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ACANOWLEDCSMENT OF RZCZIFT OF CCULNNY'S SArzTY RULES

I have raoccived @gnd rzzdi a_copy of Corogny's Safoty Rules,

and_agree to £olluv all rules™2s a cundition of my
u?lo,ment. I will asx my suvpervisor if I 4o not
vrdarétand any of the rules.

If I find any unsafe ccorditions, I will report tkem to
my supervisor.
SIGHATURE CF ZMPLOYZE DATE

Ccpy to be ratucrnad to parsonrel dsgartnment.
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CEJSCTIVE CF ShcY FACGKIM
It is e cbi 2oL g Conpzany, Inc.
and J-M A/C Fi; ST ¢ JEe LoplaiRt an ef¥cgtiv¢
saf=Lly program in irier t¢ mininize injury end suffecing
to enployeés, prcmete maximum efficiency of cperaticns
througheut the Compzay.
The brcad gbjactive can be successfully achisved by ini-
tiation and Continued observance of the following:
1. Planning all work to minimize personal
injury, property damege, and léss of
productive time.
2. Maintenance of a system for prompt detec-
tion _and correction of faulty procedures,
unsafe practices and conditions.
3. Making available and enforcing the use of
perscnal protective eqguipment’and all
necassary mechanical guaxds.
4. Establishing an effective system of tool
and eguigr2it inspection and maintenance.
5. Institutien of zn edycaticnal pregram to

maintain _interest and cooperation of all
levels of emrlcyment through (a) investi-
gation of all accidents to determine cause
and initiaticn of prempt corrective action,

rec2lar e:f tive safety muertings, (c)
pcsting and cing miniadm fafety requive-
merts for al cparaticns, (4) use o
bulletins rs, and cther agppropriate
visual aids.
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I. Purgmeses

The purgcse of this proig
cempany enploy2es in theé
cirected to rzduce a.occiid
degree that all manageme
that safety is an coérat
szme executive direcCticn
efficiency of production
II.

[l X 1A

zm 1s to effesctively guide the
cursuit of safety. “Efforts

nts will succead conly to the

t perscniel apply the principle
ng reosponsibility and demands the
&nd control given to increasin

Supervisor Activities —-- BASIC:

Specific safety functions are assigned to supervisors.,
to irnvolve the supervisor in all o .
nly thrcéugh their active participation

are designed 1.1V
program because 1t is ¢
and support that the pro

activities can be relate

they are fundamental, but essential to” the progran.

They
arcas of the

ram can be successful. ~These .
to the acronym B A S I C, indicating
They are:

B-3asi¢c Trzining .

A-2ccident InveStigation

S-Safety Mestings

I-Inspaction

C~Couznhseling Individtal Employees

- Basic Training:
Supervisors are reguired to participate in an
irdoctrination progrem for o~.ow eirplcyecs. The
puarzeose is to maXke certain that £:h2 Implcyee
reciEives the noccssary information to Segin
work., Training progrzss of new emplcy o5 must
pe cleszly monitdred by supervisors to insure
the emplcyee is pericriwing the job as in-
structed 3nd doz;? it safely. %his orieata- .
ticn checxlist will bsccme a permianeant part of
the perscanal file.
= Accidant Invasiication:
Supervisors will ccnduct investicgations of all
injuries to their employees. Thé_ Accident,
Investication Report will be completed to _in-
clude cOrractive action taXan, and ferwarded
to the plant Zanager for review within two
dzys. The _zfet¥_officer will maintain
saccident raport Iiles. -
The responsibility to conduct an accident
investicaticn is Gae which cannot be taken .
lightly. <*Th2 rsazson is _cbviocus! It is_the
only wzy tc systamstically establish _all the
facts cTrnesralng how ind why an accident
cccure=d, and tfen tzkxe acticon to prevent
a recuarriace.
This respcrsibility lizs with_the immediate
suparvisor of the injured employee. His job
is"to cather all avzilable information from
the injerad :icployee, witnesses, the scene, etc.
th ly his augericence in evaluat}ng that
ia &n ard ripert his idca of what Lappened,
ns zpened, why it happensd and what kas
jo= To dravealt a recurrsnce.
—a- D 004098




Let the emplcz

-scene.  His s
doing, how he
Let

Ask guestions.
clevars up any

Check understa

ze tell his/her stor

ory should include w

was_ doin

N
.The supervisor mus
misunderstandings.

nding. The supexrvis

X at the
hat he was

3 it and what happcned,
iim ccmplete his story withoeut interruption.

