PRESIDENT

TYRONE FERKINS District Council No. 5

8808 NORTH EDISON
TAMPA, FLA.
PHONE 932.3723

EXECUTIVE SEC'Y..-TREAS.
RICHARD A. NORTHRIP
’ RESIDENCE PHONE
822.2829

DISTRICT REPRISINTATIVE
V. W. THOMPSON
RESIDENCE PHONE

822-1833

VICE PRESIDENTS

CEvEINY DIVISION
VERNON M, KIZER
P. ©. BOX 334
$7. CTCRiL, $. C.
PHONE 36£3.3330

.

Lise DivISION
LEONARD E. CATES
SHEPWOODD, TENN,
PHONE 832-7078

Gresus DIVISION

JAMES E. MORRIS

411 DELORES DRIVE
SAVANNAH, GA.
PHONE 833.4¢410

"t

ALLIED DIVISION

OFFICE Jul 1 1 6? JESSIE J. ANDERSON
504.6 LYRIC BUILDING y 31, 19 uu;::;:n::t or.
BIRMINGHAM, ALA. 3520 PHONE ’;, ';”
PHONE 324.6443 .

REGISTERED -~ RETURN RECEIPT REQUESTED PLAINTIFF'S
EXHIBIT

Mr. S. D. Weaver, Vice President CAP-14

and General Manager
Cement Asbestos Products Company
Post Office Box 119
Ragland, Alabama 35131

Dear Mr. Weaver:

In accordance with the terms- of the current Labor Agreement
between Lozal Union No. 457, United Cement, Lime and Gypsum
Workers International Union, and the Cement Asbestos Products-
Company, and Section 8 (d) (1) of the Labor-Management Act,
1947, as amended, the Union hereby gives the Company sixty
(60) days written notice that we wish to propose changes in
Articles II through XXI including wages and supplemental
agreements of the Labor Agreemsnt which are to become effec-
tive October 1, 1967.

In order that we may discuss the changes and amendments de-
sired, please advise us several days in advance wvhen it will

be convenient for you to meet to discuss the proposed changes
and amendments.

Yery truly yours,

Q??one Perkins
District Representative

/ ;
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PRISIDENRT
TYRONE PERKINS
PADH RORTH TOISON

TYAMPA, FLA.

PHONE 932.5723

EXECUTVE SEC'Y.-TREAS.
RICHARD A. NORTHRIP
’ RESIDENCE PHONL
822.2823

DISTRICT RIPRESENTATIVE
V. W. THOMPSON
RESIDENCE PHONE o

022-1633

OFFICE

Congress of

$04.6 LYRIC BUILDING

BIRMINGHAM, ALA. 38203

PHONE 324.8443

Dlstrlct Councﬂ No. 5

July 31, 1967

VICE PRESIDENTS

cemeNT DIVISION

VERNON M. KIZER
P. ©. BOX 534
$YT. GECRGE, 6. C.
PHONL 563.3530

LiMg DivisioN
LEONARD E. CATES
SHIRVWOOD, TEKN.
PHONE 932.7873

Gyrsum DiviSION

JAMES E. MORRIS

411 DELORES DRIVE
SAVANNAH, GA.
PHONE 335.4810

ALLIZD DIVISION
JESSIE J. ANDERSON
3833 PAULADALE DR.
MACON, CA.
PHONE 743.3137

REGISTERED -~ RETURN RECEIPT REQUESTED

Mr. S. D. Weaver, Vice President
and General Manager

Cement Asbestos Products Company

Post Office Box 119

Ragland, Alabama 35131

Dear Mr. Weaver:

In accordance with the terms  of the current Labor Agreement
between Lozal Union No. 457, United Cement, Lime and Gypsum
Workers International Union, and the Cement Asbestos Products
Company, and Section 8 (d) (1) of the Labor-Management Act,
1947, as amended, the Union hereby gives the Company sixty
(60) days written notice that we wish to propose changes in
Articles II through XXI including wages and supplemental

agreements of the Labor Agreement which are to become effec-
tive October 1, 19672

In order that we may discuss the changes and amendments de-
sired, please advise us several days in advance when it will

be convenient for you to meet to discuss the proposed changes
and amendments.

Yery truly yours,

4%%7/ é‘/( .

?géone Perkins
District Representative

ﬂmj 22 ¢t /n/k///f/

Local 457 o
Y f-ﬂaﬂ«{ﬁg z-!/,a/ \,ﬂ—' vt~
cc: GVP-Bradford Local L57 TToU
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AGUREUZEMENT

PREAMBLE

This Agreement is by and between the CEMENT ASBESTOS PRODUCTS
COMPANY, Ragland, Alabama, hereinafter known as the Company, and the
UNITED CEMENT, LIME AND GYPSUM WORKERS INTERNATIONAL UNION,
LOCAL 457, affiliated with the American Federation of Labor and Congress of
Industrial Organizations, hereinafter known as the Union.
nl

The intention of this Agreement is to set forth certain cesirable standards
\ ,\L') governing wages, hours, working conditions, and other conditions of employment
hn to prevent strikes and lockouts and for the application of collective bargaining by
the Union for all employees who are represented by the Union, and for the further
application of the principles of negotiations, canciliation and arbitration, if neces-
sary, during the life of the Agreement.

Both parties agree to abide by this Agreement during its term, it being
the purpose to settle all differences without disturbance to industrial peace. -

It is further understood by both parties that their object is the protection
L‘of the best interests of the Company, its employees, and the Union.

