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40 THIRD SPECIAL SESSION. :

§ 18. This Act shall be known and may be cited as the “Health
and Safety Act”

§ 20. That “An Act to provide for the health, safety and comfort
of employees in factories, mercantile establishments, mills and workshops
in this Stare. and to provide for the enforcement thereof, and {c repeal
an Act enutled, ‘An Act to provide for the health, safety and comfort
of employees in factories, mercantile estahlishments, milis and workshops
in tlus Stare, and o provide lor the euforcement thereof,” approved
June 4, 1900, approved June 29, 1915, as smended, be and the same
hereby is rejcaled, such repeal to taske effect July 1, 1937; and that see-
tion ¢ of “Ax Act in relation to cmployments creating poisonous fuimes
or (hest in harmful quantities, and to provide for the enforceiment there-
of,? approved June 29, 1915, be and the same hereby is repealed, such
repeal lo take :ffect Oectober 1, 1936; and that “An Act providing for
the reporting compiling and publishing of information concerning acci-
dents to and deaths by accident of employes,” approved May 24, 1307,
be and the snme hereby is repesaled, such repeal to take effect upon the t
passage of t..is Act.

§ 21. XNo repeal of any Act herein contained shall extinguish or
in any way a®vet any right of achion thereunder, existing at the time this
Act takes effi ct.

Arrrovop March 16, 1936. "
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OCCUPATIONAL DISEASES,

1. Title of Act § 21, Compensation, not assignable,
2. Liabidity of employer. subject to tien attachment or
3. Right of action of employee, garnishment.
{. Emplayer election to pay cem- § 22, Fraudulent contract or agree-
pensation, ment. ;
$ & Definitica. § 23. Right to waive any peovision ot :
§ 8. Occupational disease defined. Act
§ 7. Compensation, resulting in death. § 24, Notlce to employer for compen-
§ & Compensation. resulting in dis- =ation,
abijtty § 25, Length of time employce ex-
§ 9. DPayment of compensatior, posed—Employer liabie.
3 10, Computing compensation. § 26. Provisions for employers to pay !
§ 11, Applicatien for adjustment of compensation. :
claim, } 27. Associations and departments 3
§ 12, BEmployee 10 submit tc examina- not affected. H
tion. § 28, Iiable for compensation, :
§ 12. Compensacion not liable {or, § 28 DIrocedure for compoensaation, :
$ 14, Campensi:ling to  commissien, where disabiement or death
arbitrators, other employces, not caused by necglizenece of
§ 15, Jutrisdieiinn of commission. employer or employecs.
i 18 Rules nnit orders of commission § 30. Repart to commission.
17. Forms, recards. § 31. Tosting of notices,
§ 18, Industrial commlission to settle § 32 DPenalty, ed
disputed question. $ 33, Act repealed. o
E 19, Procedurs of disputed gquestions. § 34. Vaildity of Act.
20. Industriai commission report. § 35. Effective date.

3liel3

AN Acr to promote the general welfare of the people of this Stute by
providing remedies for injuries suffered or death resuliing from oc-
cupational diseases ncurred in the course of employment; providing
for enforcement and administration thereof, and fo repeal an Act and
@ part of o ceriain Act herein named.

Be it enacied by the People of the State of Illinois, represented in
the General Assembdly:

{Hovse BinL No 1
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be known and may be cited as the

SECZION Len i A 802
ﬂ_ %!:ere shall b TiaDuTey ny employer for compensation

or damiages {.r or on acconnt of any injury to health, disease, or death
therefrom, other than for the compensation hcrein provided or for
damages as provided in section 3 of this Act; prov:ided that this scetion
shall not ufle -t nny right to compensation under the “Workmen’s Com-
pensation Ac.”. :

§ 8. Wiere an employe¢ in this State sastains injury to health
or death by .uason of a disease contracied or sus<twined in the course
ol the woplevinent and proximately caunsed dy the negligence of the
employer, univss such employer shall have elveted ¢ provide and pey
compensation s provided in seetion 4 of this Act, u right of acten
shall aceruc i+ the employee whose healih has been < injured for anv
damages sust: med thereby ; and in case of death, a r.aht of action shall
acerre tr e widow of sucle deeeased persen, his Lae belys or adapled
chitdren, or i1 any person or persons wlio were, helore such loss of
life, depender - for support upon such deceased jerson, for a like re-
covery of dun.ages for the injury sustained by reasw. nf such death not
tao excend tlo sum of ton ihovsand dalars (§10.000.00) ;5 provided,
that violation by any employer of any elfeetive rule ur rules made by
the industria! commission pursuant te the Ifecith ond Safety Act,
enacted by the Fifty-ninth General Assembly at the third speeial session,
or violalion L. the employer of any statute of this Sicie, intended Zor
the protection of the health of employees, shali be and constitute negli-
genee of the ~mployer within the meaning of this seetion; prewided
further, thai -very such action for damage for imyury 1o the health
shall be comi: euced within three (3) years after the last day of the
last exposure "o the hazards of the discase and tha: every such zction
fov damnges in cuse of death shall be cornmenced within one (1) year
after the deat!. of such employee and within five (§) vears after the last
day of the Jas! 2xposure to the hazards of the Qisease: Provided further,
that in any action fo recover damages under this section, it shall mot
be n defense 1:.at the employee either expressly ot impliedly assumed
{he risk of ft: cmployment, or that the contraction or sustaining of
the disease o sleath was caused in whole or in paxi oy the negligence
of a fellow se.vant or fellow servauts, or thai the co.airaction er sus-
taining of ine liscase or death resulting was caused in wiole or in pari
by the contrib.tory negligence of the employee, where such contribu-
tory negligence was not wilful.

§ 4. (1) Any employer in this Stale may cicct to provide and
pay compensat-on according to the provisions of this Act, for disability
or death resuliing from occupational diseases, and such election, when
effective, shail apply to all cases 1 which the last 0 of the Jast ex-
posate as defn =i in this Aet to the hazards of the nccupational disease
claimed upar sl have occurred on ar afier Lthe ¢l ctive date of such
election, and s.all relieve such employer of all liability under section
3 of this Act a)d all other liability with respect to njury to health or
death- therefroir by reason of any disease contracted or sustained in
the course of t! ¢ employment.

~
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(b) ZElection by any employer, pursuant to paragraph (a) of this
section, shall be meade by filing notice of such election with the industrial
commission. Such employer shall either furnish to his employees per-
sonally or post in a conspicucus place in the place of employment, u
copy of such notice of his election.

(e) Every employer who has elected pursuant to paragraph (a)
and (b) of this section to provide and pay compensation shall, from and
after the effective date of such election be, remain and operate under
all provisions of this Act except section 3 hereof, with respect to all his
employees except those who have rejected in due time as provided in
paregraph (d) ; provided, however, that on October 1, 1937, and on each
October first for four years thereafter, any employer who shall have
elected pursuant to paragraphs (a) and (b) of this section to -provide,
and pay compensation under this Act, may elect not to provide and
pay compensation under this Act by filing notice of such election not
to provide and pay compensation under this Act with the industrial
commmission at least sixty days prior to the October first upon which
such election is to be effective and by either giving to his employees
personally or posting in a conspicuous place in the place of employment
a copy of such notice of such election not to provide and pay compensa-
tion at least sixty days prior to such October first; and such election
not to provide and pay compensation ghall apply to all cases in which
the last day of the last exposure, as defined in this Act, to the hazards
of the disease claimed upon shell have occurred on or after the Qctober
first on which such election shall have become effective; provided further
that any employer having elected, pursuant to this paragraph not to
provide and pay compensation may at any {ime thereafter again elect
pursunant to paragrapbs (2) and (b) to provide and pay compensation,
but having thus elected for the second time to provide and pay com-
pensation such employer shall, from and after the effective date of
such last said election, be, remein and operate under all provisions of
this Act, except section 3 hereof, with respect to all employees except
those who have rejected in due time as provided in paragraph (d) of
this section, and such employer may not again withdraw.

(d) If any employer elects, pursuant to paragraphs (a) and (b)
of this section, then every employee of such employer, who may be em-
ployed at the time of such election by such employer, shall be deemed
to-have accepted all the compensation provisions of this Act and sghall
be bound theredy unless within thirty (30) days after such election,
he shall file & notice to the contrsry with the industrisl commission,
whose duty it shall be immediately to notify the employer, and until
such notice is given to the employer, the measure of Hability of such
employer shall be determined according to the compensation provisions
of this Act; and every employee of such employer, hired after such
employer’s election, as & part of his contract of hiring shall be deemed
to have accepted all of the compensation provizions of this Act, and
shall have no right of rejection.

(e) The compensation herein provided for shall be the full, com-
plete and only measure of the lisbility of the employer bound by elec-
tion under this Act and such employer’s liahility for compensation and
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medical benefits under this Act shall be exclusive and in place of any
and all ozher civil lisbility whatsoever, at common law or otherwise,
to any eniployee or his legal representative on sccount of damage, dis-
ability or dcath cauzed or contributed to by any disease contracted or
sustained wn the course of the employment.

§ 5. For the purposes of this Act:

The term “employer” as used in this Act shail be eonstrued to be:

Firsi—The State and each county, city. town, township, incor-
porated village, school district, body poiitic, or municipal corporation
therein. .
Sceond—Every person, firm, public or private corporation, includ-
ing hospitals, public service, eleemosynary, religious or charitable cor-
porations or associatious who has any person ir service or under any
contract for hire, express or implied, oral or written ; provided, nothing
contained herein shall be construed to apply to any work, employment
or operations done, had or conducted by farmers and others engaged
in farming, tillage of the soil, or stock raising, or to those who rent,
demise or lease land for any such purposes, or to any one in their em-
ploy or to any work done on & farm or country place, no matter what
kind of work or service is being done or rendered.
The term “employee” as used in this Aci, shall be construed to
mean :
Pirsi—Every person in the service of the State, county, city, town,
township, incorporated village or school district, vody politic or muni-
cipal corporation therein, under appointment or coniract of hire, ex-
press or implied, oral or written, except any totsliy blind person, any
official of the State, or of any county, city, town, township, incorporated
village, school district, body politic or municipal corporation therein
and except any duly appointed member of the fire department in any
eity whos» population exceeds five hundred thousand according to the
last Federal or State census, and except any mermber of a fire insurance
patrol maintained by & board of underwriters in this State. However,
any employee, his personal representative, widow, children, beneficiaries
or heirs, *rho is, are or shall be entitled to receive a pension or benefit
for or on account of disability or death arisicg out of or in the course
of his employment from & pension or benefit fund to which the State
or any ¢ounty, town. township. incorporated village. school district,
body poli-ic, underwriters’ fire patrol or municipal corporation therein
is a cont-ibuter, in whole or in part, shall be entitled (o receive only
such part of such pension or benmefit as 15 1 cxress of the amount of
compensa.ion recovered and received by such employee, his personal
representriive, widow, children, beneficiaries or heirs under this Act.
And, prorided further, that one employed by a contractor who has con-
tracted with the State, or a comnty, city, town, township, incorporated
village, school distriet, body politic or municipal corporation therein,
through its representatives, shall not be considered as an employee of
the State. county, city, town, township, incorporated village, school
district, brdy politic or municipal corporation which made the contract.

Seco.d—Every person in the service of another under any contract
of hire, express or implied, oral or written, including sliens, and minors
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who, for the purpose of this Act, except section 3 hereof, shall be ‘con-
sidered the same and have the same power to contract, receive pay-
ments and give quittances therefor, as adult employees, but nut includ-
ing any tcially blind person ot any person who is not engsged in the
usual course of the trade, business, profession or occupation of his
employer.

“Disablement” means the event of becoming disabled from esrning
full wages at the work in which the employee was engaged when last
exposed to the hazards of the occupational disease by the emngloyer from
whom he claims compensation, or equal wages in other suitable employ-
ment; and “disability” means the state of being sp incapacitated.

No compensation shall be payable for or on account of any occupa-
tional discase unless disablement, ag hercin defined, oecurs within one
(1) year after the last day of the last exposure to the hazards of the
disease, except in cases of occupationa] disease caueed by the inhalation
of silica dust or asbestos dust and, in such cases, within three (3) vears
after the last day of the last exposure to the hazards of such disease.

§ 6. Inthis Act the term “Occupational Disease” means a disease
arising out of and in the course of the employment. Ordinary diseases
of life to which the general public is exposed outside of the eraployment
shall not be compensable, except where the said diseases follow as an
incident «i an occupational disease as defined in this eection.

