Bob Klinger credits Marshall Smith with continuous
elfort, beginiaing in the early sixties, to educate the
union members 10 the danger and to obtain action
from the Manville Plant. In answer to a question, Bob
<linger said that he himself learned of the danger of
;bestos dust about 1965 and even then treated the
information with a certain amount of disbelief.

There was a strike in 1970 when the contract
between JM and Local 800 ended. A hard-fought
issue. although not the only one, was Union insistence
on joint participation in the *“*elimination and control
of objectionable environmental conditions at the
Manville Plant.”

The new labor agreement, dated January 21,
1971, established a Union/Management Environmen-
tal Control Committee. Both sides now feel this
Comumittce brings about quick action on such en-
viconmwental problems.

Fiwe way thuat T aocal 8OO aud the Maoville Pland
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at other companies.

Speaking from his own evaluation, but cognizant
of his position as a Union official, Bob Klinger feels
that conditions are well on the way to the point
~here he can say with confidence to a new employee
that conditions at the Manville Plant are healthy as
well as safe.

The Asbestos Information Associstion .. . it gives

information and answers for an industry with
with a health hazard problem

Revopnition of the problems that woukd by
fottheomang from the passapse oF the Ovenpational
Nafety and Health Act of 1970 coincided with the
fomation in Decemibwr 1970 of the Asbestos Talor-
mtion Assawenfion/North Amesien,

Fombav 1w Ascascibiony, comppricasd of asiteebioen
Corponate Members, e snitatoisdnge caniogsbe ol
Bovoww aaos boneduantay Gusloognonnntboonn pnanem fsalleven o man bofree-docent
ALA provades authontative inlomation e thic cliects
of asbestos on health and how the health hazard can

be controlled.
"In general, the AIA has six areas of activity:

o it 0N MaRal by L1 fnd of 1972 con-

. Conducting seminars on problems of asbestos
related to OSHA, in four geographical areas of the
USA for customen of member companies.

+ Publicauon of a booklet “What You A\ece to
Know about Asbestos™ for employees of compznies
using asbestos in manufacturing and construction to
serve as an employee safety and health guide.

. Maintaining contact with the Occupationa! Safe.
ty and Health Administration to discuss problems
relating to asbestos and 1o obtain interpretation of
standards.

. Assembling general information about the indus.
try for members, government, and all industry.

The Executive Secretary of the Association is
Matthew Swetonic, a man who can and does provide
the facts and straightforward answers to questions
about the h alth effects of asbestos.

The Asbestos Information Association is located
at 22 East 40th Street, New York, N.Y. 10016.
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. Most operations were not as fur tfrom the 5 Hiber
per cubic centimeter siandard as was believeT at first.

« The S fiber limit has been met by most opera-
tions without excessive economic drain.

« Based on the experience of a few plants, the 2
{iber limit is obtainable within the three years al-
lowed, but it is still a problem and is expected to be

costly.

o The loss of business through switch from asbes-
tos to other materials is not yet significant.

. All manufacturers using asbestos in their pro-

ducts can handle asbestos in compliance with OSHA
standards using known methods and technology.

OSHA . . . what's dons snd whiat's daing

A (kmc-muu(h (Augst 12723 OSHA aregpecties
breakdows:

shoamnat bazadl ool Ll geabegh dveegoee Licwre |}
srnnnandabooe doandanpe 0--gbonbobi--bonear go0

[ T TN

Wate et g faaflon e gego preger e Qo 1 oo e
Cleoten foop ool sects bogqageleagoegea brar Footlrsers Doy coboore por
Vluualy Gl vicdaliuns, wilh ;uulm.sccl legar o 0d
$12,630.

- 557 employee complaints were received t
OSHA. |

— 108 cases were contested to the Ocennation
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Revised Part 1910 - Occupational Safety an
Health Standards, which appeared in the Octohe



