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JEROME D. YOUNG, ESQ. (SBN 060217)
KAREN T. DUTTON,ESQ. (SBN 125011)
MULLEN & FILIPPI, LLP

Three Embarcadero Center, Suite 420

San Francisco, CA 94111

Telephone: (415) 835-7540

Attomeys for Defendants J-M MANUFACTURING
COMPANY, INC.; J-M A/C PIPE CORPORATION;
and FORMOSA PLASTICS CORPORATION, U.S.A.

PLAINTIFF’S
EXHIBIT /

PENGAD-Bayonns, N, I,

73—5fw

IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA
IN AND FOR THE COUNTY OF ALAMEDA

WILLIAM HARDCASTLE, ET ALet al., ) CASE NO. 830058-2
)
Plaintiffs, ) DECLARATION OF ERNEST H.
) PRONSKE IN SUPPORT OF
VS. ) MOTION FOR SUMMARY
) JUDGMENT OR SUMMARY
ADVOCATE MINES, LTD,, ET AlLetal, ) ADJUDICATION OF ISSUES
)
Defendants. %
) TN~ . ! 3, ;\("lx
) paTE: Dechmb 4 2CCC
) TIME: 10,00 a-d-
) DEPT: 20
I, Emest H. Pronske, declare: -
1. Iam the former President of J-M Manufacturing, Inc., and a former Vice

President of both J-M Manufacturing, Inc. and J-M A/C Pipe Corporation. 1 make A
this declaration of my own knowledge and if called as a witness, I could and would
testify as set forth heremn.

2. During the period from 1983 t0 1987, J-M Manufacturing Company, Inc.
and J-M A/C Pipe Corporation shared corporate officers. As of July 1, 1983, R. Chi
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DECLARATION OF ERNEST H. PRONSKE IN SUPPORT OF MOTION FOR SUMMARY
JUDGMENT OR SUMMARY ADJUDICATION OF iSSUES
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was President of both corporations. From March 15, 1984 to June 15, 1986, W.
Wong was President of both corporations. Effective March 15, 1985, ). Chen, E.
Chen and 1 were Vice Presidents of both corporations, and M. Kuo was Treasurer of
both corporations.

3. During the period from 1983 to 1987, there was a single Policies and
Procedures Manual which applied to both J-M Manufacturing Company, Inc. and J-M
A/C Pipe Corporation. Attached as Exhibit 1 is a true and correct copy of the face
page of the Policies and Procedures Manual in effect during part of that time, showing
the titles of both corporations.

4. During the period from 1983 to 1987, it was generally true that
employees at the plant located at 1051 Sperry Road, Stockton, California (“the
Stockton plant”) whose primary duties were in the pve pipe operation were classified
as employees of J-M Manufacturing Company, Inc. Employees whose primary duties
involved the production of asbestos cement pipe were classiﬁe& as employees of J-M
AJC Pipe Corporation. However, thére was some overlap of duties between
employees of the two groups, and overall supervision of the plant operation was the
responsibility of a single plant manager. I am familiar with an employee from that
period named Cecil Bonzo. Mr. Bonzo worked primarily in the asbestos cernent pipe
operation, and was therefore classified as an employee of I-M A/C Pipe Corporation.
However, Mr. Bonzo’s supervisor was the plant safety manager, classified as an
employee of J-M Manufacturing, Inc.

5. During the period from 1983 to 1987, J-M Manufacturing Company, Inc.
and J-M A/C Pipe Corporation shared the same liability insurance coverage and the
same workers compensation insurance coverage. In addition, all employees at the

Stockton plant were covered by the same benefit plans.
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6.  During the period from 1983 to 1987, there was a single Corporate
Safety Program for the Stockton plant, in the name of both J-M Manufacturing
Company, Inc. and J-M A/C Pipe Corporation. Attached as Exhibit 2 is a true and
correct copy of the Corporate Safety Manual in force during part of that time.

7. During the period from 1983 to 1987, J-M Manufacturing Company, Inc.
and J-M A/C Pipe Corporation used the same corporate forms. Attached as Exhibit 3
are true and correct copies of some of the forms used during that time.

8. In January, 1987, Dr. E.E.Wang was employed by J-M Manufacturing
Company, Inc. as Manager, Environmental Control. One of Dr. Wang’s duties was to,
prepare Material Safety Data Sheets for all products manufactured at the Stockton
plant for which they were required. Attached as Exhibit 4 is a true and correct copy
of a Material Safety Data Sheet prepared by Dr. Wang for transite pipe, a product of
J-M A/C Pipe Corporation, on January 30, 1987.