A disease shall be deemed to arige out of the employment, only if
there is apparent to the rational mind upon consideration of all the
circumstances, & direct casual connection between the conditions under
which the work is performed and the occupational disease, and which
ean be seen to have followed as a navural incident of the work as & result
of the exposure occasioned by the nature of the employment snd which
can be fairly traced to the employment as the proximate cause, and
which does not come from a hazard to which workmen would bave been
equelly exposed outside of the employment. The disease must be in-
cidental to the character of the business and not independent of the
relation of employer and employee. The disease need not to have been
foreseen cr expected but after its contraction it must appear to have had
its origin in & risk connected with the employment and to have flowed
from that source as a rational conseguence.

. § 7 The amount of compensstion which shall be paid for an
oceupational disease sustained by the employee resulting in death shsll
be .

(a) If the employee leaves any widow, child or childrer whom
he was under legal obligations to support at the time of his disablement,
& sum equal fo four times the average annual earnings of the employee,
but not less in any event than two thousand five hundred dollars and
not more in any event than four thonssnd dollars. Provided, that when
an award has been made under this paragraph, where the deccased left
at the time of Lis death a widow and one child under sixteen yenrs of
age him surviving, the compensation payments and death benefits to
the extent the same were incressed beeause of the existence of said child,
insofar as some have pot been paid, shall cease and become extinguished
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when sajd child exrives at the age of eighieen yeavs, if said child is
physicall - and mentally competent at that time.

Any right o receive compensation horeurnder shall be extingnished
by the remarriage of a widow, if the deceased did not leave him sur-
viving any child or children wlom be was under legal obligations to
support :t the time of said disablewent.

Any compensation payments other than nece~sary medical. surzical
or hospital fees or services shall he Aeducted in azeertaining the amount
payable .1 death. - .

(b) If no amount is payable under paragraph (a) of this sectio
and the smployee leaves any parent, husband, child or children who at
the time of disablement were totally dependent upon the earmings of
the cmpliyee, then o sum equal to four times $he average annual carn-
ings of 1he employee, but pot less in any event than two thousand five
hundred dollars, and not more in any event than four thousand doliars.
Any con-pensation payment other than necessery medical, surgical or
hospital fees or services shall be deducted in ascertaining the amount
payable +n death.

(¢} If no amount is payable under paragrapa (a) or (b} of this
section anl the employee leaves any parent or parents, child or children,
who at tue time of dizablement were partially dependent upon the earn-
ings of 1.0 cmployee, then such proportion of & sum equal to four fimes
the aver.ge anpuel earnings of the employee as such dependency bears
to total cependency, but not less in any event than one thousand dollars
and not more in any event than three thousand seven hundred £ftv
dollars. Any compensstion paymenis other than necessary medicsl,
surgical or hospital fees or services shall be deducted in ascertaining
the amo nis payable on death.

(d) If no amount is payable under paragraphs (a), (b}, or (c)
of this ¢ ction and the employee Icaves anv gravndparent. grandchild or
grandehi.dven or collatersl heirs Qependent at the time of the disable-
meni. to e employee upon his earnings to the extent of fifty percentum
or more of total dependency, then such proportion of a sum equal to
four tim s the average annual earnings of the employee as such dapen-
dency b rs to total dependemcy, but not more in any event than three
thousan¢ seven hundred fifty dollars. Any compensation payments
other th:n necessery medical, surgical or hospital fees or services shall
be deduced in ascertaining the amounts payabie on death.

(e) If no smount is payable under paragraphs (2}, (b), (¢} or
(d} of this section, & sum not to exceed ome hundred and fifty dellars
for burii] expenses to be paid by the emplover fo the undertaker or to
the pers-n or persons incurring the expense of hurial. and the further
sum of t:iree hundred dollars, which shall be paid within sixty days into
a special fund, of which the State tressurer shall be ex-officio custodian.
sueh spe-ial find to be held and disburred for ihe purnoses hereinafter
stated 11 paragraph (f) of scetion 8. cither upon the order of the indus-
trial cor mission or of a competent court. Said special fund shall be
depositec the seme as are State funds and any interest aceruing thereon
shall be 1dded thereto every six months. It chall be subject to audit
the sam¢ a5 State funds and accounts and shall be protected by the
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general bord given by the State treasurer. It shall be considered slways
appropriated for the purposes of disbursements as provided in section 8,
paragraph (f), of this Act, and shall be paid out and disbursed as therein
provided arc shell not at any time be appropriated or diverted to any
other nse or purpose; provided, that whenever any sum is paid into the
said fund ard subsequently it develops that compensation is gaya.blc
under parvagraphs {a), (b), (¢) or (d) cf this seetion, the industrial
commission shall order the refurd of any sum paid into the said fund,
and the State treasurer as custodian of said fund shall immediately
refund the sam paid to him in sccordance with the order of the indus-
trial commission upon receipt by him of a certified copy of seid order.

" The industrial commission shall, within ten days after the rendition
of any award providing for payments into said special fund provided
for in paragraph (e¢) of this seetion, mail g certified copy thereof to the
State treasurer. If said award be not paid within thirty days affer the
date sgid award has become final, the Stafe treasurer shall proceed to
take judgment thereon in his own name as ex-officio custodian of said
fund as iz vrovided for other awards by this Act and take the necessary
steps to collect said award. The industrial commission shall immedi-
ately, upon lee.ming of any death because of which payments into said
fund may cecome due under paragraph (e) of this section, notify the
State treazurer thereof and the State treasurer, if payments be not made
into said fund within sixty days following said death on aceount of which
it may be due, shall within sixty days after the receipt of said notice
institute proceedings in his own name before the industrial commission
for the collection thereof, and in said proceedings the industrial com-
mission may order the burial fund provided for in this Act paid to the
persan, corporation or organization who has paid or become ligble for
the payment of same. ¥n all such proceedings so instituted by the State
treasurer it shall not be a defense that notice of the disablement was not
given the employer as provided in this Act or that the demand for pay-
ment was not made within six months or that writlen claim for compen-
sation was not filed with the industriel commission within ape year, Any
person, corporation or organization who has paid or become lisble for
the peyment of buriel expenses of said deceased employee may in his
or its own name institute proceedings before the industrial commission
for the collection thereof. Provided further, that at no time shall there
be paid into said special fund on account of any one death & sum to

- exceed three hundred dollars.

(f) All compensation, except for burial expenses provided in this
section to be paid in case occupatioral disease results in death, shall be
paid in installments equal to the percentage of the average earning ss
provided for in section 8 of this Act, at the same intervals at which the
wages or earnings of the employess were paid; or if this shall not be
feasible, then insteliments shell be paid weekly: Provided, such com-
pensation may be paid in a Jump sum upon petition as provided in sec-
tion 9 of this Act,

(g) The compensation to be paid for oecu%ational disease which
results in desth, 8s provided in this section, shall be paid to the persons
who form the basis for determining the amount of compensation to be

-
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paid by the employer, the respective shares to ne in the proportion of
their respuctive dependency at the time of the disabiement on the earn-
ings of tue decessed: Provided, that the indusirial commission or an
arbitrato) thereof may, in its or his discretion, order or award the pay-
ment to ine parent or grandparent of a child for the latter's suppori the
amount (f eompensation which but for such order or award would have
been paid to such child as its share of the corpensation payable, wiich
order or award may be modified from time to time by tg: commission
in its discretion with respect to the person to whom shell be paid the
amount «f 5aid order or award remaining unpaid at the time of said
modificat.on,

The payments of compensation by the employver in accordence with
the order or award of the industrial commission shall discharge such
employer [rum oll further obligation as to such compensation.

In & case where any of the persons who would be entitled to com-
pensatiun is living at any place outside of the United States, then pay-
ment shell be made to the persomel representative of the decessed em:-
ployee. 'Uhe distribution by such personal representative to the persons
entitled shall be made to such persons and in such manner as the com-
mission ehall order.

(h) 1. -Whenever in paragraph (8) of thus section 2 minimum
of two thousand five hundred dollars is provided, such minimum shall be
increasec in the following eases to the following amounts:

Three thousand dollars in case of one child under the age of 18
vears at the time of the death of employee.

Thr-e thousand one hundred dollars jv case of two children under
the age «I 16 years at the time of the death of eriployee.

Thr ¢ thousand two huudred dollars in cese Af three or more elhl-
drer unuer the age of 16 years at the time of the death of the emiployce.

2. Whenever four times the average annual earnings of the de-
ceased employee as provided in paragraph (a) of this section amounts-
to more than two fhousand five hundred dollars and to less than four
thousand dollars, the amount so payable under said paragraph shall be
increased as follows:

In ~ase such employee left surviving him ope child under the age
of sixteen years the amount so paysble shall be increased three hundred
fitty dot ars.

In case such employee left surviving him two children under the
age of s.xicen years thé amount so payable shall be increased four hun-
dred fil'v dollars.

In uase such employee left surviving him rthree or more children
under the age of sixteen years the amount so payable shall be increased
six humired dollars.

3. Whenever in paragraph {a) of this section a maximum of four
- thousand dollars is provided, such maximum shall be inereased in the
followin. cases to the following amounts:

Four thousand four hundred fifty dollars in case of one child under
the age of sixteen years at the time of the death of the employee.

Fo 'r thousand eight bundred dollars in case of two children under
the age of sixteen years at the time of the death of the employze.
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Five thousand five hundred dollars in cese of three or more children
under the age of sixteen years at the time of the death of the employee.

4, Whenever four times the aversge annnal earnings of the de-
ceased employee as provided in paragraph (a) of this section amounts
to four thousand dol and not more than four thousand fonr hundred
dollars and the deceased employee left surviving him ome child under
the age of sixteen years the amount payable shall be four thousand four
hundred doilars.

Whenever four times the average annual earnings of the deceased
employee as provided in paragraph (a) of this séetion amounts to four
thousand dollsrs and not more than four thousand seven hundred dollars
and the deceased employee lefi surviving him two children under the
age of sixteen years the smount paysble shall be four thousand seven
hundred dollars.

Whencver four times the average annusl earnings of the deceased
employee as provided in paragraph (a) of this seetion amounts to four
thousand coilers and not more than five thousand dollars and the de-
cessed empioyee left surviving him three or more children under the
age of sixteen years the amount payable sheall be five thousand dollars.

- (i) To case the employvee is under sixteen years of age at the time
of the last Cay of the lasi exposure and is then illegally employed, the
amount of compensation payable under paragraphs (a), (b), é), (d)
and (e) of this section shall be increased fifty percentum. Provided,
however, that nothing herein contained shall be construed to re oT
amend the provisions of an Act concerning child labor, approved June
26, 1917, as subsequently amended relating to the employment of minors
under the age of sixteen years,

(i) Whenever the dependents of a deceased employee are aliens
not residing in the United States or Canada, the amount of compensa-
tion payable shall be limited to the beneficiaries described in paregraphs
(a), (b) and (c) of this section and shall be fifty percenfum of the
compensation provided in paragraphs (a), (b) and (c) of this section
except as otherwise provided by treaty. .

§ 8. The amount of compensation which shall be paid to the
employee zor disability from an occupationsl disease not resulting in
death shell be:

- (&) Tn cases of silicosie, or silicosis complicated with tuberenlosis,
or asbestosis, or asbestosis complicated with tuberculosis. the employer
shal]l provide the necessary first aid, medical and surgical services, and
all necessary medical, surgicel and hospital services thereafter, limited,
however to that which is reesonably required to cure or relieve from the
effects of said diseases for a period not exceeding six months from date
of diseblement.

In all other cases. the employer shall provide the necessary first
aid, medical and surgical services, and all necessary medical, surgical and
hospital sevvices thereafter, limited, however to that which is reasonably
required to effect a cure from the effects of the disease. The employee
may in any case elect to secure his own physician, surgeon and hospital
services at his own expense. Any occnpstiona! disease resulting in the
amputetion of an arm, hand, leg or foot, or the enucleation of eny eye,
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the employer shell farnish an artificial of any such member lost by cceu-
pationa) disease arising out of and in the course of the employment, ard
shall alsu furrish the necessary braces in all proper and necessary cases,
provided. the furnishing by the employer of any such services or appli-
ances shull not be construed to admit ligbility on the part of the em-
ployer tc pay compensation, and the furnishing of any such services or
appliancs by the employer shall not be construed as the payment of
compens..tion.

(b) 1If the period of iemporary total imcapacity for work lasts
more then six working days, compensation egual to ffty percentum of
the earu'ngs, but not less than $7.50 nor more $15.00 per week, begin-
ning on :he eighth day of such temporary tota! incapacity and eontinuing
a8 Jong #s the temporary tofal incapacity lasts. but not after the amonnt
of comp: nsation paid equals the amount whick would have been payable
as a dea h benefit under paragraph (a), section ?, if the employee had
died as 1 result of the ocoupational disease, leaving heirs surviving as
provided in said paragreph (a), section 7: Provided, that in the case
where t! e temporary total incapacity for work continues for & period
of more :han thirty days from the day of the disablement, then compen-
sation sl all commence on the day after the diszblement.

