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Onisz-O/jjice Gawr/iuxica.tio/i
A pril 21, 1976

*s_ d in g h«*, A d m in is tra tiv e  A ss is ta n t
To UAW C h ry s le r  D ept.
Aen» ^1d Grant, Rggion IA, UAW
5u6y'*ei H ea lth  it Safety - T ren to n  C h em ica l P lan t

D ear A rt:
Attached you w ill find the P ro g ress Report ( ? ? ? )  you r e ­

quested  in your com m unication to me back on M arch 4th.
On the b asis  of what was accom plished since Frank M ire r 's  

inspection  tour of F eb ru ary  25th this report could have been compiled 
by phone.

However, on A pril 21. 1976 A oom panied by BA> Smith. 
S m U « a t  of Local 372, t t s  B e lllch , C hairm an of the Plant Shop 
C o m m ittee , l*Te.38eBninC mj, J P U * j k B  Com m itteem an, and C ary  
t ^ N Q |' q M 2 ,f}iiroa H ealth  and S aie ty , th is w rite r  re traced  the 
foo tsteps taken by F rank  M ire r  during his to u r.

’was represented by Elmar Lombard, Plant Safety
sor.

W hile the attached rep o rt p re tty  much speaks for itself, it 
m ust be em phasised , in my opinion, that thisdaeisted that-the raport eubmlttad by Mirer deserves little or not con- 

g iie ra tio n . in so fa r as a sb es to s  exposure is concerned.
On the o th er hand the jo w m l'^ o a so k a a p ta *  te  specific a reas  

w ith in  each  plant continues to r A ge from “poor to ry poor.
For these reasons. I h tr . baan  a d r l.a d  by tha local Union Re- 

—presentatives tA t-they ase-golng-to-aaak tha sntha riaation^f th e .- . ..  . 
Chamlcal Plant mambershlo to conduct a strlka vo e .

In conclusion, a t the end of today 's tour of inspection, the. »• h rie flv  with John Lardie, P ersonnel M anager,above nam ed p a rtie s  m et b rie fly  w un joou — ,and w hile  he acknowledged the continuing problem  reg a rd -.g  the

CHRYSLER 90125®



A rt H ughes, A d m in is tra tiv e  A ss is tan t A p ril 21. 1976 
Page - 2 -

re : H ealth It Saiety - T renton Chem ical Plant
housekeeping and of his plans to conduct meetings with supervision  
to take co rrec tiv e  action to clean the plants up, he adam antly sup­
p orted  m anagem ent's C orporate Industrial Hygiene people, as weU 
as OSHA stan d ard s, that the plant Is w ithin "reasonable lim its1/ - « '  
so la r  as  AttM ftes exposure is concerned. *.

M r. K « l e  -eras advised that th is ty*a o£ attitude could very  
p o ssib ly  place m anagem ent on a colllsida 'A sui’i i  W A ,  o u r  union.

P lease  advise il  I can be of fu rth e r assistance in  this m a tte r.

R . G rant
A ssistan t D irec to r

ERGsmj
opeiu42
E n e l.cc : Doug F r a s e r ,  Vice P re s id en t, w /enc .

F ra n k  M ire r , Soc. Sec. D ep t., " 
H om er Jolly , C h ry s le r D ep t., "
R o b ert Sm ith, Local 372, " yP . B ellich , Local 372, " r
G . P ic k re ll ,  Local 372, "
D . Pennington, Local 372, "
R . B a ttle , D irec to r, Region 1A, "
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