I declare under the penalty of perjury under the laws of the State of California
that the foregoing is true and correct.

Executed this & 4 day of November, 2000, at j;,‘ 350 /‘? A ,

California.
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STATEMENT OF CORPORATE SAFRTY POLICY

As management, we at J-M Manufacturinc Company and J~-¥ &/C

Pipe Ceorporation recognize our IESDODClDTlltlES to esteblish

a policy in the interest of safety. The safety and haslth of
employees at J-M is of primary importance. It isg the pelicy

of this Company to provide sare and healthful working conditions

and operating pracrtices that will ansure =z safe work environment
for employees.

All levels of management have & primary rssponsibility for
the safsty of all employees. The emplcyes in tura is expected
to adhers to the ragulations and policy outlined by che Company.

Management and supervisors at all levels will assure that &
garfe place to work is provided for all smployeses. Employees
will be expected to assist in uncovering unsafe working condi-
tions or unsafe equipment by reperting such cenditions or

equipment to their supervisors.

i3

In order for this saf=ty program to become effective, imanagers of
each deparTment must personally tzke a serious ipterssit.in
safecy. It m0StT be pointed out that safety is the rsegponsi-
mility of every eXecCutiVve, avery manager, eVery supervisor, ‘and
every worker within each one's scope of acticn.

Thesa rasponsibilities can be met only by working continuously
o pnromeocs safs work practices eamong ail emplovess and T main-
tain properzy and sguipment in safse OpEIEtlDG conditiens. B2y
working together, we can malinTzin & safe worklng envirsament Tor

<> S -
=
signed: oz ,//;(j.«:’r;rﬂ,/ A géﬂ:z

7
MANAGER, ENVIRONMENTAL CONTROL

\A.WF\W

YICE PRESIDENT, OPERATIONS DIVISION

RESIDENT OF THE COMPANY
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ACXNOWLEDGEMENT QF RECEIPT

OF COMPANY'S SAFETY

I have received and read a_copv of Com
and agrse TO follow all rules 3s a con
emplcyment. I will ask my supervisor i

underscand any oi the ruleas.

If I find any unszfe conditions,

my SHPEI‘JI,SOI_‘.

SIGIATURE OF EMPLOYEER

Copy to be returned to per

DATZ

sonnel depariment.
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OBJECTTVE OF SAFETY PROGRAM

It is the ob ec:;\/e of J \'1 Manuracrlw1 ng CDmDan‘)‘, The.
and J-M A/C Pip to implsment an efiscTlive
safety program in order to mlnlml”e injury and surfzring
to embloyeés, prcmote maximum efZiciency of operatlions
thrcughout the Company.

The broad objec:tive can be succ sstlly achieved by ini-
tiaztion and concinued obsarvance of cae following:
1. Planning @ll work to minimize personal
injurv, property damage, and loss ot
préauctive time’
2. Maintenance of & systsm for orompt derec-

tion _and correction ¢f faulty procedures,
unsafe practices and conditions.

Q
Ha

3. Mazking available and enforcing the e
persona' protective eguipment and

necessary mechanical guazds.

i

11
1

A

stablishing an effective system of teol
nd eguipment inspection apd MEINTESNANCES.

tution of an educarionzl orogram to
ELH‘IULETQQZ and cooveration of all
s of cloyment Lnroucn {z)} inveszzi-
gation of —TW actcidents to cetermine cause
Znd initiatron of prompt corrective &CTICn,
(b} regular er-eﬂt~ve safacy mesatings, {c!
kCSu_nU znd_enforcing minimbm safety reguirs-—
ments for all job opex actoons, (d) use of
bul_h%““s_, posters, and other aDPrXOpriat
visual aids.

in
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BASIC SAFETY PROGRAM

I. pPurnose:
The purpose_of this program is to ETLECLlVelY guide the
company employees in cthe pursult of safety. _Efforts
directéd to reauc== accidents will succe=d enly to the
degree that all management personnel apply thé priaciple

ant satery is an operating responsibility and demands tie
ame e E"ut;ve OlT‘e"ZlOH and control crlven o{a) lnc:ea.sz.ncr

effic1°ncy of produc=:ion.

