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ïhis survey «as conducted on April SO, 21, nnd 22, 1936 and Is 
supplementary to the surrey nade In July, 1934«

Shis surrey «es nade to detersine the extent of duet remove!
accomplished by the installation of as« exhaust equipment end the redesigning .
• * • * . #* 

•f old exhaust equipment. 4
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CQtjPAHAYIVK DATA
a 1

ZEtufiniloaiaoi ■ • ■
>x tH9 average count in this room at tha tin« of tha 193* survey ras 

3*6 Billion portide* par cubto foot of air. the erarage count at the t*»v» 
of tha 1936 survey m  2.7 million particle* per cubic foot of air.
Csr̂  Boone

' the average count in thla department at the time of the I934 surrey 
7* .

was 3.5 »illion particles per eubie foot of sir. the average count at the tine
of the I936 surrey «os 1.2 million particles per cubic foot of air.
Spinning Departaent

^  the average ■ count in this department at the tine of the I924 surrey 
«as 2.63 million particles per cubic foot of sir. Samplee 14 to 19 inelue ire

• p- •-»rare averaged. The average count at the tine of the 1936 surrey vos ¿«4 ailllon
particles par cubic foot of sir.

‘  *>
, I t e m  Bftgtt

 ̂ r The average count in this room at the time of the 1934 survey ves 
3.5 Million particles per eubie foot of air. The average count at the time of

, 4  -
the 1936 surrey «as 2.3 million particles par eubie foot of sir.
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figRgfirlBQn -OX Unti gaantf pf gqry-ro '
Jplyf IfoìL

fonali 2a* ‘ *Uiioa» or Dact * • go.«^
Portici«» per exu

---- V  .... ft. nlr.g»apl»é __________
rjj&Àturioà ZOOM ■

1 1.9 • U2 8.2 « / - 2A•v 4 1.2 u
5 1.5 546 0.87 64
7 7.8 748 8.1 . 84
9 1.3 9410 -1.9-

i '?? -V
• 104

PARO pooas •
27 5.5 - . .27423* 15.9 * 284
29* 13.2 294
30 304 .

u 1.6 114
12 2 JL 124
13 x a  a 134
U 0.99 144
15 2.3 15416 0.93 ' 164
17 8.1 • 174 .

' 13 2.5 184
19 1.3— 194

pàckikq pepai •
20 0.45 204
23 - 1 4 234

A s k u iS g-Hlllioci of Da*t 
Partici«d por evu

- ..--XI* Plr gf>wn1—^

1.2
1.3 2.2 
2.1
1.5
6 . 6  -- ri
2.3 
5.0
U9___

1 . 0  
1.2 
1.3 •

. .1*1 .i* ...

2 . 4
1.4 
0.93
4.9
9.96.0
3.1
1.1
1.5

0.32
1.8

*®»lt oa blonror brolo oblio thooo e&aploo *er* ruaning la 1934.



.fognari oon a t Drat Carato- a t Enrroro
( O  ' JÛÛX» 1331 Anril, 12Üjualilu Milliona of Duát ¿sosia ¿a« Million* of Doitnrtleloo por «a. rarttcloa por ou,

■■ J t i  H r  mairi .. ft. «ti»
m a s s i .

22 6,3 224 1.224 0.6 33» i a24 ‘ 5.5 • 34* .2.345 2«6 35* 4.444 2.7 36* 2.741 3 ^ 37* 1.249 5 4 32* 1.491 4.9 39* 1.3
92

• • ¿ ••
•** - r

■ •Sooploo 33 to 39 Im tb* 1936 « v n j  da not «oaporo ns to location with maploo la  tto  1934 annoy.

9
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Sw fo llo rln f tabi«« aho» tha r i n i t i  of a&aljaaa of ecsples 
takM la  April« 1936« Mcthoda of aaapllac and asalycio i n  id«ntie*l to thosa 
• M i l a  i n u
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Sample
Ko.

Station Data
of

-JgffpUqg,.,

GKHgRAIi ASBESTOS & RUBBER ÇQ.
üû- -Charles tan,

Cu. Ft. Killlons of Dust
Air Sampled Particles par eu. ft.
---------------- ?lr bmoled_______

PREPARATION ROOM

! 8PÎHWIH0 DEPARTIÆHT

Typo
ofDust

Re urks

1A At A  'Chaoar 4/20/36 37.4 1.2 Asbestos
21 It #4 chaser * 35.8 1.3 a

3 Feeder end of #1 picker * 
exhaust hood

44*6 1.1 Asbestos
cotton

One men cupplted with 
respirator

41 Feeding end of Garnet *
machine 36.4 2.2 Asbestos

51 At fly shaker a 
exhaust

49.8 2.1 e

61 Vertical fibre opener * 44.0 1.5 n Exhaust

71 Floor mixing of cotton * 
and asbestos - exhaust 
hoods

9.6 6.6 Asbestos
cotton

2 men' - supplied with 
respirators.

ai At shaker screen - load- * 
ing hand trucks with 
fibre

39.0 2.8 Asbestos Exhaust

91 At feeder end of cotton * 
fibre oponer

23.3 5.0 Cotton Exhaust - ona nnn

101 It conveyor end of #2 * 
picker

24.2 1.9 Asbestos Exhaust ou machine 
conveyor

* • a 4 111 Oonsrnl eir - braiders 4/21/38 
Building #5

37.2 2.4 «

i 121 Between 2 ring presses a 
Bldg. #5

34.5 1.4 Asbestosgraphite

t. 131 Oeueral air - small a 
braiders - Bldg. #5

. 43.2 0.93 Asbestosgraphitecotton
.•a,
p. -

* 141 General air - ring frame * 
spinning

20.4 4.9 Cottonasbestos

151 . General air - twister a 38.5 9.9 Asbestos
•v . i 161 General sir - spoolers a 33.5 6.0 a

’ i
171 ' General air - spoolers a near partition wall, 

east side
33.1 3.1 a \

181 General air - mule '* spinning
39.5 1.1 «

l 191 General air - mule * 
spinning

34.6 1.5 •

24
, e

General sir - 4 spooler a 
machines

30 .0 1.3 «

largo machines

Tarn fron ring freaa 
spinning,near windows, 
north aide.

Tarn froa aula apinnarc| 
four »omen.

Between machines #3, #d 
ft and 110

Botwoen machina ft, fill 
#15 and #16. .
Exhaust system.
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• card rooh

1  *• v ■ • «
South aisle - between * 
cards #21 and 22 27.5

36 North aisle - between * 
cards #3 and 10 .

28.3

27A Conter aisle - between " 
cards #2 and #21

40.0

23A Center aisle - between * 
cards #10 and #29 ,

34.6

29A Between cards - #16 and 11 
#35

32.2

30A
\ WEAVE room

General air - wick, rope,- * 
and twisted eard rooa

32.1

22A General air - west end 4/22/36 
of weave rooa

39.0

33 At Inspection table - * 
woven cloth

28.8

36 At Broadlooa #4 - west * 
end of rooa

27.4
i

35 At loom #17 - brake bands * 
dry wssving

33.2

36 Gonaral air - oaat and of * 
«cave rooa

36.4

37 At broadlooa #10 — north * 
«•at alda of rooa

35-9

34
Between loons #15 and #16, * 
broadloons - #15 wet warp

32.3

•

39 • At two tape loose #4 end #5, • 
south side of rooa

34.7

PACKING DEPARTUEKT

SOI Gsnorsl air - aolded packing * 
dapartaent

48.7

j ' S36
1

General air - rubber compound- " 
lag room

41.7

i * 31 At Pratt & Whitney grinder " 45.5

32 At drill press * 47.1

1.6 « Hopper and finisher 
ends — exhaust M

• west of bias.
1.1 N • 11

I t
1.9 «1 Camel-back end* of 

eard* - o*hau*t 
west of bins. |

1.2 II a a a Ks

1.3

1.3

1.2

1.4

2.3

6.6
2.7 

1.2 

1.6

1.3

0.82

1.8

1.1

1.1

East of bins - exhaust.

Two sen - exhaust

Exhaust on both 
warp and slay

North east corner of 
weave room.

Exhaust only under 
warp, oat on elny.

#15 - exhauat on both 
warp and slay 
#16 - exhaust on warp 
north side of rooa.

Loose face each other 
dry weaving.

Clay, talc 
lead, 
sulphur

Asbestos Brake lining - exhaust. I

. 1 W
ttprr
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GEHRRÀL ASBESTOS & RUBBER CO.
& .  Charleston, £«£>.

LSAD AH1LISSS
Sample Station Data Cn. Ft» Milligrams of' Milligrams of Dead Intake Re nark a
Ro. of Air Saapled Lead per Cubie Foot - Lead per Cu. Meter in 10-hr. day

Sampling of Air Saapled Air Saapled on basis of
' workoan breathing 

10 cubic aetéra
________________ _____________________ ________________;_______ ;_________________ :__________ six____________
2lA Between two rubber coo- 4/22/36 36.0 0.000389 • 0.0137 0.137 Exhaust

pounding Bills
23A General air - rubber II 41.7 000 . - 000— ------ 000

compounding roon
3Ì At Pratt & Fhitnejr II 45.5 000 000 000

grinder ' -
32 At drill press ft 47.1 000 000 000



c o i c l o e i o h s  i r a  M C T t t f w m E n f f i

l t  til* lia*  of ib« 1936 n m j  th r  «ibaaat ajatea* la  tb« Ccrú Soca 
n r t  M p i* ti4 | «abasa! «a tb* atorar* tías« Th*M axhauat cyaUa*
««r* m í  e o ^ liU l; floiab*4 la  Jal?« 1931*

Xb* Splaalac Separtaaat abo**4 a alight iaer*«** p w  tb« 1931 n m ; ,
Xa* rat* of prodastloa a t  tb* t&a* *f tb* 1936 tu rr*7 vas aneh bi*b«r th*a a t

%
tb* tía*  * f tb* p m l tu  i s m j  witb aor* ta la tara  la  op«r«tloa*

 ̂ Za *tb*r 4*parta*ata tb* varlatioa la  ao gr*at*r tb«a tb a t *aeosat*r*d
la  tb* ia^talA* ataoapb*ra*

, l i l a  *rld«at fro* tb* r* n lt*  *f tb la 1936 «orr«7  tbat tb* (ea*r*l . •a lr  pollatioa *f tb* Prwparatlaa laaa ha* b**a b o a t i id ,  bul l t  la  aa*stlea- 
abl* IT tb* capotar* a f iba lad ltld sa l vorfcasa o t tb* ¿loor alxlag «peratloaa 
bao b**a I m n im I*
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Q u a il « ir m ÿ li tifcm a t spoolers oo aorth sid* of row
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Card flonw
Cìnti» tip t in t  o f  etirâ ahovlnc purfc of osdi&iset o&eloocre

Oeaorel ¿sbestof * Rubber Divitioa 
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1 survey w u  «ad« of this' plant oa March H ,  fU, 16, 17, 20, 21 «ad 
22, 1939« This report aupptoaanti report« «ode oa etaller surrey* eondseted 
ltt 1930, 1935, «ad 1930« l

The manufacturing operation» at the time of tills survey «ere the 
saae as la the previous surveys. A few change« have since been node in the 
relocation of aschlaes sad la the application of exhaust syateag for the colleo» 
tioa sad raaoval of generated duets. £uch changes are noted la the remarks 
ooluan la the following tables of results*

The saae esquenoe of staple auabers has been followed as la the 
previous reports*

::

, ^ £ iJ u M ± -L



I

D. S. ASBhSTJS t/IVISIOH Q> RAYBESTOS-MANHATTAil. INC.

itKnh»<«( p»tinn.
SsBpli
Ho.

Location of Staple t$U Cu. Ft.
H r  Stapled

Total Count of Ulllions of Particl-»* 
per ouble foot of elr

—  saonlod

Tyoe
of
Turt

Rcearks

1 Preparing or opening rooa 3/15/3? 38,0 
area of vertloal opener 
and ciuktr »creen; asehliws 
419 and 39

8.0 Asbestos The erh«imt fsn tn 
»Itv'.ir ureVr hooil 
h^s b<*an lo*er»i 
to 4 fiat fra* Uv*w d i * rai
floor sir* it»
eeoeclty Inereieed 
Approi.l-sstely half 
th- batch ml'In*1« Iona outride Cr hood.. 1

2 it operator'« poeltlan on 
. looa #946

3/16/39 46.0 5.2 . . Asbestae 
and'

cotton •

This poeltlan 1s 
n*-er the chea»ra 
rhlcb ere being 
enclosed end 
exhausted.

4 Between FI end 2 chasers; 
mchinoa 42 and 3

3/U/39 56.0 4.0 . Asbestos These chasers are 
being provided rit 
exbnurt hoodr.

6 it loading end of tenden 
vertical opener; 
si chine 415

3A5/39 56.0 5.2 Asbestos
end

cotton

3 At discharge end of tendoa 3/15/39 
■vertical opener; oecnlna 
#46

45.0 2.5 ■ The exhiust hood 
fans been extended 
to cover tha con­
veyor and truck 
into thleh the 
vatnrUl drone.

9

* n

Oeneral air ewipU taken 
at «enter of the opening' 
rooa

3/U/39 44.0 1,6 P The additions! 
loose pieced In 
this dov.rtsunt 
vers nat In oo-ro- 
tton chen this 
ssople « (  taken.

7. it M U I m s  crusher 3/15/39 38.0 2.6 * . No vest« anterlsl 
on thn floor st 
the tioo this 
saoplo w it  teki-ni

9A it Olent cottar 3/15/39 36.0 3.0 n

4

Soaple #9 r/.e lak- 
at thn picker 
*ltleh.hee since 
been elUile'.tH.
Na evhcust ensiled 
to thle nsehlne.
the otterlsl 
discharges onto 
the floor.

1 ■
'I



Staple location of Saaplo Cat« Cu. H. Total Count of Billions Tyne RemarksVo« .Air Stapled of Particles of
oer tu. ft. elf saimled i

Card rooms - 2nd floor,, dent. 2. 3/21/39 42,0 1.5 Asbestos Toe exhaust system on the ;
t At operator1t position, 

cards 1, 2, 7 &8 ‘
and

cotton
eards Is the swms as In 
1938. . .

.IO* Condensing as chine #360 • 44.6 2.5 S  * to bagging of material at !
1 . 4 1 
1

time this sample was taken. I 
Exhaust hood applied’ over l

I loading trucks.

! 12 tapi. 2
3/20/39

' *
1 * Between cards 1 and 7, 

machines #232 and 212,
42.0 1.7 •

at tska-off side.

* U Between cards 7 and 13, 
aachlMS #232 and 212, .

• 44-0 2.6 ■
.

• * »addle side.

n Between cards 3 and 9, 
atchints #255 and 261,

a ' 12.0 3.0 «

at taka-off side • t I

13 Between cards 9 and 15, • 43.» 1.7 *
,machines #231 and 248, 
‘saddle side

k
*t

16

!

Between ccrds 5 and 12, 
machines #257 and 263, 
take-off sldo.

• 13.5 2.3 n t

15*r
Between cards 12 and 18, 
■ »«•hi nm #264, saddle side

3/21/39 13.5 1.8 9 1

\ ‘ w
Between cards 16 and 22, 
machines #266 and 270, 
take-off aide.

3/20/39 35.6 1.8 •

18 Between eards 13 and 20, • 36.0 2.2 • • *• <
♦ as chines' #258 and 267, taka• *

off eldo.
19 Between cords 17 and 23, 

machines #271 and 276,
3/21/39 51.5 1.1 '

. • i
■ take-off side. i

ftii« Spinning Pent.
i *f1* 1

; 20 Between mules 1 and 2 3/17/39 29.0 2.7 • J

21 Batween aulas 5 and 6 • 31.0 2.7 « * 1
•

’ At thltln spoolers, 31.0 3.2 * ' • Both Bhltln spoolers .
22 now enclosed and exhausted.

1
r
r:

machine #418

1

i

1
!
i

•• •

«

• !'

. jj .
«HI, JII. IBQ 11



Sample
No.

Location of Sample Late - Cu. Ft.
Air Sampled

spooling f Elating Atti Jtewrlm: Xa$ Xlaar
26 Between twisters, 3/16/39 

machLnes #657 and 658
34.0

27 Between twisters, " 
machines #651 and 652

44.0

40 At spoolers,' machines * 
#603 end 613

42.0

23 At Universal winders " . 36.0

29 At looms 4 and 2}
machines #1026 and 1021, 3/17/39
operator's position

43.5

30 At looms 11 and 10, "
machines #1031 and
1028

34.0.

31
s

At looms 6, 7, 8 and 9j: 3/16/39 
machines #1013, 1032, 1040

43.5

and 1041 .

» a w *  »1

«

Total Connt of Millions-of Particles Type Remarie«':
per cu. ft. air sampled'- of

• -Oasi____ • - •Tr. :-.

2.6

2.6
3.6

I i
i i

}

1.6

3.4

. 1.4 Loom #10 not operating.

. 3.3 Loom #3 not operating; 
water spray« shut off; 
dry- weaving.

C * * • .

I- ;

- /



s

K
%
1

! »

Sample Location of Sample 
Ho.

Daie.

■'■ .. ... s. *»- Î* » •
. v. A/.u.?. » .

cû. H.
Air Sampled

Total Count of Millions 
of particles

-per-cn. ftt-rtr-gqap.lsd.

« I

L J

Brake band stkXfi room, ’

i 1 32 At looms #9 and 10 3/17/39 28.0 4.9
1. ‘ ! 1
! :

33 At loom #2, machine 
#922

■ 46.5 2.5

i 34 Between #33 and 19 
looms; machines #939

3/14/39 44.0 i.i

ia
. ------- and 925. --- — ------  ■ * —

4 - 1 i 36 Between #14, 26, 7 3/17/39 • 63.0 4.7

1
and 12 Looms •

1 ' • «
i

35 At inspection tabLe 3/14/39 • 42.0 2.3 . \

farÿ.-Îà̂ jttsatad with 
emulsïôfiiZ'-• • »s* r ~ z• *

x ...*et warp: wearing.

Loom #19 - warp la 
treated .idth emulsion 
-loom-#33-not-opera- 
tingi

-• -«4
«

Onljr #12 loom opera- 
. ting.with warp 
passing through 
water.
inspecting regular 
brake-band lining, 
exhaust over brush.

Sample Location of Sample 
No.

LfcAD aNaLISLS
Late . Cu. Ft. Milligrams of Lead 

Air Sampled per Cu. Meter
Lead Intake- 
per 10-hr.
• dav

-Remarks ..1

35A At inspection table 3/17/39 - 42.0
33A At loom #24 3/U/39 44*0

0.148
0.126

1.43
1.26
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Sample Location of Sample Date Cu
Bo* Air

_____;____________ - ---:________________ §aSftU4

• Ft* Millions of Particles Uilligraas of Lead Lead. Intake i«r̂ ?v̂ <\R̂ tnarka' 1 
Air per per Cu. Meter .. l0*hr; day •
moled.. ’ Cu. Ft.________________~ ~ ~ v

Brake lining finishing dept.
42 At Calendering machine 3/21/39 33.6 1.7 0.035 • < y 5

44 At sanding machine 11 34.6 2.6 0.102 1.0 2

47 At drill press 3/22/39 37.4 5.3 0.074: .. 0.74
43 .Machine shop - 

general air
3/21/39 43.5 ‘ 1.5 0.07 V ;;; .. 0.7

37 Emulsion mixing dept. 3/21/39 17.0 2.4 NEGATIVE •’ ••

“
i

3

’ ^
■ i i ■« ■ —a^—mwffri ........................... ..



' 4

«
* ̂ i

. 1

\

« LLaD ANALYSES

Cample . 
«0.

Location of Cample tut* Cu. It,
M r  Campled

Millions of Pnrtlol«* 
par

Ullltgrnae ef Lead 
per Cm « ‘4»t»r

Lead Intake Rannri*
per ; 

^.Oihti_iiU____

i Clutch facing bant.

50 At Campbell eutttr, 3/22/59 
aschln« #2321

• 34.0 4 .3 AEO.tive
« «

51

I . . '•:

At Campbell dutch * 
f«cine e«gm«nt cutter, 
machine #1156

35.6 2.5

t.;. . . . ”

0.06 0.6 Exhaust applied 
to this opera­
tion.

■ • (
i • sa 7

: c
Hand sanding table« * 

*

27.0 5.0 0.261 2.61 9 women nor 
working as 
eoapared with 
5 in 1938.

»  7< Dept. 559 - * 
Motor of mandrels

31.0 2.2 0.07 0.7

<0

54 Pratt and thitday * 
surface grinder, 
machine #2340

. 34.2 5.6 0.124 1.24 This machine 
exhausted.

57 At Cordoar grinder * 
#14« »»china #1566

%

29.6 8.8 0.07 0.7 This aaehlne i 
exhausted; at ? 
tinea pieces }. 
being ground ‘ 
»re too large ' 
for hood and 1 
the operator ! 
then ralsee the \ 
hood, defeating 
the purpoae.

t
4.59 »

f

5*
•

At Blanchard grinder* * 
a* chines #157? and 
1675

27.3 . 9.3 0.459

. 6 0  

1 - .

. i '

Batmen Gardner grinder * 
#7j and #2 drill,

• machine #1596

42.0 3.1 0.233 2.33 The dust 1 
collector now i 
located out- 1 
aide the 
department.

i1
1

Drilling machine #2346 " 
and 1654

48.0 1.8 0.089 0.89 This nnchlne 
exhausted.

