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Conoco Chamicitt Company
A Division of Conoco Inc.
15990 North Barker's Landing Road 
P.O. Box 19029 
Houston, TX 77224

March 1, 1984

Mr. Gene Griter 
Chemtech Ind. Inc.
6301 East Birmingham Road 
Kansas City, MO 64117

Dear Gene:

This letter is to confirm our conversation regarding U.S. Food and Drug 
Administration guidelines for food-related applications of chemicals.
In Title 21, CFR Part 172, Subpart I, LPA solvent qualifies as an '’odorless 
light petroleum hydrocarbon” as defined in 172.884. As such, LPA may be 
used as a direct food additive "as a component of insecticide formulations 
used in food related areas”.

I have attached applicable pages from the CFR. Please call if you have 
further questions.

Sincerely,

Thomas G. Grumbles, C.I.H. 
Director, Industrial Hygiene

ajo

Attachment 

cc Rick Moore
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Conoco Chemicals Compart
A Division of Conoco Inc.
15990 North Barker’s Landing Road 
P.0. Box 19029 
Houston, TX 77224

February 13, 1984

TO: MEMBERSHIP SERVICES LRP SUBCOMMITTEE

FROM: TOM GRUMBLES

Enclosed is a draft report for the first part of our job. It includes 
comments and recommendations from conversations and letters received from 
all of you. Please review for content and feel free to add further comments 
at this time. Editorial comments accepted, as we all know industrial 
hygienists can't write.

Also enclosed is a letter from Alice Farrah containing the minutes from the 
January Board meeting on Long Range Planning. We already have more work to 
do (Item 3). I'd appreciate your comments on these items as well.

Now the bad news. Please return your comments to me by March 7. Silence 
will be considered as agreement. Phone calls will suffice.

Thomas G. Grumbles, C.I.H. 
Director, Industrial Hygiene

ajo

Enclosures
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DRAFT

2/13/84

Subcommittee members reviewed the past recommendations made by the 

Audit Committee, ASAE, SESC, and the Board, that dealt with membership 

services- These were reviewed in terms of adequacy of response and pending 

or future actions to be taken. Ideas and comments were solicited in the 

areas identified by these recommendations. The items reviewed have been 

classed into four general areas for orginizational purposes and reporting. 

Following are the thoughts of the subcommittee.

1. Input to the national from local sections and individuals.

Committee members commenting felt that, in general, there are sufficient

avenues of communication available to members and local sections.

a. The Local Sections Council is continuing to grow and mature as a 

means for local sections to communicate. The continued growth and 

function of this group should be supported by the board and the 

national office.

b. Local Board Coordinators guidelines have been completed and published 

in the 1983-84 membership directory. This should help to solidify 

the scope and understanding of this line of communication. Experience 

has shown a variability in the communication between local sections 

and board coordinators. This should improve when both parties are 

aware of their responsibilities.

c. The Audit Committee is still a relatively new mechanism for input 

and experience has shown it to be used as an avenue of communication 

in only a few instances.

d. Individual member communications with the national office and associ­

ation has always been available, but apparently seldom used. However,

if a formal response mechanism is devised as recommended (ASAE report,
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#30), and a formalized reporting system for concerns expressed in 

chapter visits developed (ASAE report, #9) this may encourage 

increased use of this mechanism. A positive indication of receipt 

of comments or actions taken should encourage this input.

There are enough mechanisms available, and if previous recommendations 

are implemented, no "new" steps are necessary. In general, all of the 

above methods for input should be communicated to the membership at 

regular intervals

Services to local sections from the national office.

In general, it appears there is not an awareness of all the services 

available to local chapters. These should be clearly defined with 

guidelines for their use. The publication of the revised Local Sections 

Operating Manual should be finalized (Audit Committee Report, #5) and 

services and mechanics of use outlined in that manual.

A speakers bureau has been discussed on several occussions by the local 

sections council and national. This has been difficult to organize and 

develop. At a minimum it is recommended that the national maintain local 

section newsletters and program descriptions to assist locals in 

developing programs. A single point of contact should be designated for 

questions concerning the above.