ITI. Supervisor Activities —— BASIC:
Specific safecy functiong ars assigned to supervisors. They
are designed t2 anOlVe the supervisor in &ll aress of the =
Drogram bhec3use i1t is only through thelr active parzicipation
and support That tn=_DroaIam can be success:ul Thes
activities can be related to the acronvm B A § I C, indicating
they are fundamental, buv essential to the program. They are:
BR-3asic Training
A~Accaident Investigation
S-Safavry Meetings ~
Z“In=“ectlons
C-Counseling Individual Emplovees
. Basic Tr=zinindg: .
DA NT
Superwvisors ars redgulred to participate in an ¢ DCkAbL
indoczzapation program for new employees. The .,z
purpose 1s to make certain that the émployes
receives the necessary informaticn ¢o begia C L A
work. Trzining DIOYr2ss of new emplovees musz vy P
be closgly monitorsd by superviscrs co, insure ] [ Dy 2
tne employee is perxiordminc the 7job as in- r/ok’ :
structad and doing 1T saraly. This orisntza-
tion checklist will become & permanent part of , .
the personnel file. <=

injuries tg their emplovesas. The ACC*Qent

Investigation Report will be complec=d to in-

clude cdrrectrive action taken, and fForwardea

to the plant manager for review within wWo

davs- he safety officer will maintain
ident report riles

Supervisors will conduct investigations of all

The responsibility to conduct an accident
investigetion is One which cannot be tzken
lightly. The reason is obvious! It is_the
only way to systematically establish all the
facts cgncerning how and whv an accident
occurred, &nd then take zction to prevent

a recurxreance.

This responsibility lies with the immediate

supervisor of the injured employee. His job

1s to gather all availlable information Erom

the injured employves, witanesses, the scene, etc.

*hen apoly his experience in evaluating that
nformétion and report his idez of what happened,

how it happened, why it happened and what has

been done ToO prevent a recurrance.
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Following ars some basics on how to get th

purpose. If \_he employves ig afra
ridicule, reprimand, etc., he p
not help in lden—’leﬁ the fac
underscand the purpose is NOT t

e
Remind the employee of the investiag
a
3

Let the employee tell his/her gtory
sceae. His story should include wnhat he was
doing, how he was doing it and what hcaoenea.
Let Aim complere his story without intarruption.

Ask guescions. The supervisor must be surs he
clears up anv mi sunderstandings.

Check.undgf"*and1nd. The supervisor shou
describe the accideént as he understands i
checking key points

Discuss how ©s5 prevent recur~ence. The
SUPervisSor must cover specificzlly what n
to be done to prevent récurrence.  Here ¢
employee's opinion could be valuable. Thi
stap _must be cgvered to conclude a useful

an,yeﬂu _HVESCLGQC’CH.

Sarety MeezT:ncs:

supervisorsg are reguired ko held

reqularly feor theil empleoyess.

talks will pe distributsd per-odi

V1SCrs ars encouriagad {0 present

applicable %o their employees' j

injurvy sxperiencs, etc.

InspecTicons:

Each supervisor 1is expected to conduct a planned
inspection on his areas of resnons-ﬁl‘ity aT
leasc once week. These inspec=zions aras to be
conducred iIor each sRift. A swmmarv oFf the
inspection results will be forwarded to the
plant manager.

It is important that the supervisors’ weskly
inspection bpe plannea, not incidental. BY
1nc1aenta1, it means just keeping our eyes

apen for unsafe acts Or conditions. Thls type

of inspection should be taking place continutously.

The planned inspection is deliberste and therough.

When Lhe supervisor sets qut on the inspection,

he ha lntm1na out~§r*the—wav areas to Check,
E"'l[lC 0O0ls, machlines, or processas; SPECLLLIC

and1tlon° €o look for, etc. P Nothzng lg left

to chancs.
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Counsealing of Individual Emplcvees:

From time to time, 1t is necessary to counsal
employees on an 1ndividuzl basis T[or Various
reasons (unsafe acts, injury, acherence tTo

safery rules, etc.) The topic_ of discussion
should always have specific application fcr the
individual Counseled. This feature of the pro-

grzm helps to reanrcrce w1;h :"010Vees manags-~
ment's committment to safety.
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POSITION RESPONSIBILITIES

It is the Company's policy that all emplovess accepw
perscnal responsibility £0r the successrul overzuvion of
the safety program as outlined below. )

I. Plznt Manzger:

As part of the cooperative effort to regquce needles: wasiea
and personal injury, plant managers will manage the devel-
opmeht of a practical’ and effecfivae szfery program.

