PLAINTIF®'S EXHIBIT

MBL-287

446013

ve6T - <e6l
HSYT4 WNNIVA ANOJOS




Socony-Vacuum Flash

Published by and for the Employees of the Refineries of the Socony-Vacuum Qil Company, Incorporated.

& 1934
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Industrial Relations Policy of
the E:::\ﬁ&:l:m« Department

The Manufacturing Department has a well-defined Industrial Relations Policy, many

Jeatures of which have been in force for vears.

Other .\....L:Z.z have been the ovtgrowth of

recognized changing conditions and of discussions in joint conferences with representatives

of the employees during the past few years.

There is now and has been for some years past a policy of cooperation with employees in
all matters of mutual interest, as we believe that théreby the best interests of all are served,
and only in this way can the many benefits which we all now enjoy be perpetuated.

While our Industrial Relations Policy i
published.

s familiar to most of you, it has never been
Therefore, in order that oll employees may become acquuainted with its
’ ploy Ly

general features, we print the policy as it is today.

Employment and Comprasation:

1. To maintain a classification of jobs according to
duties and responsibilities required, thus eseab-
lishing their relative values as a m::? for wage

and salary scales.

2. To recognize ability and characrer first, and then,
to give length of service full consideration in
adjusting wages or salaries above the minimum
for each classification, and in making proma.
tions and layoffs.

3. To pay at least the prevailing rate for similar
work in the community.

4. To pay avertime for emergency work in cxcess
of the regular schedule of hours in any one day
or in excess of the regular schedule of hours in
any one week, cxcept where some other method
of compencation is mutually agreed to between
the management and the employees. Overtime
will be pud on o regular tme basis where shift
wen worh for a longer e thain ther shift
requires due to the fatlure of relief men to appear.

5. Within regions to give equal pay for equal ex-
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Working Conditions:

12. To provide suitable sanitary equipment, includ-
ing locker and washing facilities and good drink-
ing water.

Vacations:

13. To provide annual vacations with pay according

| to the established plan of onc week after one
year of service and two weeks after five years
of service.

Medical Service:

14. To provide against ill health and accident hazard
through medical examination of cach cmplayee
at time of initial employment. This service is
without expense to the employees.

15. To provide modern first aid equipment and
trained service.

Anmrly and Insurance: Sick Benefits:

16. To ouintain juintly with the employees 2 plan
for Annuities and Insurance.

17. To provide an adequate sick leave plan.
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“SKETCHES” NOW
BROADCAST ON
TUESDAY NIGHTS

9:30 P. M. Broadcast Planned
to Attract Later Audience

.ﬁ:..::.«._.::_.f._:._..__.;.::s.:;:xr..
to ity seventh year- is now «;5:2_ on
Fueadny  nights ot 930 P, M,
(1.D.8T.) during the summer months
commencing July 10th,

This change from Mondny nights at
] 1" M. was prompted by the wish of
the Soconyland Players to give their
“rudio fans™ more time to enjoy the
longg smmer days  and  incidentally
perlmps, fo hope that these “frac” wiil
tuke n short spin in their nutomobiles
nfter dinner. Also it might be noted
that the new time follows the old
estro, Ben Bernie and just precedes
the Palmolive "Theatre program,

This progeam is heard over (he ol

lowing  slatians: WEAF, wWer e,
WTAG, WKL, WJIAR, WS,
WY, and WBEN,

The  July 10th  brondeast  starred

Arthur Allen in the role of (), Henry's
-:-_-

el Peters” This well-known
neter, christened by Ahe  author,
Genlle Grafter,” might <how the
o racketeer o few fricks pe
v owith the help of his side kick
Andy  Fueker  (played by Parker
Feanelly). Anyhow, the way Jefl and
Andy Crelieved” the pains and  inel-
Iy the $260 from the wise old
umyar of  Fisher ills, Ark, is an
ampsinge climny,

Other sketehes plaoned inelude:

July 17 “A Point of T aw."” Thic is
# onew Snow Village sketeh invelving
old Hirmm, Dan'l Dickey and lew
Pettingill, Tow who ic supposed to he
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caver n _i.._". range of territory Omit
ting towns and cltics within 60 70 miles
of New Vark, we find the following lo
calitles entered for four days, and
,thase are typlesl of the registrations
! ,..,.!..u bad osengd sl

t.nkewootd,

n.g )
weda, Cal.; Portland, QOre.;  Fanid,
> Okla.;  Wichita, Kan.;  Abertillery

Mon., Rugland: Melbourne, Australin;
Beattle, Wash.; San Francicen, (‘al.