{c} TFor any serious and permanent disfipurement to the harc,
head. {a-¢ or neck, the employee shall be entitied to compensation for
such dis.igurement, the amount fixed by agreoment or by arbitraiion in
accordar e with the provisions of this Act, which amount shall not ex-
ceed one-quarter of the amount of the compensation which would heve
been perable 88 & death benefit under paragrzph (a), section 7, if the
employer had died as & result of the occupations! disesse, leaving heirs
survivin., as provided in said paragraph (2), section 7: Provided. that
no compensation shall be payable under this paragraph where compensa-
tion ie piyable under paragraphs {d), (e) or (f) of this section: 4nd,
provided further, that when the disfigurement is to the hand, head. face
or neck as a result of any oecupetional disease for which compensation
is pot piyable under paragraphs (d), (e) or {f) of this section, com-
pensation for such disfigurement may be had under this paragraph.

(4) If, after the disablement has been sustained, the emgloyee
as a result thereof hecomes partially incapacilated from pursuirg his
usual 2;.d customary line of employment, he shall, except in the cases
covered »y the specific schedule set forth in paragraph (e) of this section,
receive (ompensation, subject to the limitations as fo time and maximum
amount: fixed in paragraphs (b) and (h) of this section, equal to fifty

ercenti m of the difference between the average amount which he earned
geiore the last day of the last exposure and the average amount which
he is earning or is able to earn in some suitable employment or business
after the disablement.

(¢) Yor disabilities in the following schedule, the employee shall
receive ompensation for the period of temporary total incapacity for
work rosulting from such occupational disease. in accordanmce with the
provisinns of paragraphs (2) and (b} of this section, for a pericd not
to excecd sixty-four weeks, and shall receive in addition thereto com-
pensaticn for a further period sabject to limitations as to amounts as
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in this seciion provided, for the specific loss herein mentioned, as fol-
lows, but shall ot receive any compensation for such disebilities tmder
any other provision of this Act.

1. For the lose of a thumb, or the permanent and complete loss
oieil:s use, fifty percentum of the average weekly wage during seventy
W 8.

2. For the loss of 2 first finger, commonly called the index finger,
or the permanent and complefe loss of its use, fifty perecentum of the
average weekly wage during forty weeks.

3. For the loss of a second finger, or the permanent and coniplete
loss of its use, fifty percentum of the average weekly wage during thirty-
five weeks.

4. TFor the loss of a third finger, or the permanent and complete
loss of its use, fifty percentum of the average weekly wage during
twenty-five weeks.

5. For the loss of s fourth finger, commonly called the little
finger, or tae permanent and complete loss of ite use, fifty percentum
of the average wéekly wage during twenty weeks,

The loss of the first pl ge of the thumb or of any finger,
shall be considered to be equal fo the loss of one-half of such thumb or
finger and compensation shall be one-half of the amount above specified.

?. The loss of more than ope phalapge shall be considered as the
loss of the entire finger or thumb; provided, Rowever, that in no case
shall the amount received for more than one finger exceed the amount
provided in this schedule for the loss of a hand.

8. TFor the loss of a grest toe, or for the permanent and complete
loss of its use, fiffy percentum of the average weekly wage during
thirty-five weeks.

9. For the loss of esch toe other than the great to¢, or for the
permanent and complete loss of its use, fifty percentum of the average
weekly wage during twelve weeks.

10. Theloss of the first phalange of any toe shall be considered to
be the equal io the loss of cne-half of such toe, and compensation ehall
be one-hsali of the amount above specified. ’

11, The loss of more than one phalange shall be considered as
the loss of the entire toe.

» 12, For the loss of a hend, or the permanent and complete loss
of its use, fifty percentum of the average weekly wage during oune
hundred and seventy weeks.

13. TFor the loss of an arm, or the permanent and eomplete loss
of its use, fifty percentum of the average weekly wage during two hun-
dred and twenty-five weeks. .

14, For the loss of a foot or the permanent and complete loss of
its use, fifty percentum of the average weekly wage during one hundred
and thirty-five weeks.

15. For the loss of a leg, or the permanent and complete loss of
its use, fifty percentum of the average weekly wage during one hundred
and ninety weeks.

16. TFor tbe loss of the sight of an eye, or for the permanent and
complete loss of its use, fifty percentum of the average weekly wage dur-
ing one hundred and twenty weeks. .
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16%4. For the tofal and permanent loss of the hearing of one ear,
fifty percentum of the average weekly wage during fifty weeks and for
the total snd permanent loss of hearing of both ezrs, fifty percentum of
the sveraze weekly wage during .one bundred iwenty-five weeks.

168,. Xor the loss of & testicle, fifty percentum of the average
weekly wage during fifty weeks, and for the less of both testicles, fifty
percentuin of the average weekly wage during ons hundred fifty weeks.

17. Por the permauent partial loss of use of a member of sight
of an ey, but not including the hearing of an ear, fifty percentum of
the average weekly wage during that proportion of the number of weeks
in the foregoing echedule provided for the loss of such memiber or sight
of an ey: which the partial loss of use thereof bears to the total ioss
of use of such member or sight of eye.

1712, In computing the compensation to be paid to any emplovee
who, beire the disablement for which he claims compensation, had
before ¢l at time sustained the loss by amputziion or partial loss by
amputation of any member, includirg hand, arm, thumb or fingers, leg,
feet, or 1y toes, such loss or partial loss of eny such member shall be
deducte¢ from any award made for the subsequent disablement, and
for the permanent total loss of nse or the permanent partiel loss ¢f use
of any such member or the sight of an eye for which compensatior has
been pail then such Joss shall be taken into consideration and deducted
from an: sward for the subsequent disablement.

18. The specific case of loss of both hards, or both arms, or both
feet, or lioth legs, or both eyes, or of any two thereof, suffered by oceu-~
pational disease, or the permanent and compiete loss of use thereof,
suffered by occupaiional disesse, shall constitute total and permanent
disabilit', to be compensated sccording to the compenmsstion fized by
parsgraph (£} of this section: FProvided, that these specific cases of
{otal anc permanent disability shall not be construed as exeluding other
cases: .’rovided further, that eny employee who hay previously in any
manner suffeted the loss or permanent and comptete loss of the use -of
any of said members, and in & subsequent independent disablement
loses arcther er suffers the permanent and complete loss of the use of
any one of said members, the employer for whom the disabled employee
was working at the time of the last day of the last exposure shall be
liable to pay compensation only for the loss or permanent and complete
loss of the use of the member occasioned by said last independent die-
ablement.

19. In a case of specific loss under the provisions of ‘this paragraph
and the amount of which lose has been determined under the provisions
of this Act, and the subsequent deaih of such empioyee from other causes
that such occupational disease. leaving a widow and/or lineal depen-
dents surviving before payment in full for such specific loss, then and
in that cvent-ihe balence remaining due for such specific loss shall be
payable o such dependents, in the proportion which such dependency
bears to tots) dependency.

() In case of complete disability, which renders the employee
wholly «2d permanently incapable of work, compensation eqnal to fifty
percentum of his earnings but not less than $7.50 nor more than §15.00
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per week, commencing on the day after the disablement, and continuing
until the amount paid equals the amount which would have been pay-
able as n death benefit under paragraph (a), section 7, if the cmployee
had died as a result of the occupational disease, leaving heirs surviving
as provided in said paragraph (a), section 7, and thereafter & pension
during life annually, in the specific cace of total and permenent disa-
bility equal to 12 percentum, and in other cases of total and permanent
dissbility equal to 8 percentum, of the amonnt which would have been
payable as z death benefit under paragraph (a), section 7, if the em-
ployee had died as s result of the occupational disease, leaving heirs
surviving, as provided in said paragraph (a), section Y. Such pension
ghall be psid monthly. Prowvided, any employee who receives an award
undet this paragraph and afterwards returns.to work or is able to do
so0, and who esrns or is able to earn as much as before the last day of
the last exposure, payments under such award shall cease; if such em-
Pployee returns to work, or is able to do so, and earne or is able to earn
part but not as much as before the last day of the last exposure, such
award shail be modified so as to conform to sp award under paragraph
() of this section: Providad, further, that if such award is terminated
or reduced under the provisions of this paragraph, such employee shall
have the vight at any time within one vear after the date of such ter-
minetion or reduction to file a petition with the commission for the par-
pose of determining whether any disability exists as a result of the
occupational disease and the extent thereof: Provided, further, that
dissbility as enumerated in subdivision 18, paragraph (e) of this section
shall be consideved complete disability. If an employee who had pwe-
viously inr any manner incurred loss or the permanent and complete
Joss of use of one member, through the loss or the permanent and com-
plete loes of the use of one hand, one arm, one foot, one leg, or one eye,
incurs permanent and complete disability through the loss or the per-
menent and complete logs of the use of another member, he shall receive,
in addition to the compensation payable by the employer and after-such
payments have ceased, an amount from the epecial fund provided for in
paragraph (e} of section 7, which, together with the compepsation ‘pay-
able from the employer in whose empioy be was on the last day of the
last exposure, will equal the amounti payable for permanent and com-
plete disability as provided in this paragraph of this section.

The custodian of said speciel fund provided for in parsgraph (e)
of section 7 shall be joined with the employer as a party respondent in
the application for adjustment of claim. Said application for adjust-
ment of claim shell state briefly and in general terms the approximate
time and place and manner of the loss of the first member. The indus-
trial commission shall mail a copy of said spplieation to the eustodian
of gaid special fand and shall mail to said custodian all notices of hearing
that are mailed to the employer and employee.

In its award the commission or the arbitrator shall specifically find .

the amonnt the employee shall be weekly paid, the number of weeks’
compensation which shall be psid by the employer, the date npon which
payments shall begin out of the fund provided for in paragraph (e) of
seetion 7 of this Act, the length of time said weekly payments shall con-
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tinue, the date upon which the pensicn payments shall commence and
the mor:ihly amount of said payments. A certified copy of said award
and the judgment of any court of competent jurisdiction affirming same
shall be, by the industrisl commission, sent {0 the State treasurer by
registered mail. "It shall be the duty of the s2id State treasurer, thirty
days attar the date upon which payments out oi said fund shall be com-
menced s provided in said award, and every month thereafter, to mail
to the suid employee direct, or at the optior of said treasurer, to some
bank in {he county in which he resides for deiivery to him. a check or
draft payable out of said special fund, for au compensation acerned to
that da‘2 at the rate fixed in said award. Smd cheek or draft or the
back thereof sball designate the style and dncker pumber of the cauvece
and the period of time for which it peys, anc shall be accompanied by
a duplicate receipt, on a form to be supplied by the industrial conmis-
sion, which receipt shall be executed in dupiicate by the employee and
returned to the tressurer, who shall retain oue thereof and shell mail
one to the said industrial commission. Said draft, check or receipts shall
be a full and complete acquittanice to the said State ireasurer for the
paymeni. out of said fund, and no other appropriation or warrani excep:
the cerufied ‘copy of said awvard and judgment of said court shall be
necessary to waxrant payment out of said fund. The said fund shall be
always considered as appropriated for the purpose of making payments
according to the terms of said awards. }

(g) In case death occurs as a result of occupational disease before
the total of the payments made equals the amount payable as a death
benefit, then in case the employee leaves any widow, child or childrer,
parents. grandparents, or other lireal heirs. entitled to compensation
under section 7, the differenee between the compensation for death and
the sum of the payments made to the employee, shall be paid to the
beneficiaries of the deceased emplovee, and distributed as provided in
paragraph (f) of section 7, but in no case shall the amount payable
under this paragraph be less than $500.00.

(h} In po event shall the compensstior ‘o be paid exceed fifty
percentum of the average.weekly wage, or exceed $15.00 per week in
amount ; nor, except in case of complete disahility, as defined above, shall
any payments extend over a period of more than eight vears from the
date of the dissblement. In case an employec shell be mentally incom-
petent .+ the time when 2ny right or privilege accrues to him under the
provisicns of this Aet, a conservator or guardian may be appointed wur-
suant to law, and may, on behalf of such mental incompetent, claim and
exercise any such right or privilege with the same force and effect as if
the employee hi hed been mentally competent and had claimed
or exercised said right or privilege; snd mo limitations of time by this
Act provided shall run so long as said mentally incompetent employee
is withaut a conservator or guardian,

(1) " 1. All compensation provided for in paragraphs (b). (e),
(), (e) and (f) of this section, other than in case of pemsion for life,
shall br paid in installments at the same intervals at which the wages
or earn-ngs of the employee were paid at the time of the last exposure,
or if th's shall not be foasible, then the instsllments shall be paid weekly;
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all payments of compensation to be made not later than two weeks after
the interval for which compensation is payeble.

