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U.S. DEPARTMENT OF LABOR
OCCUPATIONAL SAFETY & HEALTH ADMINISTRATION
550 MAIN STREET
CINCINNATI, OH 435202
513-684-3784
1-800-582-1708

McGraw Constructien Co.. Inc.
31 S, Canal
Middletown. OH 45042

Dear Sir:

Enclosed you will find citations for violationg of the Occupational Safety
and HAealth Act of 1970 (the - Act) which may have accompanying proposed
penalties. £flso enclosed is = booklet which =xplains your rights and
responsibilities under the Act. If you have anvy questions about the en-
closed citations and penalties, [ wouid welceme further discussion in
person o1 by telephone.

You will note on page 9 of the beoklet that, for wviolations which ou do
not contest, vou must (1) notify this office promptly by letter that vou
have taken appropriate corractive action within the fime set forth on the
citationi and (2) pay any penaltiecs assessed. Flease inform me of the
abatement cteps you have taken and of their dates together with adequate
supporting documentation; e.g.. drawings or photographs of corrected con-
ditions, purchase/work orderc related to abatement actioms, air sampling
results. This infermation may allow us to close the case.

~c irdicated on page {7 of the tackist. .cu may reauest an i1nformal confer-
ence with me during the 1S-working-Jdav natice of <contest oneriod. During
zucn en informal conference vou mav present any evidence or views which you
helieve would support zn adjustment to the citatien ar the peralty.

If yeu are considering a request for ar infocrmal conference to discuss any
icssuee related to this Citaticen and Motification of Fenaltv, vyou must tzke
care to ccredule it early ernough o cllow t*time to contest aefter the
informal conference, should you decide *o do so. rFleace veed 1n mind that
= written letter of intent to comtest must be submitted to the Area Direct-
or within 1S worring days o7 your receipt of tne citation. The running of
this contect period i not irnterrupted by en informal conference. You must
take care to schedule it early enough tc a2llow time to conteest =after the
informal coenference. should vou decide o do cc.
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If vou decide to reaquest an informa! conference, ~lease complete the
attached neotice at the bottom of thie letter ard post 1t next te the
-itations c= soon ac the time. dJdate, and plzce o the informal conference
have been determined.

B cure to bring to the conference with vou sny and all supportin
documentation of existing conditions as well as of anv abatement ctep
takten thus far. If conditicns warrant. we can enter into an  informal
settlement agreement which amicably resolvesz this matter without litigation

or contest.

1 0

Sincerelvy.

William M. M
fvea Director

Enclosures

1
iu
|
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NOTICE TO EMPLDYEES

2n 1nformal :-onference Hnas been <ccheduled with O0OSHA t5  discuss the
citations issued onm August 14, 1989. The conference will be held at ths
O5HA oTfice located at Federal 0ffice Building - Reom 2028, Cincinnati,

Chio 43292 on =t
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U.S. DEPARTMENT OF LABOR
OCCUPATIONAL SAFETY & HEALTH ADMINISTRATION
SS0 MAIN STREET
CINCINNATI, OH 435202
513-684-3784

1-800-582-1708

Jugust 146. 198G
C. Jack Rvburn
McGiraw Construction Co.
21 3. Canal
Middletown. OH 45042
Jezar Mr., Ryburn:
during an incpection of the ;ab =ite at 635 5. Univercsity. the Tczllowing
conairticine were cbeerved:

L. Scaffnlds were being erected and dismantled w~ithout *the use of
fall protection. We would recommend *hat you evaluate vour orocedurec and

-mplement the use of nratection such as safety beltes and lirnes where there
are feecible lecaticns te tie them to. In particular such pretection chould
be evaluated at he:ghts above 107 where fall protection is required when
working from the scaffold deck.

2. Some of the scaffald planks were only S %o &' longer than the
length of the scaffcld frames which left little clearance in placirg the
nlanke and in several cacec the cleats on planks were =lightly btowed :and
beg:nning te cull loose fvrom the planks., A total cleazrance of 10 to 127
1oula be more desirable to prevent such oroblems.

Aithecucr citations aire nict being recommended at this time either dus to  the
zheence of & c=pecific etardaro for thz cocndition oi the lack of established
emplovee enposure at the time of the inspectieny these conditions chouid be
corrected in order to maintain a cafe and healthful workplace far your
emnlovees.~lease inform us withiw 30 calendar days of the carrective actions
which vou have talen.

Wiillyizm M. Murphy

“egg Directer
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NOGTICE

Fursuant to the Debt Collection Act of 1982 (Public Law 97-3465) and re-
gqulations of the Department of Labor (29 CFR Part 20), effective March 8,
1985, the Occupational Safety and Health Administration 1is reguired tao
assess interest, penalties, and fees to cover the administratives costs of

collecting delinguent penalties for violations of the Occupational Safety
and Health Act.

Interest charges are assessed at an annual rate determined by the Secretary
of the Treasury. This rate is currently &%.

Interest shall accrue from the date on which the citation and penalty (as
proposed or adjusted) became a final order of the Occupational Safety and
Health Feview Commission (that is, 15 working days from your receipt of the
citation and proposed penalty, unless you file =2 notice of contest).
Interest charges shall be waived if the full amount owed is paid within 30
days of the final order.

After 30 calendar dayss; the debt shall be delinquent unless a satisfactory
payment arrangement has been made. Agencies of the Department of Labor are
required to assess the administrative costs of recovering delinquent debts.
If the debt remains delinquent for more than 90 calendar days, an addition-
al penalty of six percent (&%) per annum shall be assessed accruing from
the date that the debt became delinquent.

To avoid additional charges, 'please remit payment promptly to this Area
Office for the total amount of the uncontested o2enalties shown on the
citation. Make vour check or money order payable to: “DOL-~ ASHA." Please

indicate O3HA = Inspection Number and Reporting ID (see <citation) oan the
remittance.

Sincerely,

U

William M. Mdrphy Date: May 11 1989
Area Director
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After An Inspection

An inspection of your workplace was
conducted in accordance with the
Occupational Safety and Health Act of 1970,
The compliance safety and health officer
(CSHO) who conducted the inspection has
found conditions that may be in violation of
the Act The information relevant to these
conditions will be evaluated by the CSHO's
supervisor. If it is determined that a violation
does exist, you will be issued a Citation and
Naotification of Penaity which explains in detail
the exact nature of the violation(s) and any -
associated penalties.