It shall be their responsibility to maintain an intsresst and
participace 1n accident control  througn (L) review ana action
of accident contiol records, (2) rsviéw of recommendatlions

submitted by the safery insvectcrs, and appropriate cor-
raczive action taken by the managers, and 13) 1ssue lerters
and bullerins C<Concerning iccrdent prevent:ion oroblems as
rsguired.

IZ. Perscnnel Or Emnlovee Relat-ons Manager:

0y
D

personnel manager to assure
by issuing instrucTtions TC
sponsible for prevencing

m te comply with sll pro-
(1) maincTeznance of the
tem, (2) maintenancs OL
'S

4

ot

is the responsibility of ©
T planned safety_ LiS$ Obsarvy
supervisors, holding them
accadents, and reg
sions of the safaty pro
cident rezcord and I
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t is the job of the safexy officer/superviscr to efi
gminister the safaty program to tvhe workinc smployves
ent

1} raview and supervision of the use of thé actiden
nd investigaticn form, (2) mainctenance cf tile Accident
Record summary, (3) Preharing the necessary lnsurance an
regularery juilscictional reporws fer tranSmittsl to tae
madagar, (4] f£iling and ke=ping custcdy oI &

records, and (5] ccntrolling and super¥rising
sarsty equipmen -

(a3}
1+ LYo

s
i
]
€

3.

IV. PForeman:

All Fforemen =re an integral partw of safecy work and the
amount of effort they expend” toward accident prevention

in their daily assignments helps determine whether or not

= good safety rzcord 1s establlshed, The responsibilitiss
of the foreman include (1) instructing personnel unde:

his supervision in safe work practices and work methods

at the time they are given work assigaments, (2) determining
that all personhel have the proper protecrive equipment and
suitable tools for the Job before starting work and that

1t is used, (3) constantly checking to se2 that no unsafe
practicss or conditicns are allowed to exist anywhers under
his jurisdicticn, (4) setting a good example for his men,
(3) acqualntlng‘hls men with the safety requirements and
insuraing that they are enforcsed, (6) makind & complets
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investigation of accidents J..nvolv__ncr rlls men to dersrmine
facts nécessary TO take COI:"'e"“'Ie gczion, (7) prom-\\:'v
complet:zag the Accldent Report znd Iavesc: gaTi on Fora
and £c¢ rwarGWncr it to *‘ne ScI“"'/ of<sicer . ana (8) hC.LCU'lQ
weskly safsty mec_l*lcc wlth hi1s men to discuss observed
unsa--*- “aC""C‘:S anad COD.GJ_'C"_OIIS, _ne accy Cle”t EVDET’"‘G’IC‘:‘
of his men and the ccrrection of the accident czuses, and
safety suggesticons with his men.
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CONTROL OF SAFE WORKTNE CONDITIONS

Positive controls should be accompllshen to assu 11

areas and eguipment are properly maintained and
easily recognizable hazaras.

mn
38

at a
Erom

A

a
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Supervisory personnel should he reqplred to inspect work
arégzs and equipment on a scheduled basis and to corzect all
deficiencies noted. Reports of the inspection rasult

£7i

'.4
U(
4

=34

should be made and sent to the safety o

TS pro-—

the State
s, Dis-~-
aaencwos will
fo}:

Maximum use should be made .of technica jo]
vided by the cesualty and firs insurznce ¢
Labor and Health Deparcment and relaced a
tribution of recomméndations developed by

be directed to the supervlisor in charge Wi
follow~up procedure being established!’

o H\Q fs (D
I R0
YA
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TRAINING AND SUPERVISION OF FEMPLOYERS

many industzial accidents ars czused by unsafe acts

Since

and they are related directly to the lack of adeguate job
training, supervisory personnel will be required to thoroughly
train and supervise each new or transferred employee in proper
job performance and safety reguirsments. Rules and procedures
should be established and posted for safs performance at all

job sites.

Immediate supervisors should evaluate &
the proper eguipment zlong with vehicls
durss for all personnel who drive or op

D

erate
or eguipment. Deficiency should be raported
immediately.
Driver reccrds should be maintained for all
vehicles in order that special training or a
provided promptly whers needed. Short safzt
bpe held on a regular scheduled bazis, at whi
perzrnent safsty subjects will be discussed.