t be sure he

or should

describe the accidéent as he understands it,

checking key p

Discuss how to
supervisor
to be dcne to,

enplcovee's cpinion could be valuable.
be ccvered to ceonclude a useful
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heir employees, r
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crvisor is expgzcted to ccoduct a

ion on his areis of responsibility
These iaspections zre to be
[ A summar
ticn results will be forwarded to the

ek.

ach shift.

ahanaed,

.acts or conditions.
hould

Preparcd safety

ly. Super=
formatrion
, hazacds,

glanrned
at

of the

irportant that the supervisors' wz2ekly
c , not incidental.
ental, it mezns just keeping our eyes

3y

This type

g d be taking place continuouslg.
planned inspection is d=liberate and theorough.
n the supervisor sets out on the inspection,
has in mind out-of-the-wav areas to check,

machirnes, or procasses;specific

ock for, etc.
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Cceunseling of Individual Txplceyces:
From time to timg, it is nccﬁssar¥ to <ccunsel
arpley22s en =2n i=2ividual Sisis for varicoes
rciscins (unszfe acig, injury,_adi:runre to,
safetg rules, etc.) The topic of discussion
should alws:ys have specific _3pplication for the
individual counsegled. This feature of the pro-
gram helps to r2intcrce with employees manage-
ment's ccomittrent to safety.
6 - D 004100




N te mrrgr
PILUTLTS

I. Plant M

a
As part of the c.cperative affort to reduce n

i 2id)oss waste
and perscral inijury, plant ranzgers will zanase the devel-
opment of a practical and effecfive safea ety prégram.

It shall be their responsibility to maintain an interest and
particigpate in accidant ccntrol through (1) raview ard action
of accident contrcl racocds, (2) rev1=w of recommendations
submitted by the safety inspectors, and ap%gﬁprlat; cor-

rective_action takzn by the managers, zad ) issue letters
and bulletirs ccrncerning accident prevention prcblems as
required.
4 3 e M
IT. Pcrscnnel Or Eamployee Relations Manager:
It is the rgspensibility of the g ersciangl wenager to azsure
that planned szfety is chservad Dy issuing insfructicns to
all supgrvisors, hclding them rosponsible for proventing
all zccidents, and re=quiring them to ccaply with all pro-
visions of the safaty progrém by (1) mainténance of the
accident.rzcord and rgborting system, (2) maintgnance of
interested gartic;patlon in Safety, through rejular atten-~
c¢ance at safety mcatings, and (3) initisfion Of corractive
action in resgisonse to Safety recorserdations.
ITI., S=7=sty Cificzr/S_cervisor: H -
It is the job cf the safety officer/suparvisor to efiectively
acminister the safety program to the wocrking ¢mplcyee by
(L) ceview &nd suservision cf the use of thé accidgnt repoct
and inwvasticatien” forxm, (2) maintcnance »f the 2eccid:iat
Record summdry, (3) preparing the necessary isnsurance and
r:gulator uriggdicticnal reperts for trwnnimittal to the
meragsr, \4? filing a2nd_Xe=2ping c“sfody of all job zcaid:znt
records, and (3) clatrolling and supervising diizpencing of
ssfety equign.ents.
IV. Forzran:
All for=nen _are an intzgral part of safety work and the
emount of affort theay eXpznd toward accideéent k.uvwnc1on
in their daily assigrnrents helps determine whather or_.rot
a 300od zafesty reccrd is establishzd, The r~=09351ﬂ’11“"
of "the foreman include (1) instructing c:.scnﬁel ander
his supervision in safe work practiceS and wcrk methocs
at the tixme they zre given wcrk assignaents, (2) ditermining
that all garxrnﬁcl hzie the prcper protzctive eguigassnt aa
suitable fs0ls fcr the ich b2fore starting work and that
it is usad, (3) c¢:nst=zafly cheacking to seé that no unsafe
practicss or ¢snditlons ar allcw&g to exist anywhere und:r
his jurisgiction, (<) sstting a good cxamp1e.for his w=an,
(3) Xcguaipnting nis zza wi the safety reguic:mants &and
insuriig that they are enforced, (6) madking a co:plete
. D 004101
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TRAINING AND SURPERVISICN OF EMPLOYEES

Since mEny industrizl accidents are ~zausad ty unsafe aats

and they are related dirszcitly to the lack of afegrate jcb
tcaining, supervisory rerscnnel will be reguired to thorcughly
train and supervise each new or transferred cmployee in proper
job performance and safety requirements. Rules and procedures
should be established 2nd gcsted for safe perfoccmance at all

job sites.

