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CITY OF PITTSBURGH )
} ss
STATE OF PENNSYLVANIA )

BEFORE ME, a Notary Public in and for the State of

Pennsylvania personally appeared (-'JQWS E BObe’C. .

who stated under due oath of law as follows:

_ t
I, QWS E‘- %&ﬂw , am a librarian for

the Carnegie é;brary in Pittsburgh, Pennsylvania. The Carnegile

Library contains original volumes of the publications and
proceedings of the Air Hygiene Foundation of America, Inc., the
Industrial Hygiene Foundation of America, Inc., and the

Industrial Health Foundation, Inc.

Attached hereto are ;2; pages which are true and

correct copies of the publications and proceedings of jzziﬂf

w7 o P g{%z% R SIS
Rl LD, /D53 :

The attached pages are ; e

These documents are in such condition as to raise no suspicion

concerning their authenticity: these documents are presently in
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the archives of the Science and Technology Section of the

Carnegie Library, Pittsburgh, Pennsylvania; these documents have

been in existence for twenty (20) or more years.

%-)%,QS E BOb’,\Ck , Affiant, being firs£

duly sworn, deposes and says:

That the foregoing statements are true.

SUBSCRIBED AND SWORN BEFORE ME on this the 1. day
of November, 1992.
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NOTARY PUBLIC

My Commission Expireé:
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TRANSACTIONS

OF
EIGHTEENTH ANNUAL MEETING
Indusirial Hygggfi‘fft?;tfiszf Americsa, Inc
Pittaburgh, Pa, ' - INDUSTR!AL HYGIENE FOUNDATION OF AMERICA

THURSDAY, NOVEMBER 19, 1953




FOUNDATION FACTS

ANDREW FLETCHER
Prttidcftt, St. Joseph L«»d Co*np*ny
Chttimtni Bo#td of Indurtrul Hyficn* Foundation

It is my pleasure once again to open the Foundation meeting
and to welcome you to this, the Eighteenth Annual Meeting of Indus-
trial Hygiene Foundation, The keen interest in industrial health
evidenced by the large attendance at this meeting year after year is
reflected in the progress being made in that field.

Industrial hygiene has come a long way since the days when
hazardous and disagreeable working environments were considered
unavoidable conditions of employment. Occupational health is now
synonymous with the well-beiug of people at work and with efficient
production. It is an important factor in greater harmony between
employer and employee and in the development and maintenance of
human resources which will result in an even higher standard of
living for our nation. Each year there is a greater demand for more
technical information to meet the health problems in industry, and
more and more companies are establishing medical and industrial
hygiene departments.

A lot of the credit for this belongs to Industrial Hygiene Foun-
dation. Through the constructive work done by the Foundation, an
increasingly large segment of American industry has come to realize
that one of the most important phases of efficient production is the
well-being of its working population. The development of industrial
hygiene is rapidly reaching a level where it is accepted as a partner
in production and not as a policing agent which hampers operations.

Industrial Health Related to Public Health

The modern concept of industrial hygiene and medicine in indus-
try is the total physical and mental well-being of the worker, both on
the job and at home. Though such a philosophy delves into the realm
of human relations and may seem a bit idealistic for practical-minded
industrialists, it is in reality good business sense. Approximately one-
third of the population of the United States is employed in industry.
The dependents of these workers comprise at least another third of
the population. Although a company’s responsibility for its workers
theoretically ends when the quitting whistle blows, many foresighted
industrialists are going a step further into the field of human rela-
tions, not merely because they have suddenly become completely altru-
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Istie, but bhecause the relationship of industrial health with all th
ollfcr izgnllh ﬁc!ds is becoming increasingly evident. [t is]d'ilrectle
]‘::,]:.‘i: \\'I:‘ll ]l.l[l.hllc _Ileulth in that 4 workman must be i{cpt healthy 21
fou :lr(‘,.:l:’- .|.‘ h(- 15 to do an cfiicient job for 8 of those lours. There-
o ']nle|1|:;](,\h'hnll‘l 1,1 managements concern themselves with the Physieal
o menta ”u 1-being of the worker, his family, his whole community,
Physical xaminations of employees catch nonoceupational dis

n’u lh‘mr Meipient stages while there is still time to effect Coure,
Physical defects are also uncovered and make it possible tuL l: :: l:'l"lﬂ-
:mm_un a joh commensurate with his physieal condition thc::zbc ro?
sz bis ceonomically productive years. Health cdl;catiorl i):npthe

plant is reflected in im : ivi
dlan ' proved living standards outside ;
Ll\mybudy henefits, cluding the cmployer. bide its walls

Essential Part of Management Program

In certain contpanies, i
: : antes, n-plant health programs h
e _in; ave reduce
:::a;_n;t;i 1510 by more than 29%, labor turnover by almost the sam:e'l
(have ent occupational diseases jn hyl Jonsi i ,
andl have e iseases alf. Considered in fhis ligh
;;ta:: u;num.-. that a good industrial health program is an essenfia'l;
Lol any management program in indu
; ‘ . stry. I don’t need to spell
;:::: ‘h:l yon Ilhe_dlsru‘ptmg andd costly effect that absenteeism a]?)ne
4500 produetton. The savings throu ion in
s o ‘ s gh reduction i enteei
el vasily offset the cost of a health program. " alhuonteelom
e .h.. zuiiu‘cvc the bcs_t Possible working and living conditions for
]-‘;“ tlm!: oy ees, many industries have turned to Industrial Hygiene
rl" m.uiulmu for guidance. Although we have shown a contilfuin
growth over the Iust_ 18 years, | am happy to say that 1953 } b :
one of our most satisfactory, as evidenced by ; s heen
Twelve new members—