This pamphlet contains imporntant information
regarding your rights and responsibilities
under the Act. The information contained
herein can and should be used as a
discussion guide during your closing
conference with the OSHA compliance officer.
For each apparent violation found during the
inspection, the compliance officer has
discussed or will discuss the following with
you:

e Nature of the violation,

e Possible abatement measures
you may take to correct the
violative condition, and

1
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e Possible abatement dates you
may be required to meet

The CSHO is a highly trained professional
who can help you recognize and evaluate
hazards as well as suggest appropriate
methods of comrecting violations. To minimize
employee exposure to possibly hazardous
conditions, abatement efforts should always
begin as soon as possible.

The following general information defines the
types of violations and explains the actions
you may take if you receive a citation as the
result of an inspection.

Types of Violations

Wiltful: A willful violation is defined as a
violation in which the employer knew that a
hazardous condition existed but made no
reasonable effort to eliminate it and in which
the hazardous condition violated a standard,
regulation, or the Occupational Safety and
Health Act (the Act).

Serious: A serious violation exists when the
workplace hazard could cause an accident or
iliness that would most likely result in death or
serious physical hamm, unless the employer
did not know or could not have known of the
‘violation.

2

Aepeated: An employer may be cited for a
repeated violation if that employer has been
cited previously for a substantially similar
condition and the citation has become a final
order of the Occupational Safety and Health
Review Commission. A citation is viewed as a
repeated violation ¥ it occurs within 3 years
either from the date that the earlier citation
becomes a final order or from the final
abatement date, whichever is later. For
purposes of determining whether a violation is
repeated, the following criteria generally apply:

1. Fixed Establishments: Citations issued
to empioyers having fixed
establishments (e.g., factories, terminals,
stores) are normally limited to the cited
establishment. A multtifacility employer,
for exampie, normally would not be
cited for a repeated violation # the
violation recurred at a plant other than
the one previously ctted.

2. Nonfixed Establishments: For
employers engaged in businesses
having no fixed establishments
(e.g., construction sites, oil
and gas drilling sites), repeated
violations are alleged based on

3
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prioc violations occurring
anywhere within the same OSHA
Area Office jurisdiction.

3. Longshoring Establishments:
Longshoring employers are
subject to repeated violation
citations based on prior violations
occurring anywhere within a
designated port area.

4. Maritime Establishments: Other
maritime establishments covered
by OSHA standards (e.g.,
shipbuilding, ship repairing) are
generaily defined as fixed
establishments. (See [1] above.)

IN CASES WHERE A VIOLATION IS
DETERMINED TO BE EXTREMELY
SERIOUS, IT CAN BE CITED AS REPEATED
IF THE EMPLOYER HAS BEEN CITED FOR
THE SAME SERIOUS VIOLATION
ANYWHERE IN THE NATION WITHIN THE
PAST 3 YEARS.

Other: A violation that has a direct
relationship to job safety and health, but is
not serious in nature, is classified as “other.*

Posting Requirements

When you receive a Citation and Notification
of Penafty, you must post the citation (or a
copy of it) at or near the place where each
violation occurred to make employees aware
of the hazards to which they may be
exposed. The citation must remain posted for :
3 working da,s or until the violation is
comected, whichever is longer. (Saturdays,
Sundays, and Federal holidays are nat
counted as working days.) You must comply
with these posting requirements even if you
contest the citation.

Employer Options

As an employer who has been cited, you may
take either of the following courses of action:

1. If you agree to the Citation and
Natification of Penalty, you should
correct the condition by the date i
set in the citation and pay the ]
penalty, if one is proposed; or

2. If you do not agree, you have 15
working days from the date you receive

fatt ey e e e e Amop—
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the citation to contest in writing any or
all of the following:

e Citation,
e Proposed penalty, and/or
e Abatement date.

How to Comply

For violations you do not contest, you must
(1) promptly notify the OSHA Area Director by
letter that you have taken the appropriate
Corrective action within the time set forth in
the citation, and (2) pay any penalties
itemized therein.

The notification you send the Area Director is
generally referred to as a “Letter of Comective
Action.* it must explain the specific action
taken with regard to each violation and state
the date each corrective action was taken.

If the employer has abatement questions after
the inspection, the Area Director shall ensure
that additional information, if available, is
obtained and provided to the employer as
soon as possible.

When the citation permits an extended time
6

for abatement, you must ensure that
employees are adequately protected during
this time. For example, the citation may
require the immediate use of personal
protective equipment by employees while
engineering controls are being installed.
When such is the case, you must also
provide OSHA with periodic progress reports
on your actions.

The penalties itemized on the Citation and
Notification of Penalty are payable within 15
working days of receipt of the penalty notice.
H, however, you contest the citation or penalty
in good faith, abatement and payment of
penalties for those items contested are
suspended until the Occupational Safety and
Health Review Commission reviews your case
and issues a final order. The Review
Commission is an independent agency and is
not a part of the U.S. Department of Labor.
The final order of the Commission will either
uphold, modify, or eliminate the citations
and/or penafties. Penalties for items not
comtested, however, are still due within 15
working days. (For further details, see the
section on How to Contest)

Payment should be made by check or money

order payable to DOL-OSHA. Please indicate

on your payment the OSHA number from the
7
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upper right-hand comer of your citation & = .. Resolve disputed citations and

. send [t to the OSHA Area Office listed on BE -  penatties, and |
the Citation and Notification of Pen.w.. e
¢ Obtain answers to any other

questions you may have.

You are encouraged to take advantage of the
nunity to have an informal conference i
foresee any difficuities in complying with

Before deciding whether to file a Notice of
intent to Contest, you may request an ..<
informal conference with the OSHA Area : . ‘w0 dith
Director to discuss the Citation and -3 : of the citation. Please note,
Natification of Penalty. You may use t : owever, that an informal conference will

nity to do any of th imae —eher extend the 15 working day Notice of
c_;pponu " yerme followu:g\. 2t to Contest period nor take the place of

Sthe filing of a written notice if you desire to
contest. Employee represemntative(s) have the
Aght to participate in any informal conference
negotiations between the Regional
dministrator or Area Director and the

. e Obtain a better explanation of the :
violations cited, i 5

e Obtain a more complete
understanding of the specific -
standards that apply,

agree that the cited violations do exist,
“you have a valid reason for wishing to
snd the abatement date(s), you may

ss this with the Area Director in an ) .
Jormal conference. He or she may issue an ‘|

anded citation that changes the abatement
fsfe prior to the expiration of the 15 working
fflay period without your filing a Notice of
A t:g‘Comest.

e Negotiate and enter into an ~

e Discuss ways to correct
violations,

e Discuss problems conceming
abatement dates, EE
Tl

e Discuss problems conceming .
employee safety practices, .

