arise out of the employmerdt, only if
there is apparent to the rational
mind upon consideration of all the
arcumstances, s direct causal con-
nection between the conditions
' -under which the work is performed
and the occupational disease, and
which can be scen to have followed
as a natural incldent of the work
as a result of the exposure occa-
- sioned by the nature of the employ-
ment and which can be fairly traced
_ 1o the employment a3 the proximate

cauge, and which does not come-

srom a harard to which workmen
would have been equally expoged
outside of the employment he
disease must be- incidental to the
character of the business and not
independent of the relation of em-
ployer and employee ‘Lhe discase
need n?’t bto l:;ve I;ec.n lorue;:a c}r
expected but after its contrac t
_must appear to have had its origin
in a nsk connected with the em-
ployment and to have flowed from
that source as a rdtional -conse-
quenee”
LThe Bill defines disablement as_fol-
lows: : -
*‘Disablement’ means the event of
becoming disabled from earaing full

wages at the work in which the em-
- . ployes. was engaged when last exc °

posed to the lazards of the occupa-
twonal disease by the empluyer from
whom he claims compensation, or
equal wages in other suitable em-
piloyment; and ‘disability’ means the
state of being so incapacitated.”
The Bill further provides that no
compensation shall be payable for oc-

- - cupational disecases unless gisablement
. occurs within one year after the last

day of the last exposure ta the ha:.
ards of tl;:l dhdgae, exccm,u; t;ul :I
occupatio cases cause the
inhalation of silica dust or Deat

The power .of the Industrial Com-
mission to make rules {s limited to the
following purposest

(a) The proper eanitation and .ven-
ulaton of all places of employment to
guard agalnst personal injuries and
aipeases, .

td) ‘the arrangement and guarding
o3, machuaery and the stonng ano
piACINE OF PLrsonal property o guard
a8t PeroONal INJUIICS AN QISCRBES.

\¢) 4B¢ prevenuon Ol personat e
Jusicé NG GnCAses DYy CUNLUCTL Wil
an)y PUONUNULY OF QEleicrious uicTiiis,
UMD, YRNY, HRScs Of umics,

\U;) auc prevennon oOf pursonal in-
JULICE BUu UTUNCE CRUSEU DY SXPUe-
W€ W RIONCHI BRNUBPACIIC Presslre.

Awtd U WIC ADUNSWIAL LU ML
auupted 1 WIC mMANNEr Providcd

. \AC D ¥04i NAVE tae J0fCe kA elect

w law,

‘s Bill would apply to a¥ em-
Pioycrs cngagea In Oy uccupaton,
VUHINESS OF CLLCIPRAE 1D BE DMk, EX»
CTpt larmers and. others cnyguged 0
dapung, tuiage Ot tnc ¥Oi, ur €tock
unng, ana W coal g,

ine ruics agopted by tac industrial
LomaL3sen Mmust be ciedr, puun anoe
autalhgibie, 83nd MuUst pC uALUIM Unu
KeBerki in thelr applcauon,

‘Ane But proviaes that it sazll not
be construcu a8 Zranung the indus-
el Lommssion the power 10 maxe

~'uny Tule which will reqijre -tne sud-

-

-mudsion Ot any plam, spccincations, OF

oter UMOrmaton Concerning any pro-
pused nstaslation, aiteraon, coastruce
uon, apparatus or equipment, or n
sny manncs regulate the hours ot la-
vor ot any empioyee in the State, -

she Hul sets rortn tne procedure
for tne agopuion ot ruics by tne indus-
sl Comnussion.

1n0e Lommussion may either institute
proceedings on its own Imtaliye Oy 8

dust, and in such cases within three
years after the last day of the last

cxpos

¢mployer Hable for compensation shall
be the employer in whose employment
the mplole was last exposed to the
hazard of the occupational discase
claimed u, regardless of the length
of time of such last exposure, except
that in the cases of silicosis and asbes-
;.ocb. the g;;:on(nre)duﬁn o the 3
ess than y (60) days after -
fective date of the Act. shall not be
deemed a last exposure. ;

The provisions relating to amounts

of compensation, and to procedure are

incorporated in the Blll in the same
language, and by the same section
tnumbers, as they are contained in the
lAllino s Workmen's Compensation

ct.

Tbe Bill, if enacted, shall take effect
on October 1, 1936, and shall be ad-
;lnlnmmd by the Industrial Commis-

on.