Can Manufacturers institute, Ine.
Continental Can Company

Sugar Beet Products Company

Mcl.ean Munufaclnring Compuny
Hennecott Copper Corporation
Duehler-Jarvis Division, Natinnal Lead Company
Rem-Crn Titanivem, Ine, .
Owens-Corning Fiberglas Corporation
McLain Fire Brick Company

Johnson and Johnson

Ruberoid Company

St. Regis Paper Company
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Increase in Budgeted Expenditures: to over $260,000
Excess of Receipts over Expeonditures: of at least $10,000
Year-End Cash and Securities: of at least $150,000

Among the interesting work now in hand is the complete envi-
ronmental survey for one of the large 1.8, railroads, which includes
the training of oune of their full-time and several part-time wen, as
well as the progress being made in the noise research program. More
than GO0 special studies have been made by the Poundation for its
member companies to date. The majority, about 400, were extensive
ficld surveys. Some 6f) more studies were made on specific phases of
industrial problems encountered in the plants. In addition, the
Foundation’s specialists in engineering, medicing, chemistry, and
toxicology have made nearly 150 consultation visits throughout the
country. But the Foundation’s work is not confined to the field,
Iorty-two basic research studies have been conducted at the Foun-
dation’s laboratories here at Melun luostitute, and more than 125
analytical studies have been made.

A number of the projects earried out by the Woundation have
been on an industry-wide basis so that many eompanies not directly
involved in the research have bencfited from them. Two hundred
eighteen companies and associations have taken advantage of the
ficld services offered by the Woundation, many on a plant-wide basis.
Many more have presented smaller problems and inquiries by cor-
respondence, and hundreds of requests for literature on industrial
hygiene are received each ycar. In addition te the monthly Indus-
trial Hygiene Digest, which is_ sent to nearly 2,000 persons desig-
nated by the member companies, technical papers by staff members
aidd transactions of the annual mectings and conferences are also
distributed. Nearly 300 such publications have been released to date.

New Processes Create New Health Problems

The companics which have availed themsclves of the services
offered by the Foundation have better industrial health programns to
show for it. But even in the most conscientiously wanaged companies
there is still room for improvement. Constant changes oceurring in
nature of materials and methods of processing, especially in the
rapidly expanding use of chemicals in all industries, create new
industrial hygiene problems. Because a working eivironment was
judged *‘fairly safe’’ a dozen years ago is no guarantec that hazards
have not developed in the meantime. An industrial hygicne program
cannot remain static any more than production methoeds can go on
unchanged year after year.
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That is the thinking behingd the request of three of the Founda.
tion’s member companies for industrial hygiene surveys of all their
plants. A plant-wide survey was made for two of the companies
eight years ago, and for the other, five vears ago. The resurveys
will permit evalnation of the changes made as a result of the earlier
studies and will point up further changes necessitated by altered
conditions.

Although the Foundation can be justly proud of its achieve-
ments in the 18 years of its existence, everyvoue connected with it
knows that it owes a vote of thanks to Mellon Institute. Without the
Institute’s great interest in the problems of human welfare and proj-
ects that are of broad community benefit the Foundation might not
bave been created. It is because of the guidance and financial assist-
ance given to the Foundation by Mellon Institute that American
industry now has such a competent organization to which it can turn
for help in solving its industrial health problems.

And it is because of the deep. personal interest of Dr. Edward
R. Weidlein, President of Mellon Institute, that the Foundation has
attained its present outstanding position. We are very grateful for
his encouragement and support.

‘We are also indebted to Dr. W, A. Hamor. Director of Research
at Melion Institute, who has been the Foundation’s Adviser from
the beginning and has made unlimited contributions of his time,
energy and experience to the progress of the Foundation.

We are all honored and privileged to have with us today Mr.
Vineent P. Ahearn, Executive Secretary of the Nationa! Industrial
Sand Association.
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Executive Secratery, Nat:

I wish that I could tell yor
of the role of government in e
assuming that ehange is needed,
I think that role ought to be in
lie ahead; but I doubt the cap
detailed blueprint of governme:
advance those sound relationshi
which will serve their mutual
interest at the same time.

I suppose that this will al
government should be flexible
and should never be harsh nor
buman aspiration to want precis
which one has no difficulty in
quickly and effectively used in
problems. The citizen is apt to
in terms of definite policies tha
self for the guidance of others.
but perhaps, in a more reflectis
wise government which maint:
many aspects of our soecial and
the future holds is a necessary
must be prepared to accept this
of mine has called the neat and

I realize that any such phi
where sheer anarchy would fo
government should deliberately
ference to ruptures in emplo
beyond the confines of a partic
result, menacing proportions f
instinctive in the American tra
of power not only in governmer
ment must have the power to
threats and against internal th
orderly existence impossible.




