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ecutwe Committee, . Industrial Section,
NOPHN called the opening meeting to_.
order and outlmed in. -‘brief ~ the two-day ~
‘interesting. programt -of sessions. She then -
.introdiced the speakers scheduled for the
ﬁrst sessnon. . :

! The sessions_on Industna! Nursmg prob—
; lems were held in. cooperation with the Na- .
_tional Organization for Public Health Nurs-
ht “ing, Incorporated, Chairman LaVona Babb,
R. N., of -the Quaker Qats Company, St..
¥

y joseph Mnssourx, and. Member of the Ex-,

A~ ~. ) . -
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e :By EDWARD C HOLMBLAD ‘M.D.
Consultant in Iudustrlal Medxcme and Surgery, Chxcago, Ill.

S W}ule ‘some .orgamzatrons may crmcxze.
", - the' industrial nurse -for doing too  much

treatment, every physxcxan and surgeon with™
“practical industrial expérience. knows .how
- -important, a part she’ plays in ‘the efficiéncy-
‘‘of " a: competent - ‘medical. department. . Al-.
_though " this material: tay. be' thought ele- - -
thentary and a_repetition ‘of .information . i avech. Dy ‘Hubléy ‘R. Owen, Chief
.. taught - before, I am sure. you' will- pardon’. “Strgeon, - Department of Public- ’Safety,

this repetition for-the. beneﬁt of those -who:
have riot had the opportunity. to learn some g;oad and Spruce Streets, Phnladelphra, )

) Of these fundamentals. S a “Fn'st Ard T reatment in Ftactutes of the
in your safety meetings and programs as Lower Extremify.” Dr. Kellogg -Speed, 122

. well as in teaching first aid classés. you will
. 'want t6 know about material for the teach- South Michigan Avenue, Chrcago Illinois. -
Do not overlook' the opportumty of hav-

- ing “of first aid- treatment of fractures. .
..Some of the avaxlable text books worth- .ing some physician from .your medlcal de-
parfment or ‘consulting staff give you a

" while arer " .
- Amerxcau' Red. Cross, Fu'st Aid Text half-hour or hour discussion.of thxs sub-
-Book, Clidpter VIII, pages 131-175. - o jéct before your first aid- classes: =

.** Dr. Eliason’s Book, - First Aid in Emer- . There are a few very fundamental prin-" .

* ... gercies, Ninth detlon, Chapter VI, pages c:ples in- First Aid fracture treatment that
-, 108137, - L. -wdl apply to practicallyall cases:
‘.. _'Pamphlet on First A1d Instructlons for
" Railroad Employees e _ -effort to use them until assured that-there

. Another gredt help in teachmg thrs sub-. is no- dangerous nor serious fracture pres-

ject are the splendxd ‘moving picturés - that ent '

can be obtained in 16 mim. sizes 3nd - are .. " Rest, avord hasty pullmg or Jerkmg of
. . excellent "demonstrations of. the rst aid _mjured extremity as frequently requested
. treatment such as the apphcatlon of trac- by the mjured person )

are: ~.
“Emergency Care for Safe’ Transporta-
" tion in Fractures of . the- Long Bonmes”
“Fracture Clinic,” Massachusetts General -
Hospxtal Boston, Mass.. ,

‘ “Transportatxon of Fractures of the Ex-
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L Problems in the Flrst Ald ’.l,‘reatment of Fracturee e -

txon splmts to legs and arms Some of these- :

Support the mjured parts and make no
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Medu:al care should be mlled o for

i -promptly. Have the«doctor responsxble’for'
““the ‘case know- about*it right away; if not

practical for him ‘to come to.'the site’ of
accident 1mmedrately, promptly get his in-
structions -over’ the. ‘telephone about the

first aid caré-of the patient, If the case fs.
- ambulatory, telephone the doctor so that he

will be available ds soon as your patient

- arrives at his oﬂice or,at the hospital.
Shock should’ be treated by keeping the-

patient warm. Avoid éhilling and unneces-
safy exposure.. Many patients when m-
jured break out in a cold sweat which is
really part of the.condition of shock. Their

. underclothmg and even shirts and trousers
. may be wringing wet with this perspira-
~ tion. Application of  warm' blankets' and
oats and ‘the" avo:dance of direct -

\from wind," ventilating currenfs or -

fans are indicated.
- Pain

or_codeine in all severe cases, -Get instruc-
tions from your attending physician and .do
not Hesitate to seek his consent to give
such. a hypodermic sedative if you have
not: already been ngen such instructions in
cases of emergencies. . The adxmmstratton
of ‘medicine’ by mouth to relieve pain in

these cases is not.advisable because, ﬁrst. .
it takes too long to act; second, the process,

of assimilation .of ‘the medicihe from the

stomach is slowed up and about stopped :
while patient is in shock; third, it may in-. .
terfere with subsequent(treatment of the -

patient’s fracture by & general a.naesthetxc
or interfere with shock treatment. -

Transportatnon of fractures in the most

comfortable method possible should always

be arrangei It-is much more. vital to the -

' patient’s welfare that he be tra.usported

comfortably than hastily.
Many years ago I experrenced ‘the fruth

_ of this statement, A fractured collarbone
" on the football. field resulted ifizmy being

hurried off and into a waiting automobile.
I shall never forget the pain I expérienced
as the ends of the fractured.bone -grated
past one-another almost continuously as my
frantic yet sincere driver speeded the three

" miles to the doctor's office..

Compound fractites, those in which the
skin’ has been perforated by the bone or

lacerated or crushed in the accident, should .

not be manipulated, The application of a

ket C il Lo
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d restlessness justify’ the admm-..'-
istration of hypodermics such ‘as morphine

. arm, allowi .
good arm. Slmgs ‘may be used for support

S S TR T, £0x 4 RN

S dver Jubzlee Safeiy Congress

188" mercur ome, metaphen, mefciesin,

' stenle dry dressmg or such 3 steure dress-' 2
ing: moistened. w1th some antiseptic solution. ..

.~mertluolate.\’etc. may be used. ~Adequaté’

. sterile padding to absorb’ the bleedmg from .
oozing:should be applied over the’ dressmg.ij

- Control bleeding by tourniquet only in se- .- .
Remember adequate' o
" tourniquet pressure to conirol .all artenal.. e

-vere - bleedmg cases:.

bleeding is very painful,

. In fractures of the skull where uncon-'

P

sctousness is present, see that .the air pas---

_.sages are not obstructed by the tongue.fall- .
" ing back “into~ the mouth;- remove- false;
- teeth; ‘avoid a.splratlon of blood runmng~ -
. back into the pharynx from laceration in ..~

the mouth or from nose breeds ‘which so’

- frequently accomipany:. serious’ skull frac- ,-

tures, In_ those skull: fractiires not uncon-
séious, remember that they. .maybecome

" unconscious at any-moment, and, thérefore,”_
should not be allowed to walk about oron’ ".*
stairs without adequate support or assist-" -

ance. Be prepared for vomiting which fre-

" quently occurs in skull fractures, and avoid -_-

having the patient aspirate any of this ma-:,.

terial during such vomiting.

Fractures of the cervical spme of the .
dorsal and lumbar. spine as well -as frac- .-
‘ t\ures3o£ the pelvis and extensive rib frac-..
-tures must be moved cautiously. . Do not-
‘try. to raise such patients into sxttmg pos:-~
tions, they should-not be lifted by the arms
‘nor legs. A stretcher may be placed”under«:&

the patient by’ gently rolling him: on one .
side’ and. then - gently “allowing him to roll

“back onto- thie- stretchér, . Another sattsfac--

‘tory method.of moving suchiéases is by = .
“the multiple carry -method, thus avoiding . .. -
ﬁ\e patient, In cases of frac- - ~ i

bending -of
tired or dislocated cervical spine the head
" should be adequately dnd gently supported
durmg all movements. of the.patient. There

is a short stretcher manufactuied- on which -
" such’ cases -can be -moved into trains, down -
r’ tortuous statrways or up nar-'.'

narrow,"
row sha ts - from’ tunnels_or mines, |

Fractures _ of “the collar bone; shoulder -

blade and fractures of the humerus’'at or

near ‘the” shoulder joint are best supported
the unmjured or.

by placing ‘the hand oft

and should always.make the patient more
comfortable than without it. I notice that

some_of: the: ﬁrst aid’ books on fractures '
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. and. dxsloutxons show the methods of re- -
. duction of: drslo&ted shotilder and. elbows.’
! ‘would advise against these efforts to re-

““duce. dislocations- unless’ absolutely neces-"
* sary by distance > or rsolatxon. Many dis--"

" located ‘shoulders " and"-elbows - are compli- -

.~ cated by- fractures and:the danger of dam--_
agmg ‘merves . ahd:blood vessels in these
cases' is very great and x—rays should be-

el

sponstble surgeon. DA

The next group of fractures- are those of .

* the long bones of’ the extremities, These
- include. £ractures o£ the femur; :thie tibia

i and fibula and’ fractues of the humerus-in.
. fthe arm. I-purposely do not include frac-: :
. tures of -the radius and ulna, ‘as T “believe.
they are given better- first’ aid treatinent’
“without traction. “In cases of * fractures .of -

. the humierus, femur;-tibia and fibula we
" have an excellent first aid rule “Splint. them
..where- they lie,” . This -means -that. traction

should be appliéd by means of the Thomas'

- fullring or the ‘Keller-Blake “hinged. half

ring -t the leg and .the Thomas-]ones'

-splint to the arm-fractures., The: details. of
application of this traction halter-and splint’

may vary somewhaf but, all methods ac-..
complish the same. result, that is, putting -
the fractured extremity at rest’ with Arac
“tion, that is,. pull on the extremity beyond..
' -the point of fracture. This is the most
Lo comfortable ‘position for transportation and.-
” is a-imethod: that reduces the danger of ad- -
-’ ditional damage to a minimum. Such splints.
- permxt easy lifting of the: patient and- the ..
. -splints may. be supported from. .the fop of -
- an! ambulance, car or-truck. or the ‘ends”
- resfed on ‘some statlonary or ﬁxed obiectg

mthecar T R

- “The “traction’ ‘method of splxntmg' these
iractures where they-lie was found most

effective during.the -Woild War and ‘has .

.become. a' recognized : procedure These

_splints are standard equipment in the.ambu-". .
-lances of nearly’ all large cities and rail+ -

roads carry tfiese splints ori hand-and avail-
~ able at.frequent lnterval stops, .

: Now -there are some’ other types ,of -
splints’and -other fractures where they may -
‘be applied to’ great-advantage, Take for
instance. fractures about the ankle and frac-.

" tures-about the elbow. In thesef we -have
found the. pillow ‘splint and the blanket
splmt of great advantage Board splmts
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may be added where necessary to’ gwe ri-
grdtty and adequate stiffness ‘to - the- splint.

_“:In the blanket splint a blanket is folded . ;
. 50.as to be about three feet'wide by five or . - -;
“six feet long.. ‘A ‘broomstick, cane, rod or -
other stick is placed at each end and.these - .

aré ‘rolled towards the center from "each

bandage. about two inches wide placed at

.+ intervals of four to six inches. These are- -
‘then: pilled -as txght as ts comfortable to .

the pat:ent.

<" In the’ use of the pxllow splmt we take a
,pxllow that’ is qmte soft_and pliable and

_not ‘too thick. It.is placed under the. af- -

‘fected leg, ankle, . elbow or -forearm” and

circular baunds -'of. muslin or gauze are ’

placed -at’ intervals of four to" six mches

and -pilled up as taut as-the patient’s com-- "
- fort’ permits. A double’ or ‘triple surgeon’s - .
_kiot. gives the advantage of a gradual ..

tightening. or they can be loosened” gradu-
‘ally and easxly. .We have found it advan-.

+tageous. to pin the corrers ‘of the pillow -

around_ the ankle, ° thus xmmobxltzmg the
foot and aiikle,

'S

~In fractures about the elbow, £oreerm»

- and wrist usually all that is needed ‘is sup-. .

--port of the arm-on a pillow or pillow splint .

- and the use of the‘good arm and’ forearm .

.“for, support, I think that all too often ex-
-cessive wood ‘splints such as boards, -strips =
.of metal, etc. are used on these forearm

: and wrist fractures, When the splints- ‘be-"

" coine too heavy or the boards are applied . ~

-in such a fashion as 'to.increase’ the pa-
tient's paih then we have defedted the very

‘purpose of all first aid treatment.” A first .
. and splmt or appliance with iwhich the pa-
_.tient is more uncomfortable - than "he was

-before it was put on is. worse than no splint
at all. Remember that- in many- fractures

- the bones are not out of place and subse- "

quent ordinary movements-are not -going to

displace, those fragments, if -the violence of.
. the original injury did"not displace them.

