
ASBESTOS EXPOSURE CONTROL

PURPOSE;

1. To protect the health of McGraw employees by eliminating or 
controlling asbestos exposure.

S. To maintain compliance with the OSHA Asbestos Standards, CFR 
1910.1001 and 1926.58.

3. State procedures and policies which should be used on the 
job when there is reasonable cause to think asbestos is 
present.

TRAINING

All supervisors be trained to:

1. Initiate the procedures to verify that suspect material is 
or is not asbestos.

2. Follow the appropriate procedures to protect employees 
against contact with asbestos.

PROCEDURESi

FRIABLE ASBESTOS

1. Friable asbestos is defined as any asbestos containing
material or product which can be crushed by hand.

2. Triable asbestos shall -ict be handled or processed by any 
McGraw employee. The handling of all friable asbestos shall 
be by a certified asbestos abatement contractor.

3. When friable asbestos is encountered in the planning stages
of a job, the general superintendent will be notified and he
will notify the owners of the company for which McGraw is 
working. He will assist in the coordinating, planning, and 
scheduling of an appropriate asbestos abatement contractor.

4. If material which might be asbestos is unexpectedly
encountered during a job:

A. That portion of the job which could result in a release 
of asbestos shall be immediately halted.

B. The general superintendent shall be called to arrange 
for material testing to determine if the material does.
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in fact, contain asbestos. Until a determination has 
been made the material will be treated as asbestos.

C. The general superintendent will initiate any 
appropriate intervention to prevent employee exposure 
including immediate encapsulation if necessary.

D. The job may continue when the asbestos hazard has been 
removed or effectively controlled.

5. THERE WILL BE NO:

A. Rigging, tying off, cutting, drilling or grinding on 
areas within the work area that may have asbestos.
Ex: pipes, walls, sheeting, etc.
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Pre Plan Job
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