-1 0~

riving technigues 1in
malintenance proce-

company vehicles

and correctzed

rivers of mector

sistance may be

mestings should
time various
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SAFETY INSPECTIONS

Saizty inspection is arother method of ‘detecting potential
accicent causes Safety_inspect:ion includes opservﬁna
work operatl ons, materiil and eguipment usade, and the
working env1ronme 't in general.  These inspections are &
continuous part of all Supervisorv duties; _they are a
daily requirsment of supervisory Tesponsibilities for
planning, observing and instxuctiag his men. Meaningful
Safaty inspections are the result 6f che supervisor's
chlllty ta recognize unsare accTs or conditcions Th_]_c
ability can be developed by appiving common senss saf ety
principals to the knOWLcage or_work operations, and

bv knowing why past accidents happened It czn =2zsily be |
s@en why accident reports and invest-gations ars es3antial
to the safsty pre ram. The mistakes OFf the past ars the

knowledge of tne futurs.

~11-



SAFETY MEETINGS
SAFETY MEZTINGS

T. Monthly Meetings:

A general szafezy meeting attended by all supervisors,
foremen and their men shall be conducted by the safsty
ofZicer each month. A specific topic should be selec-—

ted and prepared for presentation pricr to the mesting. I
desired, foremen or supervisors may be assigned presentation
duties. The £fcllowing should be made & part of all monthly
meetings:

DiCCUSSLons of all accidents and nezr misses
the prior meetings should be
held and corgec*ive recommendations formulzated.

by
¢
v

B. Prograss coward recommen
prior months meetindgs sh

be recoried to
for Division

cred weekly by ezch
include the “cilow-

- Each meeting should concsrn a
relative to work either curre
taken in the near future.

B. Emplovees should be given the opportunizy to,
contripute to the meeting with sither sugges-—
tions or observations.

C. A report of the mesting shcould be signed by the
supervisor and forwarded to the safety officer.

ITIT. Specizl Mestings:

Unscheduled meetings shall be called as new operations,
special hazards, or other rezsons digtate.



BASICS OF ACCIDENT PREVENTION

An accident 1§ an unforesaen or unplznned event that may or
may not result in personal injury &r property damage. B
Actidents are caused by mistakes, and these miscakes are
elrdef unsafe accts or unsafe Cona‘t1ons, or a compination

of the two. Although, not every accident results 1n damage
or injury, each 1s 2 warning thizt a danger exists. X
accidént may occur several fimes before an injury results,

but the supervisor must not let a ccndition go, uiichecked.

He must r*r=t rlna out Whv it happened, even though it may
appear minor =t the moment. His superviscr's responsibility
18" to remedy hazardous acts or conditions befors someone
gecs hurc.

Basic accident causes include: fallure to underscTand in-
struction, fazlure to_give adequata rnstructiong, disragard
of safery rules, and lack of concentrzaztion on the job.
Xnowing these basic causes, the supervisor should then .
derermine the unsale conathons and unsafe acts that caused
the accident and then plan to pravent a recurrence as soon
&s Dos=011e. The supervis ar snould determine che proo'em
rez and correct it before it happens.

m



ACCIDENT INVESTIGATION

Investigation of accidents is an essential part of any safety
program. _The investigation of accidents is not made for the”
purpcse of placing blame an someone, but to ascertain the
facts in order to PLEVenT other accidents from the same

cause.

Fach accident should be lnvestigste h supervisor in
charge. He should look for the follo :

) The true causa cf the accident

)} The action taken to prevent recurrence

) The extent of tne injury or damage

) Names of witaessas, If Zpplicablé, or available

2.0 TN

The "Supervisor's Pcc‘aent Investigavion Report Form” should
be completed for ail idents. Knowing the cause of the
zccident is valuablea onlv if thls xnowledge lesds to_succesgs-
ful eliminarion. Corrective action is thé most vital part
of accident investigation. If such is not taken, the in-
vestigation is both pointless and incomplete.