All one needs in these cases-is support_to

- ‘relieve the bone of its weight bearing or '

_supportive functlon. S 45
Fractures of the -ribs- are readnly sup-

. ported by placing the flexed arm and elbow
agamst the affected side and using the'op- -

posite arm to lend, Support, rigidity’ and
fixation. - This procedure-aids greatly when

e Fan T e e TRl

~end leaving a trough in which the extrem-
ity is placed and then held together by in-_

. dividual - circular bands of muslin or gauze”
" reduction i is attempted and then by the re-.’ o
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the pat:ent coughs or “sneezes nnd also ln deﬁnltely that the. resulting enlnrgement o(

riding- in automobiles, trucks, ete. to the
doetors office, )

Fractures of the bones of the hands or
feet rarely need first aid splinting. In most
of these cases adequatef‘sheet waddmg or
combination pad with bandages gives all
the splintage necessary.. until the physician
has -had an opportunity to outlln_;?the treat-
ment of choice, Somie finger and hand ffac-
‘tures:.are best treated by traction, others
“by being flexed over elteular»drums ‘or
bandnges. )

" Quite frequently in mdustnnl practnee
" and -everi more often in private. gractlce we
.see “fractures that have .been completely
o!:rierlooked There are. several feasons for
this, -

Just about two months ago. I saw &pa-
tient who operated a sealing hichine used
in sealing packages. In:the course of his.

T~
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the finger might have been smaller had he
been immobilized from the start, .. .

Now, this happened to a ‘first. aid man

and not to an 'industrial nurse, but it might
. have been an industrial nurse. just as easy: .

as not; in ‘fact, it- mxght have -been some e

physxcxan. i .

Laymen have a“ pecuhar attxtude or’ a
perpetuated “misunderstanding about frac-
tures. Most' every .week wé: sce someone

. coming into .the office with ‘an injured .

_-finger,” wrist "or foot and one of the first.

' things they sdy is, “See,-I.'can move it;

it isn’t-broken.” . Thisis a: very erroneous-

- statement because many fractures of bones- .

about the hatds, wrists, feet, ankles-and- -
-even -elbows and knees do not prevent

. movement.of the extremity or injured part.’

. Fracturés of the scaphoid bone in: the wrist
-are very, frequently overlooked .and-called
.sprains..of the wrist until their. failyre to

work his middle. finger . was caught in the - heal™ * prompts - -adequate x-tay study; We

it was -quite. painful. and. the patient ad-
mitted that he sat down for-a while, held
his finger ‘and -‘becamié a little weak. He
was -comparatively new on this job and.his

. - desire to make good and keép his: eriploy--

has been ‘thrown-frot ‘a horse or fallen

v !
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.. ~machine.” There was no bleeding although™ “hear “every now and then of someone who' . -

from a step ladder ‘who. comes walking

.into ‘a thsmxans office’ 2 few days or'a .
: week ‘latef with. 2 compressxon—fracture of .
one of the vertebrae in. his spine. Some-

ment urged him to keep. on, workmg which ' times the embarrassment -caused by the .

he did to.the -tegular. quitting’ time that

injury such*as .falling down on -a.dance

night. He failed to make out a Teport of ' floor or falling while skating on'ice resulfs

the injury that njght as- he ‘believed it
wottld .be held against him and even mxght

- _jeopdrdize his job. The following morning,

"because .of the- pain and swelling, he did
report- his_injury to his_foreman who. re-

ferred him to the First Aid Department ‘of -

the plant. "As this was a -sinall ‘plant the
first aid man was one-of the office -em-

-This finger:was redressed arid new. band- °
ages'“applied - each ‘morning for. two suc-

. -ceeding weeks: “The boy. was. anxious, to

keep at ‘work, the first aid man was anxious

" to show a good'record and wanted to keep -
_~. down his reportable injuries to'a minimum. .
©~ It was two weeks and. two days before: it

“was deemed' advisable to:send this boy: to -

" ‘a.physician ‘because of_ enlargement of his

.. finger. and persistent pain. The X-ray res-
-vealed a fracture of. the middle phalanx_

' extending into the joint béfween the middle -
. and proximal -phalanges.

Iminobxhzahon
gave the desn'ed rehef from pain but I feel

- .

,ina’ temporary heroi¢- attntude of the in- L g 3

]ured person: - - ) .
" Also there are the casesof head m]ur-

.ies, such ag’ falls, striking the head or: smap.. = - v

-back type of injury ‘to-the head, or direct .
blows from falling .objects, persons struck '

by baséball or driven golf balls: These pa- -
ployees.. He made out the ‘report, applied tients quite frequently - -may’ be fully con: "~

. some jodine and- bandages and told' the

“:young .man to resume work which"he- dxd.

scious and manifest- none of thé usual .
symptoms of skull fracture. . These patients

‘should ‘be given an adequate period of ob- -

- servation and a carefuil-history of the exact .
mechamcs .of the injury ‘shoyld be recorded
" so -that the attending’ surgeon can *decide -
- whether -x-rays are necessary or not. o

Spramed ankles are another type ‘of in- - .

jury ‘that.needs careful observatnon, we
should .always be on our toés so-as not to
ovérlook a. possible fracture Many' frac-
_ tutes- of_ the internal or external “thalleoli
about the’ -ankle walk without .much diffi-

culty and it.is always ‘wise to_rule out -

fractures by x-rays of these i m;unes early ’

It'is: false economy to try to save x-ray N
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-tures. .

- Tnjured swollen ﬁngers or wrists may
* have fractures that delay.the recovery. An-

. otheér problem that the industrral nurse will -
*“have: to’ contend’ with jis the problem of
Verrfymg some of "the mtunes. A patient-
may come in; giving a’history pf a trivial

o wrist i injury and. the physical findings such -
. as pain, swelling- and .tenderness- may nof-

" be consistent with the. history. ‘Some of -.
. these cases may have occurre;l m other’ :

1

- '.°’

Industrial relations WOrk has” outgrown -
. its ts original limited scope as d means-of deal- -
.. ing with unusual difficulties’ in émployment

- ininistrative practrce. Its purpose is to-cre-
-ate’and maintain a frnendly and undefstand-. .
« ing relationship - between emiployer and.
employee thdt wrll promote the_ hest: mter-
ests of bath. R
""" The -usua] - industrial - relatlons program
- . -might bg outliried as follows::." - —-.
S R ‘Employment, which will mclude selec-
~tion and job placement . .-

2, Educatron, which includes lectures w}o-

;- . .company policies, etc. e
. 3. Health, — ...v. ]
M Safety
S. Welfare,
* +6. Sanitation.
A Recreation,
"8. Rehabrlltatxon o . .
- Let's see what the nurse can- do to assrst

; . --the _supervisor in forwardmg hrs program
o along each’ of _these lmesl : ‘

Employment

Practrcally all: ‘industries how require .a -
L rather complete pre-employment physical

.~ examination of, applicants’ for work.” Of
couise, most of the actual examination. will
be done by the physrclb.n ‘however, there is.
. some - very :important- prelrmmary “work
L which igay be done by the nurse;:- “The pros-
pectwe employee makes hrs ﬁrst contact

P .'4- "...“‘_.'.

~expeme ln these cam of potentlal frac-.

Induatrlal Nureo, Carpenter Steel Co., Roadlng. Pa.

" cational training, -thrift, mstructron in.

Industraal Nursmg

. ways -than- the patlellt would hnve you be-
Hleve. Injured wrists and ankles in the

* ‘summer time may be due to:non-compen- - -
sable’ lnjurles suchas baseball. football, étc; -

In winter siich .injuries mayoccur from

falls. on icy sidewalks . or ‘trdss walks,™
Wherever you' observe that the findings are *
in. excess of the injury expected from the

hrstory\l}e on the alert to.the possibility. of

-a_fractiire -the result. of some. hidden ‘or -

suppressed accxdent. B

W, ot
e e

~‘ The Nurse 8 Part in the Industri’al Relatrons Program

.+ *_ "By BLANCHE LLOYD FRANCIS, R. N. - L

with the medlcal department at this txme.
and-it is a very important one. -

. The nurse can ¢ither* gain his. confidence

. relationd; and js-now a definite-part of ad: _ or. lose it by the manner:in which she’ ap-

. proaches him. It is.part of-her job-to pyt

the man at ease, o allay. his perfectly |

“ndtural fears, and make him understand the’
purpose of the exammatlon.
t's first impression is likely'to linger with

hrm and: color his future attrtude toward N

- the,, .company.”
The niirse. probably - wrll be the one to

---take his medical history,. and while. doing -
_this, shé may .also use her powers "of ob- . "
" servation to get a line on the man's morale. =’
Frequently she makes. notes, which when’

.The- appli-- - .- L

-, passed on to .the physician or personnel ’

- manager, will aid i the proper placement

’ of ‘the man, 2
Of course, the nurse assists the doctor in -

© every. way possrble She keeps detailed rec-".

. ords of his. ﬁndmgs Frequently he advises

. cotrection” of -certain-conditions which may -
undermme the: worker's health and interfere -.
with his work. The; mari-may be in straitened

: cxrcumstances .and be ‘totally unable to pay.

for, suggested. corrections. The ‘nurse -fnust -

“*be familiar with :1ocal--welfare and- clinic - ..
jaulrﬂes so-she can-direct; “him to the proper.. y
agencies in order that he can: follow the. - - .-

doctors advice. . -
Educatron

. The. usual purpose of employee trammg
is to a better ‘workman and crtrzen of
hun. It will probably include: L

H
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B Apprenhceslup trammg " ] .
Training nnskilled employees;. ~ . .

- abled employees. T
- Training in. foremanship.” -
"Amenoemntxon, ete.:

" Generally - speaking; .the personnel du:ec-'.

tor and “the general- manager are entirely -
. responsible for’ these dctivities.”” The nurse,

because- she undérstands the purpose back -
of each training class, can -encourage, the -

men ta make the most of their opgortunities.
By her interést, she may stimulate. their .
ambition and their apprecxat:on of the value -
of the ipecial training offered. -
‘When' a. nurse thinks- of- an edumtxonal-
progranr’ in industry, she immediately ties it
up with the :health- and. safety program.
.From her viewpoint these seem of para-

mount importance. Howeyer, we have need

* for another kind of education for workers-
also, The -persontel.. deparunent tnes to".
stimulate a- healthy mental atfitude"in-all
employees, and the nurse can help.in this
.endeavor -if she has retained a-serené; con-
fident and .cheerful outlook herself. She, if -
ariyone, ‘knows how: closely: allied .are the:

i, interests of employer and employee. No‘one--

_in the plant is niore capable of; actmg as the-

- - plant barometer.. If a workman 1magmes he

has a2 small gnevanee, he often feels;, im:
pelled to confidé jn the nurse while ‘she i 1s
domg a- redressmg or takmg the hlstory of
an injury.

Sonietimes the nurse selects certain_inci-.
dents; that’ she: feels ‘are worthy of paSsmg
on to the supemsor or to the plant physman,'
and- by so domg may help to iron out some -
" difficulty or dissatisfaction. which, if left

alone, might generate more serious trouble. -

She also has an opportunity to interpret.
the worker to. management and management:
- to the worker; thereby increasing mutual’

understandmg and good will.. . »
- .. Health s '

Health. and contentmient march’ ‘hand in
hand. An unhea!thy body interferes with' a’
-man‘s’ mental reactions and nearly ‘always
sotrs his dxsposmon. It is the duty of the

- medical department in industry to see that .

. deer Jubzlee Safety C ongress

_ . attribute heedaches to fumes, or dermatitis .
-Special training for handlmpped or, dns .

hght, poor ventxlauon, etc.\ The men’ may

to citting oils or abrasive substances. > R W

“ Bring -these comments to the doctor-and™ . - wl

* he will decide. whether. or. not to. pass them - —=-C0

. on _to:the supérvisor. Most ‘health: hazards . @& . bz
:are. corréctable, and if the nurse.is alert M -V
she can help locate them. - Their: correction. S g‘

. not only saves the company money but also’

.aids in the establishment.and -mainfenance | U
_of better personal relanonslups S = S 'f:
. The ‘medical departnient in industry has B :,
‘no desire to usurp ‘the place of the family . : B d
" physician. " It cani aid him, however, and at- ) P
the same time be:of real ‘servicé:to the - ' t
,workman. :As 4 rule people put off. seemg a8 e
doctor ‘uiitil stricken by serious illness.” - S
. The plant doctor-and nurseare in a-fortu- - 4 - .

- nate position. “because they are right.in the: ™~
‘plant, and bemuse there is.-ng, charge. for. .
-consultation: «a . worker wiil - come to “thém. -
“with minor symptoms and 111nesses. They
.have an opportunity to advise him concern~ "}
“ing his hedlth and mode of living, often.” . }
while dressmg a bruised toe or a cut fingef.- 3
Diseases aré diagnosed by.the.doctor durmg Dol R
their earlier stages:” Thé nurse must be very
observant, eéspecially when a ‘full-time physt= -
‘cian is not employed. . She must be familiar -
with. symptoms of diseases, not that she may . . - |
attempt: to dxagnose. but that she may rec- o

- ognize serious“symptoms and brmg them to.
the, ‘doctor’s, attention. : : G

For mstance, a man came mto the dis-

.
-t o e .