8

CE
do not contest within 15 working days,
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your citation will become a final order, . roms 3 and 4 of the citation issued June 27,
this occurs, the OSHA Area Director may 1689.7)
comtinue to provide you with information an . 5 . .
assistance on how to abate the hazards :ﬁ‘ A your contest must be mage in good faith. A
in your citation, but may not amend or = -l QP contest filed solely to avoid your
change any citation or penafty which has - nsibillt.les for abatemgnt or payment Pf
become a final order. The Area Director may, ) penanies will not be considered a good-faith
only advise you on abatement methods or < . contest.
extend the time you need to abate the <& IR .
violation. (See Petition for Modification of =3 A proper contest of any ftem suspends your
Abatement). . agal obligation 10 abate a.nd‘ pay until the
: = gem contested has been judicially resotved. f

contest only the penalty, you must still
B> correct all violations by the dates indicated on
> ihe citation. !f only some items on the
D wation are contested, the other items must
be corrected by the abatement date and the
cormresponding penalties paid within 15 days
ot notification.

How to Contest

If you wish to cortest any portion of your .l
citation, a Notice of Intent to Contest must ba ¥
submitted in writing within 15 working days ' :
after receipt of the citation and notice of
penality even it you have orally stated your
disagreemertt with a citation, penalty, or
abatement date during a telephone

conversation or an informal conference.

) ,Rner you file a Notice of Intent to Contest,
case is officially in litigation. If you wish

to settle the case, you may contact the OSHA

" Area Director who will give you the name of

the attorney for OSHA handling your case.

All settiements of contested cases are

" negotiated between you and the attomney

" according to the rules of procedure of the

Occupational Safety and Health Review

The Notice of intent to Contest must cleanj
state what is being contested—the citation, thew
penalty, the abatement date, or any i
combination of these factors. In addition, tha3H
natice must state whether all the violations on &
the citation, or just specific violations, are :
being contested. (For example, ‘I wish to - -3
contest the citation and penalty proposed for’

e e e e p———— i~ %



The Contest Process

if the written Notice of Intent to Contest has
been filed within the required 15 working
days, the OSHA Area Director forwards your
case to the Occupational Safety and Health
Review Commission. The Commission
assigns the case to an administrative law
judge who usually will schedule a hearing in a
public place close to your workplace. Both
employers and employees have the right to
participate in this hearing which contains alil
the elements of a trial, including examination
and cross-examination of witnesses. You may
choose to represent yourself or be
represented by an attomey. The
administrative law judge may affirm, modify, or
eliminate any comested items of the citation
or penaity.

As with any other legal procedure, there is an
appeals process. Once the administrative law
judge has ruled, any party to the case may
request a further review by the full Review
Commission. In addition, any of the three
commissioners may, on his or her own
mation, bring the case before the entire
Commission for review. The Commission's
ruling, in tum, may be appealed to the U.S.
Court of Appeals for the circuit in which the

12
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case arose or for the circuit where the
employer has its principal office.

petition for Modification of
Abatement

Abatement dates are assigned on the basis of
the best information available at the time the
citation is issued. When you are unable to
meet an atatement date because of
uncontrollable events or other circumstances,
and the 15 working day contest period has
expired, you may file a "Petition for
Modification of Abatement* (PMA) with the
OSHA Area Director.

The PMA must be in writing and must be
submitted no later than 1 working day after
the abatement date. To show clearly that you
have made a good-faith effort to comply, the
PMA must include all of the following
information before it can be considered:

e Steps you have taken in an
effort to achieve compliance,
and dates they were taken;

e Additional time you need to
comply;

McGCon 1926
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¢ Why you need additional time;

e interim steps you are taking to
sateguard your employees against
the cited hazard(s) until the
abatement;

e A cerification that the
petition has been posted, the
date of posting and, when
appropriate, a statement that
the petition has been fumished
to an authorized representative
of the affected employees. The
petition must remain posted for
10 working days, during which
employees may file an objection.

A PMA may be granted or opposed by the
OSHA Area Director. If it is opposed, it
automatically becomes a contested case
before the Review Commission. If a PMA is
granted, a monitoring inspection may be
conducted to ensure that conditions are as
they have been described and that adequate
progress toward abatement has been made.
Further information on PMAs may be obtained
from the OSHA Area Office.

14

Temporary and Permanent Variances

If you are unable to comply with a newty
promuigated standard because of the
unavailability of matenials, equipment, or
professional or technical personnel, you may
apply to OSHA for a temporary variance from
the standard.

To be eligible for a temporary variance, the
employer must put into force an effective
program for coming into compiiance with the
standard or regulation as quickly as possible.
In the meantime, the employer must
demonstrate to OSHA that all available steps
are being taken to safeguard employees.

A temporary variance may be granted for up
to 1 year; it can be renewed twice, each time
for 6 months.

You may also apply for a permanent variance
from a standard if you can prove that your
present facilities or methods of operation are
at least as safe and healthful as those
required by the OSHA standard.

In making a determination on a permanent
variance, OSHA reviews the employer's
evidence and, where appropriate, arranges a
visit to the workplace to confirm the

15
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circumstances of the application. If the
request has merit, OSHA may grant a
permanent variance. Final variance orders
detail the employer's specific responsibilities
and requirements and explain exactly how the
employer's method varies from the OSHA
requirement.

Please note, however, that whenever an
employer applies for either a temporary or a
permanent variance, he or she must inform
employees of the application and of their right
to request a hearing.

Employee Courses of Action

Employees or their authorized representatives
may contest any or all of the abatement dates
set for violations if they believe them to be
unreasonable. A written Notice of Intent to
Contest must be filed with the OSHA Area
Director within 15 working days after the
employer receives the citation.

The filing of an employee contest does not
suspend the empioyer’'s obilgation to abate.

Employees also have the right to object to a
PMA. Such objections must be in writing and
must be sent to the Area Office within 10
days of service or posting. A decision

16
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fegard_ing the PMA will not be made until the
issue is resolved by the Review Commission.

Follow-Up Inspection and Failure to
Abate

If you receive a citation, a follow-up inspection
may be conducted to verify that you have
done the following:

e Posted the citation as required,

o Corrected the violations as
required in the citation dnd/or

e Adequately protected employees
.and made appropriate progress
in correcting hazards during
mutti-step or lengthy abatement
periods.

In addition to providing for penaities for
failure-to-post citations and failure-to-abate
violations, the Act clearly states that you have
a contlnuing responsibllity to comply with
the Act and assure your employees:- of safe
and healthful working conditions. Any new
violations discovered during a follow-up
inspection will be cited.

