At the begmnmg of mgmcenng specxal-
zation in this country, the practicing engi-

. neex doubted of denied the value of technical
. traiming and distrusted engineering gradu-

ates. Today, _mgmemag has ceased to be
tradlitional and is recoguized as a
learned gmfm Yours is the problem of

“-gairaing recognition for the safety engineer,

‘not’ otﬂyasamtcmnquxﬁed.but

.also» as one ednutedm:hestudrof “human
. beh:mor.

1 ‘note in the Qualiﬁahon Shndards Bul--
. letica on. Registration dated July 13, 1951,
several items that deal with human behavxor-

hav-e been ‘indicated. If we. fully understand

these problems and can get top manage-
mert to know that we do understand. them, .
-and, how to use them, your prestige will -
‘1 .immnediately be raised Perhaps when this

mphlctxsnnsedweshouldstmst!us

“part “of our’ qualifiations, even more, as
today.  we _indicate more emphasis on the
tecknical and statistical work, which ac- -
- couxnts . for only apxzroxmatcly 10 pcr cmt )

.'ol acc:dcms

* \\Ve. might ‘considér ‘the fechnical side of

" .our qualifications as' the ioundauon upon
-which the whole structure of safety is buile.

As soon as possible we should _establish -
’ rcgmmtxon {or our members as a compul-

sory nem. Reg:strauan does not signify that
the engineer is immediately more proficient,
tue it does give you 3 “Trademark™ to sell.

K mentioned professiomalism as a trade-
mxrk or cloak on whxch to build prestige.
Prestige or stature is something that can

1 te conferred or earned, but cannot ‘be. de-
-} manded It is built up over yars of per- - )ndgment would have Tost”
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formanoe. Wc can bmld our stature tbrougb
good work and also sell the “Trademark” of
chxstranon. such as the medical profes-.

sion hz. with M.D. and the legal profes-

sion with LL.D.
ltxsqmtemdent.(hegmterthem

tation of the individual or the profession to .

which he_belongs, the greater respect and
aumxsgweutohxswurdsandacuons.

In ooudnsnon. ‘one cannot live unto. him-
selfaloneandbeacocptablcmoursouety
of people. His actions are greatly influ-

enced by his contact with others and by the’
type and amount of education.and training :

he has received.

“Our program must have: {ull support of -
wpmamgementandappaltoﬂaeworker ]
As our knowledge, know-how and prestige .
,mcrensc, our work will become more etfec-

tive.
H vrould !xlce to- gwc you my impression

of the great’ value, importance and high’
-calling of éur workbyquotmg John Ruskin:

-*“It is nothing to gwe pension and cottage

.to the wndow who has lost het son; it is - :

nothing to give food and medicine to the
workman who has broken his armi, or the
decrcpxt woman wasting in sickness. But it
is something to use your time and strength
to war with the waywardness and. thought-
lessness of mankind;.to keep the erring
workman in your scn-lce until you have
made him an unerring one; and -to. direct

_ your fellowman to the oppomxmty whxch his _ -

.ty . : .-
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