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INTER-OFFICE CORRESPONDENCE
To Dr. Lee B, Grant - Medical Director From W. J. Farkos
PPG Industries - 14 N.
Subject: Date August 8, 1972

Dear Dr. Grant:
b ]
American Medical Association, had contacted us and indicated an article was

As you may recall, TODAY'S HEALTH MAGAZINE, a publication of the
going to appear in one of their issues on OSHA and that Pittsburgh Corning

would be a part of the article.
I have enclosed a copy of the article that appeared in a recent

issue of that magazine for your information
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There is new legslative

machinery avaitable to protect

vorkers from dangerous

chemicals and other hazardaous

job conditions. But there are
‘ces Jamming the gears

«ad, meanwhile,

the American wage carner

is caught in the middle.

Wil everyone please try to keep up
the checrleadimg for the Occupational
Safety and Health Act of 1970. After
all...

It waos, in April of 1971 when it he-
carmne effective, hailed as the first Jaw
passed for the bencfit of working
people since the Wagner Acl of the
New Dealera. And . ..

It wus. said a union man at the time.
“the toughest picce of environmental
action ever passed in this county.”
Onlytoday. ..

It is but small comfort pre-
ciously small comfort to the workers
of America who need protection from
an enorinous variciy of chomical emis-
sions and job conditicns thaf can en-
danger their health.

Many of thosc who held such high
hopes for the new legislation wre now
making gluomy pronouncements
~tout the law ever achieving its pur-

ses. Not enough money available,
not enouxh inspectors. not enough
standards established. they sov. All of
which. it is said. is just enough =oft-
ness to allow some laxity in industry,
some inettia in Congress, and some
burcaucratic confusion in governiment.
The victims, of course, are the /0 mil-
lion wage carners covered by the Act,
who svem little better safeguarded
than before the law passed.

Examnine, for example. the monay
and manpower situiation. Can yuu
doubt that the Departinent of Labor's
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seenpational Safere and Health Ad.
minstretion (USTLY) 5 underfinanced
when the Departmen® of Labor spent
41 cenls per worker o enforce safety
and health standarde in fiscal 1972-
while the Burcau of Mimes averased
$309 per person? And can you ques-
tion the shortage of manpower after
vou learn that only 9.3¢0 of nearly four
million American worhplaces were in-
spected during the first six months of
the new law? The ligures, reported by
Senator Haerison Williams (1., N.J.),
co-sponsor of the bill. indwcate that
only 20% of the places inspected were
violation-free. And as Sen, Williams
adds, one OSHA official cecently told
him, "Some violations take ycars to get
correcled.”

Getting quick action from any
suurce appedrs difficull. Assistant La-
bur Scerctary George C. Guenther
doecsn’t seem to be able to act fast
rnough. And neither do some mem-
hers of Congress. The congressional
attitude toward the controversial sub-
ject is, especially in this election year,
rather sour. There are no bills before
Congress to improve the Act, but there
are an estimated 80 Wills in the hopper
to weaken it. As for orpanized labor’s
hicrarchy, the AFL-CIO is Lull of erit-
icism regarding the Act's adiministra-
tion, but Ralph Nader counseled
Today's Health, "Never mind the rhet-
oric. The measure of organized lahor's
interest is thal not une union has a
physician. or engineer. or scientist, or
lawyer working full time in Washina-
ton on the problem of safcty and
health.”

The key to successful enforcement
of OSHAN's program is an adequate
number of aggressive compliance offi-
cers (safety inspectors) and industral
hygienists. The latter are especially
important because 60 percent of work-

P IR

nnoq nense e
0 cew ]:\J W% Laa

TR (R0
TO PEOTEST
"th E 77- ;“": E“l‘ rﬂ'ﬂ L -:‘,'H E’a

ulim GLia -
f\ /-v:-u--rr.'—-\"rq /') ,C.‘

VLITIVE Uad

4 Ny, ,
RN HE R G Ve RTINS BVE

LAY S0 H I B Gl vand
\-‘\:@L‘ﬂh%in T )

THIS DOCUMENT

BY PPG INDUSTRIES, INC,

ers amplants are about health hoe-
ards It 1= not the sickety banister bult
the deadly vapor that worries the
working man most.

