8y Rol Loy

Bowling League Forming
Teams

Preparation is underway for the upcoming 1874-1975
Bawling Season, This ysar's league officers, President, Joe
Chiapporne; Vice President, Jim Jackson; and '
Clyde Locher, are hoping that each departmant )
plant will field a team. ' a

[

the

Joe Chisppone, Clyde Locher, and Jim .bckiw.

Last year's league champions from Maintenance, Earl
Simmons, Melvin Hamilton, Crawford Heavner, Joe
Chiappone and Dick Kallay beat out Finishing on the last
night.

The Process team took high series and high team game
honors with 973/2627 respactively.

Clyde locher, on one of his “hot nights”, rofied a
247/8638 for individual high game and series honors.

Results from the Dayton Journal Hersid Industrial

Toumament have not been finalized, but our Uniroyal
teams finished out of the money,

Dust off the oid bowling balf and spend a night out with
the guys. Sign up now and represent your department.

' Dwight usedt a driver and a 5 iron for this seldom achievec

Golf League Fin
Season

The Golf League wrapped up the reqular sesson
Team 1, Ed Murray and Tom Koch, champions of
Flight with 91% points. Dave Trubisky and Mike Onc
finished second with 87 points. ’

“B” Flight champlions, Bob Peritek and Fred Smith
their enormous lead vanish, but managed to hold on &
with 82 points, Team 10, John Kohli and Harold Grag
finished with 88% points and Team 9, Bill Rumbaugt
Paul Beach, finished third with 88 points,

Highlight of the season was the team of Jim Reho
Rol Loy/Lloyd LeBaron, which was matched up fo.

_-third year in a row and finished half way up tha B Div
this year after finishing dead last the previous two yeat

ishes

Pantek " Smith

The double elimination “round robin’ tournament is i
progress. This is an individual match play tournamen
where each hole is won by low score and the most winnin
holes wins the round. With the handicap system bein
used, everyone has a shot at winning. A champion shoul
be nanved by late August, »

On July 20, at Erie Shores, there were 56 golifer
sttending the “steak outing”. This was one of the bes
tum-outs in many years. Kim had the low gross “A* Fligh
round with a 79. Joha Kohli had the *‘8 Fiight low gros:
with an 18 hole low gross of 82,

Owight Baker had an Eagle 2 on the par 4 no. 7 hole

honor. To quote the West Virginia Gentleman, A blinc
pig can always find an ear of corn.”
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VINYL CHLORIDE PROBLEM
Continued

this regard, the plant began a medical survelllance program
in May, consisting of a personal medical questionnaire,
brief physical examination related to the liver, and biood
tests to determine liver function normalities. 420 active
employees and 10 retirees have gone through the medical
surveillance program to date. Empioyees who showed any
jiver abnormalities whatsoever, are being given extended
blood and medical workups te further determine the caude
of the abnormality,

The plant’s medical surveillance program calls for the six
month retesting of those employed in VC operations for
more than 10 years and for retesting of ail other plant
employees on an annual basis. In this way, the plant can be
reasonably assured that no employee is being affacted by
VC exposure and that our precautionary mesasures 10
reduce VC exposure are in fact doing the job.

ENGINEERING CONTROL PROGRAM: We believe
that the primary solution to reducing employee exposure
te VC is by reducing or eliminating VC emissions to the
opecating areas. The Technical and Engineering Depart-
- ments have initiated many projects to meet this objective,

Leak detection throughout the operation is now being
used to track down the source of any high level of VC.
Most often this will be a valve or flange which needs quick
attention by Maintenance to correct the problem. Some-
times a change in equipment has been required to give a
permanent solution. Leak detaction is a constant program.

"maﬁmb“ﬂn

Y

Grant Fishell, weering air ine raspirator, amerges from poly after cleaning, ;

Building ventilation was improved quickly by removi
some side paneis to allow more air circulation throu |
operating buildings. This prevents a build-up of VC if therd™:
is 8 very small jeak. We have begun the design of improved
forced ventilation systems including fresh air supplied”
enclosures for various operating buildings and provrs:om
for winter operation.