The President Elect's meeting can be used as a medium to convey and 

gather program and speaker ideas. Also, the Local Sections Council should 

be consulted for advice or help.
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Productivity of Committees

This issue has been addressed by numerous recommendations in all cited

reports (Audit, ASAE, etc.) and the Board is currently giving serious 

consideration to how best to implement the recommendations. The 

committee will not substantially add to present recommendations but does 

strongly encourage action in this area. Following are comments on how 

this issue could relate to membership services.

It is obvious that governmental bodies, (i.e. OSHA, and NIOSH) do not 

look to AIHA as a source of information for formulating regulations or 

other informational documents, nor do they look to AIHA for input or 

comment on proposed regulations. If the technical committees became 

active they could serve the orginization in this capacity.

a. This activity could give members an additional opportunity

to input to agencies. Many individual members do not have this 

opportunity through their companies or trade associations.

b. The association is considering becoming active in legislative affairs 

(i.e., discussions of a Washington representative) but this often 

proves difficult in trying to provide ’’concensus" opinions of a group 

representing many people from many backgrounds and interests. However, 

if comments on specific issues came from technical committees with 

expertise in that area, the comments could be kept on a technical 

level and concensus, factual comments made in a timely manner.

c. To achieve the above, technical committees should be charged with 

monitoring regulatory activities in their defined areas.

d. Technical committees should actively be involved in reviewing 

applicable course content for AIHA education courses to assure 

accurate, up-to-date information.
VVV °°0012564
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Technical committees should serve as an information source, though 

monographs, reports, etc., for the membership and others. With current 

activity levels they generally do not. More efforts similar to the 

Engineering Field Reference Manual should be considered. If funds are 

necessary to have a professional editor or other consultant service 

to get a finished product, these should be provided to committees, if 

justified. Receipts from sale of the documents could be used to 

"replinish"the treasury.

All of the above should serve to enhance the recognition of the associ­

ation activities and the profession in general.

4. Individual Member Needs

It is the committee's opinion that most services not associated with 

profissional development be de-emphasised, with the exception of the 

employment service addressed below. The national staff is already 

overworked and there is enough work to be done on items being 

addressed by the LRP effort. However, this is also an area in which 

the total range of services are not generally known.

The current employment service does not appear to be useful. It is my 

understanding that few members subscribe. Comments from users indicate 

it is not a timely source of information. Renewed effort should be 

given to making this a functional system. Also, the continuation of the 

AIHC Employment Room is, as always, encouraged.

This need for member assistance has certainly been highlighted in recent 

years.
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Summary of Comments and Recommendations

1. There are sufficient avenues for communication of the membership and 

local sections with the national orginization. These should be commun­

icated to the membership at regular intervals.

1. Recommendations previously made regarding member and local section input 

should be implemented.

3. The revised Local Sections Operating Manual should be published. It 

should contain national services available to local chapters and guide­

lines for use.

4. Actions being considered concerning the productivity of committees should 

be given priority.

a. This could facilitate legislative input of AIHA.

b. Serve as focal point to provide technical documents and information 

to members and others.

c. Enhance quality of AIHA courses.

5. Consideration should be given to improving the employment service.
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475 Wolf Ledges Pkwy., Akron. OH 44311-1087, 216/762-7294

.....................

February 7, 1984
Route:

To: Members of Long Range Planning Task Force 
on Membership Copy.

From:

Subject

Alice C. Farrar and Frank D. Griffith 
Chairs of LRP Task Force on Membership

Actions Taken and New Assignments

File:
X-F:

Attached is a copy of the Progress Report on our Task Force 
presented to the AIHA Board at a 1/26,27/84 meeting in San 
Francisco. The report was developed from input from all of 
you submitted by our subcommittee chairmen: Ken Blehm, Rick 
Hackman, and Tom Grumbles. In the report copy, handwritten 
comments indicate actions taken by the Board during the San 
Francisco meeting. The report was wel1-received, and the 
Board applauded the efforts of each of you.

Probably the most important section of the report is item 1 
which includes a first draft of a proposed change to the 
AIHA By-Laws, Article II, Membership. The Board has 
promised to send Alice Farrar their comraents/suggestions on 
the first draft by 3/2/84. Each of you should send your 
comments to Alice by this date, too.

At the recent San Francisco meeting, each LRP Task Force 
gave a progress report. It became evident that task forces 
were overlapping in some areas but that the input from all 
would be useful. The recommendations of SESC, ASAE, and 
the Audit Committee were gone over to make sure that one of 
the task forces was addressing each concern.

