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BIRTH
DEFECTS

ARE FOREVER
--=UNLESS
YOU HELP

Thit arricle was prepared at

a public service by 1he Imernational
Axsaciarion of Bridge, Struciural,
atd Ormamentat fron Workers.

W The jubilation and relief felt by
family and friends when a heaithy
new baby comes into this world is not
based merely on emotion.

Actually, the risk of death is
greater in the days irnmediately before
or after birth than at any time untl
age 80, Physicians refer to this crid-
cal time on either side of the day of
birth as the perinatal period.

In medical discussions of perinatal
mouiality and how to prevent these
deaths, it has been noted that “High-
tizk babies have high-tisk mothers,”
Which is another way of saying the
mother's health affects the baby,

If every mother-to-be sought medi-
¢al attention as soon as she even
thinks she might be pregnant, the
highrisk factoes could be reduced and
controlled, Through physical exami-
Raton, laboratory test, medical his-
tory and regular observation, physi-
¢ians can spot conditions which might
be troublesome of even threatening.
By modern medical treatmeat, the
Physician can often safeguard the
health of mother and baby.

Right now, the March of Dimes
Supports 57 Birth Defects Centers
throughout the nation, to diagnose,
treat and study children already born
With birth defects. But the ultimate
802l and everyone's dream is to pre-

JANUARY, 1972

Golfer Arnold Palmer greets this year's March of Dimas Pester Child, Carmen

Donesa.
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vent birth defects altogether.

As an individual, you can help in
the fight against birth defects by sup-
porting the March of Dimes efforts in

treatment, research., and education.
January has been dcsignated March
of Dimes month, Fight birth defects.
Give to the March ¢f Dimes.




12/04/01 TUE 18:50 FAX 6072558641
4 w

THIRD OF A SERIES

CATHERWQOD LIB. [@oos

g @ i
o ST e
Introduction
By James V, Cole
General Treasurer

This month in The [roaworkaer, we continue our seriag
of artitles dascribing in detall the recently enacted new
Job Safety Law—rfarmally cailed the Occupational Safe
and Heaith Act. Tha: law which became effective Aprit 2
1971, affects: nearly 57 million workers in all fields, This
manth” I Part 11, we discuss the “Rights and Obliga-
tions” of workers. under the law. Safety and health stand-
ards and worksrs’ rights to information on dangerous
conditions are detailed. In the final articla, Part IV, in a
future issue of our magazine, the enforcement of the law
will ba des¢ribed.

"
51

Rights and Obligations

® The act requires each employee to comply with all oceu-
pational safety and health standards, rules, regulations and
orders issued under the act. Although there is no penalty

- for failure to do so, this pevertheless places an inescapable

responsibility on each worker to work safely, for his own
sake and out of a sense of responsibility to others on the
job. Bach plant safety committee should make safe work
practices one of its major goals.

Occupational Safety and Health Standards

1. To reguest the secretary to begin proceedings for
adoption of a hew standard or to anend or do away with
an existing one.

Such a request by a union should be addressed to
George C. Guenther, Assistant Secretary of Labor for
Occupational Safety and Health, and a ¢opy to the AFL-
CIO Standing Committee on Safety and Occupational
Health. It shovld contain specific reference to the area of
occupational safety or heaith for which no federal stand-
ard exists, or where an existing standard is alleged to be in
need of amendment or rescinding, together with adequate
reasons.

It should also be remembered that the Institute for
Occupational Safety and Health in the Department of
HEW, is directed to develop criteria for new or improved
standards and recommend them to the Secretary of Labor
for promulgation.

There is nothing t0 prevent snbmitting a request to the
institute w0 develop a standard, particularly in the area of

i2

b

e > g e
health hazards. Such requests should be directed to Dr.
Marcus M. Key, Director, Institute for Occupational

Safety and Health, Department of Health, Fducation, and
Welfare, with a copy to the AFL-CIO committee.

2. To submit written data or comments on proposed
standards and to appear as an interested party at a hear-
ing held by the secretary.