NI S,

LY

ard while - the nursé’ was . dressmg the .
.wound,- he called her attention- to swollen. . .
-glands in _his neck.’ She had already noticed -
-‘his pecuhar color; and the two symptoms to-
gether caused- her to suspect he ‘was .suffer~
ihg from a serious ailment. :She asked him
- to see the plant physxclan the next day, He o
d:d so and a tentative diagnosis of Hodg- - . [ ™ -
s disease'was madé;-and the man re- = . @
ferred t6 .his - family doctor. The dlagnosxs' T
was confirmed-and the. man placed undét a2 |
specialist’s care. He was assured that.the - s
-early- diagnosis' of, his ailment would-cer- .- {E& ..
tainly be a: factor in prolongmg lus life. . ¢ e

Most of -our industries now extend their . ’ {
industrial relation- activities into-the homes. - L !

“the man's healthis protected while he'is at .- of the employees, and there ‘certainly .the
“work. - The “nurse must know the health - nursé can be helpful. Usually she knows the
'hazards -of her own plant, Each industry . families of the employee through various -
presents its individual problems., She may . avenues of contdct,* The chxldreu—-at least

. hear the men complam of dampness, lack of those who lwe ‘near the plant-—wxll fre-

3
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qﬂeﬂﬂy fun o her Wlth small mjumes to b@ Safety today. mcludes not-only elmunatxon :
. dressed. The:nearby school or playgrotind .of - accidents but. protection .from occuipa; -
. will send the .children:to-her for first aid . {tjonal . disease hazards also. Know. your .-
- when they dre hurt at play.. The wife often .'plant and'its dariger spots.” If headaches,” -
~<consults - hér- about the ,care of the new- sore throats, bronchial coughs, upset stom-
.. baby, or she mdy call on the nurse for: ad-‘ achs or, -dermatitis are markedly prevalent
-7 the S¢h°°1 doctor- has.adtnsed P erhaps she - doctors attentlon to it so:that.the cause - -
has beenin ‘the-home when big John was. _miay be determined and. corrected if possible S
mjured at the plant, or it is possiblé she has Our ‘Company has a group health insur- -
.come in .contact ‘with . them. through- some  ance plan and we _file a.copy of each form
"._‘recreational activity- of . the plant. At any. ~that passes through.the office. These files . . ...
, Tate, she ‘xs*pretty sure-to, know.many..of ' hive beena definite aid in- lielpmg us locate . .-
" them' and’ usually .enjoys their. confidence, . 'some of ‘our hiealth’ hazards : Wt
and, theréfore, 'is the ,Iogical one:to’ assist ~ - Lo s

the- ‘personnel —departmenb ‘With problems. S Welfare
T concemmg’ fhe: family agd i5s welfare. . _ielInthe smaller lants’ much or all - of the -
.. 6. Safety © L Y ywelfare worlg may be-the responsibility of. . -
- 7. The nuise’s part in the safety program "the:#trse. In the larger plants the per-- - o
- ha; been frequently stressed . sonnel manager probably -will be the-one'to -~ - -

. -~ direct’ it. However, T feel sure the:nurse
haff:d: eg)::;-ut;hatn% ﬁafaitgnr:g?:ess:: ;:y will be. keenly ‘ifiterested. in- this .phase ‘of
3 - - "pares accident reports for the safety com- “the. ~work and will- do all’ in, her power to
i . mittee of, whrc.lr-she should be‘a ‘permanent. - ~.aid “in it ‘when. she has “the opportunity -
‘S -member. She aids'in the selection of saféty .whether it is Her "'sp"“s‘b’hty ormot. .
Q@ posters:and safety literature,. It is her duty ~ . Under welfare iwe mxght ‘list group in-" -
i3 © “-to:.preach safety at every . opportumty In * surance,’ relief plans, pensions, loans, com— . y
v - the. waiting room’ she can arrangé a; d;sp]ay pensatxon_and varjous mutual aid associa- . - .. |’
of safety equipment’ “furnished. by the com- tions. f - N T
* pany .to- protect: the worker. Many a ser-’ If ‘there: is’ a cafetena ‘the nurse should .
- mon :on" safety ca.n be. preached srlently - see'that it is kept clean and attractwe. She
.+ .there. . . SO ‘should: be ‘sure-that well balanced; appetiz-
If' there 15 a plant pubhwtlon, she can mg meals "are" served. Speclal care should
. writé -articles on safety, using recent.scci-~ -be taken with'the physical examination of
" dents in the plant as-a basis for the article. -all.who prepare or.serve-food, The nurse .
© . Xeray reproductions or photographs may . will probably be the first one to hear “that .- .
.+ be used as illustrations. She-should alivays ~ this or-thdt persqn-hds a-sore throat; .cough- .-
.talk to the irijured Workmdn she intends-to or skin--fash and’ should net be handling -
" use.as ah example -and- get his consent md fOOd. She, of course, will ask the worker.
hearty co-operation before using his-name -~ to_report to the doctor at the earliest [0OS~ -
‘or photograph. ‘If he is not pérfectly will- -sible moment.. Frequent re-examinations:: .

 ing, his name should not be nientioned sior .will be reqmred of all cafeteria’ workers. . .
# . should he be'identified. in-any. way,. or more : Sl s .
haim than good will be done. 2 o - ' . Samtatmns o .

She -can stmntlate interest. in safety cam-" Where there isa full tune physlcnan em-.
* paigns, Nothing breaks down the morale. of:. ployed he probabl;n will assume responsrb|l~ ,
. ~a department so. qmddy as’ frequent accx- Jty for plant sanitation. If his time is limited - -
g - dents She can. help” keep up "interest ip ‘to one or two hours a day’ ‘the ‘nurse and- "
~" . safety. by-enclosing ‘congratulatory notes to the personneél manager usually divide' the - -
the superintendent of 2 départnient. with his responsrbxlxty “The " nurse inspects the
-monthly accidént report. If his department . .women's rest.rooms  and the ‘cafeteria, and
- . has an enviable record ‘give him a “pat on ;. the- supervisor ‘will “designate someone to i
" the back” by-letter; if his department has’ oversee .general -pldrit” sahitation and ‘the "
_ slipped in its standing call- his-attention to it | ‘men’s “wash rooms. - A ‘clean plant is not:
dxp’lomatlcally and hope for i better reeord only a positive health ancl safety.factor but -
next month : AT it also increases a man's self respect and

.t . o,
Y .ol e -
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"_:ometlmes is“a dn-ect aid in malntammg
‘ higher standards in personal hygiene.

A recreational prograi in industry is
recogmzed as an cxcellent fethod- of pro-
moting loyalty, team work and cooperation.

emotional outlet. -Most -plants riow sponsor-..
interdepartmental contests such as soft balt,

- bowlmg’, baskethall, quoxts rifle teams, fenc-
ing, etc.

In the small plant the nurse .may be ex-
pected to organize some of these activities,
especially if many girls are employed She

. can take an active part by seeing that each

. one has'a chance to try out for the par-
“ticular sport in which he or she is inter-
ested. Even if most of the workers are
men she should show an interest in their -
sports; She should remember what eaeh
man does best——whether he is a pitcher, a
good first baseman, a crack shot, an excel-
lent coach or a champion pinochle player.-
1f she can talk intelligently to him about his
game she has established a valuable conbect
that may stand her and his department in
good stead ‘should d:ﬂ‘icultxes ever- arise

Company.

We. must not forget ‘the plant outings.
They are invaluable in promoting good fel-.
Jowship. This is especially true when the
plant officials, superintendents and foremen.-
mingle with the men and their families.

In the fall we hold-our anhual card party,
which is a huge affair and one in which all .
our people take pride. We usually make a
profit of three or four hundred doliars, and
the proceeds are used to defray expenses
for our annual children’s Christmas.Party. ~
-These two -events. began in a small way sev- .2
eral years -ago and have now grown to_such
proportxons that we need the largest theater )

Consxdermg industrial nursmg from ~.the
viewpoint of plant ‘management, 1 would

should - appreciate ° ‘that ‘she’ and her .woik
are extremely lmportant in the program of
harmonious relatxons between employer and .
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. It creates a happier spirit and .provides an

: happxly ‘placed; He -has had a tremendous.

‘usefulness.
- artificial limbs, mechanical-bfaces, glass eyes, -
ete., are needed, there is neyer a questxon of -
.cost. - 2

concerning the man's relatronshlp ‘to.-the .

. the nurse must encourage him f0 -believe.

: pend to’a great extent upon- thé wise selec-. .

Industnal Nursmg from the V1ewpomt of the Plant Management N
A By CHESTER-S. JOHNSON o | e e

. Personnel Manager, The. Quaker Oats Co., Cedar Rapxds, Iowa T o ’f

. employee She is.in a strateg:c posxtxon to 1(

say, “first 'of -all, ¢hat the industrial nurse ..

in town for the Chrxstmas Party and the 1
largest dance -floor in .town for the card |
party.” All our people take. pride in helping -
their nurse put these affairs. across, : ‘

=

Rehebllltatlon :

"Doctors and nurses agree that one of
“their most_trying, and at the same time,
most important jobs, i3 to get a'man who
has been badly injured and who has per-
haps partially or totally lost the use of some ° -
member of his body,” back to work and

-4 81

sHock, both mentally and- physically, and at -
. times all our resources are .taxed to bnng )
him through to the point where he.can face"
the future with courage and ad;ust himself.

'to changed canditions,

" If the resultsnt disability is of such ma-
. ture that the man can.be placed in'any kind .
of a job in his own plant, a sincere eﬁort
will no doubt be made to'do so. Our .comi~
pany has always assumed the attitude thatj
no expense_ is to be spared in-restoring. ‘the
workman ‘to the highest attainable peak of -
If - physio-therapy treatments,.

Throughout his perxod ‘of canvalescence

that even though one: door ‘may be’ closed
“for him; another will.surely be-opened, and.
life for him and his famxly wxll eontmue on
a-secure basis. -

- The possibilities " of mdustr:al nursmg
service are not yet fully realized. It'is.one,

"of the most highly. specialized: branches of. - .:. :

nursing, ts value to the worker, to indus-  ~. .18
try,and to. the community at’ large, will de-

tion of the nurse and upon her. quahﬁaatxons
and preparatxon for the work, .

aid in bringing about good  feeling-and . ]
building up. morale among-the workers of.. > "Ji.
a plant. She should look far beyond her
duties- of first a:d important .as they are;
She should bear in mmd at all txmes -that -
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- the ma;or ‘problem of mdustry xs that of
. "human relations,

The-most common duty of the industrial

.. nurse i3, of course, . the administration of
- " first aid, In her performance. of that task:

e T—. e ettt mara e
.. . NS

P remeossr e a—” ”

she ‘will find that her kind and considerate’
" treatment . of 'employees will earn aifull .
measure of: good will for the company. - :

When the nurse is called on to adminis-
ter ‘to those whose injuries may be: mOre
serious, her’ sympathy and kind words may -

do much’to allay’ fear and to neutrahze the_
... pain ‘attendant to the injury. The' patient

Tt 1) IRy TN
BN RTNTPNT

will not soon forget the kindly" considera-

Many times- during convalescence, the

- nurse will visit the injured employee at his-
- ‘home,” There she-meets his wife and chil-
.. dren, and she may aid and-
. -such capacity she serves as'an’ ambassador
‘ of ‘good will for the company. "

. Soinetimes an employee¢ may be burdened :

vise them, In .

vl

* with the problem. of ill health, either. of

‘lm_riself or a member- of -his famzly. The:-

.. tion. shown him and this cannot help but .
~ react. favorably to the employer, R

nurse who may intelligently advise him ufi-

der ‘such’ ‘circuimstances will’ _have gamed'

’ o
B . b
|
|
|

lns sincerest- apprecratxon.

because offserlous\\lllness will appreciate . *
the -visits "of the nurse, rot-only for the
advice and assistance she may give but also

biing him information about the plant and -
“the people with whom heiworked: This: will

tend to - bolster
the depressing

8
h{fect of illness. It. may

oo -hasten his desire to: retuin’to work. .’ ¢

© . The t'eatures I héwe pomted ‘out ‘have -
.. 'been posmve -ones.: Theéy mdxcate;xow in-"..

dustrral nursmg has proved - fo. be;la force

-in “the creation of good, will .toward the -
_. tompany “and-'the improvement of morale..
» of the:workers, It may be well to consider

also how a lick ‘of . these facilities may

react adversely and actually cause ill” feel-
‘- ing toward the employer and low morale
--among thé workers. '

Let'us. consrder the case of the man who

T 1s injured at work—-—perhaps a severe cut -
© .in which arterial hemorrhage is-involved. .