Soivent cleaning of resctors is being re-investigated -n

. possible major improvement. This system wouid enable us

to circulate a soivent through the reactor to clean it when™’
required, thus greatly reducing the number of times 8
reactor must be opened. We know that opening resctors
and cleaning them is a major VC emission source. =

" Other projects being investigated are instruments to
continuously monitor the 42 focations, improved rsactor
ventilation, and modified operating procedures to reduce
emissions.
IN SUMMARY

The VC problem is a critical situation bath to the heatth
and safety of our Painesville Plant employees and to the
continued PVC operations at this plant. Management has
made, and will continue to meke, a concentrated effort
reduce vinyl chioride levels in the plant. Employees have
demonstrated their cooperation to do whatever is possibl
to reduce VC emissions and tw take precautionary
measures when exposures exceed SO parts per million.
While this problem has required additionat expenditures,
much extra employee effort and many changed work
practices, with a continustion of the effort shown so far
we will attempt to meet any reasonable operating
standards which are set.
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Umroyal Fields All-Stars
Py Larry Sudbrook

Clem Urbenski, Miltie Honlula Don&ndbrook and
John Rusnek of Uniroyal’s Painesville Plant each had a
toy on the Painesville Eastern Little Lsague All-Stars
wam which rsached the quarter finals of the stats
chempionship before falling to a strong tam from
Boardman, Ohlo.
meswmmmdﬁirwinnlnqmbydufuﬁm

which hllbydtom'dtasuﬂmnbuh,whidl

The sxcrappy Painesville squad finally met their equal
when they met the Boardman All-Stars from Younps-
town. The Essterns went on top early with 8 run, but
the boys from Youngstown batded back to tie the score
and then with an extra inning bsll game and two out,
“they scored to win 2-1. .

The Painesville team was one of the last eight in the
state and things look bright for next year, since five of
this year's regulers were only eleven and will be back;
including Millie Honkala’s boy, Paul, and Don Sudbrook’s
boy, Jeff. Paul and Jetf wers key figures in this year’s
sccsesful squad coached by Don Sudbrook and next
ywr the duo along with the remaining veterans just
might lead the team to the state championship. :

Credit Unioh Raises
lnterest Rates

Effoctive.lu!y 1st, the interest rate on savings accounts
mmCudlt Union was rabsed from 5% o 5%% on
Svings from $6 to $1,999. On savings from $2,000 and
W the interest rata has gone from 5%% to 6%. Thess
interest: payments will now be paid quarterly instead of
ssmisnnually,

The Credit Union k open daily from 10:40 AM. ©
. O P.M, with membership open to ail emplovees, their
wies and dependent children, Once membership is

sstablished |t is available for llfe a
tained.

-

Paracril Receives
New Equipment

in June 2 new Tech Seal Bale Packaging Unit went of
stream in Psracril at a purchase cost of $18,000. Thi
squipment wraps the bales in plastic film and seals the
wrapping, saving the operators from manually putting the
bales in plastic film bags and preventing possible damage
to the Paracril due to a man inadvertently failing to tuck
the wrap sround the bale when stacking.

The bales enter the machine on a oonvcyor beit
pulling the plastic film into the machine from above snd
below at the same time. After the bale is totally covered,
the plastic Is electronically sesied. Visible through the
film covering is an identification strip which is auto-
matically placed on the bele a8 it moves into the -
packaging unit.

Safety equipment in the form of plexiglass door
guards was added to the machine at Uniroyal’s request
before dslivery to the plant. These safety devices prevent
an operator from reaching into the moving parts of the
machine while in operation. Should the safety doors bs
opened while the machine is in operation, the machine
automaticatly shuts off.

long 88 itis MAIN-  gm Guitrie praperse te kind finisted, sesied product ints shipping certon

mwwwnm‘um
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ZEO/AAP

Jick Shearer .

EEQ/AAP? What are they? s this just more of the
Washington alphabet soup? Do they really have anything to do
with Uniroyal at Painesville?

Equal Employment Oppartunity and Affirmative Action
Plans are much a part of today’s news. We read of the effect of
these programs on every facet of business, industry, education
and government.

Most industry, as well as Uniroyal, inc., falls under the
regutation of several discrimination laws and executive orders
that have been enacted during the last ten years, principaliy:

The EquatPay Act .................. .....1963
Title Vi of Civil Rights Act ...... e ...1964
Age Discrimination Act ........... e 1967
Executive Order 11141 , . .................1964
Executive Order 11246 ......... i 1965
Revised Order No. 4 ......... v i 1972

These regulations require: equal pay -for equal work, no
discrimination because of race, religion, color, age, sex,
national origin or ancestry, and recently added to the list,
physical handicap. Employment promotion, transfer, layof
and training must be on an equal basis both male and fernale,
minority or non-minority. Employment goals are established
that insure that our employment reflects the same percentage
of ferale and minority work force found in our community.
A#tirmative Action Plans are formulated that analyze the

wmunity work-force and our plant employment, point out
areas of under utilization, establish methods for recruitment
of employees to attain qur established employment goals.