J
63 Eegnent grinding, * 

machine #2257
42.0 • '2.8 0.304

.
3.04 This nnchlne

has been relo- • 
ceted nod | 
exhausted since t 
1938 surrey. j 
formerly | 
sample #49.

’ 64 late« gander, • 
machine #733

40.8 2.9 0.138

4

1.33 This machine 
exhausted.

!
t
i -

•
%

I
t

l •
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The Insurance Company C ertifies ihot, under ond subject to the terms and conditions of Group Policy No.lsl. S577-G. 
vrhich moy be amended or discontinued by the Insurance Company or the Employer in accordance With the terms 
thereof, ond the provisions of which are summarized on this and the following pages, the Employee named herein, an 
Employee of

RAYBESTOS-MANHATTAN, INC.
PASSAIC DIVISION

( H E R E I N  C A l l E O  1 H E  E M P L O Y E R )

N
f

is insured on ihe elective dole of this certificóle, subject to the provisions ol the next following paragraph, for insur­
ance determined in accordance with the Schedule of Insurance herein. The insurance shown in such Schedulo of 
insurance is subject to change in accordance with the provisions of the Group Policy Numberfs] given obove.

If on Ihe dele the Employee becomes Insured under Ihe Group Policy for Medical Expense Insurance—Extended 
Coverage on account of his Dependents, any Dependent of the Employee is confined in o hospital or other institution 
for care or treatment, or is confined at home under the care ol a physician or surgeon bocause of a disabling physical 
or mental v'chncss or injury, the Medical Expense Insurance—Extended Coverage on account of that Dependent shall 
not become effective until that Dependent Is no longer confined in a hospital or other institution or confined át home 
under the cora of a physician or surgeon.

The insurance speeiftod herein on account of Dependents is applicable only If the Employée 
is eligible for. has requested, and Is insured for such insurance.

I U U L  KUHBIR MAKE OF EMPLOYEE EFFECTIVE DATE

y

BENEFICIARY

No agent hes authority lo accept or waive the required proof of a claim, nor to extend tho time within which such 
proof must be given.

This certificate is non-cssignable and the insurance ond benctfis ore non-ossignabte prior to o loss. The Insurance 
does not at any time provide paid-up insurance, or loan or cash values.

METROPOLITAN LIFE INSURANCE COMPANY,

LIFE INSURANCE 
HOSPITAL EXPENSE INSURANCE 

. SUPPLEMENTAL HOSPITAL EXPENSE INSURANCE 
SUPPLEMENTARY HOSPITAL BENEFITS FOR PHYSICIANS’ ATTENDANCE 

SURGICAL OPERATION INSURANCE
SUPPLEMENTAL SURGICAL AND IN-HOSPITAL PHYSICIANS ATTENDANCE 

EXPENSE INSURANCE
INSURANCE FOR DIAGNOSTIC X-RAY EXAMINATIONS—LIMITED 

MEDICAL EXPENSE INSURANCE—EXTENDED COVERAGE 
SUPPLEMENTAL MEDICAL EXPENSE INSURANCE 

MATERNITY BENEFITS

Pretiden/.

fon . C 1130-1. IE. « A. 7. «£. «S*. ISC. 2<D. 2<SA, 10 Aug. IW FfÍA4«4 I» U.$A. ^ E x h i b i t  N u n i b o r

(171) # r  A * *  m i o *  « c f t T i r i c A V c  o r  c m t - m c A T «  « v m i.* * C N r  a i u t i n o  t o  t n c  im o í w a n c k  » c r e m i* »  t o  MtumtM m a *HIM eCUVCRtt TO TMC (HPt«VU MfC*«CO TO MtRCtN «OCM CtHTtftC4YC M «OTtrtCATX MRMNINT 1« VOIP.



SUMMARY OF PROVISIONS <£ THE GROUP POLICY PRINCIPALS -EFFECTING THE- EMPLOYEE

LIFE INSURANCE

Section A.
LIFE INSURANCE BENFfIT

If Ihc Employee dies whilo in the imploy oi the Employer ond 
while insured for life Insuronce under Iho Group Policy, the 
amount of life Insuronce in force on account of the Employee ot 
Ihe date of his death shall bo paid to the Beneficiary of record.

Section 6.
• DEATH BENEFIT IN THE EVENT OF TOTAl DISABILITY

1. If the Employoe, while insured under the Group Policy ond 
prior <o his sixtieth birthday, becomes totally disabled as a 
result of bodily injury or diseose so os to bo wholly prevented 
thereby from engaging in any ond every business or occupa- 
lion and from performing ony work for compensation or profit, 
and continues to be so totally disabled uninterruptedly beyond 
the termination of his employment ond until the dale of his 
death, then upon receipt of solisfactory proof of such death 
(and provided no Death Benefit is payable under tho provl-

' sions of subsection 2 of Section C hereof), the Insurance 
Company shall pay to tlie Beneficiary of record the amount 
of tho Employee's life Insurance in force under the Group 
Policy at the date of the termination of his employment, 
provided

(A) that initial satisfactory proof that such total disability exists 
and has continued uninterruptedly for at least nine months 
is submitted either before the termination of the Employee's 
employment (as defined in subsection 1 of Section F hereof]

. or wi*hin one year thereafter, and

(B) that acknowledgment of the receipt of such initial satis­
factory proof is endorsed on Ihe Employee's certificate by 
the Insuronce Compony, ond

(C | that each year, within tho three months preceding the 
anniversary of such endorsement, during the entire re­
mainder of the Employee's lifetime, further satisfactory 
proof is submitted that such total disability continues, and

(0] that upon tho death of the Employee, satisfactory .proof 
is submitted that such total disability continued to the 
date of his death.

If, however, the Employee's doalh occurs within one year 
after the termination of his employment and before any such 
proofs have been submitted, then satisfactory proof that the 
Employee was totally disabled uninterruptedly from the dote 

. of the termination of his employment to the date* of his death 
- must be submitted within one year after the date of his death.

2. All such proofs of total disability and of death must be sub­
mitted in writing to the Insuronce Company at its Home Office 
or at one of its Head Offices on the initiative of the disabled 
Employee or by someone on his behalf, without any obliga­
tion on the part of tho Insurance Company to request any 
such proof.

3. Whenever proof of the Employee's total disability is sub­
mitted, Ihe Insurance Company shall have the right and 
opportunity to have him examined by physicians designated 
by it.

4. If the Employee ceases to be so totally disabled or fails to

submit any required proof within tho time prescribed therefor, 
his rights under this Section shall automatically and imme­
diately cease.

5. If an individual policy of life Insurance has been issued in 
accordance with the provisions o( tho following Section, pey- 
mcnl moy be mode under the provisions of this Section only 
if such individual policy is surrendered to the Insuronce Com­
pony without claim thereundor. In such cose, ony premiums 
paid on such individual policy shall bo refunded by the 
Insurance Compony to the Beneficiary of record of lljor 
Employee.

Section C  -■
PRIVILEGE OF OBTAINING AN INDiVIDUAl POLICY 

OF UFE INSURANCE
1, Upon written application mode to the Insurance Company 

within thirty-one days after either

(i) the date of the termination of tho Employee's employment, 
or

(¡¡] the date of the discontinuance of the Group Policy, pro­
vided such date is five years or more after the effective 
data of ihe Employee's insuronce under such Policy, or

(iH) the date of the cessation pursuant to subsection 4 of the 
preceding Section, of the Employee's rights under that 
Section,

the Employee shall be entitled to have issued to him by Ihe 
Insurance Company, without evidence of Insurability, an In­
dividual policy of life Insurance only, without Disability or 
Accidental Means Death Benefits, subject to the following 
conditions and provisions:

(A) such individual policy shall bo upon one of the forms then
customarily issued by the Insurance Company, except Term 
Insurance, and •

(B] the premium for such individual policy siwll bo the pre­
mium applicable to the class of risk to which the Employee 
belongs and to the form and amount of the‘individual 
policy at the Employee's attained oge (nearest birthday) 
ot the date of issue of such individual policy, and

(q  the amount of such individual policy shall bo equal to (or 
at the option of the Employee less than] the amount of 
the Employee's life Insurance or Death Benefit under the 
Group Policy, as the case may be, on whichever of the 
dates specified in 'paragraphs (i), (it) and (ifi] above is 
applicable, except that if the Employee's life Insuronce 
under the Group Policy ceases because of the discontinu­
ance of the Group Policy five years or more after the effec­
tive date of his insurance thereunder, the amount of such 
individual policy stall not exceed the lesser of

(a) the amount of the Employee's life Insuronce thereunder 
ot thie date of the cessation of such Insurance, reduced 
by ony amount of life Insuronce for which he may be 
or may become eligible under ony Group Policy Issued 
or reinstated by the Insurance Company or by any other 
insurer within thirty-one days after such cessation, and

lb] $2,000.
F w m C JM S -l| I 0 6 9 ) (3)



LIFE INSURANCE—Continued

2. Any individual policy of life Insurance so issued shall become . 
effective not earlier than the expiration of the thirly-ono-day 
period during which application for such individual policy 
may be made. If, however, the Employee dies during such 
thirty-one-day period, the Insurance Company shall pay to 
his Beneficiary of record whether or not the Employee shall 
have made application for such individual policy, the maximum 
amount of life Insurance for which an individual policy could 
have been issued under this Section. II the Employee shell have 
been entitled to make such application pursuant to paragraph 
(iii) of subsection 1 of this Section and shall die within one year 
after the termination of his employment but before his certificate 
shall have been endorsed in accordance with the provisions 
of Section B hereof, then satisfactory proof of the Employee's 
death within such thirty-one-day period and that he was totally 
disabled uninterruptedly from tho dote of th^ termination of his 
employment to within thirty-one days of the date of his death 
must be submitted to the Insurance Company within one year 
oiler the date of his death.

Secf/on D.
BENEFICIARIES

The Employee may change his Beneficiary at any time upon 
written request accompanied by this certificate for endorsement. 
Consent of the Beneficiary sholt not be requisite to any change of 
beneficiary.

If, at the deoih of the Emptoyeo, there shall be more than 
one designated Beneficiary, then, unless the Employee shall have 
specified the respective interests of such Beneficiaries, the inter­
ests of such Beneficiaries shall be several and equal.

If any designated Beneciary shall die before the Employee, 
the rights and interest of such Beneficiary shall thereupon auto­
matically terminate. If, at the death of the Employee, there be 
no designated Beneficiary as to all or any part of the insurance, 
then the amount of insurance payable for which there is no 
designated Beneficiary shall be poyabte to the estate of the Em­
ployee, provided, however, that the Insurance Company may, 
in such cose, at its option, pay such amount to any one of the

following surviving relatives: wife, husband, mother, father, child 
or children, and payment to any one or more of such surviving 
relatives shall completely discharge the Insurance Company's 
liability with respect to the omeunt of insurance so paid.

The designation by the Employee of a Beneficlory under an 
individual policy of life Insurance issued in accordance with the 
provisions of Section C hereof, other than the Beneficiary of 
record of the Employee under the Group Policy, shall effect a 
change of Beneficiary under the Group policy to the Beneficiary 
of record under such individual policy, regardless of whether or 
not such change is endorsed on this certificate.

Section E,
OPTIONAL MODES OF SETTLEMENT

Arrangements may be made with the Insurance Company, 
subject to the provisions of the Group Policy, whereby tho 
amount of life Insurance payable at the decth of the Employee 
will be retained by the Insurance Company and poid to ihe 
Beneficiary in instalments instead of In one sum. Information c6n- 
cerning such Optional Modes ol Settlement may be obtainod 
from the Employer upon request.

Section F.
CESSATION O f  INSURANCE

1. The life Insurance shall automatically cease on the dale of 
termination of the Employee's employment. For Ihe purposes of 
the life Insurance, termination of employment means cessation 
of active work as an Employee os defined in the Group 
Policy, except that in circumstances specified in the Group 
Policy the Employer may deem the Employee's employment to 
continue after such cessation, subject to the terms of the Group 
Policy.

2. Thé life Insurance shall automatically cease upon the discon­
tinuance of the Group Policy.

Notice to the Employee—If you leave work because of total disability commencing before age ¿0, you should be 
sure to submit written proof to Ihe Home Office or one of the Head Offices of the Insurance Company, os required, 
os soon as possible oltcf you hove been totally disabled tor nine months, and in no event more than one yeor. after 
Ihe termination of your employment.

I fCcM.) 
- ¿y/,n . .

Ml



GROUP POLICY No__«SS&5 U* M I ft L .

IN CONSIDERATION
of the application of the Employer for this Policy, s copy of which application is attached hereto 

and made a part hereof utd of the individual wrietep application»-if any—0/ those Employees of

who are eligible h r  the insurance provided hereunder a  accordance with the Formula and Schcd- «
ule of Benefits hereinafter contained, sad in ooosidcradoa of die payment by the Employer of 

the premium doc oa the dateofissucof this Policy and ofthe peymeneofthe premiums due them* * 2

after, durinf the continuance of thia PoCey, 00 the_____ 3rd day of —eh c,
*

.........  Eonth....... — — .— - ----(herein called the doodata), as hereinafter provided, yi '

DOTH HEREBY AGREE -

to pay the benefits act forth ia aaid Schedule of Benefits, with respect to the several Em­

ployees insured hereunder, hi accordance with and subject to die Terms of this Policy.

The Formula, Schedule of Benefits, General Provisions and Administrative Provisions 

hereinafter contained are part of thia Group Policy aa folly aa if redeed over the signatures 

hereto affiani.

Jn  SIUarM  9 li|tm f, die Metropolitan Life Insurance Company has caused t h is ____

Policy to be executed thia......... .................................. day of__....................................

to take effect aa of the. — ..... ______  day o f... ¿Stir.» .A*??.... „whielt

last date b  die date of imuc hereof.

Stemmy. JfagfcOur. ftaUaU.
Oeoep M cjr

Ufa loaaianco— Temporary DlaaHUty Taauraota 
Aanaal XMatribetfan of Divisible Suegfea

fans OXJLaatS «Ml c



SCHEDULE OF INSURANCE AND EMPLOYEES’ CONTRIBUTIONS

cum

MOSfTtAL O R W  
O M U M C I 

fexlASa (OAttT
N N IfIT )*

SUMtCAl OCSXATION 
OHUSANS 
(MAXIMUM 

m n o tt)

MASMUM AMOUNT wmex AN iM n o m  
mat eeN nusvnuaaeäy-«— so*

V »
•OKAl
tttUt*
ANCB

n u o M
fitfm

D.

is1

M*
«tont wot e n s no

«torn Wtfl cans

ii cxnoot
exoouM

OKU

w in ax
0(000*
Q UO U

; All Employe«« »10.00 $10,00*10.00 $215.00 $175.00 $175.00 $0.11 $0.37 $0.37 $0.37

• I ncluding Suppleaeataxy Hospital Benefit« for Physicians' Attendance -  $1.00

~ I t  1« understood and agreed that for tho purpoee of determining affectiv« dato*
o f insurance under the Policy harala applied for, the m itten  requests o f Enployees Insured 
under Oroup Policy No. 9677-0 on Jatuuy 21, 1951 for Personal Insurance or for Personal 
Insurance and Dependant Insurance sh all be deeaed’to be Written requests for Personal In­
surance or for Personal Insurance and Dependent Insuraace, as the ease soar be. under the 

. . Policy herein applied, fo r . •

•i

a -a

t



o
il  Formula

FINITION OF TIIETERM “EMPLOYEES“ £
The «firn «EnipleyeeC ta med bercia. thtU U d«te-ftnlTA l«rA 9I9)W l .on .^ » „ B M C o y * ..°jL Îh P _ Çalt!>d S ta to i___|n

bMlaa..Si«lBlBB-flad..tha.iUnaraI-ialM«taa_aiut_&H]i]MicJ)AxiftAeB-SiLJftâ_^EASZÆ!_____________?

----------------------------------s iX T a s E iJ Œ iT ^ T r t t t— ---- ------------------------------------------
ICIBIUTT OF EMPLOYEES i{ I ’ •

AU prêtent Pmplaym»- .. ------- »  J *  * »  ...... . *
..................................... ...............ace cliyiMc far iwatriirv hereunder — tlic date odiarne ad tiri» Policy. AU other prêtent Employait and new
»flor«« «htU be eligible fer ¡ataran« hereunder ea « w d h t> « f p o r q lq U o n a d th r e a  (S ) montha « f  C ontinu«!«
_____
«année hereunder.

.  Employeti age m a ty  (7M.ar nryr akeU me bc digilrlc for Temporary DiubSity
SEE AMENUMLNTf ?  /  *  /  Ÿ

«izo
«r
rnz

i
r

1TECT1VE OATES OK INSURANCE
Aa Employee may bceaan intured hereunder taly by aukiag written ippGcadaa ea Coma tumuliti  by the Campear. The iaainnce 

i any Employée wba la eligible an the date aditene ut  due FaBey andaba make« m chippBctiica an ar befare aaeb date ebaU beeame afectare
i the date a d '« «  ut  tkia The interlace an any Emplane wba
.cenici eligible niter the data ed iene t i  due Peficy and wba makca each appUcaóaa aa ar belare tfce data ed kit c&giUity, thiU beeaaie cffccthc
i  th e-.....  ......... ........E . i-i. i'........—........... .. ................................ ....... .................... — i , dare ad hit efirtbiSty, protided be it
.traly i t  werk an roch eAeeóve dcre. The iaaannaa aa any Emplaym wba makat aaeb appBcitiaa a t e  dm data at kk eUpbiSty and an ar _  
• faro tba thfatyAm day feUewing the date at  Me cSgihifity. er an ar befare tbe thiityAm  day faUowing dm date ad kit retata te «cara weck 

.» — mi i -  jÿ u w y , i — .  . i w , -  — ................
..........—  -  K ......... .................. .........dite ad roch i ppHniim . proeidcd keiaaedrely at warten ew^riTcttrte date. Any Employee making
iek appuntita after rack tkiny dm  day tad any Emnleyoc rooyplyitf after kla inearenee bereaadtr baa keen diteeatbiacd in attardi nee witk 
ingnph (Í) andar Dtacaanavaact arlam nuae* btlow, name laraiah at kit ana eipenee andean adiaronhiSty ittkitcmry ta Aa Campaay 
feta be may la  inaarod btiatmdir. Any»—* fa— —n» «kenn— «A gfa . — «h........ — - *
......_______ S -—........ ....... ............................ Idate ad the detmeieitiun by the Campane ad the tuAcieney ad each ceidcnea ad iuarabiEry,

-oriiini aaeb laeploytt it activciy at work aa tack effective data. TVe ina intero aa any Employee not ectieciy at en d  an the date when lut 
— M . I . . . . . r »  » o l l  » I . - ! . .  I — . A t lw  A á tM .» . A u lii ,  «e a .  MW H .J . [  day

MOUNT OF INSURANCE
Tbc amront cdianrrictc hereandtr «a any Employee ik il  be in accardtact with tba Sckadale ad Scacdtt kenjaafttr tat fertb and any

icrcaoc—„ .„ A — _________in tkr amount adtudr imprente, in aceartjiece witk laid Schedule td Scarier, dull became cfftcov» ..........___________ ea thn.doVo af thcagn U  aceapcllem________________________________________
—, pmiiilrit bofancdmly « t e o tm  —A «Au»!«» A.«v; idnuo «hon oclfaoly atwroh, rook eb«a|o in tko 

mount ad ¡menace tkall became effettivi aa tbe amt feUewiag_________ È U __________________  ... ——— — ea which kc it actively

«SCONTI NUANCE OF INSURANCE
(a) The Life I»tarace an any Kmpltyta incited hrieaadrr tbaU teme aataatattoSy thirty ant 01) dayi after dm date ad tketeronda. 

imi ad employment ad rock Fmplayw, deep» «  provided ia the acromi pnmgnpk below, Tbe Temperai? Dtaabibty Imwince an any rode 
i-mployeaakaBroaaeaaitmm titlyaatkadam adtba tttmw itwa ad tmploymant  ad rock Employée, eieeptmproeidedia the third pangnpb

Cematiaa adaedo» warte by an Employee ihaB bo deemed« ra tiitetr fee Cromitid iia d h ia f playmcat, e r o ic a  providedin the two

\ Atro tbe Lidi Tetaran knrwndrr.iaeamadtka

odíente o í aba

ü d b íir a S á ñ ñ  b yd w Ê âq il^ 7t»  evidenced tedie Campaay  by tba Employer, 
aaaceanat ad tba life  In ertem katradtraarodtEmpliy m.

ekttiaailtf,lacae»adtka

adro Tcrpivyiu bam active warb an tetmeat af nehmet er injury, ar oa accmiaT
'a r  dm etc langer tkaa____
iaraloyee m ay,fart

an potrolCB ... *— fl-- hmarr ikea 1TT l*f menthe in accanar
armmperory laymff; dm emptoyment ad tack Emyfeyre may, fer the patpatea ad the Ufa Inearenee ketmiedcr.be deemed ea 
ria ad  by the Employ«. T at Ufe Imm an at btraandrr ea roch Eantayec akaU ccaea ddrtymne (St) dati adter die date ad 
y dm Envoyer, meetdeeeed ta the Campaay by the Emplayc^ whether by aoidfcatroa er try ecmecioa ad prendam peym at