Assignments yet to be addressed by the Membership Task Force 
are as follows:

1. Farrar and Griffith: Prepare 2nd draft of proposed
By-Laws change, Article II, Membership, considering first 
draft comments from AIHA Board and LRP Membership Task 
Force, by 4/15/84. Present to BoardCat 4/2b/Q4 meet
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2. Subcommittee II, Rick Hackman, and Subcommittee III, Torn Grumbles: Develop 
questions related to "Accommodation of a Changing Membership" and "Member­
ship Services" to be included in a membership questionnaire♦

3. Subcommittee III, Tom Grumbles: Submit subcommittee's report on recom­
mendations for Membership Services to Alice Farrar by 4/15/84.

New items to be considered by this subcommittee are -

o AIHA should develop instructional and informational materials for
students to encourage them to enter the profession. There should also 
be an exploration of the formation of student chapters on campus.
(ASAE Recommendation)

o Review the AIHA Committee Chair's Handbook to see if it is adequate for 
committee needs. A copy can be obtained from Stephanie Beidler at the 
Akron Office.

4. Task Force Members: Meet briefly at the AIHC in Detroit to discuss pro­
gress made, actions taken, work still needed to be done - and to pat our­
selves on the back. Farrar and Griffith will communicate a time and place 
prior to 5/1/84.

Thank you for all your contributions to date. We will look forward to seeing
everyone in Detroit.

Sincerely,

/CX fSfcl'tsZC?

Alice C. Farrar 
and Frank Griffith

cc: Newel1 Bolton
Ralph Smith 
Charlie Powell 
Joe Wasdovich
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January 24, 1984

TO:

FROM:

AIHA Officers and Board of Directors, and Members of 
Long-Range-Planning Task Force on Membership

Alice C. Farrar and Frank D. Griffith,
Chairmen of LRP Task Force on Membership

SUBJECT: Progress Report from LRP Task Force on Membership/ 
Recommendations Developed to Date

At our Philadelphia AIHC meeting, the LRP Task Force on Member­
ship developed 3 subcommittees to tackle what were identified 
as our 3 major concerns:

1. CHARACTERIZATION OF THE MEMBERSHIP.
2. ACCOMMODATION OF A CHANGING MEMBERSHIP.
3. MEMBERSHIP SERVICES.

Final reports on the findings of subcommittees 1 and 2, and a 
preliminary report from subcommittee 3 have been developed. A 
list of Task Force Members by subcommittee is included as 
Attachment I.

In developing its recommendations, the Membership Task Force 
reviewed previous recommendations of the SESC, ASAE, and the 
Audit Committee and also addressed LRP concerns of the AIHA 
Board. Our recommendations follow.

1. CONCERNS: o Clarification of specific terms and require­
ments in Membership criteria 

o Sponsorship of applicants 
o Membership of unemployed applicants 
o Membership by persons concerned with allied 

fields in safety and health 
o Industrial hygiene technician's role 
o Horizontal vs. vertical structure

WV 000012569
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RECOMMENDATIONS: The 6 concerns listed are all related in one way or
another to membership criteria as stated in the By-Laws, Article II, 
Membership. The Membership Task Force had the following feelings about 
these concerns :

fi1,

,/v7/*/ 2.

AIHA membership should be broadened to include the other professions 
dealing with worker safety and health, and those professions requir­
ing interaction with industrial hygienists, e.g., occupational health 
nurses, safety professionals, personal protective equipment vendors, 
etc.

Applicant sponsorship by some combination of members by other than 
FULL MEMBERS should be allowed.

3. There should be a category of membership open to unemployed indus­
trial hygienists.

4. Full-time industrial hygiene technicians should be allowed the privi­
leges of FULL MEMBERSHIP. Too much emphasis has been placed on a 
college degree. Appropriate work experience should be allowed as a 
substitute.

In order to address our responses to thef 6 concerns, the Task Force has 
drafted Proposed Changes to the By-Laws,^Article II, Membership, included 
as Attachment II., We recommend to the Board that an amendment to the 
By-Laws including these or similar changes be presented to the Membership 
for vote by 7/1/85.

/■'2.

