
Pittsburgh Corning Corporation 
P. O. Box 3057 
Tyler, Texas 75705

August 30, 1968

Hr. Tommy L. Carter 
1706 N. Hill 
Tyler, Texas

In re: Your request of August 27, 1968
%
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Dear Mr. Carter: V>:_

This letter is written in compliance with your request of August 
27, 1968 REGARDING the reasons for your being terminated as an employee 
of Pittsburgh Corning Corporation. The reasons for your termination
ARE AS FOLLOWS:

Your vacation was scheduled for August 12-August 18. You were to 
RETURN TO WORK ON AUGUST 19, 1968. HOWEVER, ON AUGUST 19, 1968, YOU 
CALLED THIS OFFICE AND STATED THAT YOU HAD NOT LEFT CALIFORNIA. NO 
ACCEPTABLE REASON WAS GIVEN FOR YOUR FAILURE TO BE IN A POSITION TO 
GO TO WORK AS REQUIRED BY YOUR EMPLOYMENT ON AUGUST 19, 1968. YOU WERE 
INSTRUCTED TO CALL THIS OFFICE UPON YOUR RETURNING TO TEXAS. YOU WERE 
NOT HEARD FROM UNTIL AUGUST 26, 1968. In OTHER WORDS, A PERIOD OF SIX 
DAYS ELAPSED BEFORE YOU CONTACTED THIS OFFICE. UPON YOUR CALLING THIS 
OFFICE YOU WERE INSTRUCTED TO REPORT AND DISCUSS YOUR STATUS.

On August 26, 1968, at 2:00 P. M. the reasons for your unauthorized
ABSENCES WAS DISCUSSED WITH YOU AHO YOU OFFERED NO ACCEPTABLE EXCUSE FOR 
BEING ABSENT FROM YOUR EMPLOYMENT. |T WAS POINTED OUT WITH YOU AT THAT 
TIME THAT YOU HAVE HAOE NO CONTACT WITH THIS OFFICE SINCE AUGUST 19, 1968.
At THAT TIME YOU WERE INFORMED THAT YOU HAD.BEEN TERMINATED ON AUGUST 24,
1968. This was in compliance with the terms aho provisions of the agree­
ment between Pittsburgh Corning Corporation, Plant No. 7, Owentown, Texas, V 
and the Oil, Chemical ‘and Atomic Workers International Union which is .~ 
dateo April 1, 1965. Myaction was taken under theierms and provisions
OF THE FOLLOWING SECTIONS OF THAT CONTRACT, T0-WIT: f 1'■
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Article 3, Section 3f Article 6, sections 2 and 4 and Article 9, '-0^
Section 4. " .• \ - . --yfy^

i - '■'/■' /’ ■ f ' '* ' ■" ' '■ ■■ ■ ■ • ■ . v-‘'■'.’liPr

Hr CONCLUSION AFTER CONSIDERING ALL OF THE FACTS INVOLVEO IS THAT YOU -v 
HAVE V|OLATEO THE TERMS AMD PROVISIONS OF THE UNION CONTRACT AND THE COMPANY 
RULES REGAROIHG ABSENTEEISM. MY FINAL DECISION WAS HOT MADE UNTIL ALL ASPECTS 
OF THIS CASE HAD BEEN FAIRLY AND REASONABLY CONSIDERED.

Yours very truly.

C. E* van Horne 
Works Manager
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