We at Painesville are invoived in every aspect of Equal
Employment Opportunity. During -January, a Federal Com-
pliance Officer visited our
plant to review our em-
ployment and our local Af-
firmative Action Plan. Our
. local goals and AAP are
updated on an annual basis
and compliance reports are
filed every six months.

On the corporate level,
Mr. Ed Baumer is Director
of Wrban Affairs and has
the corporate respansibility
of the administration of
the Uniroyal Policy of
Equal Opportunity that is
published on this page.

Any questions about
~al policies concerning
4ual  Opportunity Em-

ployment can be answered

at the Industrial Relations

Office.

remember when . ..

This picture was taken in December, 1
Bill McManus, Jim Wilson, Fred Nelson, , r
Zelinka, Melvin King, George Beatty. Front Row — 8ab der and Lyle Simmons.

Equa] Opportunity

A UNIROYAL POLICY .

We at Uniroyal believe in the dignity, integrity
and inherent worth of every human being; and,
foe this resson, reaffirm these basic beilefs as an
integral part of our mmy‘mw policy:

... Wae bel in equality of opp ty for ait
peaple and will not discrurunate because of
race, raligion. €olor. 3ge. sex, national origin
or ancestry,

... We will recruit ang select gur cersonnel on the
bass of abilsty, skill, expenence and character
as required for each job.

... Wa will continue to review the qualitications
of ail gu¢t empioyees to ingure that their skills
and trairing are propgerly utilized.

... We will include our policy of equat cpportunity
in each coliective bargaining agreement
gotiated by the y.
... We wi! initiate and suppon sducational programs 10
deveiop the basic skills of underprivileged pecple.

... We will Relp aif our empiayees. through tegining
ang sducation, 1o achveve thasr fuil potential.

... We wiil continue to use the services 3f minority
organizations and encourage them 1o refer
Quatified candidates for amployment to Uniroyat.

... We assign the grime and important reaponsidility
for insuring the success of our policy of equal
opportunity 10 every manager and supefvisor at
each company 1ocation.

el

IR

P ' Aces 1 Finighing. Left to right:
962, on the Tenth Anniversary of inishing. Haser. Matt

Alvie Reed, Francis Cross, Mort Woods, Qus.

- ]
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_Safety Awards
Continved From Fage |. . .

The Safety Award Program is organized in the
following manner. Ali employees are divided into four
different work groups. Drawings are held monthly,
quarterly, semi-annuaily and annually for each work
group that has not experienced a- Lost Tlme or Near
Serious injury in that time period.

Monthly awards are 525 Savings Bonds, quarterly
awards are SS80 Savings Bonds, semi-annual awards are
for a $100 tire credit or credit at a Uniroyal store.
. Should the plant accident frequency for 1974 reach
11.0% or less, awards of a color TV or credit at a
Uniroyal store or a vacation trip for two — a $500 value,
will be awarded. Aiso, should the plant reach the 11.0%
fraquency rate a $10 gift certificate will be given to each
employee. .

Winners in the first half are as follows: Monthly $25
bond winners were Harold Whitehair, Ken McCoy, Dan
Gyure, Paul Oakman, Fred Cornell, Bruce Mramor, Jim
Palo, Roger Engle, Bob Anteloppe, Carl Carpenter, Art
Tobul, John Getzy, Bill Nellies, Sr., Dick Lefethoc, Lou
Davies, Otis Argo, Emery Hogya, Clayton Smith, Don
Juist, Carmen Stanziale, Chuck Yankie, Russ Kalina,
John Rigby, Dave Hilston, Charles Kirsch, Jerry Skytta,
Del Pringle, Mike Kish, Howard Bell, Bob Sutton, John
Calvert, Billie Head, Howard Potter, Jim Pohto, Mike
Ondercin, Harold Grapatin, Henry Jackson, Phil
Ruggiero, Ernie Ulle, Gordon Jayne, Bill Katona, Howard
Hutchinson,

Quarterly $50 awards went to Dave Trubisky, Fred
"Nelson, Don Mayse, Frank Geistle, Chuck Hauser, Bill
Armstrong, and Jack Crislip.

