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mowMa compact . . .
A PIVISIOM i)F THEXHEAD QOBRCR4I T G)r
\Woodward, Alabama

ferch ID, 1971

"'M/ 26;, :UoydCv -McNeill

TO Mey”s» AiairaiSj’.Ceprga F.- "Ygah.£;3apieg- Conaway, Alibirt Scfenifa
Tjdniiaik AhaSb~egitis, g» P. Weaver»fetdéh Séasley-, CKarleé E*:Cpb§,1v
BIJ Edward 3"¢fcérj| ;John Sentira*. '

H» 1. kaséneup, Goitldn ifocre, SoLékt 7. &cwriay3 Kenneth, fT, ihcnias*
Ssii Erlstdii, Charles Tord* B. H. j#ns. Pete Wright* James- Jbnaa-,
Séffi jprtgar4, jdhn fegéir, Sliver Kidhiff* 3. B,-Caséyi-. V* F,'iiesnj.
J,: t. Scharf

mCOPYiOi Heésrs* k } . Ymm B; Bavfsj, £ WW Adair, ~, J, Léslanc*-.
Tii'B.-iaglé”iMEanHgciQ”r

ifré Afew.Occupational Saféty and Health jlot of i970-tyii& bétgms--
effecbiyd ISe 'Walsh~"HA"Téyraféby:a»a:
as Bet 'fnetfr oa.fa”ybi 780 'kiii. A*ply'uhtii spch s.
-be .superseded"ky other regulations, ; There kaye r.he¢il humorous raaetiags
min. TEcerii iiééiiii ~itAN' fputpose *.F better |nf0rm|ng ihdOsthrjKhs;tb thé

sxéquiyemhhté < th/aiijsw,..

. sfh ,|,I|p Ifs | -jjusi:
sépstyi . iéfii/ill .nola ¢Edfe .Uéw Y%« paallli#s .;éc'
<rés|H*>Sit4" tt-'1e/rapadick? found, éa be ia'violatidn mor aEa
prW isiotjsi ‘! ' '

I-hm seft.di-ngv.-you herjxvitiF'a ipchefe of.pieces of literature
which déscfibé.thé rh i'irinieats of the‘Lav and which set forth thé

in s hist VespecE»
¢ ’Qﬁ_}ﬁl.

I,.cahaattcrgaftoo strongly that ypu familiarise yourself and -aii
members «of taanaggmeafe S®d sup.ervisipa witV this Jitexhturg and that ypir ¢
séfc tip- an éi:fihtaa:fc-pr.QcedurE” for ihvEst.i.gat!fity, complaints;'and/OT teports
«of.unsafeTthtditionaTolong with a prpgfaih fp’r ‘promptly’ scxr. #£|hg thpse .
that are found tp ha irinaed bf Corrective measitire.s. .

|o

It becomes evident, ‘that the Law provides an easy means ror ah
upset of disgruntled- employee to "get even with .his employer yy reporting
the -existence- of unsafe conditions- that have been neglected.. Such reports
will be foiicwad .by. Government inspections- in order to check for possible
violations-,” Tou will note that.a representative of thé employees must
be given thé opportunity to accompany an inspector, A representat.iva of
thé employer should jextend ¢very courtesy to Government inspectors and
should also accompany such inspectors while in the plant.
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Sill yo» please .notify this office: immediately 6f &jtjr Government
contact at yornr-location concerning this iiéw;jst3tu]té -ana should Jroji have
an nnannduneect' inspection, plaasa notify- this office immediately upon
completion of such.inspection 'listing the findings of th”iT~psctci* ;

Shctild .;her? beany help which ea tednigive you from this office,
.2.pleésé;- contact Stahj'ifvoné”™ mse ase at any: tibie,™

After you have had.the Opportunity to.stndy the enclosed
information,'- please notify "this office of.any areas in which;you are not
in cwn'plianc.ei’ ;S Well as your timetable fot;;getting in compliance; it
would be well alsp:£psset iip a regular' monthly review to determine that
yo6u are remaining in compliance on fi g¢;ntiiniifig;basis,”

Sincerely youtSj

‘fomax |

Enclosures



