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Japuary 30, 19,

Mr., J. W, MeMillan, Werks Manager, Plant No. 7
Pittsburgh Corning Corporatien

P. 0. Box 3057

Tyler, Texas

Dear Sir:

Pursuant to the provisions of the Labor-Managment Relations Act of 1947,
as amendsd, you are hereby notified that we desire to Serminate the ool-
lective bargainimg ocontract now in effect between the Company and this
Union, in accordanos with the provisions of the agreemsnt.

We are attaching hereto a preposed new agresment and shall be glad to and
nov offer to meet for the purpose of negotiations with respect to a nev
or modified agreemsnt and would suggezt that we meet in youwr office for
that pwpose at 9 A. N. on Monday, March9, 1964.

Copies of this notice are being served upon the Federal Mediation and Con—
ciliation Service and the appropriate State Agencyfor the purpose of adv-
ising them of thie dispute sclely because of the requirements of the Act,

Sincersely yeurs,
041, Chemical and Atomic Workers International

Unicn, AFI-CIO

e \

By Dial Murphy, Re entative

et Director Forrester
Federal Mediation and Cohciliation Service
Texas State Department Of labor
Mr. W, D. Bass
Mr, M, G. Aven
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Mr. J. W. McMillan, Werks Manager, Plant Fo. 7
Pittaburgh Corning Corporatiss

P. 0. Bax 3057

Tyler, Texas

Dear 8ir:

Pursuant to the provisions of the Labor-Managment Relations Act of 1947,
as amended, you are hereby motified that we desire to terminate the cel~-
lective bargaining contrast nov in effect between ths Company and this
Union, in acocordance with the provisiens ef the agreemsnt,

We are attaching hereto 2 proposed new agreesent and shall be glad o and
v offer to meet for the purpose of negotiations with respect to a new
or modified agreement and would suggest that we meet in yswr office for
that purpese at 9 A, M. en Monday, Mareh9, 1964.

Coples of this motice are being served upon the Federal Mediation and Cen~
eiliation Servioce and the approrriate State Ageneyfor the purpose of adv-
ising theam of this dispute sclely because of the requirements ef the Aet,

Sinosraly yeurs,

011, Chemical and Atomic Workers Internati mal
Onion, AFL-CIO

By Dial Marphy, Re h ive

sc: Director Forrester -
Tederal Madistion and Conoiliation Service
Texas State Department Of labor
Hr. 'c D- Bass
Mr, M, G, Aven
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\ desiradi/ ity
The parties to this agreement recognize the discrabilxtyg

of a prosperous operation of the employer, and the highest
practical standard of wages and working conditions for the
employees. Therefore, the general purpote of this agreement
is, in the mutual interest of the employer and the emrployee, to
provide for the operation of the plant under methods which
will further, to tke fullest extent possible, the general
welfare, safety and health of the employee, economy of
operation, quelity and quentity of output, cleanliness of
plant and protection of property. It is recognized by this
agreement to be the duty of the company and the employees

to co-operate fully, individually and collectively, for the

advancement of said conditions.
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ARTICLE 1
DEFTINITICNS

§ ction 1. vhere the word “company" is used in this agreement,

it means plant No. 7 of the Pittsburgh Corning Corporation located

at Owentown, Texas.

Section 2, Where the word “"union" 1s used in this agreement, 1t
means the 011, Chemical and stomic Workers Internetional Union,
AFL-CI0, | |

Section 3, Where the word "employee" is used in this agreement,

it means‘all hourly rated production employees, maintenance
employees, truck drivers, mschine operators, warehousemen, industrial
truck drivers, janitors and clean up men employed by the compeny at

its plant No. 7, OWentown, Texas. This will constitute a single

unit.

‘Section 4, Employees excludeq,all saleried employees, qualify

control employees, timekeepers, employees engaged in time motion and
method studies, professional employees, plant protection and

supervisors as defined in the act,

NOTE: THIS DOCUMENT DID
| NOT COME FROM PPG FILES
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ARTICLE 2
RECOGNITION

Section 1. The compeny recognizes the rights of the employee

end will deal with the union 2s the exclusive representativ of
ell employees included in the bargaining unit in respect to rates
of pay, wages, hours of employment, or other conditions of this

agreement,

Section 2. In addition to the responsibilities that may be provid 4

elsewhere in this agreement, the following shall be observed:
A, There will be no discrimination by the company or its
representatives against any employee inciuded in the bargaining unit,
B. No company representative will use interrogating
methods against an euployee perteining to his personal busin ss, or
the Union persoral business. ;

C. No company representative shall faultily accuse any
mbloyee.

D. There shall be no union ectivity on company tizme,
unless otherwise provided for herein.

E. There shall be no strikes, slowdowns, wWork stoppages
or interruptions or impeding cof work. No officer or representative
of the union shall authorize, instigate, a2i1d or condone any such
gctivities,

F. There shall be no lockouts,

G. The applicatle procedures of this agreement will be

followed for the settlement of all grievances.