If there i§ an absence of competenb first..
*. aid precedmg the arr:val of the doctor, the

PRTTR
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-The ‘employee who is absent ‘frof work

. because it demonstrates “to lnm that the
-employer mamtams his interest in him, even -
‘though. he.is not at work. - The nurse may.

morale and counteract
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loss of blood -may ;esult fatally. The em- - -

ployer who' has provided mno-better facil- .

ities' for the care of his people than. .that

may find decided il wlll engendered on the -

part of the survivors‘of the deceased, Such~ - ..
sxtuation may- even tause adverse pubhc, .

opmton in the commumty. ,

* In-another case a.man may be ifijured, -’

“seriously but not gravely. Well-intentioned,
but untrained- persons, may move him and
by :incompetent handlmg do . irreparable
damage which results in permanent disabil-
ity. The victim of such circumstances may -
question whether the émiployer had his in-":
tlerest at heart to have allowed such a con-
itior,

In still ancther mstance an employee
.may be so seriously injured as to -require
transportation to a hospxtsl -Without . the-
proper facilitles, it is probable that he
‘would be picked up by his. fellow work-

" men, loaded on a truck, and -jostled over
rough floors-to one of the: plant exits. »
There he might ‘lie, subject: to cold:or -
other elements, ‘and to the eyes of the
curious until the arrival of the ambulance.

Contrast such a condmon with the man-

»
H

_ner in which it would. be ‘conducted under

direction of the: trained nurse. The pa- -
~tient would be carefully lifted to a clean
stfetcher, He would be made comfortable -
and treatment for shock would be started.
at once, Carefully he ‘would-be transported :
‘to the privacy .of the Plant Hospital where
further treatment mlght be -carried on.
There he would remam until the arrival of
the ambulance; -

Which of She two ien s more likely to
feel that the employer has ‘a sincere inter- -
“est in his welfare? Which-is likely to re-
“spond more_ favorably ‘to treatment after
his arrwal at'the hospital?’

But aside from- its: humamtarnan aspects
.and its-influence in the cultivation of good -
will toward- the: employer, industrial nurs- -
_ing justifies itself--in 2 ‘monetary sense,

- Propér " treatment . of -minor wounds pre-
vents mfectlon and xts _accompanying loss ,
-of time. -The. employér saves money repre- -
sented in the cost of trammg a fiew man to
- take. the’ place of the one-incapacitated. In-
surance costs are less. as eyery employers
premnum for workmen's compensatron As
.based on the success he has had-in pre- . .
ventmg mjurxes thh Ioss of trme. L .
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Where employees have suffered serxous

“injury -the proper handlmg transporting
and first aid measures insure the patient’s.
arrival at the hospital,'dnd under the doc-
tor's care, in the very best possible cdndi- -
tion... Under such fayorable ctrcumstanees :

" his, recuperation starts with a nnmmum of
-delay and the period of disability. is meas-"-

urably diminished. This’ hkemse aﬁects

- insdrance costs,

In both of thesé instances there s an- ¢
other. money factor involved and that is-
" the loss of wages fo the employee when he

is disabled. Naturally the employee wants
to0. avord dxsabxl:ty, or, suffering serious ac-

cxdent, is anxious for early return to his_

job so that his earning Jpower will be Te-

_stored. Long d:sabxhty may. mean serious

change in the economic status of the fam-

. ily.. If the father is unable to work: for a

long time it :may be necessary for son-or
daughter to leave schoo] to help provide

* for the family., The wife may be forced to
“take her place as the breadwinner.

- Then’ there is the .field. of . health ' con-
servation in which the nurse is in position

_to render genuine service. Management ap-
preciates that health conservation‘involves |
two unportant monetary factors as follows:

1. Reduces the cost of’: producuon be-
cause it_increases the -efficiency- of the
worker,

2. Increases the ‘earning power of the
workman due to his added efn‘cxency

The industrial nurse’s opporttmxty to
take the (hitiative in wryxng on a program.
of health conservation is unlimited... In her
frequent contatts with employees of the

_ plant she will observe change in the physi-
"-cal condition of an employee and may find

it possible to advise him in the matter of
diet, oral hygiene, or the necessxty of con-
sultation with'a physician.

During her visits to the home of an em-.
ployee she may offer assistance in the mat-
ter of.health problems of a membex' of his
family. She - may aid-in procuring needed

) surgical attention for hun or a member of i,
" his Iamily. o

The industrial “nurse. may also artange
clinics for members of.employees’. families.
She 'may glve them mstructxon in mfant

. v
“
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care, cire of teeth, and many other henlth " :

matters, |

The industrial nurse also’ sbends asa de- .
.fender. against contagious .disease. within . ..

the factory. She qtuckly fecognizes symp-

“toms of mfecuous disease and sees ‘that = .

the patient is_sent: ‘home promptly, thus

preventing spread of the dssease to, ep:e' )

demic proportion. .

The- industrial “nurse w:ll also be tbe =
‘first to recognize any injurious effects of a
-man's’ employmeénit on his -health and she -

may aid him-by advising: transfer -to ‘an-

_other type ofwork which he" may perform -
without injury to himself. - - .

.~ In the last few years another problem_ T
has presented itself “to the employer dnd- -

that is the matter of occupational. disease.

.-Many states have already passed laws pro-- -
» viding compensation, for such disease’and °
..doubtless’ many others will do the same.in

the future. The mdustrtal nurse can be’of ¢ -

inestimable value in this .field. She may

closély ‘watch those'-employees® who are

subject to occupational diseasé hazards and

advisé them as to ineasures for .conservd-" -..
. .tion of “their health, . She- ‘will note any -

gradual lowering <of their “physical . condl-,
tion and take whatever steps-are necéssary; -
- whether transfer to other work, or med-

ical .cire,, to _prevent an actual breakdown

of health. By hexs close supems:on of the.

people on' the job, which may be hazardous

. to health she will be able.to reduce mate-
rially "the claims - for occupatzonal dxsease' .
. compensatmn. T

In conelusron, I reput that management
of . industry helieves that the - mdustrxal

‘nurse more than justifies ~heérself in “the.

saving of money which results from g proper

care and treatment of people who. are in- .
. jured or sick. - These savings accrue, not

only to the employer, but to the employee

-as well,

IR

As a final word, 1 wonld also- repeat that B

maiiagement. believes that the nurse has:a -
" real function to pérform- in the thodern °
She is °
Amportant in- establishing: and maintaining
good will toward the’ employer. -And’ that -

program of industrial relations,

employee good will is important—it is the _'

very essence of industrial harmony. - -
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_ THURSDAY LUNCHEON SESSION
RS October 13, 1938 -

The 'I‘hursday Luncheon sesszon was pre-.' L
. .sided over by Miss Ruth HOulton, ‘Associate’

- Director, National Organization for Public

" Health Nursing, Tnc, New York City:--She.

" introduced as thefirst speaker Miss Ger-

. trude J aeger, R. N., waft & Company, Chr-

¢ cago. .

‘o -

te

T e e T e T e
e B N I A N - -

Miss J aeger extended “Greetmgs fr
Presrdent, Chicago Industrial Nurse, Club »
to the visiting nurses and other guests.’ She
spoke extemporaneously, and mo- adequate

record of. her greeting is available.’ The’-..

Chau'man then mtroduced the next. speaker

The Past Present and'»Future of Industnal Nursxng
- . -,;f By DR. Mi'N. NEWQUIST * |

by

Ass:Stant Dxrector, Amencan Collexe of Surgeons, Chu:ago

Durmg the past several years: ‘it has been'..

my privilege to visit. medical services in in-.

dustry throughout alf «parts of tlus‘country
This has been done as a representative of

the. Amerijcain” College of Surgeons. Thus *
amopportumty has beenafforded ine of see- )
.ing the’ conditionis under which nursing
service in. industry is conducted and evalu- -

. ating the character of the servxce‘ rendered
“by- the nurses. . -

* It was soofi realized ﬂxat thcre~ was a

great -lack ‘of. umformxty in the ‘character

—- and scope of the | nursing service-in drffer-

* ent. plants, -and- ‘that-in some places .nurses

" were 'bejng.called” upon to-assume respon-".
Sibilities wlnch should not "be ‘assigned to -
thém; in’ other ‘places they did ‘not grasp °

their full opportunities for sennce. Re-
sponsibility For.this_condition is not' all to

be attributed to the murses themselves, for.

in most, instances their’ sphere of activity. .

has not. been accurately defined for. them.
"As a result of the experience gained’ in

the course -of thts work it would seem ‘ad-*

visabl€ to attenipt to formulate a- statement
which” will, embody as .accuratély as pos-
sible the past, present and future of _indus-
trial nursing, °

In the earlier days of mdustry, very few

women worked’in the mdustnal plarits.and

rainéd female nurse in the plow works
was not only considered .a useless extrava:
gance bput a veritible encroachment upon. a

-~

man’s:world.” Frequently-an employee ‘who

-, had developed a’shop repistation for-being

adept at removing ‘foreign bodies from' the

- eye w:th a horse hair. loop ora jack ‘knife .

would ‘be called: upon “to- do other nursmg

-and ‘doctoring duties in the plant. Not in-
- frequéntly ' the , distinction of bemg the
- “hindy man” .at:times of industrial injury

or illriess would accrue’ to a worker who
had tried out’ his home remedies. on his- ,
large and growing family and was . ever-

called shoiild an accident: ¢aise’a real seri-
ous injury or gwe rise to sufﬁcrent exclte-

_meént, L

"In that early day vxsnting nurse servxce,

'ready to foist his cures on his felidw- work-.. -
“ers.. Or perhaps the: foreman or ‘the plant ™
: _.superintendent would be-the Good Samari-
‘tan, Of course, a doctor’ would always be

as;we now know it, was non-existent. Visi- -

tations from’ the plant to the home of an
ill! or injured employee would consist of

" fellow workers of possibly ‘the superm-.
~ tendent who would tender flowers and sym— -
pathy ‘t6 the ‘potential- w1dow and* occasxon- :

o

P

ally financial assxstance asa result of pass- .

ing the hat™ S L K

Infectxons,,comphcauons -afid dnsabnhues ‘

following - mdustnal ‘injuries, were so . fre-
_quent “and so vexatious that even some of
tHe pxoneeqemployers werg’ forced to intro- . .
: duce corrective.measures in their .plants, to -
. employ ‘better gualified first aid atteridants,
.and to change doctors at times. Industry

beeame more and more .mechanized and -

:women were employed in’ mereasmg num-..
bers. -From_ 1870 to 1930, for instance, the °

gainfully. employed male workers increased

" only 12 per cent-while the-female workers
: mcreased approximately "85 per cent in the

B

same penod. Gradually the trained . female
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nurse: clad dn her white umform ﬁltered
into -industry. As was to be. expected the

" brass - cuspidors’ began to disappear::from

the ﬁrst aid roomis and a state of cleanli-
ness in the dispensaries replaced their for-
mer appearance ofgbachelor quarters, -

It required, however, the-introduction. of
the workmen's compensation laws and the
launching of -the safety movément in. Wwhich
the National Safety Council has played the

- leading role to give industrial nursing the.

~.

stimulus and the opportunity which it de-

~>-served. Faced with the immediate costs of

. disability arising from industrial injury,

£}

actnal and alleged, -employers introduced.
preemployment physical examinations as a .

protective: measure and .established more
first aid rooms and employed addrtxonal
first aid attendants. The full time services
of first aid attendants became a necessrty

now that injured employees were’ being .

required to report promptly to the- first aid

room for treatment regardless of how .

tm"al the injury. . €% the. first aid  attendant -and - the employer. .:_:'

bay; firsg aid, attendants 1y predom-
indted, but ‘it whs- gradually: - demonstrated
that the ‘superior training of ‘the graduate

_nurse; her knowledgeé of -sepsis Yand asepsis,

" of iliness-and injury, of first aid technique

* physician, the safety engineer and the man- .

" and record keeping, and a better knowledge’
. of first- aid' limitations, made her -employ-’

ment not only advisable but profitable- Her
ability to- handle - people and finally - her -

"+ white uniform proved to be of addltxonal

psychic value
,Place; of Nursmg Servrce

ganization is a part of the health semce

‘.. and not all. ‘of it.. A -properly organiz
health service should hive'a qualified physi’ provxded. Many léaders in the medical and.

cian .at its head and all- health actwrtles

_should be supervised by him.. The nurse’in

industry ‘should coopérate with - the plant -

ager of industrial relatrons, but -she should
not replace them.

Over-enthusiastic. mdmduals have pro- :

mulgated nursing programs so complicated
and extensive that it would seem in these

‘mstances that the physician and the safety

engineer were no longér needed.. It should

- be emphasized that ample opportunity still

remains ‘for rendering.constructive service -
within the intended field 9f industrial fiurs-

. ing and furthermore that the ultimate goal :
is more quickly and eﬁiclently ac)comphshed

L

Srlver Jubzlee Safety C‘ongre.rs T .

through team work o, egoperatwe inter- -

departmental ‘working- relatiofiships, |

So  much of the. first aid service in'a.
plant overlaps. that which constitutes med. :

ical sérvice that it is impossible to separate. .

_the two. Therefore, medical supervision of.”

“the entire -first aid, nursing and. medical '

. service is indicated, ‘Anyone may render

‘first .aid- in emergencies—but when one is _.
established in a plant to treat ill and in- -
jured workers ‘who are fiot only expécted *

‘but are .required “to. report ‘to’ the “first aid

station, a different light is thrown upon the -

situation. Furthermore, " redressings under
_such'.conditions cease to be first aid. It .be-
‘comes a practice of medxcme

. An aspirin tablet, for. mstance, may safely
be given to an employee upon his specific
request, On the other hand, an employee
‘who complains of abdominal .distress and
who is ‘given a dose of epsom salts by the

<first aid attendant may -suffer :a ruptured:

appendix with peritonitis ‘and may present

with a nice lawsmt for malpractxce to which
~may be added one for practicing medicine

without a license, Such legal comphmtxons
are not'mfrequent.

