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Thare are tam Xnovn cases of 3ilicosis Or astestosis amsng ewployees
sotively ssployed iz the Yloor Plant ss of today. The folloving employees vho are
Xpows to lnve $ilicosis bave Shost Service i3 the Flocr Flant and it exa W

dafinitely establisbed tiat the oomdition vas not asguired as a remlt of sxposrmre
20 haruful dust $n the Plaxts

Pual K, K111 Inlata

Bawin Vissler Rotary Stoves
Barry Gifford Cament Prepaxing
Eayacnd Rine Tard

Tha alovwe employess lmve been tImasferTed to otiarT jobs whare exposure

o dust will not aggywwte tdeir coaditisn, bat ve feal thet thay arye dsfimitaly
wot compescsable cases,

The folloving ssployees dave had long ssrvics wild Armetrong's and it ie
Feascualtls ta balieve that thare was sufficisnt sxposure to armful dust while im the
Conpany’s employ to imdicats &t laast morul rwepansidility ot the Caompanyis part.

Carles Vokomdy Rotary

Balary Age 57~
Frapnk Jewsullo laoquar Bexrrly Age 57
Joswph Belmmtian Inlxtd Erarly Age 0
Martia G. Goshkey Inlaid Bourly Age &b
Charles X. oem Asphalit TLe Boarly Age O
Barry V. Volfe Capurst Prep. Bourly Age 56

The svcond group ¢f exployees were 21l employwd prior to the passage of the
Oscupgtional Disssse Act of 1923, snd 1% 13 the opimion of the Gemarnl Perscnnal
Departmeut that these esployses tave oo legal claim to compensation from the Company. /
Bagardliess, it s the Corpany’s estatlished palicy to accept liability for much cases
and to pay caxpassstion of the same 280if as wvould be paid if legal Liadility axisted.

Ve kzov that thers mem Vere exposed to Maraful dust over a period of yesrs, sading in

the sarly 1930's. DPecause of this, these mmployess Mave teez I-ruyed anmually for some
Joirs.

Paregriph 2, Section 301, ¢f the Oocupaticmal Disssse Act of Peposylvania
yeads as follovss

e mxinm coxpenmtion payadle under thie article
for @issbility and death resultiny from silivcosis, amthruco=
8iliconia, o asbestosie adall not exteed the mum of four
thouwsand dollars ($4000), which shall be full snd caxplets paymesnt
for all dimability, present or future, or for death from such

occupational diseases arising cut of smployment by any and all
employers in this Coomorvealih.®
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Deder axisting Company policy, smpluyees win are acceptad ¢« a»
coxpensation cases far silieosis are paid up to the maximam of $£LO00,

bat
paysmzts do not begin uptil after total disability occowrs. It 48 also tie
Compaxy's practios to ecmtizme payment after dsath af the employwe, not to
exseoed the mlance of the $4000, where tiere are swrviving dependents,

Pavegraph 2(e), Secticn 301 6f the Decupational Dissase Act of
Pmnsylvania yeads as follows:

LConpenmtion alall not e payahls for pmrtiml
443211ty due to allicoals, amtliruou~4ilicosis, or asbestoals.
Compensxtion stall be cystls, &3 othervise providsd 4in this
act, for total disahility or dsath cansed salaly (as definitely
distinguished from & comtribatary or acceleraiing canae) by
silicoais, antiraco-ilicosis, or azbestosis, or by alliccais,
sothruco-silicosin, Or asbestosis, when accampanied Yy active
pilmosary tavercalosis.t

. It 43 cur recoonemdation tiat the existing Campany palicy be further
1iberalised to the exteut timt partial disatility, although not recognised in the
Oooxpational DMiseass Act, Will be recogaissd in these and other sixilar cases. Ve
recommend, for samle, that vien an asployss 4s kaovn to Mave ailicosis or

asteatosis, tixt resulted fram years of exposure iz this Plant, his loss of earsings
be sade up Ly Dmynsnts of apecisl cowvensat

W-mnro Ve
recammend, f0r exampls, vben sooh partial disability oecurs, t Tereooe in

%!’ vages beiveen the employes's former earnings and earoings alter partial
dfsa iy, be made wp Ly paysenmt of epeciel compensation. If .the amployee is
LItartrunsferred to anothar job vhich pays s mnch or more than his formar job,

such special paymsnte would oesse. Special pmymests should e deterxined om tmsin
stlary and axslusive of any sdjustuxnts in weges or salaries that aight be made
Dear the tise that partial disabdility occurs,

Ogr reasons for making thess recommendations are as follovey

1. Although partial disadility for silicosis is mot recognised Yy

the Oscupational Disssse 40t, partial disatility iv recognised
for occupational sccidents.

2+ COccupational accldents ususlly involve some degree of carelessness
on the part ef tbe individual; whersas silicosis develops
gradually from exposure 0 dust tmiards through wo fawly
of the employes, and is nsually & comtition of vhich te 4

Bot svare. The Coapany vas segligeat, in cur opinien, ia
peraitting such exposurs,
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3. Thare may be additional zilicosis csses in the Plant
tat bave pot yet been disccvered, mt vhen discovered,
MYy te of such mtzTe tint the Company will acoept
Qiatility, Bowerwr, the tumisr ¢f such cases oan be
wxpected to be limited, and from this tias forward no
axposure to larsful dust should be perxitted vhich.
onn vesalt in futwre silinoeis ceses. )

4e Ve are tald by the Gamaral Persocoal Departasst that
thewe silicosis cases ars priaarvily a Floor Plant
groblem, ami do Dot exist to any extent ia other Compuny

5, Ve foel the presemt policy 43 wafalr since ‘the employwe
‘may suffer.loas af earnings tloough ysars .of martial
dleadlity and then way die shortly after total diaability

cccars and before he recsives firincial benafits of any
kind.

6. Dr. Sallivaz bas, in most instances, insisted on the trwnsfer
of theee eaployses to Gthar jobs, vhieh hms resulted in
1oss of earmings.

7. Ve bPalieve tiat during 1934 and 1535 special payments were
mde o sxPloyees wio had siliocsis, ancumting to adout
$1200 each to compansate tbam for loss of earuings.

If 4t sbould be decided to provide special compensstion to offset loss
of sarnisgs during tbe period of partial disability of an sspioyes, we feel tiat suoh
Paynents steuld be over and above the payments mde after total disability cocurs and

stould pot reduce the $4000 maximom of such payments made after total disatdlity
oocurs,

Partial disadility, as used 4in this memo, refers to loss of earnings on
the part of the employes as & Tesult of bis being transfwrred to a lower pald job
on the insistence of the Plant Physician and doet mot necessarily mean that the
suployss is, at the preseat, physically maable to perfors his regular Job,

oaum .@3»»*“ Q‘%@S‘;.
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