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Room 437 Federal Courts Building
110 South Fourth Street 4760 5
Minneapolis, Minnesota 55401

Subject: Citation(s) for Alleged Occupational Safety and Health Violation(s)

An inspection of a place of employment has revealed conditions which we believe do not comply with (he provisions 
of the Occupational Safety and Health Act of 1970, (29 U.S.C. 651 el scq.). The nature of such alleged violation(s) 
is described in the enclosed citation(s) with references to applicable standards, rules, regulations and provisions of the 
said Act. These conditions must be corrected on or before the date shown to the right of each alleged violation 
therein.

The Art requires that a copy of the enclosed citation(s) be prominently posted “in a conspicuous place upon receipt" 
at or near each place a violation referred to in the citation occurred. It must remain posted until all violations cited 
therein are corrected, or for 3 working days*, whichever period is longer. A sufficient number of copies of the 
attached citation(s) should be prepared to permit posting in accordance with the requirements of the Act. The Act 
provides for penalties for violation of the posting requirements.

You are hereby notified, or will soon be notified, whether or not penalty(ies) will be proposed as a result of the cited i 
violation(s). You have the right to contest any or all parts of either the citation(s) or thp proposed pcnalty(ies) before; 
the Occupational Safety and Health Review Commission. The Review Commission is an independent agency with 
authority to issue decisions regarding citation(s) and proposed penalty(ies). If you do contest, you should submit a I 
letter to the Area Director at the address shown above within 15 working days* after receipt of the certified mail 
notice regarding proposed penalty(ies). If you fail to contest within the 15 working day period, the citation(s) and 
the penalty(ies) as proposed, shall be deemed to be a final order of the Review Commission and not subject to review 
by any court or agency.

If an employer contests the citation, the abatement period specified therein does not liegin to run until the date of 
the Commission’s final order in the case PROVIDED the employer initiated his contest in good faith and not solely 
for delay or avoidance of penalties.

You have a right to request a discussion with the Area Director concerning any results of the inspection (abatement 
dates, citations, penalties, etc.). Please direct correspondence to, or call, the Area Director at the address shown at 
the top of this letter. A request for an informal discussion cannot extend the 15 working day period allowed for 
filing a notice of contest. Therefore, a request for an informal discussion should be brought to the attention of the 
Area Director prior to the end of the 15 working days allowed for filing a notice of contest, preferably as soon as 
possible.

An employee or representative of employees may file a notice (letter) to contest the reasonableness of the time 
stated in the citation for the abatement of the alleged violation(s).

Alleged violations that are not contested shall be corrected within the abatement period specified in the citation. A 
followup inspection may be made for the purpose of ascertaining that the employer has posted the cilation(s) as 
required by the Act and corrected the alleged violations. Failure to correct an alleged violation within the abatement 
period may result in further proposed penalties for each day the alleged violation lias not been corrected. Timely 
correction of an alleged violation does not affect the initial proposed penalty.

Correction of alleged violations which have an abatement period of 30 days or less should be reported in writing to 
the Area Director promptly upon correction. Reports of corrections should show specific corrective nrtion on each 
such alleged violation and the date of such action. On alleged violations having an abatement date of more than 30 
days, a written progress report should be submitted each 30 days. The progress report should detail what has been 
done, what remains to be done, and the time needed to fully abate each such violation. When the alleged violation 
is fully abated, the Area Director should be so advised.

The Act provides that whoever knowingly gives false information is subject to a fine up to $10,000, imprisonment 
up to 6 months, or both.

V If you wish additional information, you may direct such request to the undersigned at the address shown above.

*Under the Occupational Safety and Health Act, the term "Working Day” means Mondays through Fridays but does not include Satur­
days, Sundays, or Federal Holidays.
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CITATION

TO: 2.

n: ~1

Room 437 Federal Courts Building 
110 South Fourth Street 
Minneapolis, Minnesota 55401

N-3252 5 |
AREA REGION |

4760 5

l_

Interplastic Corporation 
2015 N.E. Broadway 
Minneapolis, Minnesota 55413

3. Citation Number_______

4. Peg* 1- of 5..

TYPE OF ALLEGED VIOLATION(S):
7.

An inspection was made on August 27.
8.
9.

2015 N.E. Broadway. Minneapolis, MN
_____197_5_ of a place of employment located at:
55413______________________________ and described as follows

Manufacturer of polyester resins.

On the basis of the inspection it is alleged that you have violated the Occupational Safety and Health Act of 1970, 
29 U.S.C. 651 et scq., in the following respects:

1.

2.

3.

