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n rezly 40 your letisr of Novesber 16th, I feel that as a
pla=t policy we should physically examine and Xe-ray any prd-
spective ecplsyes who will be a full tize ezplioy=e at the
Tsier plant, If you are hiring construciion workers whox you
knew will not be used when the plant goes into procuatics:, 1
agoee that we should net go through the exzense cf having thex
X~Tayes,

If any e=tlcyee worked for us for several years in ary czpacity,
such &3 office, supervisicn, watshzan, procucticn worker, anc then
filed a claizm sgainst us allezing that thair lungs were aflected
by toe astestos cdust that they breatied whlle working for us, we
weulsd be in a very poor positicn toc delend tihe case if we did not
have a pre-hiring physical and chest x-ray in our {lles with whieh
to cormpare the current condicicn that the exployee alleges. The
pre-niring physiczl alzo =ill serve 0 eliminate any prospective
ernleyee who tas a quessticnable chest x-rzy that could give us
trauble io tie event of a clais filed several years later.

" The fact that an exzloyee in our eyes was not exposed to any .
asbestos dust because they were exploysd in the office, atc,

will not have any influencs on the decision of an Industrial

Cormission. Actually this policy is only a precaution against

any false claim that sn wmscrupulous exployes night file against

us,
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