Immediate supervisors shonld evaluate driving techniques in
the proger equipment along with vehicle maintena:ice proce-
dures for all personrel who drive or operate ccmpany vehicles
or equipment. Deficiency should be reported and corrected

immediately.

Driver reccrxds should be maintained for all drivers of mctor
vehicles in order that special training or assistance may be
provided rromptly whers neaded. Short safety meetings should
be held on a regular scheduled kasis, at which time varicus
pertinent safety subjects will be discussed.

a2
2
c

D 004104
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method of detectin

Safety irs i incther mak 1g notential
zeocident cicses fety “nspectisgn iacludes ch3etrvin
wCfK Opcraticns ¢riil and_eqguipi=ant usage, and the
working environi: in general.  These inspéctions are a
continucus rart of all Scperviscory dutiasg; they are a
daily requircment of supgrv1sor¥.res crsibilities for
planning, observing and instructing his men. Meaningful

safety inspections are the result Of the supervisor's
apility to rgcognize unsafe acts or conditions. This
ability can be Geveloped by applying common sense safety
principals to the kncwledge of work ogératlons, and

knowing why past accidénts happered It can easily be.
cseen why &ccident reports and investigaticns are es3ential
to the safety program. The mistakes of the past are the
xnowledge of the future.

11- D 004105




2ty ~neeting attended by all superviscrs,
foeremen and their men shall be conducted by the safety
officer each xmonth. A specific topic should be selec-
ted and preparad for presentation prior to the meeting. 1If
desired, fore-en or supervisors may be assigned gresentation
duties. The following should be made a part of all monthly

meetings:

A. Discussions of all accidents and near misses
occurring since the prior me=tings should be
held and corrective reconmendatlons formulatad.

B. Progress tcward recommendations adopted at
prior months meetings shall be reviewad.

C. 1iinzutes of all seetings should be recorded to
aid in monitcering Frogress and for Division
superintendents raview.

IT. Wweexly Supervisors Meetings:

A <hort safety meeting should be ccirducted weeskly by each
supervisor. All such meetiags shculd include the follow-
ing:

A. Each me2ting should concern a s
relative to work either current
taken in the ncar future.

pecific topic
or to be under-

B. Zmplcyess should ke givan the opportunity to
contribute to the meeting with either sugges-
tions or cbkservaticas.

C. A report of the wmeeting should be signed by the
supervisor and forwaxded to the safaty officer.

nscheduledmeetings shall be called as new operations,
sgec1a1 hazards, or cihar r=ascons dictate.

-12-~ D 004106




=3SICS OF ACCIDENT PR IVLIWLICN

An aceident is an unfcrasazan Qr unplanned cvent that may or
may. et resalt in perzcaal injucy Sr preperiy dimzge.
Aecidents sre caus_.d Ty mistaXaes, and these histaxds are
cither unsafe_gacis or unsafe conditions, or a combination
of the two. Alchough, rnot cvery accident results in damage
or injury, each is a "arnlng.that a danger exists. An
accident may occur several {imes before an injury requts,
but the supsirvisor must npot let a cendition gd uhchecked.
Je nust first find cut whg it happened, even though it may
appear minor at the momznt. His supervisor's responsibility
is to remedy hazardcus acts or conditions bafore sSomeone

gets hurt.

Basic accident_causes include: failure to understand in-
struction, failure to_give adequate instructions, disregard
of sgfetz rules, and lack of concentration on the job,
Knecwing these basic causes, the supervisor should then
determine the unsafe ccnditions and unsafe acts that caused
the accident and then plan to prevent a recurrence as soon
as pcesshile. The suzervisor should determine the problem
area and correct it rpefore it happens.

D 004107
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Each ac ed
chirge. 11
ga) iden
bg The action tzken to prevent recurrence
gc The extent of the injury or demage .
d} Mames of witnesses, if applicablé, or available

The "Sug rvisor's A>ccident Investlgaflon Report Form" should
be ccmpleted for ail accidents. Kacwing the_ cause of the
accident is valuable only if this %Xnc¢cwledge leads to_success-
ful elimination. Corrective _action is thé most vital part

of accident investigation. If such is not taken, the in-
vestigation is beoth pointless and incomplete.

