is in order. That is as it should be, for monopoly
means death o economic and political freedom.

But if a labor union secures complete monopoly
control over an industry through control of its
workers, that union remains above and beyond the
antitrust laws. “The fate of the world sits on this
rug.” By that imperial attitude John L. Lewis fully
demonstrated how obsoleto is the notion that labor
unions are weak and, therefore, nced exemption
from the antitrust laws. Through the United Mine
Workers, Mr. Lewis controls about 90% of the coal
miners. (No company controls more than 5% of the
nation’s coal output) Wherever he sits he has at
his feet the welfare of the whola nation.

Great internstional unions exercise a comparable
measure of monopoly control in other basic indus-
trics —steel, transportation, and automobiles, for
cxample. !

These labor monopolies can destroy the nation
if they are not themselves broken up. Witness the
plight of France. There the Communists have found
in the great labor nonopolies an instrument {or shak.
ing the nation to its foundations.

m

The Taft-Hartley Act also leaves untouched in-
dustry-wide collective bargaining, which is a
kind of second-degree monopoly.

When all or almost all of the employers in an
industry get together with the union leaders to agree
on wages and working conditions (that is called in-
dustry-wide bargaining) they set up a monopoly
control. It is a less concentrated moncpoly than
when the terms ara dictated by either side, as Lewis
dictates them in coal. But, nonetheless, competition
is eliminated and poly control is established
over wages, which are by far the largest element
in the cost of production. It follows that public regu.
iation of collective bargaining —which means the
end of free unions and free management—is not
far behind.

defond ind

" is also quite clear, They (and the union involved)

* just as

To those emnployers who enguge in indus!.ry-wid;
bargaiaing becausc they like it the proper answy

are maintaining a private monopoly which is offen.
sive to the public interest. It should be preventy
by law.

IV

Congress should finish the job of eliminating
labor monopoly and industry-wide bargaining

In the course of enacting the Taft-Hartley law|
last spring the House acted to climinate the exemp]
tion of unions from the federal antitrust laws and
to make industry-wide bargaining illegal. The Sen:
ate, however, refused to go along. L

The principal reason advanced in the Senate for
delerring actlon was that more knowledgo s re.
quired to legislate intelligently. To get the needed

information, a joint Congressi wes
created. . \
It i standard C jonal tice to stall of|

tackling a difficult job by creating a special com!
mitteo to study it. The new joint committee is nol
likely to prove an exception to this rule —unles
the voters loudly demand of Congress that it get o
with its job of protecting the public intevest in the
conduct of labor relations— a job which is nowhen
near done. k
Helpful and cffective ns many of its pmviaiom‘
are, the Taft-Hartloy Act does not face squarely
the central principle of industrial relations in a fre¢
society. That principle 15 this: Neither employors not
organized workers, separately or in combination,
shall exploit the public by establishing a monopoly..
* Do not let your Congressmen go to sleep on the
job of solving that problem or hlge from it becaust
of fear. The perfect solution may be hard to find’
But the problem can be largely solved by making’
organized labor subject to the federal antitrust laws!
ag t is now subject to them. If that|
problem goes by default your children and you'

Some employers y-wide bargainj
ag their only defense egainst industry-wide unions.
Other employers like it b it makes wages and
hours uniform for their whole industry.

For those employers who are forced into industry-
wide bargalning In self-def: the road to relief s
clear. Congress owes it to them and to the public to
free them from the necessity of dealing with a mo-
nopolistic union. The best ‘way to do that is to
remove the exemption of labor unions from the
federal antitrust Jaws.

THIS 19 THY 84rn OF A BERIES

grandehild will really know what slave laber
means.,

!
¢
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Hydrogen-Zeolite Treated Water
Dissolves Boiler, Superheater Scale

» Restovise scacs ond sludge deposita
from boilers and accessories with 59

Preliminary éxperimahh using slightly acid water from an lon

s I,

for

inhibited acid is {requent y and
its adveniages have had considernble
publicity. Uninhibited 0.01 to 0.03%
acid bes also been found very effective
in dissolving and disintegrating odher.
ing boiler deposits.

Acid of the latter strength, easlly
prepared by passing a normal water
through hydrogen-zeolite softeners, is
‘not strong enough to make a substan.
tis] attack on boiler metol during the
short cleaning period. Southern Cali-
formia Caa Cd, butadiene div, Los
Angeles, Calif., has used the effluent
from such a softéner for cleaning sep-
arately fired superheaters and several
boilers.

Softaning Procets. When regenerated
with sulphuric acid, hydrogen teolite
removes calcium, magnesium oand so-

+dium cations from water, replacing

them with hydragen. The softener eflu-
ent then contains hydrochloric, sul.
phuric snd carbonic acids io proportion
to the chlorides, sulphates and carbon-
stey in the raw wator. Table L p 100,
gives analyses of the raw water and
efluent from the hydrogen-zeolite soft-
encr used by this plant.

The cffluent hos o mineral acidity of
145 ppm In terms of calcium carbonate.
This compares with an acidity of 50,000
ppm for a 5% acid eolution, commanly
used with an Inhibitor for boller ¢lean.
ing. Acidity from a hydrogen-zcolite
softener remains constant for any given
raw water so there is no problem of
mixing concentrated acld with water,

Cloaning Superheatars, First appli-
cation of hydrogen-zeolite treated water
was for cleaning o separately fired hair-
vindype superheater, in October 1944,

P 10 thot time there had been no es.
tblished praciice for ¢cleaning thess
unlu_olher then to use distilled water,
This is o slow and costly process.

Fat the first job, water from the hy-
drogen-zeslite gof was delivered o

-

ing superheaters led to successful tests

on boilers. Amount of salts in raw water is controlling foctor

Y
THOMAS L B WEBB, Stoff Engincer, Southern Calif. Gas Co, Butadiena Div*

and
JOSEPH D YODER, Vice-President, The Permutit Compony

Hyrogan «realife d~7

-0

B woste

Acid/ u taaall

Hose line to boiknr

EFFLUENT FROM the hydrogen-zeolita softener can be carried to the mud
drum through o rubber hosa ¥f rubberdned pilping is not rendily avalinble

heater discharge was about 4.4. Table
11 indicates the rate st which solids
were picked up. Initial discharge from
the outlet header was high in total sol.
ids and hed a pH greater than 11. As
woshing progressed, total i dissolved
solids and pH decreased, an indicavion
Teant

the superhester ot a nte of 10 gpm ior
:Pproxinulely 45 hr. Water entered the
nlet header gt o pH of 2.6, and clean.

ing waa gon| i
tinued until the pH of super.

STLB Wy gy
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Present cleaning method is to pass
hydrogen-zeolite treated water through
the superheaters at 22 gpm for 6 10 8
br, or until pH of the dischargs is
about 4.4. Diagram on p 101 shows to-
tal solids and pH of water leaving the

superheater tubes {rom the start to the
end of a nermal cleaning operation. As
indicated, it requires over 2% hr 1o £l
the superheater tubes at 22 gpm. Alter
ocld washing, cach tube is rinsed with
city water ot 40 psi for 2 or 3 min, __.

Effocts of Cleoning. When new, the

perh tu by e for nor.
mal operation was 740 to 750 F. After
§ months’ operation scale or deposits in.
creased the tubs temperature to 760-790
F. After cleaning with hydrogen-zeolite
waler the average temperature drops to
680-760 F. This is substanially lower
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