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-effort to perhaps clarify some of these questions, Dr. Kotin
ket ’ '
~wrote to the medical directors of ten of the large U.S. corpora-

%,

tions including Shell 0il, Union Carbide, Celanese, Alcoa,

S - ) T
:DuPont, Exon, General Electric, Bethlehem Steel, U.S. Steel,

———— : _\ —_—
and Kaiser Aluminum. The question was asked of the medical
UL et
‘directors what type of protective clothing program was in force

AT

in;thcir corporations to protect employecs f{rom both carcinogenic

égénts, as well as other potentially harmful materials. All of

2 F T the companies responded, some in more detail than others. In
g ” Zsummary, we may make the following conclusions:
d S, ¥
= o V(f\t v 13 - - - .
ﬁ : , 1. All the major companies do turnish protective clothing

"to various cmployece groups. The decision to f{urnish
;cloéﬂinq is based upon the potential hazard of the maﬁe-w
riqls handled. The chemical and oil companies arc pro-
beckifg employries duiiagl find 2 0Ts (hat may ook inkg

R

“an employee's clothing and be absorbad through the skin.
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Others are concerned with an employece exposure as well as

a family exposurc to such items as toxic dusts including

g:ﬂﬁ;ﬁ ... lead. Most large firms also furnish specinlized protective

clothing which will protect an employee against heat, cold,

flame, molten metal, water, chemical splashes, ctc.
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¥

Thcylaundéﬁingwof protective clothing is handled in a number i
2 G £y /.v

of wayg¥ Osually where large numbers of people are involved .

~the laundcffhg'is donn in-house. If there is a very small

cmp]oydc'pépulntion involved, an oulside laundry sorvice or
uniform supply service is utilized., Tt is oxtremely rare

“that contaminated clothing from the workplace is sent

home to be laundered by the employee's family.

The frequency of clean clothes issuance varies with the

particular substance the cmployer handles, weckly being the

“st

longest[period, daily being the most common period, and
in a number of cases with chemical carcinogens, protective
clothing is changed 3 or 4 times per day. The issuance

~;H} - o '{ of clothing is usually handled by utilizing a system similar

to the tool crib method used by most larqge industrials

for issuance of tools and supplics.
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e 5 4., Lockers are furnished to employees whortonagisagederte—snd whore
neceded, dual lJockers arve furnished. However, with the use

of the tool crib system, dual lockers are not needed, since

the contaminated clothing is deposited Tor laundering on a

daily basis.

- ﬁpply ﬁcrééﬁ the board to all their operations.  The
‘. ﬁ$jority, gecause of the vast diversification in operations,
- leave the actual administration of a protective clothing

program to the location. The mandate for protective cloth-

ing, of course, is issued by the corporate environmental

health department. Some corporations state their policy

inﬁ‘f  rather plainly that it is to protect the employece, to

o : protect the employee's family, to aid in quality control

;‘clean room aqtiviticS) or merely to enhance the corporation's
'*‘Eﬁblic image (gas station uniforms). Almost all the major
corporations furnish protective clothing of the type dis-
éussed free of charqe to their ewployces. TIn some cases,

‘. protective clothing has bern a subject for the bargaining

table and‘ié neqgotiated with the labor contract. In a fow
instanccsv(Dufont with chloroaniline and tetraethyl lead),
"protoctive clothing committeon” within the plant have heen
set up to determine a fair and equitable method for clothing

issuvance.
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6. All medical directors feel gquiter slrongly that persons

handling carcinogenic agents should receive protective
clothing, not only for their own protection but also for
the protection of their families should dusts, oils, or

.~ " chemicals be carried out of the plant on the workers'

‘clothing.
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Paul XKotin, M.D.
Senior Vice President
"~ Health Safety and Environment
Johns-Manville Corporation s
= Greenwood Plaza
- Denver, Colorado 80217

" Dear Paul:

We do not in any of our plants provide work elnthing--specifically

apparel--on a regular basis. The closest we come to thnl is digposable
paper clothing for employces who periodienlly go into certain baphouses.
But other than this, nothing else.

I would recommend your contacting either Dr. MacRoy Gasque, Vice President
and Director, Health Affairs, or Dick Hendorson at Olin (the latter is
their chief industrial hygicnist) in Stamford, Conneclicut as regards
their clothing practice for workers in mercury cell room exposures. Off
the record, I think they ro a bit overboard, but it represents «ne point
of view. For another, I would recommend review of the NIOSH proposed
Mercury Standard in the work clothing section.