H. A grievance shall be recognized by the company as

company business, and members of the union workmen committee, or

its stewardess snall have the right to investigate such grievances.

I. All grievances shall be considered carefully and processed
promptly in gccordance with the applicable procedures of this
agreement.

Section 3. The management of the company and the direction of the
working forces, including the right to hire, schedule shifts and hours
to be worked, promote, demote, transfer, layoff, suspend, and
discharge employees for proper cause and the assignment of work,

are vested in the compeany sutject to the terms of this

agreement. Except as specifically outlined in this agreement,

th re shall be no restrictions upon the compeny in the managewment of

its affairs, NOTE: THIS DOCUM€NT DiD
NOT COME FROM PPG FILES
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AETICLE 3
| - NOTE: THIS DOCUMENT DID
. . NOT COME FROM PPG FILES

UNION SECURITY

3 ction 1. Check Off: The Cﬁmpany agrees to deduct from the wages

of any union mewber covered by this agreement, upon said members
written assignment their monthly union dues and to remit the asmount

of the deduction to the financial Secretary of Locel No. 4-202,

Such remittances shall be accozpanied by an itemized statement showing
the nﬁme of each employee and the amount of the deduction;

provided that such deductions and remittances will be made by the
company only to the extent end so long as it shall be legzl for the
company to do so, and while thls agreement remains in effect. The
Union agrees to fﬁéﬁﬁﬁf%& the company and hold it harmless from and
against any and all loss or damage that may be incurred by th company
by reason of making such deductions and remittances; the form of
assignment shall be done as follows:

I authorize and request the Pittsburgh Corning Corporation
Plent No. ? Owentown, Texas to deduct from my pey each month during
the life of this agreement the regular monthly dues with the
deduction coming on the twenty fifth (25) day of each month gnd
forward them to the financial Secretery of Local No. 4-202 0.C.A.W,
AF.L. - C.I.0. , Tyler, Texes. I reserved the right to revoke this
authorizaiion during the fifteen (15) deycs preceding the enniversary
date.

Signed

Date

T o " =
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S ction'z. Union Representativ s,

«Tﬁe rights 6f International Representatives with respect to pl nt
visits are recognized and admltténce to the plant may be obtalned .
by contacting local plant management.,

Section 3. Union Employeeq

If the Workmens Committee find it necessary to meet witﬁ the
company repregentative, or representatives of plant No. 7 they
shall 40 50 by making an appointment and if employee or employ es
of the company need g; called to meeting during his hours of work
by Workmens Committee, or company representeti#ep; they shall be
called. Employeea'including workmens committee will be paid fér

such time lost from work at the psy rate they would have received

as if they had worked.

Section &, Bulletin EBoard.

A bulletin board will be furnished the union by the company for.7

the union notices incident to meetings, dues, entertainment and gzzug
other miscellaneous matters for official union business only, ﬁw«fiﬁﬂ
with no matters considered injurious to the company or its —_—
policies,

Section S, Copies of Agreement.,

In order that each new employee mey be made femiliar with the
provisions of this égreement and his rights and responsibilities | AJ?A
thereunder, the compeny will provide each new employee with e -
copy of the Union agreement at the time of his employment by the

company.

NOTE: THIS BOCUMENT UID
NOT COME FROM Ppg FILES
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ARTICLE 4

PRICR CUSTOMS AND PRACTICES

This agreement supersedes rules, regulations, or customs
heretofore established which may be in conflict with the

specific provision of this agreement.

NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES
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ARTICLE 5
MILITARY SERVICE

S ction 1. The company shall accord to each employee who applies
for re-employment after conclusion of his military service with the
Urited States such re-employment rights as he shall be entitled

to under then existing statutet,

NOTE: THIS DOCUMENT
MENT DID
NOT COME FROM PpG FiL 3
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ARTICLE 6

FACTORY RULES NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES

Section 1. The company shall have the right to make and, after

proper publication thereof, to enforce any reasonable factory rﬁl .
The company will supply the union with a copy of such rule upon
publication. Should the union consider any such rule unreasonable,
it 3h§11 be a matter for joint consideration as a grievance by

th representatives of the union and those of the company under
thas agreement, It is recognized that factory rules, forbdbidding
the following offenses, are at present in force and that any
viclation thereof by an employee shall justify the company

in {mposing an appropriate dlscipllnary action,

A, Insubordination or insfficiency,

B. Failure to conform to rules of fhe company, publie
laws or regulations pertaining to health or safety,

C. Bringing intoxicating liquors into the plant, use of
intoxicating liquors on company property, or reporting for work
or working while under the influence of liquor. (Also applies to
narcotics in any form,)

D. Willfully destruction, damage, or stealing of any
company property or-the property of any employee on company
premises.,

E. Fighting or gambling on company property.

F., Careless or willfull contamination of batch.

