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Keeping Them

On the Job

Reducteg the mon-bours lost through iliness and isjery
is the medical department’s contribution fo cosservation

WHILE all of s ate striving
1o prevent waste of valu-
able materials, physiclane
and safety enpineers are wagine a
great fght on Another front—with the
element of time.

Progressive  managements have
long bad 2 deep concern about the
bealth of their cmployees. The stag-
periag total of man-houts dost doe to
sikmess of injury has not gone un-
challenged.

Now, every bour lost through {1l
bealth or accidents is a 60-minute re-
peieve for the Axis nations.

Ore of the larger companies which
{or mnany Nexrs has manifested its in-
tevest in industrial health ba setting
up well-equipped first 2id stations and
establishing efficient safety and health

programs is the Caterpillar Tractor
Company, Peoris, Il Those in charpe
of man-bour conservation at “Cater-
pillar” have quietly expanded the

scope of Gieir activities 35 employ-
ment has Increased.
Pre-cmployment examinations con-
sist of a complete physical examina-
tion including visual tests, blood sam-
ples and urinalysts. This eramina.
tion reveals the applicant’s physical
conditlon and prevents his being
placed on a job where he might en.
danger himsell or others. Rejections,
totaling Jess than 1 per cent, are made
only when the applicant is suffering
{rom contagious diseases, marked high
blood pressure. tuberculosiy, lerious
heart disease or impairment of sight.

Metiona! Sutery Newn, Octeber, 1942
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Luter examinations ate made peri-
odically and on requet of the em.
plevee or his supervisor. Here the old
adagr, “An ounce of prevention i
worih 3 pound of cote” i applied
cmayantly,

Hy ompetating with the U, 8. Pul»
lic Health sypbikis conteol progeam,
Caterpillar  has  belped  indusiny’s
fight againg the “grean kilker,” The
Comprany maintains its own labora.
tory, {ully equipped for hlood and
urinahsis, binod cultures and chem-
ieal analysis 10 prevent and diagnose

Hedem Xy -1-1;-\ with shorkpreef fear
an expeviomerd &

e i oprvated

wrimen! with irsined
peried of drabiliy follswing many jaries

ently loaated throughout the plant
and are constantly supenvised by
graduale registered nurses. Both
health and accident prablems are dis-
cussed in the employess” magazines in
arnticles prepared by the medical de-
panment.

Medical records are oosidered con-
fidential and are available only to the
physicians in charge. Resulis of phy-
sical emaminations are not given to
supervisors ot other department
heads, for it is desired 10 give the em-
ployre the tame consideration he
would normally receive from bis per-
sm:l pbysician,

Uy the medical depanmern in case of
{llness, but the individual is advised
to consult his family physician where-
ever poaddhle. In many cases the late

mtcadantr and medern

accupational discases. A rained tech-
nician is in chatpe to make theve tests
and provide emetgency trestment.

The physio-tberapy department is
fully equipped with inlra-red, dia-
theriy' and ultra-violet, and injured
emploveet are given massage by a
trained physio-therapist,

A oonstant check is made by the
salely and medical departments for
chemical and dust hazards, 50 that the
emploree’s health will be constantly
safepuarded.

Five first-2id stations are conveni-

echnirfen.

Dr. 1 A, Vemchen, |
direeter, Caterpiitar Tn-hr Cempsay, ‘

geucrs! medical

ter is called and informed of the em- f
playee’s condition s0 that the medical
department’s findiogs may aid in the
correction of the iliness.

Accident prevention work is not the
exclusive concern of the salety de-
partment. A wellfunctioning safety
program depeads not only upon the
camplete cooperation of gafety, thed.
ical and gupervision generally, but
upon the emplovee himself. An im.
portant phase of this program Is am-
verned with educating the employee

proper cansideration of the Import-
ance of his own health and safety.

B

Narisesl Sufety Nawa, Octaber, 1941
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SAFETY AS USUAL

“Business o1 waual” went ont when wur production coms la. Bat

safety stayed on the job and set & aew fow rate for occidents,

i chad

CCELERATED prod

C have anew all-

' time low for disabling injuries. Ac-

cording to a report by H. S, Sip-

With some 2200 fellaw workers
in the various branches of the na-
tion’s armed service, those wha re-
main on the job ate determined not

trial injury ratee  And mfety men
will agree that these are not meagi-

aced 0 2 to fet them down. Maany of the new
frequency of apptoximately ten lost- ployees who bave replaced those
time cases per 1,000,000 man-hours  im service bave pot been familiar
worked with their jobs and machimes, which
The company is now hittidg the  meant extra respansibilities in train-
fustest sanufacturing pace i its  ing and supervigien.
history and is grared 100 per eent to m'Thegmnﬂdecﬁnehlhe Ao«
the f; of war ial dent rate in the face of such condi-

e

Natisowl Satvty News, Decomber, 1942
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dmsyedonnlurtbcm cause be an accidetit on or off the
morale an jotisin of exsp ob, or sick cannot help us win

and the suf:enis‘aﬂ of the Safety ;bem. Like many other industrial
and Sanitation Divlsion, which di-. * «concerns, we have found that the

reuslhemm\ndwp:mm- biggest pe of mishaps occur
tain standard practices and owidi-  around the howe.
mmmmxmym “In addition, 2 community that

Meatal and embtional fatigue, keeplbothn(cudwdlm‘-'

caused by a looger wotk week, in-  much of the strain on medical facil-

experience, the faster face of ware  iries, already greatly ndnedbythe d

time, and general Worry about the  needs of the armed forces.”
international situalion and about Records at “Caterpillar” show
loved ones exposed to danger, i at  that the greatest praportion of Josi-
1 minimum throughout the phnt,  tme injaries, in terms of the per-
judging from the {ict that the war-  centage of :mplo)men!. okcurs 10
time accident rate is lower than the  men between 20 and 30 years of
best mark establistied in peacetime :g:.mdapinfmSOyﬁrsohge
production. ge of
“Our employees and their fam. accidents, inllhpﬂ)pﬂlon occurs
ilies have taken az'nzluue attitude  to men between 30 and 50 years—
toward the war,” Simpson says. and those between 35 and 40 are
“They realize thn Victory will be  the safest of all employees
won by hard, caréful work and cool According to the report, the av-
thilong, rather than hystetia and  ersge employee works 40 yeaes be-
hapharard methods. fore suffering a Gisabling hjnry aod
“An jmportant factor, in addition 435 months before receiving even
to the morale and patriotism of the  a minor injury requiring nothing
employees themselves, is the splen-  more than first-aid treatment. Al
did cooperation they recsive at  statistics arc on the basis of & work-
home. Wives and mothers deserve  ing week or six days.

keeping the menfolk in good spirits,

u-cim}ungdﬁ?;:uhandpg:;:mg mun::um;:
safety aro ome, are tncien progras oaulen.
helping to keep them both safe and ol sy L by oguriigg o4
well—full-ticne soldiers on the pro- asisty curt wadwm royaler tgm
duction front. l-—lil--l-ll--r-l:
VA min off duay, whether the i S S o
[ ]
Eaeplag the hate foan foem 1Y of e Sadety
mnmuw-.mn—lh-mnum-;*u:num
P Garteen & mking 5 sample of the wimsrpheew o1 the mavh of ha furece ts deternine

A contivhows prognm of safay
.»tnmin:isumedout'nhthem
{ plant supervisors who recsive
(Continued on page 70
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