% Provided, that any payments of compensation by the employer
to an employee shall not be construed against the employer as admitting
lisbility to psy corapensation; and

3. Provided, further, that all compensation sa.yments named 2nd
provided for in peragraphs (b}, (c), (4), (e) and (f) of this section,
shall mean and be defined to be for only such occupationa) diseases and
disabilities therefrom as are proven by competent evidence, of which
there are or have been objective conditions or symptoms proven, not
within the physiesl or mental control of the employee himself.

(i) 1. Wherever in ihis section there is a provision for fifty
percentum, such percenfum shall be increased five percentum for esch
¢child of the employes, including children who hive been legally adopted,
under 16 years of age at the time of the disablement to the employee
until such percentum shall reach a maximum of sixty-five percentum.

2. \Wherever in this section a weckly minimmum of $7.50 is pro-
vided, such minimum shall be increased in the following cases to the
followime amounts:

$11.00 in the case ol an emplayee having ono ebild ander the age
©of 16 years at the time of the disablement of the employee;

$12 00 in case of an emplovee having two children under the age
of 16 years at the time of the disablement of the employee;

$13.00 in case of an employee having three children under the age
of 16 years at the fime of the disablement of the employee;

$14.00 in case of an employee having four or more children under
the age of 18 years at the time of the disablement of the employee.

3. \Therever in this section a weekly maximum of $15.00 is pro-
vided, such meximum shall be increased in the following cases to the
following amounts:

$16.00 in cese of an employee with two children under the age of
16 years at the time of the disablement of the eraployee.

$18.00 in case of an employee with three children under the age of
16 years at the time of the £mb lement of the employee.

$20.00 in case of an employee with four or more children under the

~ age of 16 years at the time of the diszblement of the employee.

(k) In case the employee is under sixteen years of at the time
of the last day of the last exposure and is illegally employed, the amount
of compensation payable under egaragraphs {(b), (e), (d), (&) and (£)
of this section shall be increased fifty percentum. Prowided, however,
that nothing herein contained shall be construed to repeel or amend the
provisions of an Act coneerning child labor, approved June 26, 1917, as

subseynently amended relating to the employment of minors under the .

age oi ~izteen years.

§ 9. Any employer or employee or heneficiary who shall desire to
have such compensation, or any unpsid part therecf, paid in & lump
sum, weay petition the commission, asking that such compensation be 8o
paid. and if, upon proper notice to the interested parties and a proper
showing made before such commission or any member thereof, it appears
to the best interest of the parties that sueh compensation be so paid, the

-
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commission may order the commutation of the compensation to an
equivalent Jump sum, which commutation shall be an amount which will
equal the total sum of the probable future payments capitalized at their
present value upon the basis of interest calculated at three per centum per
annum with annual rafes: Provided, that in cases indicating complete
disability no petition for a comumutation to a lump sum basis sha:i be
entertaived by the commission until after the expiration of six months
from the date of the disablement, and where nccessary, wpon proper
application being meade, a guardian, conservator or administrator, 2s the
case may be, may be appointed for any person under disability who may
be entitled to any such compensation, and an employer bound by the
terms of this Act and liable o pay such compensation, may petition for
the appeintment of the public adminisirator, or & comservator, or guar-
dian, whare no legal representative has been appointed or is acting for
sueh pariy or parties under disability.

Subect to thie provisions herein above in this paragraph contained,
where no dispute exists as to the fact that the occupational disease arose
out of and in the course of the employmeni and where such disease
results ir. death or in the amputation of any member or in the enucles-
lien of a1 eye, then and in such ease the arbitvator or commission may,
upon the petition of either the employer or the employee, enter an award
providing; for. the payment of compensation for such death or disability
in accordance with the provisions of section ? or paragraph (e) of section
8 of this Act.

§ 1t. The basis for computing the compensation provided for in
sections *’ and 8 of this Act shall be as follows:

(a) The compensation shall be computed or the basis of the anamal
earnings which the dissbled person received as salary, wages or earnings
if in the mployment of the same employer continuously during the vear
next preceding the last day of the last exposure.

(b} Tmployment by the same employer shail be taken to meaw

employm-nt by the same employer in the grade ir. which the empluvee
wag empiryed at the time of the last day of the iast exposure unirter-
rupted b absence from work due to illness or any other mnavoidable
cause. ...
(c¢) If each person has mot beer engaged 12 the staployment of
the seme employer for the full year immediately precedingfifie last dav
of the last exposure, the compensation shall be computed rdisg to
the annu:l earnings which persons of the same class in the same employ-
ment and seme location, (or if that be impracticable, of neighboring
employments of the same kind) have earned during such period.

(d) As to employees in employments in which it is the custom
to operate throughout the working days of the year, the annual earnings,
if nat ollerwise determinable, shall he regarded as 300 times the averzge
daily earnings in such computation. '

(e} As to employees in employments in which it is the custom
to operate for a part of the whole number of working days in each vear,
such number, if the annusl earnings are not otherwise determinable,
shell be *'sed instead of 300 as a basis for computing the annual earn-

-—22
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. Provided, the minimum number of days which shall be so nsed
for the basis of the year’s work shall be not less than 200.

(1) In the case of employces who estn cither no wage or less than
the earnings of adult day Isborers in the same line of employment in
that locality, the yearly wage shall be reckoned according to the average
annual esrnings of adults of the same class in the same {or if that is
irapracticable then of neighboring) employments.

{g) ZEarnings, for the purpose of this section, shall be based on
the earnings for the number of hours commonly regerded as & day’s
-work for that employment, and shall exclude overtime earnings. The
earnings shall not include any sum which the employer has been accns-
tomed o pay the employee to cover any special expense entailed on him
by the nature of his employment.

{1} In computing the compensation to be paid to any employee,
who, before the disablement for which he claims compenssation, was dis-
abled and drawing compensation under the terms of this Act, the com-
pensction for each subsequent disablement shall be apportioned accord-
ing to the proportion of incapacity and disability caused by the respective
disabicments which he has suffered. )

(1) To determine the amount of compensation for each instaliment
peried. the amount per annum shall be ascertained pursuant hereto, and
such vmount divided by the number of installment periods per annum.

§ 11, (a) Whenever, after the death of an employee, any party
in interest files an application for adjustment of claim under this Act,
and it appesrs that an autopsy may disclose material cvidence as to
whether or not such death was due to the inhalation of silica or asbestos
dust, the industrial commission, apon petition of either party, may
order an autopsy at the expense of the party requesting same, and if
such autopsy 15 so ordered, the commiesion shall designate a competent
pathclegist to perform the same, and shall give the parties in interest
such reasonable notice of the time and place thereof as will afford a
reascnable opportunity to witness such autopsy in person or by a repre-
sentative. .

11 shall be the duty of such pathologist to perform such autopsy
as, ir. his best judgment, is required to ascertain the cause of death.
Such pathologist shall make a complete written report of all his findings
to the industrial commissior (including laboratory resnlts deseribed as
such, if any). The said report of the pathologist shall contain his
findirgs on post-mortem examination and seid report shall not contain
any conclusion of the said pathologist based upon the findings: so re-
ported.

Said report shall be placed on file with the industrial commission,
and shall be 2 public record. Sazid report, or & certified copy thereof,
msy be introduced by either party on any hearing as evidence of the
findings therein stated, but shall not be comclusive evidence of such
findings. and either party may rebut any part thereof.

(b} Where an autopsy has been performed at any time with the
express or implied consent of any interested party, and without some
opposing party, if known or reasonably asccrtainable, having reasonable
notice of and reasonable opportunity of witnessing the same, all evidence



py)
-1

EMPLOYMENT.

obtained by such autopsy shall be barred upon objeciion at any hearing;
provided, that this paragraph shall.not apply fo autopsies by a coroner’s
physician ir the discharge of his official duties.

§ 12. An employee entitled to receive disability payments shall
be required, if requested by the employer, to submit himself, at the
expense of the employer, for examination to a duly qualified medical
practitioner or surgeon sclected by the employer, at any time and place
reasonably convenient for the employee, either within or without the
State of Ilknois, for the purpose of determining the nature, extent and
probable duration of the occupational disease and the disability there-
from suffercd by the employee, and for the purpose of ascertaining the
amount of compensation which may be due the cmployee from time
to time for Jdisability according to the provisions of this Act: Provided,
an employer requesting such an examination, of an employee residing
within the State of Illinois, shall pay in advance of the time fixed for
the examip:tion sufficient money to defray the necessary expense of
travel by th: most convenient means to and from the place of examina-
tion, and the costs of meals necessary during the trip, and if the ex-
amination cr travel to and from the place of cxzmination causes any
loss of worling time on the part of the employee, the employer shall

. reimburse him for such loss of wages upon the bzsis of his average
daily wage. Provided, however, that such examinziion shall be made
in the prescnce of a duly gqualified medical practitioner or surgeor: pro-
vided and paid for by the employee, if such emplovee so desires.

In all coses where the examinalion is made by a physician or sus-
geon engaged by the employer, and the emplorves “is no physician or
surgeon present at such examination, it shall be the duty of the .phy-
sician or surgeon making the examination at the Instance of the em-
ployer to deliver to the employee, or his Tepresentative, a staterrent
in writing of the examination and findings to the same extent that said
physician or surgeon reports to the employer and the same shall be an
exact copy of that furnished to the employer, said copy to be furnished
the employei, or his representative, as soon as practicable but not later
then the time the case is set for hearing. Such delivery shall be made
in person either to the employee or his representative, or by registered
mail to either, and the receipt of either shall be proci of such delivery.
If such physician or surgeon refuses to furnish the cmployee with suel
statement ic the same extent as that furnished the employer, said phy-
sician or surgeon shall not be permitted to testifiy at the hearing nexi
following sai1d examination. If the employee refuses go to submif him-
self to exacination or unnecessarily obstructs the same, his right to
compensation payments shall be temporarily suspezded until such ex-
smination shall have tsken place, and no compensation shall be pay-
able under this Act for such period. It shall be the ¢uty of physicians
or surgeons tresting an employee who is likely to die, and treating him
at the instaxce of the employer, to have called in anather physieian or
surgeon to be designated and paid for by either the employee or by the
person or persong who would become his beneficiary or beneficiarics,
to meake an examination before the death of sneh employee.
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In all cases where ihe examination is made by a physicien or sur-
geon engaged by the employee, and the employer has no physician or
surgeon present at such examination, it shall be the duty of the physi-
cian or surgeon making the examinstion at the instance of the employee,
to deliver 1o the employer, or his representative, a statement in writing
of the examination and findings to the same extent that said physicien
or surgeon reports to the employee and the same shall be an exact copy
of thet furnished to the employee, raid copy to be furnished. the em-
ployer, or his representative, as soon as practicable but not leter than
the time the case is set for hearing. Such delivery shall be made in
person either to the employer, or his representative, or by registered mail
to either, and the receipt of either shall be proof of such delivery. If
such physician or surgeon refuses to furnish the emplover with such
statement to the same extent as that furnished the employee, said physi-
sian or surgeon shall not be permitted to testify at the hearing noxt
following said examination.

§ 13. No compensation shall be payable under this Aect for any
conditicn of physical or mental jll-being, disability, disablement, or
death for which compensation is recoverable on account of aceidental
injury under the “Workmen’s Compensation Act.”

§ 1¢2. The members of the industrial commission, arbitrators and
other employees whose duties require them to travel, shall have reim-
bursed to them their actual traveling expenses and disbursements made
or incurred by them in the discharge of their official duties while away
from their place of residence in the performance of their dutivs under
this Act.

The secretary, or assistant secretary, of the commission ghall fur-
nish certified copies, under the seal of the commission, of any such ree-
ords, files. orders, proceedings, decisions, awards and other documents
on file with the commission as may be required. Certified cnpier so
furnished by the secretsry or assistant secretary shall be received in
evidence before the commission or any arbitrator thereof, and in all
couris, provided that the original of such certified copy is otherwise
competent and admissible in evidence. The secretary or assistant secre-
tary shall perform such other duties as may be preecribed from time to
time by the commission.

. The security supervisor, under the direction of the industrial com-
mission, shell perform such duties as may be prescribed from time to
time by the commrission.