ﬂ

The right remedy, and most _economical one being ap
essential To_the success of an accident jnvestigat
rgperition of =z s::n:.lar aCC*QE"l._ may indi cate that ',_‘e‘
pravious remedy was ineifective or that the causs found was
not the fundamentzl one.

i
3

Once the proplem is detsrmined, corzective acction should be
immedizte; thersfore, the =lgn11q of the inyestigator's

name.placeQ a sense of responginility upon the inmvestigator
ts give both serious a_a full attention to .ne cumm?e?ﬁoq
of L_e repert. The safety officer will ravisw the Investi-

Iz he 1is not

gat:on Renort for acgu
must be made.

Sarrsfied, he will dir

Determining czuses of accidents ofisn indicates means which
will preveat rsoccurrences. When an sccigent occurs, the

1 emplovees must be insitructed to repor:
all injury accidents to tneir forsman.

2 The foramanr shall properly complete the
supervisor's Investigation Report Form
and submit it to his supervisdr.

3. A copy of the Supervisor's Investigation
Report Form should be forwarded to the
Safery Officer for his informatiaon and
use 1h monitoring the safevy program.

Accident reports should be viewed as an informetiocnal :tool
rather than a mere administrative dutry. The purpose aof an
accident report is to assist the supervisor in determining
problem areis ia his work cperation. The Drcblem msy he a
particular piece of eguipment, or an unsafz procedure, OT
an ipdivicdual in nead of instruc=ion. Whatever the problem,
the accident rgport, along with g thorough accident investi-
gation, will aid the =upervwsor in meking his arsza of
*ecaon51bllltv a safes cne
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EMPLOYEE HEALTH AND EMERGENCY TREATMENT OF INJURIES

Employee health, both on_ and off the job, reflects in
grodUCtlon and accident losses. _Propér treatment of
oth minor:and serious injuries is a basic prerequisite
to an effective employee health program and has & maijor
efifect on safe working attitudes of the employees.

Qualified, properly trained, first aid personnel should be
available for all company persomnnel. Pirst aid supplies
and equipment should be available and should be properly

maintained.
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LEGAIL, SAFETY REQUIREMENTS

The safery of our industriy is now either regulated by the
Occupational Safetry and Health Administration (OSHR}  as
administered by the U.S. DeEa:tment of Labor, or by a_
similar organization in certaln states having approved
State Plans.

Federal OSHA regqulations that apply to our operations are
found in Title 29, Chaprer XVII, parts 1910 of the Code of
Federal Requlations. Part 1910 is known as _the General
Occupational Safety and Health Standards and applies to

all industries.
it is the intent of J+M Manufacturing Company, Inc. and

J-M A/C Pipe Corporation to comply fully with both the
spirit of the law and all applicable regulations.
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GENERAL SAFETY RULES

You are working for an organization which is sincere in its
desire to condict all of its operations in the safest manner
ossible. Compliance with the general safety rules listed
gelow will assist us in achieving this objective. These

rules are the minimum gquides for working Safely. Your
continued awareness _and cooperation in safety 1s s vital
part of your job. It is your duty to apply these and all
accepted” standards of safety.

1. Whenever Zou are involved in any accident
that results in personal injury or damage +to
property - no matter how small - accidents
must be reported to your supervisor. Get
first aid promptly.

2. Report immediately, any condition or practice
you think might cause 1njury or damage to
squipment.

3. Do not operate any equipment which, in your
opinion, is not in a safe condition.

equipment should be used when reguired, an
méintained in a good working condition.

4. BAll prescribed safety and personal protective

5. Obey all company rules, governmental regulations,
signs, markings, and instructions. _Be partic-
ularly familiar with chose that apply directly
to youu. If you do not understand = ASK!

6. Leg muscles are_stronger than back muscles.
Lift with your legs, not your back. Bend the
knees and keep thé back strazight.

Plan before you attempt to move a_locad. Con-
sider weight, size, shape, path of travel,
and set down location. Get help 1f necessary.

Protect your hands and fingers from rough

.1n: . - edges, sharp corners, and metzl straps. EKeep
hands and fingers out of pinch points between
the load and other objects. -

£:%-73: Material and equipment in the work environment
. ‘”:Egesent enough "expdsure .without horseplay.
solutely no horseplay will be tolerated.

8. Every tool is designed for a specific use.
Do not misuse. InsSpect daily for defects. .

Keep tools_in proger working conditionm. _
Maintain clean, sharp, oiled, dressed and
adjusted.

Never hit hardened ste=l with hardened steel,
such as hitting ahatchet with a hammer.
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Tools having burrs, cracks, mushroomed heads,
broken, loaSe, or splintered handles shall
not be used.