The richt remedy, and mcst econcmical oae bein
essential to _the success of an accident inves
repetition of a clnllar gccident may indicate at
previous romedy was ineffzctive or that the cause f
rot the fundam&ntasl one.
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foreman shall properly ccmplete the
ervisor's T”V“S izatich Rzport Form
submit it to his sacerv1=or.

mmg fd Qo
0 U3Q .

cpy of the Suseryisor s Investig cn
Report Fcrm sheuld be forwardad to
Safety Cfficer for his ini c_matlon zad

use in monitoring the safety grogram.

ati
the

Acc dent regorts should be vicwed as an informaticnal tool
rather than a mere 2¢éministrative duty. The purpcse of =zn
accident r=oort is to assist the S‘Lnrvwsor in determining

prcklem arc in his =w:rk cperation. The pLoblhuz-ay be a

CGleCL1ar pl ce of =zg.irg=2it, or an unsafs prociciure, or

& f iistruction. ThatzVer the preklem,
i with a tnchJgh accident investi-

rvisor in making his area of

-14-
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DOZNCY A REATHENT OF 1ULTURLE

n_and off the job, reflacts in
: igsses. Froper treshirint of
¥ njuries is'a kasic preraguisite
e nealt rogram and_has a major
c § attitudes of "the employees.
ifi perly trained, first aid personnel should be
availzble for all ccﬂgany perscnnel. First aid supplies
and esguipment should be available and should be preperly
maintained.
D 004109
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The safsty of our indust is ncw either regulated by the
Gecupatichal Safaty and Health Administration (CSBA) as
zimipisterad By the U.S. Dzpactmant of Labor, or by a
similar orgznization In cortain stzk2s having agproved
State Plans.

Fzderal CSEA regulations that apply to our cperations are
feund in Title 29, Chagter XVII, parts 1910 of the Code of
Federal Pegulations. 2Part 1910 is xnown as the Gen=ral
Occupaticial Safety and Health Standards and applies to
all industries.

it is t

he intent of J-M Manufacturing Ccmpgny, Inc. and
J-4 A/C Pipe Corporation_ to ccmply filly with both the
spirit of the law and all applicable regulations.

16- D 004110




ETOYERE CCHLECL JATTON ARND W RNING SCIICE

‘egulations are sabject

e b

S

’l

e
Fea(le

rulh

QL et
ollz’
l. First infraction -- oral warning
2

. Second infraction -- written warnln? advising next
. infraction will be suspé&nsion

3. Third infraction -- suspension

4. Fourth infraction -- discharge

The third or fourth step action will be taken for blatant
or wanton violations of the safety rules, which result in a

serious injury. 3

D 004111
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You are working £fcor zn orgznization which is sincere in its

dezsire to cecndict =2ll of i1ts cpzraticns ia the safast maaner
gc551b1¢. cipliance wich thae’ g=neral safety ruloes listed
elow will assist us in achievidg this objective. These

rules are the mini.um guides for working Safely. VYour
continucd awareness and cocgeration in safetz 1s a vital
part of .your job. It is your duty to apply these and all
accepted standards of safeaty.

1. vhenever you are involvad in any accident
that results in personal injury or damage to
property - no watter how smdll - accidznts
must ke  repcrted_to ycur supervisor. Get
first aid prcmptly.

2. Report immediately, any condition or practice.
you think might cause injury or damage to
eguipment.

3. Do _not cperate any equipment which, in your

opinion, is rot in a ‘safe condition.

4. All prescribad safety and perscnal protective
eguipment shculd be Used winen reguirsd, and
maintained in a gcod werking condition.

5. Cbey all ccmpany rules, governmental regulations,
signs, rarkings, and instructions. _Be partic-
ularly famili&r with those that applx directly
to you. If you do not understand - ASK!

es are_stronger than back muscles.
;our legs, not your back. Bend the
<eep the back s caight.
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eguipment in the work environment
exposure without horseplay.
crsaplay will be tolerated. -
icned for a specific use.
nipect daily for cefects.

r worxing ceondition.
rp, oil=ad, drsssed and
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Tcols having kL.rrs, cracks, wmuszhrocomed hezds,
brcken, lcc3e, or splintersd handles =hall
rot be used.

Do not plice cr leave tocls en overlezd work
to 2void tiie pessibility of them falling and
striking scmadne telow.

. Never leave tools lying about so they create
a tripgping hazard.

Never carry an edged or Pointed tool in your'
ockets or belt unless the =dge or point'is
ully protected.

Wrenches should never be used as haamers. If
the jaws are worn or sprung they should be
repaired or replaced.

Make certain you know how to turn off any power
tool kefore you turn it on.

Use proper eye protection when usi

ac ng tools that
can crcate flyihg chips or particles.

Inspect all tccls for worn or lccse parts before
ccnaecting it to the pewer supply.
Make sure all guards are in-place and are secure.

Check ycur workX area for other people before
starting the tool. Warn persons nearby.

3e prepared for jarming of cotating tceols.

