- Caval nghts Groups Seek
Action Against Corning Glass

By WILLIAM RINGLE -
Gaaneil News Service

WASHINGTUN - Twe civil rights
orpganizauons have asked the U.S, Supreme
Court (o find that Corning Glass Works' past
pay practices violated women's rights -
an issue the justices will hear argued
March 23,

The American Civil Libertics Union and
the National Qrganization for Women
(NOW) have joined 1n {iling a (ricnd-of-
the-court brief on behalf of U.S. Secretary
of Labor Peter J. Brennan, Corning's no-
minal opponent I1n the case,

The hugh court is confroated with two
conflicung U.S, Courts of Appeals decisions
v Lhe 15, botls involving Carnangs,

1tidingg on U case couid be back pay and

interest totaling more than $500,000 for em»

ployes in the Corming and Wellsboro,
plants,
The cases involve practices, nuw abag.

" doned, when Cornung inspectocs were almost

all wormnen and worked only in tw daytume.

When Corming inaugurated mght shufts,
state law profbited employing women at
nicht. Cormng was ferced 0 recruit men
who demanded wapes comparable 10 what
they had been carmung 3L moce cotmples obs
at the plant.

The upshot was thal male mpht inspectors
were pad almost double the rate of the day-
ume fermale ones.

In 1966 the cumpany openced the higher
paad nught inxpection jobs to wienen, Two
yeurs cariwr the Federal Equal Pay A had
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abolished separate male und female pay
schedules, and 13 yeiars carbier New York
had voied W allow wuinen W work iuglits,

In a 1968 unwn cuntract, Cormung sbaliniicd
the separate day and mght base rates. {low.
over, the contract provided that special
higher rates would continue fur mcht-shtit
workers ernployed before that time,

That, a court of appeals in New York ru-
led, perpetuatod the diserirunaton. A ¢ourt
of 2ppeais in Pennsyivania ruled the other
way,

The bref from NOW and ACLU says that
Cormung’s 1969 introduction of a base wape
rate did not equalize wages bocause what
they call the “male” preruum was conun-
ued for peesons then workin o inspecions
ui the nucht shilk

“...All womes continue performuag cyual
wark at a rate less than that paud all inen
unttl the first acw man 15 hired,” e two
groups contend.

Even *“the fact that sumne woinen are beiny
paud at the ‘male’ rate does nat alter the
sex-based character of the rate.”” the
ACLU-NQW bref says. “.... The tugher rate
docs nol cease (o be a ‘male’ rate untid
equalization 18 achieved, that 13, unul ne
woman Inspectar 1S paid the lower rate.”

Nor were the (wo groups sympathetic Ww-
Corming's staternent that equalizing up Lo the
higher rate woyld entail a heavy cost:
“When exploitalion coases and Lur value o
paud the cost 1s always greater ..."

Noting that this case has become very
cornplex and that 1t dates back o an
‘‘archaie®™ New York State law
prohlibuting women from working certain
hours, Corning Glass spokesman said the
company sull feels that what it did was
legally correct.

“Cormung Glass -Works teit and sull
feels that it was downg the nght thung,”
Robert L. Edwards, public nformation
manager sad Monday mught.
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