§ 15. The industrial commission shall have jurisdiction over the
operation and administration of the compensation provisions of this
Act, and ssid commission shall perform all the duties imposed upon
it by thic Act, and such further duties as may hereafter be imposed by
law and the rules of the industrial commission not inconsistent there-

§ 18. The industrial commission shell make and publish rules
and orders for carrying out the duties imposed upon it by law, which
tules and orders shall be deemed prime focls reasonable and valid; and
the process and procedure before the commission shall be as simple and
summary as reasonably may be. The commission upon application of
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either party may issue dedimus potesiaters directed to a commissiocer,
notary publie, justice of the peace or any cther officer anthorized by
law to administer oaths, to take the depositions of such witness or wit-
nesses as May be necessary in the judgment of such :?plicant. Such
dedimus potestatem may issue to any of the officers aforesaid in any
state or territary of the United States. When the deposition of sny
witness vesident of a foreign country is desired to be taken, the dedimus
shall be directed to and the deposition taken before a consul, vice consul
or other aunthorized representative of the government of the United
States of Americs, whose station is in the country where the witness
whose deposition is to be taken resides; provided, that in countries where
the government of the United States has no consul or other diplomatic
represencative, then depositions in such case shall be teken through the
appropriate judical authority of that country; cr where treaties provide
for othe: methods of teking depositions, then the same may be teken
as in su: treaties provided. The commissicr shall have the pawes 1o
adon! m-cessavy rules to govern the issue of such dedimus pofestaien
The eomanission, or any member thereof, or ary arbitrator designoted
by said -ommission shall have the power to administer caths, subpoena
and exaiine witnesses, to issue subpoenas duces fecum, requiripg the
producti.n of such books, papers, records and doemaents as may be
evidence of any matter under inquiry, and to examine and inspect thc
same and such places or premises as may relate to the question in dis-
pute. Shid commission, or any member therecf, or any arbitrator desig-
nated by said eommission, shall on written requesi of either party io
the dispute, iesue subpoenas for the sttendance of such witnesses and
production of such books, papers, records and documents as shall be
designatcd in said spplications, providing, houwiever, that the parties
applying for such subpoena shall advance thc officer and witness fees
provided for in suits pending in the Ciremit Canrl. Service of such
subpoenas shall be made by any sheriff or constable or other person.
In case any person refuses to comply with an order of the commission or
gubpoenas issued by it or by any member thersof, or any arbitrator
designated by said commissjon or to permit an inspection of places or
premises, or to produce eny books, papers, records, or documents, or
any witress refuses to testify to any matters regarding which he may
be lawfully interrogated, the county court of the county in which said
hearing or metter is pending, on application of any member of the
commissim or any arhitrator designated by the commission, shall com-
pel abediznce by attachment proceedings, as for contempt, as in a case
of dicobelience of the requirements of a subperna from such conti or
refusal t. testify therein.

The records kept by a hospital, certified t¢ ae trne and correct by
the superintendent or other offieer in charge. shawing the medical and
surgical rreatment given an employes in such hospital. shall br admie-
sible without any further proof as evidence of the medical and surgical
matters « ated therein, but shall not be conchisine proof of such matter

The commission at its expense chall provide a stenagrapher to take
the testirvony and record of proceedings 2t the hearings before an srbi-
trator, o -mmittee of arbitration, or the commission and said steno-
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grapher shall furnish 2 trenseript of such testimony or proceedings to
either party requesting it, upon payment to him therefor of ten cents
per one hundred words for the original and eight cents per one hundred
words for each copy of auch transeript. .

The commission shall have the power to determine the ressonable-
ness and fix the amount of any fee of compensation charged by any
person, including attorneys, physicians, surgeons and hospitals, for any
service performed in connection with this Act, or for which payment
iﬁshl to be made under thic Act or rendered in securing any right under

is Act.

§ 17. The commission shall cause to be printed and shall furnish
free of charge upon request by any employer or employee such blank
forms as it shall deem requismite to facilitate or promote the efficient
administration of this Aect, and the performance of the duties of the
commission; it shall provide ‘a proper record in which shall be entered
and indexed the name of any employer who shall file a notice of election
under this Act, and the date of the filing thereof; and a proper reeord
in which shall be entered and indexed the name of sny employee who
shall file a notice of election, and the date of the filing thereof; and
such other notices as may be required by this Aet; and records in which
shall be recorded all proceedings, orders and awards had or made by
the commission, or by the srbitration committces, and such other books
or records as it shall deem necessary, all such records to be kept in the
office of the commiesion. The commission, in its discrefion, may des-
troy all papers and documents except notices of election and waivers
which have been on file for more than five years where there is no claim
for compensation pending, or where more than two years have elapsed
since the termination of the compensation period.

§ 18 Al questions arising under this Aef, if not settled by agree-
ment of the parties interested therein, shall, except as otherwise pro-
vided. he determined by the industrial commission.

§ 19. Any disputed questions of law or fact shall be determined
as herein provided.

(a) It shall be the duty of the industrial commission upon notifi-
cation that the perties have failed to reach an agreement, to designate
an arbitrator; provided, that if the compensation claimed is for a partial
~permanent or fotal permanent incapacity or for death, then the dispuie
may, at the election of any party, be determined by a committee of arbi-
tration consisting of three members, which election for determination
by & cemmitiee shall be made by any petitioner filing with the commis-
sion his elsction in writing with the petition or by any other party filing
with the commission his election in writing within five days of notice
to him of the filing of the petition, and thereupon it shall be the duty
of the industrial commission upon any of the parties having filed such
election for & committee of arbitration as above provided, to notify the
parties o appoint their respective representatives on the committee of
arbitration. The commission shall designate an arbitrator fo act as
chairman, and if either side, whether by mere omission or because of
disagreement among parties on that side, fails to appoint its member
on the committee within seven days after notification a8 sbove provided,
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the comt:ussion shall appoint a person to fill the vacancy and notify the
parties to that effect. The party filing his election for & committee of
arbitration shall with his election deposit with the commission the sum
of twenty dollars, to be paid by the commission to the arbitrators selected
by the purties 88 compensation for their services as arbitrators and upon
a failure to deposit as aforesaid, the election shail be void and the deter-
miination shall be by an arbitrator designated by the commission. "L'he
members of the committee of arbitration appeinted by either side ar one
appoinicl by the commission to fill & vacancy liv reason of the failure
of vue ol the parties to appoint, shall not be & inember of the commission
or au enpluyee thereof.

(1) The application for adjusiment of <iazim filed with the wndns-
trial ernunission shall state;

{a) The approximate date of the Jast dax of the last exposure and
the approsimate date of the disablement.

(b) The gemeral nature and character of the illness or disease
claimed. '

(¢) The name and address of the empleyer by whom emploved
on the last day of the last exposure and if emploved by sny other em-
ployer aiter such last exposure and before dhsallerment the name and
address of such other employer or employers.

(d) In case of death, the date and place ¢f death.

(e) Amendments to applications for adjusument of claim which
relate to the same disablement or disablement resulting in death orig-
inally clnimed upor may be allowed by the industrial commission or an
arbitrator thereof, in their discretior, and in the exercise of such discre-
tion, they may in proper cases order a trial de ncvo; such amerdment
shall relate back to the date of the filing of the original application so
amended.

(f) Whenever any claimant misconceives his remedy and files an
applicatiun for adjustment of claim under this Act and it is subsequently
discovered, at any time before final dispesition of such cause. that the
claim for disability or desth which was the bess for such application
should roperly heve been made urder the Wurkmen’s Compensation
Act, 1liea, the provisions of section 19, paragrapl {a-1} of the Workmien’s
Compensation Act having reference e such application shall apply.

Wherever any claimant misconeaives his 105edy and files an apph-
cation for adjustment of claim under the Weovkimer’s Compensation Act
and it is subsequently discovered, at any time hc.ove final disposition of
such cause that the claim for injury or death which was the basis for
such ap):lication should properly have been made under this Act. then
the apphation so filed under the Workmen's Conspersation Act may be
amended in form, substance or both to assert cla:m for such disahiiity
or death under this Act and it shall he deemed *u have been so filed as
amended on the date of the original filing thereof. and such compersation
may be swarded as is warrapted by the whole evidence pursuant to the

rovisions of this Act. When such amendment 1s submitted. furthey er
additions! evidence may be heard by the arbi‘rator or industrial com-
mission when deemed necessary; provided, that nothing in this section
contained shall be construed to be or permit a waiver of any provisions
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of this Act with reference to notice or demand, but notice or demand if
given shall be deemed to be a notice or 8 demand under the provisions
of this Act if given within the time required herein.

(b) The arbitrator or committee of arbitration shell make such
inqeiries and investigations as he or they chall deem necessary and may

. examine and inspeet all books, papers, records, places, or premises relat-
ing fo the questions in dispute and hear such proper evidence as the
parties may submit. The hearings before the srbitrator or committee
of arbitration shall be held in the vicinity where the last exposure oc-
curred, after ten days’ notice of the time and place of such hearing shall
have been given to each of the parties or their attorneys of xecord. The
arbitrator or committee of arbitration may find that the disabling condi-
tion is temporary and has not.yet reached a permanent condition and
inay order the payment of compensation up to the date of the hearing,
which award shall be reviewsble and enforceable in the same manner as
other awards, and in no instance be a bar to a further hearing and deter-
mination of a further amount of temporary total compensation or of
compensation for permanent disability, but shall be conclusive as to all
other guestions except the nature and extent of said disability. The
decision o the arbitrator or committee of arbitration shall be filed with
the industrial commission, which commission shall immediately send
to each party or his attorney a copy of such decigion, together with a
notification of the time when it was filed, and unless a petition for review
is filed by either party within fifteen days after the receipt by said party
of the copy of said decision and notification of time when filed, and un-
legs such party petitioning for a review shall within twenty days after
the receipt by him of the copy of seid decision, file with the commission
either 2n agreed statement of the facts appearing upon the hearing before
the arbitrator or committee of arbitration, or if such party shall so elect,
8 correct transcript of evidence of the proceedings at sach hearings, then
the decision shall become the decision of the industrial commission and
in the absence of fraud shall be conclusive: Provided, that such indus-
trial commission or any member thereof may grant further time not
exceeding thirty days, in which to petition for such reviéw or to file such
agreed siaternent or transcript of evidence. Such agreed statement of
facts or correct transcript of evidence, a8 the case may be, shall be aun-
dhenticeied by the signatures of the parties or their attorneys. and in
the event they do mot agree as to the correctness of the tremscript of
evidence it shall be authenticated by the signature of the srbitrator
designated by the commission.

(¢} The industrial commission may appoint, at its own expense,
a duly qualified, impartial physician to examine the employee and report
to the commission. "The fee for this service shall not exceed five dollars
and traveling expenses, but the commission may allow additional reason-
able amounts in extraordinary cases.

(¢) If any employee shall persist in insanitary or injurious prac-
tices which tend either to imperil or retard his recovery or shall refuse
to submit to such medical, surgical, or hospital treatment as is 1eason-
ably esscntial to promiote his recovery, the commirsion may. in its dis-
eretion. veduce or suspend the compensation of any such employee,
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(e) 1If a petition for review and agreed statcment of facts or tran-
script of evidence is filed, as provided herein, the industrial commissicn
shall promptly review the decision of the arhitvator or commuttee of
arbitratinn and all questions of law or fact which appear from the said
statement of faets or transcript of evidence, and such additional evidence
as the parties may submit. After sach hearing upon review, the com-
mission shall file in its office its decision thereon. and shall immediately
gend to each party or his attorney 2 copy of such decision and a notifica-
tien of the time when it was filed.

Such review and hearing may be held in its office or elsewhere as
the commission may deem advisable: Provided. that the taking of tes-
timony «n such hearing may be had before any member of the commis-
sion and in the event either of the parties may desire an argument before
others of the commission, such argument may be had upon written de-
mand therefor filed with the commission at least five days before the
date of vhe hearing, in which event such argument shall be had before
not less than & majority of the commission: Provided, that the commis-
sion sha'l give ten days’ notice to the parties or their atiorneys of the
time and place of such taking of testimony and of such srgument.