G. ~Purchasing the favor of supervisor by giving or loaning

meney or making gifts and the like,

— e - —
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Both the employee and Supervisor shall suffer a like penalty.

H. Altering time punched in or out on time card, or

punching another employees time card.

I. Swmoking in prohibited areas.

J. Willfull hindering or limiting production.

K. Sleeping during working hours,

L. Habitual carelessness or recklessness, playing tricks or

pranks dangerous to other employees.

M. Any employee who feels he has been unjustly disciplined

or discharged for infraction of any such company rule, shall hav

the right to a hearing if he desires it; and the case of any

enployee desiring such hearing shall be handled as a grievance

under this agreement,

i — e S VI ——
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6_- ‘ ARTICLE 7

HOURS CF WORK

A work dey shall consist of the regulsr scheduled eight (8)
hours of work in a twenty four (24) hour period, and the work
week shz2ll consist of the regular scheduled forty (40) hours of

work made up of five (5) work days in seven (7) ccnsecutive days.

NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES
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ARTICLE 8
OCVERTIME AND PREMIUM PAY

Section 1. Overtime at the rate of one and one half (1g)
times an employees regular rate of pay shall be paid.

A. For hours worked in excess of employees regularly
scheduled eight (8) hour work day.

B. For hours worked in excess of employees regularly
scheduled forty (40) hour work week.
Section 2, Any hours which are paid for at overtime rates under
any section, article, or provision of this agreement shall not
be counted as hours worked for the purposes of any other section,
article, or provision of this agreement calling for overtime or
premium pay.
Section 3. Employees shall work such overtime as required by the
compeny. Further any employee who gontinuocusly finds it
inconvenient to work overtime may be transferred by the company
lo another job which 15 less Ppt t0 require overtime.
S ction 4, When overtime it required the employee who is regularly
assigned to the performance of the perticular job or operstion
on which overtime is required shall be given preference on the
overtime work. In the case where more than one guelified

erployee is assigned to a particuler oreration or an identical Job,

the company will assign the overtime and premiun work as equally ss

feasible. NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES
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S ction 5. : Sunday and Holiday Pay. _f o , T
‘A. Employe who works on Sunday shall r celve tﬁo (2) times hié

r gular pay for the first eight (8) hours work. :

B, Employese who works on any . of the listed holidays in this
agreepent shall be paid two (2) times his regular pay for first

. eight (8) hours worked.
" C. For hours worked in excess of eight (8) hours on Sunday

or holideys the employee will receive three (3) times his regular

pay rate,.

" D. 1In order for employee t0 receive holiday psy he must

work during the scheduled hours on the lzsgt scheduled plant work
day prior to and the next scheduled work day efter the holiday.
E.. The provisions of statement D above 40 not apply when
employee feils to work on the scheduled day prior to and the next
scheduled work day after the holiday with legal excuse as
following, and can show proof.

l. Death in immediate family.

2. Jury Service

3. Boads dangerous due to icy conditions,

4. Sickness in immediate femily.

5. Car trouble. NOTE: THIS DOCUMENT DD
NOT COME FROM PPG FiLES
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ARTICLE 9

HOLIDAYS

Section 1. The following ten (10) days shall be observed as
holidays under the agreement:

1, New Years Eve

2. New Years Day

3. Vashington Birthday

4, Memorial Dey

5. July the Fourth (4th)

6. Labor Day
7. Veteran's Day (Nov. il) NOTE TH'S DOCUMENT D’D
8. Thanksgiving Day NOT COME FROM PPG F“.ES

9. Christmas Eve Day

10. Christmas Day
S ction 2, 1If the hoiiday falls on a day that 1s not a regular
scheduled work dav the holiday shezll be observed on the next
regular scheduled day.
Section 3. An unworked holiday shall be considered as a day worked

in computing weekly overtime or prexmium pay.




agricte 30 NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES
FUNERAL LE.VE i
S ctloﬁ.l. In case of death o} a member of the immediate family
of an employee, the employee shall be granted time off to attend
the funeral of the deceased but not to exceed three (3) scheduled
work days. He shall be cdnpensated for such scheduled time lost
at the rate he would have received as if he had worked.
Members of the immediate family shall be wife {(or husband), son,
daughter, father, mother, brother, sister, mother-in-law,
father-in-law, grandson, grandaughter, son-in.law, brother-in-law,
grandfather, grandmother, daughter.in-law, and sister-in-law,
No time off or pay shall be granted when tﬁe enployee 4oes not
attend the funeral of the deceased,

-k s S S S i S ;-
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ARTICLE 11

HEALTH AND SAFETY

Section 1. The company will make every effort posstble to
protect the health and safety of employees during their hours ur
work.

A. Management will provide the safeguards and leadership
required to make the work of the plant as free of accidents and
injury as possgible, . ‘
| B, M¥anagement utll‘arganlze and promote an effective health
and safety program and the employees will cooperate in full-filling

the requirements of this progras.