Yave icoting and " balance and watch out for
nearby cbstructions. Check yourself for

locse” clothing.

Keep stcred material, scrap, and other tripgigg
hazirds out of rozds and waikways, off of stairs,
and away frcm em=2rgency eguipment.

Cords, czbles, and hoses crossing rcads or |
walxways are to be covered to prévent trlgplng
or damage, or are to be supported overhead.

The use of drugs and/or intcxicating beverages
are prchibited.’

All ccncentraticns of ccmbustible material must
be kzpt to_ a minizum through proper housexaegrng
i r

pract?ces inc ing trash remcval and oil an
grease accuni ion clean up.

Flammeble lig s (flash point belcw 160°F) __
A1l drumsg c¢is sing fleximeble liquids should

be grovadad, x2ing straps should be used when
¢isgonsing flarradle liguids from drums to
zafity ceataizaers, all flamrable liguids should
a transports in zpprcved safety containers.
Cembustible licuids (flash point abecve 160°F) --
All ccmbustikle ligquids should be traznsported in
clcsad metal containers.
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Exti:guichers atilizin? e Lrarar tyse zicat
or tie itype ccmrustible or Ilalimable'pres:int
rust be rade available and utilized. Clear,
unclstructed access to all fire extinguishers
must be maictain:d.

Care must be exercised to eliminate all |
g0551@1e sources of ignition frcm potentially
azarcous areas -—- No smOoKking regulations
-will be established, areas Qsteg, and
observation enforced; flashlights_approved
for use in hazargdcus locations will ke pro- .
vided; vapor tight fixturss must be provided
in areas where Combustible vapors may occur.

D 004114
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SPECIFIC SATFETY REGULATIONS

In addition to the for=going General Safety Regulations, the
following regulations are to be observed by all personnel
engaged in the work described under various classifications.

D 004115

e

-21-




II.

III.

Iv.

Introduction

VoS

-

rogram previdas gildelines for cretzcting o-3 3/C
Ccrpcratica exzloyaes’ healch from sxgos.re to
stos and ceocrplying with the O0SHA askestes standargd,
FR 1910.1001 effective July 1, 1976. (Sz2e also Section iX)

Permissible Expcsure Level (PEL)

o €
n

L]

b2

C.

mployee may bhe e

excess of:

bode)
e g

osed to asbestos at concentrations

2 fibers/cubic centimeter (f/cc) of air avcraged over
an 8-hour ti=me period.

10f/cc ceiling conceantration averaged over a time
period not exceeding 15 minutes.

It is J-M's

lcwast

Methods of Compliance

Zmploy=e exy

A. csure to a
rust be ccntroll=d z
1. Feaasible engineer
enclosure, local
‘collection.
2. Wecrk gracticas i
clsaning of dago
holes in fiker k
of zirborne fike
invelve wet meth
3. Adéministrative p
employees to les
4. Use of respi
ministrative cro
ever, ra2spirztor
erplicyzes who re
Enplcyee Monitoring
A. £Each A/C pipe r~znufa
&n Testss 2xpcostire
minimum, will ~—zet €
1. One person,
zngingser or the
speasibility of
mrgk raczie
Teiis:

s policy to reduce fiber levels to the
fzasibl2 ceoncentraticen.

~estos at or below the PEL
zs, folleows: :

ing controls such as isolation,

exhaust ventilation,

ncluding good hcuseke
sited dusts, wet clzaning,
to prevent the emission
A clean up situation should

etc.

u ’
ty jobs.

principally,

and dust

vaoooum

tapin

eaping,

rotatin

rators only when engineering or ad-

not feasible.

HEcw-—

cz=dures are

s will be provided to thcse
gsest to use them.

cturing location must administer
monitoring program which, 2s a
he follewing reguircrments:

usually the environmental control

th2 {cllewing prior to

safaty officer,

condycting the tests.

~22~

is given the re-
This parscen

v 2

.

szrforming
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TS

3. Toelning in omhs tisic otscinns of InAze-ial
hrjione 2and in £k use of a3fr szrpling
sqzigrent.

b. Trzining in filer counting 2s gresent:zd by the
WilEHd treising curse 532 "Sarpling ard Toralu-
ating Airborne Asbestos Dust".

2. Each work position where exposure to asbestos is
possible must be monitored at least oncz every 6
months. ’

a. Personal samples on all werkers at all job
pcsitions should be taken.

b. Eavironmental monitoring should be done to de-
termine fiber levels in general areas o6f the
plant. This type of sampling can alsoc provide
an indication of kackgrcund fiber levels.

c. I

tial monitor ing sheuld be done when a new
ration is installed.

ni
o2

Q

d. Follow up sampling should be done when anv
changes, minor or major, are made to equipment
or when the r=zular sampling program discleses
fiber lavels which are hicher than expected.