In any case the commission in its decision may in its diecretion finé

specially upon any question or questions of law or fact which shall be
submitted in writing by either party, whether ullimate or otherwise.
Any pariv may, within twenty days after receipt of notice of the comrois-
sion’s denision, or within such further time not exceeding thirty days.
-as the commission may grant, file with the commission either an agreed
statemenr of the facts appearing upon the hearing, or, if such party
shall so «lect, a correct transcript of evidence of the additional proceed-
ings presented before the commission. in which report the party may
embody e correct statement of such other proceedings in the case as snch
party may desire fo have reviewed, such statement of foets or transeript
of evidence to be Anthenticated by the signature of the parties or their
attorneys and in the event that they do not agree, then the authentica-
tion of such transeript of evidence shsall bs by the signeture of any mem-
ber of th. commission. If a reporter does not for any reason furnish a
transerip: of the proceedings before the arbitrator in any case for use
on & hearing for review before the industrial commission. within the
limitatiors of time as fixed in this section, the industrial commission
may, in its diseretion, order a trial de novo beforc the industrial com-
mission i1 sich case upon application of either party. The applications
for adjustment of claim and other documents in the nature of vleadings
filed by either party, together with the decisions of the arbitrator and
of the industrial commission, and the statement of facts or transeripts of
evidence lierein provided for shall be the recoxd of the proceedings of
eaid commission, and shell be subject to review as hereinafter provided.

(f) The decision of the industrial commission acting within its
powers, according to the provisions of paragraph (e) eof this section
shall, in ‘the absence of fraud, be conelusive unless reviewed 2s in this
paragraph hereinafter provided: Provided, however, that the arbitrator
or the commission may on his or its own motion. or on the motion of
either party. correct any clerieal error or errors in computation withip
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fifteen days after the date of any award by such arbitrator or any:

decision on review of the commission, and shall have the power to recall
the original award on arbitration or decision on review, and issue In lien
thereof such corrected award or decision. Where such correction is
made tke time for appeal or review herein specified shall begin to run
from the date of the receipt of the corrected award or decision.

(1) The cirvenit court of the county where any of the parties de-

fendant may be found, except in such cases as arise in a proceeding in
which, under paragraph (b) of this section, the decision of the arbitrator
or committee of arbitration hds become the decision of the industrial
commission, shall by writ of certiorari to the industrial commission have
power to teview all questions of law and fact presented by such record;
provided no additional evidence shall be heard in the circuit court.
Such swit by writ of certiorari shall be commenced within twenty days
of the receipt of notice of the decision of the commission. Such writ of
certiorari and writ of scire facias shall be issued by the clerk of such
court upon praecipe returnable on a designated return day, not less then
ten or more than sixty days from the date of issuance theveol, and the
praecipe shall contain the last known address of other parties in interest
and their attorneys of record who are to be served by scire facias. Serv-
ice upon any member of the industrial commission or the secrefary or
the sssistant secretary thereof shall be service upon the commission, and
service npon other parties in interest and their attorpeys of record shal)
be by scire facias, end such service shall be made upon said commission
and other paxties in interest by mailing notices of the commencement
of the proceedings and the return day of the writ to the office of the
said commission and to the last kmown place of residence of other
parties in interest or their attorney or attorneys of record. The clerk of
the court issuing the writ of scire facias shall on the day of issne mail
notice of the commencement of the proceedings which shall be done by
mailing a copy of the writ of certiorari to the offic€ of the industrial
commission, and 2 copy of the writ of scire facias to the other parties in
interest or their attorney or attorneys of record, and the clerk of said
court shall make certificate that he has so sent said notices in pursuance
of this scction, which shall be evidence of service on the commission and
other pariies in interest.
» The industrial commission shall not be required to certify the
record of their proceedings to the circuit court, unless the party com-
mencing the proceedings for review in the cirenit court as sbove pro-
vided, shall pay to the commission the sum of ten cents per one hundred
wards of testimony taken before said commission and six cents per one
hundred words of all other matters contained ir such record. and it shall
be the duty of the commission, upon such payment, to prepare a true
and correct typewritien copy of such testimony and a true and correct
copy of all other matters contained inm such record, and certified to by
the secretary or assistant secretary thereof.

In its decision on review the industrial commission shall determine
in each particular case the amount of the probable cost of the record to
be filed as a return to the writ of certiorari in that case and no praecipe
for a writ of certiorari may be filed and no writ of cerkioraxi shall issue
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unless tle party seeking to review the decision of the industrial com-
rnission chall exhibit to the clerk of the said circuis court a receipt show-
ing payn::nt of the sums so determined to the industrial commissior.

(2) Ne such writ of certiorari shall issue unless the one aganst
whom the industria]l commissicn shall have rendered an award for the
peyment of money shall upon the filing of his prascipe for such writ file
with the clerk of said court a bond conditioned that if he shall not sue-
cessfully prosecute said writ, he will pay the said award and the costs
of the proceedings in said court. The amoun: of the bond shall be fixed
by any rmember of the industrial commission anc the surety or sureties
of said bund shall be approved by the clerk of said court.

The State and everg county, city, town, township, incorporated vil-
lage, school district, body politic or municipe! corporation having a
populaticn of five hundred thousand or more azzinst whom the indns-
trial commission shall have xendered ar award for the payment of money
shall not be required to file a bond te secure the payment of said award
and the costs of the proceedings in said court to authorize gaid court to
issue suc.. writ of certiorari.

The court' may confirm or set aside the decision of the industrie}
comimission. If the decision is set aside and the facts found in the pro-
ceedings before the commission are sufficient, the court may enier such
decision as is justified by law, or may remand the cause to the industrial
commission for further proceedings 2nd may state the guestions requur-
ing further hearing, and give such other instructions as may be prepev

Judgments and orders of the circuit court under this Act chall be
reviewed only by the Supreme Court upan a writ of error which the
Suprcemne Court in its diseretion may order to issuc. if applied for within
thirty davs after the rendition of the cireuit court judgment or order
soughi to be yeviewed. The writ of errar when issued chall operate as 2
supersedcas.

The bond filed with the praecipe for the writ of certiorari as pro-
vided in this paragraph shall operate as a stay of judgment or order of
the circnit court until the time shall have passed within which an appli-
cation for a writ of error can be made, and until the Supreme Court has
acatfgl upen the application for a writ of error. if such application 1s
made.

It siall be the duty of the clerk of any court rendering a decisicn
affecting or affirming an award of the commission promptly to furnish
the commission with a copy of such decision. without charge.

The decision of a majority of the members of the committee of
arbitration or of the industrial commission, shall be considered the de-
cision of such committee or comrission, respectively.

(g} Either party may present a certified cupy of the award of the
arbitrator, or & certified copy of the decision of the industrial commis-
sion wher. the seme has become final. when no proceedings for review are
pending, providing for the payment of compensation according to this
Act, to the circuit court of the county where the last exposure oceurred
or either of the parties are residents, whereupor. said court shall render
a judgment in accordance therewith; and in case where the employer
refuses to pay compensation according to such final award or such final
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decision upon which such judgment is entered, the eourt shall in enter-
ing judgment thereon, tax as costs against him the reasonable costs and
attorney fees in the arbitration proceedings and in the court entering the
judgment for the person in whose favor the judgment is entered, which
jndgment and costs taxed as herein provided shall, until and unless set
agide, have the same effect as though duly rendered in an action duly
tried and determined by said court, and shall with like effect, be entered
and docketed. The circuit cowt shall have power at any time upon
application to make any such judgment conform to any modification Te-
quired by any subsequent decision of the Supreme Court upon appeal,
:}1; a8 the result of any subsequent proceedings for review, as provig:ad in
is Act.

Judgment shall not be entered until fifteen days’ notice of the time
and plece of the application for the entry of judgment shall be served
mn the employer by filing such notice with the industrial commission,

ich commission shall, i case it has on file the address of the em-

g]oyer or the name and address of its agent upon whom notices may

e served, immediately send a copy of the notice to the employer or
such designated agent.

(h) An agreement or award under this Act providing for com-
pensation in installments, may at any time within eighteen months
after such agreement or award be reviewed by the industrial commission
at the request of either the employer or the employee, on the ground
that the disability of the employee has subsequently recurred, increased,
diminished or ended; and on such review compensation payments may
be reestablished, increased, diminished or ended: Provided that the
commission shell give fifteen days’ notice to the parties of the hearing
for review: And, provided, further, any employee, upon any petition
for such review being filed by the cnployer, shall be entitled to ove
day’s notice for each one hundred miles necessary to be traveled by him
in attending the hearing of the commission wpor said petition, and
three days in addition thereto, and such employee shall, at the discretion
of the commission, also be entitled to five cents per mile necessarily
traveled by him within the State of Illinois in attending such hearing,
not to exceed a distance of 300 miles, to be taxed by the commission as
costs and deposited with the petition of the employer: Irovided, fur-
ther, that when compensation which is payable in accordance with an
award or settlement contract approved by the industrial commission, is
ordered paid in a lump sum by the commission, no review shell be had
as in this paragraph mention

(i} Each party, upon taking any proceedings or steps whatsoever
before any arbitrator, committes of arbitration, industrial commission
or court, shall file with the ipdustrial commission his sddress, or the
name and addvess of any agent upon whom all notices o he given to
such party shall be served, either personally or by registered mail, ad-
dressed to such party or agent at the last address so filed with the in-
dustrial commission: Provided, that in the event such party has not
filed his address, or the name and address of an agent, as above pro-
vided, service of any notice may be had by filling such notice with the
industria] commission.
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{j) Whenever in any proceeding festimony has been tsken or
2 fins] cecision. has been rendered, and after the taking of such testi-
mony or after such decision has become final, the employee dies, then
in any subsequent proceeding brought by ine personal representative
or beneficigries of the deceased employee, such testimony in the former
proceeding may be introduced with the same force and effect as though
the witn ss having so festified were present in person in such subseqoent
proceedings and such final decision, if any, shall be taken as final ad-
judicaticn of any of the issues which are the same in both proceedings.

(k) In any cases where there has been any unreasonable or vexa-
tious de 2y of payment or intfentional under-payment of compensition,
or proceedings have been instituted or carried on by the ome liable o
pay the compensation, which do not preseni a real controversy, but are
merely {rivolous or for delay, then the commission may award compensa-
tion additional to that otherwise payable under this Act equal to fifty
per centum of the amount payable at the time of snch award. Failure
Lo puy vouipensation in accordance with ihe provisions of sectice: 8,
paragra;h (i) of this Act, shall be considered unreasonable delay.

§ 29. The industfial commission shall report in writing to the
Governc. on the 30th day of June, annually, the details and results of
its administration of this Act, in accordance with the terms of this Act.
and reay prepare and issue such specia! bullerws and reports {rorc time
to time us in the opinjon of the commission sccmis advisable.

§ 21. No payment, claim, award or decisien under this Act sl:al!
be assignable or subject to any lien, attachment or garnishment, ot be
beld liable in any way for any lien, debt, pensliy or damages. Axd the
compensation allowed by any award or decisior of the commission shall
be entitled to a preference over the unsecured debts of the emplover,
wages cxeepled, contracted afler the dale of 1he disablement of an em-
ployee. A decision or award of the industrial commission sgainsi an
employer for compensation nnder this Act, or & written agreement by
en employer to pay sich compensation shall, upon the filing of a certi-
fied copy of the decision or said agreement, as the case may be, with the
recorder of decds of the county, constitute a lien upon all property of
the employer within said county, paramount to zil other claims or liens,
except mortgages, trust deeds, or for wages or taxes, and such liens may
be enforced in the manper provided for the foreclosure of mortgages
under the laws of this Stete. Any right o receive compensation here-
under shall be extinguished by the death of the person or persors en-
titled thereto, subject to the provisions of this Act relative to compensa-
tion for death received in the course of employment, and subject to the
provisions of paragraph (e) of section 8 of thiz Act relative to specific
loss: Provided, that upon the death of a bereficiary, who is receiving
compensation provided for in sectign 7, leaving surviving a parent, sister
or brothar of the deceased employee, at the time of his death dependent
upon hiin for sapport, who were receiving from such beneficiary a con-
tribution: to support, then that proportion of thc compensation of the
beneficiary which would have been paid but for 1he death of the bone-
fiddary, l:ut in no event exceeding said unpaid compensation, which the
contribuiion of the beneficiary to the dependent’s support within one
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year prior to the desth of the beneficiary bears to the compensation of
the beneficiary within that year, shall be continued for the benefit of
such dependents, notwithstanding the death of the beneficiary.

§ 22. Any contract or agreement made by any employer or his
agent or attorpey witk any employee or sny other beneficiary of any
cleim under the provisions of this Act within seven days after the dis-
ablement shall be presumed to be fraudulent.