) Health and Safety Bill

8, The second Bill Is the Health
and Safety Bil. )

This Bill vests In the Industrial
Commission the power to make rea-

-sonable rules to provide reasonable

protection to the lives, heslth and
safety of employes. -

ure,
Lhe Bill further provides that the

a, OF upon pctition signed -by

L
hve employcs or five employers in &’

specinea industry, .

‘The Commission shall set a date for
a public hearing not less than thirty
days, nor more than ninety days, atter
the date of the passage ol the resolu-
tion by the Commission, or the tiling
of the petition, .

Natice of the hearing must be given
at least thirty days prior to ‘the date
of hearing, by publication in a news-
paper of general clrculation and by
mailing notice to any employer and to
any as tion of employers or of
employes who. have filed their names
and addresses with the Industrial Com-
mission requesting notice of such
‘hearings.

Any. Interested party may submit
evidence at the hearing.

gon the conclusion of the hearing,

the Industrial Commission shall enter
its decision in writing and sead a copy.
of the decision to the interested par-
tics whose names are on file with the
Commission, and a certified copy of
the decision shall be filed with the
Secretary of State

Within thirty days after the entry
of the decision, the Industrial Commis-
sion may correct, modify or vacate
the decision, rule or rules, and any
person affected by the decision may
object in mhin[% stating the specific
grounds of his objection.

Any person affected by the decision,

whether he participated in the pro- -
or mot, may file a praccipe.

ceedings
for a writ of certiorari in the Circuit

or Superior Court of the

cislon or rules.
The Circuit or Superior Court may

conhrm or reverse the decision of the . .
Commission as a whole, or may reverse.

and remand it 83 a whole, or may con-

nrm part and reverse and remand part

of the decision.

An_ appeal from the order of the
Circuit or Superior Court may be takea
to the Supreme Court within forty-
five days, except as to the portions of

the decislon which are remanded by

the Circuit or Superior Court, i
The 1ndustrial Commission may fix
the dste that rules or detsions

" adopted by it shall- become eftective,

provided that no such decision, sulc or
rules shall become eftective until ninety
days after entry by the Industrial Com-
mussion, nor they be cflective
during the pendency of any p.

for review or appeal, snd upon ter-
mination of appeal, no decision, rule or
rules shall become eftective unti]l a
period of time has clapsed after the
nling of the Court’s Mandate equal to

the period of time originally fixed by -

the Commission. .
The Industrial Commission is re-

. quired to keep a full and complete rec-

ord of all proceedings,- and at Jeast
once a year shall publish in printed
form all of the rules in full force and
etfect at the time of the publication.
The enforcement of the rules is
vested in the Department of Ls

bor,
with the proviso that the Indusuriafl’

Commission shall not take any part in
their enforcement. .

The Department of Labor is given
power to inspect places of cmploy-
ment affected by rules, subject to a
proviso that whenever any secret proc-
esses arc bsed, the owner shall furnish
an afiidavit that he has complicd with
alk effective rules, which affidavit shall
be' accepted in lieu of inspection.

The Bil) provides that the Depart-
ment of Labor shall give prorer notice
in regurd to any violation of the Act,
and any person who fails or neglects
to comply with any rules adopted by
the Commission after duc notice is
given, is gullty of a misdemeanor and
50y Bl peovides for repeal of tb

vides 1or 7 (]

Health, Saftty and. Comfort Act, 10
take “effect July 3, 1937, and for the
repeal of Scetion 4 of the so-called
Basement Blower law, to take effect
October 1, 1036,

¢ Hill contains an emergeney
clause, and is intended to take cHect
immediately upon its passage.

3. ‘A Bill to_amend Sections 7, 34,
and 19 of the Workmen's Compensa-
tion Act.

The amendment to Section 7 is a-re-
sult of the dcgision of the Supreme
Court in the Moweaqua Coal Comrany
case, 360 13). 104, and adds the follow-
inglhnguage to the section:

“Whenever four times the average
annual earnings of the deccascd em-
ploye as provided in paragraph (a)
of this Section amounts to four thou-
sand dollars and not more than four
thoussnd four hundred dollars and
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unty i .

which the subject-matter of the hear- -

- ing is situated, for review ‘of the rea- -
sonablencss or lawfulness of the de- -




