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0 E. R. McAdams

SUBJECT: oare_April 24 1067
Shift Premium Pay
Pittsburch Corning Company
Tyler, Texas Local 4-202
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In reply to your inquiry regarding an agreement that shift
premium pay would be paid only when an employee is regularly
assigned to a shift, I do not recall any agreement, other
than the contract language, during the first contract
negotiatlons.

Attached is a copy of Mr. McMillan's letter of January

24, 1963, in which he makes reference to shift premium pay.
This is all our files contain regarding shift premium pay
at Pittsburgh Corning other than the contract itself.
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Piitsburgh Coming Corporation
P. Q. Box 3037
Tyler, Texas

Jaavary 24, 1963

W. M, Axia, International Represaatativa

0il, Chamical and Atomaic Workers Inte*national Qeion
432 Highland Boule7ard MOTE: THIS NI
Richardson, Texas i S

'.‘,'T E\f\"'lilgkg
Dear Mr, Akin: '
We are in receipt of your letter dated Januvary lh, 1963,
and the notice of certification by the Hational Labor Relatioms
Board of the 0il, Chemical and Atomic Workers International Uni n.

Pursvant to your request, plesase be advised as follows:

1, Attached is a list of the current emnloyees within ths certified

bargaining group togethsr with thair last date of hire, currsns
occupation and hourly rats.

2, Major points of employee benefit plans are as follows: ;?yﬂ

Life Insurance' $2,000 on each active employee; premiums )
o fully paid by the Company. . ,,;,J‘x

Accident and Sicknesa Insurance: $25 per wsek, thirteen
. weeks naximua for pon-work incurred dig-
. ability causing lost tims; sevan-day wait-
- 1ing period for iliness; premiums fully
paid by the Company.

Hospital, Surgical and Medical Insurance: Blue Cross -~
. -Blua 3Shiseld ®300" service. Company pays
D full cost of employee coveragze; employeta
: pay for dependency soveraze.

.Reuirement Plan' Ratirement at -age 65 or earlier with
... ~:-approval of tha Company; Menthly banefiza
‘f*dﬂpandant upon length of servica and sarnings,

Shelln

Further datails of the aboro bonefits uill, uuon requast, ba
made avallable during the coaing nsgotations. All covarsd
enployaes have received certificates outlining the insuranca
* - )
benefits in grea er detail, e 1:‘___ - T~ 3B 0001135 ‘
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3.‘Summary of Company poli"iaa. “

Vacationa. Forty hcurs at basa pay p-avided ewployaa qualifle
.. ... and takes his vacation. MNormal vacation period, o

. M2y 1 to Ssptember 15, provicd ¢ p;ant 19 not ahut oy

'ygdown Ior tha vacac .on. period. . :
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Holidays: Bix - Jaw Yoar's Day, Memerial Day, Jauly Fourth,

- Labor day, Thaskagiving Day and Chris>mas. A worked
holidiy 13 half-time in additism to work time; an
maworksd holiday is eight houra' allowed time at
bass rate providad employse woris as scheduled b for
and after ths holiday and providad the holiday falls
within the norzal work week. There 13 no pyramidirg

of holiday pay, overtims or vacation pay. B
L,#’/’;hift Premium: Five certs per hour on ths sacond and third f
ﬁime. .

The abova providas the bagic iafermatian jou aava reogquestad.
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SSURGH CORNING CORPOSATICN .

J. ¥. KeMillan
Yorka Harager

IfMidm ¢ .
ce: Mre, Nicholas Unkevic

Y¥r. Karl Paumler
¥r, C. L. Xellay
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