To achieve abatement by the date set forth in
17
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the citation, it is important that abatement
efforts be promptly initiated.

Employer Discrimination

The Act prohibits employers from discharging
or otherwise discriminating against an
employee who has exercised any right under
this law, including the right to make safety
and health complaints or to request an OSHA
inspection. Complaints from employees who
believe they have been discriminated against
will be investigated by OSHA. |f the
investigation discloses probable violations of
employee rights, court action may follow.

Employees who feel they have been
discriminated against must file their
complaints within 30 days of the alleged act
of discrimination. To obtain further
information oa this matter, employees may
contact OSHA and inquire about Section
11(c) procedures.

Providing False Information

All information reported to OSHA by
employers and employees must be accurate
and truthful. Providing false information on

18

etforts to abate cited conditions or in required
records is punishable under the Act.

Additional Information

For turther information and assistance, please
feel free to contact your OSHA Area Director.

Related Publications

A single free copy of the following materiais
can be obtained from OSHA field offices or
the OSHA Publications Office, 200 Constitution
Avenue, N. W,, Room N-3101, Washington,

D. C. 20210.

OSHA-2056 - All About OSHA

OSHA-3047 - Consultation Services for the
Employer
OSHA-3071 - Job Hazard Analysis

OSHA-3084 - Chemical Hazard
Communication

OSHA-3111 - Hazard Communication
Guildelines for Compilance

19

T ——r— A T TR e R

McGCon 1929



OSHA-3088 - How to Prepare for Workplace
Emergencies

BLS Publication 421-3--What Every
Employer Needs to Know about OSHA
Recordkeeping

QOSHA-3104 - Hazard Communication--A
Compliance Kit
(This reference guide to step-by-step
requirements for compliance with the OSHA
standard is available from the Superintendent
of Documents, U. S. Govemnment Printing
Office, Washington, D.C. 20402, (202) 783-
3238. Request GPO Order No. 929-022-
00000-9; $18 - domestic; $22.50 - foreign.)

Over 800 title kstings in 26 labor

categories on subjects from agricuitural

labornyomm«npbynm.

For your free copy of “Publications of

the US. Department ot Labor, " write —
US. Depertment of Labor

200 Constitution Avenue, N.W.
Washington, D.C. 20210

KR YRR N T A L A A L D B . i P ey, by W ool
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-U.S. Department of Labor

&

Occupational Safety and Health Administration

should be read in conjunction with this notification.

MITATIAN ANN NATIEWATINM AC OEMAI TY
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OCHA.? Ray 1/84)

. Citation_and Notification of Penalty 3. lssuance Date 4. tnspection Number
J.E. Denartment of Labor - O5HA aerug 101 PRR7N07
Federal Office Building - Rgoom 4028 5. Reporting 1D 6.CSHO ID
[~ - H ~ -~
250 Main Street I . P OSREONN ~140S "
. R . The violation(s) described in this . Penafties
Cincinnati, OH 45202 Citation are alleged to have oc- |7- Optional Report No. 8. Page No. Are Due
curred on or about the day the 1994 «of - Within 15
" ; inspection was made unless Bays of
1. Type of Vioiation(s) | 2. Citation Number otherwise indicated within the 10. Inspection Datels): Receipt
description given below. of This
Serj /1/Q9 Q/9/8S y :
1< -—
erious " s ion Site: RB/1/99 8/3/8% Unless
o To 555 N. University Elvd e
T Middletown. OH 43042 Booldet) .
McGraw Ceonestructicn Cs5, 0 Inc,
and lte cugressore msézcnon
31 £, Canal Certified Mail No. 48T51&3 Detached
Middletown, OH 42042 Return Receict Reguested %gg:g
At +tne Br
THE L'A&‘I?E‘OUIRESE\ﬁa‘I% Copy of this Citation be posted immediatety in a prominent place at or near the location of violatiorn(s) cited below. The
Citation must remain posted until the violations crted below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
1S
This cnanon descnbes violations of the Occupational Safety and Health Act of 1970. The penalty(ies) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates histed balow and pay the penalties proposed, uniess within 15 working days (excluding weekends
and Federal hotidays) from your receipt of this Citation and penalty you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed bookiet which outiines your rights and responsibilities and should be read in conjunction with this form.) You are further
notified that unless you inform the Area Director in wrting that you intend to contest the Citation or proposed penalties within 15 working days after recapt,
trus Citation and the proposed penaities will become a final order of the Occupational Safety and Health Review Commission and may not be reviewed by any
court or agency. Issuance of this Citation does not constitute a finding that a violation of the Act has occurred unless there is a failure to contest as provided
for in the Act or, d contested. unless the Citation ts atfirmed by the Review Commussion.
12. tem Number 15. Date by Which 16. Penafty
Violation Must
13. Standard. Regulation or 14. Descrnption Be Abated
Section of the Act Violated
. 1a 09/17/87 4500
The allegeo viclaticns telow have beer grouped because thev inveolve
similar oar related hazards that may increacse the petential for injury
resulting from an accident.
29 CFE 1924, z21(B) (2} The ampliover did neot instruct sach emeloyee
in the ve=cognitien anc zvoidance of unsafe zZonditions 2nd the re-
gulaticne zpplizanls to his wory znvironment to contrcl or eliminate
any hazarde ov other =2xposure to iilress or injurv:
ta) Emclcyess erecting and 2cing sca2ffelds on the iob si1te had
not received training in the cafetv reouirements for such operatiens
including the need %> uee parte which are not damaged. and the need
to uee apgroor:iate zttaching devices to secure ccaffold secticrs ard
Zactercs *cgoether,
17. Area Dwector . . 18. .~
William M. Murony - Qrea Director / Last Fo
NOTICE TO EMPLOYEES — The law gives an employee or EMPLOYER DISCRIMINATION UNLAWF he law pro- Total
his representative the opportunity to object to any abate- hibits discrimination by an employer ag n employee for ;“‘:h""s
ment date set for a violation if he believes the date to be filing a complaint or for exercising any rig under this Act. u'wo“
unreasonable. The contest must be mailed to the U.S. An employee who believes that he has been discriminated Maks Chock o
Department of Labor Area Office at the address shown against may file a compiaint no later than 30 days after the Money Order
. above within 15 working days (excluding weekends and discrimination with the U.S. Depaniment of Labor Area Of- IR e
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. dioate
tion and penaity.
Number
on
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and Remittance



-U.S. Department of Labor
Occupational Safety and Health Administration (6))