Aero the Tnapwery PimMity In eden Employee (m a activa work an account «dticket» ar
iniaqr, thTerorfeymraad auihKinrfciymilun, 6» the pminróa ad the TcniteicaryDimUaily Inronnec bciaemler, be deemed »einrinuc hr  not 
men than the mamaron emnhcr ad wache fer which weddv Tempmary DwaUScy Bcncdtt an  payable bciwndert and, provided advance notice u

».abacero cdta r wph y tidnmhttire  weaken acctiiit cdtca^erify Uy-oiT fee act faegtrthia i
It Mmfeadaa ad ca^daymcat anima and anti the Employ» akaU aaody the Ctmpany ed the 
iB croce te ambe ptowam paymceti aa trcaaet ad the Taa^orery DnakShy lemtincc hen

than thirty ouïe (It) 
* the terminaren ad 
hereunder on rockSajnu____________

employment edroch Eaqdoyie er thaO 
£spbjfct,

(f) The U fe Intanaci ea any Emidnyro bunted bucatrice, who ahcUlime« nm iM  the Employer drat Me browaace rmder th‘n P.iBey
it in ill ibn malia t ill, abili tram thirty -ni fill duri -/MT -----——   ------------1 «f *- TUTctapnary
Dirobgtyim at iaro ca tey  rock RmptoyrethaU be (îiraaticiiwlte r ffe r .......... ............................ ..................... ..........— — -----------------

«  nr1! tn ir tttf dmtaaliaatim < a  r if in ii Fativi» ad »nr Employee ta ambe ommbutioo when due, it  mtuirtd
I adiro iamiaaia biniadtr ihtW Vi It----1 -r1— -  •*- "-yl-y- •L-    ------- 1“~ —*- !‘ ~ l-  !-■><by the Employer, ta the

(r) The Tern)
der tltnU be draacd i

aa any dtaabkd Employee, wba b u  iteñvcá wadtiy beatiti dur the mammam namber cd week»
--------■----*— ■----- ' ' id  inch iammict on auch Employee thafl bc roitttated only if end

g ,  ta the proemiac i ad the tent paregrifh.
__ I__ ~  Irrn ih r dkaU be ditnairiaanl cutamanntlr on the renewal dam■ ■ * -1

t
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1IL SQIEDULE-OF UENEFITS

. elnee
Asouirt af Life 

Ir.auraneo
xookly Twporary 

plaab llltr Eoivflt»

1 Mbontea 6 Rubber Oír laica

•te*y Bstploroao 
i cutiros, Fureaon» Suparriacrr 
i Office ¿aployóse

I 300.00 

1000*00

I T.SO 

10*00

1 f,tatas Aebeetaa Bírlalo«

.ib aod F ila  a«i leroaa * 
roneo and sx o eu tlro a ^  r 300*00

1000*00
T.SO

10.00

yooa «a iacalca ao af Jalr 3» 1*33 1000.00 X X
jw w m » h  < — —  -- ---- — ----  -----  -

¡'I I
Ja « flo reo  aol «rtlvaljr a t «ork ea «ccount of aiakaeaa ar Sajory (oxaapt ao er.plaroe 

la retirad « lili ar ritheut paoalee) ao fha effaatlro la ta  af tMa paliar» «he «aa laeurad 
e palialaa 3<3l*0 and 14dl«0H baaria; detee af Jtto 3» 192Tf paliar 3043-0 bearlns data af 
abar 31« 1323» ar paliar U92«fiB toarles data af jacaat 31» 1933 aa tbc dar tetad latalr' 
aadias tk* dffoctiro data a f tkla paliar akall ba a l le íb le  far Uaaraaaa baratador lo  aa 
n i aquel ta  iba aacuot for tdilob ba «aa latered uadar eueb pallaiaa ao aaeh dar « d  **>ch 
rama abolí bo día continuad «pao bla rotara ta  «arb ar apoo prior aotlaa ta  tha iaauraaae 
aar» bf tba aeplojrar» tbat auab «p leree'e eapleyaeot boa baaa tamiaatad»
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IV. geneiP l provisions

Section / .  Insuring C l au se*— {*) L ire Ik s u x a n c e—Upon receipt by the Company of due notice and proof—in writing—of the death 
if any Employee, while insured hereunder, and upon the surrender o f the Certificate and all Certificate Riders—if any—Issued hereunder to such 
Employee, the Company shall pay, subject to the Terms hereof, to the Beneficiary of record, the amount of Life Insurance, if any, in force on 
account of such Employee at the date o f his death, according to the Schedule of Benefits.

mured l
(i) T cmfoxaxy D isability Insuaance—Upon receipt by the Company of due notice and proof—in writing—that any Employee, while 

I hereunder, has become wholly and continuously disabled, aa a result of bodily inju 
fomiing anv am! every duty uf his occupation, the Company shall pay, subject to die Tcri
DUnhility JWiirfiu to which lie is entitled according to the Schedule of Benefits, during the continuance of sudi temporary disability and up’to the

i the Terms hereof, to such disabled Employee, the Temporary
_.......  .. ring the continuance of sudi temporary disability and up to the

time such Employee is able to eitRnjje in nny gainful ocettpntion or cm|«!oymmt for wage or profit; but in no case shall such Temporary Disability
Benefits be payable for the first__0.P.Y.GR..17.1___________ days of disablement, nor for more than— fo fT ,* 00n  (^ ?7  .. ^ . wrek«

thereafter, for any one dUaliility, , ---------------------- -------- — . --------------------
<UwH of Uw teacát'pajrteR paitaD

^  op .In tho couroo of ̂ nny employmnnt for wage or profit* ________

t r

jl.

it*..

Section 2 . E x t e n o k o  D e a t h B enefit— Upon receipt by the Company o f due notice and proof—in writing—that the death of any Em. 
ploycc formerly Insured hereunder has occurred prior to his sixty-fifth birthday and (a) within twelve (12) months from the date o f termination 
of his employment, as defined by the Formula, or (5) within a  period, beginning with the date of termination of employment, eoual to the time 
during which the life  Insurance hereunder on such Employee had been In force, whichever is less, and upon receipt of further proof—in  writing— 
that such Employee was, from the date o f termination of his employment to the date of his death, continuously and totally disabled, aa a  result 
of bodily injury or disease, to  as to  have been thereby prevented from engaging in any and every business or occupation and from performing any 
and all work (or compensation or profit, and upon die surrender of all Certificates and Certificate Riders, if  any, issued hereunder to such Em ­
ployee, the Company shall pay, subject to the Terms hereof, to* the Beneficiary of record, the amount of life  Insurance, if any, in force on account 
of such Employee a t the date of the termination of hi{ employment, according to the Schedule of Benefits; provided, however, that no payment 
shall he made under the provisions of this Section unless such notice mid proof of such death and of such disability is submitted to the Company 
within ninety (90) days after die date o f such death; norshaU any such payment be made unless this Policy b  in fall force and effect a t the date 
of the death of such Employee.

, I f  an individual policy shall have been issued and become effective pursuant to application made in accordance with the Conversón
Privilege granted by Kcrthm 12 hereof, no payment shall l»c marie under the provisions of the preceding paragraph unless such individual^policy 
•halt he stirrcmlcml to the Company without claim therninrier, in which case the Company will refund to  the beneficiary under such individual 
policy the premiums paid thereon, with interest a t the rate of six (6) per centum per annum.

Section 3. I jmitatiom* on tur Payment o r  T emvoeaxt D isability Benefits—(a) I f  any Temporary Disability Benefits are payable 
hereunder on account of disalulity due to, or accom;umied by, mental disablement, such benefits may, a t the option of the Company, be paid to 

* the Beneficiary of iccurd of the Employee so disabled.

yx '■ Ilgfr-y-vy. ■ .

(<) The Temporary Disability Benefit. sh.U not be payable for any period of disablement for which the Employee is not a id e r treat­
ment by a  physician legally licensed to practice medicine; nor shall such benefits cover self-des traction or self-inflicted injury, while sine or insane.

w  In event of disablement caused by, or rewiring from, a  pregnancy, including rewiring childbirth or miscarriage, not more than six 
(6) weeks’ benefits shall be paid for disablement during and due to n e k  pregnancy.

. (r) I f  the Employee be over age sixty (60) i t  the rime of any sickness disablement, he shall not be entitled to receive more than
„ J il lA E iS 9 tl . .1 1 3 } ../il_________weeks' benefits far sickness disability suffered during any twelve (12) consecutive months.

( /)  Other Limitations..................................................... ....................................... ....................... ....... .— ........... — — ............. ----------- -------

Section 4. P a y m k h t  o r P s c m s u m s— The prem ium  due on and after the date o f iswe of this Policy for benefits provided hereunder shell be 
determined and shall be payable in accordance with Sections 5 and 15 hereof.

Alt premiums falling due under this Policy, including adjustments thereof—If any—are payable by the Employer, on or before their 
respective due-dates, direct to the Company, but may be paid to an Agent or other authorised representative of the Company, in which case the 
Company's official premium receipt signed by the President, Vice-President, Actuary, Treasurer or Secretary of the Company and countersigned 
by die Agent o r other authorized representative of the Company receiving die premium, shall be exchanged for such payment. The payment o f 
any premium shall not maintain the insurance under this Policy in force beyond the date when the next premium becomes payable, except as pro­
vided in die next paragraph.

I f  the Employer has not previously given written notice to the Company that this Policy is to be discontinued, a grace period of thirty- 
one (31) days, without interest charge, shall be granted to the Employer for the payment of every premium after the first, during which period this 
Policy shall continue in force.

If any premium lie not p a ll within the days of glare, this Policy shall thereupon he discontinued, but the Employer shall, nevertheless, 
be liable to the Coni|>any for the payment of all premiuma dicit unpaid, «««ether with the premiums fur the days of grace. If, however, written 
notice is given by the limpbiyer to the Cumpany, during the grace period, that the Policy is to he discontinued, then the Employer almll lie fiahlc 
to the Company for ihr payment of a pro-rata premium foe the period commencing with the date on which die last premium became due and 
ending with the date o f receipt of aueh written notice by tin: Company. j u l v  3  1 4 3 4

S ttlitn  S . R enew al Paxvur.Qt—The Employer may renew this Policy on--------- - i i r . i - i ! -------—----------------and a t each succeeding
anniversary of such date for the term of one year, provided the number of Employees then Insured hereunder is, in the case of a  Contributory 
Policy, not less than seventy-five (75) per cen t of the number of eligible Employees and, in the case of a Non-Contributory Policy, not less than 
the total number of eligible Employees, and provided in either case die number of Employees then insured hereunder is not le a  than fifty (50). 
Renewal U conditioned upon the payment o f the premium* then due a* computed in the manner act forth in Section 15 hereof and based upon 
•uch Schedule of life  Inauu  — i uma and such Temporary Disability |n u if~  “ r m i r  then be determined by the Company.

Employer, apjwvcd by the Company, prer ^ h a o . r o  payable, be changed a t any
ŝ ewiti of “  ** . . . 1 l*  '■ • I
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’LICi J^ O N  is hereby made to the M ti„ -  v 
ified |n  the-schedule of insurance below for t1

n r/layiTA N  LIFE INSURANCE COMPANY /  |a  Croup Policy providing tHeTnsuranoe 
'Ugible Employees (as defined below) of /  J  
y('YBr:STOS-i:<NHATTAH. .INC.-........V /?

(HEREIN CALLED THE EMl-LOTER)SsiLJbsssx._____n address of Employer™™____________  _______________________________
(where ro i t c r  is t o  ee delivered and >rom  w hich  address rremiums are t o  de raid)" 

ire o f business™™™________________U2p.hft!'JtP.Î:L.5îi^^X~!ûlJ.W.?S.ÇSSXSÏS..
(if more than  one business,  state all)

The word “Employee", as used herein, m eansS-X i^l. A4™«™«M&°iS9.».k2 _ia_Î.ir.î.SÎ.iJ...OTJ.l.9ae.4...M ld_________ ________
A ”5P.?M ^5ft„g9.E-l«.gipdL«.™ bjjapJKanh^t.P.ftti.JB»-b-b9.r_hTg.. P iy l» lo n  o f RavbeBtoB -E «nhatt«n r I n n .,_______
-pr-hy..gbS..)lanhftt.-ton„B ub);flg..H te,.„C a..^.ft..gl8.c.orw iji.gon)ornjl;lfla..w hony..om ad„h y _ th eem p io TB r,_________
-Q .lLA .4»H _SfaB ft-«ro3iO gnn-nn.Jdia.A :aln..0.tfi.cj»--and.X !fln.tral-Tarritory .peyToiiR  who s« < H r« en r __________
^aP.i,M 9.4-flDd-60ro.q»aaAfld.^aï:-aftcyi.ceA.by..ilaybiBB.toB--E tn ha t ltin ^ -In c ^ ^ -h u t-ji.n .n o  «««» «H«Tt «„y_______
jm&h..«W ?lflyett..«tm ii ng. JLe aa  ■■than..&IS.jQQ-.pax-»eualc. .ha .. l a c l Hd atL.__________________________________________

ELIGIBILITY—All present Employees______ _____ ___________ ___________ _________________________________________
l be eligible for insurance on die date of issue of the Policy. All other present tn d  new Employees shill be eligible for insurance on the
immediately* following the date o f completion o L ,™ jjlfS A ™ .................. months o f continuous service. The Insurance on any
ale Employee shall become effective in  accordance with the provisions of the Croup Policy. In no event, however, shell the insurance 
•me effective as to  any such Employee on e date on which he is not actively a t work,

SCHEDULE OF INSURANCE AND EMPLOYEES* CONTRIBUTIONS

cuss
1, ( \V

U R
IN SU R A N C E

ACC IDEN T  
A N D  HEALTH  
IN SU R A N C E  

(N O N -O C C U ' 
R A TIO N A L)

w e e k l y

b e n e f it s

ACC IDEN TA L
D EA TH

A N D
D I3M SM -
SER M ENT

IN SU R A N C E

H O SH T A U *
ZA TIO N

EXPENSE
IN SU R A N C E

( d a il y

b e n e f it s )

SURG ICAL
O PER A TIO N
IN SU R A N C E
( m a x im u m

b e n e f it s )

e m p l o y e e s ’
C O N T R IB U ­

T IO N S

-

0enem.n«mt.Jourly.Paid.EwBlQŸ993...
_«.fttnAne.il5AM.wftpJslx-sr_Bfii:8_______ -fcUQOfc. JXQ.,0fl„. —
,M,i [Salaried Smployeea 4i,ooo. .60 menthlv

-

,

• .

It is understood and agreed diet, if  life  Insurance is applied for, the Employees shall not he requited to contrlbutc_BfiCft..
^ ■ ■ ^ to .A .S g ^ _ E g _ f e iS S 9 ^ ._____ of such insurance.
i t  it understood and agreed that, if Accident and Health Insurance is applied for, Weekly Benefits shstt not be payable for the first

___days of disablement™™!^__________ nor in eny case for snore than™ ^^.?.? .? ......weeks.
lerstood and agreed that, if Hospitalization Expense Insurance is applied for, Daily Benefits th ill not be payable for more than 
___days,
urancc herein applied for is nor to replace, nor is it in addition to, any Croup or Wholesale Insurance now or previously in 
or any other Company on any persons eligible for this insurance, nor has any application been submitted to any other Corn­

er similar Insurance on persons eligible for this insurance, except)
of Insurance Company__ Jlanflu™.™—™ -™ -™ -™ ™ — ™~-.™L-________________ ___ ______.......___________

Jac______ Kane....... .... .... ...... ....................... ................... .... - .....................-  Date of discontinuance.___ SoM--------- -----------------
e »greed that the Policy will not become effective unless this applicadoa Is approved and accepted by the Insurance Company at ita 
pffice, nor shall the Policy, if issued, become effective prior to me payment o f an approximate initial premium, and, if  the Employees 
•jontribute toward the initial cost, unless at least 75 percent of all eligible Employees have made written request for insurance there*

Inlums will be paid •..........Ko n th ly _________________ .-------------------------- (annuallt, semi-annually, quarterly, monthly). *
Arance payment, herewith, to be applied to payment of premiums under the Policy herein applied for, when and if issued, $ J.lQQSL™

. i t  agreed that necessary particulars concerning Employees to be insured on or subsequent to the date of Issue of the Policy, end 
loyees whose insurance Is to he changed or discontinued, shall be furnished monthly to the Insurance Company by the Employer on 
s provided for the purpose. •
; .r  •• Pan «ftle . Wow fe ro o y  y hi,__________ *&£*#____________ _dey ofK_ _____ __________________

A *»
'  (Witness)

[ <1911-3—Jan. I9f0—khntsd in u.s.a.

../W

f >
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VM'iïZT'. ip c .
• • KL'N CAL' r o  : r  .'; • V —

a copy of which rnplicat'o • is -»ttacheii hereto anv n.toe a-part here»; f. and in.consideration flf th ç ^ j ¡«5» 

pcvment by the Employer o. ;.;e nitia’-prer.xium an-J ¿'i' -he vaviueni hereafter by the EmployeQ-during * :
• * *l.*;'**r

the continuance of *h« FoÜcv» of rîl p'-orniums w. cn t^ev f»*: Juv ?*$ hereinafter provided**- .*./• 1 ‘
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Schedule A

Attached to Group Policy BO* 8577-0 as a part thereof*

Unit or dang 

Manhattan Rubber Division

Salaried Eoploye33
Eaployeco at Zbeneh, Wisconsin 

— taploycec subject to the Bargaining 
Agreement between îtahnttan rubber 
Workers IndcFcr-ient Union, Inc. 
and the Manhattan Eubber Division 

- —Employees vho ora members o f Manhattan 
ledge 1879, International Association 
o f Machinists

Employees on the Malm Office Payroll

I

1

' /

1.1
v  t



Section 2* lEFlITJETIOn 0? T ,S ^ J.JIQ  "ETilT.OIIZ".— 21» vord "Zrry d  a” as used la tibia Policy noani 
& tuH-tino eoplcaro« tfeo Is directly cssployeS. cad canpenactcd Iter services by the Manhattan a^str 
Etviolon, the Ubltod States Asbaoto3 El vision* the General Acbcstoo uad Bbbbar Dlvlclosu the To»» bestos DLvloloa, or the Vsboah Ei-sision of the Eaployor.

Section 2* J2UGI3ILITr OF EHPIGZ533 FOE IF ^ Z P J.C L  VZ£E3 «¡HIS POLICY.— (A) Applicable to Bnolov« 
of the ’tebaah rivloio:u— Ench Saplayco vha ca DacsaToer 1, 1 3 %  has collated three months of acciv-' 
Etuloted Dcrvlce within twolvo rsonths of U s  date of c^leyasr.t is cll^blo for Insurance hereunder 
on Loccixsr 1, 195&. Each Dsploaraa who has not ccsrplatod ocoh period of ocarsulatod service on 
Decenber 1, 1955 and each Brployce «ployed e-Ibor.;uant to Eesoiber 1 , 1956 p-ha3.1 be fo r
lnouroaco hersuador on the day lr-ic-dlatcly relieving tho date of canplatlon of three «"«"+*- 0t  
accuculated oervlee within twelve ncaths of M o  date cf eai-loymaat.

(®) /»placable to oil ot>xr_S=plo;^ses.— Each Shclcycc who lias coepleted three of
Hw.ii Eg 

y i .l i
_______________on theday iiuiodlataly following the date of ccsplotlca of three s m sZ-js of continuous cervlco*

. is gchzdalo A hereof. —  Hotulthstandla 
cj harsunder on any Enployee «ho m e  :

termination of his employment. Termination of employment, 
for the purposes of Life Insurance hereunder, means cessation 
of active work as an Employee as defined in  Section 1 hereof, 
except that

(i) in case of the absence of an Employee from active work
because of sickness, injury or retirement._5®...5S9*?,.95..
.............. . his employment may, for the purposes of his Life
Insurance hereunder, be deemed to continue until termi­
nated by the Employer, or

(ii) in case of the absence of an Employee from active work 
because of leave o f absence or temporary lay-off, his em­
ployment may, for the purposes o f his Life Insurance 
hereunder, be deemed to continue until terminated, by
the Employer but in no case beyond the????„™ ”7 ^ .® ...a period of (a) ole noai&3 as to an fijsplaye
o f  " a i ' t c d  'S ta td s ''A c b G c to 3 ‘'2aSdM<raj"CSM' i> ^ ‘ 
such leave of absence or lay-off commenced.

In the case of either of the above exceptions, the Life Insurance 
hereunder on such Employee shall automatically, cease on the 
date of such •enninntinn o f his employment by the Employer, as 
evident ed »o the Insurance Company by the Employer, whether 
by n< >t!fieatii>n or by cessation of premium payment on account of 
such Employee's Life Insurance hereunder.

As to th.- Accident and Health Insurance hereunder:—The 
Accident and Health Insurance on  any Employee insured here­
under shall automatically cease on the date of the termination 
of his employment, except that an Employee's Accident smd Health 
Insurance hereunder shall continue during any period for which 
he is entitled to receive Weekly Benefits hereunder. Termination 
of employment, for the purposes of Accident and Health Insurance 
hereunder, means cessation of active work as an Employee'as 
defined in Section 1 hereof, except that

(i) in case of the absence of an Employee from active work 
because of sickness or injury, his employment may, for 
the purposes of his Accident and Health Insurance here­
under, be deemed to continue until terminated by the

o r a  ^TtefiSaths as to any
(2) ctiK .r Li:plcv'.c^ fa llo w in g  th o

¿ i t *  G.L.H. 1931-1-40
PRINTED IN U.S.A.