"ARTICLE I - RECOGNITION

Section 1. The Company recognizes the Union as the sole collective
bargaining agency for all production and maintenance employees of the employer
at its Ragland, Alabama, plant, including the janitor, laboratory technician, and
plant clerical employees, but excluding office clerical employees, professional

'Jb’] employees, guards, and supervisors as defined in the Act.

Section 2. The parties hereto agree to contmue to apply the provisions
of this Agreement to all employees without regard to race, color, sex, religious
‘ u/)creed. or natxonal origin. .
‘i\

ARTICLE Il - TERM OF AGREEMENT

) ODeroees / /')ﬁ;
Section 1. This Agreement ghall becore, gffective Navember

and s_ha.ll continue in effect writi -G EpeesipalPNp3, and each year tnereafter,
TrHervaN Docempge 3y, %45
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unless sixty (60) days' written notice is given by either party prior to the expira-
tion date. Such written notice shall contain any changes or amendments desirec,
and only such changes and amendments as are contained in such notices shall be

discussed by the conferees.

Section 2. This Agreement shall be binding upon the parties hereto, their
successors, aéministrators, executors, and assigns. In the event of the sale or
lease by the Company of its plant covered by this Agreement or in the event the
Company is taken over by sale, lessee assignments, receivership or bankruptcy
proceedings, such operation shall continue to be subject to the terms and conditions
of this Agreement for the life thereof. The Company shall give notice of the exist-
ence of this Agreement to any purchaser, lessee, assignee, etc., of this Agreement,
Such notice shall be in writing with a copy to the Unionr not later than the effective
date of sale. '

ARTICLE 1II - HOURS AND OVERTIME

Section 1. For the purpose of establishing and determining the work day
and the work week, it is agreed that the work day shall start at 6:00 A. M. and
end at 6:00 A. M. of the following day and that the work week shall start at 6:00
A. M. on Monday and end at 6:00 A. M. on the foliowing Monday. A preparatory
crew may be scheduled for work prior to 6:00 A. M. on Monday or the day fol-
lowing a holiday and will be paid at the rate of 1-1/2 times the reguiar straight-
time hourly rate for all hours worked prior to 6:00 A. M.

Section 2. The work week for all employees shall be five (5) consecutive
days, and the work day shall be eight (8) consecutive hours.

Section 3. Time and one-half the regular straight-time hourly rate shall
be paid for all time in excess of eight (8) hours in one day or over eight (8) con-
secutive hours at any time and forty (40) hours in one week. Overtime paid for
on a daily basis shall not be duplicated on a weekly basis.

Section 4. Time and one-half the regular straight-time hourly rate shall
be paid for the sixth (6th) consecutive day worked during the employee's regularly
scheduled work week.

Section 5. In the event an employee works more than twelve @ hours
in bis work day, he shall be paid for all hours worked in excess of such twelve
(12) hours at double the straight-time hourly rate. After an employee has been
engaged in work for twelve (12) consecutive hours, he shall be paid for all
consecutive hours worked immediately succeeding and in excess of such twelve
(12) hours at double the straight-time-rate. In no event shall the two (2) immedi-
ately preceding provisions of this Section be applied to the same hours of work;
however, the provision which creates the highest earnings shall be applied. This
provision does not apply to the first such occurrence during the individual's work
week. y -

~
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Two {2) times the regular straight-time hourly rate shall be paid for
the seventh (7th) consecutive day worked during the emplioyee's regularly

scheculed work week.

Section 6. All hours worked by an employce on Sunday shall be paid at

~ the rate of two (2) times the employee's regular straignt-time hourly rate, cx-

clusive of shift differentials.

Section7~ Employces called to work on their day oxr days off shall be

2 hali for-such wo A Chrse owN THE OBY W PRLID

%}S:lme opd me rf‘laréf 7 IJ CoPph—OST, A ~OTIe7 102 TO

T 0/r7' Nleﬁfd’o Wise NPT B8 &on/" LHRHT> Y DRV —OV),
Section 8. Overtime occurring in the various classzfxcat:ons shall be

divided as equa.‘.ly among the employees of the respective classifications.as is
practical. Employees shall work overtime when scheduled or requested to do s0;
however, employees will not be penalized for refusing to work overtime if

a reasonable excuse is given and is acceptable to the Company. - '

Section 9. No employee shall be Jaid off during his regular work week

EG 0{0 equalize overtime.

rd
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ARTICLE [V -~ BULLETIN BOARDS

Section 1. The Company shall make available ample bulletin board space
for notices having to do with the official business of the Union; however, notices
will be cleared with the Company before posting.

ARTICLE V - MILITARY LEAVE

Section 1. In the event an employee is drafted or enlists pursuant to the
Selective Service Act of 1948 to serve in the military or naval forces of the United
States of America.and if, within ninety (90) days after his honorable discharge from
such service, he shall make application for re-employment and shall furnish there-
with formal proof of his honorable discharge, he shall be entitled to re-employment
in accordance with the provisions of the Selective Service Act of 1948, or as amended,
and as applied to his re-employment, his seniority standing in the job in which he
was employed up to the time of his draft shall be considered as having remained
continuously in effect and as having accumulated to the date of his re-employment.

ARTICLE VI - SENIORITY

Section 1. In all cases of promotions.within the bargaining unit or increase
or decrease of forces, the following factors shail govern:

~6 {2) Seniority

) Physical {fitness
(c) Ability to perform work

=
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ARTICLE VI - SENIORITY

Section 1. In all cases of promotions within the bargaining unit or in-
crease or decrease of forces, the following factors shall govern:

(2) Seniority
‘(b) Physical fitness
(c) Ability to perform work

The Company and Union agree to apply (a}, (b) and (c) of this section
as follows:

(2) Seniority shall mean an .employee oldest in point of service. For
those employees hired on the same date, seniority shall be deter-
mined by the established Seniority List.

