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party. Is it pussible that the average citizen still holds the ancient idea that an acc-
dent “ic 2 visitatiun of the Lord?™

While this awiul record has been climbing up on the highways of the Nation, it
i lmpr:.<~uc and encouraping to note that in the industries represented by the dele-
gates fiere presem, there has been, through an .adﬂmmn of saicty apphanccs and the
dissemination «f |m-pznanda a gratiiying decrease in the number of deaths and injur-
tes. This achievement is the result oi m\dhgenoe, persistence and sacrifice. This is
familiar 1o afl of vens and it 35 10 your everlasting credit that you are not satisfieu
vith the rexults of your pionecring, tan through amventions of this character, and
in every ather way. dre amstantly secking appliances and methods to conserve the
jives of yvour fellow Inman:.

It wccurs to me that vou have sensed the real spirit of responsibility. Yeou appraise
resprnsibility et as a simple knowledge of a condition but as an «bligation for the
comclusion of & task. 1 do not believe that vour determination in this regard was ma-
terizlly advanced by the enzciment of the so-called Employers’ Liabifity Statutes by
many o the states. In fact unless 1 am incorrectly advised regarding the history of
veur «rganization, your pieneer work for the safety of your employees amedated the
enaciment «of these laws by practically any of the staes. Your executives have den-
onstrated 2 vision and courage as well as a cooperation which, panicularly in these
days of wrilultin, shiuld be appreciated Iy your workmen, Jt may e, however, that
meost of them take it fwr granted that vour theughtivlness for their safety is coming
1 them anyhow, and appreciation may consequently be lacking.

There jst't a doubt, under this fmancial depression through which we are attemm-
g 1o struggle, that conditinns have become the more perplexing. Economic con-
ditins are very much omt of joint. 13 takes the right spirit of humanity to continue
vour ctuleavors and keep trying 1o find some additional means wherehy you can
mare iully conserve the Jives of thoze who are i your employ. This spirit of look-
ing aiter the other fellow—this really human impulse which all of you express—
should be an ispiration to those who otherwise, because of lack of work. might be
disheartened and discovraged.

I presume it is 2 practice with the various units of vour organization to, at least
«ccasivmally, have “Saiety First”™ talks with your men, in which they are reminded
«f vour mterest in them and urged to extend similar consideration to their fellows.
It +hould mean much 1o these men. in these davs of unemployment. to know that they
are n ouly in a positin of employment, hut that every safeguard possible is placed
abent their work o that their employment may continue and that the members of
their houschold need Tave no fear while they are at work, and may confidently kook
forward to their retumn to their domiciles at the conclusion of their day’s work.

I wa: much edified recemtly in reading the speech of the head of 2 great indvstry in
vr contry, advicating measures for the per employment and protection of
wen. e only in his indastry. but in the greay industries of the Nation,

His suggestions were courageous and patriotic, and I am hopeiul will comie inte
full fruition. 1i so. we need have no icar of the finure,

Commumism and its principles will not have its present more-ur-less fertile fields of
wperation, and will I exiled as 2 force of influence in the o ity for all time to
Carree.

This splendid program will necesshate that same degree of mutval consideration
and c.uperation which has distinguished the National Saiety Comncil irom its incep-
tion. This is ane of your great appartunnies.

It iz inconceivable that Lepislative emactments will build up the consideration of
the averaze man for his neighfvr. We are often reminded that you cannot legislate
morality into the people.

It would I a far better and meore useiul program i this priuciple could be hrougnt
more strongly to the attention of vur schonl children in their carly vaumth, Somcthing
akng this line §s undouinedly Ieing accomplished in many communities, bt i the
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youth of the land is sternly raught to accept responsibility ¥ injured, or at least until
he can prove himseli innocent, it may do much to instill a semiment of caution and
a willingness to give the other chap a break.

It is, perhaps, all right to offer this suggestion in a gencral way, hat if we are to
get anywhere it must be thraugh mtclhgcm uns:lﬁsh k‘adCf‘hm The leadership must
come primarily irom your of You have g ed the field: you have done
nych. Your example “should prove a stimulating mcouray:mcm to those really con-
cemned Jor the safety of others. In the hustle and strije of our day and age, we are
prone to forget everything bt scli. Nothing lut the cverlasting keeping at it will
count. Tarough the ramifications of this organization it is ible for you to reach
members of the legislature, executives oi municipalities, school boards and every
other agency throngh, and by which, saiety propaganda can be di

The Golden Rule should enjoy a renaissance and be made the great stimulating
force to bring back to all men the “Spirit of Lrotherliood of man and the Fatherhowd
of God.”

Cuaryiaxy Hexser: We owe Mr. Sweitzer 2 vote of thanks for hringing this
wonderful inspirational talk to us and the Metals Scction can assure him that we
realize our responsibility and that we are going to take renewed interest and po
ahead with greater effort than ever to prevent accidents.

« We continue with the subject, “Metals Section Statistics for 1930 and a iriend
of mine and of this Scctivn has apreed to give us a brici fepwrt.

T. A. Schende), safery director for the Caterpillar Tractor Co. Pearia, THL, will
address us,

Metals Section Statistics for 1930

By T. A. SCHENDEL
Safety Director, Caterpillar Tractor Company, Peoria, IIL

1 know vou will all be glad to hear that the Metals Section had, during 1930, one
oi the safest years in its history., Excellent records were made by many members,
with the steel industry low with 1199 lost-time injuries per 1,000,000 hours of work
They thus rank fiith in frequency among 28 major industries, included in the Council’s
annual report.

The foundry industry shows the other side of the picture—high frequemeyr of 32.11.
Smelting, refining, fabricating and non-ierrous metals had a more favorable cx-
perience.  Their average frequency was 17.14. Combining the experience oi these
three groups shows 1586 lost-time injuries per one million hours oi werk, or 14
per cent Jower than the rate for all industrics,

As 1o scverity—not so good. Lost-time injuries per 1,000 hours, 2.38 for the
Mueals Scction compared to 1.97 jor all industries. Stecl had the highest severity
rate, 247, with foundry crowding them at 223, and the non-ferrous metals coming
in with 203. Of course, our high scverity in comtrast to ow irequency, shows a high
ratio of serinus injurics to temporary disabilitics, Fatalitics alone are responsible for
137 days per 1000 hours work, or 38 per cent of our total severity rate, and that
should give us all reason to pause and consider that figure. It is serious, gentlemen.

The climination of scrious injuries is one of the major problems which confrant
industry. The records of over 1500 establishments that have reported in each of
tire Jast three years show that, while irequency decrcased 28 per cent in comparison
with 928, severity was down only 8 per cent. The reason for the comparatively small
decrease i severity is jound in the decline of only 10 per cent in the irequency of
jatalitics, and a slight increase in the irequency of permanent partial disabilities,
The rccords of plants reporting ior five years also indicate a pronounced decrease
in the irequency aud scverity of temporary disabilities but much less success in

...__
L <

T




