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R STATEMENT TO BMPLOYEES

STATUS OF VIC‘Z‘ORIA PI.A"IT CANCER STUDIES

. '.l'he purpose of this mesmo is to report to you updated
£i{ndings in the Medical Division's continuing study of cancer-
mong V:Lctoria Plant employees, and to share some general ob-

'Although all the causes of cancer are not known, the
,ing information on the very important role that lifestyle -

Dm:ing the last 10 years researcher.s have concluded that
ycent of all cancers are caused by environmental factors ..

Tude the air we breatbe, the food we eat, the things we
fwellias where we live and work. Some researchers believe
{8p much as: ‘715% of nev cancer cases are related to our eating,
: And’ dr:.nking habits. The National Cancer Institute says
h .as 403 of cancer in males and 60% in females may be

3 3¢£garetta smoking is also considered a serious cause.

ican Cancer Socicty believes as much as 80% of lung cancer.
ttributed to smoking cigarettes while the Rational Cancer
ta says that some 30-50% of male deaths from cancer of the

diigiig, “kidney, ‘bladder and pancreas have been shown to be
iflx £0 ssmking'

Institute tn account for aboui: 8%. :

B DA Pont's Wilmington Medical Division, has for seve:ral ‘
een:examining Victoria employee cancer cases to determine
ore ars any:links betwéen cancer and employee work environ-
el 'ﬁ“bu <beén qur policy to inform you of results wvhen they
Pviilable. .A memo. was issued an Septsmber 8, 1976, describ-
pghilts of a study of incidence of cancer among all active
fplant euployees over the 12 yeau: period from 1956 through
ueuo updates these results and reports on an additional
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‘&udiation, most:ly from sunlx.ght, is estimated by t.hc
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= :m upd'\ted ..t:udy of cancer incidence rates ‘among active,

* male, v:.ctoria Plant employccs shows no siqgnificant difference
‘pétween ‘the ‘overall cancer incidence rate at Victaria and the

- average’ incidence rate for the Du Pont Company. A similar tudy of -
“dedath xates from cancer among male, active, pensioned, and trans
‘forrodiVictoria Plant employees shows the same results. The study
£+cancer death yates alsc shows that there are no significant
-d;.ffe,r:enc:es between -overall rates in the Victoria Plant group

an& those foxr Victoria County. However, both studies did show an
‘exces rate of brainx cancer among male, salary rcll erplovees com-

} .average Du Pont Company experience. This obscrvation had
v;{i:'eviously reportcd to you in our memo of 13976. AS we report-
.o’ have reviewed the work histories of the thrce individ- -
uvded in th:.s study who have contracted brain cancer and
,ﬁgu N0 teaSOn to suspect that there wexce any occupational

g which contributed to these cancer cases. The three in-

15 worked in accounting and patrol jobs. There have been

# of cancer reported among. female employees at Victoria..

""." T

We are also avare of threc additional cases of brain can-
occlirring among former employces who left employment with®.
in_)n, and another occurring in a current employcec. We have
'ficd any specific occupational factor which could have. con-
“ tdithese three cascs. We plan to continuve ouxr study and

N ;llance of .the incidence of this and othex types of cancer:

%wrfa ?Iant crployees.

'T(Rlosm has shown in the occurrence of brain cancer in the
area, : we are reportmg our own cancer experience to them.

3.

ri’i'ha in:.t:.al study of canccr incidem:c among active
P}_,ant ‘employecs has been updated through 1977. These .-
fare based on cancer di.agnoscs reported through Du Pont » = .
and Health Claims.- .
ral 24 .cases, of cancer in the group stuﬁied compa:ed 0 2. 0
_;' L f}.‘on Ba Pont. .Company erperience. The nurber of cases
=D ¢ .v_‘ to have been at least-31 for the differcnce between the
> unbe: -and the expected number o be statistically signifi-
4 _'a were J4. cases among wage roll employces compared to
gtedinumber:of 9.8 and a minimum number of 16 for the - U
:'observed. amd expected to be statistxcally siqnif:.— ’

khteakdmm of tbe caficer cases a.ecox'dz.nq to prm.aty
he, cancer; again shows an excess nusber of brain cancer
g naln salary roll employees. Thero wore 3 brain cancer
this group, comparcd to an oxpectes number of 0.4 based
_«c:gpeti.ence and a minimum nombor of 3 for the difference

fari-observed and oxpected to be sta!:mtiz:a&ly significant.

Zarc thd same 3 cases. reported in 1976 in the.initial study.
swork historics of the individuals involved have becn reviewed
ﬁ}a_{‘l. These people had very litkle costact with the operating
: & *ﬁansig iausc and ecffect rclat.xonshz{: with chcmcnl opera-~

e y. B .

2e01180 dNA

e e e e DU 009560



,,..
Sy e

STATEMENT TO EMPLOYEES
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CANCER HORTALITY, VICTORIA PLANT ACTIVE, PENSIONED, AND

MALE EMPLOYEES, 1957-1978

To further investigate the cancer experience of our plan
we have also analyzed deaths among active Victoria Plant enplovs
pensioners, and transferees from 1857-1978. In this s cdeath
from all causes as well as from cancer among male.active, i O
and transferred Victoria Plant employees were compared:
wide and Victoria County cancer mortality. Deaths from al
in the group studicd were less than expected compared toiDasPan
Company experience (S5 vs. 66.9) as well as Vietoria County=ax:
perience {55 vs, 90.5}. B

: There were 17 cancer deaths compared to 15.1-expe
from Company experience and 15.0 expected from Victoria Lo
experience. For both Company and County comparisons, thezrny
-of cancer deaths would have to have been at least 23 for'.thi

" difference between observed and expacted to be statistical;
ficant. There were 8 cancer deaths among male wage roll’en
compared to an expected number of 6.6 based on.Company.expéxii
and a minimum number of 12 for the difference betwaen.ohaety,
and expectsd to be statistically significant. There were-
deaths among male salary roll employees compared to an. éx e
number of 8.5 based on Company experience and -a minjimums RUBmBEr::
15 for the difference.between observed and expected to be ‘stz

-~ tically significant. ) .

-

. A breakdown of cancer deaths according to primsary
site shows an excess number of brain cancer deaths among mal
salary voll employees, These are the same three brain cancorics
reported in the cancer incidence study summarized above.....

' brain cancer deaths in this study compare to an ed 'R
0.$ based on Company experience and a minimum number of 3 £drith
ditference between observed and expected to he statistically et
significant. ‘ L .

A sumnary of the data from this study is shown

POLLOM-UP

#e are also aware of three additfonal calsesmcf""::'thv 1>cans
cer, two occurring among former employees who left employmen towi. th
. a pension, and another occurring in a current employee. Wa.havs

not identified any specific occupational factors which could have,
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contributed to these brain cancer cases. Hevertheless, ve: p}.ag bo
cantinuve cur study and close surveillance of the incidence” of
this and other types of cancer among Victoria Plant

bt

Toward thisz end, we havae expanded the cancer mztali‘
study to include former employces along with active employee
sioners, and transferees. This study, like previous studied: N
be conducted by E'Ix.lm.mgton Hadical, and because of its mgui :
and complexity will requ;re about two years to complete.’ Y¥Gik
ing with our policy I will inform you of the results of ths;&tw
when it is complete. .

Ve will continue to take whatever steps are ) ;
see that no one suffers any harm to their health from.expo
our operations. You are encouraged to discuss any questiq
have with your supervision, Plant Hedical, or the Plant:k
al Health Coordinator (Jim Kayser, 1397). =
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