(b) Shall mean an employee must be physically qualified to do the job
bid on or rolled to; in case of a dispute a doctor shall decide if the
employee is qualified to do the job.

(c-1) The Company and Union agree that some jobs in this plant require
more skill than others’ €lerks must have had comptometer train-
ing, one year or equivalent business school and must type 70 words
per minute; first-class Millwrights, Electricians, and Machinists
must have three and one-half years' training; second-class must
have two years' training; third-class must have one year's training;
fourth-class need not have any training, only aptitude, education
and physical fitness to learn the job. The Company reserves the
right to fill the above jobs.

(c-2) In all other classifications, where factors (b) and (¢) are substan-
tially equal, seniority, (a), shall govern.

Vi "
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VWhere factors (b) and (c) are substantially equal,
seniority, (a), shall govern.

Section 2. New employees shall be regarded as temporary employees
for the Tirst thirty (30) working days of their employment. There shail be no
responsibility on the part of the Company for the re-employment of temporary
employees if they are laid off or discharged during this period. After thirty
(30) working days' continuous employment, the names of such employees shall
be placed on the seniority list in order of date of hiring. Seniority shall not be
affected by layoffs or by illness of less than twenty-four (24) months' duration.

s M
Section 3. In“case any job is abolished, the employee on such job will

* be placed in accordance with Section 1 of this Article.

Section 4. When a decrease in working force is necessary, employees
with the least amount of seniority will be the first to be laid off, provided the
senior employee has necessary qualifications to fill the job. In restoring the
working force afier a decrease, recall shall be in the inverse order of layoff.
Ermployees affected by a decrease in forces or a job abolishment shall be givern
three (3) days to exercise their rights under this Section.

Section 5. At the request of the Union Committee, the Company will
present a list of all employees, showing the date of beginning 6f employment of
each for the purpose of establishihg seniority rights. Upon the signing of this
Agreement, the Company will post a seniority list on the Bulletin Boards {for the
purpose of establishing correct seniority dates. An employee will have thirty
{30) days from date posted to check and verify his seniority; after this thirty-day
period the seniority list will be final.

Section 6. All permanent vacancies or new jobs created other than at the
labor grade shall be posted for bid by the Company. Such job shall be posted for
three (3) days to enable employees to make written application for such job by
making a notation on the posting. At the conclusion of the three-day period of
posting, the job will be awarded within three (3) days to the senior bidder who has
the necessary qualifications to {fill the job. In the event there is a dispute as to

. whether or not an employee who bids for the ;ob and who has greater seniority

than the one awarded the job has the necessary qualifications, such dispute shall
be handled through the Grievance Procedure, it being agreed that where the Union
questions the Company's determination of qualifications, the burden at all times
shall be on the Union to establish that the Company's determination was discrimi.
natory or inherently wrong. During the period of posting and the period within
which the Company is allowed to fill the job, the vacant job shall be filled on a
temporary basis by the Company in its discretion. Any employee who has been
assigned the job as a result of bidding shall be considered on a trial basis in the
new classification for a period of fifieen (15) fuil shifts on consecutive work days.

—
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In the event of unsatisfactory performance in the new job or classification, he may
be returned to his former classification and rate of pay at any time during such
period or immediately at the end of such trial period. The employee likewise
shall have the option to return to his old job during such trial period. During the
trial period the employee's old job shall be filled by the Company on a temporary

basis.

Section 7. An employee on layoff who fails to return to work within fifteen
(15) days following written notification by certified mail sent to his last address
which he has maintained on file with the Company will be considered to have volun-
tarily quit and to have forfeited all seniority rights. Such time may be extended by
the Company upon a showing during the fifteen-day period that the employee is ill
and unable to return to work. Any employee on layoff status shall retain his
seniority for a period not exceeding twenty-four (24) months from the date of his
last employment, and at the expiration of such twenty-four (24) months shall be
deemed to have lost all seniority and right of recall.

ARTICLE VII - HOLIDAYS

All work'performed on New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, Christmas Eve Day, and Christmas Day shall be paid at
two (2) times the regular straight-time rate in addition to repular holidav

pay. CSF 0076457
decuion ¢. 41 no work is required of an employee on the above holidays,
1 receive eight (8) hours' pay at his regular straight-time rate, provided he
ets the following qualifications:

(a) The employee shall have been employed by the
Company for at least thirty (30) calendar days
prior to the holiday.

(b) The employee shall have worked his last scheduled
working day prior to and his first scheduled working
day after such holiday unless excused therefrom by
management on account of sickness, accident, layoff,
death, or otherwise excused absence. In no event
shall a holiday be paid for unless an employee has
worked during the thirty-day period immediately
preceding or immediately following the holiday.

Section 3. If any of the foregoing Lolidays fall on Sunday, the following

)i Monday shall be observed as the holiday.

" ~'r#,"' \
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9 Scctiorn 4. If a holiday occurs during an employee's vacation, he shall

receive holicay pay in addition to vacation pay.

Section 5. Employees who are ordered to report on any holidays that are
their regularly scheduled work days, and who fail to do so, shall not receive holi-
day pay unless excused therefrom by management on account of sickness, accidens,
or death.

Section 6. Shift differentials shall not be considered as part of an employee's
regular straight-time rate for the purpose of unworked holiday pay.

Section 7. The Company shall post a notice of those employees who are to

"\’;vork on a holiday as far in advance of the holiday as feasible.

Section B. When 2 holiday falls on an employee's regularly scheduled work

" day, it shall be counted as a day worked for the purpose of computing overtime.