Physicians should formulate and slg'n-

general standing orders for the first aid
and . medical service in the plants which

" they serve and they should follow: up by

-making periodic visits to the plant i in order

- to make the.intended supervision effective.

A, change of plant physician implies stand-

A gng; orders. signed by the. new ‘doctor. A
The nursmg servxce in'an mdustnal or-

niithber of nurses’ have sefused to assume
their duties in the plant-until the .above
» described “supervision and profection were

PR TSN
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nursing fields; -and ‘organizations such &s- .

the National Organization for. Public Health

- Nursing have repeatedly stressed this point. -

The- soleepurpose of reqm ;adequate

: medical ‘supervision of first aid Services is
". to_protect ill or injured workers from' be-
ing treated- by-mcompetent -or. unqualified

persons In this_ connection. speuﬁc pro-
vision has recently been made -in the New
York Workmeri's. Compensation Law to the

effect that laboratorjes and' bureaus; inclid- '

ing first aid departments in’industrial estab-
" lishments’ which: parficipate in the diagnosis
or treatment of mjured workmen, shall
have medzcal supervision,- Similar coverage
exists in all states in thexr respective med-

.
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o xcal practtce acts. In most instances physi-

- cians are willing to render. this supefvisary

” - service to the plarits which they serve with- B

.'out addltlonal expense: to the employer.
(I . Fuuetlone

. It s presumed that the nurse wlll vlslt
. 'the varlous plant departments early in her-’

ards, Thereafter_the indicated present day ™
- duties of an industrial nurse are as follows:

- 1. To assist the physxcxan in makmg pre-
employment and. periodic’ physu:al ex-

not to be made by the nurse or the
‘ lay first aid attendant as has been
‘done- frequently by the latter in. the
-past,. -

2. To render first axd and subsequent care
of . mdustr;al injuries .and occupa- _
_tional diséise as directed and super-
-vised by the physician in charge. .In
most manufactunng plants this is
still* the . xnost 1mportant -function of-

- ployment. S
" The’ suturmg of laceratxons, the

- move with a_spud foreign bodies i im-
 bedded in the cornea, and other simi-
lar procedures are still being done,.

dom by nurses—they know their, lini-
. tations, Obviously such unsafe’ prac--
tices should be discontinued, . -

3 To render reasonable first aid’ and ad- |
“vice - to employees suffering from .
_ non-industrial . injuries - and illnesses.
2 wlule on duty according to the pol- -
icies. and standing. orders for such

‘ service, For further. professtonal

. - service.  employees - suEermg from -
- such conditions should be, referred to-

- . theit private physicians., Here. agam
* the nurse .can and does: play an im-

* portant: role. ‘Many of- the workers, «
. partxcularly females, - who.. come’ to '

st

"y tor. The nurse, howéver, who is alert °
. recognizes theé. cases :that . may be-
. come more .seriously ill and she re-
. .fers them to:the plant physicxau for
R examinatxon and advice or dxrectly
to the family physxclan. -
. : ./> . . L

. e .

: "‘.f:"‘ IndusMalNursmg

-assignment to familiarize herself.in a gen- =~ -
. eral way with working conditions and haz- '. ot

aminations. “These examinations are

the nursé and the reason _for*her em-- -

. -aneésthetizing of eyes in order to re+.. " .

by .lay first aid attendants but sel- R

= the dispensary. may.not see ‘the doc- -

15i
4 To cooperate thh the safety depart-

: mmtby

oA, Rexteratmg saiety prmc:ples to- employ-
“¢es at the time of dispensary visits. -

L b Reexplalning arid reemphasizing fo em-
- ployees the program in plant sanlta-'

" tion when indicated..:,

L. Reportln all accidental injuries and
“ ., occupa onal diseases .that .should be

causal -relationship and. ‘prevention,

.d. Reportmg to the physiman for ‘ex~
amination, and also to the. safety dr-.
rector, those employées who- are acci-..
dent - repeaters or who ‘seem. to- be .
accident prone on account of mental
or physrcal defects, T .

- 5. To cooperate: in promulgatmg ant ac- -

: eeptable program in health preserva-
tion and health education by: -

'a. Giving appropriate advice to individual : .

.- employees, Every nurse- should, be a
- -competent psycho-theraplstj;:
b, G;,vmg talks to groups on approprlate
nursing subjects.
¢. Distribution- of l:terature on health sub- .
.. jects, S -,
e Encoliiagmg workers to have perlodxc. :

:._ -~
.S (X7 e

- physical examirtionis where such.ex--
* aminations. afé ot already bemg
made -l

e Assxstmg in- developmg adequate recs;
" reational programs and fdcilities, .

- £ As?sttﬁng ih-maintajning certam phases
‘0
ing the plant cafeterid-and " lntchen,
women's toilets, lockers and other i in-
. dicated departments R

K2 Cooperatmg -with private - physxcians

o7 and w:th local® health and ‘welfare -
agericies in activities desighed to béne-

fit -the health’ of the worker and of

the comniunity as-a whole, - -

6. To keep adequate records by g

a. Recording all mdustrxal m)unes and

.~ occupational d:seases

"b..Recording all employee visits .to the
digpensary for non-mdustnal mjurxes. ,
and -ilinesses. - N

' Mm&hng physlcal elrammatlon rec-
ords as. coifidential -information. It -
is presumed that the physician is re-

sponsible  for the’ completeness of -

";  such reeords

investigated from the standpoxnt of - -

e sanitation program by, inspect-' " -



i such dutles

d Compiling etatrstxcal eummarnes at in-
tervale of the injury and illness ex-
‘perience and* reporting ‘it to the ‘in..
" dicated -officials.” Such studies will

tives.of the service,

injury frequency and severity rate.
These rates are not only ari index of
the efficiency of. the safety service

“or first ard service.
Funetiom Outlide the let
Horne Vurtl. After the health servieeo

:has been well organized:within the plant .
" the opportumty of extending a worthwhile

_-nursing service -outside of the plant, should
not be overlooked.” Visiting nurse service
can and will reduce absenteeism. How?
FxrstlL by reducing”the actual-'sickness dis-

abilify. by drranging for mdre prompt and”

adequate medical, hospital or nursing serv-
ice; and second, which is a concomitant

. resulf, by reducing absenteeism due to un- .

necessary personal reasons.

When visits are made to the homes of ill*~

..'or injured eniployees they should be made
in the spirit of: helpfulness, never for the
purpose of espionage. The nurse may. find

. the absent worker badly in need of medrcal

" .or hospital care but whether ignorance or

poverty caused the delay she tactfully and:--

promptly . arranges for such service throtigh
the family. physician if. possible, or through
charitable hospxtals or local health and wel-
fare agencles "Possibly some nursmg care

is all that is needed; and in such instances
she not only renders this.sérvice at the-
time; but of greater importance, she.teaches "
" some member of the household how to con-

tinue-the care, how to prepare nounshment
or how to prevent spread: of .the drsee.se.

The nurse can be of aid in correctmg_
socidl, home and other maladjustments and .
ﬁnally by spreading cheer, by giving encour- -

agement and reassurance she will not only.
be a helpful psycho-therapist but she will
also serve as- a perpetual ambassador of
. good will.."

While " the plant nurse .may -make oc-
,casnonal home yisits, providing the service

in the plant is adequately covered during

her absence, this service is best rendered
by miirses who are speetﬁcally assignied to-

T P P T o I e A T e Tk ST
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serve to demonstrate future objec- -

. e Computmg or -obtaining anhually the-':

_but also of the mediea] and nursing-‘ ~

Visiting nurses may be em-

4 :"‘u. RSt S

ployed by ihe indistrial- organization of- ¢:" S
such service may be provided: through the .
_employees mutual aid association, - through_

the- carrier of the" group insurance, ‘o

through local public health nursing associa- - .
tions, It is rieedless to sdy that the visiting .- -

nurse _sérvice should be: closely integrated ..
-with. the health service in the plant in order
to obtain the greatest benefits, - :

. Future of Industrial Nureing

The number ‘of graduate .nursés in- the

.. field of -industrial nursing has not yet
reached the: saturation . point. Their per-

formance in mdustry has been so commend-
able and valuable in -the past that' their -
emptoyment in greater “number in the future
is assured. While eiployers will continue -
to select their nurses on'the: basis of gen--

. eral nursing qualifications, character, ap-
"pearatice,. personality - and ~ administrative
.ability, they will also inquire -as to their
.special.- trammg, swhich is appheable to tlus.

field.s .

Notwnthstandmg the fact that better
trained” nmurses” are being graduated each: -
year, it would appear that if standards for

_industrial nirses and nursmg were formu:

lated and more: wxdely promulgated they
would serve as a gu:de for nurses’ training -
schools in arranging their. curricula and
would ‘provide a" stimulus’ for growth and -

“ greater accomplishment_in- this particular- .

field of endeavor. Applicants- Who contem-

“plate going into industrial fiursing and who. -

have the prehminary ‘academic training re-
Quired for entrance to an accredited nurses’
training' school will ﬁnd that a knowledge
of typewriting acquired i in -high school will
later prove to be an asset in their industrial

. work.

For mdustrnal purposes 1t is lughly de-

*sxrable that the nursing cumcula provrde- )
for: instruction’ and experience in: caring .
. for both men'and’ women, opportumty for. ‘

leaining nursing technigues in the surgncal
department, expérience in the out--patient

- depirtment, and. partrcularly ,m the ' emer- .
gency department of. the hospital where in- .

struction in first aid is gwen and somé expe-

rience m public health nursing, The student'
. nurse in .the past has.been informed as to

the role played by bacteria and trauma in
the cause of disease.. It is hoped that the
nurse of the futuré, will ‘also. have a work-

ing knowledge of occupational disease and * -
of the broad ‘subject of mental hygietie. 'In- '
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dustrial nurses ehould be registered in the are: stzil human beings and as such they -

"~ states in which they are employed and they should receive individual consideration.and .
" should continué fo enhance thelt knowledge _ kindly treatment—not paternalism, - -Indus-

by-keeping’ abreast of scientific literdture-ap- . trial nurses should. continuously. strive. to

plicable to this field and by atténdance and . inculcate in the minds of the workers a - -

active participation at meetings of industriai desire .to- work safely, ‘to maintain their -
nurse assoclations; . . " greatest asset—health~—and to render-a’life -

~ With all of the ,eﬁnemmg, and elevated of ‘useful service, If this is done it cdnnot .
- standards for Industrial nursing, however,. -be said- that Industrial Nursing has lost its

- we should not lose sight of the fact that art and that it’ has wandered too far from -
the, workers though considered “en’ masse,” home. A .

G‘ ' . "\A... .'l

THURSDAY AFTERNOON SESSION
October 13, 19:’,8~ S

Charrman J’oanna M Johnson, RN.. ) Mrs. Sidney Hook, R.N., Plant Nurse, .
Nuris‘rng Se;vglel, Emplo;{et: Mut;xallé, Mil~- Abbott Laboratories, North Chicago, Ill. =
waukee, an airman, Industrial Nursing -~ Mrs, Hazel H. Leedke, R.N; Shell Pe-
sftceti}:n' ng;’;HIt\T ca!li:d \t/‘l\‘lethT:ur::tay’ troleum Corporation, East Chxca,go, I L
aiiermoon n to order, -With a state=" . o ' gippington, M.D,, Dr. P, H,; Con-
* ment that the’ meeting was. fo progress as.an 2 ! ' .
Open Fofum on Industrial Nursing Prob- sulting Industrial Hygxemst, Chxeego

"¢ Mrs. Christian Seabrook,” R.N,, Group- :
ﬁ’;";cﬁ’j&g&’ l;x:s;:lm;n:;&duced the follow - Nursing Supervisor, Metropolitan foe In-

- surance: Company,  Chicago.

. - F.W. Braun, Vice-President,” and Ch:ef' F, S h, RN, : M o
) Engineer, Employers Mutuals, Wausau. Wis. & éi?nc;:ng' Mﬂ'&f;’oi, Wis.. Osea.r. .ayer

) Dor:s Craig, RN, _Supervising “Nurse, - -Chairman Johnson then . mtroduced the". '
Koppers Coal. Company, Mt Hope, W Va problem speakers -

How the Nurse May Asd the Safety Departrnent

" s 70 .LY - By'MRS, SIDNEY HOOK, RN.

Plant .Nurse, Abbott Laboratories, North Chicago, Il e
We all know by experience ‘that our'.. will be able to Judge just what ‘his mental'

safety managers are most interested’ in process would be in a given. circumstance: ..

