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PY0UE COUnT OF AKB ITRATION

‘/ 0412 of 1348,
OF WESTERN AUSTRALIA.

e tweoun
COASTAL OISTRICT COMUITTRR

AUALGALS TED ENGIUERRIMG UNION
ASSQCIATION OF WORKERS

Agglicanb
and
AUSTRALIAIl BLUB ASBESTOS LIMITED

Resnondent.

JUEATAS an Industrial Dispute axisted between
the abovenamsd parties AND WIHEREAS the aaid Dispute was referrod
into Court for the purpose of hearing and deterunination
AllD UIEREAS tho partios suosequontly mwt und conforred and have
arrived at azreemsnt on all matters in differenca AMD WilEREAS
the parties have this day sppeoared before the Court by their
respectize representatives and requested the Court to maks the
satd agreement an Award of the Court NOW VUFREFCRE the Court
pursuant to Soction 65 of the "Industrial Arbitration Act, 1912~
1948" and all other powers therein onabling 1t HEREDY DECILAKES
the nexorardum horounder written to have the sém effect as and

be dsamed en Award of the Court :-

HEUORANDUY OF AGREEUENT,

(OrE « whoraver tha word "Award” occurs harein
it shall be talten to nwan and include
"Agrasaantt.)

le SCOPES
11148 Award shall apply 0 tho worimyrs classified

in Clausae +4 hereof, whe are employed by thoe enployer in
comnzcticn with tho production of blus ssbostog.

l.



2. TERI:

The term of this Award shall be for a period of
one (1) yesar and snall take effect from the camencement
of the first pay period next following the date horeof.

3. AREA:

This Award shall have éffect ovar the ares
covarad by iimeral Claim Ne,10(h) ard tls locality
within a radius or ifty (S0) miles thoreof.

4. ACES:

{a) Dasic wage at the rato of L0.15.14 per week.

{v} Occupation =

Yaprrrin.

Le 34 dos
Toolnalcer tesensee 2415 0
Pattermaalkar esoesca 3¢ Ve O
COppal‘Smith scovaene 2¢ 70 C
$lacwaad th esseces 2¢ Te &
Elactrical Fitter ccceee 2+ Ge O
ittar ceessne 2o fie O
itotor iechanic sesenve 2e Go C
Turnor escsane 2e Go O
Univorsal 11119 seeceee 2e Go ©
Willor : Re Geo O
Borer essvee 2e Ge O
Planoy seeves 2¢ Ge C
S]\B.per XXX X} 2¢ 5o O
S10LLEOYr ecvaee sressve 2e 6o O



o

9'

10.

11.

- 3 -
(6. Traunsyort continued)

(b) In tho cuse of & worker suffering from & serious ililness,
ahousd ite normal Flylng Doctor .el'vice or other aip
service ve unavailable, the sumpioyee shall provide trung-
port to e nearest Soctor snd back, 1'rovided that such
Lilnuus Lo conrfirmed us being uesrioug by the doctor's
Asdicel cortificate.  [f such illicus te Dot cont'irmed as
teing sserious by thu Joctor’s cegilficdte, the vmpioyee
an&ll pay Lhe cost 1 such tranaportution.

Sl L1id cafanTuilas

Juituble slewping .uarters consiusting of a cooled duilling,
pPotugtud from files, shuil be supylied by the wnployer, for
thu ase of men ute.ioyed on night shift. ’

DULT ALLOaAHSE:

\

A dusgt uilowsnsy, in 833ition to iho margine provided by this
Awurd uhall ve 612 to workers umployed iao the mill, if snd
when so 2ecided by a Bourd of Refervnes, of which the cnairmen
shull be/Guoulifiud medical pruotitloner agreed uyon by the
pertios.

DRIMKTINI viATrlt

(u) In alli Zistricts where fruy water tg supplied by the o
: ployer, uingle men shall yut uhrae (3) galions und marr-
ied nen utx (G) gullona pur dsy.

