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October 13, 1980

- Mr. Walter B, Wilson
OSEA Arzea Director
Suite 4256, Federal Building . , -
€00 Azch Strest - L
Philadelphia, PA 19106

Dear Siz:

W6 510

oo Wuunghoun Electriec Corporation hereby filss s Notice
of Contest in connection with the Citation and Notification of
Proposed Penalty Ko, K9034-7 issued September 26, 1980. Cita-
tion ¥No. 1, Items 1 through 29 and their subparts, alleges 29
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serious violations of the occupational safety and health- -

standards and fzo&olu penalties totaling $23,640. Citation
No., 2, Items tough 4 and their subparts, alleges four
willful violations of the occupational safety and bhealth
standards and proposes penalties totaling $24,800. Citation
No. 3, Item 1 and its subparts, alleged one repeat violation
totaling $2,000. Citation No. 4, Items 1 through 4 and their
- subparts, alleges four nonserious (other) viclatiocas of the
- occupational aafety and heslth standards and proposes penal-
ties totaling $660. It is the Corporation's intention to com-
test all aspects of the referenced citations and penalty

notices.

Please address all notices and correspondence in connec~
tion with this matter to me. .

- Very t:ul.f yours,
(gwu & Frmd
James E. Foid »

Attorney
(412) 253~3772
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