WHAT caused the accident? First, whether The best way to actually know each-person

" the mdchine was. defective;-and. then what - in. your plant is to make little notes about

_is"to be done fo.make the machme more™ )um. For éxample,” when a fiew man is

. .mechamcally perfect? This' js -all well. and given his physical exammatxon, we all ‘have .

good, but there is more to the-picture than .~at least a . small opportiinity -to ¢catch:shis -
the defective machirie:; It concerns the per- - partxcuiar attitude, ‘Js he'a “smart Alex,”
son who ‘was. injured, whether hie was de- - slow-in following directions; does he hurry
" fective in- his;. mental..attitude; "or. if -he :to’ conclus:ons ‘or does he answer  intélli-
" simply did not have the’ abxhty 10 -do’ the gently and in not.too muchvof a hurry?
Jobesafely.. e . These little .charactefistics may be caught,

‘You may ask—-”How am I to know the . and. for safe keeping make ‘a short note
. condition of the man's. mind just, before ‘ On each physical exainination card,”

. the accident oceurred?” Of. eourse, 1o one During the physical exaniination we also - .

can read the man's mind; .but the nurse, - “have an excellent. opportunity ‘to .fire our
by acquaintmg herself with each worker, " first guns ‘at future unsafe activity Know-.. -

..A

T T N T T T T T T T G Y e AT F i S R e S ST D A R S e A e A SR A LRy AT D Py Sl S
Sab Al




o s e -
awD et Ly

yors

RIS
W

v~y
S
.

154 '. - Szlver Jubdee Safety Congres.r

ing in which department the ‘man wxll be

. working and’ the conditions to' which he"
-will be exposéd;, we can nge him. a little*’
, safety instruction which' is very beneficial,.

.- since a man who is looking forward to work
will always’ be- ~most’ eager. and willing to -

- cooperate with’ anythmg you may demand.'

.of him.

- Therefore, if your man is to be workmg'

; where there is a dust hazardftell ‘him-that

in - that department he must “Wear his- Fes- .
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pirator. If he is csubject to work around

B macbmery, instruct hun in the proper dress, :

“and" in all cases give definite instructions
regardmg the treatment of cuts and burns -

which might occur. In our plant it is the.

practice, to: report all mnmes, be they .

~ small-or large; to the first did department. -
" . However, if it i§ customary to report them

to a first aid man in the départment. ‘you -
_-can emphas:ze this -also. Too often a tiew
man is hurried through a physical examina-
tion and started on a new job ‘so rapidly .
. that he feels he is ntever allowed. to return

-to the doctor’s office. .Correct this feeling -

_before. it has a chance to grow. -

Just as unportant .as your opinion of the
" new. worker, is the new worker’s opinion
_of you. Make him_ feel that he has made
a friend. You are the first ] person he meets
in his new work and of course first impres- -

- sions' are always ‘most lasting. Make his .

. xmpressmn one -that will inspire conﬁdence

.in yourself. . After an accident a.man is

more likely to volunteer- complete truthful .
-information .to ‘the nurse he:likes than to
. the one whom he dislikes.

" Another way in” which you w111 become
better ‘acquainted with each’ employee is to -
REMEMBER NAMES. For "some people’ -
. this is a hard msk, but it will pay extra.

-dividends every time., When you remember
-an employee’s name, that man has the feel-

-ing that he knows you, and since.each of '

us thrives: on. ‘personal attention.this will
cement your friendly attitude with each -

employee, Keep your ear attuned to the.

'“Grapev:n and if it says that J'oe Brown .
" in the machine shop is the proud possessor
of a new baby_boy, ‘don't be shy about
congratulatmg him the next.time you see
" him, It takes only a minute, but how proud

it makes Mr\Brown,’ and at the same time .

~strengthens His respect for you and yoéur
_' .prxncxples

I.cannot emphasue thxs pombo:é,knowmg"

\3‘“ R

your fellow workers too strongly You have

a much _better- opportunity to' bécomeé ac- -
qumtedmtheaghgthemth:hnhasﬂu; -
safety manager. By owing each man.and

» something _of - his. job- you . will find“that
these men Swill volunteer .mapy Tdeds about . *
safeguardmg situstions in their departments €3d
Of ‘course not ‘all. of* these tips.'will be - -

practical bat they ‘will .be ‘good” to -know
and if you discuss them with your safety

than, some may be found worth mvestlgat-

mg and asing.

* ‘When an accident does occur, do you it -

in. the- office and ‘make out the routine re-
_port, or do ‘you ‘investigate? -It may be all

right to sit comfortably at your desk allf

day long and keep.neat, orderly files, BUT,
“if you are keeping ‘neat, orderly. files’ of
-material of which-you know nothing, ‘then
it is time. that you did investigate, ‘When

L. first -entered - industrial nursing ny had no -
‘more- idea of what constituted 4 centri- °
fuge, ‘tappin. or' band.saw than 1.did of ...

‘Greek. But since that day.I have, learned...

Investxgatton “of accidents 3 part:cularly
necessary if ‘the plant. employs ‘many ‘wo-

men, ‘Every guard- must be employed which- '~ -l - .
will protect. these. girls By atctually visit-" . !
ing the: place of accident we: aré able to "
picture our own reactions to this. situation .
and by caréful questioning of fellow work-- *
ers-we aré able to get the completed-story." -
Tt is natural for a woman workeér. to taltk - . °
" confidentially with another woman. What :

man -could. appreciate the sick headaches:
which seem’ to- be so peculiar to women?.

By careful® questioning. we may piece the. - .

complete- picture- together bit by . b:t. .When,
the picturé.of the human element is’ com~

pléte, thenCEdmpare your report with that. .
. of the safety’ manager, “and together make -
* up the complete story,

/-In . ouf plant we have' a functlonmg
“Safety Committee” which meets once a

month-and consists of the safety manager,

‘assistant "plant superintendent, - ‘company
physician and myself This committee 'gath-
ers. material for action: and discussion from
the .safety representatives® who are ap-

pointed in each department. These sugges-. .
tions are written ‘and presented to -the -
" Safety Committee. However, the foreman: .,
and his safety- representatives. are: present -~
at'a round table. dtscussloq.,as often as it~ |

.-appears to be necessary.

7

In some msnnces we feel that itis neces--' .

..‘
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) sary ior the m;ured employee to be pres- .

ent .at. the. committee “meeting.. to tell-his
story of - the(acerdent. In such aicase we try -

- 'to; ‘impress: on the’ worker that he” 1s not‘,

" thére toghe . held up as the “horrible”

dmduals interested } in, makmg his life imore
safe. Tlus,_wxll often. influence him to

- come an-independent. safety representatxve

who wil be invaluable,:.-- .
We ‘had -been unsuccessful in sellmg the

- story of safety" shoes in"one of our de-.
_ partments, -until one of the most popular{
men of that: -department’ dropped +an iron
clamp ‘on to his great toe, breakmg dt'and.
" causing’ two weeks’ loss -of ‘time.- When the!

“:man. reported back to work wé ‘Wwere ablé

" to sell him a pair of safety shoes. "Before:
the month was over, every man in that de-"-
" - paftment. was wearing® safety shoes

. ‘The nurse .must-be more_or. léss of a
“Safety Salesman” ‘in any plant.-‘To be.a
good-“salesmari she must be interested ‘in .

exchanging ideds among -the peoplé whom
~ she ‘would teach to be healthier and safer

. workers. Do not bé afraid to express your
mdwxdual ideas, . The safety manager: will
Sbe ‘more. than glad torhelp you work out a |

. program.’ We hiad such an nnprovement in
ur rate of accidents following one -week
Avhich we Set aside in. Fébfuary and called

T “Safety ‘Week” .that- we repeated the pro-

-gram in September

. The first program consxsted ‘of -an ex-:
. hibit of safety equipment; such. as goggles, -
're§p1rators, safety shoes, giiards “and saws -

and such. Each exhibit was flanked, or the

 idea-carried out, with posters. At the noon
hour we ran a five-minute movié ‘showing .
the results of an untreated pin prick, from .
A form as to be easxly understandable. e

the ‘time of the acexdent untll tlte patrent

..,45

Indusmal Nursmg

. was dlseharged from the hos 1tal. As we
expected, theré. was. much “disciission of
safef ~among’: ‘the employees -During  this

- week we talked,. thought and acted as safely
“rasany plant could. .
e ample, butirather as one -of a group of in- -

" In Séptember weé: emphasxzed the. health

program but ‘also had an ‘exhibit of safe-
.guards:as related to industrial hazards.

. Another place where  you can’ aid the
. safety’ department and- help cut ; ;your .ac-’
- cident -rate, is in’ the use of material for . .

safety. bulletins, I ‘know that.in some.

plants the nurse is not concerned with this’
quéstion; but: for those who are concerned,
I:find _that each departmental bulletin board

can ‘be made to, show. the particular safety -

problem in that department. For example
if you have records “of - several "back in-
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juries -in. one department, . that. department -

should be given material on théir bulletin’
"board that will keep the problem of. safe
" lifting always-before them: -

Right here is a good -time to ‘say that -

the: material on the board should be kept

“up to the minute and. ever changmg Ifind

that unless there is something hew to look

forward to on: the board, the.men soon ‘get -

out of the habit of looking.: Sometimes a

httle praise will, g0 a. long way' ‘to making |
-a -better record in a department. If a de-
” partment has nnproved its' record, show the

nnprovement in-_terms . of figures for.a

Like - most nurses, I have a healthy.. dzs-

\'respect for rows and réws of -filing cab-
- inets, but:-I also have a very healthy, re-

spect for precise and up to the minute rec-
ords. These records must. be "available to
thesafety .manager at all times and in such

By

How Can the Nurse Aid the Safety Department
. By HAZEL H. LEEDKE RN..

- -

' gin .with rthe tangxbles, as “these are the

"+ . basics upon which the nurse must start her

:job; they are the fundamentals, or ,tools,

' . with which she must work: T

Lo “To! ‘begin ‘with, of | course, she must have'.
oA good techmcal trammg, and espec:ally .

Shell Peu'oleum Corp . East Clucago, Ind.
In thmkmg about this. subject, I shall be-

=5
g

,'should she be. tramed in emergency first $
-aid, /It is unfortunate that up“to- nowéhe-"-« o
* professional nurse has been trained:only in- -
ithl . technique, and -what she-knows.in ..
- emergency first aid: she has obtamed outSldej ’

hosp

of the training sehool ‘and on her own. in~
mattve. ;ﬂ = 0 $ .

." "".L

. ‘given time, This will' lend encouragement - )
" and create a type of pride;
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Wi:en the nurse - takes over a pnvate,

- “casé in the hospital, ‘her very first:profes-

si «actxstoﬁndo:xtwbqthndoiame

.~ sh€his and what the orders are, Wbatare.
“the procedures t6 be carried out in this -
. case as ordered by the doctor? Regardless -

of the first-aid setup, thé first tangible
means of offering ald to the safety:depart-;
‘ment js to obtain definite orders*froth the .

compasnty physician, definite and’ approved

first'aid procedures, No nursé should take

upon hersem;thq}dutxes of a physician, and- .
though she must 3¢t in - emergency, using -

‘her’ judgment far in excess of that required
in thé hospital, she:both ‘protects herself,
and her company- by workmg aunder-’ ap-.
proved first aid methods, . .- -

-Our next tangible is to “know your hm-
itations.” ‘I have a.lawyer friend who goes
on a real tangént-on this subject.: Doubt-
less. he knows wheéreof he speaks, sincé he
is the one who writes-finis to some of these
cases’ which. I:shall mention. ‘'We nurses .
are not. doctors;-we are. their able aids,
their assistants; we must of necessity actw,

.. upon our "own . best jidgment,.and must

know swhat - to ‘do; but of greater impor-.
tanoe. we must know'.what not to do.

" In the nurse’s handhng of eye cases this

. partrcularly applies. 'The lawyér friend 1
" " mentioned above can cite the costliness .to
- -the_company of mishandled cases. I have-

Heard this man.cite the eye case ini.which
-an ‘embedded. foreign body ‘was removed
by one, other than the-doctor, followed by .
infection, .nearly costing the eye of - the
workman. Nurses, know yotir limitations!"."

S Save your .safety department the expense

of settling” a .claith -as well as criticism,

. :_rmsunderstandmg, and prejudice.

“The thu'd 1angrble, ‘and’ extrenrely im-

", portant, is the keéping of records.. Records,

i N e
Sduer“‘!ﬂidke Safety Cangress R

+2-A fairly. gooll iowledge of {he kmd
-of ‘work -doneé-'in- the’ plant,” -something. of _

‘ the plantf eqmimi‘ént, and hamrds /iu the R ‘

plant.

3, Recogomon of ﬂagrant vxolatrons oi
safety" ‘rules; lack’ of use of protecuve de—
vices, ete:: -

Sk tanﬂmg of emotronaltfactors
volggd "%ome Accidents,

. Let 'us-dissect an. accidént- report and see

“Injury. Report” form: aran emm le. )
_Our “first questlons and reoo ar.e
probably routine -in every. plants uuury

record: “name, ‘badge: number, - department,” \‘- .,
. occnpatxon, and: foreman however. ‘putvery -
“fifst - point of mformauon is the~date of B |

injury—the miorith,. ‘day, .hour; and year.
If "the employer can. gwe the exact- date

and time you have a startmg point for your

record and investigation,, Next:is the: place -

or-location’ in-the_plant whére the, mjury,. ;
was_sustained-—can the injuited deﬁmtely
locate - the . place of accrdent and thevexact .

