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ETHYL CORPORATION

MANUFACTURING AND TRAFFIC DEPARTMENT

PLEASE ADORESS REFPLY
TO:-BOX. 341
BATON ROUGE ILLA.

September 26, 1946,

Dr. Robert A. Kehoe
Kettering Laboratory
College of Medicine
University of Cincinngti
Tden and Zethesda Avenues
Cincinnati 19, Ohio

Desar Dr. Kehoe:

Your letter of September 23rd crystallizes the feeling
I have had that as our contact with the Smelter draws to & close,
in spite of some 1little confusion and overlapping, the Smelter
situatleon has been essentiglly well handled. As you well recall,
we Taced the venture with some misgivinge but I feel that working
together as we have, we have so far come through quite well.

The assumption you have made zs to the pessibility of
our having felt the necessity of classifying the Group C men
without delay was true., While we were in sgreement with you
thet our informastion was inadequate, we felt obligated for reasonsg
to present to Management groups distinctly classified as best
we could. None the less, the explanstion ¢f your reasoning which
you set forth in your letter has been quite helpful to us and
well recelved.

On the basis of cur phone conversation the other day,
we have presented to Management a group of men whom we feel
should be offered employment here. 1In selecting this group, we
felt that we were faced with a somewhst different problem than
we were on September 16, so that 1t may interest you to know
that the 1list thaet we have presented under the new arrangement
comprises your Group A of September 16, minus two who have ter-
minated in the interim, plus six more instead of the fourteen
2dditional Group A's that we had included on September 16.
Reasons for including the other six embraced factors other than
gnalytical data per se and physical findings; i.e., we evaluated
the belligerent attitude of Dominick Guerclo, the previous work
recorG of Jerry Billloups whom we understcod was a most falthful
worker and outstanding in his performance under adverse con-
ditions in the early part of the Smelter operation. Then too, we
were azdvised by Management that once a single individual from
the Smelter had to be transferred necessitating restorai of other
Ethyl employees previously lald off and having greater senlority,
that the malority portion of the loss would have been suffered.



Calling a few more over and particularly 1f they can be gain-
fully employed would 244 only that amount to the cost repre-
sented by the =2ctual weges of the additionzl men. With these
considerations, we felt 1t wise to include a few borderline
cases, especlally if other considerations also pointed to the
adviszabllity. The additionel men over your Group A which we
have requested Menagement to bring over are:

Jerry Billoups
Jameg J. York
Henry Murray
Dominick Guercio
Fred Banford
West Coley

Pertaining to your contempleted visit here, I sm sorry

©o say that I hed Dlanned to be away the week of October 13,
1"'“img made plans to attend the Du Pont Medicsl Meeting at
“1’v1rvtor Delaware, to which T had been invited by Dr
fehrmann. While T wculd have much liked to have seen you
nd 1t will have been essentially my misfortune that I do no%,

would not have you change your plans on my account. I have
advised Mr. Hollingsworth and Mr. Bond of your zarrival somewhat
ater in the wesk of October 13 than your original plans

Sincerely yours,

C.¥. Bond,
Resident Manager.

=

Roy C. A. Bock, M.D.
Chief Plant Physician.
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: September 23, 1946

Lr. Roy C« A. Bock
Ethyl Coruporatlon

P.U. Box 341

Buton douge, Louisiana

Dear LDoctor Bock:

I have gone over the contents of yowr letter of
Septembor 15th, to NMr. Pond. I am qQuite prepared to approve
1at you have vone, cnd wiltia the exception of two men in
vhiose case my declsiocn would have been different, I have
no criticism to oiffer, I thiuk however I should acquaint jyou
with the criteria wihich led to my classification of tho
men, since otherwise bothn you srd your assoclates might
corne to the concluslon thoet I was teing unduly lax in relation
to the safcety of these uwen.

our chlef point of Jdifference has Lo o witi the

men woeom I classified in the group regulring further study.

