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D r. K ie ffer  D avis  
M ed ica l D ir ec to r  
P h illip s  P e tro leu m  C om pany  
B a r t le s v il le ,  O klahom a

D ear K ieffer:

I should lik e  to s i t  down and ta lk  w ith you about a num ber of m a tter s  
that r e la te  to the su b ject o f your le t te r  of January 2 5 , and p erh ap s th is  
can  be done w hen you co m e  to the L ab oratory  to g iv e  a  Saturday m orning  
se m in a r . I hope so . M eanw hile I sh a ll/u n d ertak e to  rep ly  a s  w e ll a s  I 
ca n  to  your sp e c if ic  q u estio n s.

The stand ard s w hich  w e apply to  the se le c t io n  of m en  who en gage in  the 
o p era tio n s fo r  m ix in g  anitknock  com pounds w ith g a so lin e  a r e  not capable  
o f s ta tem en t a s  sp e c if ic a t io n s , s in c e  th ey  a re  le f t  to the judgm ent of the 
m em b ers  of the m ed ica l s ta ff of E thyl C orporation  who do the w ork in the 
f ie ld . T h ese  a r e  sound and ex p er ien ced  m en , who undertake to a c h ie v e  the 
g en era l p u rp o ses  o f the M ed ica l D epartm ent of the C orp oration  w ith the le a s t  
in te r fe r e n c e  w ith  the p o lic ie s  o f the em p lo y er  of th e se  m en , and a ls o  w ith  

the le a s t  p o s s ib le  d is lo c a tio n  of the w orking re la tio n sh ip s  o f the m en  
th em se lv e s .

F o r  a t im e , in  the e a r ly  p er iod  o f th is  ra th er  unique p ro g ra m  o f m ed ica l  
su p e r v is io n , we w e re  fa ir ly  r ig id  in  our req u irem en ts , s in c e  anything that 
d ev e lop ed  in a m an w as a lto g e th er  too lik e ly  to  be b lam ed  upon te tra eth y l 
lea d . A s  the y e a r s  p a ssed  and w e w ere  ab le to d em o n stra te  the co m p lete  
adequ acy of the m eth ods of p ro tectin g  the m en a g a in st the h a za rd s o f the 
w ork , w e re la x ed  som ew h at, in  ord er  to  conform  to the b e s t  canons of 
good in d u str ia l m e d ic a l p r a c t ic e , in  that we exclu d ed  few  p eo p le , and then  
on ly  fo r  the m o st  ob viou s r e a so n s . In som e p la c e s  few  m en  a r e  a v a ila b le  
fo r  the job , and in other.s th ere  a r e  good r e a so n s , in  te r m s  o f the p erso n a l 
r e lia b ility  and r e sp o n s ib ility  of a m an , fo r  o v erlook in g  p h y s ic a l handicaps  
of c e r ta in  ty p es .

On th e s id e  o f a g e , we p r e fe r  in  a l l  in s ta n ces  to  avo id  m in o r s , b e c a u se  of 
th e s tro n g  fla v o r  of p reju d ice  re la tin g  to  ju v en ile  s u sc e p tib ility  to  le a d , 
a s  w e ll a s  the g en era l fe e lin g  that m in o rs  should  not be en gaged  in  unduly 
hazard ou s occu p a tio n s. We p r e fe r  not to  u se  o ld  m en , fo r  a  nu m ber of 
r e a s o n s , but so m e tim e s  an o ld er  m an is  the b e s t  m an a v a ila b le  in  term s of 
h is  in te llig e n c e , r e lia b ility  and r e sp p n s iv en ess  to  ou r in s tr u c t io n s .



D r, K ie ffer  D av is * (2) - F eb ru ary  2 , 1954

The one thing we undertake to avoid  is  the e x is te n c e  or the lik e lih o o d  of 
n erv o u s in vo lvem en t that m a y  s im u la te  or  be confu sed  with the e ffe c ts  
of the ab so rp tio n  of te tra eth y l lea d . We don’t want a lc o h o lic s , drug ad d icts or  
p sy ch o tic  peop le under any c ir c u m sta n c e s , w hile the stigm ata  o f inadequately  
trea ted  sy p h ilis , w ith its  p o ten tia lit ie s  fo r  the n eu ro lo g ica l m a n ife sta tio n s  of 
th is  d is e a s e ,  a re  a lw ays a ca u se  fo r  re jec tio n . O th erw ise , w e avoid  p e r so n s  
with p r o g r e s s iv e  d is e a se  of a s ig n ifica n t typ e, w henever we can. H ow ever, 
in  th is  group o f m en who a r e  w orking at p re se n t, a re  a few  co n tro lled  
d ia b e t ic s , som e p erso n s  with ev id en ce  of h y p er ten siv e  v a scu la r  d is e a s e ,  
and c er ta in  oth er p erso n s  w hose s ta te s  a r e  far fro m  id ea l. T h ese  m en  
m u st w ork for  a liv in g , and they a r e  em ployed  by p etro leu m  co m p a n ies .
We do not want to  be resp o n sib le  for  contributing to  th e ir  lo s s  o f th e ir  jo b s. 
C onseq uently  we acquaint the resp o n sib le  p h y sic ia n  (when th ere  is  one) with 
our fin d in g s, and c a rr y  along w ith  th em  a s  w e ll a s  w e can.

B y way of ju stif ic a tio n , I'd lik e  to point out that w e have had no c a s e  of 
le a d  p o ison in g  am ong th e se  people in the en tire  p er iod  of our a c t iv it ie s ,  
and only  one c la im  fo r  com p en sation  b a sed  on a lleg ed  lea d  ab sorp tion  has  
co m e to ligh t in th is p eriod  o f tw en ty -e ig h t y ea rs  s in ce  we began in  1926 
{the one c la im  w as o b v iou sly  sp u riou s and v/as den ied).

If you a r e  having any d if f ic u lt ie s  on the s c o r e  of th ese  m en , te l l  m e about 
th em , and I 'll do m y b e s t  to help  you out if  th ere  is  anything we can do.
I'd lik e  to d is c u s s  som e of the a sp e c ts  of th is  m a tter  w ith you , fo r  our own 
ad van tage, s in c e  we have m ore  trou b le w ith so m e of your p eop le , in  
con n ection  with so m e  of your C om p an y's p o lic ie s  (or a t le a s t  som e of its  
p r a c t ic e s )  than we do with a lm o st any eth er  group. D on't quote m e in th is  
to  your p eo p le , fo r  I don't want to m ake m o re  trou b le , but it 13 m e r e ly  an 
in d ication  that it m ight be w e ll if  w e w ere  to find com m on ground to g eth er  
in  so m e  o f th e se  m a tter s .

S in ce r e ly  y o u rs ,

R obert A . K ehoe, M. D .
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