Yet, at the end of fiseal 1972, QSHA
had only “about” 400 comnpliance offi-
cers and “gbout”™ 50 hygicnists in the
ficld (OSHAN officials admitted they
didn’t know for sure how many they
had) to inspcct the more than {our mil-
lion business and industrial estab-
lishments in America.

Efforts to increase the inspectar
force were blocked by Assistant Scere-
tary Guenther, Gongress authorized an
additional $5 million for 200 new in-
spectors, but he refused to spend it on
lower-grade technicians. Asked about
this, he blamed the White House. He
saidd President Nixon's “employment
ceiling” had tied his hands. Not that it
really mattered. said Cuenther, for it
was a “fiscal impossibility” to have
cnuugh inspectors.

Testifying before Congress at the
time the Aot was beina written. federal
officials acknowledged that they
would need one industrial hygienist
for every 335,000 workers if they were
to inspect industry properly. The
present number of hygicnists means
there is one for every 1.2 million
wuikers. )

Moreoever, there has been great un- -
cevennussintheeflectivenes:of OSHA's
insprctions. Some unions report
prampl, eflicient action. On the other
hand, compliance officers who in-
speeted the Mobil Qil Corporation
plant in Paulsbouro. New Jersey, this
year disregarded what warkers said
ahout propane leakage. Even though
the company had roped off the dan-
gerous area to prevent the lnaking gas
from being ignited by a spark, there
had been two fires. Then, a‘_[qﬂ\

months later, there was an exglosion”
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that resulted in one man's death.

Mobil Gil Corporation says the [a-

lalily did not involve propane usagpe

ar " -torage hut “the ianition of hydro-
. .n liquids which had spilled as a
result of an operaling error.” It also
defended OSHA compliance officials,
characterizing the inspection of the
Paulsboro refinery, eonducted over a
two-month period. as "one of the most
scarching and thorough conducted to
date by OSHA in the petroleum indus-
try and perhaps all industry.”

Recently there was an explosion at
the Kenrich Petrochemical plant in
New Jersey: one man was killed and
one severcly burned, The union wired
Alfred Barden, OSHA's rcgional ad-
ministrator, asking for a plant in-
spection. Barden responded that he
saw no reason for an inspection; later,
after considerable urging he did send a
man to look things over.

OSHA hasn't been idle. To the con-
trary, during the first nine months of
fiscal 1972, inspectors toured 20,608
plants and found 7?7 percent of them
not in compliance with job safety and
health standards. .

However, Guunther issued a press
redaase in which, his eritics note, he

‘ed these results backwards, 13-
noring the 77 percent who were vio-
lators. he cited instead the 23 percent
who were in compliance. “We find
this @ most heartening indication of
how weell our cfforts loward voluntary
compliance are working.” he said. In-
deed. the fact that even one out of four
employers obeved the law was, he
said, “a respectable indication™ that
mananement was well-intentioned.

\When critics upbraided him for the
trifling fines levicd against some of the
worst violators, Gucnther said: “Initial
penalties are low. \Ve're not in the
fund-raising business.”

In fact, the new job safety legisla-
tion dors provide for stiff penaltics of
up to §10.0C0 for cach violation plus, in
some cases. imprisonment.

Senator Williams points out, how-
ever, that in reality these stringent
maximum penaltics “are a far ery from
the actual fines that have been im-
poscd against companics found to be
in violation.” He reports that a plant in
tazeltan, Pa., which was violating ac-

able maximum levels for deadly
beryllium dust, was fined a total of
$328 for 28 "non-scrious” violations.
“Included,” he says, "was a $6 fine {or

18

permitting emplovees to eat and store
food in an arca where taxie materials
were present.”

