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performance morderJer&rmme whofcan: ., thc.plant.as amh and9.69ercentmac-'
be a crane operator, oraloopu.otxsfmogiicdcnt h&*‘!s) 4 .
. \._rapha-oramachmst'? A . '

tion 'in the past of vision ..,.of a given plant,’and for applicants.
: onawaﬂchart,meeyeatatnnr,xtww“m*fﬁfw; bs in:indiists;
' includes four main factors,—visaal : acmty . another" great field ;Qf_-;a!l'ne_d._: Y

taken binocularly, (which after all is the Xt tion i oconhne nset-10
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of an individual who, trained, be
sure to be rejected by i injury. ‘ '
we

Itoootributsdxredlytoafety ‘we .
bavebeenabletoproveconclnsm:!y. In'a [
special study where we analyzed the visual

~ defects in 80 per cent.of the men involved
mlosttimeaoadenumavetyhrgeplm
in 1939, we found a direct correlation in all
ﬁvewmaldefecuwhnchmbe fvuml
periormaneeandlostMemdm&
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Tbahsﬂie‘oneandonlypurposeoﬁphysx»
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5 . .the -Wisconsin *Plan" of “ Examibations—to -
v.ﬁndthephys:nldefectswhmhmaybethe
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. --my be corrected<before. the' sidmess or ‘ac-
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mgdlemployeeshaphntorshop,not
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M special hazards,

ghosewhom:exboud
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hur to. Industrial. physical ] .
are general health examinations which hap-* be taken care. of first.. In plants with: group
pmtobemdeonaspeaalgmnpofaduh& health : insurance : plans; stich problemsare

_There is no more reason for examining only ;;xd mmmm,»m

silicosis. Thefacthamoofmbeenom- _and undeistanding but should:know-the:

. ould:| e sig-"
lookedmplammghalﬂxmmsmmn nificance: of medical. findings. I repeat that & .

dustry. - mwemarryontsucha;oquteas
Before enumerating individual defects effectively as the plant nurse: -

which can be found with the Wisconsin .. Toyonwbnnowhanmm.

Plan of Examinations, I want to discass mpmmwbmmhmgmcb

thegmeralsnb)ectofeonemmofphyml . a program, whether or not you are the fol-.
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aind, social readjustment prob- reguirement for' wearing glasses: should be
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work. - Out - of the: “thousaids .of ' varicose -

, mmpkattons are mﬁmﬂy smous to war-
- rantloohng!orntincvuymmm
‘S Inmyopmm»ammmnabmist
. ssary part of every health ‘examnination
‘and slu;nld notkbe negieued.d' e When even a
trace of sugar 1P
should be made. 1f . these :
positive, the worker shou!d be planqd in the.
hands of his family
treatment, Here also,. there 3
refusal to hire or for d:scharge of such
; employee,” because adequate. control g dh;
betcsxssuchatdauvdys:mple m'e
o7 '”today. -
. 8 Syphilis. No health’ program in mdus-
: try is complete today without a -roatine =
blood test for syphilis. The Wistonsin :Plan- -
advises it not only for pre-employment, bit.
for periodic examinations as well.Although -
it is one of the most ‘valuable prooedl.freq
with industrial examinations, it ‘can be
grossly misused, and has been all too often, .
Inonrprogram,onlyinfecﬁoususesand
those “with central nervons ‘system invaive-
ment are considered:unfit for-employment. -
’l‘hevastma)onty of ‘cases-formd arehtent
and without any open . Jesions ¢ or. late’ omnph-
cations; They are asked to dgree t0 carry on
acompletetrauueutregimennﬁ!t!\eym ' s costly |
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‘I‘ke Industrial Nurse’s Peapecﬁve
By MALCOLNM T. llacBACHEKN II.D .
Auomate‘nirector. Amenun Conege of suueou, Chiugo

The trained nurse in mdustry hqs the
same motive as any other nurse—service to
sick and injured humanity. . Her- position
asanauployeeofanmiusuulmmdos

not alter that primary purpose, although she .
- enjoys with the public health nurse more

possibilities for preventing iliness and acci-

" dent than the nurse who works in.a hospital.
Also, a financial evaluation is placed on her.
services that adds to them a d:rect economic '

aspect,

a)reoeuiysue of Factory Managem
ana‘fﬁdebomahmdlmmhrgetypemd-

{ ,mg “Small Plant Hires Nurse—Saves” It
continued :

“Lost time was cut 90 per cent
whmthxsm—mphntgaveupmhp-

hazard first-aid practice, acquired a resident );

nurse, set up a reguhr first-aid department.
Lost time due to injuries or sickness totaled
23 peeks in the year previous, compared with
twoweeksmthzﬁmwaollmgthe

Dog Electric Products Company in Detroit.
And this didn't tell the whole story because
workers’ efficiency was improved by prompt
treatment for colds and other minor ail-
ments.”