Section 3. EFFECTIVE DATES OF INSURANCE.—An Em­
ployee may become insured hereunder only by making written 
request to the Employer on  forms furnished by the Insurance 
Company. The insurance on any Employee who makes such 
request on  or before the date of his eligibility shall become effective 
on the date of his eligibility, provided ....... ....................... *  .

...*..........................  X  .............X....
he is actively at work on the dare of his eligibility. The insurance 
on any Employee who makes such request after the date of 
his. eligibility and on or before the thirty-first day following the 
date of his eligibility, or on or before the thirty-first day following 
the date of his return to active work if he is not actively at work 
on the date of his eligibility, shall become effective, provided he
is then actively at work, on  the ..? ...............................................: :
..... X _ ......................X  ....................... X  .
date of such request. Any Employee making such request after 
such thirty-first day and any Employee requesting reinstatement 
of his insurance hereunder after his insurance hereunder has been 
discontinued in accordance with item (a) of Section 5 hereof, 
must furnish at his own expense evidence o f insurability satis­
factory to the'Insurance Company before he may Ik  insured 
hereunder.1 Any such insurance shall become effective, provkk-d
the Employee is then actively at work, on the . . *  .

X 2*
date the Insurance Compariy accepts as satisfactory such evidence 
of insurability. The insurance on  any Employee not actively 
at work on the date when his insurance hereunder would other­
wise-become effective shall beccggÿeffective on the next following

..on which he is actively at work.

Secnon 4. EMPLOYEES’ CONTRIBUTIONS.—No Employee 
insured hereunder shall be required to contribute to the cost 

' of his insurance more than  the maximum amount specified in 
Section 6 hereof in accordance with the insurance in force here­
under on his account.

Section 5. CESSATION OF INSURANCE.— (a )  A s to the 
Life Insurance hereunder:—The Life Insurance on any Employee 
insured hereunder shall automatically cease on the date of the

CONTRIBUTORY INSERT

Î,



t

Insured hereunder on the dote applicable to his unit or class as specified In Schedule A 
hereof ifrn-il be cone effective on the later of (a) the date applicable to hie unit or class 
as «pacified in Schedule A hereof end (b) the date of hio eligibility for such insurance 
hereunder/ provided ho is actively at torn on such later data and if not then actively at 
vork* on the date of his return to active boric* ;

>l'2Us
fbr the purposes of determining effective dates of Accident and Health Insurance "in 

accordance vith Section 3 hereof« all Employees insured in Hew fork State shall be doomed 
to have made written request for Accident and Health Insurance hereunder prior to the date 
of their eligibility therefor*

I .

\

f

9 t



Iii the case of cither oi tfteriibove exceptions,' the Accident a
-  Health Insurance hereunder on such E^phiyeo shall hutomaticnlly v : . Section <5. AMOUNT OF I N S U R A N C & ^ ^ - i f t K ^ ^ 'S r ^  
. ceose on the .datc/bf such jcm lnntion^f^.his emjdpymcnt by the ,r_ ;6llranCe hereunder.on any Employee shall 1*
Employer. its 'evidenced to the Insurance Company by the Em- - ..j  i.;__e v  U s m a s a

(u) The Insurance on any Employee insured hereunder who 
shall have notified- the Employer- that' his insurance hereunder

antf In th« .!>••* >»f sny »than- f "sUvaa an ttia . 4at«.«f eK«n»a In-.'IT
the ENfavMlt (IMUM^Ulltr «t«M -r-

by, the Employer. If any Employee fails to make any contribution • lowing...............
when due,'as required by the Employer, to the cost of his insurances .' T 
hereunder, his insurance thereunder shall automatically cease on '

.'day:...................
S4*Ä:i:Von-which, he is tctivl

...

^ t 'u p r k l*w * n y  decrease la the eoouni of the

(c) The Accident-and Health Insurance on any disabled Em­
ployee insured hereunder shall automatically cease oh the date of- .

ni a m w w M SW M niiaVMMtwaMaawttu fttsM a iltsa a M X tia a .M M M V ilta iiK B iM il ti '**••**“•» |i>••?■>'.* - » •*> • .A* /»•
»*««,»**,.„ >aya»a»aaaaana»ay»a.a»»a<a»aia£aa>»nS«*»»f
•3-'-»v • ;• . ■ • v t

SCHEDULE OF INSURANCE AND EMPWYEES‘, K^XIM UM  O O N ^ y t K « ^ *

/

■ '-v r •-*-

dass
1

Employees of a class o r unit specified 
la Schedule A hereof« except «rach 
Employees at Seenah« Wisconsin 
iloyees at Keenah, Vlsconaln
cyees employed at Manheim« 

Pennsylrania vlth veekly earnings 
as determined by the Employer) of:U>$50.00 or store 

/Less than $50.00
flap]
/*Bap]

Baployees of General Asbestos and 
Rubber Dtvislon - - 
ployees of Raybeatos IMLyisioa 

All ¡father lfcplcyees'__-

life 
Insurance

$h«ooo.oo
3«ooo.oo

3,000.00
3,000.00

2, 000.00 
Sh'IturarQnce'' 
^  2, 000.00 V
..••aV "

' Accident
’ .-Insurance','''' - ...-=*• r.-o-A 

(Weekly Benefit)*
i ; ’- j : -

.•* . . ■' ;j -v-fi '-Vv'«r,̂ ‘ *
. ‘i r f c USHik__ --• ■' $28.00 - »•-'■'%.•■::.**&?<

- - ' 28.00
ga-:»'vss

. ,*~'i *5o Accident and Seeltlv Xnsuraac^ Is provided hereunder for any
enployed la Saw JerSear*v“- r — ' J". ’ fj$Ss

• ■ '
• V  Axqr Edpioyea eoployedln Sew_Tork State -who Soes n o t sake written 

for-Life Insurance hereunder shall be "'insured J^nMjnderfor A^dmat and/“ 
Insurance only. ' ; : y •.

;!? .?  a M f e p * | t
COpTRtUUTOKr INSJiRT



The amount of Life Insurance as to any Employeo of (i) Manhattan Rubber r
Division, (JLi) Wabash Division, or (ill) General Asbestos and Robber Division -:~W r '
retired on or eobaoquent to (1; October 15, 1951, bat prior to tho dote speaified 
in the next following sentence, (li) September 22, 1952, or (lii) January 2, 1953» 
rospeotively, shall be $1,000.00. For the Manhattan Rubber Division, the amount 
of Life Insurance as to (i) Salaried Employees, other then Employees on the Main 
Office Peyroll, and Ennloyoes subject to tho Bargaining Agreement between Manhat­
tan Rubber Workers Independent Union, Inc., (ii) Employees who ere »embers of 
Manhattan Lodge 1679, International Association of Machinists, and (ill) Main Office 
Payroll Employees retired on or subsequent to (i) October 28, 1955, (ii) November 25,
1955, or (Hi) January 1, 1956, respectively, shall be 505? of the amount for which, 
such Employee was insured hereunder on the day immediately preceding the date of 
his retirement. The amount of Life Insurance as to any other retired Employee shall 
be the auount of Life Insurance in force on his account hereunder on tho day Immediately 
preceding the date of his retirement.

r . . .No retired Employee and no Employee of e class or unit specified In Schedule¿a.: 
horoof shall be roquirod to contribute to the cost of tho Life Insurance. Tho amount 
which any other Employee may contribute tc tho cost of the Lifo Insurance shall not 
exceed C0.60 per month ($0.1A per week in the case of fiiy Employao who contributes 
voolcly) per $1,000 of Life Insurance and tho amount which any Employee nay contribute • 
to the cost of the Accident and Health Insuronoo ahull not excood tho premium charged 
for tho amount of his Accident and Health Insurance, subject to such further limitation 
otherwise provided for Employees employed in the State of Now 'fork.

Each Employee whose Life Insurance hereunder is reduced because of his 
retirement, shell have the seme privilege, on the date of such reduction with respect 
to the excess of,

(a) the amount of Life Insurance for which such Employes vus insured 
hereunder on the day immediately prior to the date of such re­
duction, over

(b) the amount of Life Insurance for which such Employee may be insured 
' hereunder on end after the date cf such reduction

•s la epplioable upon termination of employment, as sot forth in Suction 9 hereof*
irti

Contributory Insert (2b) G.L.H.1931-1-A0 
Printed'in U.S.A

■ vi?

■ _ . • ?. >T• y



© ... *7J

S; :- }%

Section 7. INSURING CLAUSES^-(A) Life  Insurance.—  
Upon receipt by the Insurance Company of satisfactory proof, ' 
in' writing, that any Employee insured hereunder shall have died . 
while an Employee of the Employer, as defined in Section 1 
hereof,, the Insurance Company shall pay, subjea to the terms 
hereof, to the Beneficiary of record of such Employee, the amount 
of Life Insurance, if any, in force hereunder on account of such 
Employee, in accordance with Section 6 hereof, at the date of his 
death.

(B) A ccident and H ealth Insurance.—Upon receipt by the 
Insurance Company of notice and satisfactory proof, as required 
herein, that any Employee while insured hereunder shall have 
become wholly and continuously disabled so as to be prevented 
from performing any and every duty of his occupation by cither
___.CA)._jBn7...inJur7..not-.arlaing...Qut..of_t>r..ln.-tha_

___
profit, or______________________

__5>r_fis>!3«paliipnal_di.s9.BSR..lEW> ______________
and that> during the period of such disability such Employee shall 
have been under treatment therefor by a physician legally licensed 
to-practice medicine,

T h e  Insurance C ompany shall pay to such disabled Em­
ployee, subject to the terms and limitations hereof, the Weekly 
Benefits to which he shall be entitled in accordance with Section 6 
hereof, during the period the Employee is so disabled and under 
such treatment, provided, however, that

0 )  in no case shall such Weekly Benefits be payable for the 
first____ JRfWi®.__ _____ days of disability------ --------------

j (ii) in no case shall such Weekly Benefits be payable for more
i than..»*_________________ „weeks for any one continuous
I period of disability whether from one or more causes, or for 

successive periods of disability due to the same or related 
cause pr causes.

■__For a ll d isa b ilit ie s  commencing on or a fter
the ^mpipyee'8 s i x t ieth birthday and with in any
twelve
than twenty-six  weeks* benefits  shall be paid_
in th e  .ease of  an Employee employed in New York 

"Stote"or nt  the Wabash D ivision and In the case 
of Tnyyother Employee, a total of noi more th-an

\

/t filFteen'weeks* benefits shall be paid. 
^ F Q r . d i s ^  
v;rel y t i n f l . 's .h l M b ^

than s ix  weeks* benefits shall be paid: provided.
'however, that no payment of any kind shall be_

made for such d isab ility  i f  the pregnancy exis te d

and Health Insurance hereunder.

a

§  Subject to due.proof of claim, the Weekly Benefits will be paid 
’g  to the Employee leach week during any periods of disability for

w h ich  such  B enefits a re  p ayab le  an d  a n y  b a lan ce  rem ain in g  u n -
§  paid at the termination of such period will be paid immediately 
5  upon receipt of proof.

(3)

‘ Section 8. DEATH BENEFIT IN THE EVENT OF TOTAL 
DISABILITY.— . . - \  u

1. If any Employee, while insured hereünder ànd p riigW his
, . sixtieth birthday, becomes totally disabled as .a’-result of .

. ’ bodily injury or disease so as to be wholly prevented thereby ; 
from engaging in any and every business or. occupation and 
from performing any work for compensation or profit, and 
continues to be so totally disabled uninterruptedly ! beyond ’ 
the termination of his employment and until th e 'daté of . ' 
his death, then upon receipt of satisfactory proof of- such, ', 
death (and provided no Death Benefit is payable under the ,1 
provisions of .subsection 2 of Section 9 hereof), the "in- ;

' surance Company shall pay to the Beneficiary of record the •
L i f e  In s u ra n c e  In  

of  ^ a  t ë rm ïn a -
„b lg- e ^ l c y m a n t .  p ro v id e d  .. •" * 2 3 4

. . . ( a) tha t initial satisfactory^ proof that such total
exists~ and has continued uninterruptedly Toe at" feast 

• nine months is submitted either before the ;ienn iitttibn^ 
of the Employee's employment <as defined in item (a) ofV* 
Section 5 hereof) or within one year thereafter; and’-¡A-’, '

(b) that acknowledgement of the receipt ; of jsuch initié! 
satisfactory proof is endorsed on die Employee’s certifi- ^ 
cate by the Insurance Company, and r : T ;

• (c) that each year/ within the three months preceding the 
anniversary of such endorsement, during • the entire-;: 
remainder of the Employee's lifetime, further^satisfactory . 
proof is submitted that such total disability continues, -
and ‘ ' '

. ■ ' ' . . .  ; ; wt
(d) that upon the death of the Employee, satisfactory proof ; 

is submined that such total disability continued t o t h e -  
date of his death. • ; .

If, however, the Employee’s death occurs within R ieLyçsî^j 
after the termination of his employment-and before' any -  
such proofs have been submitted, then satisfactory proof " 
that, the Employee was totally disabled uninterruptedly from 
the date of the termination of his employment to the date’-; * 
of his death must be submitted within one year after .thé-.- 
date of his death. • . ; -

■ ■ •'. '■ ■'•■■'•A-
2. All such proofs of total disability and of death must be s u b ^ . 

mined in writing to the Insurance Company at its Home ^  
Office or at one of its Head Offices on the initiative'.of the .^  
disabled Employee or by someone on his behalf, w thoùt a n y ^  
obligation on the part of the Insurance Compahy to r ^ u o « ^

’ any such proof. ' ‘ ¿.yi-

3. Whenever proof of the Employee’s, total disability. «  ,sub-j?
mitted, the Insurance Company shall have - the.' right .and v- 
opportunity to have him examined by physicians designated T 
by it. ■

4. If the Employee ceases to be so totally disabled or fails, ttijub^ jj
m it an y  re q u ire d  p roof w ith in  th e  tim e  prescribed th e re fo r ,* ?
his rights under this Section, shall automatical jy^and^im -^ 
mediately cease. V.T: i p

J  - ' '
Printed in ’U.S.A. ■" :
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- All statements made by die Employer shall, in the absence of 
fraud, be deemed representations and not warranties and no such, 
statement shall avoid the insurance or reduce benefits under this 
Policy or be used in defense of a claim hereunder unless it is con­
tained in the written application.

- Section 12. AGENTS; ALTERATIONS.—-No Agent is author­
ized to alter or amend this.Policy, to accept premiums in arrears 
or. to extend the due date of any premium, to waive any notice 
or proof of claim required by this Policy, or to extend the date 
before which any such nodce or proof must be submitted.

No change in this Policy shall be valid unless approved by an 
executive officer of the Insurance Company and evidenced by 
endorsement hereon, or by amendment hereto signed by the 
Employer and by the Insurance Company.

Section 13. CERTIFICATES.— The Insurance Company will 
issue .to the Employer, for delivery to each Employee insured 
hereunder, an individual certificate which shall state the insurance 
to which such Employee is entitled under this Policy and to whom 
benefits are payable, and shall summarize the provisions of this 
Policy principally affecting the Employee.

The certificate delivered to an Employee insured hereunder 
shall be surrendered to the Insurance Gompany after the death of 
the Employee before the Insurance Company shall pay any 
benefits to his Beneficiary. Such certificate must be returned to 
the Insurance Company for appropriate endorsement or exchange 
before the Employee may exercise any privileges hereunder. The 
word “certificate” as used in this Policy includes certificate riders 
and certificate supplements, if any.

Section 14. CHANGE OF BENEFICIARY.—Any Employee 
insured hereunder may, from time to time, change the Beneficiary 
designated in his certificate by filing written notice thereof with 
the.....???.5Bi,.?!??.9.5...9.951P.?5Y.:._.........accompanied by the certifi­
cate of such Employee. Such change shall take effect upon en­
dorsement thereof by th e .._ ^ .^ ® > e ? .„ ^ 5 P .® ^ „ _________ .on
sqch certificate an'd unless the certificate is so endorsed, the change 
Khali not take effect. After such endorsement, the change shall 
relate back and take effect as of the date the Employee signed said 
written notice of change, whether or not the Employee is living 
at the time \of such endorsement, but withtHJt prejudice to the 
Insurance Company on account of any payment mnde before 
receipt of such written notice.

If, at the death of any Employee insured hereunder, there shall 
be nfiore than one designated Beneficiary, then, unless such Em­
ploye? shall have specified the respective interests of such Bene­
ficiaries, the interests of such Beneficiaries shall be several and 
equalj If any designated Beneficiary shall predecease the Em­
ployee, the rights and interest of such Beneficiary shall thereupon 
Automatically terminate. If, a t the death of the Employee, there be 
no ciesignated Beneficiary as to all or any part of the insurance, 

y h e n  the amoiint of die insurance payable for which there is no 
'designated Beneficiary shall be payable to the estate of the Em­
ployee, provided, however, that the Insurance Company may, in 
such casc,;at its option, pay such amount to any one of the follow­
ing surviving relatives: wife, husband, mother, father, child or 
children, and payment to any one or more of such surviving 
relatives shall completely discharge the Insurance Company’s 
liability with respect to the amount of insurance so paid.

If an individual policy shall have been issued pursuant tci 
application made in accordance with. Section 9 hereof; the designs-; 
tion by the Employee of n  Beneficiary under such individual, j 
policy, other than the Beneficiary of record of the Employee > > 
hereunder, shall, notwithstanding any other provision of this ** 
Section to the contrary, effect a change of. Beneficiary hereunder.. . 
to the Beneficiary of record under such individual policy, regarctfeSs1 "

. of whether or not such change is endorsed on the Employee’s ‘ ' 
certificate. ‘ V"

Section 15. ASSIGNMENT«—The Employee’s certificate is 
non-assignable and the insurance and benefits with respect, to 
any coverage are non-assignable prior to a loss under such . 
coverage. ' ...'...

Section 16. REGISTER.—T hel.fes^ .afiO ^C qn® en^_ghaU ' ' 
keep a Register which shall show at all times the names of sill 
Employees insured hereunder and the amount of insurance in ...

. force on each of such Employees, together with the date when tiny . 
insurance became effective and die effective date o f‘any increase 
or decrease in amount of insurance,„..5.?i^._9.£..®,?.i.<L j j ‘ 
R g ffln teg  e a  of  t h e  d a te  o f  I s s u e , o f  t h i s  T o H a y _ „
andcopieo’"of "entries "in* s&3“Hogis‘€o?
o n o n t  t o i i H r a
In s u ro n o e  Company t o  th o  Em ployer*

Section 17. DUE DATE, COMPUTATION AND PAYr j ^  
MENT OF PREMIUMS.—The premiums due on and after the 
date of issue of tills Policy for the insurance provided hereunder_■ 
shall be determined and shall be payable in accordance wid\ the ■ 
following paragraphs.

The initial premium is due on die date of issue of this Policy, 
and subsequent premiums shall be due... .9IL ._ ST-.
off each calender month_________________
.................... ................... „.(herein called the due date) thereafter.,' «

The initial premium due on the date of issue of this Policy and 
the premium due on any due date after the date of issue of this. ; 
Policy shall be the aggregate of (a) the Life Insurance premium >
determined by applying the average..... .?9.9.r.“-s£........'....Life Insur- ‘
mice premium rate then in effect to cadi $1,000 of Life Insurance - 
then in force on all Employees irrespective of age, plus (b) the 
Accident and Health Insurance premium determined by applying'
thc ....n,OÎ 1̂ Y.............Accident and Health Insurance premium
rate then in effect to each $10.00 of Accident and Health Insurance I 
Weekly Benefit then in force on all Employees, including those '■ 
Employees who are receiving Weekly Benefits hereunder (subject, 
however, in either case, to premium adjustments, if any).

Premium adjustments involving return of unearned premiums 
to the Employer shall be limited to die period of twelve months 
immediately preceding the date of receipt by the Insurance Com-!' ̂ . 
pany of evidence that such adjustments should be made. - ■ .

The Insurance Qimpany shall compute an average. ;
_______ Life Insurance premium rate per $1,000 of Life In su ran ce^
as of the date uf issue of this Policy, using the Initial Schedule of ̂  
Life Insurance Premiums set forth in Section 23 hereof,- Which v  
rate shall be the Life Insurance premium rate until such tiiiie na ~ 
such rate is recomputed in accordance with the eighth paragraph. 
of tilts Section. • .> • ■

The i n i t i a l . . _......Accident and Health Insurance! --
premium rate shall be........ ----------- ------— per $10.00 of Accident
and Health Insurance Weekly Benefit, which rate shall be the "

(5) » S ee  R e v e rs e  S id e  ^  «G.UL1931—
POINTHO



an individual policy of Life InsuranCrhas been issued in 
: accordance with the pro virion* of the following Section, 

payment may be made under the. provisions of this Section . 
only if such individual policy is surrendered to the Insurance 
Company without claim thereunder. In such case, any 
premiums paid on such individual policy shall be refunded by 
the Insurance Company to the Beneficiary of record of the 
Employee.