(b) QGood drinking watar ghall be supplied on alli lavels whare
men are working sad sool and free from dust.
Yhere practicable, 8nd, if prequired, hot points ahall be
yrovided on il ieveis for the purposv of heating water
or, azltarnatively, 1f requirvéd the employer shall supply
hot nater %o workers ut aii laevels,

ACCIDE vAY:

In tho event of 8 worker meeting with asn aceident 2during the
uhiif't, or being ruquirod to attond to ons who hus wet with en
acellunt, hu shull be 2comed to huve rendered Juty during the
whoie " tho abift, and be yaid asccordingly.

HOURS ((/tHer TitAl CONTINUOUS tu0Choy wuihury) o

(u) The ordinary working hours shatl not exceaed forty (40) in
any one wwuk, ond sball not excoed oight (8) hours 3Jally
to be worked between the hours of 7 &, 80d 5 p.m. from
Monduy to ¥Frilday inciusives [rovided that for workaras
muployed on maintanunce work ard other necessgsry work a
waux'y work may, 0t the option of the employer, consist
of five and a half (55) 3days Honday to sSaturday inclusive.

{b) Luach intervel 3holl not exswed Torty-rive (45) minutes.

(¢} wornsra working undurground shull work the hours provided
in the award governing members of the Aussrulisn iorxers'
Union.

Should the worker's survice undurground oocupy less than
the rull underground chift of seven (7) hours thirsy (30)
minntes, he ahsll, on the aomplution of two (2) hours of
auch survics, be crudited &t ordiumyy time rate with huving
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(Pt feerd o nhor inan continpuous | rocess sorxers cont's, )

(o) Lesde;
oertortaey our (O) winutey’ t30ltionul seprvice in reapecy
I cuch nhour's svaunce £rom Yhy usullucs on cuty; und =t
ha enolcyur'a optich this widy be adjusicd by aiicwing

time ory duty corruvc.onding to sucn crudited asiltionsl
seprvies,

12, QVERTTNG (0Pt THa SOWCINUOUSG 1:10CESY v

(s} For &ll work Jone veyond the houra of Juty on wuny ordinary
duy, puyuwnt ansll e at the rute of time und u haulf tor
the first two (2) hours snd 3Jouble time thereulter.

(b) axeept as provided in subclause (&) of Clause 1%, work
done on susurdays shall be puid for at the rute of time

end 8 nalf ror the riret tour (4) hours &nd Souble time
therearter,

(e) Repatru 10 the maehinery of the employer which ia broken
downu 4nd hus ceueed 8 Btoppuys Of opuwrations ghall be paid
for at the rate of time wnd & half oo :aturdays. tundaya
wud hulizaya,

(3) work Jdaas on yundays and holiduys shull be pwid for ut
the ruls of Joudble ulme,

“ (o) whed 8@ workup i8 recsalled to worit afbter louving the prome

Lucu he uhten bu Luid for ut wcust Lwo (2) bows ab overw
Sl s bude

(£) when 3 worxer ls reyuired to conbinue workiny utter the
uguul Kngsg~off time for more than oane houp without hev-
dng bewn notified on the pyrevious day, he shall bes provid-
e3 wisn any wesl pequired, or shail dbu putd two shilxxnza

end sixpeace (28.63.) in presscet of uny such moal requir-
ed.

(g) when 8 workur la required to hold hisself in resdiness
for a cuil ufter ordinery hours, he whsll be puld ut ord=-

inury ruteu for thy tinme thut he holds himseif ia peadi-
ness.

{(h) when a worker is reoquired for 3uty during any meal tims,
whuroby nis meoal time Lo poutyoned tor more than one hour,
he shail be [ a18 ut overtiux retes uutll he gets his meal.

(1) when computing overtine, uny ¢istrict allowsnce shall not
be computed us an aidition to tho duy's pay.

13, CONTRIUOUS TYvOUney WORYRE:

(a) Porty (hO) hours shall conotitute u week's work from
Mondeys t0 wuturdeyy Vo be woraed ln tive (5) snlrts of
eight (B) hours each inciusive of crid timau.

(o) & wotisr ecvlied upoa %o work u dixth unift in suy veek
anzll be .utd ot thu rate of tiue und a half,

(e) 2or wory Joue bdeyond the nhours or duty on any ordinary
duy, geyment shall be &t the pute or tims and a half for
the Uirst two (2) hours und doubie wie thereafltor.

