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¡',r. A. I echntoin, A ss is ta n t  fo c re tu ry  
The i h i l i p  Cavey i'.anufacturir<^ Company t 
l-oclilcir-'j, C incinnati  15, Ohio  ̂ ' y 1

>

l *' r J  . (T-

Dcor H r. P e ch ste in : < y ^ \ IV̂>" C c c u pftt lon g  1 I:o_n l_Uh i'j'opr.-go
, / ^ V  /
--- 1-- t . y  w■ w . /  /y  y

* y
y i  y  .>■ 'jThe o ccu p a tio n a l ha-annls and pjob5c-.fi o f  your company h iv e  b-r.n ^  oMi.cu.-.scd on several o cca sio n s r e c e n t ly . Cm September 7, 5962, Dr. Tntp.is F . iiancufo end 1 v is it e d  your o f f i c e ,  at which l irrj v;c proponed u program to in.w 

.jj'.tc nod to work out a c o in 13on to the problem th a t wonhl in vo lv e  i-o.uconr.ble c<-:t,  u:; r e a l m s  botviccn the company and the u n io n , <uxl tljcTfic^nfic) c £ W oi-b cii'e  Co, riitio n  c in ip 3  fo r  d i s a b i l i t i e s  which Ghould r.ot l>e charged a g a in s t  your opotv.th
11)000 dir.cufiniona j^ore followed by n w r it te n  propciaal dated 

f.cptember 3 , 1962. On September 7.6 , 1962 you inforned iae o ver  the telephone y? j  
had decided to accept our proposal a t  a waxtrxua c o s t  o f  $ 12, 000.00  a y e a r .----------------- We th e re fo re  a*jree to
vc toiler 1, 1 an Occupational Health 

net forth in our written prupccal of  
j^the attached fil-.te.i:>cnt. ~

provide f o r  your company be^innin^ 
Program r,s o u tl in ed  In our d l s c u s s f c 
September A, 1962, (ancftjhs d e t a i l  rd In

This pro.’ tret w i l l  t<i c a r r ie d  out no lorn; na you v ix h  to cunt 1 ,c 
it fo r  u fe e  o f  $ 1, 000 , 'JO u t-onlh, payable ;:>oathly, to John T. Cantlon L Afitoci. ‘ ^, 
In c .,  40 v.'crt T h irJ  Avenu e . Columbus l ,  i .hlo.

The f e e  o f  $ 1 , 000.00 a month w i l l  cover the vervui>e ra t io n  o f  our 
o f f ic e  and of Dr. Thorr-ns T. Mancuso, —

Till s w i l l  alno include o u r ’expenses, such nc s t a f f ,  t rav e l  in/., 
• t ;o r t l i i£  aid  record 'seeping in Ohio, but would not include a c t u a r i a l  ucrvicec  
•1L o t ljcr s t a t e s ,  nor would i t  i.ichidc tlie mod 1 cal^expcnsco o f  o u ts id e  cxamlnorG 

cei-.sultnntc, nor o f  outnlde c»"\;ii.eerin^ s tu d io s ,  nor of du&t con tro l  r-atbv Is

/
Dr. Kancuso and our o r 4;nul::;»tion v e l  cor-c t i l l s  opportun ity  o f  

' r*J of fu r th e r  i-crvice to you, and assure you that vc u i . l l  cr.cvt o u r s e lv e s  to 
uL-rji.c tu tu-.V.e c e r ta in  that these s e r v ic e s  w i l l  be an odvanto^c to ycoi a:xi 

Jr e t r o c lc tc r  ru j  an invcctrwjnt fo r  your co.-.pru>y.

Vours s in c e r e ly ,
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In  t í o  i. re.-.en tu t i  on o f  t h j rj m i "1(v  *„ U ^ L u I i ' ^ u ^ r  g ,  1662. u  t o  c u ru . C K i v k »  ar« u - i : , ;  ;. v J  nf  clr  ‘, ' * * ■ 7  '■í 5 r o w í « ! « n  a t. t a s i ü n t 3 > o t i . , . i x n - .: ; .v 'u- Pr-l< -  * " ?. .« lt > .,  . , 1 1 «  o t  < $ ¡ ¿ m * - w * 3 i 5 S ^ ^  r c l a l i . t)»>.-.« o . «  „  p . r l . d  L . i i a ? ñ 7  - a  ■<7 n f n S ^ S a # i S ; : u l  . -« í v c  ti,o  n .r .o lu t Jim  o í  Chc-e ,.v ,.b lc n 5 a a . Y í  f .  “ T  ,  <■ i;r™ M l l r, . * . r « d o n  m-.d « m lr a l  o í  . .r o M c r f  ' ?  5l,e ' T “ “ 01' l o * C Í I M t ‘ v « . £ .„v o lv e d . n ,0 ,» r k  tl'.r.t le  to  !x-‘ doro :i!rr-i'‘;d  1:1,0 e n y t n , . . ,e i . .a l  í s c t a r s  y J ~
; .k  c£ t h e o r y  policy. 06lectivos a " i ' . J * *  ^  «¿¿U ia ,ho írc -t, < > T ^„vwior t . .o t  w i l l  uü in  a cco rd  w ith  th^íirt * **

