AFFIDAVIT

STATE OF COLORADO )
) ss.
COUNTY OF ADAMS )

I, Margaret J. Baumgardner, being of full age and first duly sworn do hereby state:

1. Tam not a party to this action. Ihave personal knowledge of the facts set forth in this
affidavit, and if called as a witness, I could and would competently testify as to the truth of the
matters set forth herein.

2. I am the Research Coordinator for the Claims Resolution Management Corporation
(“CRMC”), a wholly owned subsidiary of the Manville Personal Injury Settlement Trust (“Trust”).
The CRMC was created in December 1998 and is staffed by former Trust employees. On January 1,
1999, CRMC began providing claims resolution facility services to the Trust.

3. In this position, I manage the Asbestos Claims Research Facility (“Facility”), a
document and records repository located at 3390 Peoria Street, Suite 304, Aurora, Colorado. The
Facility contains the business records including but not limited to correspondence, memoranda,
reports, records and data compilations (“record”) of Manville Corporation or related entities
(“Manville”), generally, as well as Manville records relevant to litigation of asbestos liability. The
Trust has managed and operated the Facility from November 28, 1988, the date on which the
Manville bankruptcy plan was consummated.

4. My experience and familiarity with the documents at the Facility began in 1983 while
workihg for Manville. In my work as a paralegal for Manville, I assisted in locating, indexing and
packing many of the records which became the foundation documents for the Facility. Icontinued to
work for Manville until September 1987. From March 1988 to September 1988, I was hired to
supervise and assist in the indexing of the first 20,000 boxes which were turned over to the Trust in
November 1988. From September 1988 to January 1989, I assisted in the privilege review of
documents to be given to the Trust. From November 1988 to April 1994, I worked for Freeborn &
Peters and was put in charge of the Facility, managing all productions and “new” acquisitions. In

September 1995, I was hired by the Trust to manage the Facility. In December 1998, I was hired by
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the CRMC to manage the Facility for the Trust. Accordingly, I am personally familiar with many of
the records stored at the Facility, as well as how the records have been gathered.

5. To the best of my knowledge, information and belief, I certify that these records were
made at or near the time by, or from information transmitted by, a person with knowledge, were kept
in the course of the regularly conducted business activity of Manville, and it was the regular practice
and the business activity of Manville to make the records.

6. Attached is a three-page document titled “Pneumoconiosis Cases” dated January 28,
1963 by R.C. Smith. This document was copied for the firm of Trine & Metcalf. The document has

come from microfilm at the Facility and is a true and correct copy of a document found at the

Facility.

Mgy 0.y

Marg ¢t J. Baumgardner

Subscribed and sworn to before

me this 23" day of March, 2007.
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Notary Public
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Jmmnry 28, 1963

" PNEYMOCONIOSTS CASTS

de sup eaao is. an tmplme who has bean modically identified as heving
one of thrae’ stagaa of me\noconiosia of occupational origin,

o A Pink alip caseds an employee who has been medically identified as

- mm showing signa of mewsoconiosis,
A Hlus alip case is an employse who has bean medically identified as having

a non-oseupational ‘lung condition. (Ordinarily, this person is pmmpﬂy
told of h:l.u conditim und magmnt is pronptly alertsd,)




1) l‘m a nornl. ltmdpoint, mployooa 1donti.tied as hav!.ng momoemiosin
, ohould be told: or thoir eonditien pmpﬂq.

) From an sthical standpoint Docbors should tell these people of their
. oondition promptly, ! »

(3) Prom a practical stendpoint, if we tell 25 persons they are
‘i pneumoconiotie  within the 2 to 6 weeks, there maybe an
- mdesirable panic or ne. ioe 4

Aa mmnmoismmwmnodmp case cames up for his anmxal
physical,:Medical, Safety and managemsnt personnel will place a top
~iv priority. on! chu-:!,ng his’ Job and: telling him of his’conditions (The plan
- will batotauli._nc!m\mry. 51nFebmry,31nH&reh 3 in April,
: 3 in Hev. 3 in J:;: 34n J\nngmd)l. in Auguste l'mxs the backlog willi
3 :

mdflledicd. peraomalmd.u‘mmge to hmdlo "pmblem" cases

. ty md Hedical paraonno‘.l vdJ.'I. drawup a schedule o!' annm
exarinations of these untold Red alip cases in order to avoid such
problems of. t.eni.ng two employeas in the samo dspnrtmmt in the same
month  that: thoy are Rod slip cases, - : )

vlip cases. In oach case & Doobor has

'tou 'liho mplcyeo\the roason tor their ictiono s

.M‘. a meeti.ng of c. L.. Sheclder, Dr.. Daviem Eoyd Mulder, Ro Co Smith,

. Ja:Ds"Anderson end. B. Ce Oreene on Jmuazy 17, 1963. the Hﬂ’( slip cace
’ '.pmblem wos dtuuuod. L :

e It vu gonerdlg:kgned that nmagmnt emnot. at: thio time, hmdlc the problm
S of: telling 225 cases of their "prssible® condition, keeping thom on dust-
. free jobs, and stesring them out of temporary dusty Joba which como wp without
a job chasincution chenze, »

Mre Shenld.cr mktonod that at the Hmvﬂl« Pl.ant. thoro are no Pink slips,
A\l informatien en the.subjent 15 kopt in the Modinal record of the employse
md is rovioved omN).ly by deienl psruonml nb an "h emun), physicele




1) 'We resmsnond & pulioy be mado thet a1l information on F:mk Blip
cagaa bo roturtiod to. the Nodical department records and that eny
- new: ”poaaiblo" memnconiasia cagos by kept in the Mcdicul records

In on!or to carry out: this policy, tha Safety dapartmant win collast
a1 Pink alips in its possesnion end in the ermployso's parsonnsl
L fle e md rotum them to thc Medical daparhment.

k'l‘ho Hod:l.cll deparemnc will ‘chack that proper notes are mads in
the employea medical reeurn and will then. destroy the Pink slip,

: rl.ntmdmts amd Supom:aro m destroy all
cords:or ode uhich Tefor. ?.tnk ulip cases.