(3) whien computiug oversime, the Jiutrict uxlowhucou shall
ol bw computed o vn uddition to tho duy's puy.
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(13, Contimuous Frocess workera cont'd,)

(e} Thuse overuime rates shall not apply to excess time due
to private érrungemunt betiwevn the workars themselvea, or
which la necoeusary for effecting periodicel rotatien of
shifta, or which is owing to a relleving man not coming on
st the sppolated time. [(he tluwe for which any worssp may
be 812 &% orlinery ruates luutsul of overtime, due to a
felleving wun 00t comlng ou et the proper tise, shall not
excusd two (2) hours, after the expiration of which over-
tliny retes ohatl ag,.ly for the whole uhift,

(£) #hen a worxur i required %o continue working after the
ugual xagek-off timc for .aodre than one hour without having
been notified on thu previocus dsy, he shall be yrovided
with a menl, or shall he ,a1d two shillings and sixpence
(28.6d.) in reopect of any such meal.

(8) ALl worx done on Sundays shall stand alone and de paid
for 8t the rate of timo and & nalr, and uny work done in
exeess of eight (8) hours shell be paid for at tha rute of
time engd a half for the first two (2) hours end couvle time
thereafter, .

(h) work don¢ cn holiloyas shuil be pald a8t deuble ti.e, uvxcept
work in connuction with rupmirs to wschinery which has
broken Jowl und cuuued a stopysge of operations.

14, ANGUAL LEAVE AND HOLIDAYS:

(a) Each worker shall be untitlsd to thres (3) weexs' annual
lekve on full puy, or should the period of contimiocus
emp loynsat be lass than one yesr, the worker shall be paid
& sum proportiionate wa hias length of service ia %o the full
year's suaployment, Annual leave shall be takyn 8t a time
sultadls to the conventence of the smployerj provided
that whuere 34 worker iu dlsmissed for wilful misconduct he
wiil not be chtitled L0 Lho bouctits of this clause.

{b) The amounts %o be pald under sub-clause (a) ghall be cal~
enlated ¢t thu rate prevuilisg ut the time the payment is
made.

(a) The grovisions as to annuul leuve shall not spply %o casual
workers.

fh

(2) bubjest to viouses 42 and 13, the fotiowing shall be puid
holiduys - Unristmug Doy, scutur Nondey, Lébour D&y und one
wlditicnuy dny in csch calendvr year to be nominatad by

the cmployer. If Christmuy Dry fella on 8 Sundcy the folle
owing ..onduy shell be obsecrved. frovided thut any worker
who dovu not present himssif Uor work on the working duy
foilowing sny of the sboveusentioned holidays snasll not be
entilled to ve pald for such holiday uniesa he produces
WOul seblutuctory Lo the employor thut he was jrevented

by slekunese from presensing bimuelf for work on any such
duy uno tnut cuch sickiess way N0t duw to latumpurunce or
misconiuct,

15. wur.&h!_i? r: fg(}_!.

(a) » wevk'u notice of tateution Lo turmtaute the uuvloymunt
sholl tu glveun on «ither Stde, uXCopt in the c4uu ol cudg=-
uul .oexera.
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Weekly Hiriog cont's,

tha smpioyer shall b3 under no obligation to pay ror eny
duwy 20T wOrkwd upon .hich the worker ts required to prege
wut nimgell for July, oxce,t tuch ubecnce frowm work is
Jus to illuesa and comes within the yrovisiona of Glausse
16 or asuch abaence 13 on aceount of holidays or sanusl

loave to which %he worger L4 entitled under the proviaions
of ihe award.

This clavae Joea not affcct the right to dismiss for mig-
condust, aad iu such c38e wezus ghail be paid up to the
time of 3ismisssl oniy.
The smpioyer shull be antitled to deducs payment for any
day or yortlou of & 2sy ugon which the worker cunnot be
usefully omployed buccugu of eny strike by the union or
unions affilicted with Lt or by ony other associasian or
union, or through the bremkdown of the employer’s machine
ery, Or any utoppuus of work by uvny cwise whioh the employ-
<r canuot Lrusyonudly prevent.

FaYarw? POR SIoKNedS.