Section 9. PRIVILEGE OF OBTAINING AN INDIVIDUAL 
POLICY OF LIFE INSURANCE.—

1. Any Employee, upon written application made to' the Insur- 
ance Company within thirty-one days after either

(i) the date of the termination of his employment, or

(ii) the date of the discontinuance of this Policy, provided 
such date is five years or more after the effective date 
of his insurance hereunder, or

(iii) die date of the cessation pursuant to subsection 4 of 
the preceding Section, of his rights under that Section,

shall be entitled to have issued to him by the Insurance Com­
pany, without evidence of insurability, an individual policy 
of Life Insurance only, subject to the following conditions 
and provisions: ~
( a )  such individual policy shall be upon one of the forms 

then customarily issued by the Insurance Company, 
except Term Insurance, and

(b) the premium for such individual policy shall be the pre­
mium applicable to the class of risk to which the 
Employee belongs and to the form and amount of the 
individual policy at the Employee’s attained age (near­
est birthday) at the date of issue of such individual 
policy, and

(c) the amount of such individual policy shall be equal to 
(or at the option of the Employee less than) the amount 
of the Employee's Life Insurance or Death Benefit 
hereunder, as the case may be, on-whichever of the

I dates specified in paragraphs (i), (ii) and (iii) above is 
applicable, except that if the Employee's Life Insurance 
hereunder ceases because of the discontinuance of this 
Policy five years or more after the effective date of his 
insurance hereunder, the amount of such individual 

i policy shall not exceed the lesser of
(a)' the amount of the Employee's Life Insurance here- 

t / under at the date of the cessation of such insurance, 
reduced by any amount of Life Insurance for which 

. ; he may be or may become eligible under any Group 
/  1 ' Policy issued or reinstated by the insurance Company

* ' or by any other insurer within thirty-one days after
> l such cessation, and

/  >' (b) ¿,000.
2. Any individual policy of Life Insurance so issued shall 

become effective not earlier than the expiration of the thirty- 
one-day period during which application for such individual 
policy may be made. If, however, the Employee dies during 
such thirty-one-day period, the Insurance Company shall

ui
j Z
oiQ

Ui

1

. . . .  p ay jo .n ts  ne^itciary ot record, wnetner or not the.Em«.
■ . ployee shall have made application for such individual'* 
' - policy, the maximum amount of Life Insurance for which ah.', 

individual policy could have been issued under this Section. - 
If the Employee shall have been entitled to make such appli­
cation pursuant to paragraph (iii) of subsection 1 of t{iis 
Section .and shall die within one year after the termination 
of his employment but before his certificate shall havebeen 
endorsed in accordance with the provisions of Section. 8 
hereof, then satisfactory proof of the Employee’s death 
within such thirty-one-day period and that he was totally 
disabled uninterruptedly from the date of the termination 
of his employment to within thirty-one days of the date of 
his death must be submitted to the Insurance Company 
within one year after the date of his death.

Section 10. NOTICE AND PROOF OF ACCIDENT AND 
HEALTH INSURANCE CLAIMS—

( a )  Written notice of injury or sickness on which claim may 
be based must be given to the Insurance Company within
............. t ---------------!— .....days after the date of the accident
causing such injury or the commencement of disability resBltingr 
from such sickness. Proof of such injury ór sickness must be' 
furnished to the Insurance Company not later.thtm.....54S?.fer...'1,I...:. 
days after the termination of the period for which Weekly Benefits 
are payable hereunder. .

The Insurance Company, upon receipt of the notice reqtured 
by this Policy, will furnish such forms as are usually furnished- 
by it for filing proofs of claim. If such forms are not received by 
the claimant within fifteen days after the Insurance Company 
receives such notice, the claimant shall be deemed to have com« . 
plied with the requirements of this Policy as to proof of claim 
upon submitting, within the time fixed in the Policy for filing 
proofs of claim, written proof covering the occurrence, character 
and extent of the disability for which claim is made. . . ■ .

Failure to furnish notice or proof within the time provided in 
this Policy shall not invalidate nor reduce any claim if it shall 
be shown nor to have been reasonably possible to furnish such 
notice or proof and that such notice or proof was furnished as 
soon as was reasonably possible. ’ IT..' •

(b) The Insurance Company shall have the right and ff|àpo£:
tunity to have a physician designated by it examine the person of 
the Employee when and so often as it may reasonably require 
during the pendency of claim hereunder:____________S - i . -----

X  .... X ...  .....X  x
X ____________X _______________X ______;_________ X  T  . .

(c) No action at law or in equity shall be brobght to recover
on this Policy prior to the expiration of------- .iiftiiJf™—.„..days
after proof of claim has been filed in accordance with the require­
ments of this Policy, nor shall such action be brought at all
unless brought within___ .ttW?.------------years from the expiration
of the time within which proof of clajm is required by the Policy.

Section 11. INCONTESTABILITY,.—This Policy and the 
application of the Employer, a copy of which is attached hereto, 
constitute die entire contract between the.parties and, except 
for nonpayment of premiums, shall be incontestable after one .year 
from the date of issue of die Policy. • v

(4 ) . G.LH. 1931^-1-40
„ .M U N T E »  IN  U A a T
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#

Employees of the Wabash Division $0,747
Employees of the Raybontoa Division O .646

All other Employees 0.620
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——— —■-— „.Accident  and Health Insurance premium 
rate thereafter until such time as such rate is'changed in accordance 
with the eighth paragraph of this Section. .

Ôn written request of the Employer, approved by the Insurance 
Company, premium payments may, if not then so payable, be 
changed at any premium due date of this Policy, so as to be payable 
annually, semi-annually, quarterly, or monthly.

Upon any renewal of this Policy, or whenever the terms of 
this Policy are changed, the Insurance Company may change the
__-B O nth ly--____ Accident and Health Insurance premium rate
per $10.00 of Accident and Health Insurance Weekly Benefit and 
either the Employer or the Insurance Company may require a
recomputation, as of such date, of the average__ m onth ly -.........—
Life Insurance premium rate per $1,000 of Life Insurance, using 
for such recomputation such Schedule of Life Insurance Premiums 
as may then be determined by the Insurance Company and the 
amount of Life Insurance then in force at the respective attained 
ages of the insured Employees on such date.

All premiums falling due under this Policy, including adjust­
ments thereof, if any, are payable by the Employer, on or before 
their respective due dates, direct to the Insurance Company, at its 
Home Office or one of its Head Offices. The payment of any pre­
mium shall not maintain the insurance under this Policy in force 
beyond the day immediately preceding the next due date, except as 
provided in the next paragraph.

A grace period of thirty-one days, without interest charge, 
shall be granted to the Employer for the payment of any premium 
title after the initial premium, provided the Employer has not 
previously given written notice to the Insurance Company that 
this Policy is to be discontinued as of the due date of such pre­
mium, and during any such grace period this Policy shall continue 
in force.

If the Employer fails to pay any premium within thé grace 
period, this Policy shall be discontinued on the last day of such 
grace period, but the Employer shall, nevertheless, be liable to the 
Insurance Company for the payment, of all premiums then due 
and unpaid, together with the premiums for the grace period. If, 
hbwever, written notice is given by the Employ«* to the Insurance 
Company, during the grace period, that this Policy is to be discon­
tinued before the expiration of the grace period, this Policy shall 
be discontinued os of the date of receipt of such written notice by 
the Insurancl* Company or the date specified hy the Employer for 
such discontinuance, whichever date is later, and the Employer 
shall lie liable to the Insurance Company for the payment of the 
pro-rata premium fo r the ixrriod commencing with the last due 
date and ending with such date of discontinuance.

, <
Section 18. AGE.—In the event of the misstatement of the 

age of any Employee, there shall be an equitable adjustment of 
the premium. If the amount of insurance applicable to such Em­
ployee in accordance with Section 6 hereof would have been 
affected by such misstatement of age, the amount of insurance on 
such Employee shall be adjusted to „the amount for which such 

'Employee would have been entitled at his correct age, and the 
adjustment of the premium shall be based on such adjusted amount 
of insurance.

Section 19. PARTICIPATION IN DIVISIBLE SURPLUS.— 
This Policy is a participating contract and the Insurance Company 
shall annually ascertain and apportion any divisible surplus accru-

ing under policies of this class. Any such divisible surplus appor«' 
tioned to this Policy shall be paid in cash to the Employer or,' 
upon written request from the Employer to the Insurance Com­
pany, shall be applied towards the payment of the aggregate of 
the premiums next falling due under this Policy. In either event,' 
in the case of Contributory Insurance, an amount equal to die 
excess, if any, of the Employees’ aggregate contributions toward. 
the cost of the insurance provided hereunder over the net tost of 
such insurance shall be distributed or applied by the Employer 
for the sole benefit of the Employees.

Section 20. RENEWAL PRIVILEGE.—This Policy is issued for 
a period commencing with the date of issue anti ending with the
day immediately preceding__J u l y . . l , .  JL9157.__________ SJ.t on
which date and on each anniversary of which date the Employer 
may renew this Policy for a further term of one year, provided the . 
number of Employees then insured hereunder is, in die case of 
Contributory Insurance, not less than seventy-five per centum of 
the number of eligible Employees and, in the case of Non-Contrib­
utory Insurance, not less than the total number of eligible Employ­
ees, and provided in either case the number of Employees then 
insured hereunder is not less than fifty. Renewal is. conditioned 
upon the payment of the premiums then diielas computed in the 
manner set forth in Section 17 hereof and based upon such 
Schedule of Life Insurance Premiums and such Accident and ' 
Health Insurance premium rate as may then be determined by 
the Insurance Company.

Section 21. OPTIONAL MODES O F . SETTLEMENT • 
OF LUTE INSURANCE.—U pon writ ten" e lec tio n  by th e  ’
....Employee..........  or in the absence of such election by the .
..... Employee......... ., then by the Beneficiary after the'death of .
the Employee, in either case made to and accepted by the Instir- ' 
ance Company, the whole or any part of the amount of Life . 
Insurance payable upon the death of any Employee insured here­
under will be retained by the Insurance. Company and paid to 
the Beneficiary of record of the Employee in the following manner 
instead of in one sum: .

By payment of monthly or annual instalments over such sped- * 
fied number of years (shown in the following table) as may be 
elected, the first instalment being payable infihediately upon the 
death of the Employee. The amount of such’tnstalments shall be 
determined by the Schedule of Instalment Payments Per $1,000 
of I.ifr Insurance in clfect at the date of such election.

INITIAL SCHEDULE OF INSTALMENT PAYMENTS PER 
$1,000 OF LIFE INSURANCE

NUMBER OF YEARS 
SPECIFIED

AMOUNT OF EACH 
ANNUAL INSTALMENT

(P E R  $1,000 OF 
in s u r a n c e )

AMOUNT OF EACH 
MONTHLY INSTALMENT 

(PER  $1,000 OF 
in s u r a n c e )

I $1,000,00 $84.472 507.7*6 42.863 343.2A 28.994 261.19 22.06
5

1A 212.05 17.91
15 113.78 9.61, .
20 81.34 6.87 <

65.24 5.51-
G.L.H. 1931—1-40 *

Printed in U-SA.

/
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Johns-Manville
C O R P O R A T I O N

SB!
Tc l . SOM* 1 3 0 0 Ma nv ille .New  J ersey

October 3, 19U7

V. J . McConnell, M.D.A«»’ t. Medical D irector, In d u s tr ia l Health Section M etropolitan Life Insurance Co.1 Madison Avenue Hew Tork 10, Hew Tork
In d u itr ia l Health Surrey Tour l e t t e r  Sept. 22, 19^7

Ve here a t  Mauri l i e  are very well s a t is f ie d  with theway the Surrey wai conducted a t our Manville Plan t  and the careful manner in  vhieh the records were prepared fo r  our In d u s tr ia l Health Program.
Governed by the findings of your Mr. P a trick  andMr. D ieringer, we are carrying on a  program of Improvement and ex« pact from time to  time to  c a ll  upon your o ffic es  fo r rechack surveys of Improved areas.

Very tru ly  yours

SenJ. P. Stanton Safety Engineer
BPS/dg
Inc.



SUMMAKI FOR 1916 OF TORE OF INDUSTRIAL HEALTH SECTION 

Surveys conducted by Industrial hygiene Laboratory ..................  40
t

Analyses made in Laboratory......................................... 2,494.
Home Office Inspections ........................ .....................  62

Travel Credit.................. '................................$2,405.26

Special inquiries handled by mail or conference............... ......675
(An increase of approximately 125% over 1945)

Literature sent (industrial Health Series) ..........................

Publications completely revised.......................     2
Publications slightly revised .......................................  1
Leaflets revised...... ......................................   2

Other publications written and published................ ....... 3
Conferences in Home Office........................1................. SO

Field visits to Groups............. ....................... .... ./̂ ... 14-
Other field visits..... ................. ........................ 36 -

Meetings attended by staff................. ................... . 6l

Dr. Lanza has been made a member of the Board of Trustees of the 
Trudeau Sanatorium and Foundation.

A ventilation engineer is now available in the Laboratory of In­
dustrial Hygiene for consultation in planning new ventilation and exhaust 
systems and necessary revisions of those in use.

We have secured the services of another chemist in the Laboratory.
The following are a few of the more outstanding research jobs con­

ducted by the Laboratory.



* i
The Rochester Gas and Electric Company was visited by Mr. Fehnel to 

outline and supervise a program for the study of atmospheric dusts and gas 

pollution. The company is planning to erect a new steam electric generating 

plant which will take about two years to build. The Metropolitan is to make 

studies each season of the year of the normal dust counts and supervise the 

study of the dust fall and sulfur dioxide concentrations in the City of 

Rochester before the erection of the plant. After completion of the plant 

and when it is in production, we are to supervise check studies to see if the 

plant causes any pollution of the air which will be detrimental to the health 

of people living in the vicinity of the plant. The Metropolitan was asked 
to do this work by the Rochester Gas Company on the advice of the Republic 

Steel Corporation for whom similar work has been done.

A study was made of the possible exposure of employees to hydrogen 

fluoride generated by the addition of sodium fluoride to molten steel when 

pouring rim heat. The study was made over a prolonged period to determine 

the extent of the exposure of employees before this method of making steel, 
was put into operation. Recently a strike was called at the Ford Motor 
Company due to complaints of employees who had been exposed to the irritating 

fumes of hydrogen fluoride generated at a similar process. It is interesting 
to note that before any new process is developed or any new materials are 
used in the plants of the Republic Steel Corporation, the company requests 

the Metropolitan to make a study to determine the existence of any possible 
health hazards. l.__

Tests were conducted on certain days of the week for three consecutive 

weeks in the carding room of the Manville, Hew Jersey plant of the Johnsr

-  2  -
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Manville Corporation to determine the dust pollution that could be expected 
when carding,and spinning four different mixtures of asbestos and cotton. ^  

This is another example of tests being made by the Industrial Hygiene Labor­

atory of contemplated processes in the plants of our Group policyholders be­
fore being put in production to eliminate any potential health hazards.

Triethylene Glycol Study

In certain areas in the new building (Unit 1) the air supplied to the 

sections is treated with triethylene glycol as a method of air sterilization.

We hare taken air samples in the sections with the impingers and absorption 

tubes and made quantitative triethylene glycol determinations. Considerable 
work was done in checking and adapting the analytical method used. By 

adapting a special filter, we were able to use our Electrophotometer in the 

analytical work in these determinations.

The results of our study to date indicate that the concentration of 

triethylene glycol vapors in the atmosphere is not at the optimum quantity 

and, therefore, no positive results are indicated nor can they be expected 

until the triethylene glycol concentration is increased until it reaches the 

bactericidal or killing range.



/

PLANT SURVEYS '

During the year 1942» nearly twice as many surveys were conducted.

as in 1941» The number of different industrial plants studied in 1942 was 58,

as compared to 30 in 1941« 4s in 1941» firms engaged in manufacturing heavy

metals comprise the major part of the studies, with ore mines second. The

industries studied may be classified as follows*

Metals 62.1%
Ore mines 15.5
Coal mines 8,6
Asbestos plants 8.6
Chemicals 1.8
Quarries 1.7 ,
Wood 1 . 7  /

100.0%
The samples collected in the plants necessitated making 1,536 separate 

analyses in the laboratory. Analyses have also been made, a« in the past, of 

materials shipped to the laboratory from plants of our Group policyholders. These 

tests were mostly for free and total silica. A number of materials used in our 

Home Office buildings has also been analyzed.

In addition to the above surveys, the plants or offices of three
%

policyholders were visited and advice given regarding hazards or medical service.

Requests for plant surveys and information were received from Group , 

policyholders and others in all lines of industry. To give an idea of -the variety



of firms which request this service, the following p.re some of the more 

important firms which we have served:

Armstrong Cork Company
Consolidated Gas Electric Light & Power Co 
Pennsylvania Greyhound Lines 
American Viscose Corp.
Idaho Maryland Gold Mines Corp.
American Rolling Mill Co.
Standard Oil Co.
Union Carbide Co.
American Seating Co.
Humble Oil & Refining Co.
Tennessee, Coal, Iron & R.R. Co.
Elackwell Zinc Co.
Republic Steel Corp.
Kohler Co.
Marshall Field & Co.
Vickers, Inc.
national Enameling & Stamping Co. 
Montgomery Ward Co.
Bethlehem Steel Co.
Pendelton Ship Yards 
Norfolk St Western Railroad 
General American Transportation Co.
Kimball Piano Co.
General Motors Corp.

RESEARCH STUDIES

Ruberòid Co.
Continental Baking Co. 
Higgins Corp.
Atlas Powder Co.
N.Y. Telephone Co. 
International Business 

Machine Corp.
Braden Copper Co.
Florida Power & Light Co. 
Lewisburg Chair and 

Furniture Co.
Norton Company 
U.S. Leather Co.
Virginia Electric & Power 
Caterpillar Tractor Co.

—  Johns-Manville Corp.
Baker & Taylor Co.
Bell Telephone Laboratorie 
A.P. Green Fire Brick Co. 
N.Y. Employing Printers 

Assoc. Inc.
General Electric Co. 
Monarch Machine Tool Co. 
A.sbestos Textile Corp.

Due to the increased number of requests for plant surveys resulting 

from the speed up in production, due to industry’s victory effort, more routine 

work has been loaded upon the laboratory. This additional work has left little 

time for research problems. The laboratory staff did design end construct a / 

new type of centrifugal pump which could operate on A.C. or D.C. current of/

110-220 volts.

TRAVEL C R E D IT

The amount of money expended for travel in the Industrial Health Section 

during 1942 amounted to $4507.57. However, of this amount $4047.63 was paid to 

us by the Group policyholders for expenses incurred by our men in the field while 

conducting plant surveys. Therefore, our total expenditure for travel for the

year amounted to $459.94.



SPECIAL INC.HTRTFS

Nine hundred thirty—seven (937) special inquiries were received during 

the year for information covering a wide ran ge of subjects. This is an increase /  , 

o f 39% over 1941* /

X-RAY INTERPRETATIONS

Before Dr. McConnell left for the Service, he had read and Interpreted 

158 X-rays received from our Group policyholders.

MEETINGS AND ADDRESSES

Dr. McConnell and other members of the staff attended 38 meetings during 

the year 1942. The following addresses were madet

Dr. McConnell me.de an address over Radio Station WABC on "Heat 
Stroke and Other Effects of Health".

Dr. McConnell gave a series of lectures to Naval medical officers 
at a training course in industrial medicine and surgery at the College of Physicians 
and Surgeons, Columbia University. He also addressed the Industrial Hygiene class 
at Columbia University and demonstrated our apparatus for collecting and sampling 
air.

Dr. McConnell continued during the spring semester a class in industrial 
hygiene at New York University. He had to secure a substitute for the fall semester 
due to his induction into the Array. Mr. Fehnel gave a lecture to this class on 
"The Conservation of Man Power".

Mr. Fehnel gave a paper entitled "Health Hazards in Steel Mills" at 
the joint wwnug.T meeting of the American Association of Industrial Physicians and 
Surgeons and the American Industrial Hygiene Association.

Miss Rantoul attended a meeting in Washington of the Committee on 
Standards for Maternity Care and Employment of Mothers in Industry.

L IT E R A T U R E

During 1942, 76,405 publications were sent on request, an increase of 31%

over 1941«
CORRESPONDENCE

The incoming letters to the section during the year amounted to 

2,242, end the outgoing numbered 1 ,368.



COMMITTEES

Members of the section have continued to serve on a number of committees 

which have been active during the year and attended a number of meetings. The 

following are new committees and others to which members have been reappointed 

during 1942.

New committees

A committee has been formed among Home Office building men entitled 

War Emergency Committee, to devise ways and means of equipping the Metropolitan 

Home Office buildings with protective devices in case of air raids. Dr. McConnell 

and Mr. Ferry are members of this committee and attended a number of meetings and 

rendered advice and assistance.

Dr. McConnell has been appointed a member of an advisory committee to 

prepare proposed industrial code rules relating to the revision of the Code on the 

Removal of Dusts, Gases, and Fumes at the New York State Department of Labor.

Dr. McConnell has been appointed a member of the advisory committee with 

Dr. Wittmer and Dr. Watson on intensive post-graduate instruction in industrial 

health by industrial physicians and the Faculty of the Long Island College of 

Medicine.

Reappointments

Dr. McConnell has been asked to serve on the Technical Advisory Committee 

on Sensations of Comfort of the American Society of Heating and Ventilating Engineers.

