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that the assigument Is above and beyond the
nommal hazards that should be expected with
the job, he can object and call the union and
management safcty people together to look
at the job and make a determination as to
whether §t is safe or unsafe. This can happen
anytime during the day or night. If theso

_people cannot arrive at a solution, Boards
are provided for by contract, to moct as soon
a3 possible to make a determination. Jf this
Labor-Management Board cannot arrivo at a
solution to the problem, immediate arbitra-
tion is provided for. The arbitrator makes
the final decision.

In Section 21, tho final section, wo pro-
vide for the Union Safety Chairman gricv-
ance rights. Again, no matter how much we
could wiite in a contract and how much
safety education is obtained, there are al-
ways times when unsafe conditions develop

and exist. When this occurs, a union safety
commiltee chairman can use the griovance
procedure to comrect tho conditions, If he
wishes,

These are minimum requirements, not
maximum, All of tho aformontioned informa-
tion is provided to all staff represcntatives in
District 29 and to nll of tho principals in-
volved with tho 135 contracts that wo serv-
ice. Director Charles Younglove bas a re-
sponsibility, along with his constituents, to
seo to it that as many safety procedures and
requirements as possible are negotiated into
futuro contracts to all of the varlous locals.

Yes, we all believe in safety; and it is our
responsibility and objective to improve our
safety programs continuously throughout the
entire District. Our ultimate goal is to re-
duce accidents to our members and their
families,

WHAT'S BUGGING YOU?
A PANEL DISCUSSION

Moderalor: Jacos Coirp, Safety Engineer,
Bureau of Labor Standards, U. S. Dept.
of Labor, Washington, D.C.

Panel Members:

James CuLven, President, United Rubber
- Workers, Local No. 98, Warren, Ohio; F. J.
“Buo” Derv, Safety Director, Industrial
Safcty Section, Ford Motor Co., Dearbom,
: Mich.; Cuarves T. Greeng, Director Indus-
trial Safety, District of Columbia, Minimum
Wage and Industrial Safety Board, Washing-
ton, D. C.; NATRAN WiLLENS, Industrial
Hygienist, 1llinols Department of Labor;
Joun Lenwie, United Stecl Workers of
America, Local 1005, Hamilton, Ontarlo,
Canada; Vicrorn WinTesouse, Safety Direc-
tor, International Brotherhood of Electrical
Workers, Washington, D. C.

Gold: Why arcn’t there more subjects and
sessions devoted to women’s safety in the
labor safcty sessions and all of the sessions
that are conducted during the National Safec-
ty Congress and Exposition?

Culoer: In our local union we have placed
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the women In the same category as the men
in regards to rights and privileges; therefore,
they are subjected to the same safety re-
quiremonts as the men. Of course, there are
some slight deviations when it comes to lift-
ing and other occasions where physical
strength s necessary. However, a majority of
tho safety sessions that are offered during
these lnbor sessions and all of the other pro-
grams that are offcred during the Congress
weck are usually directed just as much to
women as they arc men.

Delegate: 1 agree with the person who
wrote the question and feel that future Na-
tional Safety Congress and Exposition Ses-
sions should have a higher percentnge de-
voted to specific safety problems of women
in industry, .

Gold: 1f o man is working in what he be-
licves is an unsafe operation and the union
safety man instructs him to quit working at
the job, while the company disagrees and
feels that the job is safe, what can you do as
a unfon safety man?

Lennig: In Ontario, Canada, the Ontario
Industrial Safety Act states that an employee