The trend toward nppreuatlon of their
value to industry in dollare and cents should
remove the feeling that some doctors and

nurses ‘might have of being aliens.in busi-"

ness, of constantly havmgtou'ytomshfy
their presence in the industrial scene, They

.bdong.andarean:mportantaxdmmnng

industry to maximum efficiency under the
demands of periods of national émergency
suchaswearematthepresenttxme.

Nurses have helped to transform our hos-
pitals from gloomy havens for the sick and

: dymg to cheerful houses of recovery. Ches-

S. Johnson of the Quaker Oats Com-
pan), in a talk at the Safety Congrus two
years ago said: -

“Management of industry believes -that
the. industrial mme more: than justifies her-
self in the saving of money which results

-from proper care and treatment of people

who are injured or sick. These savings ac-

" erue, ‘not only to the employer, but to the

employee as well, The mdustnal nurse's
opportumty to take the initiative in carry-

':sammoonsu

.Gnevancesseanto

is unlimited. Mmgcment behevstkat-
thennrsehasaredfnnctmntopc:formm- .

dlemodmpmgmofmdusmalrehums.
She is important in- andniam—
ummggoodwillwwardtheemployer

Tchmqu -:.‘-'

Only in remtyunhureluiouhip be.’
tween management and worh:ﬂtudwduxe«
point of systematic and plan

tematic ‘organization . :
ning. Semeeinﬂmﬁeldnsabyptodnctoi‘

ﬂnnurserreguhxwork,but

mspromnentﬁgnumeverymeof,l

them!
Inmdustry itnsamemdy:mmm how

relationship is
her manner, her receptivity to. confidences,
huabiﬁtymauayfmandmmbdpful

adnee,hu'sléllmmdzmg,andhergml o

exhibition of interest in‘everything that
promises to promote the employee's welfare.

In a talk on the industrial-nurse and per-
,somelworkattbeﬁrstmulSympwmn .
for Industrial Nurses, :

sponsored. ‘by. the -
e St Depaimet o ol
. 0O S
de;aﬂmmt of the Western Electric Com-
pany told of experiments with improved
fighting. With better light, production rose.

nutwhmbulbsmemgeammno-'

“change in voltage, production rose anyway.
experimenters were forced

clusion that the very fact of béing experi-

mented upon was the stepping-up influence.

There was™ improved attitude: by employees

when interested observation Was introduced.

This diseovery fed the eomm to m—
augurate a sysmﬁc interviewing system.

Trained, interviewers: mn;:ed ‘employees . k

to discuss their grievances problems.
The interviewing process itself-—the relief
it affords—is significant in_ their opinion.

shmkm unporhnce
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‘when eommuuiution throws 8 more objec-
tive light on them.

Sineethenumisduﬁnceonmth'mth
people who have_some -

emotionial;: or phiysical, which 1 ither be’
“of -may-eif e
mmedbyorbetheanseofmaladjusmt_

" Industrial 'Num'hg

service employees should be“referred to their

private phys:uans. )

)

41

by4 Coopenting wuh the safety department * "