'j!it /
t&f.-

The Task Force agrees with the SESC that a procedure for revocation of 
membership .for use in extreme situations should be in place. However, 
satisfactory procedure has not been developed. Legal advice should be 
obtained before developing a revocation procedure.

CONCERNLimited international participation by AIHA.

RECOMMENDATION: The Task Force agrees with the SESC and Audit Committees
(<A./pfr£l}'aC AIHA. should pursue being an international organization. However,

,yl emphasis in this area should be delayed until more basic concerns such as
membership criteria, organizational structure, etc., are addressed to the 
satisfaction of the Board of Directors and the membership of the Organiza- 
tion.

3. CONCERN: Communication between key and general membership, the Board of
Directors, and the Managing Director needs improvement.

VVV 000012570

RECOMMENDATION: We agree with the Task Force on Communication that the
official minutes of Board meetings should be distributed to all Committee 
chair persons and local section presidents. Also, copies of minutes should 
be made available to individual members by request through the Akron office. 
Notice of such policy should be printed in the front section of the Direc­
tory. The Task Force suggests implementation of this recommendation by 
4/1/84.

T5d>a''j&? Z/^2 kc.
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The Task Force also recommends that a "New Member Orientation11 brochure or 
package be developed by the Akron office to be sent to new members upon 
acceptance. It should include such "how to" items as "how to join commit- 
tees", "how to get answers to questions", "how to join a local section", 
etc. If the Board agrees that this is a good idea, we suggest development 
arid implementation by 4/30/85.

4. CONCERN: The future structure of AIHA.

CU.q_aJIv2
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RECOMMENDATION: Several Task Force members and at least one AIHA member
responding by letter feel that the best interests of the industrial hygiene 
profession whould be met by combining AIHA, ACGIH, AAIH, and ABIH. A con­
solidated professional organization could and would respond more effective­
ly to the membership and would eliminate much controversy, confusion, and 
duplication. Governmental regulatory and research bodies would be able to 
look to one organization rather than four for industrial hygiene expertise.

this combination of the organizations has been explored before. 
However, the industrial hygiene profession is changing, and so .is the

1/

C c*.cCZuvL,

thinking of those within it.

The Task Force recommends that the AIHA Board of Directors appoint a Task
^3 Force, composed of 3 Board members, to formally explore with AAIH, ABIH, 

and ACGIH their interest, if any, in discussing the future of the profes­
sion, how its needs can best be served, and if consolidation of the organi- 

Wvwjl „ zations is within the realm of possibilities.

£

We recommend that the Task Force be formed at the 1/25-26/84 LRP meeting, 
to report’its preliminary progress to Che Board by 6/30/84.

5/. CONCERN: Technical committees, are not as responsive and productive as
they should be~ -------------------

RECOMMENDATION: ASAE made the following recommendations in regard to
committee.activity:

o Committees should have a clearly defined charge, a specified time 
frame in which to complete their tasks, clearly defined measurable 
objectives and formalized reporting responsibility to the Board of 
Directors. (ASAE)

Committees should be closely monitored with deadlines established 
for completion of tasks; should have measurable objectives; strict 
reporting procedures; and should be provided as much staff support 
as possible now and increased staff support should be built into 
long-range plans. (ASAE)

The Audit Committee also recommended that the Board review the performance 
of each committee annually and that committees be required to submit an 
annual report to the membership. 0000125^^-



■lt-e . Cj rtu^, ^-'i>'<-i>A»iiJ? kj/ t{

rv^a_k_J!rt.'w^ I
[^C4^v& «a—* cJbfl-^- -

'1 -C-C

I'V-lsvOc^^? Vt'LxSi^u.f-^ LC-Iajl^-XJ r^ ,. xjPr. Pi_«j2wv. t-e- «- C^*JCcS ^tf-u\/\.3t_^L_
4

It is the opinion of the Task Force that present Management of committee 
activities is ineffective and that the recommendations of ASAE should be 
implemented in some manner. In order to accomplish anything, committee 
activity, and that of the Association as a whole, must be managed as a 
business function. Accountability and lines of authority must be estab­
lished .

The mechanism for putting such a program in place remains in question.
Board Coordinators have their time spread very thinly, trying to coordinate 
5 local sections and up to 5 committees.