Do not_glace or leave tools on overhead work
to avoid the possibility of them falling and
striking someone below.

Never leave tools lying about so they create
a tripping hazard.

Never carry an edged or pecinted tool in your
pockets or belt unless the edge or point is
fully protected.

Wrenches should never be used as hammers. If
the jaws are worn or sprung they should be
repaired or replaced.

Make certain you know how to turn off any power
tool before you turn it on.

Use proper eXe’protegtion when using tools that
can create flying chips or particlesg.

Inspect all tools for worn or loose parts before
connecting 1t to the power supply. :

Make sure all guards are in places and are secure.

Check your work zrea for other people before
starting the tool. Warn persons nearby.

Be prepared for Jamming of rotating tools.
Have footing and balanc¢e and watch out for
nearbhy obstructions. Check yourself for
loose” clothing.

Kéep stored material, scrap, and other tripping
hazards out of roads and waikways, off of swTairs,
and away from emergency equipment.

Cords, cables, and hoses crossing rcads @er -
walkways are to be covered to preveant tripping
or damage, or arzs to be supported overhead.

The use of drugs and/or intoxicating beverages
are prohibited.

ALl concentrations of combustible material mus

Be kept to a minimum through proper housekeeglng
practices including trash removal and oil an
grease accumulation clean up.

Flammable liquids (flash point below 100°9F) _.
A1l drums dlsgens;ng flammable llguids should
be grounded, bonding straps should be used when
dispensing flammable ligquids from drums to R
safety containers, all flammable liquids should
be transported in approved safety containers.

Combustible liquids (flash point above lOOOFZ -
A1l combustible liquids should be transportzad in
closaed metal containers.
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Extinguishers utilizing the proper type agent
for tgg type combustlb?e or lagmablgp resent
must be made available and utilized. lear,
unobstructed access to all fire extinguishers
must be maintained.

Care must be exercised to eliminate all
ossible sources of ignition from gotentially
agardous areas -— No smoking requlations

will be established, areasg posted, and .

gbservation enforced; flashlights_ approved

for use in hazardous locations will be pro-
vided; vapor tight fixtures must be provided
in areas where combustible vapors may occur.
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SPECIFIC SAFETY REGULATTIONS

In addition to the foregoing General Safety
following regulations are to be observed by
engaged in the work described under various

_Zl_

Regulations, the
311 personnel
classifications.




NOISE ABATEMENT PROGRAM

I. Introduction:

Noisa is defined as, at least, an unwanted and, at most,
a destructive sound. ©Noise can affect not only hearing
but also other bodily functions. ©Noise acts upon the
body very much as other stresses do. Routine exposure

to intensified industrial noise may lead to chronic
physiological disturbances. The wider effects of ncise
are considered highly controversial, and the present
American standards are based only on the effects of noise
on hearing.

IT. Objectives:

To control or reduce exposure to excessive noise in the
workplace and comply with the OSHA Occupational Noise
Exposure Standard, 29 CFR 1910.95 (a) through (b). (See also
Sac. VI) '

ITI. Noise Exposure Limitations:

A. Continucus Noise:

Employee must not be exposed to the noise in excess of the
sound levels shown below:

Permissible Noise Exposure

Duration per dav {(hr.) Sound Level (dBA)

30
82
95
37
100
102
105
110
or less 115

SR N W Oy
X

Duration in hours = 8 , where
2(L—9O)/S

L = sound lewel (dBA)

If the variations in noise level involve peaks at intszrvals
of 1 second or less, 1t is considerasd as continuous nolse.



B. Impulse/Impact Noise:

Exposures to impulsive or impact noise must not exceed
140 dB peak sound pressure level.

IV. Engineerinag/Administrative Cgncrols:

A. Reaquirement:

When employe=ss ars subjected to sound exceeding the re-
gulated level, feasible engineering or administrative
controls must be used to reduce the poise.

B. Documentation:

It is important to fully document all administrative and
engineering efforts to reduce noise levels, including
costs. If such efforts fail to reduce noise to the re-
gqulated levels, the documentation can be used in defense
of OSHA citations on the grounds of infeasibility.

V. Hearing Protection:

If enginesring or administrative efforts.fail to reduce
employee noise exposures to less than the permissible
exposures, the employees must be provided hearing prc-
tectors and their use be epforced.