(u)

(v)

(3)

A #orsueyr shull be entitled to puyment for non-attendance
on the ground of pcruocnul Lll-heilth for ouc=twulfih
(1/12th) of s wesk's puy ut the aword ruse for uvmch
COuplu tud month of snurvice; provided that paymeat for
sbguuce through such 1ll-hotlth gholl be limited to one
week'n pey 1o wvuch culendor yeur. Payment hereundsr may
be adjusted ut the und of each ctlandapr year, or at the
tire the worxur lesves the service nf the wmuloyer, in
the cveut of tho worker being ontitled by service subsew
yaeat Lo tho sicknecs to n prouster sllowsncu then that
Aadu ut the time the slekness occurrud., This cluuse shall
not &poly whepre the workur ity c0titicd to compencution
uusaer vhe woreors' ompunisution acl.

n vortar shull net ba usatitled to .receive wny «tpgsu from
it cuwgpdoyer for buy tliw ot through the resust of en
ucelduut aol uriaslug ous ol ur ta thes cource of his cme
ployuacnt, or tor suy sectdent, whersver austastines, oris-
ing outl of hiu own «llful Jefuuit, or for sickuuus uricing
SOul Gl hie wua wiliul 3sfauit. .

O wolnlr shiell Le vabitlel o bthe beaufitu of thia cluuse
utiteos e produces roof sutisloctory to bia wisployer of
sltkucno, bul the wadoyer oL ll ot bo watlitlud 10 &
tvicul vertiflcuts unlesa the ubscuce lu Lo threw (J3)
SLye I LIorw.

any tine L regpect of which w worker lgs cbuunt from work,
cadupt Lime for whleh hoe lu cvutitled to cluim sick pay
unduer the proecediny proviuion, uh&il not count ror the
yuvy wnu ot ovtermiolug his risbé to hollduys.

99 VS
it

(a)

(v)

(e}

muR working chifts not subject te weekly rotetion shell
te putd for cach shLlft othur thon 3sy shift ut the rete
¢l vl and o quartor.

Ged woriing, JLirts whieh rotutu wesukly shall b Luld an
wisliluned 1ive pur cont. {00} whud on nilght anitt.

vors other than day shift snull not be recognisud as
utturnooa or night shift uniess ia wvithur cuse five (5)
consecutive stternoons or aighta ere worked; but shell

Y
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19,

20
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22,

(17. ohifts continued)
(C)(c‘\:o}

ve deumed to ba overtime; on complation of the fifth
conuucutive ufturnoon’s ar nivnt'a «ort, the wirker shall
Ve duunied L0 Nave peen omplayed nn uftoernonn or night
sallt, wu tho Quae muv be, during thoe preceding four (L)
arturnoons or nisghtu, =nd thereaftor Juring any subsequens
consucutive ufternoons or nights he 15 80 unyloyed.

P AYREHT CF waGi3;

poy Ay shull be Ln mocurdance with wgection 55 of the kines
itepulatton aute Ay worker leaviuy or belng 2issharged shall
bo (13 tho fuil saiouil 01 wugus oue to him within one hour of
coabine work, or within wne hour ot the opuning or the office,
11 cuceh orrice wus closuld % the tine of his ceasing work,
whulitVul punie 15 .recticuble,

Reas Okt HOCR

A blule 262 wagow bOOK ahail buw keut by cuch employer, in which
Jhull by gutervd whe pamoe of such workoer, the natwrs of the
wook Le 19 coluyg, Lhe houra worked sush Jay, und the smoung

or wiyiis fucuLlvid by hin swoh wserk. Tho ciulploywe ghail be
res onalble for the propur postlng of the book euch week; the
uuaid Duuk uvhull Lu opem Lo the tuthoriacd raprescatative of
the uulon ut vay time during working howurs, ond ke shull be
allowud to tuke necssuusury uxtructy thurefrom.

prrovided thut suy syvtcnm of wutonwiic recording by mesns of
aShiilnyg shail be deamed a compilince with this provision to
the wabunt - I the intomausion retorded.