\o ^ \n c to r c .
v-

l t  ts »«cosonry lr.at_tj.crc ha ai} t ^ r n l T T T o S So f observation

A .O
>'£>u

__ - ___ ________  ̂ ^ w 1 . A.O: rare se dí>veLo;«/!nt o ¿ ttypi»«Vf o l T c c x i l onG ^  -;7-  ^  , l f r .t r ,  o£ n t  , . . J  . j V *. <?H r InréívD ^ ^ i ; r t  ^ i l ’c^l)/róc j t l o i i j>? en c v a l u n t i on o£ neo i c o l  \ y y  - } y "  x>/  s o n d e é  ln  iv. 1 At i  o: i to  employ/. ' i . ^ ^ r c ,  and th e  r e s o lu t io no í  { » o te n tia l o r  a c t u a l  i n d u s t r ie !  h e a l t h  p.\sble.:r.s. \- *

T h is  would l ¿ c  l udo j a s f l g an extended ,H->r íosJ. o f  tiras» e v e n tu a l  (¿jT^TFlSx> 
to  ¿ o c o t l c . ^ f o r  the stu dy  o f  onvx.S'ííx s  ü<x! i . rs,\ 1 ,« < t-, (J£
h e a l t h  M a tte rs  o r.J p o t e n t ia l  or  a c t u a l  corapenoation p r o b í c " S r rv

V V y
1 1  ̂ri x* 

ic «,y,b>

» s  ̂ Aj^á^JL
_  a-° l ' f  i-.edicñl^i-.r.aAileco as ih-.y r v ' n , ^

Lo the oi;>loyo i.O'yJn, ;nul the c; ) o y e t; o í  p a r t i c u l a r  tiepnrlronLs or
11 T'.ie e v o l u . - t í o s  o í  th e  ty p e  iu<\ ca;:!-o r . f  r.e d i c n l  s a x l c e r ,  a : f f t

o p cration s in te r o s o f  past e:-ipt-rlenoer. and fu tu re  p r o je c t i o n s  at the 
C i ’. jc in ñ ñ fi ’ í 'liint.y  This oculd in c lu d e : "  . 7  í(a) ^<án'rvoy~Áñd ar.-rriyiijx > o f Ccorynñy- ¡ .e l  í c j j i P  r c l c l i n ^  to  crrploye H e a lth  ar.ü th e  i .c d lc e l  cjuí nureírr', p er-vicos pa-uviu^d o v o r  V üríouo tieso perltK lo  is ith  c .n p ro p ría te  recoeí.<'í.< .lr;tions.

¡ i-

f

'¿ * r -(b) l.'p i de*5 io  l o g i c a l  a n a ly s is  o f  t !ic  iro d ic til re re  n i » ,  s ic h n e
r,r<] ubronteeir:/ . cin ta .(e) j '.e  clc.vc-l'^vxeni. o f nT ri¡jatc : ec-onJr. ti:vJ i o d lcr. 1 c c r .tn i 1 syste..*.& \;huro they do ro t c ^ ií t .

f u s ­

il}) Review o í  r .lc k :,c a s  .-wkí r o d íc .i l  d a t a  f o r  v .- c e j i . i t i o n  ü j<1 i d e n t i f i c a t i o n  o f  pote.-.t i n i o r  .s c tu .il  d i r .a b i i i t y  o.ixi épprevutioTi o í  pro b ie n 1:-, •’ .xl ix'ctsn tr.sr'. jC jc .- .c  vV.orc < ! > r :