Dr. McConnell has been asked to serve again on the National Association

of Manufacturers' Industrial Relations Committee.
He was also reappointed to the following committees$

American Society of Refrigerating Engineers Committee on Biology 
Research Technical Advisory Committee on Air Conditioning in 

Industry of the American Society of Heating and Ventilating
Engineers
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Committee on Ventilation and Atmospheric Pollution of the 

American Public Health Association 
Committee on Standard Methods for the Examination of Air of 

American Public Health Association
HOMS OFFICE SERVICES

As in the past, our assistance has been requested on frequent occasions 

by the different departments charged with the maintenance of the Home Office 

buildings. These requests covered advice regarding illumination, ventilation, 

health hazards of different operations and materials used, etc. In addition, our 

office has been represented on the War Emergency Committee, a committee charged with 

the responsibility of plans for air raids in Home Office buildings. This entailed 

a number of conferences and testing of various materials to be used for protection. 

Dr. McConnell was in charge of decontamination procedure in case of gas attack.

He gave a number of lectures on poisonous gases, methods of detection, physiological 

action, first aid treatment, etc. to members of the decontamination squads.

A few of the requests follow:

Information regarding inflammable solvents in use and methods of 

storage in laboratories.

Shatterproof tests on electric light bulbs covered with garinol were 

made to test its efficiency.
Information regarding control of refrigerants in case of a bombing raid.

Analyzed food from Home Office cafeterias.

Advice regarding elimination of faulty plumbing.
Analyzed specimens of urine of claimants for permanent disability.

Reviewed proposals regarding defouling stations on'the Pacific Coast

sent in by Dr. Shepard.
Inspected the Typewriter Repair Room to see if they had carried
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out oar recommendations regarding the use of sodium cyanide.

Information regarding a fire-proofing compound which is effective 

in proventing cloth from igniting and bursting into flame.

Analysed sample of the lacquer cleaner which is to substituted for 
Utility Wash.

used to decontaminate floors, walls, etc. in case of a gas raid.

Temperature and humidity readings of eight of most congested air raid 

shelter areas in Home Office buildings.

Information regarding the composLtion of bottled gas.

Information regarding toxicity of fumes from creosote sprayed on wood in

connection with a double indemnity death claim.

Recommended use of G-M-E 1 mask to be used by the attendant in the 

Sanatorium laundry to prevent inhalation of formaldehyde and ammonia fumes. 

PUBLICATIONS

Report of the survey of the leather industry entitled "Health Hazards

of the Leather Industry" was completed and appeared in the May issue of the Journal 

of Industrial Hygiene and Toxicology. Copies of this reprint were sent to industrial 

hygienists and those particularly interested.

Dr. Fred O'Flaherty of the Department of Leather Research of the University

of Cincinnati arranged for the report of the leather survey to be reprinted in the 

trade journal "Hide and Leather".
Dr. McConnell rewrote his chapter in "A Textbook of Medicine by American 

Authors", edited by Dr. Russell Cecil.

Analyzed sample of Protecto-Hote thinner.

Information regarding the formula for making "supertrooical" bleach
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Ir. Joseph E. ¿bar., tu.iitor of Philosophical Library requested permission 

to use It . McConnell’s article on "Mobilization of Industrial Hygiene for National " 

Defense" (which appeared in the American Journal of Public Health" ?s a chapter 

in a book on "Public Health in War Time".

Lr. McConnell prepared a "Memorandum on Protective Measures Against Common 

Implements of Warfare". This has been given a good deal of oublicity and reprinted 

in the New York State Journal of Medicine. A digest of the article was published 

in "The Digest of Treatment" by J. B. Lipoincott Company. The demand for this 

memorandum has been very great and it has created a good deal of interest.

Dr. McConnell wrote a paper on "Indoor Environmental Atmosphere and Its 

Control" for Medical Clinics of North America. Copies of this paper were sent to 

state industrial hygienists and to a selected mailing list.

Reviewed two articles by Dr. Victor G. Heiser of the National Manufacturers 

Association on "Defense Workers’ Lunch Box" and "Pack a Lunch a Man Can Work On".

Reviewed Chapter II of the 1942 Guide of the American Society of Heating 

and Ventilating Engineers and gave suggestions for rewriting it.

Reviewed paper entitled "Physiological Reactions of Workers in Hot 

Industries with Atmospheric Conditions of Various Relative Humidities", published 

by the Research Committee of the American Society of Heating and Ventilating 

Engineers.
Reviewed pamphlet on "Health of the Workers".

Reviewed article for Nursing Bureau on "Communicable Disease Technique".

Reviewed revised edition of First Aid booklet.

Reviewed instructions to be sent to our nurses regarding their participation 

in air raid emergencies.
Reviewed «pd offered comments for revision of Rabies booklet.
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Hevised our booklet "Air Conditions and the Comfort of Workers".

Reviewed article on "Showers" to be issued by the Policyholders* Service.

Bureau.

Commented on paragraph on "Health Hazards in War Production Areas" which 

appeared in November 1942 Service Digest of Policyholders' Service Bureau.

Commented on new book issued by U.S. Department of Labor, Division of 

Labor Standards entitled "Arranging Shifts for Maximum Production".

Reviewed the revised edition of Conquest of Typhoid Fever booklet.

Prepared an article on "Rocky Mountain Spotted Fever" to be sent to an 

agent who is in Army.

Reviewed Health Bulletins for Teachers for the School Bureau.

Reviewed and offered criticisms on articles prepared by the Policyholders'

' Service Bureau and members of the Welfare Division on health hazards of industrial 

processes.

TH5 INDUSTRIAL HEALTH SECTION AND THE WAR

Since the outbreak of the war and before, there has been a great increase \ 

in requests from industrial firms for information regarding the hazards of processes V 

pnd the toxicity of solvents and materials newly introduced in the plants in connection 

with the war effort. The following requests were received from firms and individuals

so engaged.

Surveys
Ruberoid Co. (survey of four plants) - make asbestos roofing for 
' -• government projects. ~
Republic Steel Corp. (recheck surveys of all plants and mines) - make 

- —  shells and all kinds of steel

Blackwell Zinc Co. (survey of two plants) - supply zinc for war projects.

Geo. D. Roper Co. - make shells



General American Transportation Go. - make P.T. boats •

Sundstrand Machine Tool Co. - make me chine tools

Maremont Automotive Products (make springs and mufflers for tanks)

Asbestos Textile Corp. — make cloth and brake linings for government
— - , | _ ____ _.<t

Onion Carbide Co. — (requested surveys of seven plants) - alloys for 

making steel___

Kimball Piano Co. — make desks for the government 

Armored Force, Fort Knox - study of armored tanks and army trucks 

Armstrong Cork Co. — shells, insulation, linoleum for battleships, etc. 

Walter Kidde & Co. — fire extinguishers 

In addition to complete surveys, eighty nine requests for assistance were 

received from the above and other firms and individuals and from Navy and Army 

bases. These requests covered such subjects as adjustment of workers to changing 

shifts; relative hazards from electric shock from the use of alternating and direct 

current in welding; toxicity of emulsifying or wetting agents, chlorinated paraffins, 

end barium peroxide and other compounds; information regarding a twin chemical 

cartridge mask; hazards of explosives manufacture; hazards of handling TNT; sub­

stitutes for tetrachlorethane in airplane factories; recommendations as to how to 

hpudi<=» an epileptic and fit him into industry; information regarding hospital-bed 

reauirements in city to take care of increased personnel due to war work.

There has been a very increased demand for our booklets on welding, first 

aid service in small plants and the first aid booklet. The requests for assistance 

on methods of maintaining the health of personnel hare also increased.

-9-
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in 1941 Dr. McConnell was appointed a consultant of the United 

States Public Health Service to make a survey of the medical facilities available 

in industrial plants. This work necessitated consulting with the Directors of 

State Industrial Hygiene Divisions and visiting plants in Philadelphia, Pittsburgh, 

Jersey City, Tenton, Bayonne, Baltimore, Harrisburg, Lancaster, Lansing, Chicago, 

Louisville, Indianapolis, and Boston. In localities where these representatives of 

the Industrial Hygiene Divisions were to make the visits themselves, Dr. McConnell 

discussed with them the survey form to be used, methods of presenting the survey, 

etc. He personally made visits to 49 plants in different sections of the country.

Dr. McConnell reported for active service with the War Department 

on August 28, 1942.

TESTIMONIALS
Attached are copies of several letters which express appreciation 

for our service.
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rise to ceiling height. This was particularly evident in crane operator* s ' 

cabs over the gas—fired soaking pits in steel mills and over galvanizing pipe 

operations where the men were exposed to excessive concentrations of zinc and 
lead fumes.

»

In addition to the above, the plants of three Group policyholders were 

visited and advice given regarding hazards or medical service.

Our policyholders have continued to send in for analyses, mostly for 

free and total silica, materials constantly used in the plant, as, for instance, 

bricks used in blast furnaces, pre-heating furnaces in steel and iron foundries, 

as well as abrasive powders used in the plants« We have also during the year 

analyzed materials used in our Home Office buildings«

Requests for plant surveys and information were received from Group 

policyholders and others in all lines of industry. Some of the more important 

firms which we have served are:

Allis-Chalmers Mfg. Co. 
Milwaukee, Wis.

Combustion Bigineering Co. Inc. 
New York City

Idaho-ttaryland Mines Co.
Grass Valley, Calif.

s / Johns-Nanville Co.
New York City

Sear8-Roebuck & Co.
Chicago, H I .

Standard Oil Co. of N.J.
New York City

Armstrong Cork Co.
Lancaster, Fa.

Otis Elevator Co.
Yonkers, N.Y.

Union Carbide & Carbon Co. 
New York City

United States Leather Co. 
New York City

Electro-Metallurgical Co. 
Alley, W. Va.

Rochester Gas & Electric Co. 
Rochester, N.Y.

Congoleum-Nairn, Inc.
Kearny, N.J.

Electric Storage Battery Co. 
Philadelphia, Fa.

Clearwater Mfg. Co. 
Clearwater, S.C.

Continental Baking Co.
New York City

* * * m m m m



Caterpillar Tractor Co. 
Peoria, 111.

Monsanto Chemical Co. 
St. Louis, Mo.

General Electric Co. 
Hew York City

St. Joseph Lead Co.
New York City

Curtis-ïïright Corp. 
Caldwell, N.J.

General Motors Corp. 
Detroit, Mich.

Chrysler Corp.
Detroit, Mich.

Ralston Purina Co.
St. Louis, Mo.

Colgate-Palraolive-Peet Co.
Jersey City, N.J.

Carnegie-Illinois-Steel Corp. 
Pittsburgh, Pa.

Certain-Teed Products Co.
New York City

New York Employing Printers Assoc. Inc. 
New York City

Requests for assistance were received from thirty-two states of 

the United States, three provinces of Canada, from China, Santiago, Chile, 

and from Honolulu, Hawaii.

TRAVEL CREDIT
Although our budgetary allowance for travel during the year 1941 

amounted to $4,000, our actual expenses for travel amounted to $239.67. Our 

gross expense for travel amounted to $3*366.85, but credits received from 

Group policyholders for incidental expenses incurred while in the field amounted 

to $3,127.18, making an actual expenditure of $239*67.

RESEARCH STUDIES
A method for the determination of aniline was developed in order to 

determine the exposure of employees in a dye house at a cotton mill insured 

under a Metropolitan Group plan.
One of the large Groups engaged in the manufacture of steel uses 

bricks of a high amorphous silica content for furnace linings. Methods for the

determination of crystalline free silica are fairly well defined, but the



determination of amorphous free silica in combination with combined silica,
%

presents a very difficult problem. A fairly accurate procedure was developed.

Acrolein, a substance very irritating to the respiratory tract, is 

given off on the heating of animal and vegetable fats. As the binder used in 

core making contains high percentages of linseed oil, acrolein is present 

around core ovens and in the atmosphere of the foundry after pouring the moulds. 

A method for the sampling and determination of acrolein was developed.

Investigations of unsanitary conditions and possible sources of contam­

ination were made of the plumbing system and in the Commissary Department of 

the Home Office.
Portable equipment was built for air sampling, using higher voltages 

for use in field surveys. Equipment for use on 25 cycle alternating current 

was perfected.

Studies are in progress of methods for decontamination in case of air 

raid gas attacks and for the control and protection of refrigerating equipment. 

SPECIAL TNOIIIBIES *"""
Six hundred seventy-four (674) special inquiries were receuved during 

the year. The information requested covered a wide range of subjects, such as 

the inauguration of a system of pre-employment and periodic physical examination ¡, 

installation of a medical department, toxicity of certain solvents, gases, and 

fumes. Many were occasioned by cases of illness among policyholders and cert- 

ificateholders, usually chronic and severe, and are pleas for information as to 

where skilled and honest diagnosis can be obtained. All these queries are 

carefully considered and the effort is always made to put the individual in 

touch with the nearest competent medical treatment.
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X -R A Y  IN T E R PR E T A T IO N S

ffa have been continuing to read and interpret X-rays of the chests 

of employees of our Group policyholders. Five hundred twenty-five (525)
f it- llll-r —TP    ** * '  '   I i f . i  I I  |

were received during 1941*

MEETINGS AND ADDRESSES

During the year Dr. McConnell and Mr. Fehnel attended 28 meetings in 

different sections of the country. Some of the papers presented included the 

following*

"Mobilization of Industrial Hygiene for National Defense" - 

Chairman* s address of the Industrial Hygiene Section of the American Public 

Health Association.
"Resniratorv Diseases and Ai-r Conditioning" - Second Symposium 

on Industrial Health held at the Medical College of Virginia*
"Medical Service in Industry" - Address before meeting of the 

Pharmaceutical Advertising Directors Club of N.Y.
"The Potential Hazards of Some of the Newer Solvents." - pre­

sented before meeting of the Medical Society of the State of New York.

Lecture on volatile solvents before a class of Navy medical 

officers at the College of Physicians and Surgeons.

Dr. McConnell addressed Dr. Flinn’s class at Columbia University 

on "Ventilation and Air Conditioning". This class is composed of graduate

students in industrial hygiene.
Dr. McConnell addressed a group of 96 foremen from the two 

Camden plants and the Philadelphia plant of the Armstrong Cork Company.
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Due to.Dr. McConnell's appointment as Consultant to the Division of

©  Industrial Hygiene of the United States Public Health Service, it was necessary

to decline the following speaking engagements:
»
1. Annual meeting of the National Safety Council - paper on 

Health Hazards and Their Correction in the Leather Industry.

Mr. Herbert L. Clover, Industrial Relations Dept, of the 

International Shoe Company also asked that Dr. McConnell give a paper on the 

leather industry at this meeting.

2. Home Office Underwriters meeting - paper on the leather industry

3. American Conference on Industrial Health — paper on Health 

Service in Small Groups.

A. Massachusetts Safety Council - dinner meeting with industrial 

key safety people.
5. Invitation to act as Chairman of Cold Committee of the America:. 

Association of Industrial Physicians and Surgeons.
6. Discussion of paper "Health of Executives", Association of 

Industrial Physicians and Surgeons and American Association of Industrial 

Hygienists at Cincinnati, Ohio.

LITERATURE
During 1941, 23,855 publications were sent on request. Of these, 

20,189 were sent out through Welfare Division order, although a letter of

transmittal was sent from this office.

CORRESPONDENCE
The incoming letters to the section during the year amounted to 1,980 

and the outgoing numbered 1,190.
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V.

COMMITTEES

la addition to serving on a number of committees -which have been 
active during the year, Dr. McConnell and others have been asked to serve on 

several new committees and reappointed to others in the year 1941.

New Committees

Mr. Fehnel has been appointed a member of the Constitutional 

Committee of the American Industrial Hygiene Association.

Mr. F e n y  has been appointed a member of a committee to draft 

a constitution and by-laws for the Greater New York Section of the American 

Industrial Hygiene Association.

Re-annointments

Dr. McConnell has been reappointed a member of the following

committees«
American Society Heating and Ventilating Engineers — Technical 

Committee on Air Conditioning in Industry.
American Society of Refrigerating Engineers, Committee #2 Biology. 

American Society Heating and Ventilating Engineers - Technical 

Advisory Committee on Sensations of Comfort.
American Public Health Association - Committee on Ventilation and

Atmospheric Pollution.
American Public Health Association - Committee on Standard Methods 

for the Examination of Air.
Mr. Fehnel has been reappointed a member of the membership committee 

of the local section of the American Industrial Hygiene Association.
Miss Rantoul has been reappointed a member of the Committee on
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Standard Practices in the Problem of Compensation of Occupational Diseases for 

the year 1941»
HOME OFFICE CONDITIONS

Our assistance has been requested with increasing frequency by the 

different departments of the Home Office building charged with maintenance. 

These include queries regarding illumination, ventilation^ health hazards of 

different operations, etc. We are also assisting with plans for air raids, 

especially in connection with decontamination procedure in case of a gas 

attack.

An idea of the range of these activities will be seen from the

following*

Analyzed cleaner materials used in the Home Officej made 103 analyses.

Inspected exhaust hood. Recommended new type respirators.

Inspected complaint of cyanide cleaning bath in typewriter repair room.

Investigated use of carbon tetrachloride in Transcription Division.

Visited the Employment Section of the Personnel Division and the office 

of Mr. Wilson and Mr. Cunningham.. Made recommendations re illumination.
Analyzed materials which were reported to have been used by a porter 

suffering from dermatitis.
Inspected illumination in new private dining room for executives.

Inspected complaints of ammonia in water supplies of Main Building.

Tested two sections of pipe from Printing Plant to determine cause of 

pipe failure. Tested also for corrosion pipe from Unit Ho. 6 pantry, warming 

cabinet and steam return line.

\

I

I

i
i **
•<!
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Visited a section where multigraphing machines are operating. A 

solvent (consisting of 90% ethyl alcohol and 10% acetone) is fed to a wick of 

these machines.

GROPP HEALTH CLAIMS

We have continued to cooperate with the Group Actuarial Division 

in an attempt to ascertain the cause of the poor claim experience of a number 

of Groups.

POBLICATIONS

The booklet "First Aid Service in Small Industrial Plants’1 has

been revised.
The leaflet "Hygiene for Working Women" has been revised.

Dr. McConnell prepared a paper on "Hie Industrial Health Service" 

for the Metropolitan Underwriter.
Reviewed proposed revision of American Welding Society welding

handbook.
Reviewed article on Tuberculosis.

Reviewed revision of booklet "Industrial Safety Education in

Schools".
Reviewed outline of Mis. Bigler* 6 handbook on nursing.

Reviewed and suggested changes in paper for Executive Service 

Bulletin on control of hazards in defense industries for the Policyholders' 

Service Bureau.
Reviewed revised edition of "First Aid".
Reviewed first draft of the "Report of the Workshop on Camp 

Standards" of the American Camping Association.

we.' j'n
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July 3, 1 9 U

DR. f e e a t :

¥ ' I think it would be highly desirable, if you can arrange 
go with Mr. Fehnel to Thetford Mines. You could muteiially 

supplement his observations by paying some attention to general sani­
tation, bousing, medical supervisionif any, etc.

it, to

T.nen is Kr. Fehnel visiting Canada anc what contacts is 
he '¿-king? Si. Barrett sp-oke to me about this, but I do not have a 
record of the Detailed plans. Mr. Eariett said he would clear Fehnel's 
contacts with Ur. KcDonald, by sending him a note regarding them, and 
by sending copies of the same to Dr. Burnette and to me.

The simplest procedure would be to discuss this tith Kj .Eairett . 
ano have him include a reference to the Thetford Kines contact in his 
memo to Hr. McDonald.

If you have an opportunity before the visit to discuss it 
further with Dr. Burnette when he is next in the Home Office that would 
be desirable.

It would no doubt be desirable to write to Dr. Tuxgeon. I 
ussui.1* he is Director of the Provincial Division of Industrial Hygiene.

One other important issue remains and that is the attitude 
of the Johnson Mine Company. Are they at a n  aware of their unfavorable 
tuberculosis record? I suppose they are, as their rate is being increased. 
Have they asked the Company to make a study? If not, their cooperation or 
at least acquiescence should be secured before we visit the place' .
Ur. Koreeroft might know about this factor, though I expect it may have 
to be cleared through Kr. Barrett or the Group Division.

Third Vice-President.



November 11-th, 1944

Vandiver Brom, Saq., 
General Attorney,
Ex3native Office«,
Johns-lianvi lie Corporation, 
22 East 40th Street,
Se« York City-

Dear Vandivers- RE: CLINIC AT THETFOHD (ASBESTOS
CORPCRATION LB1TLD; BELL ASTSr&TCS MIKES LIiaTED AND 
JOEKSCiPS CbKPAKY)._________

Dr.Cartier, whom && you know vaa 
highly recommended by Dr.Gterdn&r and aloo by Dr. «fae&tley 
of iiew York has finally accepted the appointment as of 
this date and it has .eccured to me that it would be im­
mensely helpful fer him to attend the Pittsburg Air 
Hygiene Conference if arrangements could be made ac- 
ccrdinly. I wonder, therefore, if without patting you 
oat too much an invitation could be arranged Cor 
Br.Cartier. • ^

i
Youre faithfully,

i; 33
IVAN SABOTUHN

C.P. Dr.Wheatley 
Nr.Sherry



Dr. McConnell 
Welfare Division 
Industrial Health Section

*
V.

