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We are now nearing the Completion of anotner of our annua) Asbeston
medical and Xeray Surveys, Althougn the purpose of this annual sur.
vey has been explained to each Asbeston employee, there 8till appear

to de occasional Questions and rumors abdbout this program and about
the Asbeston Plant,

In order to answer any Questions you may have and to further describe
this program and explain Company policies, we pilan to meet with all
Asbeston employees in small groups and on Company time, You will be
notified by your overseer or shift Supervisor of the time and Place
for your group meeting, I sincerely bope that this letter and these

meetings will answer Any questions you may have about our Asbeston
Plant and our medical ang X-ray progranm.

As early as 1939, when the Company first seriously considered estab.
lishing a manufacturing unit at Hogansville for the processing of
asbestos yarns ana fadbrics, we were avare of the occupational hazard
involvea, Cormpany engineers and out side consultants, including some
of the best engineering firms in the United States, have made vast
improvements in dust control since 1941 when the Asdeston Plant was
built, For Rany years we have maintained dust counts well below the
standard of safety recognized by the Georgia Department of Health,
This is a continuing Program, for we are constantly striving to
further improve dust control equipment and methods,

In 1957, 4in order to improve our health and safety program in the
Asbeston Plant, we Supplemented the periodical cnest X-ray survey with
an annual physical eéxamination for each Asbeston employee, To. do this,

We engaged an outstanding chest radiologist and internist, Dr. John G,
WNells of Newnan; Georgia.

Since 1953, because of questionabie lung changes which have occurred,
we have deemed it advisable to remove a number of employees from the
Asbeston Plant, With the present health and safety Program it may be,
from time to time, that other Asbeston employees will be moved, for
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the purpose of this p ogram i, to move a persgon before barmfy; changes
have occurred, 4dny physical changes tnrelated to exXposure from asbes.
tos dust 'wij] be held ap confidential by the Company and by the doctor,

Who will advige &ny smployes of Such findings ang recommend that he
consult his family Physician,

Our Company has R1ways fulfilled its legal ang moral obligations. Our
Asbeston operations Are classified ay ay occupational hazard under the
Georgia Workman's Compensatig Act, and 3¢t is cortainly the Company's
intention to Reet both our e 1 and morai obligations in any case of
dioabixity arising out of the exposure to asdestos dust,

With our present dust controls ang health ana safety Progran, we an.
ticipate few, if any, cases or disabirity arising out of exXposure to
asbestos dust, beyond the possibie Cases we may have ARnong some of our

ong-service employees who were exposed to dust during the early days
of ouwr Asdeston Operations, No person in the Asdeston Plant will be

he plant once the doctor recomnends

his removal, The Company recognizes tmat the employee may desire to
Continye employment with the Company ang transfer to another jJob with.
in the Company, The transfer will be Arranged provided there is a pro-
per job opening and the exployee is qQualified to £111 the job opening,

If transfer within the Company cannot be arranged, it will pe neces.

Sary to sever the exployment relationship, fThe Company recognizes 4ts
responsibilities to eéxployees, and Where employees are terminated duye
to asbestos dust exposure, they will be paid termination 2llowance or
disability 2llowance, Whichever ig Applicable under the Company pian,

To further improve the Bedical control Program, the Company has pur-
Chased additional Physical testing eQuipment, as recommended by
Pr, Wells, This eQuwipment 4ig being set up initially at Dr, Wella'

N -

not clearly definable, the employee will be requested to undergo these
tests as part of his Physical exanination,

The Asbeston Plant gver the years has provided exployment for bundreds
of people in the Hogansviile &8rea. The products manufacturepred have

been valuabie contridbutiong to the home, to 1ndustry, and to our mijj.
tary establishnents.

with a good health and safety Program, and with the cooperation of
eVery employee ip the Asdeston Piant in maintaining safe work condi .

ons and safe working habits, we can expect to operate the Asbeston
Plant safely ang profitably 4in the Years to come. -
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I plan to be present .t the furthcoming meetings with Asbeston ¢p.
Ployee groups to help angwer &1y questions that may de asked re

garding
ouwr sedical and Xeray prograa or adout &ny of the topics I have at-
tempted to cover in this letter,

Sincerely,

A. C, Link
ma/ACL Manager
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We are now nearing the cozpletion of another of our annmal Asdeston
Redical arnd Xeray surveys, Althougn the purpose of this anrual sor-
Vey bas been explained to each dsbeston ezployee, there still appear

to be occasional qQuestions and rumors about this prograc and about
the Asbestor Plant, ’ R

In order to answer any questions you may bave and to further describe
this prograrm andg explain Cozpany policies, we plan to meet with all
dsdbeston employees ip small groups and on Company tiwe., TYou will be
notified by yvour overseer or shift supervisor of the time and place
for your group meeting., I sipcerely hope that this letter anc tbese
meetings will answer any Questions you may bave about our Asbestor
Plact and our mediczl and X-ray prograxz.