Section 9. Employees called out for work on holidays shall receive eight (8)
hours' pay at their regular straight-time hourly rate in addition to two (2) times
their regular straight-time hourly rate for all time worked, with a minimum of four
(4) hours at double time.

g \,KDQ-QH’(F Fo & et @Yy DQ‘T-@

66’({ r‘ ARTICLE VIII -- VACATIONS

\-p
W s Y PO T=U

Section b Each employee who has been in :.onunuaus.t.mp.hyment,m’eh—the

Company for one year but less than three (3) years shall receive oné€ week's vaca~-
/s

tion annually with pay. ' -

e of the Company for
o (2) weeks' vacation

Section Q __Each employee who has been in the serv
three (3) years but less than ten (10) years shall receive

the service of the Company for
shall receive three (3) weeks'
vacation annually with pay.

Section e- Each employee who hag/be®n in the service of the Company for
twenty {£0) years or more shall receive four (4) weeks' vacation annually with pay.

—SectionS—After-an-employce ‘has qualified for his first vacation, his anni-

: versary cate shall revert to June ﬁr_f_.._,____amd vacations may thereal{erbe-taker during

the year rrending-Maythirty=Tirst of the following year.

T Section 6. Employees entitled to two (2) or more weekj’_gj}acat"—\vnay
be permitted tétak ations in t__Q_(Z) separaté¢ periods of not less than one
(1) week each ,Samb"ty preference. ery—-can-be exercised-in only one (1)

of such vacatxon periods.
l
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Page 3 -
(Article VITI continied)” '

- Change to Read:’ -~

Section 1. Vacation year shall begin June 1 of one year and end May 31 of
the following year.
Section 2. As of June 1 each year, an employee who has worked thirteen (13)

weeks during the vacation year immediately preceding June 1 shall be paid vacation

as follows:

A. Each employee who has been in the service of the company for three (3)
months but less than one (1) year shall receive one-twelfth (1/12) of one
week's vacation pay credit for each full month worked from the date of
his employment.

B. Each employee who has been in the service of the Company for one year but
less than three (3) years shall receive one week's vacation annually with
pay.

C. Each employee who has been in the service of the Company for three (3)
years but less than ten (10) years shall receive two (2) weeks' vacation
annually with pay.

D. Each employee who has been in the service of the Company for ten (10)
years but less than twenty (20) years shall receive three (3) weeks'
vacation annually with pay.

E. Each employee who has bzen in the service of the Company for twenty (20)
years or more shall receive four (4) weeks' vacation annually with pay.

Section 3. One week's vacation pay shall be forty (40) times his regular
occupational rate without shift differential, provided he has worked thirteen (13)
weeks during the vacation year. )

Section 4. -Employees who have one (1) or more years of service and who are
separated from service for any reason will receive vacation pay due them on the
following basis: One-twelfth (1/12) vacation credit for each full calendar month
worked in the current vacation year. In the event the employment of any such

employee is tertﬁjnated for any reason, the Company shall pay to 'r{'he ennlovee, Or

P "
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(Article VIII continued)

to his beneficiary in the event of his death, all vacation pay due.

Section 5. On five (5) days' notice, vacation pay shall be available to
emplovees before or during their last work shift prior to beginning their
vacations.

Section 6. An employee will not be called to work while on vacation against
his will.

Section 7. Change Section 7 to read as follows: '"The Company will schedule
all vacations, and shall have the right to schedule vacations during periods of
plant shutdowns. Where vacations are scheduled during times when the plant is in
operation, recognition will be given in scheduling vacations to preferences in
the order of seniority to the extent the Company determines to be practicable."

Section 8. Change Section 8 to read: "Applications for vacation periods
scheduled by the Campany at times other than during plant shutdown shall be made
on forms supplied by the Company and must be filed at the plant office on or be-

fore May 1lst. The Company may disregard seniority preferences in scheduling

individual vacation dates for employees whose applications are filed after May 1lst."

oAty
I4
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suppliea by the Co-mﬁény,-shp\ving the date vacationds desired, and must be
filed at the plant office on or before May first; ot

R vut FU S VRLE A el

vacation credit for each one hundred thirty-
/3) hours worked in the current celewwdar year.
vV ALE 0

In the event e employment of any such ®txuployce is terminated for any
reason, the Compahy shall pay to the employee, or o his beneficiary in the event
of his death, all/acation pay due.

/4he following basis: One-t
{three and one-third (133,

Sect¥on 10, On {five (5) days' notice, vacation pay shal \vailable to
employeeg before or during their last work shift prior to beginning their vacations.

Section 11. An employee will not be called to work while on vacation
against his will, '

ARTICLE IX - WAGES

Section 1. The schedule of Basic Wage rates agreed upon and attached
hereto shall become effective as of signing of this agreement and shall remain in
effect during the period of this Agreement.

Section 2. Any job not mentioned in the Agreement or any job with sub-
stantial changes in duties, equipment, or requirements, or any new jobs created
in the Company's plant shall be open for negotiations by the Company and the
Union as to wages upon proper written notice from either party to the other party. .
It is undersiood that the foregoing is subject to the provisions of Article (D - }V /é/&*’

Grievances. ' —p-u,J,

ARTICLE X - SHIFT DIFFERENTIALS

£l PIRPoSd #F swiFr DiFreRuNTINLS
. Section 1. Working shifts,normally shall be considered to be:

Day Shift: 6:00 A. M. to 2:00 P. M.
Afternoon Shift; ' 2:00 P. M. to0 10:00 P. M.

Night Shift: 10:00 P. M. to 6:00 A. M.