“place in the plant, and piece of equipment -

* involved? The ‘nurse, if she has_obtained:

. and recorded the information a’ccurately,

_has furmshed the safety.departiment with a .
définite” setgmg of the aocxdent, The safety
department has the-locale,” .- -

~ Next on our form is the “Cause of tbe

_accident.” Here is recorded the- -man’s state- . -
) ment as to how the aocrdent occurred. It

is wise to record the ekact statement of the'.
patxent in this matter;. however, after. this .

is obtained subtle questioning by the nurse, - '

dependent ugpon_ her” knowledge of “the -
‘plant, its hazards, and ‘safety regulatxons,
~may " bnng out the cause of the accident,
Agam, she ‘may ‘ot be able-to” elicit the
-.cause; but she Has somethmg at least for
‘the. safety department'to start work on in

I believe, could be a complete-pager in'it: . grder to determine the cause, It'is said that

self, 1 am partlcularly grateful to my own
department head “for his aid.in showing me *

. what to get in a record.c After almost ten
- years, I think I.am beginning to get the
"~ essence of ‘good technique ‘in. record writ- *.
- .ingy.as. faf as. the record’s value to the -
" safety depattment. is corcerned. : The skill-

of accuiate and valuable record writing can-

not: be- attained in a. day, and it depends-

upon ‘basic prmc:ples the same- as almost

?hnytl;mg -else you ‘ﬁnderb.ke. What are
ey.

1 Accuracy in. recordmg what is told;

-

H

the statement. given the “first few ‘minutes
‘following . the accident, and therefore. usu-.
ally to the nugse, Is-the most- nearly ac-

, ‘ciirate account’ of the' accident. 3

"An example of what ‘she can do 1; shown--.' o
‘ini_the following. “While ‘tightening .bolts; -

how the -above. apply.. I,:;hall use my.own . .8 .

P

the wrench™ slipped.” "The eeuse of (the' |
_wresich slipping. will probably give the- kcy' .

to the accidernit. "What dré.the factors which

might “ifiake the. -wrench slip?™ A- defec- T
' tive- tool, the" wrong “tool, a cryitallized - .

nut; cramped and-inadequate space in. wh\'ch

) to work, and !nck of attention are; oome of

\"._.
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. the faetors she een getand add $0 the re-

- - while.- taﬂnng over. the' causé of: the ac-"

portj-all 'of which:sender an’ almost'vté:t:“;-
less: fecord’ “the ‘wrench *shpped,” into “on
of valug: i <

Theme)et oinit,

ie nurse should

- never’ overiook, s, "Witnesses ‘1o the'ac- -

© cident” The name m melf unphes 1ts un-
* portance,;

“Were- ‘protecttve dewces used?" The

* ‘answer ‘to." this* quest:on ean ‘he obtamed

] exdent, and g knowledge of ‘the’ saiety reg-:.
. uldtions- "'e;,the ise: of - eafety ‘appliances
-will ‘help; the niirse to pxck ip°a, vxolatxon
o£ these régulatxons, of a ‘defect in thie pro-.
. tective équipment, A eeéordmg of thisiques--

T tion mll doithtless: a:d the' safety depart-

“'ment in enforcmg ot makmg new!{'safety -

i regulanons, or- in :mprovm_g_ or mstallmg'

- better safety eqmpment. :

‘We now_have & picture of what. hap-
pened and when dnd whére. Next we'leam’ |
what bappened ‘to the employee -or “The

. nature of the i \injury.” "Here the nurse can ~all

. the. record: eveti’ more valuable to’ the
. safety department. not so-much' in’ preven=
- tiori; 48 in-the uftimate: d:sposmon of ‘the -

. case.. The ‘acéarate “location of the phys-
) jcal* m)ury, fand wlnle there “are -many

m:amp es, T shall ‘cite only ‘one; becatise. it
- has' comie -up' i, my ow experience) ‘inay.
" inea the payrnent for. & d:sabxhty not
ng’htly' charged as a compensahle mjury

,,,,,

bnt loee "50 that‘had there been a- Scar.
no disability or loss of vision’ wotld have

B “resulted.:- However, the: point L want to--

* make, is," the desxgnat:on of: -which. eye was -
mvolved, right or left:” *When | later this °
- patient complained .of 'vision defects, ‘blam: °

" . ing it-on the'injury he had sustained, he .

’

. Was indieﬁtmg the - uninjured’ eye..” The .
nurse’s_ ‘records. 83 “well ae the doctors
\ore out this fact’ - & S

: The eone!udin}questiom, except .for the

e very» last, ate: more important -for- record

~purposes’ only; than ‘i’ their -value in: de=
prévéntion’ .or-cause.” If ‘thie case:.

- termming
* - is digabling, -if ‘hospitalization - or - medical

attention is_accorded; that ‘should be noted

on the: record. *The patient’s-length.of dis-

ability and his return to work-dre of course
.. necessaty, -The Jast 'question,’ the ‘time the.
case m reported, il extrbmely important

-

o Iudurtnal Nm,,,g '

A%

to thie, sa'i’étir department i detehmmng the -

probabihty of.its having - hippencd; and ‘i’ -
: making* 2’ teecbmg point- "of ‘iinmediate -

b "reportmg oi mjunes as 13 preventton ot

;mfectxon.
We have noted “the tangxbles, ‘the thlngs

“you' ‘ean” put._yaur" ﬁnger on_and can set

apart and look: at,: the fundamental quahﬁ-
cations that *make. the - -indastrial durse of -
value” to :the; safety -department..: Yet ‘all

".- these  are. meaningless ‘without &n: intangxble

* something ;. whichi .. doubtless - ‘comes. * from

" withinher’ own- makeup, ‘and " which . -fur-

‘nishes -4 ‘most’ -valuable “link - between the--.
_safety’ departrnent, .the_company " itself ‘and
the :injired employee. ‘It is the somethmg
“that spells success-or. failure, -

"Doubtless the’ reeson for: the great pre-
ponderanee .0f ‘wonien -in the ﬂeld of nuis-"

_-mgds -that the femihine narseis endowed

with -certain’ outstanding Jattributes - of
-understaudmg, intuition, sympathy, and with
that ‘elusive sense. of ‘motlierhood towards

mankmd. -which’ give’ \her -priority .in the - -
.handling. of the. sick, and injured. /How
does ‘this-apply. with regard to her vaiue to
- the’ safety department?

the plant. ﬁrst aid hospital, his. most. vivid °
_and’ lastmg :impression : is- his. first. one.
" What is' it going to be?, That. depends on "

" the. nurse.. .If the, nurse’ greets’ him pleas- " .0 °

. ‘antly;" in a manner that. is sincere, ‘and ..
'mpably ‘eases ‘his pain and .dresses _ his_
* wourid; he: mmedxately, says.-to himself,

“I ve' sure come to- the right. ‘place.- Here PR
“is’a place whére they know what to do-for-

a fellow.” Atonce he begins to feel better,
and” his: . confidente in: dnd. respect for, the
_ nurse md the: safety department have gone
up. -With this respect comes & receptiveness
to - what- the siurse has to. say.: - She:. has
sold -herself, and as a part of 1t, the safety :
department.

-Glving ‘the injured employee the right
impremon and winning-his confidenice and -
" yespect. sounds. very, simple, but:is it?- Mr.
Lroyd ‘R. Sherrill, -personnel. manager of .-
. onti‘omery Ward ‘and.
City,-Missouri; speakmg beforethe NOPHN

B eninial Convention m Kansas C:ty last .:- .

Apnl sand 5

is. charged with the .responsibility for.the

" physical, miental and  spiritual well-being .

‘of the employees. Carrymg out thil talk

.

LA

When - the '’ ‘injured employee .comes "to -

Company, - Kansas "

S

.4

“It “has; ‘béen mentxoned that the. ‘nurse

o




standing that no two: mdmduals are the
_same; that each person is made up of a
mixture of qualities to such an .extent that
he reacts inhis own.individual way to dif-
ferent stimuli or ‘methods: of approach, ..s -
" The niirse has one ‘of the biggest selling
jobs in-business.” - :

_Notwithstariding the nurse’s opportumty

as the personal- representajgle .of ‘the com- -
ce of ‘the man -

: pany to build up the confi
in the compauy's interest in’ his well-being

- . and protection, she has an equally. valuable -

- ;.opportumty to learn something of his home,
. his. environment,"and habits, and sometimes

" . better evaluate the emotional factors con-

] 'tnbutmg to the’ a.cadent. R
Dr. N. K Forster m the. Apnl 1937

: .1ssue of Industrial Medmne, says that 90 -

‘per <cent of accideats. are ‘known to-be of
mental .ofigin, ft:houglx not the yesult of in-
sanity or -smentdl incompetency,” but- from +

thoughtlessness™or’ carelessiiess. . Whatever

may be the immediaté proximal cause’ of
" an -accident, on thorough mvest:gatxon the
underlymg cause will,-in the majority of
cases, be found to-be some mental abbérra-
txon on tlie part. of the worker, resulting

in inattention, carelessness, confusxon or’

bad judgment.” .

- ".As Dr, Forster states, these persons are
not  mental defectives, -but’ those in whom
there . are - frustrations, confusion, malad-

deer Jubdee Safety Congress . .' e

requires the- applm.txon of pracuwl psy-
chology. ‘It requires especially :an- under--

a vital burms of the workmans aeudeot

record, and which the .nurse who -under-.. ‘-
stands her- job and -applies her knowredge -

*of practical psychology can draw out and.
pass on to.the safety and welfare depart-:
ment, as well ‘as do her part toward help- .
ing the worker with his:problems; ~:" .~

However, while .the nurée is. attempting
. to build up confidence and good will within:
the - patient, -she should be-ever mmdful
‘that within- this type of patient: there is-a.
tendency to exaggerate his ills and mjurxes.
"and a wrong.or nusmterpreted smtement as"
to the seventy or minority of his- injuries
may give rise in his mind to a false’ idea,.
thereby encouraging the.development of a -
_neurosis which at times has been extremely

* costly to industry: = - ...

“The ramxﬁcntxons of". this subject seem ‘
endle;s. -There- is’ one thing. fnore ‘which °

“fhe urse;"as: well as every job- holdet, ,_.‘:' '

neéds; ‘that is -the shmu]atxon of ‘counsel’ -
~and conference with the safety: department.
".She must kinow ‘the safety rules .ind reg- ..
ulations, the accident hazards in-the plant,

‘the company’s “policy towards its employ- . = P
- ees,-and it is’ only-the ‘safety and industrial

relations -department that can give her that. .
Give ‘her your sympathetic understa.ndmg,
your cooperatlon. -and make ‘her feel that

. .she belongs in the.chain, and 1'am sure. that

together you can vitally influetice the safety
.record in your plant, as'well as give to the

‘workmen a real service department,f a-link - T

.of inestimable strength in tﬁe cham of in-.

i s s b

justments; and emotiorial factors which ha've dustrial relatxons Ll ) oL

. ’ . ..'__ . I

Who Should Supemse the Nurse 'S A v1t1¢s?
ByC ‘0. SAPPINGTON M D., Dr.P.H.
Consultmg Industnal Hygxemst, Chicago
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: The obvious answer to this’ questlon of
who should supervise the nursé’s activities
is, the. physician, because physicians -and
nurses have always worked together and
have probab!y the best understanding of.
each other’s aims and- objectwes

For the moment, let us consider if there -

are other persofis who might be. mpable of

supervnsmg the nurses a.ctwmes m mdus-

try. . N
Cermmly not -the personnel manager, for.