C. If an onpiayee is appointed or elected to serve on the
health send safety cosmittee such eaxployee will receive in
addition to his regular pay & premium of five (?) cents per hour
so long as he holds such position,

NOTE: THIS DOCUMENT DID
NOT COME FRQM PPG FILES
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: " - four (#) weeks oft uith pty and for oach udttxml year worked

i7-: .0 - YACATION PLAN
S ju uork or noro by Septeuher 15 will qualtry for vuoatton time off with
L per.

'U) nau will ‘receive two (2) week off from work with pay.

;ff heyond the ten ilO) yesr the employees will rccetvo the tour (&)
‘'weeks plus tuo {2) addltlonal days per ysar with pay.

;'8 cthn 2, Pcr.ons qualltylng for vacation and who.take wacation

7 "{5) aay forty (40) hour work week, but if the cospany 1s operating

ABTICLE 12

h S

8-etton l. -liplorccs who coipléte one thousand {1,000) hours of

. . .
-'l L B
] - \'. - -
.Y ’ -

-A. Snployeel uho oonplote one thounand (1,000) hourl of uork

hork ulth pny ' 'j, S
. B. hployou who ompleu two {2) years but leu than five

c. Eaployoec who coaplete five (5) years but less than ten
(10) Ioarn will receive three (3) weeks off from work with pay.
hplonu who auplou ten (10) yoars of work will rec tve

time off froe work will recelve vacation pay equal to forty (40)
hours at their bese pay provided the company is operatﬂng on a five

on a forty eight {(48) hour work week during vacation reriod the

persons qualifying Yor vacation time off will receive vacation pay

qual to forty eight (48) hours at their base pay plus half time for
ight (8) hours.

NOTE: THIS DOCUMENT DiD
NOT COME FROM PPG FILES
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" Inthe v nta hollday occurs within an employ s vacation, h

must take an additional daj off it he wishes to recejve holiday
pay for which he has qualified. Vacation pay and ﬁoltday pay will
not Se pjfaltded. .

Section 3. 7The normal vacation period is May 1 to December 15.

Any vacation not completed during a calender year cannot be ¢ rri 4
over to the next ysar. Vacations will so far as possible, be
granted at times most desired by the employees, but the final right
to allotment of vacation period is reserved by the company so that
orderly operation of the plant say be insured. |

Section 4. 'If at the time of lay off, quit, death or rettrémént,
an employee has qualified for and not received his vacation for th
Year, vacation pay will be paid by the dcnpany.

2

NOTE: THIS DocussnT 0
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ARTICLE 13
TEMPORARY WORK .,SSIGNMENTS | o

Secti n 1, Temporary work assignments shall be filled as following:

A. 1If the temporarily assignment is & Righer rated job th
mployee with wmost senioritx on his shift will be assigned to such
Job. . : : . L

B. If the temporarily assignment 183 an minimum rated job the
employee with lsast seniority shall be assigned to such job.

C. In tﬁe oase where more than one qualified employe 138
tenporarily assigned to a particular operation or an identical job,
the company will endeavor to assign such work as'equall} a8 possible,
Section 2, An employee temporarily transferred to a higher paid
posttton will continue to :ecelve his regular rate of pay.

Section 3. If employee 1a transferred to a lower paid position to
avoid lay off due to lack of work on his regular job, an employee will
continue to receive his reguler rate of péy.

Section 4., Such temﬁoraror assignment of an employee to a lower
rated hourly job at the rate on the higher rated jobs will not
constitute ® change in the rate of pay for the iower hourly rated job.
Section 5. There shall be no training period required in temporary
work assignments for the employee to receive the hfgher pay rat .
Section 6, In no case shall one employee be required to do the

work of two jobs that require two employees to carry on whlie the
second gmployee is temporarily transferred to fi1ll another job, or
train for another job.

Section 7?7, The provisions of this article defines the temporary werk

assignments and shall not be effective to or by any other article of
this agreement. NOTE TH,S DOCUMENT D,D
NOT COME FROM PPG FILES

=194 -
' | BB 0006219 |

o ——




ARTICLE 14
JURY SERVICE

[}

In the event an esployee on the active payroll is called for Jjury

8 rvice he shall be excused from work for each such day on which he
serves br.raportt to serve and shell be paid for the time necessarily
lost from his re‘ﬁlnf work schedule due to such Jury iervtoe,

pr vided he notifies the company of his intended abdsence.,

The pay shall be the difference between each days Jjury fee
{exclusive of travel allowance) and the pay for hours of work