There is no provision for administrative hearings on
interim standards adopted by the secretary during the two-
year petiod following the effective date of the act. Never-
theless, the secretary will consider all comments on pro-
posed standards during this period. They should be ad-
dressed to the Assistant Secrstary for Qccupational Safety
and Health, copies to the AFL-CIO committee,

3. To file written objections to « proposed federal stand-
ard ard/or appeal the final decision of the secretary 10
the federal appellate courts.

This applies to & situatioa wherc the union has sub-
mitted written data and comments and appeared as an
interested party at a standard hearing, afrer which the
secretary promulgates a standard in the Federal Register
which the union opposes for sound reasons.

The union can formally appeal the secretary’s decision,
making sure that the, appedl be carefully considered and
fully documented before being sent to tho secretary, If the
secretary should reject the appeal, the fast recourse of the
unton is to seek review of his decision in the United States
Appellate Court. All unions are cautioned to seek the best
legal and technical advice and to be reasonably sure of
their prounds before taking this recourse,

4. To be noiified by an employer applying to the sec-
retary for permission to vary an occupational safety or
health standard, and 10 have the employer post a copy of
the application for variance in a prominent place in the
establishment.,

During the development of this act, it was anticipated
that some employers might have developed their own
safety or health procedures within their establishment,
adopted to special situations and which they consider as
providing equal protection to workers as a federal standard
covering the same area.

Before the employet's petition for a variance is heard
before the secretary, the act requires that the application
be posted in the workplace so that the employees may be
informed.

THE IRONWORKER
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If the employer fails or refuses to- post a petition for
variance, this constitutes a violation of the act and could
hring 2 fine up to $1,000 for each violation. Authorized
employes Tepresentatives should report such viclations ta
the. nearest regional office of the Department of Laber,
with full particulars.

" 'S5, To be given the opportunity to participate in a vari-

hearings ong ance hearing. ar. an interesied party, ard also o be given

ing the two-the right to appeal the secretary’s fingl decision on the

act. Never-J matters 10 the federal appellate courts.

‘Ots on pro A request by a unioa 1o appear should’ be addressed to

suld be ad-fthe Assistant Secretary of Labor for Occupational Safety
U Safety¥ and Health, copy to the AFL-CIO committee.

The burden of proof in seeking permission for a stand-
ard variance lies on the employer. He must show the sec-
retary that he has served & copy of the application:to the
 authorized employee representative, and posted it He must
halso bring in supporting ¢vidence from qualified persons
that his procedures will afford protection for the workers
F equal to those provided by the equivalent federal standard.

As an interested party to such proceedings, the union
“should contribute to the record by well documented com-
ments on the efectiveness or lack of effectiveness of the
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proposed safety procedures at varfance with the federal
standard. This will require caceful evaluation of plant or
work site experience by the safety committee, and equally
careful consideration ag to taking the administrative appeal
route to the secretary.

Access to information

1. To be given informdtion by the employer as to the
fosic effects, treztment, conditions of axposure and pre-
causians for safe use of all hazardous material in the esiab-
lishment by means of labelling and other forms of warning.

Hazardous materiala requiring labelling under standards
adopted by the secretary would include explosives, radio~
active materials, chemicals, gases, compressed ar other-
wise, etc. The employer is required to provide the emplayees
with such information regardless of whether the hazardous
material is covered by the standards.

Should the employer fail to cotnply with this require-
ment, he can be made the subject of a letter of complaint
by the authorized representative of the employees, or the
union, to the appropriate regional office of the Department
of Labor, with copies to the Assistant Secretary for Occu-
pational Safety and Health, the union, and the AFL-CIO

0068
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PART 1l

comumittee. Such a violation is subject to a fine of up to
$1,000.

2. To be informed by the employer if he is being ex-
posed to harmful materials in excess of levels set by the
standards, and a report of what the employer is doing to0
correct the situation. o

It is recommended that safety committees be aware of
the standards covering harmful or toxic materials used in
the workplace, the kind or kinds of monitoring devicés
used to determine their levels of conccntrations, and have
accesy to such readings. They should also obtain all possi-
ble information on other hazardous materials not covered
by a standard issued by the secretary. Otherwise, it -will
be difficult to determine i workers are being exposed in
excess of the levels set by the standard,

The failure of management to comply with this provi-
sion is subject to a letter of complaint filed by the au-
thorized representative of the employees or his union with
the appropriate regional director, with a copy to the AFL-
CIO committee.