Ret 43-G-2 - Johnson* 8 Conpany
Ihetford Mines West, Quebec

I wrote you on May 27th, and asked that you 
or Kr. Fehnel inspect the plants of this company. Since 
this memoraudum was written,we have been asked by our 
Canadian office to approve an offer of Accident & Health 
coverage. In view of the unfavorable experience with the 
Life coverage, we do not want to make a quotation for 
Accident & Health coverage, until you have had an.opportunity 
to advise us as to the occupational hazard.

The group is not large enough to warrant the 
expense of a special trip to Thetford Minos, but we would 
appreciate your making an investigation as soon as you 
conveniently can.

June 7, 1935
GV.F/D3

V 1 K
G . Fi/6hugh, Supervisor 

Actuarial Division 
Group Life & Health Section

K. m ^
i /♦
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Dr. G. U. T.'heatley 
Assistant Medical Director 
Medical Division

Sometime ago this Division referred numorouE groups to Dr. McConnell 
vr:io had a survey made of tho health conditions, and was at times able 
to make recommendations to our policyholders for improving these con­
ditions.
Johnson's Company is a concern who bos our Group Life covornro. This 
concern quarries utnJ manufactures asbestos. During the lust three 
years we have paid 28 claims of v.hich 13 deaths were due to tnborcu- • 
losis. It seems quite possible that tbi;- high tuberculosis rr.te is 
due to conditions on the promises ol' tho policyholder. You mi-ht con­
sider it worthwhile to have a survey aide of this group oimilrr to the 
ones Dr. McConnell made on other groups in the poet;

Our number on this policy is ¿3 G S r , The location of the firm is 
Quebec, Canada.

..... r $ . M *
Grouo Life « Health Record fee turn

Actuarial Division

June 13, 1944
GM/ch



—i il il il 0 R A N D U U i-

TOs Mr. O'Keefe, Actuarial Division 

iROMi Dr. McConnell 

DATE» May 27, 1936

SUcJACTi The Johnson Company, Thetford Mines, Que. Can.

The report of the survey of the Johnson Company is attached. 
During our last visit it was noted that a number of the men were in the 
upper age groups, some in their sixties and seventies. They are French 
Canadians and all looic to be undernourished. I would not expect to find a 
very good claim experience.

Assistant Medical Director



ÇK
i"r4

«.
#• •■« «
4>
S*
§

‘.'■'“'A

S
J
\
Ì

*W

B

es

S3

»3

•â
O

i
7$

£7*
«*Ç.â
U s

¿*s¡*«*t hr ; t~i a

K  i f ?
u i K i.. i»; a i -

C
îi

s 
ia

 l
a

 r
cç

ly
 t

a 
jr

ew
y 

la
ti

o
i*

 o
f 

.t
at

u
ai

 l
o

th
.



#
Q k

3 k  5>+* o ̂«M

f!
»-1

£
o fi g
v< Ú j.) r* v
(il'- 8
&13 ■*> î.i>i?J £
Ï* p:

r* ?!*^  ?
f: c- »I J « c? t< J? .-1\i ti I • »li f ; {.* C ' « * C.‘ v*“ , v.i '

a

l

-,r ’ v
R°.>>
s « a**T«a ■ ' n

n < j *

rÍ :

O•O

<»rrì

t\

r.it ‘
•3* ?î

•r -5Î Ï?
* h i»

'A if P
af-« i4 oOf-» ■-. M

4 ^ 1  

f l l “
g ? 5 â
Ì5 n tí .** «ci ■*? s > j * * »n<» p  |5

£  {■ V
^ a  a

: t-i-;•> «s

O
c>;  )  
’ . I  
:î

K

»
g
*£>&

á
g

»>

UU
*

Ii '
î?
tî

«
»

s

<-
„*

$
f io
f»
h-#
«

r * .  I« :

4 '



■«ret .'7, :?

Mr. X. S. KlglBbothaa, President, V. A. Casa It Son Jiff. Co., Buffalo, M. I .

Paar Mr. Flciabothaat
Thank you r-ixy auoh ladaad for you* 2 «♦ .tor of March 25, encloalag eojy of the .ne you «rota to Dr. Pencoart.Z «a -rory {lad to laarn that you «era aueeaasful in t t i a  cu lt, fra  alllceala daage su it situation la  getting «or* dari«us dally and i t  la  a aatt -r of treacaloua importance to ha«« a Jury recognise the value cf % f i le , backed by really  f lra t elaaa expert testiaooy.
Kith bast regards,

Sinee-ely youra,

A. J .  Lansa, M...
Aa^ldtHOt Kn- .ioil irocter



J r • a « « •  u o i z e
Ustropolitan life Insurance Cc. -«'•* .1.- -Poison -venue 
i%** ior> City

ieer ¡ir. r.z» '•
* t our aeeting la ldi«*ukee 1 entirely overlooked t r i . .^ a t; u. the subject or cheeking absentees froo saplcyaent «no 1 an wondering i f  you could « r ite  cm a t one« te llin g  a« hoe thet situation is handled In Picker, OJclthona.
1 have bean rather under the impression that If I t  eventually is  decided thet ee have to  or^int** *n «¿’■ ninatloe c lin le  our* selves, that thet c lin ic  could also be used as the base for tue cheeking of absentees, f i r s t  by having a l l  absentees re* ported to the c lin ic , and having than then chocked by soae *»n- ployee on a cotoreyele and i f  absence is  due to illness then send a doctor out on the eaee. If you a l i i  giva ue th is  In- fornation I t  a i l l  eartalnly  ba appreciated.

Youre very truly,

3Juo<echjL.e 11
ihtneper, Cleir: h*pertrser.t



I e

Jom U , . t u

I r .  Barata t o t t ,  t r a »  ( bimtAm t ,  I t tN p o I l t«  Lifa Xaauaaao O afpT i

»■* wrttt li a «ita «nf af a latta «Mah Z tea» Jaat «ritta« ta ta« tatari# af tta i f W » i  tatari UaMll* Xaaarwaa« ti«ta« X rali »««far tat ttar tali tkia lattar «rfltatial ami ttalr ra fra»«
X «a atalac jw a tair «at arij- far /aar ra aiiM tat tarara jn rifkt tata ta etra it ta Sr« Talk, yratahly tta m & w w  tatari «111 ria« it ta Ma a«7W ‘ taila tta alf a tana la Mirata! la aat atriatl? aayaraWa ta fiatar, aaaarttalaaa X ttaofta it riffe* ta «arti «Mia far ttaa ta «ritrattai ara «f tta iifflaoltlaa ttat rigtt •rlaa« X ta aat Mah ta gita aafbaij aonaaza, aar ta 

X «klak ttora la aar aaaaa far ala».
litk toni ragaita,

tlaaaraly youra,

i f i l i t u t  «adieri Director



14, IMI
I r

Ir. 1. S. liwh]<> lasafer,
cíala D i a t a a t,fctul LltUUtf Im w - m  Cespasr»hu«, Vleooaala.

Osar I r .  Kaaehlat
titta wfiraiM t» jm r  lattar ef issa 1.» thè flaher Oliala tu aet eoaewaed la aajr ear «Uh aheeataelaa. Xta fhsttloas a«r« limitad te tastili lag applica*«a far aaplersaa«, tassi physieel cxuiaetlo* ef theaa aapleyed, aai «ha traataaat ef raeraal distase. The setter ef ah* saataalaa «aa haadlad dlreetly bjr «ha «ariosa aespaalaa aa la eseteaery every-

MlleX apprestate yoar re— ite la rag»* te ah antri se «f abaeeteelaa aad realità «hai frea «ha vUtpalat af afflelesoy, it «oslé he «he satani thlag to de, X partasally aa 1 «allaad te thiak «hat froa «ha flaiyeiat af niiillay lt «asid ha «all te aaaaldar «07 earefally «ha «¿Testacee aad illaadvaalafaa af «ha pia* ras aaatlaa. Tha hlataiy af «ha darsi opsaat ef aedl» aal aervlee la ladaatqr la «ha pac« «as er flftaea raara la fall ef any iiitma Mare hittar raaaalaaa« haa beai arasaad «f «he stUlaaties af piasi aadleal dapartsaata far aaa sadlaal parpo ett.
Tha «sa «hlsf# «ha« hsas arasaad «ha aaat reeastsast asd basa aaasad «he sea« «rashla aa« (1) salse tha phrelaàl assdsatlos «a <at rld af as- daalrsblaa asi «has salatalalac a «lidi Usi asi (t) salsi «ha sadlaal daptrtsaat ar Ite para— al «a ahaak abeasteain. Xs vacati «a «ha first ltes, lt la «a«a «hst «ha aasaaatloa acalma« sarleaa IsdastrUl aerporatiosa «ha« they «aai «ha phreleil —  tsatina aa s hlaek Usi aae la aaay aaaaa safasadad. Xs athar aasae, partiaalarlr is «ha Vaet, lt aaa trsa sd li set asir «esaaia» aad af trambia bai . «ha ili affetta ara fall «a «hla dar 1* these leealltlas «bara «Ma ssa issa, la recard «e «he eooaad ltes, lt haa beoa aad poeeibly stili la thè praetlee la eei>* tais lerce eerporstloae «a stili aa Tialtlaf sere lag «a ahaak sp abaeateelaa. ftli alea prorakee latesaa raaaataaat asd preetleallr shlll fi aa tha prepar fnetiaoUg ef thè asraee aad thè deatara. Xa ear na letropelltas laralac Servita, ■fee-e thli la extended «e |nap pollayboldere, ve bave te be oeaataatlr ea ear |«aH that th< r«layer dee# aet atteapt te atlllae esr aarslac eerrlee se e check ea ebeesteelee. 1
1 ea diaounalag theee ivo lteae alth  jreu toeeau*« X thiak that la y'-or oMi la te  reale i t  «113 prebebly be h lfh lr laportaat that there aerei- be «sy dosbt la  thè alada ef thè Xsdsatrlal Quasi te les ar ef thè lebor lstersete that 7 -or a lia le  Le axeetly «hat l t  pretesile tr  be, aaaely e eetho«! of proteet- ;** ♦ >•■ * m'ir le* mb ead ¡le «aployar fres thè haearde »-.f oocwpr*«. n*. -li » iti  ’Jb» faet eJmre pe<-«an«tritijr to thè fere that l t  l? aa marh '  • ••• ***>.'*•<- «Bp<r*v ■ « l t  Ir t':i *>« «aployar.



«r. 9. I. faMkli - 2
4* long mm tiu  «Haie 1« « M n  p ^rilo il t n a i u ü « i  ef applicante fer enrlejm ^t, there le  no rmmmm «hat I n a  m * mhj l t  «beali aet esh« m mmmpimtm esndaetlae mm Im thè («««rally i m p t d  pmatie« tkronfbent thm oeaatry* l t  «oold h« « a ll, I  thlak, ts  ( I t i  earieae th o ^h t te  tha astter ef f lilag  duplicata oopiM ef pkyahAal «amalaati* rmmerdm ia  «ey effls« ««tal«« ef thè d i a le afflo«. 4 t om t lM | early ia  the hlstory ef Fieber, thsr« «w a eoaaidermble «pro*/- threqgh the d 's t r le t  b t e w i  th« raaor aas spreed trsaed «hat tha e lia l«  aas ia  m ali ty  a  aahterfage ly  «hieb the U —ra m  >aaj«ar scagut te get iafam etlca mm te  the fhyalad  eoadltlaa ef thè peeple la  tha d ia tri r t ,  m  «hat Ihle iaferaatlea nicht he «a f i l e  ia  the eaaat «hat tha? a t  «ay tlas applied fer l i f e  laaaraae«. thè ae tta r eaa ae ahenr« that i t  aas « iff la o lt te ball««« «hat «ayha^r eanld taka i t  eerlnaely. Tat «e had te  ge te eoeslderahle palma te  paiat «nt th a t a l l  tha i i n r i»  etera* ih  tha d ia la  a t  F id a r  aad that thè eoe e f  h irlag  ee ffle lsa t elerks te  sappile thea fa r  laaereaaa yarpaaae eeal« ad e  «Mh è  precedere lapeecitta, evaa i f  i t  ha« aver antere« «nr hae«e.
2a atlar «acte. y«a hev« te  he rupf te fereetall all •orte ef criticai eoeaaate bacici fsr-fetehei ar «areaseaahle. Ihe fülag af 1 «api latta reeeria ia tha office af aa iaaaraaae «npaf night reeitHj 1«« ltaelf te falte ooaatmetluae.
Trastlag that theee eaanaata vili not eoafaee yen end altbeet regarde, Z aa

Siaeerdy yenre,

4«*1 Staat dedlod Dir ctor
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W a u s a u . W i s
M IL W A U K E E  I M N C M  O W C I  

• O O t M A m e  B U Ic O lM O  **<OM C O A L T  W 4 I

M IL W A U K E E . W »*.
V t ,  Aw Labs»  .'u n a  1 « , 1932fetropolltan Life la*. Co.X«v York, X. Y.

Door Doctor:

You ere, of course, in a groat aiaaur« sequelated «1th tha work our company la doing here la hiaeonaIn in eoaaaetlon *ith tha eilieosle proble*, aapaelally In tha foundry iaduatry.
Our duat counting laboratory, of A lcb I have boon put la  ebarga, la function log and the daaaada on ua for dust counts « i l l  koap us work­ing a t  top spood for a long tlaa  t t  »¿*a.
Xocswer, fro* tha standpoint of tha protootlon of tha health of tba workers fra* this dust hstard I t  has naturally boon hut a short stop to fores us to tha conclusion that applicants for employment in those ^duaty industries aould hara to bo subjected to a couplets physical 
osbbInation before entering the ecployaent and thereafter hare peri« odlc check-up exmlsatloas to detect in i t s  eery ea rlie s t stages evi­dence of s ilico sis  v lth  a resultant ah lftlac  of employment.
te  have, therefore, practically ea*a to tha conelualon tha« aa exasln- ln r deportment or our eovpaay « i l l  have to ba aatabliahad to taka care of th is additional work modeled a fte r the co-operatlva c lin ic  which la malntelned at richer, Oklahoee by tha U.S. i*ureeu of fines, tha Vetro- poll tan T It» Insurance Company, and tha visa operators, he do not, how­ever, expect to treat aay employes as la dona there.
*• feel that our eonpeny will have to organize thie derart&ent. under­write tha organization expense, and m in tain i t  subject to ths advice and council of sn advisory con&ittws of fro« three to five outstanding radical ran.
-a pier, to nuke th is service svallatla not only to our own poll~yho!-*«rs 
hut t • arrloyer* generally In the dusty trades, as peel al ly the natal 
traces incustry.

’ ey  « a  h»ve nn e x p r e s s io n  fro r . you by r a t u r n  mai l a s  t«» w h a th a r  y«ni dc 
ft««* f a r )  t h a t  t h i s  nova on o u r  p o r t  C oupled » i t h  o u r  laf-nrr.*<*ry ' • • l -  In 
* a r e a *  • ter«1 to  r . i n im lv e  t h i s  dun« »■» 7»»••• t r  i \ -  ■ r'mit-  ! r
' • sc.i* tjf, * * • * n.-i m ' n ' of * Skf* *»se V't ̂  A ss * « *• r* • .....< *» a

* C**
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M i  i^ r tw n t  h 4» by «ad kiWNi «Ba B ^ ir ta v i  r f  ùocLMroa of lb* ttaitad BtateO, *stlag Uroofl «ha Bsraaa af «tesa (b in la a fu r  n f t r r td  t i  «a toa l i t r a au*) «ad liU otaU iM  U fa locarascs dampaaj of Boa Ione, I .T .f (barataci tar rafarrad «a «a tba ■Uoapafij*)} •
C£»*tf&aZBt
Tha Inrasa la ;tuU«rltt« of «la MtMUtt Barala soda «a» Coapaqy agrtaa «e «aatlaaa al ostasd ltp aiuta m  instad at H aBar, (Meli Bau.» far tBa «lady «M d«cat traila» a i wbaroolaala af aaplyaaa af alalie aaapaalaa aajuad la aimlag laadlite «iaa af *frl lUU U a tr lil*  la OKlabasa» Kanaaa aad U w b »«
TBa Baraas sgrana ta faralaB all a ad ara appara tata, staff» laBaratary agalyl» dipanisi«, aad ad«l«a «a a nnda at a aitalo af soffiatasi sapaalt)r ta aaks oarafsl •U a *  aapiarsos — Battitif >alil«a far ■— rtnatlas at lassi dsrij* aaeh asalta aaslfts parlad af ila aastraat.

agreaa tkst la addltias ta furai «lag iba «fdp> alara lt «ili >«p«d or aaaaa ta W  «xpaadad la aaa af ft»330 »assaily aad all asoli 'aortica «Sali Ba «lthast «Barga ar aaat ta asid aaplcyaaa ar tBa Qaapaay axeapt aa praaldad Barala«
Uta »il aèall ba osrrlad aa sadar tBa asparviaiaa ■llracUaa af tba farsas la a aanaar astiata«toiy ta bota parti« barata aad aa para« «all Ba data la ad la s»$B watt that la oljaettaaalla ta ¿o»,*ry ar -Ita «fftaara.
Pabal-atlaaa af tba raaalta af tala lavas Ugatta» aad alisi« «Bai 1 bs aadar taa a«tral af caa Birastsr of ila Barsau. ili scritta, Bafara paBlisati«, «all Ba «balitad ta tba.'Coapaajr far aaaaaat aad cx̂ tlalaa. Usa a ir lm r t )  t1 « « t  «ili Ba soda la tba pallicotias* of tba aooparstiaa af «Ba

■ r-S J-,■tr-
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Tùrn ia aaaaldaraUaa «f tt« prapaaall af Ua KfW»
h 4i  k irtia , a¿rao# m  jvtA d« « i t t i  «f M»8M, ta ha M ai «a hai* la» Vfra/ um aad astaoalan of aoafc aliala* tajamts (Na Itola - ' ‘
fuaa alili ba aada bjr tha Saapaajr iipaa aanlflaaka af «ha tona la a attutar as u»s /arvlaa barata aajr.-fraa tlaa.té ttaa l|TM.

«/«trovai of «so *acratar7 e t tha Oe/arxaaet af Caoaaraa« cùia agrósaam. aaaii ba «ffaoUaa froa la* / 1« IMS« asl a la li rasala la  
for«« auri «ffaat u u l  fuaa 10« IMO.

i1 lo altaaaa aaaraof tba partiva bava baronata a«¿ ta a ir katda
------- - - --- —  - ' V  JU J * t  Ü&Z -/3-r -L^' *~~ ~oy tbair dulj autborlaad offieara tala 
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United Statuì 
D epartment o r  Commerce

• uhcau o r min«*
WASHINGTON June Zl, IML.

/

Dr. A. J . Lanza,¡¿etro politer. Life lRSurAr.ee Co., Seif York, N. T.

Dear Dr. Lanza:
I  ex inclosing tuo copies of the agreement, together with « tentative outline, for the cooperative investi*ation.
lou w ill note that the outline 1a prepared so that the studies m j  be carried out rherever seems best and ye« w ill also note a statement in the agreesent proper th at the outline nay be modified free tlse  to time by mutual egreeaeat. I t  probably w ill need modification occasionally.
Objective No. H I has to deal with infection and is  the basis of our special in terest is  connection with the Pieter study a t  th is tim e. «e are already preparing to  carry out part of the work a t Pittsburgh and have recently rented two rooes ir. Kiwi for that portion of the study.
I f  you approve of the outline, w ill you please subnit the agreement to Mr. Eckar for bis signature end return the two signed copies to  me for the signature of the Director and the approval of the Secretary.

lours sincerely,

R. P. SaïFKSChief Surgeon, C.S.B.of U, Surgeon, O.S.P.E.?.Incloaur* Ko. bCll



Sii nNMit — Ae *  — A M m i  tae II|i» iiH ef n<— me» ef tb* UmltoA lUt«, oliai tae ki«a ef Mia—(luNiMfi« iifimt I* u  tta Iu m *) —A — epallt—  tifa ismrisN Ceapaaj «f Sa* Tette, V. T,, (OniaafMr rtfimi t« u the «Oawor»)i
ItitSOATHl
Sm i m w  la  M M ld « a tin  ef tae aerea— te barata «Ma I r  ta* C « aw  i era ai t« « a s tia i  aaA u lo d  ite  sM ìm  t u  M ac eoadact— at ¿Ubar» Ori alano, aad mtel—fb, Pea— jrle—ta , far tae et— p aaA iM a itn tU a  e f reeplreteiy Al— aaa a f —ala rm  i f  • ta l— a— aalM .
Sa lare—  acre—  te farmi—  all aafafi affarti— , aqp- ?llwi tethal—1 «Uff, Ubwataqr a«nl— aat, eaparrlaiae, aai at> ▼1—  aaoaaaa» f ta — a«— * a allato af aafftol— t — olir te arte aere fai e— otaetlaa af all eaafc — la uà aakattttof II— ili» far e—aia— tea al toaat «a—  Aartac ee—  — elee — la pari—  af tuia iiatao i.
tbe —  unii that ta aAAlttoa to («tata «ta m i — at »artia— » afte—  it vili aap—« ar aaasa ta le a-aaial to a—b eatk tot — I a—  af 11,000 aaanelly aaaayt —  inai Ita!

