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Subject: Citatinn(s) for Alleged Occupational Safety and Health Violation(s)

An inspection of 3 placc of employment has revealed conditions which we belwvr da nut comply with the provisions
of the Occupationa) Safety and Health Act of 1970, (29 US.C. G51 ¢of seq.). The nature of such allugged vml.xlum(w
is described in the eaclosed citation(s) with references to applicable standards, rules, reguiations and provisions of the
said Act, These conditions must be corrected on or before the date shown to the right of each alleged vmlul.non
therein,

S 145,

The Act requires that a copy of the enclosed citation{s) be prominently | inac place upon receipt®
at or near each place a wolation referred to in the citation occurred, It must remain poslcd until aH violations cited
therein are corrected, or for 3 working days®, whichever pcnod is longer. A sufficient number of vopies of the
attached citation{s) should he prepared to permit posting in accordance with the requirements of the Act. The Act
provides for penalties for violation of the posting requirements,

Yau are hereby antified, or will saon be natified, whether or not peaslty(les) will he proposed as a result of the cited
violation{s). You have the right to contest any or sil purts of cither the citatlon{n) or lhe prupuwd pcmlly(u's) hefore
the Occupational Safety and Health Review Commission, The Review C ission Is sn lndep nl ageney with

suthority to issuc decisions regarding cilation(s) and proposed penulty(les), If you do contest, you should submit a
fetter to the Area Director ot the address shown above within 15 working days® after receipt of the certified mail

notice regarding proposed penalty(ies). If you fail to contest within the 15 worling day period, the citation(s) and
the penaltylics) as propused, shall be deemed to be a final ordes of the Review Commission and nol subjert to review
by any court or agency.

If an employer contests the citation, the abatement period specified therein does not begin to run until the date of
the Commission’s [inal order in the case PROVIDED the employer initisted his conlest in good faith and not sulely
for delay or avoidance of penalties.

You have a right to request a discussion with the Area Director concerning sny results of the inspection (abatement
dates, citations, penaltics, etc.). Please direct correspondence o, or call, the Area Director at the address shown at
the top of this letter. A request for an informal discussion cannot exbend the 15 working day period allowed for
filing a notice of contest. Therefore, a request for an informal discussion” should be brought to the atlention of the
Arra Director prior (o the end of the 15 working days allowed for filing a notice of contest, preferably as soon as
possible,

An employee or tepresentative of employees may file a notice (letter) to contest the reasonableness of the timo
stated in the citation for the abatement of the alleged violation(s). '

Alleged violations that are not contested shall be corrected within the abatement perind specified in the citation. A
followup inspection may be made for the purpose of ascertaming that the employer has posted the citation(s) as
required by the Act and correcled the alleged violations. Fmiture to correct an slleged violation within the abatement
period may result in fucther proposed penalties for each day the alleged violation has not becn corrected. Timely
correction of an alleged vialation does not affect the inilial proposed penaity.

Correction of alleged violations which have an abatement period of 30 days ar less should be reported in wriling to
_the_Arva_Dweclor pramptly upan correction. Reports of corrections should show specific corrective action on each
such alleged violation and thie date-of-such-action ~On_allejed vinintions having an shatement date of mare thun 30
days, & wrilten progress repart should be submitted each 30 days. The progress teport should-detail-whal-has_heen_
dane, what remains to be done, and the time needed to fuily abate each such violation. When the alleged violation

is (ully abated, the Area Director should be so advised.

The Act provides that whoaver knowmgly gives (alsc informalion Is subject to a fine up to $10,000, imprisonment
up to 6 nvnths, or both,

U you wish additional information, you may dicect such request to the undersigned at the address shown lhovc.

sUnder the Occupational Salety and Health Act, the term “Working Day"™ mesns Mondays through Fridsys but does not include Satur.
days, Sundays, or Federal Holdays,
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4’1 TYPE OF ALLEGED VIOLATION(S): NON~SERIOUS -
3 2 : X i
j ¥ An inspectiun was made on, _April 9, 1973 of & place of employment locatad at: ?
i s, 700 \f-.--.u: Caroline Strect in Paulding, Ohto and described a3 follnws:
L{ER ) Manu{acturer of brake shoes and clugch faces. h
J 3 QOn the hasis of the inspection it (s uilvged that you have vinlated the Occupational Safety and Health Act of 1870, ° t
14 29 US.C. 651 et seq., in the following respects: .
B10 11 gtundad, regutation n . 11 Dusbywhich
8 ltem of sectian of the Act Deseription of alicged violath aieged vinlstiqn  *
:i sumbes siegediy violated ) - et be correctod
3 1 29 CFR A full faceplece powered air purifying respirator, or 7-10~75 E
L Section 1910.93s a powered air purifying respirator, or a respirator I
FE (d)(2) (11) described in subdivision (iii) of this subparagraph ;
3 . was not provided for an employes exposed to asbest E
A? fibers exceediug ten (10) times the ceiling valua for £
: asbestos fibars. e
i'q (1) Block Department, end cut ssw #2557 :
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The lasw requires that a copy »f this cilaticn shall be promitentiy ponted in a conspiruous place ot or near

