
AFFIDAVIT

CITY OF PITTSBURGH 

STATE OF PENNSYLVANIA
ss

BEFORE ME, a Notary Public in and for the State of 

Pennsylvania personally appeared -C

who stated under due oath of law as follows:

, am a librarian for

>rary in Pittsburgh, Pennsylvania. The Carnegie 

Library contains original volumes of the publications and 

proceedings of the Air Hygiene Foundation of America, Inc., the 

Industrial Hygiene Foundation of America, Inc., and the 

Industrial Health Foundation, Inc.

Attached hereto are pages which are true and

correct copies of the publications and proceedings of

./Ste&T/AsPy .ZZ2/S - y sM?*’ /*-//; ■.

The attached pages are -/

These documents are in such condition as to raise no suspicion 

concerning their authenticity; these documents are presently in
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the archives of the Science and Technology Section of the 

Carnegie Library, Pittsburgh, Pennsylvania; these documents have 

been in existence for twenty (20) or more years.

duly sworn, deposes and says:

That the foregoing statements are true.

12,. Bo Affiant, being first

SUBSCRIBED AND SWORN TO BEFORE ME on this the  day

of November, 1992.

Uj LHjLH ■
NOTARY PUBLIC

My Commission Expires
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nly in their relationship to the succea*’

nting this program, Carnegie’s system Jr'” 
problems attendant to the present Ubot' 
?nt an approach considered fundamentally ’ 
eptance from other industries and inteiw'

• adaptability and merit of this pTognub*' 
nner in which it has served our purpose*'1' 
lies from the mast at our General Office* ^ 
•negie-Illinois employees are now serving : 
iendous loss of manpower has been eon. ' 
duction output. Our part in the program - 
ter of record. Time and time again the 
has been raised far above normal antid- 
:ave it, “The proof of the pudding U 
ion of our manpower program is verified 
have been made available to the armed 
and steel products continues unabated. 
that the Carnegie system was developed* 
“numerated heretofore and designed tor 
information on their personnel and the * 

and Training operations upon such per-'' 
itional adoption were first appreciated 
cem Pennsylvania congressmen during 
ducing units. Upon the return of these 
•mmended to Donald Nelson, Chairman* 
al Lewis B. Hershey, National Director *'1 
O' -man of the War Manpower Com^* 

director of Operations, War Man-r ' 
9 plan be studied and evaluated from a : 
:d that representatives from Carnegie-" 
iiethod for critical review by this com- '

• \m >*. - r
plan having met with the approval of . : 
“Ctive Service, and the War Production 
’• S. Tower, President of the American 

be developed as an industry approach 
l Institute act as the clearing agency, 
organization and a program assigned

•Var Manpower Commission continued 
ith a view toward developing its many 
all industry. It is our understanding 
id that the Carnegie plan will shortly ' 
nd adoption by all industry as a basis 
nts and allotments in the war effort, 
iment will be furnished an inventory 
ling of an armed force to the desired 
feet an orderly withdrawal erf men 
t be detrimental to a continual accel-

1>
DUSTRIAL hygiene foundation 

OF AMERICA, Inc.

eighth annual meeting of members

PITTSBURGH, PENNSYLVANIA
November 10-lli 1943
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ne data. Just as I can foresee the greatest 
ictivity that this country has ever enjoyed 
been won—as there is now no doubt that it 
necessity of an organization such as the 

unbiased information and help can be readily 
obtained. The Foundation can be most help, 
period, when the protection of the health of 
sibly even of the consuming public will be 
nt than in the past, as with the enormous 
:hemistry and engineering during the war, 
have arisen in the development of new

on of the Foundation.
sal of truth in the old saying that nothing 
s—the success of your Foundation, and the 
oard of Trustees that expenditures should 
dgeted and supervised, has resulted in a 
dtion.
. at last year’s Annual Meeting, I expressed 
ould be able to build up a Special Fund of 
•'or research work not contemplated in our 
., and for future unforeseen contingencies, 
some hesitancy at the onset as to the advis- 
ig our members for any contribution other 
3, I am delighted to tell you that an excel- 
made with contributions from thirty-one 
An indirect result of our request for a 