3. Employes exposures must be evaluated whenever thare
is reason to believe that an increase in ashestcs
exposure may -OCcur as a rasult of production, process
or control changes, or other reascis such as through-
out any fiber clszan-up procedure.

4. Engineering samples taken in spacific areas near
machinery can nelp determine if engineering ceontrols
are effective, or are required.

5. Samples should be =na1y4ed within 10 working Zdays
of the expcsure monitoring. .

6. If any employee's exposure is determined to excesed
0.5f£/cc then follow-up samples should be taken on
that emp’oyee within 14 days of the initial deter-
minaticn.

All plant ronitoring results will be forwarded to the
individual plant concerned, with a copy to the Corporate
Environmental Control Department, within 5 werking days
of fiber ccunting completion.

Exnployzes or their cdasignated r:pzesentatives rust ke
provided a rcasonable opportunity to ckserve the moni-
tcring and me=asuring.

Ccrpoféte Savironmantal Contgol Szpartment will rearicd-
ically =13it the in-plant uc":—'rf“g croguan wion Cn-
site sanpling s:vvzys and reviaw of plant rocords 204
procedures. D 004117



E. ZEZrpicyses nush b2 nouifiiel ia wriitisg within 5 days of
rinding the r-.svre zaits in ~nostss eof th2 FEL, and of
the steps Peing taXen to r=2duce the exrcsure to wichin
the FEZL. Yotifving all =mglcyees of their expcsure
within 14 Izvs of the findi.g shculd L2 ~282 as a matter
of routine, @ven if they eare within tlhe CSHA limits.

Ecployee Asbestos Exposure Nctification

A. Purpose:
to be us
monitore
fiters.

B. Responsi

The Fiber Expcsure Notification (FEN) form is
ed to notify employees of the results of their
d exposure to airborne concentrations of asliestos

bility:

1. Plant manager's resrponsibilities include:

a.

f.

2. Plan

Proper implecmentation of this procedure as out-
lined.

"J

zensi-
bution.

]

et

s
bil

ki«

ing ccmpetant individual(s) the res
y for FEN form completion and distri

e pae

()

e
e
e

»
-’

ie ﬁinc/rocommond-hg/lmnleﬁentlng action(s) to
iuce or maintain airborne asbestos fiber con-
tration to expcsure levels de-::med accegptable.

a]
15 BN ¢ FIE

G

Meesting with the monitored emplcyese (or assigning
a responsxble representatlve to meet with the

meaitored employese) to discuss with the empleyee
the information presanted on the FEN form.

Ensuring ccmplete ccmpliance with this notific
tion procedure and to hold thcse with assi aned
responsibilities accountable for carrying them
out preperly.

En suring that reccmmenéad control actions are
taken by the date stated. -
t safety officer's responsibilities include:

Proper ccmpletion of the FEN form.

nt with the proper 2
1 relative to tﬁe

ing precrams, and
hes may h
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znd caceormendiin
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i monitoring results
1 methods, bzsed con the results, as

Vo]

0
[ JNT))

[ETA T 3

o
U I (]
0,0 4
[ ]

W1
iz

D 004118



|
X

e
.
"
v
[{1]
h
Ve
LN}
]
$is
l-l
’-J
!
1

3. ..

3, Maistzialsng gocd RovicNesning wimhia thelr work
ar=as. .

b, PFrzcticing zoed hvgizne on a £3ily tasis.

¢. PReporting any environmental problems to supervi-
sors immaediately.

d. Ccmplying with health and safety rules and pro-
cedures, -

VI. Protective Egquipment

A. Respirators

1. Respirator Use - Respirators may not be used to
limit employee exposure to the 2f/cc level, except:

a. During the installation of engineering controls.

b. Wien engineering controls are not technically
fzasible.. This could include maintenance of
baghouses or unloading rail cars of asbestos.

c. In emergencias such as an ecuiyﬂent failure, a

, breax in the dry fiker conveying system, kag
‘ ruptures and clsaning. .