As early as 1929, when the Cospapy firet seriously considered estab-
lisking 2 panufacturing unit at Hogansville for the processing of
&sbestos yarns and fabrics, we were aware of the occupational bazard
involved. Company engineers and outside consultants, includiap sowe
of the best engineering firms in the United States, have made vast
ixprovemerts in dust control since 1941 wben the Asbeston Plant was
built, For many years we hzve s2irtained dust counts well below 1t-=
standard of safety recognized by the Georgia Department of Bealth.
This is a2 continuing prograc, for we are constantly striving to
further improve Cusi control equipment and methods,

In 1257, in order to izprove our beslth and safety prograr in the .
4dsbeston Flant, we supplerented the periodical cnest X.ray survey with
an annuial physical examinatior. for each Asbeston exployee, To do ttis,
we engaged an outstanding chest radiologist and internist, Dr, John G,
Vells of Newnan, Georgia,

Since 1952, because of questionable lung changes which have occurred,
xe have deered it advisatle to remove a number of ezplorees froz t-¢
Asbeston Plant, WwWith the presernt health and safety prograr it m=t be,
{roz time to 1lime, thzt other Asbestor employees will be moved, for

-
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the purpose of this ~~ograc ’s to move a persor before barxfal changes
have occurred. 4ny physical changes mmrelates to expeszre frox asbes-
tos dust will be beld as confidential by the Company mxncd by the doctor,
who will advise any exmployee of such findings and Tecoxnend that he
conswlt his family physician, "

Our Company has always fulfilled its legal and moral vbligstions. Our
dsbeston operations are classified as an occapationzl bezard wmder the
Georgia Workran's Compensation Act, and it is certeialr the Cospany's

- intention tc neet both our 1egal and moral ohlige*iang dc any case af
disability arising ouwt of the exposwmre to asbestos dust,

With our present dust controls and bealth and safety prograz, o mn-
ticipate few, if any, cases or disability arising out of exposure to
asbestos dust, beyond the possible cases we may bave among some of oar
long-service ex;loyees who were exposed to dust during tbe early days
of our Asbeston operations. No person in tbe Asbeston Plact will be
allowed to continue working in the plant once the doclor recommends
his removal, The Coxpany recognizes tnat the exployee may desire to
continue employzent with the Company and transfer to ancther job witb-
ip tbe Compary. The transfer will be arranged provided there is 2 pro-
per job opening and the erployee is qualified to fill the job opering,

If transfer within the Company cannot be arranged, it will be peces-

sary to sever tre employmert relationship. The Company recoguizes its
responsitilities to employees, and where employees are terxirated due
to asbestos dust exposure, they will be paid termination allowance or
disability allowance, whichever is applicable under the Company plasn.

To further improve the medical control prograz, the Coxpany has pur-
chased additional physical testing equipment, as recoxmended dy

Dr, Wells. This equipment is being set ap initially st Dr. Wells'
office in Newnan, and in the event of any suaspicions changes which are
not clearly definable, the employee will be regumested to zmdergo these
tests as part of his physical examinmatior.

The Asbeston Plant over the years ba: provided exploveent for bundreds
of people in the Hogansville area. The products manufacturered have
been valuable contridutions to the home, to industry, and to our mili-
tary establishments.

There are many industries wnich are classed as bazardous, some of wh'
are far more hazardous than the processing aof asbestos fibers. Nith
our present dust control equipment, which we are constantly improving,
with 2 good bealth and safety prograz, and with tbhe cooperation of
every errliovee in the Asbeston Plant ln mairtaioing safe work condi-
tions and safe working habits, we car expect to operate the Asbeston
Plant safely and profitatly in the years to come,

000R=03
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I plan te be present at the farthcaxing with isderton am-

asetings
ployee groops to belr answer any guestions that may de asked Tegarding

our medical and X-ray progras or abdost any of the topics 2 davemi.
teapted to cover in this letter, :

Sincerely, e
oL ek
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Dear Edr: g-4 Gladstone:

We zye moor nearin: tne cezzletiorn of amsthes of orr rmiisl Asbhestorn
medical zag Terer EuTverT, Lihousk the PTRosE MU SR ot suryer

Las been es2zines tc eask Ashertion =ployer, theee w2iM) &5 85 to be
OccErionsl Guertions an: rrors about this FTOITEE 2T aboit the Ledbestor

. Plant,

In order to ansces &y qQuertions yor z2y keve and to further describe thig
PTOSYAT 20”7 sxplsin Company pelicies, we plan to moel wilh &12 Aebheston

e loyees, ir ==ell Eroup: and on Comary time, Yor Wil be notifieqd by
YOUr overseer or snift Fuserviser of the time g2 plaee for Four up
meeting, I eincerely hope that this letter gan? thepe Reetines wi1? pogyme
any guesticns you BaY have about our Ashesion Elamt £3° omr maica] and
X-rey rrogra=,