June 8- Sandpoint, 1daho; Huntling
don, Pa.: Lakewoond, N. J.: Saavic,
France; Mt. Darn, Fla; Hollywood,
Cal.: Denver, Col.

June ¢ Dorchester, Mass.; Chelsen,
Mass.; Cleveland, Oblo; Dawson, Pa.;
Wiltker Barre, Pa.; Kurheim, Ger-
many; Palermo, Italy; Baffalo, N. Y ;
Gloucester, N. J.; Buenos Alres, Ar-
gentina;  Wakefleld, Mase.; London,
England; Springfield, Mass.; New Or-
leana, I.a.; Cornwall, Ont.; New Bed-
ford, Mass,; Atlanta, Ga.; Syracuse,
N. Y.; fiast Machias, Me.; Arlington,
Masgs.; Detroit, Mich,; Sealtle, Wash,;
Baltimore, Md.

June 31 - Salem, Orc.; Medford,
Mass.; San Franciseo, Cnl.; San Dirgo,

T g

Cal.; Indianapolis, Ind.: San Pedro,
! al.; Olympia, Wyo ; Matheson, (ol
Valder, Alnskn: Damnscus.  Syring
Denver, Col 3 Honoluly, T, 11,
“Pelrolenm On Parade” js taking
rame long journeys
Congratulations :

——————

A Salety Editori

To all concerned, we extend congrat-
ulatlons on their envinble safety record
for the year 1933. We are informed by
the Natlonal Safety Council that the
Vacuum Ol Company, Inc., is first on
an honor voll of large manufacturing
departments  comprising  {wenty two
major off companies. The record shows
the :2..__5._?_::2_» of 3,723,000 mnn
hours worked, with only 8 dicabling
Injuries.

‘The standing of all of our other com
peny units was very creditable, which
shows that a lively interest in safely
prevatled throughout the year.

Records at hmndd for the first quarter
of 1984 indicnte continnid effort, not
only to mamtain but to prove our
standing Wil wholeloarted enopoen

tian an the part of all ul
the man i
QuIts  pas preates
honoes

We onre indeed prouwd of the 1033
record and hope for additionnl honors
through continued observanee of safoly
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o compensition is ::::»:.f agreed to between
the management and the employees. Overtime
will be paid on a regular tim= hasis where shift
men work for a longer time than their shift
requires due to the failure of relief men to appear.

classification.

E

Within regions to give equal pay for cqual ex-
- ce, ability and responsibilitycin-vhe—teme—rtrrtdnt—Prevention: -
class of work, and to adjust the pay in each in-
dividual case simultancously with changes in his
assigned responsibility according to the standard

To fill positions by promotion from within the

company when practicable.

To keep an up-to-date record of each individual
employee, including reports of performahce, ac-
cidents, conduct, health, etc., for the purpose of
facilitating just decisions in pay adjustments,

promotions, and terminations.

any cause.

To give an opportunity for interview with the
Industrial Relations Department* to each em-
ployee whose services are being terminated for

Industrial Relations Policy:

9. After one year of service with the Company, to
give employees whose services are terminated
through no fault of their own, termination al-
lowances based on age and service.

10. To maintain files of applicants for positions.
Suitability will be judged solely upon merit—
physical, mental, moral, personal, and experience
—-as determined by the Industrial Relations De-

and Executive concerned

Other things being equal, an application by a

former employee in good standing will be given

partment®

preference.

Education and Training:

11. To encourage ambition and sclf-improvement
among employces through the provision of facili-
ties for cducation and training, and to assist em-

Leatreansg

and

ment;

W vins

Annuily and Insurance: Sick Benefils:
16. To maintain jointly with the employees a plan
for Annuities and Insurance.
17. To provide an adequate sick Jeave plan.

18. To give constant attention to accident preven
tion through the use of approved standard cquip-

to foster continuous ...cw.._un._.u_._c:

among employees in the careful performance of

their duties, through safety committces com-

posed of both employees and management.

19.

