ht this point, time ran out and the discussions. waz brought
a close. Many gquestions had to be left unanswered and the desire for
further time was apparent.

Mr. Walters stated that, under the headine "Job Classifi-
caetion®, some plants have been using a number, Sinse the
¥edical Department has no way of knowing what tne numvers
mean, he asked that & job description be used such as:
chipper, grinder, molider, etc.

The guestion was asked if six months was too iong to rehire
a man without giving him a physical examination. Dr,
Hamlin stated there is no hard and fast rule about this but

it depends partly on plant policy. However, if the employee
did rot have a physizal durlng his previous employment, it
should be dcone now, :

The nurse should rill out at least a Form 1ll-E on all re-
hired employees. If,in the process of taking the history,
she finds sometning thst might indicate the need for s

physizcal; it should be done even if the employes has only
been off a month or two.

et

The nurses suggested that a full day be

aliotted f@r a similer discussional when the next conference is plannsd,
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