VI. Remarks:

If the occupational noise exposure standard is regulatzd

by the more stringent State or Local organizations in certain
states having approved state plans, it 1s the intent of this
Company to comply fully with all applicable Statz/Local
reqgulations. )

¥
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B. Impulse/Impact Noise:

Exposures to impulsive or impact ngise must not excead
140 4B peak sound pressure level.

IV. Engineering/Administrative Controls:

A. Requirement:

When employees are subjected to sound exceeding the res-
gulated level, feasible engineering or administrative
controls must be used to reduce the noise.

B. Documentation:

It is important to fully document all administracive and
engineering efforts to reduce noise levels, including
costs. 1f such efforts fail to reduce noise to the re-
gqulated levels, the documentation can be usad in defense
of OSHA citations on the grounds of infeasibility.

V. Hearing Protection:

If engineering or administrative efforts fail to reducs
emplovee noise exposures to less than the permissible
exposures, the employees must be provided hearing pro-
tactors and their use be enforced.

VI. Remarks:

If the occupational noise exposure standard is regulazed
by the more stringent State or Loczl organizations in cert
states having approved states plans, it is the intent of th
Caompany to comply fully with a2ll applicable Stats/Local
regulations. )
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AEARING CONSERVATION PROGRAM

I. Introduction:

This program must be administered whenever an employee's
noise exposure equals or exceeds an 8-hour time weighrtad
average [(TWa) sound level of 85 dB measursd on the scale
of a standard sound level meter.

II. Obijectives:

To protect employees hearing and comply with the OSHA
Hearing Conservation Standafd, 29 CFR 1910.95 (c) through (p).
(see also Sec. V)

IIT. Exposure Monitoring:

A. When information indicates that any employee's
exposure may equal or exceed the Action .
Level (i.e., an 8~hour TWA of 85dBA), a monitoring
program must be developed and implemented.

B. Representative personal sampling must be usad
when there_ is any question that the exposure
might equal or eXceed: the action level, and
whén the noise levels vary greatly or_ the po-
sition being monitored is highly mobile.

C. All continuous, intermittent, and impulsive
sound levels from 80 dB to 130 dB must be
integrated into. the noise measurements. Audio-
dosimeters used for monitoring must be designed
and set to measure from 80 4B:

D. Instruments used to_measure employee noise
exposure must be calibrated prior to and
following exposure measurements.

E. Monitoring must be repeated whenever a change
in production, process, eguipment, or contrdls
increases noise exposure to the extent that (L)
additional employees may be exposed at or above
the action level, or (2¥ the attenuation pro-
vided by hearing protection being used by
employeées may b& rendered inadeqguate. ‘

F. ©Each employee exposed at or above an 8-hour .
TWA of B85 dB must be nctified of the results of
the monitoring.

G. Employees or their representatives must be pro-

vided with the opportunity to observe exposurs:
monitoring being conducted.

IV. Hearing Protectors:

2. Requirements for protectors:

1. Hearing protectors must be made available
to all emploxees exposaed to an 8-hour
TWA of 85" dBA or graater.
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2. Hearing protectors must be provided and
replaced as necessary at no cost to the
employee, except that reasonable loczl
policies may be established requiring
payment for replacement protectors
resulting from the irresponsible behavior
of employees.

3. The wearing of hearing protectors must be
enforced when the employee is exposed to
an 8-hour TWA of 90 dBA or greater.

4. Where the use of hearing protectors is
mandatory, every_ effort must be made,
including disciplinary procedures as
necesssary, to insure ghat the employee
wedl the protectors.

Selection:

Proper selection of hearing protection must pro-
vide for adequate attenuation, minimal discomfort
and prevention of ear infection. Environmeantal
work conditions such as dust, grease, temperature,
humidity, etc. may dictate the choice of a pro-
tector: . If the protector is uncomfortable, it

is not likely to be worn properly. For these
reasons, a lilmited variety of types of hearing
protectors may be required to ehsure that adequate
protection is provided.

Fitting Hearing Protectors:

Each employee provided hearing protectors musc be
individually £3itted with a hearing protector.

If a change in protector type is made, refitting
must be conducted.

Remarks

If the hearing cecnsarvation program is regulatsd by the
more stringent State or Local organizations in certain
states having approved state plans, it is the intant of

this Company to comply fully with all applicable State/

Local regulations.

h
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