* I—_Haveg Industries, Incorporated —|
900 Greenbank Road

w:le.ngton 8, Delawa
elaware HOME OFFICE: WAUSAU, WISCONSIN

| Attestfon Manager of Employee Relations _| Employers Mutuals of Wausa

irFBR SAFETY AND HEALTH SERVICE REPORT
”“‘\’ l ) ' . e e - - .
; ' Mr. Herold B, Haney, Vice-President ' February 9, 1966
¢ Haveg Industries, Incorporated

 + 700 Greenbank Road
-~ Wilmington 8, Delaware

{Marshallton) Wilmington, Delaware

| CONCERNING i
r i M. Chamerys, R.K., occupctional heslth
s i SERVICE BY ! consultant, on January 25, 1966
2
£
¢ b ; We Us Beybold, plant engineer
' ; _PERSONS CONTACTED | gyigabeth Ellictt, R.K.
_ REPORT SUMMARY !
WEnployes health services and record kesping ware reviewed. Established health
practices are well maintained. Interest is shown in health services improvement
and growth. L
i | e
i_ 1. Physical Examination Progrn e m Tl E ws . @

a. Praplacement examinations on-all new hires. Phvaical examinations
on all layoffs or rehires who have bean off the job three or rare
monthse

b. Periodic phjsiul: on thoss employses working in asbestos-dust
— producing cperations,

T 77 2. Health Promotion Through Prevention

8. Flu immiutions - 162 in ¥ovenber, 1965.

- - o T L

b. Chgst, I reys - 274 4in November, 1965.
*S. Dermatitis Controls ' (-

a. Soap and water clsansing.

™

Aany/ #9

This confirmation of service concerns only such . If you have any comments or questions con-
conditions and practices as were observed and cerning this report, write to C. H. Elsby,
considered at the time of this call. It is not Vice-President, Safety & Health Services.

intended to indicate that all other hazards are

adequately controlled. Q"; O OO 2 8 4



Kr. Karold B Hangy -2- February §, 1966

b. vatié@fblvc crelus and gloves.

Ge- Vaselize to counteract drying of ekin.

d. !'ianator of c:ployee to ancther job if dermstitis oocurs.
4s Individual Employee Eazlth and Accident Reccrds

8. All infornation in individual employee foldars in locked file cabingt,
"Ic be Updrted
1, Medical Directives

a. It ms eércod that thuay will be presented to plant physician for
cwreant review and signsture.

"It xas ccancluded that ths following would bs considered:

1. Elinination of repetitive writing of information regarding illness or injurye.

&« Rater all details of illness or injury on emplcyes's personal health
card WO

be On dally record emter only that information necessary for the menthly
* ¢ e———
"'6e On 'pass! which employes retums to foraman, delete detailsef . . .
ftreatmant' but give information which foranan needs for directing

«ployses (Exsmplet no lifting, mo climbing, or oo restrictiocns, ete.) <

2. Elinmination of separate book for recording medical bill data when-muthorizing
... . payment

of till. Date and amount of bill may be eatersd in daily log (day
lcg of referral to M.D,) -

.t

3. Re-ovaluation of need for nurse to do scme of the normedical 'book wrk? now
beinz done.

"Litoreture left (Hrs. Ellictt, R.N.)

1. tMedical Records' Safety Kewsletter, Estional Safety Council, Occupd;i.onn
Health Mursing Comittes, February, 1965 issue. .

2. Ocoupational Eealth Nursing,! National Safety Congress Transactions, 1961..
"Literaturs to bo Sent (Mr. Reybold)
l. Eaployers Mutuals 'Safety and Health Services for « « « = 4f

.-—‘.
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¥r. Earcld B, Eanay - 3=

“Litersiure tobe Begt (¥rs. Ellistt, BE.)

1. dow Eear This, |
2. Guide for Industrial fxdiometric Technicians.
3. Inductrial Eoise and Bearing Protection.

Le Guide for Conservation of Hearing in Nolse.®

EQ 70

cot Manager of Euployee Relations (3)
¥r, W. Us Roybold
Mrg. Elizabsth Elliott

Fobruary 9, 1966
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