-$4__The Task Force recommends establishing a Technical Committee Management
Group composed of the AIHA Vice-President, one Board member, the AIHA Mana­
ging Director, and 2 current committee chairpersons. The Group should be 
charged with developing procedures for continued management of committee 
activities. Recommended target date for committee formation is 3/31/84 
with a report for Board review by 11/30/84.

i
ln the interim, committees need a forW to communicate with each other 
their accomplishments, goals, operating procedures, and concerns. The 
Local Sections council has been successful in serving the communications 
needs of Local Sections. The Task Force recommends that a one hour meeting 
for committee chairpersons be arranged at the Detroit AIHC to promote 
communications between committees. Howard Cohen has agreed to chair the 
meeting. A representative of the Board should also be present. The Task 
Force requests approval of the Board to schedule this meeting as a "trial 
run". A report of the meeting proceedings will be presented to the Board.

6. CONCERN: Membership retention and development.

7.

RECOMMENDATION: The Task Force recommends that the Managing Director pre­
sent his. ideas of developraent/irapleroentation of a membership retention and 
development program, as well as a membership services program, to the Board 
for consideration by 12/31/84. — o^ce

£>CX--. lj? v

It has been recognized that more demographic data on the membership is 
needed. LRP efforts will undoubtedly bring forth a recommendation that a 
questionnaire to the membership is needed. However, more data should be 
captured on all members (age, sex, etc.) and could possibly be done with 
the return dues notice, or on the application from new members. Computeri­
zation of this information is a must. ''©•c<x^c£ c

<-Oci ^dU/uv'cJl , V

CONCERN: Accommodation of a changing membership. *
C

RECOMMENDATION: The subcommittee addressing this issue recognized that the
field of industrial hygiene has changed significantly in the past 5 years 
and will continue to change. Most members polled indicated ..that _pr.e-3.en t 
AIHA programs are resnonsive to the members needs. Management skills was 
seen as an area that has not yet been adequately developed.

yW 000012572.
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In order to obtain the opinions of a statistically significant sample pop­
ulation, the subcommittee recommends that a questionnaire be developed to 
try to determine more precisely the needs of the membership. If the Board 
approves such a questionnaire, the subcommittee will be pleased to assist 
in its development. cL-t^P ^

CONCLUSION

The LRP Membership Task Force continues to work on concerns regarding member­
ship services. A final report will be produced by 6/30/84.

Respectfully submitted,

<L&
Alice C. Farrar

Frank D. Griffith /ft

D5/AIHA1/LRPTF
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ATTACHMENT I

AIHA Long Range Planning 
- TASK FORCE ON MEMBERSHIP -

►

►

t
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i

Co-Chairmen: Alice C. Farrar, CIH Frank D. Griffith, Ph.
INA Loss Control Services, Inc. 3M Company

* P.0. Box 6195 3M Center, 220-2E-02
Macon, GA 31208 St. Paul, MN 55144
(912) 745-4702 (612) 733-7635

Subcommittee I: Characterization of Membership

Chairman: Ken Blehra
Colorado State University 
110 Vet Sciences Bldg. 
Fort Collins, CO 80523 
(303) 491-6151

Members: George Barnard
Kemper/NATLSCO 
Rt. 4, Box 306 
Concord, NC 28025 
(704) 786-6874

David Taylor
R. J. Reynolds Tobacco Co 
Winston Salem, NC 27102 
(919) 777-4161

Ellen M. Scheide 
3M Company
3M Center, 220-2E-02 
St. Paul, MN 55144 
(612) 733-7635

Subcommittee II: Accommodation of a Changing Membership

Chairman: Rick Hackman
Borden's - Industrial Health 
990 Kings Mill Parkway 

..Columbus, OH 43229 
(614) 225-7268

Members: ' Della Ridley
Lockheed-Georgia Co.
Zone 273
Marietta, GA 30063 
(404) 424-2697

Doris S. Reid 
Duke Power Co.
Steam Production Dept.
P.0. Box 33189 
Charlotte, NC 28242 
(704) 373-3961

Connie Kolajtowitz 
Standard Oil Co. (Indiana) 
200 East Randolph Dr. 
Chicago, IL 60601 
Env. Affairs & Safety Dept. 
(312) 856-3984 
Mail Code 4908