St Iy . 3. Issuance Date (4. 1|
Citation and Notification of Penaity nspecton Number
4.8, Department cof iLaber - QEHA 08/14/8F 101238707
Federz! Office Huilding - Feoom 4028 §. Regorting IO 6.CSHO ID
S50 Main Strest i bed in 0522000 C1122
. . : The violation(s) descri in this - — S Penatties
Cincinnati, OH 45202 Citation a:g“‘a}.eged to have oc- |7- Optional Repon No. 8. Page No. Are Oue
curred on or about the day the 1234 ot o4 Withia 15
. i ' inspection was made unless - Days of
1. Type ot Viclation(s) | 2. Citation Number otherwise indicated within the 10, Inspection Date(s): Receipt
description given below. : ms )
Sericue A " on Site: 8/1/89 - S/9/89 Unless
- Inspect : Contested
S M. University Elvg (See
9. To: & ) ; = enciosed
Middletown. OH 45042 Bookdet)
McGraw Construction Co.. Inc,
and its successoars m;gf“"
21 2, Tanal Detached
Midrlar ., LSO Before
Middletown. OH 45042 Past
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited below. The
Citation must remain posted untit the violations cited betow have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
1s longer. ‘
This Citation describes violations of the Occupational Safety and Health Act of 1870. The penalty(ies) listed belov(l are based on these violations. You must
abate the violations referred to in this Ciation by the dates hsted below and pay the penafties proposed, unless within 15 working days (excluding weekends
and Federal holidays) from your receipt of ttus Citation and penalty you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed bookiet which outlines your nghts and responsibilities and should be read in conjunction with this form.) You are further
notrfied that unless you inform the Area Director in wnting that you intend to contest the Citation or proposed penalties within 15 working days after receipt,
this Citation and the proposed penalties will become a final order of the Occupational Safety and Health Review Commission and may not be reviewed by any
court of agency. Issuance of this Citation does not constitute a finding that a violation of the Act has occurred unless there is a failure to contest as provided
tor n the Act or, «f contested, unless the Citation s affirmed by the Review Commussion.
12. ltem Number 15. Date by Which 16. Penaity
) Violation Must
13. Standard, Regulation or 14. Descniption Be Abated
Section of the Act Violated
1b i 08/18/89
29 CFR 192£.451(2)(3):  Scaffold{s) were not erected. meved. dismantled
or altered with the supervisicn of ccmpetent cersons:
fa) The tubular welded scaffolds in use on the job were not erecteg
under *he cucervision ¢f 2 competert mersen as evidenced bv the use of
a crcss brace which was rusted threough bv one attachment zoint. the
intermining of ccaffold carts including the use of tupe tvoe and zangle
t*vpe Croec Tr2Cing on the csame bucks. the vee of welding rede or wire as
cecuring meanc setween cucks. the apsence of cecuring pins in the casterg.
angd *re wirinc up of a8 caster iogck te prevent its use.
z 0S/17/89 270.,0

3 CFR 192£,Z%(e)(!): Emplever had not developed er implemented 2
criteria 1n 29 CF% 1910,29(F).(qg) and ") will te met:

t ram had been Zeveloped
¢ 25 the -2p si1te at

fa) Ng wri<ten tazard communica
ar mpiemented for construction ccera
65 N, dnivercitv Gvenue.

[

on 272
c

3

n
”n
[
o
- g

ot

74
A Zi
17 Area Ourector Wiliism M, Muronvy - Orea Directer %WW\

NOTICE TO EMPLOYEES —- The law gives an employee or EMPLOYER DISCRIMINA4 ION U@FUL — The law pro-
his representative the opportunity to object to any abate- hibits discrimination by an employer-against an employee for
ment date set for a violation if he believes the date to be filing a complaint or for exercising any rights under this Act.
unreasonable. The contest must be mailed to the U.S. An employee who believes that he has been discriminated
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the
above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of-
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above.

thon and penaity.

EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and
shouid be read in conjunction with this notification.

CITATION ANA NATIEICATION NE OENAL TY NORIGINAL McGCon 1932 ACUA A O, 1104



Citation and Notification of Penalty 3. tssuance Dale 4. Inspection Number
4,2, Department of iapor -~ ISHA NB/1L/ER 1123707
Federal Office EBuilding - Soom 4028 S. Reporting D 6.CSHO 1D
550 in Stre o ) o NS22000 1 ]
:’f’( Main - ‘_Et - The violation(s) described in this - Lo SO £1122 Penalties
Cinzinnati. OH 45202 Citation are alleged to have oc- |7- Optional Report No. 8. Page No. Are Due
cumed on or about the day the 199L ~of - Within 15
inspection was made unless - Oays of
otherwise indicated within the 10. inspection Date(s): Receipt
description given below. of This
1 /0 N .
' ; _-Yi [~}
11. Inspection Site: 8/:1/29 9/9/85 uCoansteu
LSS M. limivereity K (See
9. To: £35 M. \...-v..r_x.y:..lvd enclosed
Middletown. OH 43042 Boowdet)
McGraw Censtruction Co., Inc.
and ite successzer This Secton
21 &, re May Be
31 S, Canal Oetached
Middletown. OH 45042 Before
’ . Posting
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited below. The
Citation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
1S .
This Citation descnbes wiolations of the Occupational Safety and Health Act of 1970. The penalty(ies) listed beiow are based on these violations. You must
abate the viotations refetred to In this Citation by the dates listed below and pay the penalties propased, unless within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed booklet which outlines your nghts and responsibilities and should be read in conjunction with this form.) You are further
notitied that unless you inform the Area Director in writing that you intend to contest the Citation or proposed penaities within 15 working days after receipt,
this Ctation and the proposed penalties will become a final order of the Occupational Safety and Heaith Review Commussion and may not be reviewed by any
court or agency. Issuance of this Citation does not constitute a tinding that a violation of the Act has occurred unless there is a failure to contest as provided
for n the Act or. if contested, uniess the Citation s affirmed by the Review Commussion.
12. Item Number 15. Date by Which 16. Penaity
) Violation Must
13. Standard, Regulation or 14, Description Be Abated
Section of the Act Violated
2 09/17/89 270,
29 CER 1G24, I%(0:(8) Emplover Zid net maintain ceplee of the
required material cafety cata cheets for each hazardous chemical in
the workolace ang encure that thev are readilv accessible to the
smplovees 1r their work are2 durinc =zach work snifi:
fa) Material Zafetvy Data Sheats were not zvailable on csi1te for
the mazarcous mater:zle orecert including kut not limiteo g the
Foilcwinzy ouvgen. zcetvlene, welding vooe: Dow Jorning ziiiceone
2wl Marizte canel adhesive. and Sherwin Wiliiame A-100 flat latax
221mT
ya A
17. Area Director 18.
Wrllizm M, Murpny - area 'ir=:tcr/ % Last ©2
NOTICE TO EMPLOYEES — The law gives an employee or EMPLOYER DISCRIMINA%N UNLAW The law pro- Total
his representative the opportunity to object to any abate- hibits discrimination by an employer agg hn empiloyee for P
- . L A tor This
ment date set for a violation f he believes the date to be filing a complaint or for exercising any under this Act. Citation
unreasonable. The contest must be mailed to the U.S. An employee who believes that he has been discriminated -
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the w«-
above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of- By oo B8
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. acate
tion and penaity. inepection
Number
on
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and Remittance
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should be read in comjunction with this notification.
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U.S. Department of Labor (
Occupational Safety and Heaith Admnistration 9)