B cessarily lost at the rate of the work he would hafé performed. 7
Such pay shall be considered in the computation of overtime and
other premium pay. 4n employee excused from Jury‘hervlce shall
report to work at the beginning of his next regu}arly-echeduled
shift. The employee will present proof of service of a jury duty

potice or summons and the amcunt of pay received for such jury service,

NOTE: THIS DOCUMENT DID
NOT COME FROM PEG FILES




ARTICLE 15
CALL IN PAY

3 otion 1. The company agrees not to call employees to-work wh n
no work is avallable, and agreés to plan 80 that erployees
finishing one day may know whether or not to report the naxt day.
Section 2. The company assumes no roaponzlbllity for individuals
voluntarily appearing in the hope that wori may be availadle,
Section 3. The coapany will make reasonable effort to notify
nployees when not to report for work but every aupioyoe who xpe ts
to be notified pust provide reasonsble telephone facilites by
which he may be reached. If an employee has been regularly
scheduled or notified to report for work and is not thereaft r
given reasonable notice by the foreman that work is not available,
and reports for work, the company will guarantee four (4) hours

of work, or four (4) hours of pay at the employee's dbase rate

for his scheduled work,

NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES
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ABTICLE 16

SHIFT DIFFERENTIAL

S ection 1. Workers employed on the second shift will be paid
fifteen (15) cents per hour as a prémium for such work.

8 ction 2. Workers smployed on the third shift will be paid
twenty five (25) cents per hour as a presium for such work.

S ction 3. This article shall be effective April 1, 1964.

NOTE: THIS BDCCUMENT DID
NOT COME FROM PPG FILES
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ARTICLE 17

@GRIEVANCE AND ARBITRATION PROCEDURE

‘Section 1. The unjon shall deslgnaté a workmen's conmittee as {ts
representative in the plsnt. This committee ghall consist of
three (3) committeesen and one (1) committee chairsan, and name of
| 2 R
said coumittee shall be glven‘fgfzgqulnnt manager, This committee
shall represent the union on all matters relating to the
application, inmterpetation and administration of this sgreement,
The worknen's comaittee shall Qot consist of more than four (4)
eaployees of thé company's Owentown plent.
Section 2, Differences or disputes between the company and th
union or employees ﬁovered by this agreement as to the meaning and
application of or compliance with the provisions of this agr em nt
shall be settled in accordance with the provisions of this article,
Seotion 3. 1If a dispute should occur pertaining to pay rates, it
. w11l be recognlzed thaéﬂagte of occurance shall start on date
-~ anployee recelve pay check pertaining to such occurrence.
~ Sectiom Uk, Such difference or disputes shall be lettled in the
" following manner.
Step 1, An employee who believes he has a just grievance
-ahall discuss the alleged grievance with his foreman
accompenied by his stewaT? if the °°3h?ﬂﬁia3ﬁwrkwv¢@/kf-f*
requests within twenty (20) days afterfthe occuranc

in an attempt to settle same, consistent with th

terme of this agreement, The foreman shall verbally

INOTE: THIS DOCUMENT DiD
NOT COME FROM PPG FILES
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Q . Step 2

Step 3.
Step &,

%.
Arbitration:

@

answer th grievance within two (2) working days.

The aggrieved party, if not satisfied, shall then
referéhis grievance in writing to the Workman's Committ e
which will make an investigation of the grievance
promptly, and in the event the grievance, in the

opinion of the Workmen's Committee, 18 justified, it
shall be presented in writing by the aggrieved and his
Stewerd to the department head involved in an effort

to settle the grievance. The department head shall

give his answer in writing ““"1*“@'7’5'”‘??8“0?)‘6'@}5,%;?\”- DID

sare. NOT COME FROM ppg fij s

1f the grievance 18 not settled in the second step
1t may be aprealed to the ‘orks Manager. The ¥orks
Manager or his representative will meet with the
Workmen's Committee within two (2) weeks. The Works
Manager shall give his answer in writing within one
(1) week.

If the grievarce is not settled in the third step

it may be appealed to the proper officials of the

company snd a representative of the 0il, Chemical

and Atomic Workers Internstional Union. The company
represenpétlvea wi.l meet with a representative of

the Internationa’ Union within three (3) weeks from
date they are reguested to mret with the Intern=2tional
Union representetive, Cas Lhout

If the grievance 1s not settled in Step &4 it may be
appealed by either perty to an imvsrtisl Arbitrator,
provided thgt notice of such appeal 1s glven in

writing to the other varty within fifteen (15) days

o
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Section 4

Section 5

agreement end shall have no suthority to sdd to,

- detract froa or alter its terms. Expenses of

"filed by the Workmen's Committee and will be firset

Al -

following th answer in st p 4. Th 1Ipartiai -
Arditrator shall be selected by mutual agfogngnt of
the parties within ten (10) days folléntng feceipt_
of such notice, or, if they are unable to agree

within that time, a joint Tequest shall be mddressed

promptly to the Director of the Federal Nediation and
Conciliation Service to provide a pansl of nine
arkhitrators, from whiéh the pesrties shall each
alternately strike one name until but éne re|ains, |
and the remaining ome shall be ths impartial arbitrat r
for th#t case, The decision of the arbitrator shall

be finsl end bipding on both parties; provided,
however, that ihe arbitrstor shali have suthority

only to interpret end apﬁly the provisions of the

arbitration shall be shared equally by coupany

and union, and shall be paid promptly. lQuestions
concerning arbitrabllity must be decided by the
Impartial Arbitrator before any decision an the
merits of any particular case. |
Time limitations specified in this Article refer to
calendar days.