21800 ey \.']_.‘I Vie LLTLJ{VL s Tl v OMKERS H

In the cxes cf dlaugricavnt extotiuyg or sutlelatyel conderna-
lag vay of the provisious of thils swerd, & Lgepediied reyres-
entotive of the union shall be purmitted to intervivw the
#orkerg during the recognlsed ussl hour, on the suuwlness prem-
tees of the ciogloyer, but this poriaission shall not ve uxer-
cisod without the conswnt of the employer mopre than once in
any one weaek, :

NO RoliSP L0
liothing herein shall in itsvif opcorute id reduce the sage of

uny «orfker bulow the puto actuaily reseived by hin at the
date hursof.

iGN, TS AND BROVTLIONEY

(+) Lcudlug huads Leading hends in chapge of not less than
threeu ((3) und not wore thun ten (102 workers ahsll be
(12 vt the rate ot nine uhillings (Ys.) pur weck oxire
moru sthun ten (10) und not moru than twenty (20) workera,
¢ightoen shillinge (188.) pur weuk oxtre; mare than
twenty (20) workere, twentyesevun shillinge (27a8.) per
nsel extra.

(b) LViry Moncy: workery suyployes oa dirty work or in wet
olacaen, uhsll ve puld one peasy-halfpuany (4jd.) per hour
axwra, Ia case of & dispute ag to whuther the work is or
18 not 3irty or wet, it shail pe rufurred to ths bourd of
Referuiice whoss decision shatl be final.
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{22. spueclul dues und Provisions (cong'd, )}

.
\¢)

A i'Ltter ue other trudesman. not wpeclally employed uc a
weddory, »hQ, 1r adCit.on %0 hiuv employnuny by wuch 18
ulso requircd to do woelding shull be vantitled to reouive
vue ouiisiag (1s.) g doy extru whilut vo ewpioyed.

lisapnt kouey: “radustien tnd weldurs chgaged ol the sup-

race Lo the erecilon, repuir vnd/or melatsaance of stoel
Irume buiidins g  emoxe stackn, bridges or similur struct-
urw. Ut a neight of fLfYvy (%0) feet or more ubove the
nuureut hortuontal pilags shull be Lalld at the rato of one
shitiling and tenpence (18.403,) per shift exspa,

suLely of Goaglens  sultsble cogyics wiall by provided by
2l waplovers to woriurg whon dualng emcry #heels,

JoiLLluy, Slagbuve Ziuves wnd Lusther apronsg, or other
sUficleat Lubuslituies thurufore, chull ve uvailoble for
the usy oF woriery uuguged in weiding.

23, HigHer DUTIHG:

A eorker cngsged tor morv than two (2) hours in ony one day
on dutlus curryins 8 higsher vate than hiag ordinary clussifli-
cution shull bw paid the kigher rutce for such duy,

2L, DEPILLTIONS:

(2)

(v)

*Jotor Mechunic” meens & worker ungaged in meking, repair-
ing, altering, asessmoiing (excupt ssesembilny for the first
time ia austrulls) snd/or testing the metal perts (inciude
ing clectric) of the ¢nglnes sud/or chugsalsd on motor csrs
or other motor vehicleu, vxowul .aoter cycles,

vLieetpricul Flttor' mesns u trudcsmun emyloyed .in making,
repuiring, altering, assembling, testlug, winding or wir-
luy wiscértaal mashivea, lnobrumeitu, -bors or otuer

appsratus, othar then wires lo&diny taerelo, Lut & worker
wheu. 21ty conolsiswl pluctng viuetrodus ln “neon* tubes

. Wk bed by the worwker shall not be Jawacd tor thut roesuen

(e}

(2)

(¢)

()

to vae u4n vlaotrtcal fitter,

toruetrtoal viremun” muBug 8 vorked ohgugued iu lnstalling
viscbrte lignht, metury, bellu or tsluphonsa, ¢r runaning,
rueguiring snd taestin: of viresy used for yower, light or
lisatiag purposus. .

"mluctricul Liuwuaun” nuans & vorkor engeged (with or
without lmyoursrs cu8isting) in erectiug (olss for electrie
aui wires, or oructiug wirve or ce&bleu on gules or over
vulldtany, or tyine 1t o them to insulstors, or joining
Gr lusuldting Lt o Lhem, or Joing uny work on clestrical
potuu off the ground, but ao liuusmsll shall be uvilowed %o
work off the zround on live wirews without the agsiatancs
of u Lsbourer,

"“Motor Attendunt® medns & worker sngaged in stopping or
gtarsing motors, ropliacing motor fuses, oiling or cleaning
motory, &¢nd who shall be unguiud exclusively on suah work.

vJeitchvourd attsndont” means any workoer sttending to or

ia ohurge of eny switehLcard, or 2olug any work neceasssary
for the worxing of the shwme otlap than rupairs or 84di%-

ioas. .



