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To: Chuck Bellon Date: 7-18-90
Dr. Looney .
Tom Hatfield From: Ron Williams

Subject: Working Women’s QAT

As -you are aware, for thE'pasi few months the ﬁorking Hohen'al AT
has been drafting sowe wmaterials with the intent of iwmproving our
procedures regarding employee pregnancies. Respondirng to Tow

Hatfield’s suggestion, the OAT wvould like to meet with those on

— —— —

Room A. The purpose of the wmeeting will be to review and critique
the QAT '8 recommendations prior to their presentation to Tom
Brown’sa QLT.

Attached for your review is the latest draft copy of the GAT’s
proposal. Although I am less than totally comfortable with all
its provisions, there is only one change that am sure should have
been made to this draft. The frequency of visits to the Plant
Physician should be liwmited to the initial visit and perhaps a
vigit after the Reproductive Hazards Review Committee has rendered
its opinion. Subsequent visits vould wade as necessary (e.g.,
there is a problem with the pregnancy requiring agreement with the
personal physician and the Plant Physician t0o alter job duties,
etc. ).

Finally, I have solicited Jiwm Barter’s input on the draft and hope
to have this in hand by 7-27.

cc: Bob McCorquodale
Jim Barter

L 043298)




oot Y mocemmEEE peooadi T3 1 T Sragneat
EMiie: oF temale—and DHEl” SURBFVIEOrT. Lo
TN U EDNCOUC L Ve rES G ARG OO0 . 12 R
Lozt af wssiztance ressuloces., we, T0E worbting wWomen GAT,

Aronose whe rilowing zten—bv-otep groczdura.

Sten anss I1f vou have r=ascn to o BVE You ars
cregnant, 1It .z grestad Fhat 2 tomE precoancy
test bDe usewql, i TmoyOuUr SUDBFVIGOFr 300U Can
ne troated as wrtil confirmatian of the
Dregnancy Can o Canrirm vour pregnancy
and Dring s irmatis T wour superwizor within
thires working VE. YOUPr SURBFYIsor will send
=TE O o w B o recgrt our oregnanc, Lo the

clant ph

Cme plant ohive:

with a pachkast iz erndix S to present to her
mersonal ohyzician. The personal physician’™s
recommendations concerning the welfare of the
natisnt =hall be roliowed. The employee will be
glven a gquestionaire tappendix B} that zhe, along
with her supervisor, vills out promptly and
returns to first aid. The emplovee shall retain
an answered copy ot the guestionairs.

Chreer Svter return of the guesstionaire, the company
] LvE TRE predanant smploves an answss Crom

Four:  The pregnant emplovee should checr 1n with the
mlant physician atter sach time €he visits her
private physician so that the company has
knowledge of ner progressc,

Under normal preanancy conditions with no
complilcationz. thne employee should work at least
to four weeks prior To her delivery date
25 recanmendsd by her oraivate physician.

normal delivery. the emplovee wiil
return six{d) weeks after delivery or
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The oreonant emploves snail be provadod
free wirkpnlace. Zreak. and Lunchyroom.

Ay suostances ‘chemical or whvelcal: zncwn o bDe
Marmeul T bre vetus or substanezs for o chich the
reproductive todicity 1@ unknoens Snall be avoided.

The pregnoant smniove2 snall not be a membper =r- the
Cmergency Sduan. S Shaill not carticioate 1o any
LWLt emergency response «hich coulsd rnadvertently
sesult 1n oA massive syposure to o oa svetemic toxin
She zhail not e required fTo participate i any unit

§
@mEtrgency reduiring edstreme phvsical exertion.

11 abscencss due to the pregnancy shall be counted
A% onz occurrence with a written excuse rrom her
Joctar.

&~ opregrnant emploves will not he permitted in ths
Mercury Cell proguction area. fdccasional visits to
the Mercuryv Cell control room and assoclated offices
wi1ill be mermitted but must be approved i1in advance by
mhe Plarst Physician. Trpes of vigits that might be
gErmissiile incioeoen for example. @ dnily stop at
mhe control Toom Do ploch up DaDerwork: OF ance a
week mzeting for tTwo nours Jduraticon .n the Control
FOOM G a_zmczat[@d offices, )

A ladies bathroom must be avallable i ¢hs unit
where she works.

A pregnant emploves shall be changed rrom a

twelve (12} hour zhift to an eight hour zhift i+ her
personal physician deems it necessarv for her
health.
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AFFEMDIA B

CEEEHANT iV IET D DR ETIONNS RS

1 Trives oo muwal LEoToomr e QU COD t TR ot I oo o
Bignt oL) oo rwel i) hour dav.

L Does wowr gob eecngirs LaEsyy Lort s omoers Y han DT Dz, T

T What are yous oD P edul Sments O 1IN a0 Smergone s
=ituation?

=+, wWhat climbing ooes vour 1ob requirs?

e What percent o+ Lhe time do you gnend stanoing while
doing youwr jaod asrosnt ofF time 2iitisgT O mar i mum
length o time etanding at one t-me.

Z. what predJuction arsss does your (30 F2OUlrE Yo To go
tnto”

7. dhat chemicaiz do vou come in contact with as a nart of
your 10b7 In what wav are vou in contacht with these
chemicals’y

g, Ahat equipment do vou operate on your job’

=, Oopese yvour 2ob require stralning on valves o tools?
miplayn.

L, W1ET ThRe slipplng or TYIpRIND NARIAFGE L0 YOUP &V ed.s

1. How far 1s it to the bathroom nearest your normal work
area’t -

12. Is vour iob critical to the safety of others?

-

Z. Do you work in a smoke—-free environment? I+ not,
“plain. .

i4. What =kilis do vou have that can oe utiiized in a
dif+arent joo? ' :

12, Do you #ind your=zelf in confined. tight nlaces in the
couwrse or doing vour job? I¥ =0, explain.

i6. Do you work in a high noise area? If so, explain.

i7. I=s someone available to assist you in heavy work?
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