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SUBJECT: Asbeston Plant Bnplovees Termination gar—-*nation

As of August 17* 1976, examination of Asbeston Plant «ployees has been 
essentially completed as outlined in your letter_dated February 13, 1976,
The exceptions are discussed below • ,

An X-ray was made of each employee that had not had an X~ray *ade within 
the 30 days prior to or after the termination of employment, A questionnaire 
on respiratory symptons and environmental exposure was reemended to be used 
by Dr, Wells as a history of previous respiratory data, A copy of the question 
naire is attached. Through Dr. Weils, arrangements were made for a technician 
fran the Coweta General Hospital to perform the vital capacity examinations 
on sight using the Collins respircmeter•

All X-rays* questionnaires and vital capacity readings were placed in Dr,
Wells' possession on August 24, 1976,

Employees whom we were unable to contact personally were sent a registered 
letter that required their signature upon receipt. Every employee has been 
accounted for in one form or another,

Hie letters sent to:

1, Martha Ward - no response - 3 phone conversations - registered letter 
receipt in hand,

2, James Gates - no response - registered letter receipt in hand,

3, Durvard Jacks - refused to come in for Collins respiratory test.
Registered letter receipt in hand,

4, Edna Masdon - refused to come in for Collins respiratory test — 
other work complete,

5, Ronald King “ working in Atlanta - did not respond - registered Jeiur 
receipt in hand,

6, Mary Gillens - moved to another state - history taken by phoife - 
registered letter receipt in hand.

Qnployees Johnnie Bible and Maudie Lindsey were in the hospital with open 
heart surgery and kidney surgery respectively.
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J. Dexter Fortes, M.D., October 4, 1976

106 Oiployees were fully examined with the balance of appraisetely 15 
employees having been examined within the 30 days prior to or after termi­
nation of employment in the Asbeston Plant.

<Xar plans for the future include the continuation of the annual examination 
of the Asbeston Plant employees.

. • 
The suggestions outlined in. your letter of August 12, 1976 appear to be 
both practical and feasible. I have made an effect to answer thorn 
thoroughly and you can expect an answer to each its within the week.

cc: Mr. W.D. Crawford [ '
Mrs. Grace Kipp
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