A grievance that affects a’ group of employees may be

considered at Step 2. NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES
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ARTICLE 18
SENIORITY

:Section 1. For the first thirty (30) working days of his -
-omployment, an employee thall dbe on probation, and Curlng o

such period, shall be subject to discharge at the sole discr tion

of the company. At the end of this probationary period, the

‘employee shall have his name entered on the lenloblfy roster and

his seniority date shall be that of the first day of his employsent.

Section 2. Por the purpose of the following applications,
Seniority shall be designated as Plant-wide and Departmental,
Plant-wide senjiority is determined by an employee's length of
service with the company at the Owentown Plent, including
service with the Owentown Flant of Union Asbestos and Rubber
Company, subject to the provtsions of Sectlén 4 of this Article,

Departmsental seniority is determined by length of

Eontlnuous service cbmputed in years, months and days from
the last date the smployee permsnently entered the Department,
subject to the provisions of Section & of this article. It
is agreed that when an employee successfully bids on a job in

another depertment, he shall not lose his seniority in the

: THIS DOCUMENT DID

NOTE

|

former department bﬁt shall not continue to accumulate seniority

in that dqpartment.
Section 3. Seniority shall not be broken by:
A, Time lost through illness or injury of less than
twelve (12) months.

B. Absence due to occupational injury for which

s w——— ——

employee receives Workmen's compensation. | BB 0006226 |
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C. Time lost through layoff. L
"D, S rving the Union in an official capacity niih '
‘an approved leave of absence, . | '
',E. Granted leaves of absence.
F. Service in the Armed Fﬁrces, as set rortﬁ_ln
the Hilitéry Clause of this ngfeenenf. | .
Seotion & Seniority shall be broken by any of the following

sorngunton: - NOTE: THIS Documen
A, If an employee quits or resigns, NOT COME FROM #%Ng;{.oég

B. Diqcharge by the company for Jjust cause,

C. PFailure or refusal to report Yor work within ‘
fifteen (15) days after being recalled to work by
notice sent by registered letter employee's
last known address an fll? with the company.

D. 1If empioyee is ebsent for three (3) consecutive
days without notifying the company or without
2 reasonable excuse,

E. Illness or injury longer tnan twelve (12) months,

| except occupationel injury for which an employee
receives Workmen's Compensation, |

S ction 5. It 18 agreed that departmental seniority shall
govern in cases of promotions and filling of permanent
vacancies provided the senior employee is capable of
perfofmlng the work required. In the event no employee
in the affected department bids for the promotion or

permanent vacancy, then the bid shall be open to plant

o —
-
-—-.-.--..._
-
-
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wid bidding and plant wide s niority shall
gov ra provid 4 the senior mployee 1is capadle -

of performing the work reguired.f_

"oy iﬂ‘ "'P(’.T#\-‘:‘-“ ST
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Section 6. It is agreed that in case of lay offs, that first

-~

o

departmental senlority shall govern among employees

wd”

capablé of doing the required work; however, in case

'l: L

L o
L
-

such an employee does not have enough senlority to

%? ieep a Job in his department, then he shall be entitled
F to use his plant wide seniority to obtain a

;? minimum rgted Job provided an employee with less

{i_ plant seniority is holding such a job. Laid off

%  employees subject to recall will be recalled to

§f= work in the order of thelr plant seniority before

g” A new employees are hired.

4

NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES

fqi'. S ction 7. Permanent vacancies will be posted for three {3)
(2" - .

full working days. Any employee desiring to bid an

the job will do so by signing the bid notice,
copies of which shall be given to the Union.

N Aty

Section 8. The company shall furnish every six (6) months
' to the Union and post for six (6) months a 11st of all
employees covered by the agreement show{ﬁg'thetr -
’ - seniority status. This list may be challenged by
the Union within sixty (60) days of original posting.
If within this period the Union does not challange

said list, 1t shall he deemed final and as having the

approval of both the company and the Union.

® i "oB 0006228 1
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!Mro ohan be no bunping up, :
’A’ettm 10. contl.nuow t rvic noords a8 otpnod w tlu
| bolpm and ucmulntad prior to the d.-te or thu

‘,','v -

Section 9.