o r  ce r v c c t ii í^  th e  v a r io u s  K ít a a t io M S .
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v y..;.:v o y  u t ilio  p la n t  ii- .e il  i t i 'T .  In w o .' in n a ti Lo ' i n o r i  iin  :. J  Apprisse» rn‘ tuc.1 o r  l'-n i: f u l o i.v i i o ..- e n ta i fa c t o r : .  r e la t in g  to cl-.'.Ht, fu s e r ., m ir t i : , p a r v e , e t c . ,  which e c y ’-C?rire o c c u p a iio ,"nil d ir e m o  o r  d i s a b i l i t y .  T h is would in c lu d o(a) V i  fa m i  i n s p e c t i o n  o f  a l l  depuri n o n io  a i k I O p e r a t i o n sa t  va r i  our. lo c a t io n s  nod e s tim a tio n  o f  c i ; .c  o f probi run arid ( fp lo y e  p o p u la t io n  e. por-e.i.(b) D o tcrm ln s tio n  o f  the r̂ r .t  rcnrir.-.ahic approach nod arraJ\;e:ncMitc f o r  an cTyiTne c r li ,; . v e n t i l a t i o n survey o f  d e p a r t .o n t a l  px\»cefilten~7ird r n a ly r .is  o f  V a r io us o c c u p a tio n a l expo àure 3 or (iu rtn , Tuir/gg, e t c . ,  In tonr.s o f  concoiT tfatT oiis euni cn0 i neerin ^  recorj:*in- d a t io n s  fr ir c o n t r o l .IV Mrs.!leal c o n s u l t a t i o n  a s  a b a s i o  o f  rrutual invderivtending anda g re e m e n t  betw een mnnarrment u:xl lr.l>or f o r  t h e  i n v o l u t i o n  o f  p ro b le m s arid the  development: o f  a c c o r d  on i n d u s t r i a l  h e a l t h  cia’.t e r G . T h i s  would in c l u d e s(a) /.emular co n fa  ran ce g w ith  the r ia n t  K aria^cr, D ir e c t o r  o£ I n d u s t r i a l  R e la t io n s  and D ir e c to r  o f  r e r s o r .n c l , to  d e v e lo p  an und e r s  Carvi In :; and a p p r e c ia t io n  on tl»o p a rt  o f  th e  predicai c o n s u lt a n t , o f  th e p a st and c u rr a n t p ro b i eros, w hich lupin«;© d i r v e t ly  o r  i n d i r e c t l y  on i n d u s t r ia l  h e a lt h  n a t t e r s  and r e la t e d  p r o d u c tio n  and com pensâtio n  c o û t e .» 're p a ra tio n  o f  s c i e n t i f i c  review s ,o f r ubi 1 yhed d a ta  a nd a b s t r a c t s  or re J-ere ne c sou re cs on p a r t i c u l a r  c h e m ic a ls , th e  p h y c io lo ^ ic a l  o r t o x ic  e f f e c t s  and rcconcicrx’ cxl c o n tr o l  nvee.sures. O' ,-J

(c) l 'o r t ie  ip a t io n  in  co n fe re n ce  d ie cu o u Io n s wiLh r..nr.nv;cr7.cnt and la b o r  on s p e c i f i c  q u e stio n e  r c l a t l i r ;  to  i l u s t r i n i  h e a l t h .(d) r v a lu a t io n a  o f  d a ta  su U ii t ie d  a t  co n fe re n c e  d i scar.*» io n s o r sta te m en t c la im s  r e la t iv e  to s p e c i f i c  h e a lt h  e f f e c t s  o r  s p e c i f i c  chcir.J c a l 3 , dus t G,  e t c . ,  or p u r l i e u l a r  o p e r a tio n s  o r dcperLa.-ents.
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h o d ica l  t‘()Mtulr.f.Uoii in the ov.-.hi'.tion o f  d i f f i c u l t  or r.pcci.il  OCCUPAI lordai ciUivn,« c in ic a  ¿u>J d i r a b i l i l y  p e r ta ln ln a  Co ObigZ> and co o r d in a tio n  with’ a c t u a r ia l  c e r v ic e s ,  Tiitr would include:(a) Study o f  c l i n i c a l  and n-cdiCAl tint a of caro a involved,(b) Study o f  present ruxl pnr.t fcttp.loyi'ont data r.ud drp.’ir t-  rvantnl cxpocuroB and c o r r e la t io n  with tucdicnl f i n d in g s .(c) Study o f  s c i e n t i f i c  l i t e r a t u r e  fo r  information p e r ta in in g  to  p a r t i c u l a r  problems,id) i"reparation o f  n a t c r in l  fo r^ £ u p c j ' 'e v a li ia t io n  o f  case by cocppculDaticn a u th o r it ie s  or courts#

f .

a t

St a t i s t i c a l  study ujkI .analysis o f  l i f e  Insurance » iv) s lt - l ivK s  h~.fiurc.ntj r ^ o r i X ^ f o r  the detect  ian~‘ni;d ic V i . t i f  i cat ion o f  put terns o f  c ic lu v e s  a.xJ ^ [icc.1 f tc  cause ot ricntKl fo r  t-hott o t a l  plant pcpwla t io r D and f o r  s p e c i f i c  dcpurbusntAl and op e ra tion a l process population comparisons, over tliQ period o f  in surance covoroeo. Thio would inclu de: ; \(a) Study c f  e3>ployaont re corti a of in dividu als  or groups c td iib itir .f ;  s ickness or  r jo r t a l i t y  patterns fo r  c o r r e l a t i o n  a n a ly s is .(l>) Dcvc’ h  p>,"Oi)t v* s p e c i f i c  t!I:;r.i nrever p-os -,iV;\e , r atinatine ilcl.p fon  
: 1 it:y or rauce of death for variousd-cp/ti*:cents n:vd rpc groups.Irtudy o f  gptTT&d <x~p 1 oyeT~a-A the n o f t a H t y  p a tt e r n ,  w ith c o rr e i  at ione with previous employs,-.ant, dcpartr .cntal  c>:po cures and duration c f  employment. *