James L. Burson 
Georgia Inst. Tech. 
2731 Cedarbrook Dr. 
Marietta, GA 30060 
(404) 894-3806
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Subcommittee III: Membership Services

Chairman:

Members:

Tom Grumbles 
Conoco, Inc.
P.0. Box 19Q29 
Houston, TX 77224 
(713) 531-3445

Howard Cohen 
Olin Corp.
91 Shelton Ave.
New Haven, CT 06511 
(203) 789-6000

Steve Henry 
U.S. Array 
P.0. Box 544 
Weaver, AL 36277 
(205) 238-6865

Phillip L. Williams 
Georgia Inst. Tech. 
Engineering Experiment Sta. 
OS&H Services 
Atlanta, GA 30332 
(404) 894-3806

Paul Middendorf 
Georgia Tech 
EES-EDL-SHD 
Atlanta, GA 30332 
(404) 894-3806
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ATTACHMENT I I

1/23/84

CHANGES TO AIHA BY-LAWS 

PROPOSED BY LRP TASK FORCE ON MEMBERSHIP

ARTICLE II 

MEMBERSHIP

Section 1. No ch.ange

Section 2. The classes of membership shall be: FELLOW, FULL, ASSOCIATE,
AFFILIATE, STUDENT, EMERITUS, HONORARY, and ORGANIZATIONAL MEMBERS,

Section 2a. A FELLOW of the American Industrial Hygiene Association shall be 
a person who is a DipX.omate of the American Academy of Industrial Hygiene and 
who is currently engaged a majority of his time in industrial hygiene activi­
ties. A FELLOW may serve on committees, vote, and be elected to the Board of 
Directors or any office of the Association.

Section 2b. A FULL MEMBER shall be a person who, for at least 3 years, has 
been and is currently engaged, a majority of his time, in industrial hygiene 
activities, and who has a baccalaureate degree. Five years of work experience, 
of which a majority of work time was in industrial hygiene activities, under 
the direction and supervision of a professional industrial hygienist, may be 
substituted for the educational requirement. Where work experience is substi­
tuted for education, a minimum of 8 years of total work experience is required. 
A FULL MEMBER may serve on committees, vote, and be elected to the Board of 
Directors or any office of the Association.

Section 2c. An ASSOCIATE MEMBER shall be a person who is currently engaged, 
a majority of his time, in industrial hygiene activities, and who has a bacca­
laureate degree, or who is a full-time graduate student in industrial hygiene 
or a cognate discipline. Five years of work experience, of which a majority 
of work time was in industrial hygiene activities, under the direction and 
supervision of a professional industrial hygienist, may be substituted for the 
education requirement. An ASSOCIATE MEMBER may serve on committees and vote, 
but may not be elected to any office of the Association.

Section 2d. An AFFILIATE MEMBER shall be a person who is employed full-time in 
an occupation requiring interaction with and cooperation of ASSOCIATE MEMBERS, 
FULL MEMBERS, and FELLOWS of the Association, e.g., occupational health nurses, 
safety professionals, personal protective equipment vendors, and managers of 
environmental functions. An unemployed applicant who would otherwise meet the 
criteria for ASSOCIATE, FULL, or FELLOW member, may be elected as an AFFILIATE 
MEMBER. An AFFILIATE MEMBER may serve as a member of committees but may not 
vote or hold any office in the Association.
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Section.2e. A full-time student at the college undergraduate level may become 
a Student Member upon a yearly application and submission of adequate matricu­
lation documentation to the Managing Director of the Association. A Student 
Member may not serve on committees, vote, or hold office. A Student Member 
shall have an option to subscribe to the Association JOURNAL, at a price estab­
lished by the Board of Directors.

Section 2f. Upon receipt of application, the Board of Directors may approve 
Emeritus membership to a FELLOW or FULL MEMBER who has become retired in fact.
An Emeritus Member retains all privileges of the Association but will not be 
assessed dues.

Section 2g. The Board of Directors may elect as Honorary Members such persons 
as are particularly distinguished in the general field of industrial hygiene, 
or in a closely related scientific field. Honorary Membership shall be con­
sidered as purely honorary and requiring no dues; an Honorary Member may not 
vote on Association matters unless he is also a FELLOW or FULL MEMBER in good 
standing or an Emeritus Member.