Ty
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L 3

A

N uruunt mu h rocqg-ntzod. o o -
Seotlon 11. In eue ot ds.spute, on-puny rocord.: ﬂmll gonrn.

ar"'

Ch e

Seetlm 12. h cau nore .t.m one uployoc u hred on m one

f‘-’i:l:"- ‘ 'day, sach mh nployeo s unioru:y lhanr v
s aeumma w .r.m:l time of hn-.. SR e
&,’* iﬂoctiun 13. Any meuber d’ !:hc Union uho is oloctod to aﬂlu nr .
;’, “" - who is Qelngnoq to pertm m Taion acttvlw '

g’m { _ _mouuutm‘ a to-porary l.gue d‘ abumo shall ho Tl
LASC I S granted s lun of sbeence without' pay end thhout |

g" ;. PO Lou of nm.ortt;r. ﬂﬂ l]nll at the m d" uruu _' B
iﬁ: e nmum n hu :w-ur Job ud mthgr -utt.f R
‘@ - deb) m mu vm: ‘sentority and -bmty. povuu. R
’::{,»;‘ ' ‘,houur, mmhlq notice lhn‘u be glven tllt ,.-“ '
%33’;4 ‘,‘_"qunoyer.’ Suoh 1eavu shall not exceed one (1)

f{-’%; f RURSRS . T exoept By mutual consent of the pruu. '_ A
',‘;w, o Setstton lk llployou, upon request and malmblo uule, uy
,’f:',‘; 2 " be mted logvu -ot absence without pay, not a:o

;;f’k 4 oxceed ﬂ;tny ’(30) dnys. ‘SBuch leaves chan not . '
%E’:ﬂi‘ adveracly at‘toct nn employee's -enmﬂty. * ’ i “

%2 ‘é!'aeot:on 15, An wployea pronoted from t.he unit’ to a wpervuory
:v positicn shall not lou the uniorn;y which he hes

‘{ i! '.;ocumulated but shall zmet eantinue to accumulate “
f:'j“f --leniorlty durlng his aarﬂce &8 supervisor: '

o "“;}; -NOTE: T4IS DOCUMENT DID
ol .+ NOT COME FROM PPG FILES, oo
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‘_6‘ " Section 16. It 1s agreed that a temporary lay off for a period
of seven (7) working days or less shall not be

3

considered 2 decrease in force but shall involve the

% exercise of seniority.

i :i Section 17. There shall be three departements:

o l, Production

* 2, HMaintenance

g‘ 3. Shipping, Rece‘tvlng and ‘Yarehousing

& — oy e
£ NOTE: 143 307

NOT COME Faom EFGiibs
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ABRTICLE 19

INSURANCE BENEFITS

The employees need a better insurance and we are leaving this
article open at present time, but expect to discuss this in -

negotlatioms,

- NOTE: THIS DOCUMENT DID
- NOT COME FROM PPG FILES
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Section 1.

Section 2,

ARTICLE 20
SICK LEAVE

Each employee ahéll receive five (5) days per year

of sick leave with pay at his re;ﬁlur pay rate, and f
he falls to use such sick leave the unqsed portion
shall oarry over snd accumulate from one year to the
next and following years so long as he is employ 4 by
Plant No. 7 of Ptttnbur;h'torntng-cb. Owentown, Texas.
Employee who take time off from work due to sickness
shall receive pay for sny holiday that may ocour
during that period.

| D
NOTE: THIS DOCUMENT D
NOT COME FROM PPG FILES
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ARTICLE 21 s g

“ THE COMPANY RESPONSIBILITIES TO ENPLOYEES

5actlo£ 1, The company will supply the nalntenanco\enﬁloyeec
with all tools necessary to do work roquifed by the company. The

saintenancs employees will de responatbic for tools issued to him

and if broken or worn out he shall turn old tool in and recely

[]
1

replacement. = T _ L T

7 Sestion 2. The'ébnﬁcny will supply each empldyee with five (5)
"‘*( orrest size) uniforas per week, and two (2) pair of shoes per
'year to vtar during hts hours of nork the company will bde

respcnatblo for the loundry of the uniforss,

. Th coepany will provids protoctiva devices, unxrlng apparel, am

ther equipment necessary to properly protect the enployeos.
Section 3. ‘The(ﬁélplng will 4install an Adoduute haatthg systen T

3'60 as to koep tﬁe ﬁdlldtng wars in winter manths. The cdnpanyl

uill install adequate suction fams to suck hezt and dust out of

| tb pllnt in the summer months and will install sdequate circulattng

fans in work afea of all employees,
Section 4. The cowpany will hire extra labor to unload and stack
a1l 1ncon1ng'lh1pnentl of fiver.

Section S The 00apen:'w111 build canopies over all work docks,

NOTE: THIS DOCUMENT DiD
NOT COME FROM PPG FILES




.OTE: T~ JOCUMENT DID
NOT COME FROM PPG FILES

ARTICLE 22

TRAINING PERIOD AND JOE BATE RaNG

' Section 1., The company shall train employees to qualify for

permanent vacancies or new jobs and during such
tra{ning period the trainee shall receive trainee
pay. :

If upon completion of training period'the employee
qualifies he will be classified for such jodb and will
receive the pay rate of job trained for,

' -Section 2. The procedures of work performed and job rate ranges
shall be as following: |
A. Feeder-at the end of ten (10) full shifts of

training, the top rate will then be paid, provided
the employee qualifies,

Builder Trainee- At the end of tem (10) full
shifts of training the top rate will then be paid
provided the employee qualifies.