—
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DiFrelesdTIaL . ,
Section 2. A p-osé.';i-\ﬂrof six (6) cents an hour shzall be paic for all work

performegd bg ggwg‘l?y_gﬁs/schedulcd (inclucing relief) and workirg on the afiternoon
shift, and & M& of Twelve (12) cents an hour shall be paic for ail worx per-
formed by emflo ees scheduled {including relief) and working on the right shift,
Shift mf'd‘éﬁ be included in the calculation of overtime compensation.

Section 3. Regular day workers, as distinguished from shift workers, -
0( temporarily assigned to shift jobs as r'é?&g%‘%?x?ff set up on a temporary
basis shall receive the applicable shift & a1 hours worked on such shift

l/l/ [,'7 work.

DIFciECdTIAVS
’L_ Section 4. Shift bomwsss shall not apply to regular day workers except as
0 7 set forth in Section 3 above.
g)?
! ARTICLE XI - DEDUCTIONS
Section 1. The Company will withhold fees and dues upon presentation
OL of the following authorization, printed on a form furnished by the Union and

\ signed by the employee:

q\\‘; ,k v, , authorize and direct the

o . Cement Asbestos Products Company, Ragland,
Alabarna, to deduct from any earnings accumu-
lated to my credit, membership dues and initiation
fees charged against me by the United Cement, Lime
and Gypsum Workers International Union, l.ocal 457,
upon presentation and formal demand by the proper
authorities of that organization, agreeing that the
Cement Asbestos Products Company, Ragland,
Alabama, shall be saved harmless for deductions

made under this circumstance.
8

"Such voluntary authorization is irrevocable for a
period of one (l) year or until termination date of
the present Agreement, whichever occurs sooner,
and shall be automatically renewed as an irrevocable
authorization from year to year unless revoked by
wkitten notice to the Company and the Union within

a period of fifteen (15) days immediately preceding
termination date of any applicable Agreement or -
yearly period."

ARTICLE XII - UNION ACTIVITIES

\L Section 1. Union activities are not to be conducted on Company time
{ except upon mutual agreément between the Company and the Union Committee. .

: b
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Section 2. Any ernployee selected and acting as a representative of
the Internationzl Union, Disirict Council, or Local Union, shall be granted a
HL leave of absence for such appointment with continuity of seniority rights. This

‘” leave will be limited to one (1) year, subject to renewal.

\)1 Section 3. A leave of absence will be granted to employces to attend
' Union convertions or other like Union activities without impairment of seniority
and other employment rights and benefits. It is agreed that the Union will co-
e operate in selecting such employees so as not to interiere with plant operations.
This leave will not exceed one (1) week.

ARTICLE XIII - MEEEAEIE TERMINATIONS

Section 1. The Company reserves the right to discharge or lay off any
employee for just cause. The Company shall notify the Union in writing within
three (3) days of the date of such discharge or disciplinary layoff of any employee
and state the reason or reasons for such discharge or disciplinary layoff, and the
Union must file an appeal within ten {10) days from date of discharge or disci-
plinary layoff, or the right of appeal is lost. Should it be determined through the

Y grievance procedure that an employee has been unjustly discharged or laid off,

such employee shall be reinstated to his former position without loss of wagc rate
or seniority and shall receive full-time pay at his regular straight-time hourly
rate, provided, however, that the Company may credit against such pay any earn-
ings or remuneration he has received from any source during such period.

ARTICLE XIV - MANAGEMENT FUNCTIONS

Nothing in this Agreement shali limit the Company in the exercise of

its functions of management, under which it shall have, among other things, the
right to select and hire new employees; to plan, direct, and control the working
forces; to discipline, suspend, or discharge employees for just cause; to trans-
fer or lay off employees because of lack of work; to require employees to ob-

¢ serve Company rules and regulations not inconsistent with the provisions of this
"Agreement; to decide the number and location of its plants, the produsts to be
manufactured, the methods and processes of manufacture,, and the schedules of
production; the schedule of hours of work; to determine the number of employees
that it will employ at any time; to sell, close, liquidate, or consolidate the opera-
tions performed in the plant in whole or in part; and to separate and transfer em-
ployees in connection therewith, provided that the Company will not use these
reserved functions of management for the purpose of discriminating against an
employee. It is agreed that the enumeration of these functions of management
shall not be deemed to exclude other functions not enumerated. The rights re-
served under this paragraph, except those inconsistent with the terms of this
Agreement, shall not be subject to the procedure set out in Article XV.

-
-
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it is further agrcecd that any rights granted to or acquired by the employecs
or the Union uncer .his Agreemen? or during its life shall have no applicatlion to
or in any plant in which the Company may be interesied in any location other than
the location of the plant‘!xere involved.

(s R vardboPF

Section 1. Any grievance arising in any department sha¥l be first taken up
by the individual concerned and/or his job steward with the Péreman directly in
charge within ten (10) days of the date of occurrence; other ise, the grievance
shall be without effect and void. If the grievance involveg i “hot satisfactorily
settled, the grievance sHalighen be referred to the Grig vande Committee who
shall make an investigation of the grievance; and in" th€ event the grievance in
their opinion is justified; it shall submx.ted n writing to the Plant Manager
or acting Plant Manager and an effort 3¢ to adjfst same. Should the Grievance
Committee fail to-reach a satxsfactory\settle Regdy-the matter may then be referred
to the Regional Labor Relationsg. Manager of the qﬁ\ and a representative of
the United Cement, Lime and Gypsum VorkeZs Internatidhal Union. The Regional
Labor Relations Mapager of the Company oY his representatwe will meet with a
representative of thé International Union 'Jthm\thxrty (30) days from the date he
is requested to meet \:y a representative of the Interna.nonal Unicn.,