* been that eight companies have increased ’•
.'j

in. .1 comment: I wish to repeat my last 
ative to the Foundation's connection with V.
—we are housed rent free, and all services - 
given to the Foundation on a non-profit . .. 
■pportunity of extending to Dr. Weidlein, 
itute, the sincere appreciation and thanks 
r their generous assistance, without which 
d not have been able to survive the early 
rhich we today would not be able to do 
rk.
can help yon and the war program, 
just one suggestion, as our greatest pres- 
is manpower: let the Foundation aid you 
suggestions for lessening of industrial 

our staff is somewhat limited, we can 
nt surveys in 1944 than we did in 1943.

great sorrow to the death of Dr. Harry Meller, 
as the Managing Director of the Foundation.

; vision, knowledge and handling of the indua- 
lie before us—from a personal basis, we have 
•piring companionship. I am happy, however,
\ to carry on the ideals and policies of Dr.

REPORT OF THE MANAGING DIRECTOR 

John f. McMahon

U'artime demands for maintaining manpower in industry stimulated 
„iiu,trial hygiene during the past year as never before. Tangible indicators 
.• -jns fact are increased demands by industry upon Industrial Hygiene 

--'ountiaiion, and upon all public and private agencies, for plant hygiene sur- 
\ ys and advice; a substantial increase in Foundation membership; increased 
Mention to healthful working conditions in labor relations; and sharp in- 
rvases in the sales of respirators, welding helmets and other personal pro­

active equipment.Thirty-three companies and employer associations joined the Foundation 
luring the year, bringing the total membership to 256. Meanwhile, 21 more 
p\-derai and State agencies, branches of the Army and Navy, universities, 
,nc., subscribed to the Foundation's publications. This brings the number 
of subscribers to 60. A list of the new members follows:

New Members
Gardner Machine Company 
Hawley Products Company 
Hercules Powder Company 
Maurieio Hoehsehild 
O. Homme! Company 
Jack A Heintz, Inc.
Kirk A Blum Manufacturing Company 
Mackintosh.Hemphill Company 
Monsanto Chemical Company 
New Jersey Zinc Company 
Pullman.Standard Car Mfg. Co.
Joseph E. Seagram A Son, Inc.
South West Box Company 
Strathmore Paper Company 
Sun Rubber Company 
U. S. Rubber Company (Abrasive Oiv.) 
S. K. Wellman Company

Hinson Company 
American Brake Shoe Co.
American Cyanamid Company 
American Iron A Steel Institute 
Robert P. Coleman, Inc.
Consolidated Mining A Smeiting Co., of 

Canada. Ltd.
Corning Glass Works .
Davison Chemical Corporation 
Ebasco Services, Inc.
Electro Refractories A Alloys Corp.
Talk Corporation
Firestone Tire and Rubber Company 
Firth Sterling Steel Company 
Fuller Merriam Company 
Calvin Manufacturing Company 
Garco Products, Inc.

Plant Surveys
Approximately 50 hygiene surveys were conducted in plants of member 

companies during the year, ranging in length from several days to several 
weeks. These investigations were in addition to a score of short plant visits 
and inspections in helping companies control noxious and obnoxious expos­
ures in workplaces. Some of the survey work not only eliminated possible 
health hazards, or disagreeable working conditions, but also introduced sub­
stantial operating economies. To illustrate, controlling the exposure in one 
plant effected a saving in the use of a solvent; in another factory the amount 
of a toxic gas required in a casting operation was reduced; in still another 
instance a corrosion problem was solved. These examples show some of the 
added benefits of industrial hygiene applied by scientists and engineers with 
practical experience in industrial operations.

Supplemental benefits are improvements in labor relations. In one 
Plant the Foundation averted a work stoppage by reducing the concentration 
of an irritating dust to reasonable limits. Outside the Foundation’s contacts

u.
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