Citation and Notification of Penalty 3. Issuance Date 4. Inspection Number
4.8, Deo=rtmen' 2f Labor - DOCHO Dasta/Rp tnt2aRT0n
Federal 0ffice Building - Reom 4028 5. Reporting 1D 6.CSHO 1D
cCh M C+—= + R ) N]2ENNG 1122 .
o=t maln sireet The violation(s) described in this 11382007 =21z Penatties
Cipcinnati. DM o5202 Citation are alleged to have oc- |7- Optional Report No.  |8. Page No. Are Oue
cured on or about the day the [E-I-73 “of - Within 15
e ] inspection was made uniess —— Dm_ni
1. Type of Violation(s) | 2. Citation Number otherwise indicated within the 10, Inspection Date(s): Receipt
description given below. of This
~ Notification
. 2/1/80 - SyQ/Q¢ Uniess
11. Inspection Site:
£S5 N, University Sive (See
9. To: us enciased
Middletown, OH 04S042 Booklet)
McGraw Construction T¢,. Inc. ‘
s2no its successere Thss Secton
May Be
21 . Canal &mned
C ner fore
Midéletown, OH 4S04L2 Pastig
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited below. The
Citation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
1S longer.
This Cdation describes violations of the Occupationaf Safety and Heaith Act of 1970. The penalty(ies) hsted below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penaities proposed, unless within 15 working days (excluding weekends
and Federal hotidays) from your receipt of this Citation and penalty you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed bookiet which outiines your nghts and responsibilities and should be read in conjunction with this form.) You are turther
notfied that uniess you inform the Area Director in writing that you intend to contest the Citation or proposed penalties within 15 working days after receipt,
thus Citation and the proposed penaities will become a fina! order of the Occupational Safety and Health Review Commussion and may not be reviewed by any
court of agency. Issuance of this Citation does not constitute a finding that a violation ot the Act has occurred unless there is a falure 1o contest as provided
for in the Act or, if cantested, untess the Citation s affirmed by the Review Commussion.
12. tem Number 15. Date by Which 16. Penalty
Violation Must
13. Standard, Regufation or 14. Description . Be Abated
Section of the Act Violated
4 nes17/89 270,
2Q CFR 1624,29(h): Tmoloveee were not crovided infermaticn and
‘:.ra'm:r*:: ze¢ cpecified in 29 CFR 192&£,59(R) (1) 2ng (2) on hazardeous
zhemicale in their work area at the time of their i1nit:z2l ascignment
and whenever 2 new hazard iec introduced in*to their weork area:
i{a) CSmplovees cn *he 0% cite nad not received frapning 17 Yhe
mazarc communication ovogram :ncluding avairlzbiiicy and uze of
mater:2. cafetv cata sheeves.
z Z/24/39 EACLAN
2§ TFF 1€25,331(h) 1) Orc welding o~ ~uttirc zableis: were rnot 2f the
~ompletaiv :ineuvlated., *lenible *ype. capanie oFf handling *he maximum
—urrent resaupirementz 3f The work 1n oregrescs:
“a) The Haonart welder -"eing uced =t tre -2k s1te hag =2 Covere Cver
*he expoced zconnections wnere the welding cabies zttacnhned ts tnhe macnine
17. Area Director X 18
William M, Murpny - Grea Direcior &7 Lzet Cg
NOTICE TO EMPLOYEES — The law gives an employee or EMPLOYER DISCRIMINM/ ION UN — The law pro- Total
his representative the opporiunity to object to any abate- hibits discrimination by an employer adainst an employee for Pﬂﬂ#"_'
ment date set far a wiolation if he believes the date to be filing a complaint or for exercising any rights under this Act. '&'um‘:
unreasonable. The contest must be mailed to the U.S. An employee who believes that he has been discriminated
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the m": o.w"'“"
above within 15 working days (excluding weekends and discnimination with the U.S. Department of Labor Area Of- e o
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above.
tion and penaity. Inspection
Number
. on
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and Remittance

should be read in conjunction with this notification.
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-U.S. Department of Labor ((