25.

(2u.

(2)

- - -
wlintyions consinuod)

"pluo fiiter® neana Guy worwer c.aployad on vlue work

ous Joea uot Lassude u sorxer soluly vuguged lo aggembl-
tug, gJoluniny wnd fixiag vipese Jial worg on live steam
glpus whbad Lu @ Wudewata'. work.

“Sugaal Land” cang Ly worier shoag survicel are 3isge
poused wilk by the wuployur Duloru Lo 36GAL LiVE COMplut-—
ed 81X {0) Jusu of lLld Bligegbmcibe

“2oolmalur" means 8 tradegmun woking and/er repuiring
any oreclalon tovol, guuge, Jiu, oy mouid 10 bu affixed
to uny weehiino, who dusigns oo layu out his work and
iy reypondsiblu Tor L%3 propurs coup.siion.

LHPLUYMIENT .

()

(v)

(e)

(3

(e)

Jubjuet %o thy provisou wontsiued herewidur, greference

uf uvuployment in the i{ndustry to which this iward relates
shall be givun to members of the Amalgumated kngineering
Unlou ol worxkers, Rélgoorllie Brenolh, cr to nsmbars of

uny olhoer reglatuired induatrisl union which ia & puprty

o 1 L d or industrisl uirucoment in the gold mining
Lujuster; or %0 puryond who give the wopioyer uu uwidef-
toking Ln artllng %o aake spplication to Join :ay such
rugleterud unton, within one month of accwpbing vmployment.

vrovided that -

(1) There sre momburs of the ruluvant ualon, or intending
uembers applyiny as atorvesld, vquully qualirisd with
other woraees olfering thoelr avrvicus to purform the
particuler work 10 ve doue und reudy uald willing to
undeprtake the s&.ae; wnd

{t1) the rulec of such unlos ghull .ormit auy worker of
£003 churseter «with the ruguisive quelifteutions (if
any) comiag within the scope of thls awtrd to Decome
a wontey o e wdlua QL0 Layuuns of Lo subacripte
102 and/op wutrunce {ve rugcribud bty thoe riglatered
Sulei.

whure 4 worger, not having buon a mombupr of thu relovant
uplon at the tiom of his waygagesuunt, apylicen for membeorw
ahipy of tlw unlon msithin one month of hin eagngement it
shldl ve Juumsg thiet 1O yucsllion of Lrefercnce hag arisen.

Lr Jupriny the continuance or thio award, anything in the
nature of a strike cacura in the Landustry hereby rugulot-
vd, or 12 there Lfu uny reutriction in cutput by the workers
or any sestion thereof seting im concert, the benufi of
this cluuee shoil thereupon cease und determine insofar

ty the purticulap uulon or unions involved {as, or ore,
concerned,

For turther sssurence, and without modification of or
prujudice Lo vhe faregoluag previuiornt of thla subcleuse,
the waployer may 8t any time epply to the Cours, upon
giviay svuven {7) daye' notics to the union, (nr & deslar-
utton tureundcp and the consgauenticl cancellation of this
cluupy, o2 the Sourt, upon cuaus belng shown, ahall make
w deciurstion end ordep beeorripgly epproprizte Lo the
weticulur cune,.

*re provislony of LL1g eluusy ehull fot upply to junior
WOrKery, appfunticeu, OF L0 wumbura of the atalf of ony
alne,

The operation of this .clause i3 suspended pending fursher
RS 1
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28,

26.