B

" he has not had the medical traxmng and :
does not possess the vxewpoxnt which dre .

necessary for successful supervision. Cer--
tainly. not the safety man, for he probably
has less training in-personnel relationships - -

_“and certainly is.not trained either medically-
- or in. any-other capacity which wouldqmake _
him an efficient’: supervisor for this particu-
‘Iar' work;* Certainly not the plant manager, ’
-for he is engaged in_other activities and’
has such broad general mterestx»,that he
would. not, I belxeve, “be mterested‘m as- - &



summg the. responsxbxhty of dn'ectmg the.
inurse’s’ actmttes. .*_,'"‘ .
.So we ‘are’ rxght hack where we- started
—the! pfhysrcxan is the person who. is ca-.
0

pable ‘properly superv:slng the industrial

nurse's activities because of the very nature,
- oi his trainlng and experience. e

.,, ’tmee

" In answer to- the questxon from the ﬁoor, -
a8 to. the doubthﬁ‘ad”lsahihty of .the plant.
manager using the semces. oi the plant_'
" ‘nurse::

It happens that " I have had: consxderable'
.7~ éxperience with’ reference. to this sibject,
+':""particularly with regard tol‘the uses of the

" plant physician and plant riurse by the plant -

manager. At one:- -of the plants where I wa:s

p-located as the plant physxcran, it was the,-

'.—_. . ..,' é."'-.. .

e Indusmd Numng : T

~custom of~ the plant manager to encourage

‘the ‘use of the medical and nursing services, ]

'mstzlhng conﬁdence in. the*’employees by
dlrect methods. I

" One of‘ thes,e dxrect methods was the fre- -

quent ‘use’ By: the .plant marager . of the

. -, ‘medical. and: nursing personne! in: theis -ad--
i visory capacity. It ‘is "true that: the plarit

manager shonld have sufficient . money to’

‘employees’ in those services, the: employees

", must be. rmpressed by his example, that such
‘ servxces are rally adeguate and useful

The Scope of the ActiVitlee of the Nurse in Industry

By CHRISTIAN F. SEABROOK, RN
v . Metropohtan Life Ins, Co., Chxcago, I,

The National, Orgamzatxon forc Pubhc

" Health Nursing has stated:

“The basic objective of mdustmal nursmg

is" to “promote the rnental rand physxtnl'

health of. the employee, ‘through. health
teaching, so° thdt the .time :lost for, -acci-

dent: and iliness may be reduced and pre-

,vent Sl
The mdustrral health ﬁeld oﬂ’ers a chal

. ~Ienge to' the nursmg pxofessxon. The total'
economic loss occurring annually: in- the
'.center of the civic life of the community -
~and all therr activities are built around it.

-United - States_from lost time- of - gainfully
employed workers as .a result of illness
“and :accidents amounts to nearly -four. bil-

. lion, dollars; we can hardly estimate the'-
" amount of suffering that this. lost " tinie -
brings to the average wage. -earner-and his’
famnly through thé cessation of.the family

. - income, not to mention- the physical. suf--
. fermg caused by injury-or tllness p ', )

Functions ofNursing, Sermce

. Thé duties and functions-of the nurse m
, mdustry will ‘vary, according’-to, the policy

"-of, the. employer, the-need of the: industrial
community and systems ‘on which  the
health and' welfare activities are. orgamzed.

In large estabhshments where doctors and

: r'

- PO |

.. o D [3

nurses devote the whole of their.time to the :

v~supemsxon of the work and where, the.
.. work is .well. organized the duties ‘of the’

nurse are. hkely to" be s'pectahzed. One. -
nurse will-be ia.charge of the first-aid -dis- -

pensary, atiother will assist the doctor with
preemployment aiid periodic check-up ex-
aminations, while a third . mirse will be

' - «responsible for vlsltmg of the homes of oo

the. workers. -
- It may happen that the mdustry is the

In such -cases .one -or more. nurses will-
supervise in: the -‘plant lunch rooms and

‘recreation room and assxst m all recrea- -
“tional activities.

But. what about the fiurse who wxll be'- )
found in ‘mercantile and manufacturmg es-

_ - tablishments with employmént of 200 to
-+ 1000 ‘workers, working alone under the di-

“rection of part time medical. supervx51on?~_
‘It+is -this .nurse whose scope of activities

. will bé gréatest and who should be well

qualified to meet the demands made upon .
her service. Her activities' may' be'classi- -
fied as duties thhxn and ouatside the in-:
dustry.

havé his prwate physician and his private . -~ -
-nursing services, and - against this' I have
.'nothmg to.say.; I believe, however, that‘if
- "the, plant manager- use$ the _plant médical
. and’ nursing ‘pérsonnel: it ‘an advxsory ca-
. pacity and openly, but not tacitly, uses évery .
.. effort to. mcrease ‘the’. confidence of : the
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) The mdwrdual nurse workmg under ‘part -

‘time medical supérvision may, perform prac-
tically all of the followmg meatloned ac-
,'.twmes — .

+

Dutzea Wrthm tbe Industry

l Fnrst aid- and subsequent care under
. the direction of the physician. (In some
business orga.mzat:ons such as banks, hotéls

- .and stores this may- include First Aid to -

patrons, guests and ‘customers.)

.2, Care to workers under supervxsiou of
a prxvate physician, This care .mightre- -
quire.daily temperature for diagnostic pur-- :
poses, hypodermic lniectious of msulin, -or

electrotherapy.
3, Assisting phys:eian thh pre-employ-

. ment and periodic exammanons-responsr-
ble for history file—and call-up for em- '
- ployee for re-examination.

4, Advxsmg and assisting employees in

securing correction.-of physical defects d..

-social adjustments, - 5 :

5. Health education of the mdwiduai’."'
group

-6. Compensation adjustments Quahﬁed:'
nurses are someétimes . responsxble for cor- .

,respondence with the Compensatxon Insur-.
ance Companies involved in claim cases. The -
‘nurse; perforce, must be well informed re-

.. garding existing Compensatwn Laws of the
_ State in which she is prachcmg Co

7. Inspectnon of rest’ rooms -and lavato-.

-'nes. interpreting plant sammtan to the .

‘worker. . .
8 Integration of servxce thh the in- -

T =‘-‘dustnal relatxons program by e

e ing on Safety Comm:ttee-—Submlttmg Brief :

‘narrative report, either weekly,.er monthly
covermg the occupational accadents treated

Tin. d1§pensary

- (b) Assxstmg Employment Manager Con-

" sultations regarding ;personal problems of

*individuals concernmg physxcal or emotxonal

,-conditions, ~7l_ . L 4

(c) Supervasxon of dxet for lunch room.

- (d) Responsxhxlxty for health art:cles for
plant magazme. : .o

-

.....
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(e) Preparation ‘of statxstxeal and. narra-

tive monthly report. covermg all iu‘tr;-mural -

-and extra-mural actmtxes of the nursmg
semce. RN

(f) Analysxs of data from nurses records o

on morbidity and accident experience by
departments-—Cost of maintenance 6f nurs-

ing semee and dxspensary equipment.” ™. -

9, Réeord Keepxﬁg——Morbxdrty and Com-

pensatxou stat:stxcs.

,,‘ N . .,’

Dutlel Outllde the Induetry.

1 Cooperatlon wlih tocal Health Depart- K
ment in the control .of disease by exténd- -
ing the program ‘of the comnmnity to. the e

worker in the plant.

‘Health instruction for falmly. PR

Provision-of - social service for- employee' -
and lus family—-—by cooperatnon thh local O

agencxes. .

.3, Cooperatxon wrth commumty Nursmg

and ‘Héalth "Agencies concerned. with spe-.
cific health. programs, such -as: Tubercu--

losis, ‘cancer, - heart - disease and social and

.. 2 Visiting iil employees when necessary-- ':,'-.' ’

.mental' hygiené—insofar -as the Medical.
Director and” Management are. wxllmg to . -

extend this service to the eriployee, ‘It is- Ty -\
1mportant to arrange with the local nursitig

orgamzauon for-_bedside nursmg' .care. for .

employee where sueh service is’ “1'1eeded.

> Not all ‘of the dutm ontlmed could be

performed by any.éne nurse but all of them
are " performed by industnal nurses today—

Sufﬁce it to say that the employer must

be“educated atid guided in-his ‘selection. of .

2 nurse for his medical and nursing de-

partment, ‘who ‘will be capable_of carrying _;
on a program. mvolvmg the- duties whxch L

'have been lxstedm this paper.

The " National . Orgamzatlon “for Pubhc

Health Nursing is prepared- to advise the. 1

“employer. through-the medium of .3 sug-

gested outliné of the. functions and "qual- * S

-ifications of a~successful industrial nurse:

This outline may be obtamed by wrxtmg o
C the Orgartizatton . o
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How the Nurse can Ard in. the Off-the-Job Accrdent Program
) By FRANCES E SILBAUGH RN. '
- Oscar Mayer & Company, Madison, Wis.

’ When a report comes in of accident off

~-the job; the ntirse should visit the home, see

that. the man has adequate niedical care,

.. point out- to the man and his wife the ad-

tage of prompt medical service to reduce
drsabxhty 1f ﬁnances .are limited, see that

nursmg care is provided, visiting nurses*.

_service; or, if -he has_a. policy. for group

-* insufénce, advise him to have claim papers’,
. ~made out at once,..Consult his doctor, and .
- -agencies in our- commumty iti promoting

* * if he wishes. the-servicg of the nurse, call

-ong fors the(man and make the necessary -
. arrangexhents. C e

Kathe‘rine Fxsher,
Housekeepmg Institute, . tells us that ‘home

accxdents lead - the' list -inx lfrequency and

* severity. - Burns, falls, and-e ectrxcal shocks
"“lead the. hst ‘of accidents resultmg in serious’
-injuries: m the home, Inform the wife and
mother :n the. home of available nursing
- .gervices" in the . ‘community. If necessary,
"+ help her to budget the rédgced income suf-
- fered. through ‘accidents.iri’ the home, Ed-
ucation pubhctty, and iollow-up work help -

\ materrally in-'the prevertion of addidents

.- wrfe

. preventron in: the: home. .
Thxs also helps to build upa strong health’.'

in the home. The, nurse shoulq impress_

upon the wife.in the home that a mian mist’

have 'adequate rest and " nourishing . food.
"'Logs of sleep causes~ slow mental. reaction,

. and many fithes social ‘activities that keep
men up until late hours depriving them ‘of

the necessary rest; makes ‘the employee.ac-

: cldent prone, not only~ on'; .the JOb but ol’f_

the job as'well, -
Off the job’ accrdents mteriere w:th pro-

dut:txon in .industry when adjustments must :

be made-to-put another man on “the injured

workman'’s “job,- and “it- behooves us to see’

‘that the infured man has care and.attention

and is able to return to his work at the
“-¢arliest possxble time, ‘not only. helping the
_'man to regdin. his-earning power and [care .

“for Hhis home and -family,”but increasing

productron in industry by: havmg an expeéri-"

ented. nrarl on the job: -Impress: upon’ the

we ‘can_ stress the 1mportance ofzaccldent

- clinics, whose,families listen to radio acci-

Drrector -of * Good |

-edumtxon service. ‘The mdustnal nurse finds

working with men whose wives attend baby

dent prevention and health talks; whose |

children are instructed by the school nurse

in safety and samtatron, quite ‘a -different

matter from- working in- riral ‘districts
. where these health prlvxleges are not avail-
- able. It behooves us as riurses to cooperate

with all accidesit’ preventlon ‘and . health

safety and health consclousness whenever
_the ‘opportunity” presents itself,

The human elemeit is the startmg pornt ’
_for all accxdent -prevention” work, ‘and care--

lessness is . the  alibi - for -most . injuries
whether at home or .in’ industry. As’ long
as there are steps to trip-on, ladders to fall

" from, slippery ﬁoors to.'walk over, and

countless -possibilities’ that seem to be a

- part of our-work-a-day- hfe. accidents will _
- be_a factor {o reckon with in the home, on

~.the streets, hxghways, and’in industry..
- Rxg@ heré, I am- reminded of an incident

#in :my. own famrly circles My cousin had

fallen ‘on.an icy sidewalk and fractured her..
wrist. Her grandchild of six came to-visit
her. He'stared at the scafter-rugs on the -
“bedroom “floor for some time: with'a very
‘thoughtfnl ‘expression "on hls face; then -
said, “Grandma, we'll-have to.do sométhing .

about your. shppery fidors and small rugs -
© or youare going to fall and break. your
. arm all over, agam." “How true’it is “that
_a little child, shall lead -them.” If we can

reach “the: chrldren in the homeé, we ‘will .
help- consrderably in puttmg' across our 10,
accrdent programs.

~In our- organization, health llterature and
small booklefs on accident prévéntion in the-

‘home - are distributed on -payday ‘with’ the .

checks and-are takén home by the men.- This

~literature ‘is all: furnished .free of cost by
- our. -group health and accndent msurance
- company.”

and ‘mother in_the home:that*her hus-"
- - band's success depends upon his good health .
...~ and being a careful workman. In this way, -

In conclusron, I would say that’ the in-
dustrial nurse js'a public: hiealth nurse, and

.she should cooperate to the fullest extent
.thh .all’ health. agencies of the commumty
©in which she  works. , Keeping. i close
-touch with the health department at all

.
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Aumes. she is able to have an early dxagnosts
on- all tuberculosis suspects, venereal dis-.

eases, immunization for diptheria, whoop-
ing cough, smallpox, and other contagious
and communicable diseases. The health de-
partment- serves the industrial nurse. by
building .up a strong héalth :service ‘in the

commitnity and especmlly a ﬁtrong health
education service.

The iridustrial nurse can enlarge her serv-"

ices with the men and women in the in-
dustry for which she works by parhcxpatmg
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in the health betterment and semce pro-

grams-planned for the community at large.
She contributes to _the: success of the better

C gy - . i
e

. -
. .

B

“health program in. her commumty and - ’
~ strengthens her-own positioh. We find the © - i B
- average ‘worker intlined to listén to advice - k
on preventton of home ‘accidents when we !
can convince him' that they are very costly
and ‘cause’ much unnecessary grief and i
trouble. -Any .agency which ‘strengthens it. -
self strengthens all ‘others as long as xt keeps 1
a cooperat:ve athtude. o ¢
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