2. Employees reguired to wear a respirator

a. Yo euo*cyee should be assigned to a task reguir-
ing a respirator if kased on his/her most rzcent
examination, an examining physician determines
x_;.at .

o
]

-the employee will be unable to function normally
wearing a respirator, or

-the safety or health of the employee or cther
employ=es will be inpaired by his use of a
respirator.

b. If an a2mployze would be ixpaired:

-that exglcyvee shcould be rotated to another job,
or

-given the opportunity to transfer to a different
pesition whese dutizs he is able to.perforn,
with the szne eﬂplnfar, in the szme geogranhi-
ca2l &ar:za and with the szme seniority, sta%us,
and rate of gay he =24 just prior to such
transfer if that position is available.
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Fiber Level

0-2 £/cc
2-20 f£/cc

20~200 f£/cc
more than’

n
.
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Accertable Respirator

Dispecsable respirator or no respirator

Quarter-mask dust
Half-mask dust
Self-contained breathing apparatus

Powared air purifying respirator

Continuous flow supplied air

200 f/ce

B. Special Clothing

l. The company reguires the use of spescial clothing
such as dispcsable or cloth ccveralls or similar
whole body clothing, head covering, gloves, and
foot ccvering for any employee exposed to airborne

concentrations greater than 10 f/cc.

o oy

‘Laundering of asbestos contaminated clothing may be
done either at the location or by contract. The
contractor must be informed in writing in the
saxrvicing ccntract of the reguirements of the
Astestcs Regulation 29 CFR 1910.1000(a). The
clothing must be transported in sealed ingpermeable
tags or cther clcsed, impermeable containers and
labealed.

2.

Q

-

CE&HA

Crhange rocms and lockers - Each ennloyee expcsed in
excess of the PEL must be furnished two separate
lockers or ccntainers, scparated or isolated so as
to prevant the contamination of the emplcyee's

street clothes from his work clothes.

3.

VII. Waste Disposal

Acstestos wast
and achestcs
should be dis
clecsad 1m,er
State and

-2, debris, kags, ccnta
rnated cleothing ccn 'g
f in sealed imperméable bsags, or other
containers. (Also refer to Fz=deral,

waste dispcsal reguirements.)

hi

PSR- |

(%1
£oY

ViIi. Caution Signs and Latels

A. Caution sicns should be displayed at each c=gulated
area (fwber level greater thzn 2f/cc). Fest si:zns at
cuch a-distance frcm the ragulated area so that an
smplovee raxy rzad the signs ard take nncissagy ref trtive
staﬂa vefcre entzring the area ~arv:d by the signs.
Fost the c-uzs at all epgroaches to rzgulatad zro23S.
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B. Czuxion lz¥%els zheoulld be affined to all _iv -~atcevials,
mixiurss, :erer, wisste, contizinzted clething, lz:indry
tays, and other prcducts ccntaining astestos fibers, .
or to their containers. Czution labels shculd be printed
with latiesrs cf sufficiant size and cocntrast to be
readily visibie and lsgible. The l=zkal zzy state:

CAUTION
Cancer-Suspect Agent
Contains Asbestos Fibers
Avoid Creating Dust
Remarks

A. The Reagan Administration issued its first Emergency
Ta2mporary Standard (ETS) on November 4, 1%83. OSHA
has ordered that asbestos exposure be lowered to
0.5 £f/cc from the current standard of 2 £/cc. This
ETS will remain in effect for six months while OSHA
prepares a naw germanent staadard.

B. If the safety is regulated by the more stringent State
or Local organizations in certain states having
approved state plans, it is the intent of this Company
to ccmply fully with all applicable State/Local regu-
lations.

xaminations ace concecnad, all

C. &As far as the 2
s 1, State, or Local riagulations should

applicable
be follcwed.

14 (D
[\ en
W)
QO
W
H
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NOLSE ASATLMENT 72 UGRAY

I. Intrcducticn:

Ncise is defined as, at least, an unwanted and, at most,
a destructive scund. Noise can affect not only hearing
but also other bodily functions. Noise acts upon the
body very much as cther stressas do. Routine exposure

to intensified industrial noise may lead to chronic
physiolcgical disturbkances. The wider effects of noise
are considered hichly controversial, and the present
American standazrds are based only on the effects of noise
on hearing.

II. Cbijectives:

To control or reduce expcsure to excessive noise in the

workplace and cecmply with the OSHA Occupaticnal Roise
Expesture Standard, 29 CFR 1910.95 (a) through (b). (See also
Sec. VI)

IIT. Noise Ezpecsure Limitations:

A, Continuous Ncise:

tpcsed to the noise in excess of the

i}'r’

Em plcyce must nct e e
sound levels shcwn belc

Permissible Noise Exposure

Duraticn par day (hr.) " Sound Level (dBA)

90
92
95
97
100
102
105 -
110

or less 115

MR N W OV O
&

Duration in hours = 8 , where
(L-90)/5

L = sound level (cE=2A)

If the variaticns in noise level involve peaks at intervals
of 1 sacond or l=ss, it is considered as continuous noise.
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ve or impact noise must not exceed

1
2
scund przzisure level.