27,

UHMIVLRSITY _TUDENTI:

i-rovision msy be mude by agreement butwean the parties aag to
turine &ad conditinna tnr employment, tut sny such agreement

ghatL uc gaomlited o Ihu ourt for fupurovel within cne month
after i weking thereof,

R ST R R L P Y ST RS

(4) “he Gowrt cppolnts 1or the urpoduo of Lhe <wurd &
Bewrd ol wulerency,  dush polrs shull conuldl of a
chuleman who 8htLs bLe & L&rcou seluctud by -the
roprosunlativey of tane parties, if such moy be agreed
upon, or, fatling sucn agpeement 4{ha wurden or Rresident
Magletrate, (' agreeudle end willing to acy, and, Lf not,
a Governnuat [nupeator of uines, uand twd othel represent—
ulives, 008 VO Dd the munusler of thd nine in wnich the
it fervace or diapute erises, or hisg noralbus, reprusenting
the uwnployer, und tnu other & roprcuvatative ot the Union
ppolated for uuch L urpose Ly tue Jnion, which may at any
Wime, oy notirileaiion o tha ciployer und the | ¢glatray,
chisnge auch repredencative,  [-rovided thut where the
matior ol dust silowsnce in the mill to thu esubject
raferred to the Bourd Unr decision the cheirmsa shull be
a qualifted medical ractitioner,

(U) There ahell be ussignud to puch Dourd the {unctioas of ;=

{1) decilding matters specificslly referred to in
the award 88 belng the subject mattur or a
duciglon of the Boarc;

(11) sdjusting any metters of 2iffcrency which mey
srise betwwun tag portlos from Vine to tiae,

. vaCLLt such wy lavolve luterpruetutious wi the
provislons of the awarl, or 8ny of them;

(111) Queidinyg ail utter: and gquewtious rufuriud to
1o the Award uy boing thu cubjuct of wutual
ayccament 1L nuot ugreed upsa;

(lv) decidiag eny other iuttur Lhst thu Jourt wey rofer
Lo wuch Boerd from time to time.

{e¢) a vownl shuli e C2ow wny Jduoislon of such Buard in
ke nuanur bl gub juet to thu coudlitiony proscsrived in
tiie rturulations o tne Inducsorial arblirutioin act, 1912-
1348, which for this purgosu we wnbodlied in aad form
patt 01 this Award. (Regulsatioa 22),

(3) Unury wnudll be no cesusticn ot work ,unding the refurence’
to ang the sottluwent of uny dispuic Ly she bourd.

{e) The term “Hunbger® ineiudes tha pursion toting se wsuch for
ths wioiw bulng.

LY et Baits tuoanTs

w2y crushiug plunts vhull Le ouurated unlevs under euch
condttion Luy nhviste diut 98 Ter wug le runsanubly (i-cticebla.
it shail uy the vy ot tho fudpeetor of Hinvg te w2is BN
exuetbi tlon - ¢ all fry eruchiue pluate ta hig 2tstrict, once
Lo ceeh month, Lnd 0t uueh other tituwe v he @uy Lo Pequusted
40 Lo <O Ly tht cecretiry of the Unlom. . tiu ghull oxamine and
Pusorb o ocbe olbbe ULatl ot arbibrstion, snd guoeh report
shdr ue _rlib TrCle evifuuca ol thy fucta at8ted therein.
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CHANGE RCOMS:

if more thun four (L) :eroons sre vmployed undsrground in
any fllag in cne =hift, sufficient scenmmodation shall bhe
wrovided wueve pround rekpr the (rinatipsl entpancs to the
wibae, wod not ln the engine roon nr pollur house, {0f en-
apbing wthe .ercona employed in trhe mine 10 coaveniantly dry
ané chunge their clothea, end in no case shall men dry thelr
clothoua upon & toiler. Hot wotsr ahall be supplied in all
chenga roomg. ' '

APER=UTTICH0:

(8) Tuue provislous or scheduls 1 hersto, marked "Apprenticew
shiip tuguissiona” wubjoos to any noediflcations or alter-
ationy consdiugd in this ciluue, ury hepedy uiibodied in
wnd Lorm puprt oOf tnis Awsrd,

(L) vie wmaxiimus awsbeyr 2 9prrentices ullowsed to any employer
shall ue in the proporsion o1 one upprensice o every
thres (3) or fractton of three (35) Journeymen employed
by hiaz in that brenchs Provided thut the frastion of
three (3) shull not be lasg than one.