D

Occupational Safety and Heaith Administration

Citation_and Notification of Penalty 3. Issuance Date | . Inspection Number
1,2, Desarrtment ¢¥ (ahor - OSH Masta. s 101233707
“angral Offire Eniid ing - Qoom [ttt 5. Reporting 10 6.CSHO 1D
230 Main Street ) i ng22000 c1i22
] The violation(s) described in this - == Penalties
Cincirrnatt: 2H 45202 Citation are 3||e® to have oc- |7- Optional Report No. 8. Page No. Are Due
curred on or It:’e day|the 1994 Sof - min 15
; inspection was made unless —== = ol
1. Type of Violation(s) | 2. Citation Number otherwise mdlca(ed within the 10, Inspection Date(s): zw
description given below This
1/8 2 Q "
. g - 2197
11. Inspection Site: 8/1/89 2/9789 Uc“num ted
¢SS N, University Zlvg foors
9. To: iaind i enciosed
Miadletown., OH 4S042 Bookdet)
McGraw Tcnstruction Coly Inc, ) )
and 1% sucrcesesore u‘;%‘fm"
31 ¢, Caral Detached
Middletown. QH 45042 Bep fore
THE LAW REQUIRES that a copy of thus Citation be posted immediately in a prominent place at or near the location of violatior(s) cited below. The
Citation must remain posted until the violations cited below have been abated, or for 3 working days (exciuding weekends and Federal holidays), whichever
1S
This Cdat:on describes violations of the Occupational Safety and Health Act of 1370. The penaity(ies) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penalties propased, unless within 15 working days (exciuding weekends
and Federal holidays) from your receipt of this Citation and penalty you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enctosed bookiet which outlines your rights and responsibilities and should be read in conjunction with this form.) You are turther
notified that uniess you inform the Area Director in writing that you intend to contest the Citation or proposed penalties within 15 working days after receipt,
this Citation and the propased penaities will become a final order of the Occupational Safety and Health Review Commission and may not be reviewed by any
court o agency. Issuance of this Citation does not constitute a finding that a vioation of the Act has occurred uniess there is a failure to contest as provided
for in the Act or, if contested. uniess the Citation is affirmed by the Review Commission.
12. Item Number 1S. Date by Which 16. Penalty
i Violation Must
13. Standard. Regulation or 14. Description Be Abated
Section of the Act Violated
S immediately S40,
29 CFKR 1926.603013(2)01Y: Live parte of electric eguipment cperating at ‘doen Heceipt
I velts or more were not guarded against accidental contact bv cabinet
ar other forms of enclosures, or by any of the fellowino means (A) cy
iocatier 1n a recm. vault, or cimilar enclesure that is a:cesswle aniv {ag
quelif:ed cersont (E) by cartitiong or screene cp arranged that only
Jualified cersone will have accese +o the space within reach of tne live
2artsi 'T) bv lecaticn on a balceony. gallerv. or clatferm sc elevatec anag
arrangec 2c¢ o exclude unqualifieo oercone ‘DY ov elevaticn of B feerjz-
more abeve tre Tlecr o~ other werking surface anc so installed as teo =zuclume
ungueiifieg cereaone:
fa) &t the reortheast cerner of the main store area [zdjacent to aigle
tc rectroomel there were exnosea wires protrucing from 2 wail ke one of
which was snercizec and hao the conductor exposed to contact.
(h) At the main breaker panel where the Hobart welder was located.
the panel zover was left coff expesirg 480 VAC contacte within the nox.,
17. Area Dwvector 18.
Ailliam M, Murony - Area -_:re:t"r/ W Last Fs
"' r a4
NOTICE TO EMPLOYEES — The law gives an employee or EMPLOYER DISCRIMINATION UNLA The law pro- Total
his representative the opportunity to object to any abate- hibits discrimination by an employer 2 an employee for '::“T’h“{s
ment date set for a wviolation if he believes the date to be filing a complaint or for exercising any rights under this Act. Citation
unreasonable. The contest must be mailed to the U.S. An employee who believes that he has been discriminated ioee Crocs ¢
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the Orcher
above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of- oy
Federal holidays) of the receipt by the empioyer of this Cita- fice at the address shown above. ndicate
tion and penaity. Inspection
Number
on
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed bookiet outlines employer rights and responsibilities and

shoutd be read 1n conjunction with this notification.
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U.S. Department of Labor

Occupational Safety and Heaith Admunistration

&

. . g . . l .
Citation and Notification of Penalty 3. fssuance Date 4. Inspecton Number
.S, Desartment of Lahor - DZHA "8/14/8F  :n1pRE707
~ederal Office Zuilding - Foom 40NZ8 5. Reporting 1D 6.CSHO ID
250 Main Etreet ) _— NS22ONN r1129
o e e T - The violation(s) described in this st =i Penatties
Tincinnati. OH w5202 Citation are alleged to have oc- |7- Optional Report No. 8. Page No. Are Ove
curred on or about the day the Y24 <of - Within 15
» inspection was made unless === = Days of
1. Type of Violation(s) otherwise indicated within the 10. Inspection Date(s): Receipt
description given below. of This
N
o 3/1/89 - S/§/53 Uniess ™"
11. inspection Site: T
£53 N. Universiiv Elva (See
9. To: R - ) enclased
Midgletown., OH 42042 Booklet)
McGraw Coretruction Cc.. Inc.
ang its cucceecscre This Secton
. N May Be
21 S, Canat Oeagm
Middletown. DH 45042 Betore
Posting
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violatior(s) cited below. The
Citation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
1s longer.
This Citation descrnibes violations of the Occupational Safety and Heatth Act of 1970. The penaity(ies) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penalties proposed, uniess within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed booklet whick outines your rights and responsibilittes and shoulid be read in conjunction with this form.) You are further
notified that uniess you inform the Area Director 1n writing that you intend 10 contest the Citation or proposed penafties within 15 working days after receipt,
this Citation and the proposed penaities will become a final arder of the Occupational Satety and Health Review Commussion and may not be reviewed by any
court or agency. Issuance of this Citation does not constitute a finding that a violation of the Act has occurred unless there is a failure to contest as provided
tor in the Act or, If contested, unless the Citation is affirmed by the Review Commussion.
12. ftem Number 15. Date by Which 16. Penaity
. Violation Must
13. Standard. Regulation or 14. Description Be Abated
Section of the Act Violated
- Immediatelv 630,
ZQ CFR 1926.404tbM (1) (1) Empiover 4id not use =ither cround- Uocn Recziot
Fault circuit interruptere as specified in paragrach {(RjCEYOi4)
2f thics secticn, cor an 2ssureg ecuioment arsuncding conductor
arogram as specifieg 1n paragraoh (R)I{1)(11i} oF *his section tc
orotecr empicvees on CconstrucTion cites:
2 Milwauree drill SN (046891390465 was uzed cn the rcef
tm instailinge the caneov sheetmeral and mas powered oy 2
zxtencsicen corge zud rag ne GCFI or 2AEECP in use.
S Immediatelv 520, 0
2% CER 1024, w4 ifr{L): The sath to ground from civculte. 2auipment. or Upen ~eceipt
snclgeures was rnot cermanent angd Continuous:
f2) Empicvees working on the canopy were veing Milwaukee Zrill SN
N5RI1IFNES oowered v entension corgs, oene of which hag 1ts cround oreng
~emoved.
/
17. Area Diwrector 18.
William M, Murohy - Grea Direcs:cr {aer Fg
NOTICE TO EMPLOYEES — The law gives an employee or EMPLOYER DISCRIMINA = The law pro- Total
his representative the opportunity to object to any abate- hibits discrimination by an employer st an employee for Pen;hn_y
ment date set for a violation if he believes the date to be filing a complaint or for exercising any-fghts under this Act. 'gi;zﬂu:
unreasonable. The contest must be mailed to the U.S. An employee who believes that he has been discriminated o
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the Money Order
above within 15 working days (exciuding weekends and discrimination with the U.S. Department of Labor Area Of- e
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. cate
tion and penalty. [
pe ty Number
on
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enciosed booklet outines employer rights and responsibilities and Remittance

should be read in conjunction with this notification.
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“U.S. Department of Labor (4

