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Dr. Henry VW. Jyder, _
Kettering Laboratory of Applied Physiology.

Deear Henry!

In a telephone conversation wilith Mr. Parry of Emery Industries,
three matters were dlscussed. ‘

-

Z. rhe case of GHJNENEE iir.@E ves exsmined by Dr.
Thtrmiller, wao found that he had an enemia and a sulficient
number ol eosinoyhils in his hicod to suggest the possibility

of rarasitlc infestation. I believe that Llhe complete record

In thls ceasze was forwarded e Mr. Yarry, and there wss also a
idechene conversation between Dr. Kitzmiller and Mr. rsrry.

Ty reason o somevhat strained relatlonships bvetween Mr. Parry
and Mr. I, @B scemed to have gotiten the ldea taat Parry vas
concealing from him the true facts 1n the matter, and né may
ave susyected as vell thet ve were conniving in this.  In any
case, alf'ter a stormy session vith Mr. Farry, he agreed to sce
me in consultation, at wvhich time I attempted tc clarrfy the
vhole gituaticn and to make clear theat ocur only effort wes to get
iiim into the hands of a dector cof lils own cholce for the indle-
cated medlical care and treatment. is to let me lknow the
doctor ¢f hiag choice and [ will forvward all the necessary infor-
matlon to him.

Pricr tc my interview with him, asked Mr. Parry fcor hils
record, which Mr. Farry refused to give him, aprarently hanging
his refusel upon Dr. Kitzmillerts &dvice. I explained to&
that we do not ordinarily furnish reccrds con any men to anyone
but hiis own doctor at his request; that we consider such records
confldential and also of such technical significance a&s to be
useful only to a medical man. I am not sure that the medical
record was furnished in this case, nor am I sure just what has
been dene in the past. However, I suspect that 1t 1s an unvise
policy on ocur vart ever tc supply a record to the management.

I think we shall have to exerclse every care In the case of
these emplcoyees as well as those of other companies, to avold
any implication that we are primarily interested in the attitude
cf the employer rather than in the welfare of the employee. I
think thls situation has come about through the ineptitude on
the part of the plant management in the cultivationcef proper
relationships vwith employees. Whether this is true or not, we
cshall have to exercise the utmest cautlon in maintaining the
strictest propriety in dealing with these men and with the
employees of their companies. 'Thils situation, I believe, has
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been corrected in that I explained my position to Mr. Parry

and said that regardless of any action taken in the past ve
would hereafter send him only advice and recommendations
together with such other Information as he might properly make-*
use of . Any medical record will be regarded as ocur own property.
tc Le transmitted in whole or in part to Dr. Gaker, as we may -
consider it desirsvle, or to the private physiclan of any man
wiio requested informatlion for his doctor. Under the conditlions
of Lr. Gaker's work as plant physician, we should forward only
such information as he is properly entitled to.

2. Mr. Parry requested that a memorandum be sent to him on the
gubject of the propriety and probable usefulness of their
supclying milk to thelr anployees who are exposed. to. lead com=-
wounds , or alicernately tablets containing caicium. In ny
opinion, nelfher of these procedures is justified as a substiuiute
for proper measures of hygilenic control. Neither is specificelly
useful for the preventicn of lead intoxication, unless the
individuals s0 exposed are generally undernourished or speciflcally
def'icient in calcium intake. '

Z. In the fuilure in making reccommendaiions that a man e removed
Ifrom work invelving lead exposure, we are o give our best
egtlimate of the leagth of time that should elapse before the man
can be returned to such work. 3y reacon of governmental rulings
a man so removed from his work ls required to have & reduction

in vay, unlesg he can be transferred to work in 2 corresponding
emwloyment group. An empicyee need not be transferred as a
maeitter of record if the change in employment is for thlrty days
or le=zs, but it will be necessary for the Imery Industries
management to ablde by the law in this respect, and this cannot
be done without reasonably precise informaticn from us as to the
time involved. This matter will have to be decided in each
instance on the vasls of the previous history of exposure and

the presence or absence of illness and the extent of the lead
absorption as determined by analytical vrccedures,and the tacke
‘ground of our previous knowledge and experience.

Robert A. Kehoe

#AXK ef
C.C.: Dr. X. V. Ritzmiller
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