I hope these leads will be of help. Fortunately, in our mercury cell
operations we have been able to contrel exposure without recourse to
.clothes. We do, howecver, provide a commercial laundry cized wacher
there, but largely on the premise of keceping mercury out of their home
laundries.

Best regards from Gaby and me to you and Pauli.
/ C'of‘a}‘ally ’

t

[ Jemva R
o PP

: \gertram D. Dinman, M.D.
Sorporate Medical Director
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b --={e Abstract or discussion by C.C. Zacr, Advertising Lanzger, Al'niinun
B ; - Compuny of America, Pittsburgh, in 1 forun cnr,"Icpact of Exployee Heelth
~ 1-:?*~-~--oh Industriul and Publie Rolations,” et fourth foll mectiug of Air
D oy, th! Hyplene Foundetion held at Mellon Institute, Pittsburgh, Ved. P.IL.
AR ) ~"--f Nov. 15,
PR R -SRI R- L300 Sl -
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{ Vel n It7goes without sayirg that any manufacturer tith sn ounce of intelligence real-
el 15 izes the d6Xlors and cents value of industrinl health and, when shovmn, is perfectly

11 o willthg to €pend money to nake the conditions of kis plants ccnducive to this result.

BN Juat nx’anxipua a3 tho enployoco emd more anxious thon the rank outsider in havipg the
’vbest posstble health conditions in his operations.

‘ UnfortBnately, 1ndustry has too often been placed on the defensive in the eyes
e of both empibyces and the public becnuse much sttention has bcen paid to roney com-
R pensation t8°vorkers vhose health has already been lost, to steto legislation for an
e occuz-ticnal'diseaso lavw in cooperation with the insurance componies, to ansverinog
o eriticisms 61 industry after it has been attacked in scme specific incident. Too
e 1ittle attedtion has been given to whet industry i3 doing towerd elininatirg occupa-
- tional disesse, In short, the engineer arcd the physicicn vho work guictly ard effec.
tively on the lorg range job have had too little public motice whilo the lawyers, the
lsw makers and the insurcnce compenies have had the Yime-light. The latter greoup are
k eassential dut a corstant parede of their activities builds up & resistence tc'ard in-
! - dustry all out of proportion to the true situation.
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Much of this is the fault of industry, itself. Uhen & new safety device is in-
stalled, an iyprovement made on an old one, or a new method adopted to improve air or
light copditions in a plecnt, too cften the opersting departrent says: by publicize
it and thereby call attention to couditions that existed before?" I feel certain
there are somo menbers of the Air Hyglene Foundation vhose cperating people thimk it
might be just us well if nothing were sald about their support of the fund. Public
rolations men,havo just the opposite view-pcint, They think all these thirgs sbLould
bo tolked aboiit putlicly,

S T T

Admittingv‘that the operating ron vho wapts to soft-pedal these activities, ray
have en occn516nal point especiolly vhen there 13 danger of a racketeericg lawyer
sensirg a demege sult for possidle “"sufferers” beforo the irprovement vas rade, 1
canrot sec thet the attitude of silence 1s gocd in the long run. Everyone, whether
v an industrial’ orker or rot, knows that plant condtions ere censtantly i pro”iz:b
" . Perheps he knoya this best 1f he is an industrial employce. The percon who inows

- least about 1t is ono vho belorgs to that vast army knovm as the generzl public,
Announcements 8f plaat improverients or innovations which improve the heslth and the
vorkirg conditiohs of employees should be comstantly pazsed on to the public which
is the finel rp ?tree in eny broad discussioa leeding to legislation,
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FurthemorE8 industry can build for itself n still bdrocder ecceptanie in tle
pudblic relatiods task {t has to accomplicsh, if it gets the public to wderstand that
it ig, after al¥, huzan, In {ndustry's story of itself to thu public it has stresced
achiaveront but Lba dono 1ittle on tke huraniturian sico. Necenrch and davelojment,
; icproved produb{s, lover nanufacturing costs, the benefits of intebratina, creation

of jobs and kiddFed storios are beizg constantly told in tnsiitutioncl messazes vbile
‘ _‘the thirgs indaskty is doirg to inprove the health and safoty of {ts employees 13 in-
‘ fTGQUGDtly nen€f§ned.
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