At early ge 1939, when the Comzanr fires eericusls cozsideres eolablis=in-

& manufacturin: urit a+ hogenedlle for the Erocessing of asberios yerme and
fab:-ics, We were awzre of the otcupationz) hapeer hi., L3 TCH Comuznr exzinesrs
and outside consultante, including some of the best engineering fiwme 4r the -
United Stetes, have made vast imorovemsnte in dust control eince 1041, when

the Asbestor Flert wee brilt, For mamy yeore we bBzve mzinizined dnet Tounte
we2ll belov: the gwenders of saf eir estat'.';‘sth: the Secrgis Department of
Health, Tnis 45 L conlinuing progres, for weewe WUy etrivine to forthes

izorove dust contrel equipment an? methodg, 1.; e
In 1957, in exder to ircrove our herlty gns 8felr progrex in the hsdesta
Flant, we Siprlenented the Periodica) cheet iT2F TIveT Itk an e
PErEicz] exa=inatien fer eath Asbeston ex=lsyes, Te dc i, we ecarsd an
outstandine cheet raciolocist and interzmiel, Dr, Joun G. Wells, ¥, D,, of
Newnan, Georza, . L e

0, 8er y =
Since 1953, becauee of Quertionztle lunz ehemser atqeh ave occurred, ws
have deeme? 4%, 83visalle te re-ove 3 ALDer &l exmiovess fro- the asbestan
Flant, W:th the Fresent heedt! ams sefesr PTogre= it s likely, from time
to time, thet other Lsbeston =rlovee: Wil ba noved, for the Purpoess of this
Fregrar ic to move & serson bhelore koA chauges have pem:s 2v Ao prsica
chanzes umrelztes to €0TuTe fron srdesiae gues WM be beld zr corfigetig by
the Comany an3 br the dotter, e wiM acvigs g emsloyee of suck findin-s and
réco™end thel he considt hWig {a~ilr phyeician,

Our Con;;a::»' hor elveys fulfidles ite legal &nd maral oblisations, Cur Asbeston

OPETElions &re claseified af &% occupational hazard under the Gerrdds Voriezn?
Compensation Act &ard it i certeinly the Comanr's intention to meet both our
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les? end margY obligglione in gnv cage of disabflisy arieing out of the
=EpAfure to asbestes dust,

- With our prescxl drsl. . TIirale & healdn amd Safetr progra= we anticirats

Tev, 9 grr, cases of disehilit e guis nI 0T of evrosure te ashestos dret, T
the porsidle carae we ZET have &55SF some of our lo'ng-sen-.zce e=rloyees iy were
©Ooorad to dust durins the early dayr of our Ashesicn operations, K¢ persor in the
Asvestor Flant will be allowed 15 continpe veridng Zn the tlant once the doctor
recoamends hir removs), The Cozpeny recognizes that the emloree =2y desire to
coniinue e~plewment wiin the Coziany anz trinsfer to &other Job withir the Comieny,-
<he tranefer v211 be arranced Provided there i 5 Froper dob opening amd tHe enlowee
it gualifies to i1 the job oFening,

I transfer within the Comnany can net be arranced, It wil be necesserT to gcrep
the ezzlotmem relationsip, Tre Coszany recognizes fte responsibilities to - --
extlorees an? whape e2lcyess are terzinzted due to dsdestes dust exrostre, ther

be paid terzinziion &llowznze or disability lllowa_nce, Yhichever ip applicable under
the -Company plan, .

To further improve the mediezl control Prograx, the Compery has purchased a3ditiona)
Physical testing equircent, as recomenies by Dr, Wells, This equipment is being
set up initially at Dr, Wells! offige in Nevman, amd in the eveni of any suspicious
chenges which are not clearly definable, the ezployee will de requested to undergo
these tests as Part of hie physical exarinstion, -

Thne Asbeston Fla=t over the Jears has crovides e<ployment for hundrede of peonle
in the Koganev21ie area, The producte zanufzctured have been veluible comtri- ’
butions to the jroma; to infustzy, and to our rilitzry establishrents,

There are Tany industries wiich are classad as haumlous, sone of which are far
Dere haverdous than the Processing of asbestos fibers, With our present dust .
control eguipment, whigk we &re constantly izproving, With’*good health and saf ety
Prograr, &nd with the cooperation of every e=ployee in the Asbeston Plaat in pain-
taining safe wowe coditions ani szfe worling habits, we can expect to operate the
Asbeston Plant safely and Profitably in the years to come,

I plan to be Present at the Torthearing meetings with Asbeston exployee groups to
help enmwer any questions that may be ssked Tegarding our medicel and J-ray prograr
or about awr of the torics I have attemnted to cover in this letter,

Sincerely yourse ’

£, C. Link
Mamaper

ACL:1r

0001592