Zela teak abell le earrlaA ea eaAar tee eoperrlelaa eaA cireattoa ef thè lare—  ta a aaaanr satlef— tezr to Iota parti—  Mere—  e—  —  pera—  a— 11 ee retei aeri ta ee—  *erk tali, •It­ti— kU te ta Oaagear —  ita •filo— e.
fi—  gl—  af taa ta— 1— ti—  vili le la eaoorA—  «iti tee ette— «A t— tetta» a— ltae. fi» pi—  e—r le tu— 4 ky — tuel —  — t ef feetk p— ti—  te tale efree ant
faWl— Ile—  ef ta retali» ef tale taveeti— ti—  e— 11 

m  ut<f t—  e— Irti af t—  Jlreeter ef ta lama. All — aeripl»» — fere — ili— ttaa, talli —  eutaìtteA w  ta reepear far otaa— t e—  ariti— » 1—  >fi— liijial vili ce —  ta tae palli— Ita—  ef tee e—parati—  mt ito 0— ga—r>
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Bu >aj. la  « m U i m i M  af t ía  m n i ü i  af ttt Hornea aa*á* barata« a^rM i U  prorida « faaá ai Jd.'VC. u. \m osad to b»lp á « flv  Iba «spawMa aad i r t i t ü  a f M il «tatlM . f'-sToaa*» fn a  tata fuá* abali fea nada l f  U t naw ny opa* aartlfl*  aat«- *f tM k o » «  ia  a manar «a Iba itfM M  la r ata aar f h i  tina 
lo ti--.* r**.

J!Mi tnnnl *1 taa 3«arata»y af «fea Sewurtaaat af Oan- . tbl* imraaa aat Malí fea affaaMva fraat Waly i, 1922, vá i-i:.*).: r~eyln la foro* and affaat astil ¿ana SO, 1932. Xf «fea aaiá 'so.- rf toa DwnarteMit af Sraerse abali ia «rltlas toriv iba --J-.W. nf J«ly, 1933, notifj- iba af thalr lataaiiaa aaddaclra i# aaatitaia raci atadla« far aa adiltlaml traína aaeth jy-.ri.yl. than *i»i la ausb aranl tai» »¿raanaet abolí i«« «o m 1Um ¿ ■.j raaMrac lar aash furtaar oarlaa «f iW, aspiriiyj n  ¿ana SO, 1934. aad iba Camasgr rlll jagr «asará auab axpaasa for anafe taalra aaalo «arlad iba ana af #8,000 la te* anaaar aa baraiitbafora ?*n- vli«¿.
Ib f t l a m  «fearaof ib» partía» t e n  baraitata m i t¿* ir Atáis th a lr teújr autearlsaA «fricara ib is .... da? a i

_______________ _ 1938.

i n R i m « Stamatf Mi KX'¿¿»:

Blraotor

uK T b u w . ^ i  ur. . .-'i'iAir

t i n a

XaprvTad. 1U2.

I , y m w



J\om ?7, i r r

Cr. R. F.. S*yer«, Cblef Surf «ob»Osited StAtes Bureau of Hui,«Mhinfton, C. C.
Cear It. Sayersi

Hwewlth «re the teo cooles of the oo-operstiee beteuern the Sepertseat of Ilses and the ■etro*'clltas Life Insurance Conpargr, slfned ly Ir. Ecker, President.

Slacerely y~ttre,

Assistent ledien! .'’ircctor
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uKMK<.stA£ uvt lisauKx ccunn

ail ii.nw-1 Mil tgr «i kH»Ma tba Poparla— t of Ombctn ei tha Ualtaâ lia«««, atiac tbfoafib ttl lara—  «f 11— > (baralaaftor rafarrai toutti ■»— »•) aad UatropalU—  Lifo l u a r u i M  caspaay * f  X«« T*>t| y. >•« ( k t f t l u i f t t f  w i i r w i  t t  • •  
tba

WX!S3SZnil
Th« Mur— n la  eoaxldaratlan of (1m onroaanta barala —4> by tba Coroaagr «crati ta  continua and axtcad lia  lla ttM  —• M a i oeataetoi a t nabar« Oblaba— , aad Pltta— r*b. Pas—jri»— la« far tba i —ÿ  aad da— tratlcs of r-plratery dlaaaaoe af a—loyaa« af a is la r a——ala r.
Xba laraaa asraae ta for&iah ail — 6an apparat— , oop- pllaa, taabaloal ataff, laberatoiy afalya—t« eaporvlataa, aaâ al» ▼lea — aaaaary ta oaaftaat a alíala af eafflelaat aapaelty ta —fea oarmfal a—al— tlam af ail aaab aaplayaoa aMUlac tboaaalaaa far a—al— lia» at laaat as—  lorias aaah tvalra aaatba parlai af tbls aoatvaat,
fl— Sara—  a p m  tbat la alllttaa ta faraiahiac Aba •Mfaat aaatl— i aba—  lt alll aapaatl or aaaaa ta aa arpa— ai la aaab aaHc tba et* a—» af tt.OOO — lally ascapt mm pavrlial.

tb ia M it «¡bail ba earrla l aa uador tba aaparrlalea aaâ llra a tl— af tba la —  ln « u — r eatlefactexy ta  botb p arti— — ta  aai — paraaa aaall m  n ia l—  la  auab work taal la abjao* tloaablt ta  tba peny ar lta  affIcare*
tba ploa of tba lxrraatl.^tloa «111 ba ln accoroaom «Itb taa attachai taatatlva ou til—« Tu« pl&a —y ba cu;.a,-^4 bjr —taal —aaaat of oatb parti*« to tbia açr«ao—t»
Publlcatlaaa af tba raaalta of thle InT aatl^tloa aball — aaiar taa a—ira i af taa U tractor af tba — aa. Ail — ae ró te , »afora publlootlaa, aaall ba aubalttad ta t  — Ceapaay far aa— it aad arltlalaa« Sua ai— lad—aat «111 aa aaia la  tba pw llaatia— àf tba aaaparatlaa af tba 6a— gr.
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'  V I

«w Ommpmaj, la  — a U a r t l i  «f « •  pri,m>3« t f  t t i  iwr«ta «»<* k m ia ,  ic raM  U  prvvll«  a  I M  « f f i.a o o . I« %• u i i  t« ]Mlp Aaftoagr U* H |H i i  «at wrta ii n  «f a *  r t i i l a . h « M iti fn a  U l« fimtf M ail W a l t  hr Om 3 a w r  O «  « r tlfV  a ta  «i Ua S a n a  1* a a n i r  u  Ua yarUM karala aqr f r a  UmtO ttM  A£TM.
Uoaa »TprmU « f tb« SaartUr; e f th« Deperteeet «f 0m*> *»rc*. tal«  u T a ta a t «hjk.ll fc« «ffacti«* fr«a Jaly 1 . 1332, « i  «hall «m nla la  larea a a l «ffaat « st 11 JNum 30. 1332. I f  Um « a ll )ar**& « f th* OepariMeat « f C a w r a  «hall la  « r itla c  tarimc O« aoath a t Ja!y, .1933« a o tliy  th« Oaapany a i t la lr  i a t a t i a  aai «atU « v« a a a tlm  n ä  a M la t for «a a U lt lo a l  taalaa Mrtb parlad. U m  aa& la  a a d  avaat th l« atr «— a» « la ll ka aaM U ant aa n a a ta i for «ach Ittrtka» a a ilU  «f t im . «xplrlac a t I n a  30, 1984, aafi «ha O a « w  «111 p«7 tmrmri w k  ttp a a n  far n *  M r a  »•■ th pari»! ttM «■ • « f 39,000 la  Om m m «r  u  haratikafira p a » 

TÜad.
Im tltM a a  O n a a f  Om t a r t l a i  h aa t haeaaatahaada V  jbmix 4*ly aatharlsad offlear* thl«- 1932. 7 ^

i.

•art ttMlr 
. Aar of

«mgSSSS: KBZAO Qf U i m :

n tf is m e o f  o r

* * i * * * * C * d j Z f  ̂  a - . 1932.
/  £ ?

-  ^ r "  V *■ »j■iiA

• -*•
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tatet SpHege, U m . h ra h  l i ,  1»»

Kr. J . x« lataaagh» geooad l i t i  frm .0 Metropolita* U fa ZawHSN Oo.,
I«v Torte City,
Bear S iri

t .  IM  t a b l t i  Bafel? i lg l i i i r  fa r H i M 4 te U  2ìm  è Ioad Or* Pradwa wr» Asaoslatiaa» spoke te  m  th is aerala* aboot thè alia le • t  « ab e r, d d É  u  |M  Io m ,  i«  bela* Baiata!aad tp  tha Metropolitaa U fi Xhauraaao Ceapeap, 1ha 0 .8 . Baraaa Bf Mlnaa aaa tha aiaa operato» «f  th ia '• d ls tr le t, ja ia tly . /

and ! «Ith
Obr  ooapeniaa, tfaat la  A i tha flaegar H U  Siaa fa r i

Orata*? ZIbb «■ 11,  have oarrledQreappaar« aad «a tklak tk i l  a graat

Z k m  personali? bean la  n tk a r eloaa tarnet «Ith  tha eparatiaaa of tha Oliala a t  Plahar, b e l^  ta t  a tlae ahalraaa of tha oaa- a ltta a  aad thare 1« aa g w itla i  hat th a t Otts «Haie haa daaa a aast aaoaat a t  good bath to  tha aaa aad tha aialag noapanlM aad» Z faa l lad lreetl? aad la  tha loag n a ,  te  tha aoapaap aarrpiag tha Group Zaaaraaoe. Übaa« ara ■ attera ahloh Z haar ja«  ara fa r  aara fh a ilia r a lth  thaa aa Z» bat Z Just «lsh to  sep th at l t  «oald ha a g rast diuppointm at te  as i f  tha Metropolita« «ara te «ithdrma i t i  aid«
tat?  tra lp  joyro,

B .M J ta U /A n
(SZQitBD) r .  B. B atti



v..#tüt» M x *■•+ u »  om fm».
a w c u t i o *
■m  m

«uní üiMI«*»

Cftpy for ir .  A. J. Len**

r * » M M 7  22, \i& )

2r. R. R. Scyere, Chlaí Suwoa,
0. i. S a m a  o t *i»es,» tfiln g t» , 9« C.
Om t  i*. 3ar»rsj

«a lu n  bM i delared hjr *ídamnm la  cs«pletlac the ettaahed 
eerrespoodsaee, «hlch 1« m t  feaaard fe r jomr U foM U at.

A» aeterUI «ac&oead kimtA lattabi «a trtieli la the m m tH
•»

«•«aslae «ditlaa af tías Joplla «leba — «a edltlsa «falci 1« widelr raed 
thm^uat «he Wtat SUU» —  iftyus* V  9r* üsrtssíhsr sad. dleeaasiag the 
malte ead m k  of «he aocpesatlaa Atala «t ílcher. fhia artUti tai «nuad 
coaslderehle AtUtai irm the atea aparatore, «he de aot cfpaeliU the 
vida y*lUU^ *l«e« te «sítala fmwil atetisues. r w f U y  «a «rete te 
Sr. Ku í m U it «a Vehxmei7 1, «sil tac hit «tteatloa te the fait thst ha hed 
set enwylted eith the tMfiiaUva eeatimet hetveea the Sarasa ct Xiaae sai the 
«ssoetstioa, ehteh reqalm thst aaaascrlpti he «abantad te toe essoeistioa 
hefore pahllastloa, sad thst sebearle de— aet he elees sf the eeepentlea af tfee 
«sseeletlm.

Zt ese m h m 4 thst thle «se «erais sa '>nnl^t ea 3r. Kerleether'e 
pert, «ad &t «se eenaeqseatlp s fmt sarprlse to reeelre fblm latteraf 
fahnutty 7, atedia« thst thle «se aot the asee, sad «tTiif ea tatarpaetetloe 
of the oeatreet ahiah «e fael la aatlralp «ithoat tesis. He lettar aada 11



B g O M  or oaggag»

ab «ha Industriai Inforno i«  anly A ,è45, th is sarrios ha# barn « d a r oapB ldrrüt» for  olBBlBc« 1« tac*« ano rail tlaa  salariad I otm thors atoo aakss 2,07« r ia tta  par b u m  y««r. 9 m eaaaa par t hanamd a n l 9 n d t h »  r is i ta , OS, Or. lam atta  polita« out that - tha Group Iw o lif figuras am law baaaaaa aaay upIq rM l alao harn Industrial lasuraam «ad shor tba lam a tha Infestarla! polioy.
-Or. MeCanaaH la  aov la  Canada ria ltln g  Alba atoa aad l t  la  not team  feethar or ao t ha ha# gena to  Thotford Minsi.
Or. Laaaa aalA thara ama a rexy oso p llsat ad prablaa la  B utfsrd  lliaaa aad that ha faopod a study osuld ba aada of tha .slinfiai, tba Mal a l oaaditiaaa la  tba aaaanslty, and tba auralag sarrios la  m ie tila  ta  th«M hat aot tha nursing narrias alano.
Thara am aam m l csntmdlag fornai la  Thstfard Mimas, -Or. C artiar and h ls ellaiap «ha Zadustrial rnaalaalan of feiah Or. Vidal« a  T.B. sapo ri with training a t Jahas Bopklns la  Uadleal Cim atori tha m isa s , «ad tha oaploysrs. Bu ualaaa faal that tha oadiaal aarrloa of tha Zadustrial C— laalm  aad af «ha a ita la  radar Or. Cartiar am taa ocasarra~ tir a  aad praraot a i Ima f r a  pra a Mittag aad gattlag al ala a. tha anima pai p rtia m  m tha Pria» K laista r  fes appaia tad  a r — l t t n  a f ma doator aad ma anginosr to lam atlgata o íalas, tha Prima K lalatsr thm  pai thoM nppelitaaa m  tha paym ll a f tha Zadustrial Caoalaalm vithaut tha Caoalaalaa'a laoeLsdgs. Or. Vidal ob j sota.
Tho nlalng ooapaaloa am rory aneh oanoomod aad as Group pollayboldors bara appaolad to tha Matmpslltaa fa r half as has tha Zadastrlal Comísalos.
tha un Ima wlah ta  prova th a t srosy atoar « lth  Tubamalaala haa a oíala fo r naapw ttcn  basaos» ha aorkad la  tho ala#« Buy bailara tha asbaatos dust ef tha aia* aauaaa tha T.B.
Dr. Bumatta ralpas tha quaatloa af pm rldlag T.B. bada« aaylag that tham la  a 1,000 bad ahortaga la  tha pmrlaM ef Qoabao.
Or. Laaaa sta taé  Or. Gardaar'a «afe a t te m a #  femad th a t tham aaa ao m latlm ahlp bota to« T.B. aad Mbattaa daot* Chfertaaataly Or. Garfear*a doathfau dalayad tha maaarah iavslrod aad tho B utfsrd  Klaaa leadfera ara la  aoaatm t toash alth  Or. Laaaa to aaa «hat osa ba dona to  gai poaltlra pm ef «hat T.B. aad asbaatos am  aot rolated. Bum la  a faar that Or. Vidal my ba flm d  and th a t tho aalm  a i l l  put la  Ita  em  aadiaal aaa aho aight bo of ia fa rla r aalibar.
Or. Bumatta a abad i f  tha aa lm  la  a part e f tha Cathalle gjadlaats. Tha Prima U niatar la  unfrlaadZy to  ia tsm etlaaa l m im a (tho A.F. of L. aad tba C.S.O.)
Or. Bonetto ralsod tha quastlm  af harlag Or. Bmam aad Xlaa Girard go to Ihotford dinas.



^  •*! agreed to  M ilt Or* McCdMll11 report, to postpone n iiin g  th i (juiiticB of d o in g  the service, and to have Uioo Gismrd a d  Dr. Benson postpone any v is it for tha praaant.
QSMLSXRTLCIS IDR CLQS1B6£t . Armstrong menti oned a l i s t  of services for consideration for closing afaich tfisa snow had proparod« I t  «as agreed that tboso would not be elosad u n til thsrs is  an opportunity for e ither Miss Snow or Miss Girard to  a fio ld  v isit*
SIJDBURICr. fcumette statod i t  would bo neoeasary to ooftsa tho attitudo of tha International liokal Coop any toward tho T*0*I* bafora wa oan a f f ilia ta . We now have ona Hxrsa in Sudhuy which tho Metropolitan eaploys but «hieb tho Intom atianal lio k a l pmotioally runt She aakos a low nobor of v is its  par yosr boosaso so such of hor is  spent in  Cespaay baby- c lln io s, in schools, sad Indus toy a t  tho request of tha Beznatlonsl Hickol Coapurr tUa^ ̂ oow is  to v is it in  August with Miss Glzmzd.
SMTLT STB. MARIKDr. Burnett# pointed out th a t tbs D istric t Offloa fo r Saalt Sto. Mario is  in Uiohigan.I f  wo close tho service, oo shall have tha protalan of do siding what to do about the salaried lu rse  thsro* Miss Snow and Miss Girard w ill v is it  in iagust.
Li roanlha Group Division has approved th is fo r closing* Through a v is it Mrs. ileOullouch — in . . ' B a r j r i i a l , . i t  was leaned  th a t Mrs. Psrsdios had resigned. Tha servies is  now inaotkvw« I t  was agreed to  hlooo service as of October 1 st.
‘ffiB „nglff, M a i n  J B  F . T OThe D irsotor, Miss UCoapto«rianindto r e s in  July and Miss Girard was oonsaltsd about getting a suocassor. Cenaldsmtlon was givsn to landing one of our b ad  Murses, i f  noeossary, and Miss Girard psstponod hsr vasatlin  to handle the situation.
Dr. Burnette reported th a t the Chairman of tho Board was willing to  wait and thatMias La Coapte also bad agreed to  wait po th at no loan from tha Metropolitan was nsesssazy
™  FO Tm um i op Mwmamitma amnawisoM row AarrwiavsAfiVB positioms a  poblic 
T O  K M MDr. Bcumett* said Miss Girard did n e t fo a l that any of our present Supervisors or lead t t t t a s  tu rsss in  Montreal oor* ready to  undertake tho Directorship of the Montreal V.B.A. Dr. Burnette pointed eut th a t os have two groups of Supervisors! ona, the older eoaenf end tho other, the younger w n  who are Bead S srsss. Ho raised the question of giving than conaunlty orgsaisatioa background through our s ta ff  in s titu te s . Mis* Haapt explained th a t th is  preblon ex ists In a l l  of eur aarvloes and th a t the very nature of our work as an lasunnee conpany nates i t  inpoasltla to  have local advisory eonnittaes and to give our Hursos oxperisneo in  eorklng with Boards of Dirootors and voluntoora In developing budgoto and in  having tha saao kind of eentaeto in  tho eonaunlty «hioh are made by a V.B.A.
I t  eaa suggested th a t os sigh t se lec t cos o r two lursoo with p o ten tialities In tarns of personality sad ab ility  who night bo given soholarahips to  study attaint stm tian and to have actual f ls ld  sspszloase In s  s e l l  organised local T.H.A. I t  was agreed that th is would be dlsousssd with Miss Girard la te r .
Dr. Burnette fools th a t our Burses also aeed hslp in  dodUng with parsoanal problsns as asny of tha nursing nattsra which have oono to h is attention sines Bios ite m 's  death have been personnel questions vdiioh te  fools the Local auporvisor# oeuld have handled
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theaeelrwg. Bias Hsupt fait than wan possibly two reasons for thiai
1« That the Suparriaora han net been olaar aa to thair responsibility and thia couJLd ba comatad by a non speeifio statanact in thair job analysis, and
2. That thay han not baas taught hew to handle then. It waa fait thia would ba a subject for Uiaa Girard to handle in Uontroal,

JOB RELiTIQBB COPig fOR METBQlOLITtM S t m a O M  TW OBCge.Dr, Burnatta had takcn thia oourse in Ottawa and felt it waa auitsbls for workera down to tha Team Captaina leni, Mfca Haapt nantionad bar neeat conferwnoa with iir. Nhoades and Str. Bruner and tha agreement to ban thia eouraa ginn to thè Tarrltorial Suparriaora in Decaaber, Dr. Boraette agnad that Klaa Girard attand thia aaaaion and fron it decida .whethar tha contrae aa ginn by ¡ir. Bnaar ahould ba repeated for tha alontnal Supervisore or whethor Bis* Girard berseli conld aaks tho naooaaaxy adaptiona.
m

rm m. POIJCI ■« m m  « r turnànatrong brought up tha qua atlas of sanding out tho latter of July, 1917, in regardto policy nuabera and data# of issue, its distribution la Canaria, Dr. Burnette amid ha had nada am agaaanta for

m  git a m ™  ViPiAi a  t p m t oDr, lunette nportad that thia affiliation haa bean alosad and tha V.O.B. ia now doing tha Hetropel!tan work.
Dr; Burnatta asked how to bandit oases which tho St, Eliaabeth V.B.A. had been carrying and which ware* net finished by tho data of dosing, It waa agreed to pay for the neoeaaary otre te fini ah thaae eaaaa.
Dr, Burnatta raiaed tha sana question in relation to La Tuque where a salaried Nurse will be discontinued at a ginn data. It was felt in thia case that the Burse could not be contini Lad on tha payroll and that aha would han to help tho policyholders sake other arrangements for nursing Barrica in the commi y.

e l Director of Bursing Bureau