(e¢) Tt the uppruntice te employud on & mine uald the mine
cuaycs sny operationa Ln which the spprentice Lo angaged,
thu Bpprenticeship may be turminuted, in which c2aee the
un ronbice viatl ve given n cortificute to shiow the time
tie was supved, und the uuployur vhall oudewvour %o find
him snother emuloyur willing to complete the turm. Should
the up;-.runtice desice to complote hlsg wpprenticeahip with
tuother waployer, the curtblificsote he his ruceived from
the Zoruior vinployesr shall be prime fucie evidunce of the
wugob hw Lo unbitled 49 rvoeive und the poriod necescsry

. %o complete hig aparenticeuship.

(2) Ii the appruntlico chsll ot sny tlae during the suid term
bo oiiiuLlly dipobedlent to Lbe lawtful orders 3f the em=
sloyer, hlu megagurs, troremea, of otuor mepventa having
»ulliority cver the appruntice, or te slothful, or negli-
vuhit or dlchontvst, op anull othurwlse growsiy «lehahave
hiasuir, 921 eheil not couduct himucifl we a gowd bad fulthe
Ul gpcprontice should d0, or shull uot raiilhfuliy ooserye
il Ruey BLs purt of i seeuasnb, thea Lt chili bs low-
ful Cor thu umployer, »lth the cangung cf the ‘ouprt, to
clugherde the uppraibles fro. Rig servica.

(Q) Tuu Swar® L8y tn 183 dlsspctlion for vay c2uss which 1t
Ned Jaeca sabdlotuntb, oa the sppdication of my uprty to
f B eedlileocalilp agretaaat, gbrogats op edacel the agree-
watib, withes aucuadlticnilly, or eubject to sush turms
sud unaditiony au Lt may Jeum advisuble.

(£} appreavicee shall ve allowed to on¢ of the rollowing
Wrudta, ANGly, puttermisker, Coppulemiih, oluatricul
fiites, blockuwalth, Litter sud/or tudaer, auchlalnt,
BOLLE wechunil, woeldele.e

UBDud =it o wln Lobitd:

(v) any wCrwvar who by ceaaon nf old tye or inrirmity is
Wikl by L0 varn the minlie wada LYy Do Guid guch legser
Wiy Wi By Lromw Ling oo blov L Lgieed upon L writing
Gtlweu Whe ulion oid thu waplozul,

(b) Iu the event of no ugresment Lolug urrived ut, the master
may be rufurred tu the dowrd ol Reference for detorminat-
ion.
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“ (31, Urder=-Rate vorkors continusd)

(¢) Aftor application has bLoen made to the Board, and
pendinz the moard's decision, .ne worker shall be
sntltlod to work for auud uve enploysd at the proposed
lassaer ratoe

32¢ PIECEUOKKS

{a) Subject to the minizmum vage rates and other conditions
herein prescribed, an omployer may remunocrate any of
his workers undor any system of paymsnt by results,

(b} The Union may during the currsncy of this award apply
to tha Court for the correction or regulation of any
plccework rate, tiima tonus, task rara, or any othar
systo:z of payment LY resultss

53¢ RESEAVED ATTERS:

Tha follouling natters are ressivad for further
consldaration by tha Couwrt :=-

{a) Cluuwse 4 (Wares} in raspect of subeclausea (d)
and (@) o1 tlo Claim,

(b)-Clause 4 subwclause (c) and Clause 5 (District Allowance).

(¢) subcleuse (a) of Clause 11 and subclause (b) of
Cliuse 12 In respect of the Claim for a S-day week,

(d)} Subelausoe {(a) of Clause 6 (Transport).
(2} uubelouge (d) of Cluuse 14 (ilolidays)e

(£) ke.ulations 37(c) snd (d) of Apprunticoship Rejulstions.

I CERTIFY pwrsuant to Sacticn 63 of the
"Irduatrial Arbitration Act, 1912-1948", that tho foregoing
i3 a copy of tha ngreemont arrived at between tie parties
mentionsd above.

DATED at Perth this 2nd doy of June, 1949,

p([u. %‘lﬁ%

PRES IDENT.
Filed at .y office this 2nd duy of Juns, 1949

T .
\ l‘)[’“lt“
‘). sae

¢ E Ol THE COURT OF AHRBITRATION.