Section 2h. The Board-of Directors may approve as Organizational Members such 
organizations as may apply for this status. The dues for Organizational Members 
and the privileges of this class of membership shall be defined by the Board of 
Directors .

Section 2i. In exceptional cases, the Board of Directors, by a three-fourths 
votes of all its members, may waive the requirements specified for any member­
ship category.

Section 3. Application for membership shall be made on forms approved by the 
Board of Directors. Each applicant must be sponsored by 2 Association members 
of' any grade other than AFFILIATE or HONORARY. Sponsoring members must be in 
good standing.

Section 4. No change.

Section 5. No change.

Section 6.' No. change.
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By-Laws as of 1/24/8^

by-laws
ARTICLE I 

Meetings

. Section 1. TheannualmeetingoftheAssociationshallbeheldatthe 
limq and place selected by ihe Board ol Directors. There shall be at least 
one (1 > bJsieess session during the annual meeting.

Section 2. Written nonce ol all annual and special meetings of the 
Association stating the place, day and hour of the meeting and, in the 
case of a special meeting, the purpose or purposes (or which the meeting 
is called, shall be sent by mail 10 the members by the Managing Director, 
at the direction of the President, at least thirty |30) days in advance of the 
date set for them.

Section 3. The Managing Director, on direction of the President, shall 
notify in writing each member of the Board of Directors et least two (2J 
weeks in advance of a meeting, as 10 the lime, place and purpose of the 
meeting ol the Board of Directors. A majority of the Board ol Directors 
shell constitute a quorum.

Section 4. The physical presence of two hundred (200) members 
. who are entitled to vole shall be required 10 constnuie a quorum at e duly 

called and constituted meeting of the members.

ARTICLE II 

Membership

• • Section 1. Membership in the Association shall be open to persons 
. who ate engaged in industrial hygiene activities and such other persons 

or organizations as may be provided in these Bylaws. There shall be no 
limitation or discrimination because of race, creed, sex or color for 
membership in the Association. Approval by two-thirds of the Board of 
Directors shall be required for election to ail classes of membership.

Section 2. The classes of membership shall be: Student, Affiliate, 
Associate, MEMBER. Emeritus. Honorary and Organizational Members.

. Section 2a. A lutl-iime student at the college undergraduate level 
may become a Student Member upon a yearly application and submis­
sion of adequate matriculation documentation to the Managing Director 
of the Association. A Student Member may noi serve on committees, 
vote or hold office. A Student Member shall have an option to subscribe 
to the Association JOURNAL, at a price established by the Board 
of Directors.

Section 2b. An Affiliate Member shall be a person engaged in indus­
trial hygiene activities a significant amount of ume who has completed 
two (2) years of college in a cognate discipline and who has completed a 
short course of specilic training m industrial hygiene as approved by [he 
Board of Directors. Work experience under the direction and supervision 
of a professional industrial hygiemsi may be substituted for either or both 

( the.educational and short course requirements pursuant to guidelines
adopted by the Board ol Directors. An Affiliate Member may serve as 
a member of committees but may not vote or hold any office in 
the Association; _ '

Section 2c. An Associate Member shall be a person who has gradu- 
i ated from an accredited school of college grade and is currently engaged,

a majority of his time, in industrial hygiene activities as defined by the 
Board of Directors, or who is a full-time graduate student in industrial 
hygiene or a cognate discipline. Membership as an Associate Member is 
limited to a maximum of five 15) years. An Associate Member may serve on 
committees and vote but may not be elected to any office of the Association.

Section 2d. A MEMBER shall be a person who. for at least three (3) 
years, has been and is currently engaged a majority of his time in indus­
trial hygiene activities as defined by the Board of Directors, and who has 
been graduated from an accreaited school of college grade. Full-time 

^ graduate study in industrial hygiene or a cognate discipline may be
accepted on an equivalent time basis for any portion of the required three 
years of experience. A MEMBER may serve on committees, vote and be 
elected io the Board of Directors or any office of the Association.

Section 2e. Upon receipt ot application, the Board of Oirectors may 
approve Emeritus membership to a MEMBER who has become retired in 
fact. An Emeritus Member retains all privileges of the Association but 
will not be assessed dues..