ARTICLE XV - GRIEVANCES

Section 2. In the evenf that go satisfactory ad*ustmen. of the grievance
can be made by the représentativey of the Company a.n‘\d the Union, then the
matter shall be referred tg a Boa d\Qf Arbitration within thirty {30) days of the
date the parties are unable Yo afree. The Qompany shall choose one arbitrator,
and the Union shall choose ong arbitrator.” "These two men shall give thorough
consideration to the ca>e ang/e ueavor to come: to an agreement. If they cannot
do so within ten (10) days, enXhe Director of the“f‘edera.l Mediation and Con-
ciliation Service shall be jinfly requested to submit &1i5t of seven (7) names to
the parties, from whxch thixd arbi¢rator shall be selected by the procéss of

striking names. Tl T
: . . N T Pt .
Grievances i olvmg the siohs of the*Collective bargaining agreement

and occurring so acho &\;\ -
request of either pirty arbitrate (4 befgre A

N

pt-the same time will be at the
nrbitrator. However, it is
d at one series of hearings.
earing.
N

Section'8+—-Each party i e oth r party within five (5) days' __
after arbitration is resorted’ to," of t-he name and-dddress-of the arbitrator cﬁBs—en.

Section'4. The expense uM sexvices of the thu'd arbitrator

shall be paid for jointly by the Co/m & and nion.
y by ?/na' the~Ynion

—

agreed that no mofe than fourh(/'i)_., sé{wxll e ey
€ard as a separ

Each discharge cAse shall be }

Section 5. The Union and-ghe Comps gree to faithfully follow the
above procedyre in all matters o ralleged-Yiolatipns. There shall be no sus-
pension of wo;!_-k through strike or lo€kout it the/above procedire has been

v
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ARTICLE XV - GRIEVANCES

Section 1. Step 1. Any dispute concerning the interpretation or appli-~
cation of any of the provisions of this agreement shall be presented by the
employee or employees involved or on their behalf by the job steward to the
immedi;te supérvisor involved within five (5) calendar days of the act or oc-
currence complained of.

| -Step 2. If the dispute is not sgttled befween the employee involved

aha the immediate supervisor, the grievance may be reduced to writing and
signed by the employee or employees involved and presented to the immedi-

. ate supervisor involved within five (5) calendar days after the meeting in Step
One (1). The plant manager shall meet with the committee and both parties
will render their decisions on the grievance form in writing within five (5)
calendar days after grievance is presented to supervisor.

Step 3. If the dispute is not settled in Step 2, it may, within ten (10)
calendar days from the date of written decision of Step 2, be referred, in
writing, to the Vice President and General Manager of the Company or his
representative and an International or District Representative of the Union.

'A Federal mediator may be used in this step by mutual request of both parties.

Step 4. In the event no settlement is reached within thirty (30) calendar
days from the date of the referral in writing under Step 3, either party may
elect to submit the dispute to arbitration by written notice to the other party.
The party requesting art;itration s};éll, within seven (7) calendar days of such
written notice-, request in writing, with copy of request to other party, the
Director of the Federal Mediation and Conciliation Service to submit a list of

seven (7) names to the parties from which an arbitrator shall be selected by

"'-'.1 o ;'
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alternately striking names within ten (10) calendar days after receipt of the
list. The Federal Mediation and Conciliation Service shall be notified prompt-
ly in writing, with a copy to the other party, of the arbitrator so selected by
the party requesting arbitration.

Suexivd "/Grievances which are not appealed within the time limits provided
abov.e' for any step shall be with‘out effect and void and another grievance shall
n.ot. be filed covering the incident of the grievance dropped.

Section 3 After hearing the evidence and receiving briefs, if filed,
the Arbitrator shall, within thirty (30) calendar days, render his decision,
which shall be final and binding on the parties. The Arbitrator in his deci-~
sion shall not add to, subtract from, modify, or nullify any of the terms of
this Agreement or impair the rights reserved to management under Article XIV,
either directly or indirectly, by way of interpretation. The decision of the

—

Arbitrator shall be void énsofar as it fails to comply with the foregoing limita-

—

tions or insofar as it attempts to pass upon a2 request for a change in the wage

-

schedules set out in this Agreement, except as set forth in Article IX, Section 2,

of this Agreement.

Section 4¢ No more than four grievances will be submitted at one time

to a single arbitrator. Each grievance involving a discharge shall be sub-

4 W NO mPEE
mitted st a separate hearinggold ZACH (NAVIOVAL  MIT;
THar)  FovE OASEBNT> L& MRESNTED 72 [ SnbE

ﬁﬁﬁf%{é{( The e‘x‘i)pe'i\ées incident to the services of the arbitrator shall

be paid for jointly by the parties.
Szenad b TRy Viiod Ado Tou @m?ﬁr('l R LRy
To FRirFvy Fowow Tohs PMBoJir PRulLE DRy

1< AL mMmerTure BF- AU VArD \JioLATrewns,
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Oreaod & The Company agrees to pay the cost of an insurance plan for each of
their employees covered by this agreement, such insurance plan to provide
for the following benefits:

1. $3,500.001ife insurance, with waiver of premium
provision in event of total disability for employees
under 60 years of age.

2. $3,500.00 accidental death or dismemberment, as
per Standard Schedule.

3. $35,00 per week for twenty-six (26) weeks if disabled
due to accident off the job or sickness. Accident bene-
fits to begin first day of disability. Sick benefits to
begin with eighth (8th) day of disability.