4

Occupational Safety and Health Administration

Citation and Notification of Penalty 3. tesuance Date 4. Inspection Number
11,5, Denartment of Labor - DOSHA 08/714/8F 1m127@707
Federa! Office Building - Room 4028 5. Reporting 1D 6.CSHO ID
S50 Main Street L ) o NSE20N0 ci1e=
<d
. L The violation(s) described in this - =22 Penalties
Cincinnati« O4 45202 Citation a:gn(aueged to have oc- |7.Optional Report No. 8. Page No. Are Due
cumed on or about the day the 1934 Tot - Within 15
inspection was made unless = - Days of
1. Type of Violation(s) | 2. Citation Number otherwise indicated within the 10. Inspection Date(s): Receipt
description given below. of This
s ion Site: 8/1/89 - 2/9/89 Unless
. Inspection Site: Contested
1% i ¢ 1 (See
9. To: 655 N. univers: .ycg.vd endosed
Middletown, OH 45042 Booidet)
McGraw Construction Ce.« Inc. '
and its euccesseors a‘gf““
ay
31 5, Canal Detached
Middletowr., OH 65042 Betore
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited below. The
Cutation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
1s konger.
This Citation descnbes violations of the Occupational Safety and Heatth Act of 1970. The Apena.ny(ies) listed below are based on these violations. You must
abate the wviolations referred to in this Citation by the dates listed below and pay the penalties proposed, uniess within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penality you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed booklet which outlines your rights and responsibilities and should be read in conjunction with this form.) You are further
notified that unless you inform the Area Director in writing that you intend to contest the Citation or proposed penalties within 15 working days after recerpt,
this Citation and the proposed penalties will become a final order of the Occupational Salety and Health Review Commission and may not be reviewed by any
court or agency. issuance of this Citation does not constitute a finding that a violation of the Act has occurred unless there is a failure to contest as provided
for in the Act or, if contested, unless the Citation is atfirned by the Review Commission.
12. tem Number 15. Date by Which 16. Penaity
. Violation Must
13. Standard. Regutaton or 14. Description Be Abated
Section of the Act Violated
Q Immegiately 430,
29 CFR 1924£.451{a)(B): CScaffrlas. including 2ccessopries such as Upon Rerceipt
braces, brackets. trusses. screw legs. ladders. etc. damaced or weake-
ned frem anv caucses were not immecd:ately repaired or replaced:
{a 2re cf the tubular welded frame ecaffolds 2n cite hzd a
—-0ss brace which was vusted through and bent.
V.
17. Area Director nlliam M. M n a . N W / 181s 3780 .
w11l '. Murony - Area Director 3780.7
! ,Mﬁ%' LA .,/\
NOTICE TO EMPLOYEES — The law gives an employee or EMPLOYER DISCFIIMINATIG“ UNLAWFU e law pro- Total
his representative the opportumty to object to any abate- hibits discrimination by an empioyer agajfis{ an employee for Pema )
ment date set for a violation if he believes the date to be liling a complaint or for exercising any under this Act. m;
unreasonable. The contest must be mailed to the U.S. An employee who believes that he has n discriminated e u
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the Money Ordar
above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of- ..m..
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. —
tion and penalty. tnepection
. . on
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and Remittance

should be read in conjunction with this notification.
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-J.S. Department of Labor

Occupational Safety and Health Admnistration

&

. . oge . !

Citation and Notification of Penalty 3. Issuance Date 4. Inspecton Number
.S. Department of Labor - OSHA 08/ e, 2p  LhizEav07
Federal Office Building - Soom 40ES 5. Reporting 1D 6. CSHO ID
=50 in S OSSO0 1152
=50 Mair Street The violation(s) described in this L= C1122
Cincinnati. OH 45202 Citation are alleged to have oc- |7- Optional Report No. 8. Page No.

cured on or about the day the 1234 ‘of 4
. inspection was made unless == = 2
R A IR E R S Sl otherwise indicated within the  10. Inspection Date(s):
descnption given below
a 1/9% - la=1=
Qther n2 11. tnspection Ste: 8/1/3% - 3/9/8S

435 N. Univeresity Blva
Middletown. OH 4S04z

9. To:

McGraw Construction Ce..
and SUCCeSENTS

31 €. Canal
Middletouwn,

Inc.

ite

OH 42042

THE LAW REQUIRES that a copy of this Citation be posted immediatety In a prominent place at or near the location of violatior(s) cited below. The
Citation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
15 longer.

This Citation descnibes violations of the Occupational Safety and Heaith Act of 1970. The penalty(ies) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penalties proposed, unless within 15 working days (exciuding weekends
and Federal holidays) from your recespt of this Citation and penaity you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed booklet which outlines your nghts and responsibilities and should be read in conjunction with this form.) You are further
notitied that unless you inform the Area Director in wnting that you intend 10 contest the Citation or proposed penalties within 15 working days after receipt,
this Cstation and the proposed penalties will become a final order of the Occupational Safety and Health Review Commussion and may not be reviewed by any
court or agency. Issuance of this Ctation does not constitute a finding that a violation of the Act has occurred unless there is a falure to contest as provided
for in the Act or, If contested, unless the Citation ts affirmed by the Review Commission.

12. ttem Number

15. Date by Which 16. Penalty
i Violation Must
13. Standard, Regulation or 14. Descniption Be Abated
Sectron of the Act Violated
1 - Immediately A
29 CFR 1903.2¢2)1(1): The OSHA netice was not posted %2 inform emplovees Uoon Receiort
cf tne orptections ano nbligaticne orovigeg fer in the act:
"a)There wae no OSHA ceeter displaved 1m the esrte.,
V4
17. A 18. .
rea Oueecior William M, Murpny - Area Di“e:ts.—/éé \mm % 0.0
NOTICE TO EMPLOYEES — The law gives an employee or EMPLOYER DISCRIMINATION UN — The law pro- Total
his representative the opportunity to object to any abate- hibits discrimination by an employ¢r against an employee for "" "‘;h"y
ment date set for a violation if he believes the date to be filing a comptaint or for exercising rights under this Act. &'w;:
unreasonable. The contest must be mailed to the U.S. An employee who believes that he has been discriminated s o
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the Order
above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of- P
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. "
tion and penaity. Inspecton
Number
on
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines emplover riahts and responsibilities and Remittance

shoula be read in conjunction with this notification.
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