(a) Reiteratmg ufety Drhdﬂlﬂ h em-
plbyees at the time of

" of siaking w important coirbaion i the (9 Reporting ol
-acquires’ good fterviewing techrique. Mr. occupati ?
“> Hallettsaid: - ;" -~ . .y 7. beinvestigated fm:‘dthe Wm °f
« “Nurses®are icularly “well placed it * .casual rehmbiv '
* the industrial mn to-do ‘this _becadise (d> Regorting o' the physiciai for’ ex-
- of thely’ professional=standing, ‘their mon- - ..~ amination, and also to the safety direc.
authoritative: relationship .with employees  _ tor, those émployees who are_accident
. and supervisors, and their neutral medistory repeatess or who seein to be accldent
" position in the complex industrialstructure.” pmmaeqomofmenh!orpbyﬁedv
That statement leads o ‘doctor to lay = defects
:greater: stres$ than he otherwise wouldupon ~_5"Cooperating in’ nmulaatmg an sccept.
the industrial relations‘aspect. of nursing in | able program in heelth preoetvauon and
industry. The patural inclination f a ;iocv health eduahon by:-
the qurse. scattering ber energies by acting . yidual emp
lems. . He might contend that industiy hires * . pyrging subjects. .
tiurses because they want' nurses, and nurs- (c) Distributing literature on health
- inig.is what the nurse is peculiarly fitted- to- - gybjects.
do. ‘But’it may be conceded.that her very .. (d) Encouraging workers to have pe-
- training a8 a - nurse, ‘and” the position riodic physical examinations where such
. in which it places her. in industry, should examinations are not already being
. peciliarly fit her. for this broader field. Cer- - ‘made -
tainly if she can help fo relieve eniployees’ - (e) Assistinig -in’ developing adequate
mental and .emotional, as ‘well as physical,.. recreational programs and facilities.
.. distress, she is thereby also improying their ° (f) Assisting .in . certain
- i shere. We aro s "‘ri‘..,‘:'.;“::"u‘f‘: Dhases of the, saniation_program by
" nursing e are simp g that - i thephntufetmaandheehm
spheré more eomprehensnve. = and other f’netom where samtatwn is an
Z. - & : mmmt | )
Spedﬁc‘rmcﬂm : ) g) Cooperating with pnvatephysicnm
Within b€ scope of the fndustcial nurse’s and with local health and welfare agen-
, are functions that di- '~ cies: in-activities ‘designed to benefit
rectly ‘and  indirectly _bear on “health- and” ~ “the health of the worker and of the
saiet;l .the - Community as a whole.
1. Helping phyuuanmmahnxm- *axeepmgadeqmtendordsby' :
_ :iu&loyment and penodic physical examina- (a?l Recm-dm‘;g'ul al‘l!i ‘industrial inmms
' %Wﬁ"“ﬁ“ and;mbsequmtwe (b)’ Reeardmg all employee visits to
of industridl injuries } dis- the dispensary for non-industrial - -
cases- as- directed: and -sgpemsetb by the- juries and ilinesses.
PW“‘ ' 2 {¢) Maintaining . physical examination
Rendeting reasonable first aid and ad-. records as confidential: information.
. viee employees, suffering from son-in- - (d) Compiling mﬁsﬁal mmmlriel. at
Al I me SRS EmLnmE
“aceo! tan perience, renofhnx t to
forsuehseniee. orfunhzr professional mtedoﬁaals. g

. (e) Cqmputing or obtamiag annnally
-'the injury frequency and: seventy rate,

o ;'D
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v
o
-~ g o = 2 P
PR At oA .

. .
o e e

e



142

Inthxshstoffumtmus:smdzcatedthe
hmxtsbeyondwbxchthennweshonldnot

indicated that her opportnmbs aré Iimit-
less in improving industrial - and

and safety efforts. The public relations pos-
sxbﬂxuwmaybermluedthronghthefunc

physxcxans and with Jocal health and welfare
agencies in activities designed to benefit-the
health of the worker and of the community
as a whole.”

Theduuesofthemdustrnlnursevuy
and the type of community in which it is

exclusively for home calls. In. ‘the small
plant, these may come:
of the same nurse who assists with first aid-
and other work. In making home calls, it is
sometimes possible to aid in improving con-

: dmonsandatumdw,thustendermgsoml

: service. .

gf” Whatquahﬁauousshouldthcuursehave

s to be saccessful in i nursing? We

L at the American College of Surgeans have -
) a strong predilection: for minimum ' stai
1 ards. There should-be 2 minimum standard

N fornursmgcnmdustry to’ supplement the - :fo bs
N minimum standard for mct!icalservwem
: ; ardfornursxngserncemmdnsh-ynsbased'
_upon qualifications ‘formulated a year‘or so i
: agobydzecxewmandeduanondzﬁsiom

Health Nursmg

in an industrial medi dq)aﬁment.

2. Instruction and e:pmmce in’ snrgical
nursing, including operating room -and first

e e e o v e o+
.~
. L PPN ST L

types of nursmg ‘if thorough prepatauonwas

not_ included in the basic mursing education-,

3Atlustoneywofexpenenceuxider
qualified -nursing " sispervision” in' 2 public
hnlthnursmgservme,

programnsabprondbytheNahonalOrgan
ization for- Pnbllc Halth Vnrsmg

gomrazdmngmeduzlscmoe. Itxsalso).
cven public relations, throngh her “health

tion that involves “cooperating with private .