Builder- At the end of twenty (20) full shifts
of training, the top rate will then be paid
provided the employee qualifies.

Mgintenance Helpers- Starting rate will be paid
during the firet three months an employee 1is
regularly assigned to the position., at the end
of the first three month period, an automatic
increase of ten {10) cents will be paid. At the

end of each succeeding six (6) month period en

-3h4-
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additional tén (10) ¢ nts increase will be grnnﬁ |
until the top of the rate range 1s reached.

Maintenance Class B, Starting rate will be paid
during the first three months an employee is regularly
assigned to this position., At the end of the first
three month period an automatic increase of ten (10)
ceﬁts will be pald, at the end of each succeeding
8ix (6)'nontha period, an additional ten (10) cents
increase will be granted until the top of the rate

ranged 1s reached,

Maintenance Clgss A Starting rate will be paid
during the first three months an employes is
regularly assigned to this position. At the end of
the first thres month period, &n automatic
increase of ten (10) cents will be paid.,

At the end of each succeeding six (6) month period
an additional ten {1¢) cents increase will be
granted until the top of the rate range 1is reached.

Lead Builder, At the end of twenty (2C) full
shifts of training, the top rate will then be

paid, provided the employee qualifies.

Section 3. The provisions of this article shall be governed

by seniority provided senlior employee is capable

of performing the work required.

NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES
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6 . ARTICLE 23
| SHIFT REQUIREMENTS -

é Section 1. Before completion of their shift the Buillders
Feeders and oven men will clean up around their
circumsorided work area,
Section 2, At the_conpletlon of £he1r shift tﬁe feeders will
leave five (5) pallets of fiber stacked and five (5)
" tubs of scrap ground for the following shift to start
on,
S ction 3. The supervisor on each shift will coopérate and be
held responsible for fullfillment of the provisions
“in this article,

® NOTE: THIS DOCUMENT DID
. | NOT COME FROM PPG FILES




6 e - ARTICLE 24

WAGE RATES
£ Section 1. Wage rates and job classifications as agreeed upon
.

ares attached as the wage rate schedule and shall be on
file at personnel office of the company and shall
resain undtsturbﬁd for the life of the agreement,
except when substantial changes in or introduction

of new methods of operation or job classification

S e e R

angd evaluation shall require change.

- viegy!

Section 2, Effective April 1, 1964 there shall be a general
hourly wage increase of forty two (%#2) cents per
hour plus the sdded cost of living that may oocur

each month so long as this agreeaent is 1n effest.

NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES
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Saw Feeder - « ~

WAGE RATE

SCHEDULE -

EFFECTIVE 4PRIL 1, 1964

PRODUCTION DEPARTMENT:

Truck Driver (Industrtal)- - -

Utility Man. -

Feeder = = = = =« =« = = = ~

Builder Traine€e = o« » -

Saw Boom Laborerg- = = = = = = =

Tieing Machine Operators

Saw Hoom Utility Man «

Inspectore = = ¢ = = = =« = = = =
Block & Trimming Machine Operator
Janitore = = = c 2 =« « - - - - -

Lead Builder

NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES

....... .o = - - $2.45

2.45
2.10

- am e e dm W -

- W ey de o ap w am aw  we Am W

Maintenance Helper

Maintenance Class B

Maintenznce Class A = = ~ « = «

-
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SRLRD TR RN £ SRS 1A L. - B

SHIPPING, RECEIVING AND WAREHOUSING DEPT,

Warehouse Man- - - - - e e e e m e e ... .—..e-- . \2.30.
) | Materigl Handler - = = c ¢ o - & - & & ¢ o &t 6 m = = = = = 2.10

Loading and Unloading Labore = = = = = = =« o =« 2 = = = = = 2.05

LeadHa.n-----;--- ----------------- 2.45

NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES
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| ABTICLE 25
v : TERM OF CCNTRACT

‘Section 1. In the event that ahy of the terwms or provisions

of this agreement shall be or become invalid oy reason of any

F deral or State Lgw, such invelidity or unenforceability shall
not effect or impair any other terms or provisions of this
agreement.

Section 2, All disputes prior to April 1, 1964 shall be govern
by agreement of preceding year of 1963 and through March 31,
1964,

Section 3. This agreement constitutes the sole agreement betwe n
the parties and shall become effective April 1, 1964, and shall
remain in full force and effect until midnight, March 31, 1965
and thereafter shall continue in force from year to year, unless
either party hereto shall notify the other in writing at least
sixty (60) days prior to the end of the current term, or as the
case may be sixty (60) days prisr to the end of any additional
contract year, of an intention to make change in or tercinate
this agreement. Such written nctice shall specify any changec

or amendments desired by the party gliving such notice and shall

be sent by registered sail. NOTE: THIS DOCUMENT DID
NOT COME FROM PPG FILES