_3, If an inspector concludes that an imminent danger
exists in a warkplace, he must inform the affected workers
of the danger, and that he is recommending abarement
measures ro the secretary,

It is important that the authorized employee representa-
tive be with the inspector at all times during his inspection
of the workplace. If the inspector should fiud an imminent
danger, the authorized cmployes representative will be able

to determine if the affected employees have been informed

according to this provision.

4, The employee ir required to be informed by the em-
ployer of his protections and obligations under the act,
including provisions of applicable standards, This is to be
accomplished by posting notices and by other means,

An employer who violates this section of the act is sub-
ject to 2 fine of up to $1,000 for each violation. Employees
or their authorized representative should report such viola-
tions to the nearest Regional Administrator of the Work-
place Standards Administration or to the inspector, Copies
should be sent to the Assistant Secretary for Occupational
Safety and Health, to the international union and to the
AFL-CIO committee.

A violation eould include refusal to permit employees or
their authorized representative to obtain for their reading
or review a copy of the act, 2 copy of an applicable stand-
ard or standards, or of any notice or other informational
materjal supplied by the secretary carrying the requirement
by role or regulation that they be made available to em-
ployees.

5. To have access on request to his history of exposure
to toxic materials or harmjful physical agents which are
required under the provisions of a standard to be moni-
tored or measured and records kept,

When permanent occupational health standards are
adopted by the secretary, those dealing with such hazards
as airborne contaminants, physical agents such as noise,
laser beams, and electronic radiation, will contain provi~
sions requiring their mopitoring, measuring and recording
of workers’ individual exposures. Each employee and former
employee has a right to obtain his individual exposurc
record from the employer. If an employee is leaving a

14
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particular ernployment where he has been exposed ocoup:
tionally to & toxic material, he should obtain a total histor
of his exposure from the employsr to take 10 his next jol
particularly if it will continue to involve exposure to th
same toxic matcrial.

The value of such exposure histoties cannot be oves
estimated, If continued, chronic low-level exposure to
toxic material can result in a work connected illnes
access to an employee’s exposurs histary is invaluable t
& workmen’s compensation proceeding. In going from on
«job to another, it should guide both the worksr and mag
agement in avoiding a job assignment which would involv
eXposures potentially sufficient to cause an occupationa
illness.

Finally, management’s records of such exposures pro
vide the basis for vitally needed, but presently inadequat
statistical data on the relationship between exposures
toxic materials and job connected illnesses and deaths:

Refusal to provide these data to the worker makes ar
employer liable for a fine of up to $10,000 for each viola
tion.

6. If the standord requires monitoring and measuring
hazardous materials or physical agents, the employee or hi:
authorized represeruative has the right to obssrve thes
dctivities, and to have gocess (o the records.

Each employee representative should acquaint bimsel;
with the types of contaminants or harmful physical agent
required to be measured in his workplace under a stand
ard, know what monitoring equipment is required, whent
it is located in the plant and how it works, arange to b
present when it is calibrated. He should make arrangemen
with the employer or his agent for suitable times to &x
amine the records of mch monitoring and measuring.

Refusal by the employer to provide such employee acces
to such operations and their records is a violation ane
can bring & fine of up to $10,000 for each violation,

7. To have access to criteria describing effects of toxh
materials and harmful physical agents required to be devel
oped by the Secretary of HEW through the Instiute fo!
Occupational Safery and Health, and to be published b)
ihe direcror of the institute at least once a year.

As used in this aet, criteriz describes the scientifit
knowledge of the relationship between various kinds o
toxic materials and hazardous physical agents on man
This includes the properties of the material, methods o
measurement, exposure factors, including effects on humat
beings, generally based on amounts of concentrations it
a workplace on a 7-8 hour day and a 40-hour wesek,

A standard for carbon monoxide exposure, for example
should prescribe specific levels as described by the criteri
which should not be excseded over a time period, generall
an eight-hour day, 40-hour work week, Such a standard, if
addition, would set forth the accepted kinds of and require
ments for monitoring and measuring, for physical examina
tion of workers, set forth rights of workers for access
{nformation, and describe control means and methods.