‘considerably with the size of the industry
© situated. Somehrgerp!antsbavenursa‘
ander: “the functions

f’\uursewouldbavethas. Somefeeln'mew

of the National Oxgamnhon for Publi¢- -

" 1. Graduation’ fromanawedmeilschool
ofnursmg,asapmeqmswcmanplayl_nent '
. C

aid,orsnyplemenhry mstmchonmﬁme

to succeed an-aca- .
demic year of study in public health nursitg . - .-
in one of the colleges or universities whose -
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PN AN A AR

Gmduatio'n fmm in. au:redxted 9m'sn‘1'g':'.' -
school. is. essehtial.’ ﬁencxt,swpxsw :
tmmmgmd:esﬁbjed,aud Nawnal

e

MR AL v s L e

..4



oonrse. the dahser
i isthatthe umnmybeexpectedtoperf
segvice: for. which she is ‘neither by training
4" nor: by, law; eqtiifiped 6r atithorized. That:s-
- :‘dangeragamstwhxch ‘she imust guard, and - -
waysbesuretohave siiedical advice before
underhkwany but'nursmg prooedum
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. such a heavy toll. °

-

Haxtdxsaselmdsallotbusasamse
of death in the United States. Its morbidity
raﬁemnonlybeeshmﬁedbutntxs.of
course, enormous, Cardiac ailments account
not’ only for days lost from mdustry but

also considerable curtailment of activity.

The 300,000 deaths recorded each year-from .
hartdxsasemthxscomnyremsenteonnt- _
.less days. of pamal or complete inactivity

ioramnchgtatugnmber

Thsefactsamquoﬁadtopomtoutthzt
weatenotdscumgamormmpoﬂant

medicine today. Despite this dark picture
there is a bright side and the cardiac should -
notbeloobduponualmrdmonh:mself
industry or society. We are rapidly learn-
ing more about the pmmhouandmanage-
ment of heart disease andthe regu!auon of

" - those who are so afflicted.

Themammsonfortheasmdenc} of.
.heart tronble-in our mortality- statistics, is

today. When it is-answered we may again
talmtheceilmgoffﬁ:ehfeexpec&ncym., H
. mman.

A child bom a hundred or more years

ago had to run the gauntlet of the diseases ™

common to infancy; namely the dysenteries,
food and vitamin deficiencies, and .the acate
infections. Then came childliood with its
diphtheria, small pox and meningitis.: Suc-
cessfully through these, the young adult
could expect typhoid fever and pneumoma.
Only.after surviving these and many other
acuteinfecﬁonswouldheentcrthedegm—
erative period where "heart- disease takes
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_nnmnonandtherasonfontmydatehck

many years. Nothing ‘can be dosie to correct
past mistakes -or ignorances, but something
anbedonemzmprovethanmtbefuture._

The physical examination given to new
employees and the periodic check-up will

~dxsdosesnchobvzonsthmgsasxmperfecb

eyesight, dental caries, goitve of anemia
Many physicians send employees to, thé den-

tist or family doctor; but possibly neither. keeping
may give advice on the improvement in food -
}nbxtswh:chwillmmbetternutﬁtion.'l‘he :

‘which - she visits, or if she does not.make

homecal!s,sheangetﬂnis'qxformtwnby
talking with the peop!e who come to her
office.

_People have an instinctive: conﬁdence ina
nurse. They .do not fear her as they do
the doctor:—he may find out that they need.
their tonsils out and recommend-a painful
opa'auon.Thenursedoesnotpmmbe.Sbc

listens sympathetically. If she is alert she™ &

finds ‘out much which is significant -and -
which can guide the doctor in his diagnosis.
A patient may be shy about talking to the
doctor about being overweight—but not to

- the nurse. An overweight conditiori may be

a contribnting factor to less than 100 per
cent efficiency on the job: -

Ocas:onally we find a factory where a
nutritionist is employed. She, the narse and
the doctor are a combination ideal for
carrying on a nutrition program. QOne farge
manufactunng plant has such a set-up. The
nutritionist has conférences with. employees
who have asked for this service or have been
referred by -doctors or nurses. She- directs
certain experiments such as.the administra-