4. 8$18.00 per day for a maximum of forty-five (45) days
for any one confinement for room and board while in
hospital. Up to $250,00 maximum {or hospital extras,
such as fees for operating room, X rays, drugs, etc.

5. $300.00 for surgery, as per Standard Schedule.

(2) Enrollment dates for new employees shall be on the first
of the month following thirty (30) working days continuous
service with the Company.

(B) Any employee who is laid off shall have his premium paid
by the Company for thirty-one (31) days, after which he
shall then have thirty-one (31) days during which he can
convert his life insurance, if he so desires.

(C) Any employee laid off and recalled to work within twenty-
four (24) months retains seniority and shall be enrolled
in insurance programs upon his return to work, provided
he was employed for a period of six {6) months prior to
being laid off. : ‘

(D) The Company agrees to pay for dependents hospital
insurance coverage, as per paragraphs 4 and 5 above,
including maternity benefits up to $200,00. Enroll-
ment date for dependents shall be same as for employee.

() GrrEomiE Derogur |, 1448 | Tem 4 ABIE!
$]R.00 PER PPV EnmL RE |NRBENSFO o
gnlpo PR eonl
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carried out. \/

Section §. After hearing the evidence, the Arbi:
decision, which shall be final and binding on th ties if the Arbitrator in his
deciswd to, subtract from, ify, or nullify any of the terms of
this Agreement or impair the rights erved to.managenrent-under Article X.LV.
either directly or indirectly, by of interpretation. The decision e
Arbitrator shall be void insofg>r“as it fails to comply with the foregoing limi=
tations or insofar as it atterfipts to pass upon a request for a change in the wage
schedules set out in this“Agreement, except as set forth in Article IX, Section 2,
of this Agreement. :

shall rencer his

ARTICLE XVI - SAFETY AND WELFARE

Section 1. The Company shall install such safety devices for the pro-
tection of the lives and health of its employees as may be reasonably necessary.
Necessary protective clothing, gloves, boots, etc., will also be furnished by the
Company.

Section 2. It is mutually agreed that the efforts of both the Company and
the Union shall be directed to continue to maintain all equipment and tools in a
safe and efficient working order, and that the regulations and safety codes adopted
by the Department of Labor and Industries in the interest of protecting safety and
health of industrial workmen as they aifect this industry shall be strictly observed
by both parties.

Section 3. The Company will continue to maintain a washhouse with heat,
light, and plenty of hot and cold running water and keep it in a sanitary condition
and supply good drinking water in a sanitary manner wherever necessary about
the plant.

Section 4. The Company shall equip and maintain a first aid supply kit
with all necessary first aid supplies to perform any emergency treatment which
may arise from an employee's work for the Company. The Company agrees to
have 2 man {from the plant trained to perform f{irst aid work,

Section 5. The Company will make every effort toward the elimination of
dust in the plant and will supply salt tablets and respi Pt;aa’rs to all employees
needing them. Za g
5B0 (W ie plee CRrseN "+ AOD A5

Section 6. It.is_agreecd that the Group Insurance Plan as negotiated shall

bg_ion\mmged in effect for the period of this-Agreement. sEecxcC ol b

ARTICLE XVII - WORKING CONDITIONS

Section 1. In the event of lack of work, any employee who is required to
report for work or is not notified not to report for work, shall receive at least

e !
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four {4) hours' pay for each day he so reports at straight-time hourly rates, pro-

vided, however, that the provision shall not apply where work is unavailable, owing

to unforescen emergencies that are beyond the control of the Company.

Section 2. In case of:an emergency, when an employee is called for work
during any hours after leaving plant, in addition to his regular shift or working
week, he shall receive one and one-half (1-1/2) times his regular rate with a mini-
mum -of four (4) hours' pay.

Section 3. Employees called to work within eight (8) hours prior to and
continuous with his shift will be allowed to work his normal eight-hour shift.

Section 4. An employee working any part of one-quarter {1/4) hour shall
be paid for one-quarter (i/4) hour; over one-quarter (1/4) hour and less than one-
half (1/2) hour shall be paid for one-half (1/2) hour; over one-half (1/2) hour and
less than three-quarters (3/4) of an hour shall be paid for:three-quarters {3/4) of
an hour; over three-quarters {(3/4) of an hour and less than one (1) hour-shall be
paid for one (1) hour.'

Section 5. If an employee is temporarily transferred to another job for
the convenience of the Company, he shall be paid his own rate or the rate of the
job to which he is transferred, whichever is higher. If an employee is tempo-
rarily transferred to another job to avoid a layoff or for his personal reasons,
he shall receive the rate of the job to which he is transferred or his own rate,
whichever is lower.

Section 6. Employees shall obtain and put' away tools and other equipment,
and clean up premises on Company.time.

Section 7. The Company shall furnish all tools and equipment for its
employees, except to repairmen and other skilled trades, in which case these
employees shall furnish their own hand tools. In case of breakage the Company
will replace or repair such tools; such breakage shall be reported immediately
to the Company.

Section 8. Whenever the installation of mechanical equipment, change in
production methods, the installation of new or larger equipment, the combining

-bf jobs or the elimination of jobs, will have an effect on the job status of one or

more employees, the Company will give the Union reasonable advance notice of
same and, upon request by the Union;, will promptly meet with the Union to review
and explore the effects of such installation or installations or change or changes

upon the working force. .
oK NEN  WIRDINA.

