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ASBESTOS - MEDICAL EXAMINATION REQUINEMENTS
The asbestos standard, 29 CFK lQ;f:}pal(jQ§2}, er (3} cr {4) requires
employers to provice-or make aveilsble mediizi exaninztions” for
each employee enguzel irn coeupdticons evpesed te alzt:oTma comcen-
trations of asbestos fibers. Because the voriing in t-e standard
is vague, some misunderstandings have Jzveloped.
In order to establish a consistent interzretaticn =nd zpplication of
the medical examination program provisioa, the fcllicwing guidance is

provided for site use.

Sites should:

e Include in the medlcal examination program all cmployees_in_job
A{ €ategories which handle 'dsbestos in 2 way that has potential for
producing airborne fibers.

Maintain a list of the employees that are in the examination

program.

Include ''gray-area’" job categories if monitoring shows measurable

concentrations of airborne fibers bv the method of mezsurement
prescrlbed in the Standard.

Discuss;on - . -

The cbjective is to be in compliance with the Standard and provide
sound medical surveillance but include only the necessary employees

in the wmedical examinzticn preogranm.

This guidance provided is to assist in the identiffgztion of those
occiritions which are included in "an occunaticn cxpased to airborne

concentrations ..." (29 CFR 1820.100I(j¥i2)1. o (3) or ().

Some job categeries obvicusly fall intgcan occunaticn expeosed.'
Thene whizhoprocdioiably rensva i3 sdsulation, cuT TTER sz:c, erlle
eslesTls efditives, epTIv_Dag fiitercier work in pro)imity 9. those
operzticns_are examples.
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e;@_p_pe-'t;g:s, millwrights, utilszty
rersonnel may De_)ob categorzes which remcve_cor hancdle cld insulatiop
These_should au*cnaglcally be included,

i{n_the medical examinetricn, =2eing in the exaninasicn pregran doesn't
::-:-:::c N f\C_UA —-u—nwv'a-nn-r Fre Ama= . A-F A eman~sal fs'!_np T+
does q_pand the number of medical Files Telsted Yo ths scerdzrd
and theredby subject t¢ insmecoticon undsr <he Szomistd. -

Conscious managemen 0% asbestes haniiing assiznnent: cair contrel the
nunber of job czategervies fulling iy Vam Gizumeion enzisel ot LY
The inclusion of some job catelery zztivisius mly Ye cusstiznable =zt
a particular site - renmoval and re'Lacenan: I fornan oerd oszaield
asbestos blocks, for example. These cz%e707Tizs zould ko orr-mted if
monitoring shows that no measurable concznt-zticns ¢f fizherne fibers
occur during handling The method 0f mezsuresznt to pe uszs is the
cone presr~ihed in the Siaadato The Sowst Doy e -3l wuanti-
f1cat;cq of this method is 0.1 fib:.s/cm’ - L0835 Tertnnii-. FReport
No. 79-127, February 1979, "USPRS/NIJSH lierirane Fii:zer Mcunod for
Evaluaticn Airborne Asbestos Fiberz." (Measurements relizd on for
tl’{is exemption should be representative »f the exposure common to

the job during the activity involved in work with asbestos and may
require several measurements for an accurate representation.

Many job categories should be eliminated L.czuse thev don'<l require

the handling of asbestos.
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However, if an enmployee hnexpectedly gets
a known exposure to asbestos fibers, a medical examination should be

Subsequent special medical examination for 2 one time exposure
is a3 matter of judgement by the physician.

The Standard does not require that an employee be continued in the

medical eXamination program once tﬁe employee moves to a job category

not exposed 1o asbestos,
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