Non-discrimination:

To make no discrimination against any employce
on account of membership or non-membership

in any church, society, fraternity, labor union,

employeces.

ot other organization or affiliacion.

To make no discrimination against any employee
on account of any action taken by him in good
faith in his capacity as representative of ather

Employee Representation:

jointly.

20. Ta deal with its employees in all matters of
mutual interest including wages, hours, working
conditions, and alleged discriminations, individu-
ally or through rcpresentatives of their own
choosing, according to a procedure which pro-
vides for hearings before joint conferences of
management’s
representatives, and also provides that any em-
ployce may appeal his case to the higher officers
of the company in their order, and even beyond
them to a board of arbitration provided he shall
first seek to have the matter adjusted in person

representatives  and  employees’

or through his representative, with his immedi-

ate superior.

Petroleum Code:

21. To conform to the spirit as well as the letter of
the law and the Petroleum Code of Fair Com-

ployees who wish to pursue approved courses in H_E_n.o:. including regulations as to wages, hours,

approved educational institutions by payment of
one-half the cxpense of courses approved in ac-
cordance with the established company Educa-

tional Refund Plan.

nd working conditions.

*Where the Company ar Works or Dhvision is tso small 1o main-
tain an Indvustrisl Relations Department, these responsibilities are

assigned to an appropriste official in addiion to lus other duties,

Seven Retire, July 1

The following enmployees  were re.
tired an Annuiticg, o« fFeetive July 1,

Nams
Winfield 8 Rrown
Witham & Wi
Chnrles 18 Rathhgen

Themns 1 Gaury

nrincintes and accident prevention

Willinm J. Grabun
Kasper Lohay
Merritt Hendrickwon

DNepartment
Boston
Albany

New York City

Station on Cover

For the cover of its issue of June
20, the National Petroleumn News se-
feets n picture of the fine serviee st
tina reeently bullt by the Company in
Greonwich, Conn. The Veres notes {hnt
when the station was built, n Gingko
trée in front was coarefully preserved
nud the station designed to fit in with
the surronndines,

R. I1. Burmecister Dies

We repret lo learn of the death of
Reinhold 1L Burmeister, Chief Clerk
aof the Fast Pravidence works, Mre. Bur-
meister's service totalled thirty yenvs,
The funcral service, from his home in
Wiverside, i, 1T, wos altended by many
representutives of the Company as well
as by many prominent in the indus
trinl and fraternn? life of East Provi-
tler

eonindly the pi00
munyor of Flsher
amusing climax,
Other «detebes plunned Inelude
July 17 “A Peint of Low."™ "This I
n new Snnw Villnge sketeh invalving
ol Hirmn, Dan’l Dickey and  few
Pettingill, Tew who Is supposed to be
warking for fiirum poes to aleep In
Hirnm's hay loft After being divcov
cred e prodded with o piteh fork
by Hirnm, lew goes to Inw clnimiog
wll kinds of assanmlt. A novel {wisl
gives it n laugh at the very end
July 24 “The Volee of the Arch
angel™-—-n story by Walter D. Fd
mands, ‘T'hir Involves two men, joini
owners of a canal bont, a young ané
good looking cook hired by them ana
n quaint character a wandering cigar
maker,

July 31—*"The Burr - Hawilton Puel”
nn historieal sketch,

Aug. 7—A new Snow Village story.

Aug. 14 -“The Caballero’s Way™ an
(). Henry story.
Aug. 21 A Snow Village stary.

Dr. Rather is onored

br. J. B, Rather, in charge of the
Giencrnl Lahorntories of the Socony-
Veenum (it Company, Inc,, has been
cleeted n member of the  executive
conpnitiee of the Americnn Socicty for
‘Testing Materinls, ‘The Society heid its
annunl meeting an June 26 in Atlantic
City.

trom

11illa,

the wine old
Atk, 18 an

70 PLAY TENNIS AT
MONTCLAIR, N. ).

Ken Oliver and Eddie Jenkine
the Singles Finala

Rench

The Socony Vacuum Tennls Tournn
menl gol under way at the Montelnir
A, Cocourts on June 28, seventy piny-
ere from 26 Brondway nnd the works
participating

As way penerally  expeeted, Badie
Jenkine of 26 Broadway and Ken Ol
ver elimbed to the top of Class A and
et on the conrts on July 10th when
the flale were played, Jenkins win-
ning, The donbles were alvo played on
that oy,