*>-- Section 2es of the Com a.nx h_Q,axs-exC‘I’Eed from the bargaining
unit shall not perform bargazmng unit w cy endangering
/
life or property or for purpose of :mstrucnon. ' -

‘Vorr !'

o4 o,

HER 0010059

w dr



I

/¢

ARTICLE XVII

Section 9. Change Section 9 to read as follows:
Supervisory employees shall not perform work on any hourly
rated job classification if the result would be to displace

an employee in the bargaining unit, but this will not prevent

‘evdanyer/«yy life or proferry
such work (1) in emergencies‘-uh-n==ug:taa—ea;iopuss=§f%=$3t

»¢ (2) in the instruction or training of
employees; (3) in testing materials and production; and
(4) in the performance of necessary work when production

difficulties are encountered.

1u Apm
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New  ARTICLE XIX

Changed from ARTICLE XX then paragraph changed to
read: .

STRAX wWEBpoT(r (N &
The parties will continue-to—negetiate a pension
plan X T

F;),,/v(ﬂ (=~ ~NO :[.’d’: ]
e @E&tual v agre&’up’bﬁm wi e made
A P =

effective, ADalteie 2t

fethrre S RCMIT TdeF Yy ™
Ce Tiener . ; '
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New ARTICLE ¥XI

No&Strikeﬁor Lockouts
'l w’

There shall be no interruption to of suspeﬁsion of
work through strike or lockout during the term of this agree-
ment. Any employee who violates this agreement by interfering
with or stopping work, or by advocéting, encouraging, promoting
or instigating such violation may be discharged and the only
issue which may be the subject of a grievgnce or arbitration
in suéh a case will be whether the discharged employee in
fact engaged or joined in such interruption or work stoppage

or other prohibited conduct in violation of this agreement.

(This is in lieu of Section 5 of old ARTICLE XV)

".':1 rer !'
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Aeticrs XX

bl}TfT("‘l ) All unskilled employees in the Mechanical Department classifications
of Millwright, Electrician, and Machinist shall advance as follows and under
the following conditions to the standard classification of the respective job as
such jobs become available.

Beginner - 4th Class
After one year -~ 3rd Class
After two years - 2nd Class
After three years and six
months - 1st Class
&gc\’(\)v’] v The work of each such employee on a progression rate during the
preceding period shall be reviewed by the Plant Superintendent, or his desig-
nated agent, with respect to qualifications and performance standards, and
the employee will be furnished a copy of his merit rating.
6 (/(0,_/ 2 If the merit rating indicates the employee to be eligible, he will be
ge advanced in accordance with the above schedule until he reaches the 2nd

Class classification, or to lst Class in the event such rating is open and
available to him, in accordance with other provisions of this contract.

™ Apet
’

HER 0010063

f g &0



REYLI -

cel13-

Scction 10. Recognizing that jury service is a civic duty of every qualified
citizen, it is agreed that the Company shall share in any wage loss incurred by &
regular employee (as distinguished from a probationary employce) because ol such
jury service by payment of the difference between the amount received for sucn

iV i hc date such employee would have been regularly scheduled to

ly” Jury service on the c pioy . g Y . -
work at his regular rate of pay; except that, if the time required for jury service
on any day is a half day or less, the employee will be required to devote the re- -
meainder of the day to regular duties with the Company.

K-
ARTICLE X - CONTRACTORS

Section 1. All production and maintenance work other than new construction
customarily performed by the Company in its own plant and with its own employees
@O' shall continue to be performed by the Company with its own employees as long as
equipment and personnel are available and the work can be done without requiring
unreasonable overtime hours.

ARTICLE XIX - PENSIONS
112 rEW  Wiige~N A
A_pension plan-will-be negotia

g W ek . .
SW N ARTICLE xx¥ - PROGRESSION PLAN :
The progressith syste negotiated by the partiey; which—i«%\
o . Machirﬁstw i7hts, and Electricians, shall remain in effect durmg the
U<  period oftMIT Agreement. QRT(L U —XX) . Sy JEN WIRDING

IN WITNESS WHEREOF, this Agreement between the parties has been
executed by their duly authorized representatives this day of M, 196‘7.
-+

FOR: UNITED CEMENT, LIME AND .FOR: CEMENT ASBESTOS
GCYPSUM WORKERS INTERNATIONAL PRODUCTS COMPANY

UNION 1;OCAL 457
Jﬁ&fvgu/lf‘ & %L(M ' ‘;J///Z,//{(d:%"'/

- - 1] - .
[/ 11/ “'_7//1/("'7-'/-‘76-—-/,
International Represeniative
“
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BASIC HOURLY WAGE RATES

Labor and Janitor

Dowveue |1 7
Nesuzahaaw-d , 1968

Ocoevie V) |
Neowpmbwr—r- 166

$ a0 2.29

Load Unitizing, Tray Loader,
Coupling Cutting Machine and

Lathe Operator, Coupling
Tester, Calender Operator,

Stripper Qperator, Pipe Lathe

Operator, Flex-test Inspector
and Production Report, Hydro-

2.27 -1-:---$-z-z1é‘

— poin é
eyentsz,

{/’é \ N~
Test Inspector, Short Pipe Lathe P‘p (f sT? F‘Ve"' T e TN

Operator,fFork Truck Operator; mibelieAdGP

JSs

Laboratory Technician, Shipping 4
Clerk , Firr &S Mh, CUT- $ 225 240
PFE 6AW__DPIRATOR , 5ckPP

" Pipe Machine Tender, Pipe

Machine Operator, Batch

\ PRI A o Psepio®

Operator, Relief Operator, —
Autoclave Charger $ 2.40 7*-#7
\Wivﬁllwrights, Electricians, and

Machinists « 4th Class $ 215 Zag
- 3rd Class 235 1.§
- 2nd Class 2v60 2.8
- lst Class e85 30

%

i
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