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m o w M a compact . . .
A PIVISiOM i)F THE* HEAD COBPOR.4ï ï 6|r 

.Woodward, Alabama

fe rch  ID, 1971

2é;, :U oÿdÇ v -McNeill

M eÿ^s » .AïiàïraïSj’. Çeprga F.,-' 'Ÿgah.£;3apièg- Çonawàÿ, À libirt Scfenifâ^*
Tjd^iiaik À haSb^èitis, g» P. Weaver-» fe td éh  Séasleÿ-, CKarleé Ê*: Cpb§,1-v 
BÎÎJ' Edward 3^çfcérj| ;John Sentira*. .. '
H» ï .  kasêneùp, Goi’dôn iîocre, SoLëkt ï .  &cwriàÿ3, Kenneth, fî, ïhçnias* 
Ssii E rlstô ii, Charles Tord* B. H. j # n s. Pete W right* James- Jbnaà-,
Sâffi jp r tg a r4 , :jdhn fegéir, S liv e r Kidhiff* 3. B,-Caséÿi-. V* F ,'iiesn j.
J,: t .  Scharf

■COPYïOï Heësrs* k } . %■ B; Bâvfs'j, £* WV Adair, ~L, J ,  Léslànc*-. 
ïii'B .-iaglê^i^ 'EanH gçiQ ^r

îfré .?ifew,.Occupational S à fé ty  and Health j |o t o f  i970-tyii& bètqms- - 
effecbiyd ÏSe 'W alsh^H^îéy;̂ àféby:â»â:
as Bet 'fnetfr o a .fâ ^ ÿ b i  ï § 0  'k iii. A^plÿ' u h ti’i  spçh s. •

-be .superseded^ k y  other re g u la tio n s , ; There kaye r.heéil humorous raaetiags 
■ in.TÉcèrii iïëëïiïi ^i^À ^'fpùtposë  • ¿F b e t te r  informing ihdûsthrjKhs ; tb  ‘thë 
•xéquiÿemhhté <p£ th^aiîjsw,.. '■• !

.. sfh '|;i ; Î |p - l fS  -jjùsi: <fcô
sép stÿ i . ïéîi i / i l l  .nola ¿Èâ'fe . ùêw .%*»•%« p a a |l | i# s  .¿ëç '

<• irës|H*>Sit4^ tt-'îè/râpaûiçK? found, éa be :ia 'v io la t id n  ■ or a.Èa
p rW is iotjsi '• ' ' ' ’ -

I-hm seft.di-ngv.-you herjxvitïF'a ipçhèfe o f.p ieces of l i t e r a tu r e  
which déscfibè .thé  rh^i'irin ieats o f  th e ‘Lav and which s e t  fo r th  thé

in  • ¿hist VèspéçÈ»* ? tï J;'
l,.çahàât tcrgaftoo s tro n g ly  th a t  ÿpü fa m ilia r ise  y o u rse lf and -aii 

members • of taânagçmeàfe .s®d sup.ervisipâ w itV th îs  J itex h tù rg  and th a t  ypir • 
séfc tip- an éï:fihtàa:fc-pr.QceâurË^ fo r  ihvÊst.i.gàt!îïtg, complaints;'and/OT te p o r ts  
•of. unsafeTthtditionaTolong w ith  à  prpgfâïh fp’r 'promptly’ scxr.#£ihg thpse • 
that a re  found tp  h a  ir in a e d  bf C orrective measitire.s. . - -

, • . i •
I t  -becomes evident, t h a t  the  Law provides an easy means ro r ah - 

upset of disgruntled- employee to  "get even w ith .his employer ÿ y  re p o rtin g  
the  -existence- o f unsafe conditions- th a t  have been neglected .. Such rep o rts  
w il l  be foiïcwad .by. Government inspections- in  order to  check fo r p o ss ib le  
violations-,’ ïo ù  w i l l  no te th a t .a  rep resen ta tiv e  of th é  employees must 
be given thé opportunity to  accompany an inspecto r, A r  epr es enta t.iva of 
thé employer should ¡extend ¿very courtesy  to  Government inspecto rs and 
should also accompany such in spec to rs while in  the p lan t.

ÏHCMV
•TO:
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S i l l  yo» p lease .no tify  th i s  o ffice: immediately ó f ájtjr Government 
contact a t  yornr-location concerning th is  iiéw;jst3jtú]té -áná should Jrojí have 
an nnannóuneect' in spec tion , p laasa n o tify - th i s  o ffice  immediately upon 
completion o f such. in sp ec tio n  'l i s t in g  the  find ings of th ^ iT ^ p sc tc í*  ¡

Shctild .¿her? b e a n y  help  which e a  teán rgive you from th is  o ff ic e , 
.?.pleásé;- contact Stahj'ífvoné^' ■'$£ ase a t  ány: tibie,"'

A fter yoú have h ad .th e  Opportunity to .s tn d y  th e  enclosed 
information,'- p lease  n o tify  "th is o ff ic e  o f . any areas in  which; you are no t 
in  cwn'plianc.ei’ ¿S ‘WeÍl as your tim etab le fót;; ge tting  in  compliance; i t  
would be w ell a ls p : £p.ss e t  iip a  re g u la r ' monthly review to  determine th a t 
yóu áre remaining in  compliance on ñ q¿ntiin ííñg ;basis ,“

Sincerely youtSj

MeBeill.

' ÍCM/jáX 
Enclosures