A report of the tournament will he
printed in next moni’s ssue of Al
[ERYIIR

LUCK NEAR CEMETERIES
Qi) iven formerly bolieved it Jurky to
drill nenr a cemelery or on the right
hund fork of o ereck, They alon ’h:.
fieved in drilling near churehes and
sehivols, hat stayed away from swampe

mul. sawmitis In nearly '

every ‘Texas
field some  good  producer Jms heen
villodl i ‘
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Don’t Miss the Year’s Big Event

he Fourteenth Annual Banquet

of the Socony-Vacuum Twenty Year Club

Hotel Astor, New York City
Thursday, October 25th

at 7 p. m. Sharp

—

SOCONY-VACUUM
COMPANIES WIN
5 SAFETY AWARDS

Bronze Plaques are Presented
at the National Safety
Congress in Cleveland

By the Safety Department

At the National Safety Congress just
closed, the group of Safety men sent
1 as delegates by the Socony-Vacuum Oil
- Company and its adiliates accepted the
[, hoiors for their companies in-the form
!of handsome bronze placques. These
1 were presented by the Petroleum Sec-
i tion of the National Safety Council in
| recognition of meritorious accomplish-
iq)ent in accident prevention. Five ma-
{ jor awards were won by 3Socony-
y Vacuum Companies. -

e is noteworthy that our winning
' companies cover operations from (oast
to Coast and that honors are divided
among some who never before have

won recognition in national circles for

achievement in Safety work.

That Socony-Vacuum Companies

JE OF THE NEW SOCONY POSTERS DRAWN FOR THE COMPANY |have gained an enviable standing in
BY PETER ARNO c

1 safety on the Pacific Coast, Mid Conti-
+nest and Atlantic Coast flefds is at-
tested by the citatioris and safety
trophies which go to the respective
companies.

The roll of honor:

Socony-Vacuum 0Qil Company, lac.
(Pauisboro and Olean refineries.)

Wadhams Oil Company, Milwaukee,
Wis.

General Petroleum Corporation, Los
Angeles. (2 awards.)

White Eagle Oil Corporation, Kansas

"Wx;“‘

" City. :

The vutstanding feature is the award
won by the Paulsboro and Olean refiner-
ies with first place ranking in Group
A, Manuracturing Department. They
were competing with 11 of the larges<t
vl companies. The average frequency
rate for the group was 9.67. The

“two refineries’ rate was 2.33. \An-
other unusual record was presented
hy Wadhams Oil Company which :in-
ished the contest with a perfect ~core
—not a single lost time accident in six
t months. Wadhams received first place
in Group B. Manufacturing Division.

General Petroleum Corporation won

)8 NOW
POSTERS
[ER ARNO

ist’s Drawings
s to “Stop at
y Station”

pped to think ‘ust
me zas station as

m
R ey

v ronthoman,” scaced o b car, or
more recently in 4 bus. whispering to
the driver, “Stop it the next Socony
station.™ Incidentally. these posters are
located within a short distance of sta-
tions operated by this company.

“Although this campawn s the
.nitial publicity ziven lo ‘his subject.
Jur company for vears has heen ziving
considerable thought to modernuizing
rest rooms.” 3. A. Perryman, zeneras
manager Eastern operations 5f Socony-
V" rcuum <tated recently “This .ncludes
quippiag the 2000 company owned
~tations *ith modern fixtures ‘ogether
xith juality soap, towels and paper
sups ior the convenience 3f the motor-
13t he -ard.

two major awards. They are in frst

place in the Nutural Gasoline Division,
« Group B, with a clear record of no

last time accidents, They are in st

» place in the Pipe Line Division, Group
B. also with a clear record. The White
Qil also  gained

ON THURS. OCT. 25

Fourteenth Annual Banquet of dnished in fourth place in Grouo *

Service Organization to Start

at 7 O'clock

Eagle Corporation
first place in the Pipe Line Divisuion.
Group B., having a perfect score nd
<naring honars with General Petroleum.
The Magnolia Petroleum Company
o1 the Marketing Division anith @ 77
quency rate of T.75. The averaze "7
the zroup was $.54.

The Fourteenth innual Banquet of

the Socony-Vacuum Twenty Year <lub QAFANY A 1} AINE
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