§ 23, No employee, personal representative, or beneficiery shall
have power to waive any of the provisions of this Act in regard to the
amount of compensation which may be paysble to such employee, per-
sonal representative or beneficiary hereunder except after approval
by the industrial commission ; provided, however, that any employee who
grior to the taking effect of this Act hes contracted silicosis or asbestosis

ut is oot disabled therefrom, may within sixty days after the {aking
effect of this Act, file with the industrial commission a request for por-
mission to waive full compensation on account of disabi?ity or death
resulting from silicosis or asbestosis, or any direct result thereof, sup-
ported by medical evidence satisfactory to the industrial commission,
that he has sctuelly contracted silicosis or asbestosis but is not disabled

therefram, and if the industrial commission shall approve such waiver,

the compensation payable, for such resulting disability or death of such
employce, after futher exposure in the employment of any employer
who has elected. pursuent to paragraphs (a) and (b) of section 4 of
this Act, shall be fifty percentum of the compensation which but for
such waiver would have been payable by any such employer.

§ 24. No proceedings for compensation under this Act shall be
maintained unless notice has been given to the employver of disablement
arising from an occupational disease as soon as practicable after the
date of the disablement.

In case of mental incapacity of the emplovee or any dependents of
8 deceased employee who may be entitled fo compensation, under the
provisions of this Act, the limitations of time in this section of this Act
provided shall not begin to run against said mentsl incompetents until
8 conservator or guaigﬁn has been appointed. No defect or inaccuracy
of such notice shall be a bar to the maintenance of proceedings on arhi-
tration or otherwise by the employee unless the employer proves that
he is unduly prejudiced in such proceedings by such defect or inaccuracy.
Notice of the disabling disease may be given orally or in writing: pro-
wvided, no proceedings for compensation under this Act ehall be main-
tained unless claim for compensation has been made within six (6)
months after the occurrence of the disablement from the occupationsl
disease; provided further, that in any case, unless application for com-

pensation is filed with the industrial commission within one (1) vear.

after the date of the dissblement, or within one (1) year after the date
of the last payment of compensation, if any has been paid, the right to
file such application shall be barred.

§ 25, An employee shell be conclusively deemed to have been
exposed to the hazards of en occupstional disease when for eny length
of time however short, he is empioyed in an occupation or process in
which the hazard of the disease exists.
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The employer liable for the compensation in this Act provided
shall e the employer in whose employment the employee was lest ex-
posed to the hmrg of the ocenpational disease claimed upon regardless
of the length of time of such last exposure, provided, that in cases of
silicosis or ashestosis, the only employer liable shall he the last employer
in whose employment the employee was last exposed during a period of
sixty {60) days or more after the effective date of this Aect, to the hazard
of such occupetiomal disease, and, in such cases, an exposure during a
period of less than sixty (60) days, after the effective date of this Act,
shall not be deemed a last exposure.

The insurance carrier liable shall be the carrier whose policy was in
effect covering-the ioyer liable on the last day of the exposure render-
ing such employer lieble in accordance with the provisions of this Act.

§ 26. (a) Any employer electing to provide and pay the com-
pensation E\.rovided for in this Act shall:

(1) File with the commission a sworn statement showing his firan-
cial ability to pay the compensation provided for in this Act, the affidavit
to which statement shall be signed and sworn ta by the president or vice
president and secreiary or assistant secretary of said employer if it be a
corporation, or by ell of the partners if it be a co-partnership, or by the
owaer if it be peither & co-partnership nor a corporation, or if any such
employer fails to file such a sworn statement, or if the sworn statement
of any such employer does not satisfy the commission of the financial
ability of the employer who has filed it, the commission shal! require
such employer to,

(2) Furnish security, indemnity or a bond guaranteeing the pay-
ment by the employer of the compensation provided for in this Act. or

(3) Insure his entire liability to pay such compensation in some
insurance carrier authorized, licensed, or permitted to do such insurance
business in this State; provided, all policies of such insurance carriers
insuring the payment of compensation under this Act shall cover all the
employecs and all such employer’s compensation liability in all cases
in which the last day of the last exposure to the occupational disease
involved is within the effective period of the policy, arnything to the
contrary in said policy notwithstanding; provided, further, that no pol-
iey of insurance in effect at the time of the enactment of this Act, cover-
ing the liability of an employer for worlmen’s compensation, shall be
construed to cover the liability of such employer under this Act for any
occupational disease unless such liability is expressly accepted by the
insurance carrier issuing such policy and is endorsed thereon; the insur-
ance ot security in force to cover compensation liability under this Act
slall he separaie and distinct from the insurance or security under *he
“Workmen’s Compensation Act” and any insurance contract covering
lighility under eitger Act need not cover any liability under the other;
nothing herein contained shall apply to policies of excess liability car-
riage secured by employers who have qualified under sub-paragraphs 1
or 2 of paragraph (a} of this section, or

{4) Make some other provision, satisfactory to the industrial com-
mission, for the securing of the payment of compensation provided for
in this Act, and :
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(5} Upon becoming subject to this Act and thereafter as often

, as the comimission may in writing demand, file with the commission in

form prescribed by it evidence of his compliance with the provisions of
this section.

"(b} The sworn statement of financial ability, or security, indem-
nity or berd, or amount of insurance, or other provisions, filed, fur-
nished, carried, or made by the employer, as the case may be, shall be
subject to the approval of the commission, upon the approval of which,
the commission shall send to the employer written notice of its approval
thereof. A certificate of compliance with the provisions of subparagraphs
2 and 3 of paregraph (a) of this section shall within five days after the
effective date of said policy be delivered by the insurance carrier to the
industriei commission. Said policy shall remain in full force and effect
until thirty days after receipt by the industrial commission of notice
of it8 cancellation or expiration and shall cover all compensation liability
oceurring during seid time.

(¢) Whenever the industrial commission shall find thet any cor-
poration, company, association, aggregation of individuals, reciprocel or
interinsurers exchange, or other insurer effecting workmen’s compensa-
tion insurznce in this State shall be insolvent, financially unsound, or
unsble fully to meet £ll payments and labilities assumed or to be as-
sumed for compensation insurance in this State, or shall practice &
poliey of Qelay or unfairmess toward employees in the adjustment. set-
tlement, or payment of benefits due such employees, the said industrial
commission mey after reasomable notice and hearing order and direct
that such corporation, company. aesociation, aggregation of individuals,
reciprocal or interinsurers exchange, or insurer, shall from and after a
date fixed in such order discontinue the writing of any such workmen’s
compensation insurance in this State. Subject to such modification of
said order as the commission may later make on review of said order,
28 herein provided, it chall thereupon be unlawful for any such corpo-
ration, company. association, aggregation of individuals, reciprocal or
interinsurers exchange, or insurer to effect any workmen’s compensation
insurance in this State. Al orders made by the industrial commission
under this section shall be subject to review by the courts, said review
to be taken in the same manner and within. the same time as provided
g;l section 19 of this Act for review of awards and decisions of the in-

vetrial commission, upon the party seeking said review filing with the
clerk of the court to which said review is taken & bond in ap amount to
be fixed 2nd approved by the judge of the court to which said review
is tsken. conditioned upon the payment of all compensation awarded
against caid person taking seid review pending a decision thereof, pro-
vided thai upon said review the cirenit court shall have power to review
all questions of fact as well as of law.

(d) The failure or neglect of an employer to comply with any of
the provisions of paragraph (a) of this section or the failure or refusal
of an insurance carrier to comply with any order of the industrial com-
mission pursuent to paragraph (c) of this seetion, shell be deemed &
misdemeanor punishable by 2 fine of not less than one hundred dollers
nor more than five hundred dollars, for each day of such refusal or
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peglect nntil the same ceases. Each day of such refusal or neglect shall
constitufe g separate offense. Prouvided, that the penalty provided for
in this paragraph shall not attach and shall not begin to run until the
final determination of the order of the commission.

In all prosecutions under this section the vepue may be in any
county w herein seid employer or insurance carrier has progerty or main-
tains a principal office. Upon the failure or rzfusal of any employer cr
insurance carrier to comply with the orders of the industrial commission
under this section, or the order of the court ¢ icview after final adiudi-
cation, it shall be the duty of the industrial commission immediztely to
report scid failure or refusal to the Attorney General and it shall be the
duty of said Attorney General within thirty days after receips of <aid
notice, t» institute prosecutions and promptly prosecute all reperted
violatiors of this section.

§ 2. {(a) This Act shall not affect or disturb the continuance
of any existing insurance, mutual sid, benefit, or retief association or
department, whether maintained in whole or in part by the employer or
whether mainteined by the employees, the payment of benefits of such
associatin or department being guaranteed by the employer or by some
person, firm or corporation for him: Provided, the emplover con-
tributes to such association or department ac amount not less than the
full compensation herein provided, exclusive of the cost of the main-
tenance af such association or department and without any expense to
the empoyee. ‘This Act shall not prevent the organization and main-
taining ander the insarance laws of this State of any benefit or insur-
ance conipany for the purpose of insuring against the compensatior
provided for in this Act, the expense of which is maintaired by the
employer. This Act shall not prevent the organization or maintaining
under the insurance laws of this State of any voluntary mutual aid,
benefit or relief associztion among employees fer the payment of addi-
tional accident or sick benefits. )

(b) No exigting insurance, mutuel aid, benefit or relief associa-
tion or department shall, by reason of anytaing herein contzined, be
suthorizad fo discontinue its operation without first discharging its
obligations to-any and all persons carrying irsuvance in the same or
entitled to relief or benefits therein.

{c) Any contract, oral, writien or implied, of employment pro-
viding for relief benefit, or insurance or any other device whereby the
employee is zequired to pay any preminm or premiums for inswrance
against the compensation provided for in this Act shall be null and
void, and any employer withholding from the wages of any employee
sny amount for the purpose of paying any such premium shall be gmilty
of a misdeameanor and punishable by = fine of not less than ten dollars
nor more than one thonsand dollars, or imprisonment in the county
jail for r.ot more than six months, or both, in the discretion of the courtt.

§ 23. In the event the employer does noi pay the compensaiion
for whic) he is lieble, then an insurance company, sssociation or insurer
which may have insured such employer against such liability shall be-
come primarily liable to pay to the employee, his personal representa-
tive or leneficiary the compensation required by the provisions of ihis

—2d
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Act to be paid such employer. The insurance carrier may be made &
party to the proceedings to which the employer is & party and an award
may be entered jointly against the employer and the insurence carrier.
29. Where a disablement or death for which compensation is
payable by the employer under this Act was not proximately-cgused by
the pegligence of the employer or his employees, and was caused under
circumstances creating a legal Hability for dameges in some person
- other than the employer to pay damages, such other person having also
elected to provide and pay compensation under this Act, the right of
the employee or perscnal representative to recover against such other
gerson shall be transferred to his employer and such employer may
ring legal -proceedings against such other persom to recover the dam-
ages sustained, in an amount not exceeding the eggregate amount of
compensation payable under this Act, by reason of the disablement or
desth of such employee. .

Where the disablement or death for which compensation is payable
under this Act was not proximately caused by the negligence of the
employer or his employees and was caused under circumstances creating
& legal liability for damages on the part of some person other than the

employer to pay damages, such other person not having elected to pro- .

vide and pay compensation under this Act, then legal proceedings may
be taken against such other person to recover damsages notwithstanding
such emplover’s payment of or liability to pay compensation under this
Act. In such case, however, if the action against such other person
is brought by the disabled employee or his personal representative and
judgment is obtained and paid, or settlement is made with such other
person, either with or without suit, then from the amount received by
such empiovee or personal representative there shall be paid to the
employer ie amount of compensation paid or to be paid by him to such
employee or personal representative.

If the disabled employee or his personal representative shall agree
to receive compensation from the employer or accept from the employer
any payment or account of such compensation, or to institute proceed-
ings to recover the same, the said employer may have or claim a lien
upon any award, judgment or fund out of which such employee might
be compensated from such third party. :

. In such actions brought by the employee or his personal repre-
sepiative, he shall forthwith netify bis employer by personal service or
registered mail, such fact and of the name of the court in which such
suit is brought, filing proof thereof in such action. The employer may,
at any time thereafter join in said action upon his motion so that all
orders of court after hearing end judgment shall be made for his pro-
tection. No release or settlement of claim for damages by reason of
such disability or death, and no satisfaction of judgment in such pro-
ceedings, shall be valid withoui the written conseni of both employer
and employze or his personal representative. except in the case of the
employers. such consent shall not be required where said employer has
been fully indemnified or protected by court order.

In the event the said employee or his personal representative shall
fail to instilute & proceeding against such third person at any time
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prior to three months before said action would be barted at law said
employer may in his own name, or in the name o the employee, or his
personal representative. commence a proceeding against such other per-
son for the recovery of damages on account of such disability or ceath
to the employee, and out of any amount recovered the employer shall
pay over :o the injured employee or his personal representative ail sems
collected from sueh other person by judgment or ctherwise in excess of
the amount of such compensation paid or to be paid under this Act,
and costs, attorney’s fees and reasonable expenses as may be incurred
by such employer in making such collection or in enforcing such
liability.