D- Standard, regulation 
or section of the Act 

allegedly violated

All References are 
from Title 29 CFR 
Part 1910:

1910.93a(f)(1)

1910.93a(h)(1)

1910.93a(j)(l)

12.
Description of alleged violation

Employees exposure to asbestos has not been monitored 
in order to determine whether the exposure to asbestos 
fibers is below the limits perscribed in 1910.93a(b).

External surfaces have not been maintained free of 
accumulations of asbestos fibers. For example: Areas
in which the asbestos is stored was observed to have 
significant amounts of free asbestos on the floor, on 
the bags of asbestos and on the asbestos skids.

Medical examinations as required by 1910.93a(j)(2), (3) 
& (4) have not been provided to employees exposed to 
asbestos.

13. Date by which 
alleged violation 

must be corrected

Oct. 29, 1975;

Sept. 12, 1975?

Nov. 28, 1975 •

The law requires that a copy of this citation shall be prominently posted in a conspicuous place at or near 
each place that an alleged violation referred to in the citation occurred. The citation must remain posted until all 
alleged violations cited therein arc corrected, or for 3 working days*, whichever period is longer,

RIGjjTgQp EMPLOYEES
Any employee or representative of employees who believes that any period of time fixed in this citation for the correction of 

a violation is unreasonable has the right to contest such time for correction by submitting a letter to the U.S. Department of Labor 
at the address shov. n nbove within 15 working days* of the issuance of this citation.

“No person shall discharge or in any manner discriminate against any employee because such employee has filed any complaint 
or instituted or caused to be instituted any proceeding under or related to this Act or has testified or is about to testify in such 
proceeding or because of the exercise by such employee on behalf of himself or others of any right afforded by this Act.” Sec. life) 
(1) of the Occupational Safety and Health Act of 1970, 29 U.S.C. 651, 660(c)(1).

ter the Occupational Safety and Health Act, (he term "Working Day" means Mondays through Fridays but does not inctude Saturdays, Sundays, 
al Holidays.

/m
7" , Signature 1__:’“n*"” Date-----------------------------------------------------------------------------------AufiUSt 29,--------------  19 __Z5—
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110 South Fourth Street 
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l~TO:

I 2.
Interplastic Corporation 
2015 N.E. Broadway 
Minneapolis, Minnesota 55413 3.

Dale August 29, 1975
THERE IS NO REQUIREMENT THAT 
THIS NOTIFICATION BE POSTED.

NOTIFICATION OF PROPOSED PENALTY
This notification and the penalty(ies) proposed by the Secretary of Labor shall be deemed to be the final order of the Occupational Safety 
and Health Review Commission fan independent agency with authority to issue decisions respecting citations and proposed penalties) and 
not subject to review by any eourt or agency unless, within 15 working days from the date of receipt of this notification, you submit a letter 
of contest. The letter of contest should be mailed or otherwise delivered to the Area Director named below at the address shown at the top 
of this notification. If no notice of contest is filed within the 15 working day period the proposed peoalty(ies) becomes final and is 
immediately payable.

Payment of all penalties shown is to be made by cheek or money order payable to the order of "Occupational Safety and Health*Labor". 
Payment of penalties should be remitted to the Area Director at the address shown above.

Sectioo 17(1) of the Act states: "Civil penalties owed under this Act shall be paid into the Treasury of the United States and shall accrue 
to the United States aod may be recovered in a civil action in the name of the United States brought in the United States district court for 
the district where the violation is alleged to have occurred or where the employer has Us principal office."

On the_29thday of August - - I9ll, a citation(s) was issued to you in accordance with the provisions of Section 9(a) 

of the Occupational Safety and Health Act of 1970 (64 Stat. 1601; 29 U.S.C< 651, et seq.) hereinafter referred to at the Act. You were thua 
ootified of certaio alleged violations of the Act, as specified in that eitation(s).

YOU ARE HEREBY NOTIFIED that pursuant to the provisions of Section 10(a) of the Act, the penaltyfies> set forth below is/ are being 
proposed, based on the citation(s).

NONSERIOUS VIOLATIONS

5A.
Citation No.

5B.
Item No.

1

2

3

SC.
Proposed Penalty

$ 150.00

90.00 

90.00

6.
■VIOLATIONS

6A.
Citation No.

6B.
Item No.

6C.
Proposed Penalty

Total Proposed Pennlty for 
All Alleged Violations 1330.00

Area Director
t-sni

h't

Dace

August: 20. 197-5__

The proposed penalty for Nonserious Violations of safety and health standards reflects a 50 percent adjustment factor for corrective action 
to be taken within the period prescribed in the citation. If a particular alleged violation is not corrected within this period, the 50 percent 
adjustment will be added to such other penalty aa may subsequently be proposed for failure to correct a violation within the abatement 
period. No abatement credit is allowed for violations of recordkeeping or posting requirements.

SP0 SJS.fJS OSHA.3
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