Section 2f. The Board of Oirectors may elect as Honorary Members 
such persons as are particularly distinguished in the general field of 
industrial hygiene, or in a closely related scientific field. Honorary Mem­
bership shall ba considered as purely honorary and requiring no dues; an 
Honorary Member may not vote on Association matters unless lie is also 
a MEMBER in good standing or an Emeritus Member.

Section 2g. The Board of Directors may approve as Organizational 
Members such organizations as may apply for this status. The dues for 
Organizational Members and the privileges of this class of membership 
Shall be defined by the Board of Directors.

Section 2h. In exceptional cases, the Board of Directors, by a three- 
fourths vote of all its members, may waive the requirements specified tor 
any membership category.

Section 3. Application (or membership shall be made on forms 
approved by the Board of Directors. Each applicant must be sponsored by 
two (2) MEMBERS in good standing; Emeritus Members may also act 
as sponsors.

Section 4. Dues become payable on the first day of January of each 
year. The dues per veer for the various types of membership shall be first 
set by the Board of Directors and may be changed only by a plurality vote 
ot the membership at any duly constituted business meeting of the 
Association or by a mail ballot.

Section 6. Any member whqJe dues are unpaid on March 1 st is not 
in good standing, and he shallihave no vote. When the dues of any 
memDershall not be paidwithin Jnefljyearafteriheyare dua.his mem- 
bership is automatically terminated.

Section 6. Any member dropped for non-payment of dues may be 
reinstated at any time previous to the convening of the annual meeting of 
the year following his delinquency by payment of dues In arrears and also 
dues for the current year.
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ARTICLE III

Election of Officers and Directors

Section 1. No person shall be nominated or elected as an officer or 
director unless at the time of such nomination or election such person is 
an Emeritus Member or MEMBER of the Association in good standing 
Nominations for officers and elective directors shall be made by a Nomi­
nating Committee of at least three |3) MEMBERS to be appointed by the 
Board ot Directors. Each MEMBER of the Nominating Commit tee shall be 
from a different Local Section or geographical area. At least mneiy (90) 
days prior to the annual meeting, the Nominating Committee shall select 
two (2i nominees for each elective office and shall select five (S> nomi­
nees for elective directors. The list ot nominations shall thereupon be 
forthwith mailed to each member of the Association. The members wilt 
vote and return their ballots not later than six 16) weeks prior to the 
annual meeting. In making nominations for elective directors and otti- 
cers, the Nominating Committee shall give consideration to maintaining 
on the Board of Oirectors a balance of representation from industrial, 
governmental, educational, insurance and professional interests and 
from different geographical areas.

In addition to the nominations made by the Nominating Committee, 
nominations tor officers and the Board of Oirectors may ba made by 
petition of a minimum of thirly-five |35) members eligible to vote. The 
names of all petitioned nominees must appear on the ballot with the 
other nominees, listed in random order. Each petition must include a 
letter from the nominee stating his willingness to stand for election.
Such petition must be submitted to the Managing Director no later than 
one hundred twenty (120) days prior to the annual meeting. The Manag- 
mg Oirector shall certify to the Board the validity of the petition.

Officers and directors shall be elected by a plurality of the votes cast.
Section 2. In case of a lie vote m any election lor office in the 

Association, the tie shall be resolved by a majority vote of all members of 
the Board of Directors.

Section 3. Installation of oilicer$ and directors shall take place at the 
last business session of the annual meeting. Upon expiration ot term ol 
office, the President, the Secretary and the Treasurer shall become 
members of the Board of Directors for one {1} year.

Section 4. In fhe eveni of a vacancy in the office of President, me 
President-Elect shall fill this vacancy and the Vice-President shall suc­
ceed to the olhce of President-Elect. In the event of a vacancy in me office 
of President-Elect, the Vice-President shall fill this vacancy. Any vacancy 
in the office ot Vice-President shall be filled by a special election called by 
the Board of Directors. In addition to filling the office created by a 
vacancy, the officer shall serve the term in office (or which normal 
succession would have been in effect.

Should there be a vacancy in the office of the Treasurer, the Secretary 
shall assume the function of that office umil ihe Board of Directors, at ns 
discretion, acts to fill the vacancy either by appointment or by election.
Should there be a vacancy in the office of the Secretary, the Treasurer 
shall assume ihe functions ol mat office until the Board of Directors, ai 
its discretion, acts io fill the vacancy either by appointment or by elect ion.'
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