§ 3C. It shall be the duty of every employer within the com-
pensation provisions of this Act to send to the industrial commission
in writing an immediate report of all occupational diseases arising out
of and ir: the course of the emaployment and resulting in death; it shall
also be the duty of every such employer to report between the 15th and
the 25th of each month to the industrial ecommission all occupational
diseazes tor which compensation has been paid under this Act, whick
entail a Jnss to the employee of more than ons week’s time, and in case
the oceup.ational disease results in permanent disability, & further repert
shall be rmade as soon as it is determined that such permanent disability
has vesuled or will result therefrom. All reports shall state the date
of the d.:ablement, the nature of the emplogyer’s business, the name,
address, rhe age, sex, conjugal condition of the person, the specific
occupation of the person, the nature and characier of the occupational
disease, ihe lengih of dissbility, and, in case of Geath, the length of
dizability before death. the wages of the emplovece, whether compense-
tivn has oeen paid. to the employee, or to his legal representatives or
his hetrs or next of kin, the amount of compen<ation paid, the amount
paid for physicians’, surgeons’ and hospiial bills. and by whon: paid,
and the :mount paid for funeral or burial experses, if known. The
making «f reports as provided herzin shall relieve the emplover from
making such reports to any other officer of the State.

§ 31. Every employer operating under the compensation pro-
visions of this Act shall, under the rules and regulations prescribed by
the industirial commission, post printed notices in their respective places
of emplovment in euch number and at such piaces as may be determired
by the commission, containing sueh information relative to this Act as
in the judgment of the commission may be necessary to aid emplcyees
to safeguard their rights under this Act.

§ 32. Any wilful neglect, refusal or failure to do the thirngs
required ro be done by any section, clause, or provision of this Act, on
the part of the persons herein required to do them, or any viclation of
any of the provigions or requirements hereof, or acy attempt to obstruet
.ar interfcre with any court officer, or any other person charged with
the duty of administering or enforcing the provisions of this Act, shall
be deemed a misdemeanocr, punishable by a fine of not lese than $10.00
nor more than $500.00, et the discretion of the court.

§ 33. “An Act to promote public health by protecting certain
emplovees in this State from dangers of occupational diseases, and pro-
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vidinﬁ for the enforcement thereof,” approved Masy 26, 1911, as
amended, and section 4 of “An Act in relation to employments creating
poiscnous fumes or dusts in harmful quantities, and to provide for the
enforcement thereof,” approved June 29, 1915, ave hereby repealed.

§ 34 No repeal of any act or part thereof herein contained shall
extinguish or in any way affect any right of action thereunder, existing
at the time this Act takes effect; and no employer shall be lisble for
compensation or damsges under this Act in any case in which the dis-
eblement on which claim is prediceted shall have oceurred prior to the
date this Act becomes effective; provided that nothing in this section
shall affect any cese in which exposure as defined in this Act shall have
taken place after the effective date of this Act.

§ 85. This Act shall take effect on October 1, 1938.

Arrroved March 16, 1836.

IS

PARKS.

LAYING OF TRACKS—CHICAGO PARK DISTRICT.

§ 1. Authorizing Park District to lay- § 2, Expenses.
ing of tracks.

(Hovss Bl No. 8. Fieo Mancr 20, 1936.)

AN AoT authorizing the Chicago Park District to permit the laying of
tracks and the operation of electric surface car lines through the parks
under its condrol for the purpose of connacting witk other parts of
electric surface car lines outside of the parks.

Be it enacted by the Peopls of the State of Illinois, represented in
the General Assembly: :

Secrion 1. The Chicago Park District is authorized to permit the
laying of tracks and the operation of electric surface car lines by electric
surface car companies through any park or parks under control of said
district for the purpose of connecting with electric surface car lines out-
side of said park or parks: Provided, however, that such tracks may be
laid only through such parks on a highway which heretofore has been
in use as 2 highway for general traffic purposes and is sufficient in width
to accommodate street cars, vehicles and pedestrians using the highway
at the same time; and provided further, that such use shall be for the
sole purpese of connecting existing facilities necessary for the good of
the public service.

§ 2. The Chicago Park District.shall grant permission subjeet o
the requirement thet all expenses for alteretions, location or relocation
of existing facilities and the repair and upkeep of the same shall be borne
by the company or companies to which such permission iz granted.

Frep March 20, 1938,

This bill having been filed in this office by the Governor without approval, and
it having been presented to him ten deys, Sun s excepted, priar to t.g& date, the

ral Assembly bel.na‘ln session, it has thereby become a law.

Witness my. hand this 20th day of March, A, D, llséi,w

ARD J. HucHRS,
Secrstary of State.
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RAILROADS AND WAREHQTUSES.

LICENSE AND BOND REQUIREMENTS.

§ 1, Amends sections 2, 3, 4, 6, 15 and

23. Act of 1871.
2. Defini 7 Warehouse receipts — Is-

$ ticns of terms. §
§ 3. Class B warchouses to suance, numbering, ete
gorocnre license and § 15 Schedule of rates.
nd-—Penalty. - §$ 23. Penalty for violation —
§ 4. Surety bond — Amount— Duty of State’'s Atter-
Revocation for fajlure ney.
to tfurnish bond. © 3 2. Repesl,
§ 6. Storing, mixing and in-
specting grain.

(SENATE Bl No. 15. Arrrovep MarcH 18, 1936.)

AN Act 0 amend sections 2, 8, 4, 8,7, 15 and 83 of “An Act to regulate
public warehousss, and the warehousing, inspection, purchase, sale,
contracts for purchase and sale of grain, and to give effect to article
thirtect of the constitution of thic State,” approved April 25, 1371,
as amended, and to repeal sections & and B¢ thereof.

Be 1i eneacted by the People of the State of Iilinois, represented tn
the Gensral Assembly: .

Sreciion 1. - Sections 2, 3, 4, 6, 7, 15 and 23 of “An Act to regulate
public warehouses, and the warehousing, inspecticn, purchase, sale, and
contracts for ‘purchase and sale of grain, and to give eflect 1 article
thirteen »f the constitution of this State,” approved April 25, 1871, as
amended. are amended to read as follows:

§ 2. Public warehouses of Class A shall embrace all warehouw-es
elevators and granaries in which grain is stored ir bulk, and 10 which
the graii. of different owners is mixed togeiher, or in which gramn is
stored in such 2 manner that the identity of different lots or parcels
cannot b= accurately preserved, such warehouses, elevators or granaries
being located in cities having not less than 100,000 inhabitants. Public
warehouses of Class B shall embrace all other warehouses, elevators or

aries in which grein is stored in bulk, and in which the grain of

ifferent ownera is mixed together. Public warehouses of Class C shall
embrace 111 other warehouses or places where arcperty of any kind is
stored fo: & consideration.

The word, grain when used in this Act shall mean, sheiled corn,
wheat, outs, rye, barley, grain sorghums, feed cats, mixed. feed oate.
kaffir corn, seed oats, cereal osts, soy beans, buckwheat, flaxseed ard
mixed grain.

“Oprrator” when used in this Act means any person who owuns,
controls, vperates, ‘manages or leases any pubiic warehouse, elevator or
granary <n this State, in which grain is stored for o compénsation,

“Peison” when used in this Act means any person, firm, associa-
tion or corporation.

“Corvmission” when used in this Act mears the Illinois Commerce
Commiss on ond tts successors.

“Ou 1er” when used in this Act means any person, including the
operator, who either as owner, factor, broker, conzignee, pledgee or agent
shall lav ully make application for the storage of grain in an elevator,
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upon the ~mployer by filing such notice with the industrial commission,
which ecomiission shall, in case it has on file the address of the employer
or the rame and address of its agent upon whom notices may be sevved).
immediatcly send a copy of the notice to the employer or such desig-
nated agent.

(h) An agrecment or award under this Act providing for com-
pensation :u installmenis, may at any time within eigliteen wonths
after such agreement or award be reviewed by the industrinl commission
at the requost of either the employer or the employee, on the groungd that
the disalility of the employee has subsequently recurred, inereased,
diminished or ended; and on such review compensation payments may
be re-estahlished, inerease€, dimimished or ended: Provided that the
commisexan shall give fifteen days’ wotice to the parties of the hearing
for review  dnd, provided, further, any employee, upon any petition
for such review being filed by the emplover, shall be entitied to sne
day’s notice Zor cach one hundred miles necessry to be mraveld by him
in attending the hearing of the commission upen said petition, and
three days in addition thereto, and such cinplovee shall. at the diceretion
of the cowumission, also he entitled to five cents per ile nevessaridy
traveled %v him within the State of Illinois in atteading <och luwaring.
not to exceed a distavce of 300 miles, to be taxed by the commission
as costs o/ deposited with the petition of the employer: Procided.
further, thet when compensation which is payable in accordance with an
award or settlement contract approved by the indastrial commission, i3
ordered pard in & lump sum by the commission, no review shall be hudl
a8 in this paragraph mentioned.

{i) Toach party, upon taking any proceedings or steps wlatsonser
before aiy arbitrator, committee of arbitrution, industrial commission or
court, shull iile with the mdustrial commission his address, nr the name
and addve-s of any agent upon whom all notices to be ziven to sveb
party shal: be served, either personally vr by registered mail, addrossed
to such party or agent at the last address so filed with the tndustriai
commissici: : Provided, that in the event such party las not filed his
address, or the name and address «f an ageni, as above provided, service
of any notze may be had by filinz such potien with the industrial com-
mission.

(J} Wheuever in ¢uy proceeding testimony lhms been taken or o
fial deci>'on has been rendered, and after the taking of such testimony
or after »u- It decision has become final, the injured cmplovee dies, they
in any sudrseqoent proceedings brought by the personal representaiive or
beneficiar 12 of the deceazed vmplovee, such testimony in the furtee pro-
ceeding nniv be introduced with the same lovee and cffeet ax though
the witne~: having so testificd were present in person in such subse-
quent prececdings and such final decision, if any, shal) be taken as fina)
adjudicaticu: of any of the issues which are the same in both procecdings.

(k) ‘o any case where there has been sny unreasonable ov vexa-
tious delav of payment or intentional nnder-payment of compensation,
or proceedings have been instituted or carried on by the one liable to
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Pay ihe compensation, which do not present a real controversy. but are
merely 1rivolous or for delay, then the cummission may awavd compen-
=ation additional to that otherwise paysble wnder this Act egoa; 1o
Aty pev centam of the amount payable atr the time of such award
Failure {0 pny compensation in accoréaner wik the provsions of see.
ton 8, paragraph (1} of this Act, shall be cousidired unreasonable delay.

reen daby 13, 1937, (Smitu-Hurd, p 1609; Cahill, p. 1399

This 18] having been presented to the Governor o July 2, 1937, after the ad-
Journmer-t of the General Assembly ané be having Ia.led to file it in my oflice.
with hix objectinds, within ten days (Sundays excepied) after such date, ¢ Las
thereby Wecome a law, .

Witnass my hand this 15th day of July, A. D. 1837,

Towarp J. Hrgwss,
Secretasy of Sigte

OCCUPATIONAL DISEASCS

$ 1 Aweends section_ 6 of Waerkmen's
Lecupstional Diseaser Aet,
« . Defnition — Casugl con-
nection.

Ax A fo amend section G of the Workmen'« (Icipational es 40!

L it enacted by the People of the Slate af Doy, reprisenied an
the (ier eval Assembly:

Srorion 1. Section 6 of the Wovrkmen's Occupational Discases
Act iz .. mended and as amended reads ss follows:

§ 5. In this Act the term “Occupationa. Disease” means a diseasc
arising out of and in the course of the employment. Ordinery disease
of life 10 which the general publie is exposed outside of the emplovme:n
shall © i be compensable, cxeept where the said diseases follows as ar
inciden. of an occupational disease as defined in this section.

A disease shall be deemed to arise out of ihe employment, only v
there i: apparent to the rational mind upon considerstion of all th
circumastances, a direct causal connection hetween the conditions under
which ihe work is performed and the occupational disease. and whicl
can be seen to have followed as a matural ineaident of the work as a re
sult of the exposure occasioned by the nature of the employment am
which zan be fairly traced to the employment as the proximate cause
and wlich does not come from & hazard to which workmen would hav
been ejually exposed outside of the emplovinent. The disease must b
incider.ial to the character of the business and not independent of th
relalic: of employer and employee. The @izenze need not to heve beer
forescen or expected but after its contraction it must appear to hav
had it. origin in a risk connected with the cmployment and 1o e
flawed from that source as a rational consequence.

A -proveD July 9, 1937, (Smith-Furd. August Supp.. p. 220