reallze that you.may have teen put to the necessity of
classifyin;; these ien without delay, on ths basis of uvallable
information whether adogquaie or lnadeguate., f this was
the casc, ou are fully Justified in yowway of handling
tiwe decisions. In auy case, I repeat, thae responsibllity
was yours and no one has any right to be critical. In my
osinion. however, s8¢ long as a man i1s apparently gulte well,
it ls necessary to exsrcise the utmost cautlon in taking
any action that interferes with his performance of his duty
and thereby cuts off his earning power, On this basis,
without taking undue chances, I like %o have the evidence
that satisfies wme that it 1s unsafe for the mgn to work
lonzer. Now in this connection, L do not accept the
anualytical evidence obtained from%¥ spot sample of urine as
being at all adequate. There are too many factors which
influence the reliability of the result. The once is tho
possibility of the contamination of the s ample, wnich we
can never ignore. 4another 1s the slze of the sample.
Any sample under 50 ml. in volume Ls of dubious value,
anda the results should always be discounted.untll it is
checked, Aniother is the concentration of the sample, since
in hot weather, or under other clrcumstances which tend to
concentrate the urine, the lead concentration will not be
representative ol the trus picturs. Theswe faclers can ve
offset, tc some degree, by valid analytical results on the
blood. MNoreover they can be offset by repecated s aupling
and analysis., In my opinion, in the case of men Wwio have
been employed only for a short time, and who therefore have
not accunklated large guantitles of lead, one can affoxrd to
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_3r§~Roy C. A. Bock ~ 2 -~ September 23, 1946

walt to nake a declglon unti? onalytlecal results sufficient
to answer tne problem, have been accumulated. It 18 on the
basls of this point of view that I made my clussification
of the rmen. I was in the posltion where the application of
this viewpoint was posslble, since I was under no pressure
to arrive ut a conclusion at once. Your sltuation may have
well been quite difforent, urnd it was partly for this reason
that I was unwiilling: to make any other than tentative
decision for your review, '

I shall have something further to say on this
general problem when we meet abuln, but I feel that I cannct
postpone tlis Hene”al expression of my point of view until
that time, since I do not want you or your asscclates to have
the slishtsst feellng that I am willing Lo be lax, or to
condone laxity in matters of this Uypee.

I am expecting to be in Baton Rouge durin: the
week of Qctober lith. I shiould like to be there soconer but
the pressure of othur work and respoensibility have made
thls vewry nearly impossible. I shall spend the entire week
if necessary and at that time we should be able to review
all of the problems that confront use

Sincerely yours,

RaK:rms - Robert A. Kehoe, :i.D.
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ETHYL CORPORATION
. INTER-OFFICE

CORRESPONDENCE
o C. W. Bond, ‘Resident Manager . appress Baton Rouge, La.
B. B. Turner Baton Rouge, La.
FROM Roy Co A. Bock. HPDQ ' ADDRESS B&ton ‘Rbugep La.
sussecr Recommendations on employees pare Beptember 16, 1946.

currently working in Smelter
with particular regard to
lead exposure.

The following supersedes all previous communications on
this subject. Employees are listed in three groups:

Group A - Employees to be kept out of exposure to lead.

Group B -~ Employees who may continue work if lead exposure is
definitely reduced or has been reduced as a result of
previcus recommendations.

Group D'- Employees who may continue to work unrestricted or who'
may resume such work if previously restricted.

" These recommendations were arrived at as a result of joint
consultation of Drs. Corbett, Smith and myself. Dr. Xehos who was
in possession of all of the exeretory data on these men and most of
the other information gave me over the phone this morning four
groupings inocluding a CGroup € which we have omitted and which
comprised men on whom additional analyticsl data and other study
woudl be requlired before a really intelligent medicsl decision could
be reached. We .feel, however, that we .could present no such group
to Management at this time, bu% would have .to take the responsibility
of assligning men in this group to one of the other three groups
for praotical purposes ‘2% this time.

In general, Dr. Kahoe felt we had been a bit toc severe in
reeommending removal or reduction to exposure of workmen to
Manegement but d1d indicate that we would have to consider our
clinical impression of men and also since we are primarily responsibles
would heve to. 1nterpret the data as we gaw it. Our present
recommendations then are generally somewhat less rigid than hereto-
fore, but not as generous as Dr. Kehoe's. Of the eighty-nine
individuels inwolved, Dr. Kehoe had placed seventeen 1n Group A,
twenty-five in Group B, twenty-four in Group C and twenty-thres
in Group D. Ve have placed thirty-three in Group A, thirty in Croup
B and twenty-six in Group D, having eliminated.@roup c.
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B. 3._?urner

¢. ¥. Bond, Resident Manager

September 16, 1946

We have attempted to welgh all of the prominent faétors

in connection with this entlire problem =znd by way of perspective may

Our Safety Depsrtment, with Management's approval, preaches
ultracautiousness in avolding traumstic injury and peints ocut that when 1
comes to safety, time and money are secondary.

ggy this.

