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PLAINTIFF’S EXHIBIT

ISSUANCE OF UPDATED OCCUPATIONAL SAFETY
AND HEALTH STANDARDS - PART 1910

On October 8, 1972 the Federal Register Vol. 37, No. 202 published the updated version
of the Occupational Safety and Health Standards previously issued to each of you under
Pfizer Occupational Safety & Health Report No. 4 dated June &4, 1971.

This current revision includes amendments through September 22, 1972, The purpose of
the revisions is: :

1) To publish fully in one place the present occupational safety and health
standards contained therein in order to reflect many changes made during

the current year and thereby to improve their usefulness and facilitate
their enforcement,

2) To correct a number of tyopgraphical and clerical errors in the text of the
standards,

3) To publish indexes with the standards which are intended to permit quicker
access to pertinent standards.

This current revision does not make any substantive changes in the standard and will
not be subject to public participation and is effective immediately.

Our Washington contact is making available to us copies for distribution. Until you

receivé a copy from us continue using the May 29, 1971 issue and all of the Pfizer
Occupational Safety and Health Reports which have identified all essential changes.
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LIST C - GENERAL DISTRIBUTIOR LIST

ADAMS G. C. Carson INTERNATIONAL R. J. Murdock/C. E. Geffroy
ATLANTA D.C. D, W, Almquist LEE SUMMIT J. R, Plaas
BARRETTS D. C. Chandler LEGAL W. G. McCreery
BROOKLYN D. R, Hoffman LUCERNE VALLEY R. W, Norton
BURLINGAME S. Hays MAYWOOD VIRO, V. Zibas
CANAAN J. F, Pozzi MILWAUKEE T. Dayhuff
CHICAGO D.C. J. D, Cavolick NEW YORK OFFICE C. T. Rowan
CLIFTON D.C. C. Curran OLD BRIDGE J. F. Major
COTY D. C. Walker/T. Skoog PARSIPPANY R, Lemke
DALLAS D.C. D. Wolz PFIZER DIAG. GROTON R. Boremski
DESIGN A, J. Farley PFIZER DIAG. MAYWOOD V. Alsberge
EASTON H., F. Metcalfe PORTLAND D.C. E. L, Strid
EAST ST, LOUIS G, E, Wiley POTOS1 T. A. Corcoran
EIGHTY-FOUR W. Camp PUERTO RICO M. Mendoza
EMERYVILLE R. B, Nebinger RISK MANAGEMENT G. J. Rabbett
GIBSONBURG R. J. Russell SANTA ANA D.C. B. G. Brown
GREENSBORO J. R. Taylor SHOSHONE V. A. Rasmussen
GROTON C. F. Archer/C, J. Roche SLATINGTON W. Groth
GROTON RES. T. H. Althuis TERRE HAUTE C. B, Everly
GROTON RES. C. T, Kagel VICTORVILLE : W. ¥ “ollins
H&N E, Whitcomb WALLINGFORD . mley
COPY

F. Adams C. T. Haffey K. P, Munnelly
R. C. Allen E. F. Harger/R., G. Paige J. Muren/H. Rogers
H. R, Bailey W. R. Hawk J. F. Murphy
J. K. Barr M. S. Herzog R. E. Nelson
P. A, Benning E. H. Hughes R. A, O'Leary
B. M, Bloom G. M. Hughes D. R, Oars

R. Booth C. A. Hutz J. Penicnak
E. F. Bouchard J. W, Jenkins W. L. Petitt

G. Bradbury E. J. Kalnin R, E, Pinney
0. E. Brooks J. V. Kehoe H. Prem

C. Campbell P, T. Kerins M. Radjl

F. Cavadi C. S. Lekowski H. L. Ross, Jr.
L. A. Chase S§. C. Lidsky W. P. Schaeffer
R. W. Clark B. G, Long A, L, Schmitz
J. H. CGompton M. R. Lowe R. L. Schmitz
T. W. Cundiff D. C. Lum B, B, Scott
R, J, DuBois F. L. MacDonald C. W. Smith
R. E. Duflocq J. J. Marino H. Sosman

D. Ellis R. T, Masters C. R. Tevebaugh
$. W. Ensminger T. J. McBride D. R. Thacker
H, W. Flandreau W. E. McCoy F. S. Veith
W. E. Cambill T. W. McGuire D. Webster
A. F. Creig J. P. McKenna W. Wilkinson
P .. Guercio J. W. Mitchell F. G, Ziegler
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CORPORATE_SAPETY DEPARTMENT

TOPIC WORKING ALONE

New technology and automation result in isolation of more workers. Most of the time, this presents no particular problem,
but there are some circumstances where special precautions must be taken.

For safety considerations, working alone is the performance of any work by an individual who is out of audio or visual range
of anyone else for more than a few minutes at a time.

Categories where working alone is generally considered permissible include:

Custodial job functions except in certain hazardous locations

Watchmen or plant protection personnel

Office and administrative job functions

Any other job function which is part of a written operating procedure of long standing, such that the operation is
routine, and that experience indicated is safe

If work involves hazardous materials and/or equipment, or if the work is to be conducted in areas where safety hazards exist,
working alone, must have supervisory approval. In addition procedures must be established which will include a method of
periodically checking the physical state of the person working alone. The periodic checks may be accomplished by personal
contacts or by mechanical means.

Check Procedures:

1. Personal contacts:

e phone or radio checks at predetermined intervals to an individual, a supervisor, or security headquarters
®. visit at predetermined intervals by a supervisor, guard, or co-worker

2. Mechanical means:

¢ TV monitor
" @ open circuit intercom monitor

Establishing Requirements:

Whenever there is a doubt or question about the working alone requirements, the appropriate supervisor and safety
representative should jointly determine:

@ the extent of the activity

o the safety limits involved
® the type and frequency of checks

IT CAN’AX BE DONE
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