_uouofcodhveroilorvnamubletsb

certain groups, comparing their fack .of
colds to those of other groups not havmg

vitamin therapy. The nutritionist gives

special courses for the nurses and helps them

29th National. Safely Congress _- - .
Nntnuon for . Industnal Workers gt
) Bymvx.nmm RRAARRY
DxrectorofﬂomeEeommxa,KeﬂouComm BattleCréék.lidl.
Anobservantpcrsomelmamgcrs:m(s\np thh pmblems.ShbausasaJ- '
;‘pphcantsattheﬁxstﬁilm Subeonsdonsly vnsa-mtheafm '
is mind registers' the presence or Hm:sa!ettutomployeatymulof
.ofgoodposmre,su-alghtkgs,ikﬂlfulhands,-
bright eyes, white tecth. The'lack of any > "Uirition Program explimtion: . -
of these qualities. may- be cansed by mal- TotheV'tamnGronp

“Onrtzblemﬂnswmm'oomammamm
A, B, D; andGmstudoimeusualAand
D ££o:mer

Milk, whole....................._.....lpy:t
EBE cevevnrcerraceniionnnens ..'......'.'..._.'.._.'l .
.Brocooli {or any greenleaf = -
vegetable) ................pr.stamed
Carrots (or auyydlowveguab!e) 20:3 snult

Orangemce (orZeups'mto)m)%
Liver, orbeef,otpod:wd!coohd lservmg

“Therewouldbenoharmmdoublmgtbe
amountsoimenwns. -
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Vo “Iftherensanywwywmshmask ployees: and. has ved - this’ pmwdmg.

- such. thmgs as, samury ‘working. conditions,

will gi d:sgussit withyou.\ ! medical - service, secreational: facilities, etc;
S e Wm m for. the most ‘part.a. eonstmchve*nutn- :

. . . Py S ) . k N
- &. Nmﬁﬁm'-ndﬁser- mmm been -‘.-09@'“01.. ed Can it be "

“

"It is desirable 'tobavfe a'milk’di‘sp&ssuor promote. tbe’Ameriaii Way of lmng? The
stiack ‘bar: available to:all employeu. Tlus strongstargmnmtl*anngemurgmgm-

' Mws’lmamft dﬂﬂk d!sww WAS  «Yile have 2 job. oo, Yon, and Land

. o ks l"I u-!. Ithe“’m Ourjolusﬂns TtrmalneAmer—
-.=wotlusbeganmbuywhneandcbocoiatc 1G4 SHTORE..
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milk.Soandpexe&nguatm @ véry large “We haveouréud?&ohold,ourwaters )

" s0.2 Smack bar was .toprotecﬂonrshestogm:d.Wehave

A hed:: This. particilar. plat’ runs. 2§ _ thes&’but 'we' have ‘miore. -We have ‘people. -

.....

day--4 ¢ , ShGat 1,800°emi 4 We a¥e rich in people. People who Tove
loyees, Here it thesalaﬁgmfotjm"and cherish our ‘lands. ~People ‘who' know

g

" 1940 on miilk pr alomess.: S ! how, and want to work.: People ‘'who' have

- 190 zmm <"are m " deep faith that’ here .we have ‘the greatest
Mﬂﬁ.?’.:‘.’: ........ 1,200 ‘hitf m’ﬁ’g chance? for life, and liberty, and the pursuit
*zmpmwtofmmmPeopkwholmowmeﬁgbt
Tee. Cmiﬁ,iﬁ-.;;';.._:.-;.-.-..,...,...-l,lw galions. . for these s pever won wtil it is won for
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organization. Thisanbemdertheper-

food. clinic to ‘which - problems " can .'be

brought ; distribution ‘of leaflets which give

practical advice on spending ‘money and'get-
ting :nutritional ‘valué* for each food “dollar;

'meouragmghomegardms,home:annmgor; )
cold locker-storage .of “surplus! fruits' and = ™
~ vegmmu,mupdwhmofmv,‘m

menus for a day; posﬁngou

:wns to stimulate inferest-in nutrition..

Thmxismdieﬁminemyuty\vho
mll glad!yhdpyoum anmriﬁonpm-
gram(lammthatlun

.gDIbURN.MEI\'fT'”' {

sonnel,medml,nuuin;whomemomiu~
dgpaﬂea:-or better, with the’ eogmﬁm .
of all of them. Optin\m nutritige for every
worker; helps forhuﬁmilybymup‘_..j

b e Have e u_lq::a@dohan t!usvflx-
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