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Flease note the attached commupication resajved from Headgquarters regarding
an initial experience by & sister divisiom in comnection with the above act,

Again we want to emphasis the sericusness of the responsibility that now
resty with the employer to provide and see that safety eguipment is used.

in aﬁditioﬁ to the possibilities of penalties, ste,, you must give thought
£o the additional cost that will be involved in providing safety devices,
Thiz iz a factor that must be¢ taken ineo account as it relates to 3ob

costif. . )
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SEPTIMBER X7, 1971

R.N. HAIBINGER

Ta:
£roms 3.3, MANIA
Subject;__ OCCUPATIONAL SAFETY AND HEALTH

ta

Gur Fluid Hendling division in Qookevilie, Tennessee has received a citation
from the Department of labor for failing to provide appropriate equipment

guards on a rotery press, As @ reoult of this infringement, & $700.08 fine

wies imposed.

The reason for bringing this to your attention is to make certain that you are
fully sware of the requirements set forth in fthe act and that you are ahesring
to the principles set forth in my memo of May 10, 1971 (vopy aftached),

1 fepl certain that the astion taken by the Department of labor at owr Filuid

of governmental action thgt we can anticipate.

Jlendling division will alleviate any doubts im your mind concexning the type

1 assume that you glready have discassed with your bargaining unit and have an -
agreement that if any employes removeés any safety equipment or fiails to wear "
appropriate protective equipaent that said emoloyee is subject to immediate

termination. :
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