IV. Engineerirg/administrative Controls:

A. Rzguirzm~ont:

When emplovess are subjected to sound exceeding the re-
gulated level, feasible engineering or administrative
controls must be used to reduce the noise.

B. Documentation:

It is important to fully document all administrative and
engineecing efforts to reduce noise levels, including
cests. If such effcrts fail to reduce noise to the re-
gulated levels, the dccumentation can be used in defense
of OSHA citaticns on the grounds of infeasibility.

V. Hearing Protection:

If engineering or adninistrative efforts fail to reduce [
enployee noise exposures to less than the permissible
exposures, the emplcyees must be provided hearing pro-
tectors and th=2ir use be enforced.

VI. Renmarks:

If the occupational noise exposure standard is regulated
by the more stringsnt State or Local organizations in certain

states having approved state plans, it is the intent of this
Company to comiply fully with all applicable State/Local
regulations. :
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HEARING CUNSEXVATICN EX3IRAM

I. Introducticn:

This program must be administersd whenzver an =mployze's
ncise exposure =g:2&ls or sxoexsds &n €-hcur time weoighted
average (TWA) sound level of 85 4B measured on the A scale
of a Standard scund lsva2l meter.

II. Objectives:

To protect =xployees hearing _and comolX with the OSHA
Hearing Conservation Standard, 29 CFR 1910.95 (c) through (p).
(see also Sec. V)

III. Exposure Monitoring:

A. When information indicates that any employee's
exposure may e€gual or exceed the_ Action L.
Level (i.e., an 8~hour TWA of 38588A), a monitoring
program must be developed and implemented.

B. Reprasentative perscral sampling must be used
whén there_is any question that the expeosure
might equal or eXceed the action_level, and
whén thé noise levels vary greatly or_ the po-
sition being monitored is” highly mobile. -

C. All continucus, intermittent, and impulsive
sound levels frcm 80 ¢B to 130 dB must be .
integrated into the noise measurements. Audio-
dcsinieters used for monitoring must be designed
and set to measure from §0 d4dB.

. i )
D. In~struments used to_measure emplcyee noise
exposure must be calibrated prior’.to and
folicwing expcsure measuraements.

E. Honitoring must be repeated when2ver a change
in production, process, eguipment, or contrdls
increasas _noise exposure to the extent that (1)
additional exmployees ma¥ be exposed at or above
the action level, or (2) the attenuation pro-
vided by hearing protection being used by
employees may bé rendered inadequate.

F. Each emglcyee exposed at or azbove an 8-hour
TWA of 85 CB must be notified of the results of
the monitoring.

G. E$gloyees or their representatives must be pré-
7i

vided with the copportunity to observe expcsure
monitoring being conducted.

IV. Hezring Protectors:

A. Reguiresments for protectors:
1. FEearing prctectors must be made available
to all emplcyvees exposed to an 8-hour
TvA of 85 &BA or cgreater.

-
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2. Hezirisg protechors must de provided ad
replecad as nacoessary at no cost to the
emplcy2e, excspt thal reasgnable local
poi1c1es may be =stablishied raguiring
cayrant for raplzozrent protaeciors
resulting froa “he irresgorsible behavior
of employees.

3. The wearing of hearin? protectors must be
enforced when the employee is expcsed to
an 8-hour TWA of 90 d3A or greater.

4. Where the use of hearing protectors is
mandatory, ecvery_ effort must _be made,
including dlsc;pllnar¥ proccedures_as
neacessary, to irnsure that the employee
wear the protectors.

B. Selection:
Proper selection of hearing protection must pro-
vide for adequate attepnuation, minimal discomfort
and_prevention of ear infection. Environmental
work conditions such as dust, grease, tegmperature,
humidity, etc. may dictate _the choice of a pro-
tector. If the protector is uncomfortable, it
is not likely to be worn progerly. For these
reasons, a limited variety of types of hearing
protectors may be required to ensure that adeguate
protection is provided.

C. Fitting Hearing Protectors:
Bach g:pl&iee prcvidad hearing protectors must be
individually fitted with a hearing protectox.
If a change in protactor type is made, refitting
must be ccénducted. .

Remarks

If the hearing cconservation pregram is regulated by the
more strincent State or Local crganizations in certain
states having approved state plans, it is the intent of
this Company to comply fully with all applicable State/
Local r=gulations.
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