2 dz LD

each place that an alleged violation referred to in the citation occurred. The citstion must remain posted untit ait
alteged vialations cited therein are corrected, or for 3 working days*, whichever period is longer.
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RIGH IS OF EMPLOYERY

Any employee of tepresenlalive of emplayert wha befieves that any perind of time fized in this ritation for the conectian of

8 violstion is unreasonable has the richt to contest uch tine Tut currecliun by submstng » teiter o the US. Department of Labor
st the eddress shown sbove within 15 working days® of the taauance of this aitstion.

“No person shall diccharge ar 1 sny manner ductiminate sganst any employee because such emplayee has filed any camplaint

ot Inslliuted ar cauted Lo be intituted sny praceeding under of tvisted to 1 A e
procerding oc becewse of the erenite by such emplovee an hehelf of himeell nr others of any right afforded by this Act." Ree, 11{c)
{1) of the Occupstional Balety snd Hesith Act of 1370, 29 U.S.C. 631, Ged(c)(2).
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hia Act or has teatilied o1 13 sbout to tesily in such

*Undee the Oceupstsonal Safery and Healih Act, The term “Wattiag Tlay ™ mesas Mondays 1hrough Fridays hut does ool include Saturdars, Sundsyy,
or bederal Hdidoyt. ~
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3} Maremaat Corpuratfon

700 West Caroline Street s

' Puulding, Ohio 45879 Dote May 9, 1975

: THEWE (S KO PLQUIRENENT THAT
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NOTIFICATION OF PROPOSED PERNALTY

This wotilication aad the penelty (ies) proposed by the Secretary of Labor shall be deerned o be the final order of the Ocevpational Salety”
snd Health Review Commission {an indrpendens agency with mibority (o {srur decisil pecting o s wd praposed pemaltics) and
st subject 1o review by any cowrt or agency unless, withia §3 woirking days from (he dete of ceccipt wf this aotilication, you sulaic & Letter
ol contest. The teiter ol camient should be maileil ot atherwise delivered to the Atea Director asmed below at the eddress showe st the top
ol thi; nu‘ili(uiabl,. 1l na notice of centent is liled withio she {3 weiking day period the peopased penahiy (ies) becomes fisal and'is
wamedistely payable.

Payasat of all pesntties sbawa is 1o be made by check or money order puyadle to the srder of "Occupativanl Selety sad Heslch-Labee'?,
Payacat al peasities shauld be temitted te the il‘l Uirector as Eﬁ sddiess shown abeve.

Section 17(11 of the Act scatens **Civil pensliles owed uader this Act abeil be paid luro the Treaswy of the Usited States and shall eccrue
te the Unitrd States and may be cecavered jn ¢ citl actsne in the ssme of the United Mates braught ln the Usited Sietee dinteics count for
the districe where the viciation is slleged 10 have sccusted sr whaie the employes hae jin peincipal oftice.”
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Oun the day of ay 19 2, o cltetian{s) wae faeurd tu yuu la accord with the previel of Secticn 9(s)

of the Occupaitonal Selety snd Health Ace of 1970 .(M Stat, 16015 19 {1.5.C. 631, ot arg.) hevelaalror ralersed te ag the Acts Yau were thus
wetilied of Certoin slleged violatinns of the Act, a8 specilicd im hat citatinnln)e =

YOU ARE HEREBY NOTIFIED that pursusat te the previsleas of Sective 30{a) of the Act, the panaleyfies) eat forth belew is/ are belng
praposed, based o8 (ko citation{s)s
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% __Moweserious __viotamons b Reocsted  viousmions
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n Citatlon Noo . Ttem Ne, e Propesed Peaalty A Cleation Noo Jtem No, Feaposed Peaalty
1 1 $400. 00 2 1 $200,00

7.
Toral Proposed Peaslty for
d?l .Allt":: Yiolations s 600.00

The proponed peasity lot Neaacrious Vialations ol sefety and health standards rellccts 0250 percent adpustment foctar for co.
o be tat e weikia the petiod prescobed ia ihe citstians it o pacticulac slieged vinlanion is not conrected within thie penod, &
sdyustment will he addrd 1o quch ethes penalty se ney subrequently he prapased (or farlute te correct « vielarlon withia the »
preomds No abstement credut io silewed lar sinlations al recordbeeting ar poctisg requicemente,
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