Lucky $100 winners were John Mihalik, .Iohn Brown,
Voyne Johnson, Herman Smith, Det Pringle.

Herman Smith, Johm Brown, and Deimass Pringle hawe MSWOM
certificates in the 1974 Safety Award Program.

SIX Month Safety Goal
Reached

All of the people working in Area 1 Process, Finishing,
Lab, Water Pump House, and Pilot Plant are to be
congratulated for 6 months work without a Lost Time
Accident. This is a fine achievement and one for which
they can all be justly proud.

Jack Porter, General Foreman, Area 1, reports that
voluntary attendance at Quarterly Safety Meetingshasbeen
100% showing 8 genuine mterest in safety on the part of
these individuals.

Porter feels very fortunate to have reached this mark
and hopes that everyone will be able to extend this record,

Rot Loy, Ray Myndie and Bob Starkey,

A Supervizors Al Schraull,
fervently hope safety record can be conlinued,

Dividend On Unlroyal Stock
Announced -

A dividend of 17% cents a share on Uniroyai.common
stock was declared by the Board of Directors, It is
payable September 25, 1974, to stockholders of feCOfd
August 26, 1974.

Published By And For The Employees Of
UNIROYAL, INC.
Painesville, Ohio

Joan W. Calvin, Editor |
Telephone (216} 357-7574 (Ext. 231)

June/luly, 1974
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Safety Awareness

Working In Paracril

On June 27th and 28th, the combined Process and
Finishing Departments of Paracril oslebratsd 1000 days

. without a lost time accident. This excelient production

safety record is a fine accomplishment for the men who
work in this department as well as for their families.

This 1000 days represents 32,000 man hours of safe
operstion and they are now working to bettar their best
ptwiousneordofﬂzsdays.

Winnis Sraski, Sim Kuinene, and Dale Moears enjoy coffee end donut in

oulsbration of 1000 days safe operetion in Paracri,

Area Foreman S. B. Fifield remarked that it is difficult
to pinpoint what goes into a safe operating record but that
the quartarly safety meetings and continuous safety
awareness on the part of the individuals involved seems to
be working in Paracril.

1974 Photo Contest
For Employees

Uniroyal World. has announced its third annual em-
ployee photo contest.

Al fulltime employees of Uniroyal and subsidiaries
worid-wide, except professions! photographers, sre eli-
gible. Each entrant is limited to one photo of any size,
color or black and white, print or siide, taken during 1974.

Prizes will be U. S. Savings Bonds — first prize, $75;
second prize, $50; third prize, $25. Runners-up will receive
honorable mention certificates. . .

Each entry must be accompanied by an entry form
found in future isues of Uniroys! World or a card with
name, plant or office locstion and departmcnt, model of

- amu-aandtvpoofmmund

_ Deadline is Decemnber 1, 1974

Send all entries and any inquiries to Editor, Uniroyal
Worid, Oxford Management Center, Middlebury, Ct
06748,

" fewer than ten finalists, enough high-ranking non-finalist

KNOW YOUR BENEFITS .
Broader Opportunity To-Win

Uniroyal Scholarships

“New rules will provide children of smployees a greate
opportunity to win a Uniroyal Scholarship, starting wit
students taking their PSAT Qualifying Tests this fall, 1974

Ten scholarships will be awarded each ysar. If there ar

will be selected to fill the quota,

The July-August issue of Uniroyal World carries cor
plete detalls on the newly revised rules. Also, full detail
will be given in a new leaflet which will be available, alon
with a new application form, st the Industrial Relatior
office by the end of September. November 16 i th
deadline for submitting compieted applwatlons to th
Uniroyal Foundation in New York.

Kevin Carter, son of Jack Carter, Palnesville Pun:ha!n
Agent, was one of six Uniroya! scholarship winners i
1972,

Salesroom Best Buys

The plant salesroom naw
has men’s winter
These jackets (see pictutel
have a nylon shell, acrylic
fils, qum:ed {ining and fleece
collar. A good buy at
$15.00.

A shipment of winter
style Keds shoes was re-
ceived recently, including
the PIP oxfords.

End of summer buys in-
dude men’s and boy’s long
sleeve shirts — $2.00,

CPO's — $3.00, monskmt
vests — $4.00 and golf SUP-  Ooric Qbwry errnges digriey of an

plies including a fine $ins of Jecter swiladis in che Sai ™
capeskin golf gloves, '*" :
. o
U.S. POSTAGE
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