Once adopted by the Secretary of Labor, such a stand
ard has the effect of law and violatons are subject K
penalties, whercas the criteria have been derived to assis
the secretary in setting such a standard, taking into cop
sideration all other factors—health, ecomomie, tecbnic?
feasibility of ¢ontrols, etc.

THE IRONWORKE!




12/04/01 TUE 18:55 FAX 8072559641

‘8. To have access io the list of 1oxic materials required
10 be published by the Institute for Occupational Safety
and Health within six months ufter effective date of the
acf (Aprit 28, 1971) and'annually thereafter.

This is & most important list for every union to acquirs
and maintain. When it becomes available copies can be
secured by writing the Information Officer, Institute for
Qcevpational Safety .and ‘Health, Department .of HEW,

Such a list will supplement the “Threshold Limit Values
of Airborne Contaminants, which-are guides presently used
by some state programs and by the Department of Labor
under the Walsh-Healey Act.

Every union should obtain copies of the most recent edi-
tion of the Threshold Limit Values for 1970, together with
the changes adopted in 1971 by the American Conference
of Government Industrial Hygienists, Orders or requests
for permission to reprint should be addressed to Secretary-
Treasurer, American Conference of Governmental Indus-
wial Rygienists, 1014 Broadway, Cincinnati, Ohio 45202,

9. On written request to the Secretary of HEW, to ob-
tain @ determination if a substance found 'or used in the
workplace is harmful. If the substances are found to be
‘harmful and not covered by a standard, -the secretary,
through the director of the Institute for Occupational
Safery and Health is directed to submit such derermination
to the Secretary of Labor, together with criteria for devel-
opment of a standard.

CATHERWOOD LIB. .

The autharized representative should carefully check the
yearly publication of criteria, the list of toxic materials of
the Institute, and the Threshold Limit Values to obtain
avajlable information on the particular material or physical
agent. If the nature of harmful effects is not adequately
described, or there is no mention in any of these docu-
ments, then the request should be made to the director, In-
stitute of Occupational Safety and Health, Department of
HEW. If there is no permanent standard sat, a request
that he establish procedures to develop one should be
sent to the secratary,

10, To have access to industrywide studies by the insti-
tute on the effects on aging workers of chronie, low-level
exposure 1o hazardous maserials,

Such studies are required by the act 1o be published
within two years after its cffective date, and annually
thereafter. The director of the institute should be requested
for the results of these studies when they become avaifable,

11. For employees of the federal government: a repre-

seotative or representative of the employee must first 'be - °

consulted by the head of each federal agency beéfore the
lanter establishes an occupational safety and health pro-
gram for that department or agency. These programs must
be consistent with the standards set by the secretary for
the private sector cstablishments covered by the act and
meeting the criteria gst forth,

South Bend Hospital Addition “Topped Out”

Local 292 Membars, Seuth Bend, ind.,
recemtly “topped out” a new 13-story
additlen ta the Memorial Hospital in
South Bend. Hickey Construction Com-
pany of South Bend is the general con-
tractor. At the peak 34 fron Workers
were on the jeb. Tha lron Worker work
foree consisted of James R. Sloder-
beek, Superintendent; Tony Sloderbeck,
Foreman; Kenneth Kemple, Foreman;
Daniel Wallls, Foreman; Billy Barrier,
Jr., Russelt Blad, Ernest Bridwell, Rob-
ert Conway, Howard Cormicle, Wilbur
Cowgar, Steven Dangler, Felix Esarey,
Francis Fishburn, David Forest, James
Harper, John Heisar, Benny Joseph,
Jr.. David Daiser, Robert Kremke, Fioyd
Leiter, Alpert Lucas, Ralph Neidlinger,
Melvin Parsons, James Pearson, Willie
Praston, Trainee; Gerald Rankin, Robert
};arykm, Patrick Sharpe, Henry Small,
fainee; Richard Tisdall, Richard Whit:
Man, James Wright, Raymond Wyatt,
and Robart Graham, Trainee.

JANUARY, 1572
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