In comparison with

thig, our judgment is that our recommendations are not at all.too
strenucus and indeed probably represent in a comparable way laxity
that would not be endorsed in the fleld of accident prevention.

Group A - Employees to be kept out of exposure to lead.

KE 006735%
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Seott, ¥. L.
Wendt, Robert
Jackson, A,
Freeman, Fred
Carter, Frank
Billouvs, Jerry
Green, Sam .

France, w1111am
Franklin, DeWitt
Thompson, Shed
Jones, Raymond
Freeman, Jeack
York, Jomes J.
¥urray, Henry .
Williamaten, Nora
White, Abe: -
Jackson, Eddie
Washington, Hosmea
Guercle, Dominick
Lacy, Merrell G.
Simetovich, Nicholas
Hall, Marshall
Hill, Jerry
Porbes, Charlss, Jr.
Berryhill, Eddie
Wright, Joe -
Jackson, Willlam
Red, Alex . .
Coley, west
Moore, Lee - o
Trinlett, 8bnor~~‘




To: C. W. Bond, Resldent Manager September 16, 1946,
" B. B. Turner

-3-

Group B - Employees who mey continue vork if lead
exposure 1a definitely reduced or has been
reduced as s result of previous recommendations.

Odom, A. A.
Bradfield, Charles
Tucker, Emmett
Haydell, Charles
Hackey, Edward
¥ronshinskie, Francls
Johnson Feltus
Arbour, Roy

Wendt, David .
Barrett, Lloyd, Jr.
Babin, Percy L.
Brown, Edward
Parl, Richard
Davis, Arthur J.
Moody, Edwin
Nolan, James

Smith, ¥ellman
Griffin, Charlie
Parsons, W. R.
Jones, Cleveland
Barnes, Chanoy
Jones, Stevedore
Williems, James No. 2652
Ricks, Herbert
Taylor, James
Willlanms, Henry
Anthony, Wayne

Gross, H. Iy
Willioms, James B. No. 2654
Davis, Kressy No. 2678

Group D - Employees who may continue to work un-
restricted or who may resume such work if
previously restricted.

Pgl mer, Robert
Bassett, Cecil
Buckley, Milton-
Gibeon, Atwood
Ewell, Gu Do
Henderson, Emmett
Wilson, Wlu%am
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:"c. w; Bana‘ Resﬁaent”nanager-‘?’ September 16, 1946

'_Gruup D continued.

L.ewlia, Dan
Morris, Ales
Virdue, Cherlie
Young, Eugene
Wilson, Wilbert Ne. 2571
Hardy, Hoosevell
Rash, Louis
Doty, Joe!
- Gray, Peroy
Behrenag, Leroy
Gardner, Edwin L.
Martin, Charles D.
¥MeGowan, Adsm
Redden, Emmett
Doty, David No. 2664
Babin, Newton No. 2674
Gilder, Herman
Roe, Fugene ,
Jehneon, Arthur

' It isimportmt at this time that the future of the Smelter
and our relationship teo it be made clear. Drs. Corbett, Smith and o
- mysell have had several) recent meetings with one of you (B. B. Turner)-
vwherein it appeared that our medical relationship with Smelter men
“would soon cease., Drg. Corbett and Smith indleceted then their

-~ reluctance to continue to scet =28 guardians of the health of the

~employees at the Smelter indefinitely unless their recommendations
were enforced. Then teo, in additien to clarificstion on this point,
-1t we are to continue medical supervision and observation of thease
employees, we will need to promptly make plans to 4o so. In the
past several weeks pointing to an early termination of our medical
contact and necessity for dlgesting and preparing reports for
_ purposes of the moment, we have had to necessarily restriet our
routine medlesl program that we had £ wed up to that time.

Crdect

Roy/¢. A. Bock, M.D.
Chief Plant Phyaician

RCAB:D
cc: Dr. Robert A. Kehoe
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