The «cnator also notes that noise
level readings in four separate areas of
up o 126 decibels, substantially in ex-
cess of the permussable level of 90
decibels, led to a fine of only §75. "Al-
ter the first 5.000 inspections con-
ducted under the law, the average peon-
altv has bean just 518 for mare than
17000 vinlations that were found,” he
explained.

Nobody knows exactly how many
hazardous chemicals are being used in
industry, but everyone agrees there are

Senator Harrison Williams:
“We are centurics away
from catching up with one of
the major problems the law
was intended to correct.”

14
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at least 15.000. And according to the
American [ndustral Hyziene Assaci-
atinn, a new toxie agent s introduced
into the workplace every 20 miites.
OSHIA has standards covering be-
tucen 400 and 300 of these chemicals
{OSHA sayvs 500, some labor officials
sav 400). The 4C0-500 exposure stan-
dards now in force, incidentally, were
adopted {rom criteria established over
the past half century by the Amcrican
National Standards Institute and the
American Conference of Governmenl
Industrial Higienists (ACGIT1).

IU's lucky OSHlA had these to fall

back on, outdated though some of

Nobody knows exactly how
many hazardous chemicals
are being used in industry,
but evervone agrees that
there are at least 15,£00.
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l them are {the Usafe” level for a4

monoxide in 3 woerking establishment,

|fur example, is exactly the level it
Cwhnh the Eavieunmental Protection

Aseacy can declare an emereney for
an entite commumity.) Nobudy in gov.

“ernment seems to be sbile to cume up
1 guwiekly with the professional talent to
iwl standards for the other 14.500 or
I e hazardous substances.
l The ageney doing the research from
p which OSHA set health standards is
« the National Institute of Satety and
"Health, Everyone acknowledued that
NIOSH is doing 4 courageous, con-
Psutentious joh, even though it is
starved for maney,

NIOSH is nuw part of the Depart-
ment of Health: Education and \Vel.
fare, but the White House talks ahout
transferring the agency anto the De-
partinent of Commerce. Until the
White House makes up its mind, it
doesn’t seem likely that HEW 1s going
to spend much on its stepehild,

The results are predictable. One of
NIQSH's imnportant duties is lo make
health hazard cvaluations upon
request. If a worker in Chicagn s
afraid that the chemicals he s working
with may be destroving his hair, he
tan request an cvaluation from
NIOSH and be sure of getting a solid,
ohjective one. The only trouble is, as
of last June NIOSH huad only 10
people in the whole country whao
could respond to thuse requests, An-
other problem is that most workers
don’t know that such evaluations are
available.

Edwaid Buaier, deputy director of
NIOSH, savs his agency’s average pay
is low. {t's almost impussible to hire
an enginesr, a toxicologist, a physi-
ciun. an epidemiclogist ot an analy-
tical chenust who hnows what he's
duing. And then. on top of that, you
cet a guy all lined up and the White
House puts a freeze on hiring.” )

Whatever the reason, NIOSIs
recurd for turning out new standards
is dismal. “"With the personnel and b
resources we have.,” says Baicr, "were
geting five standdacds out this fiseal
vear. We hope to have 15 neat fiseal
vear, and mavbe we can crunk out be-
tween 20 and 30 cach fiscal year there-
aftee,”

AL this rate. says Senator Williams,
Tweate weatunes wway from eontclung
up with one of the major problems the

Law was intended to correct.”

e

Four some reasen, when the Labor
Duepartiment adopted the 400-500 stan-
dards as the coie for OSHAs enforee-
ment program, 1t left beta-naphthyly-
mine off the list. Sheldon Samuels,
director of Heolth, Safety and Envi-
ronmental Aftairs for the lndustrial
Umien Department of the AFL-CIO,
savs he has been demanding that
OSHA set a standard for beta-naph-
thylemine since June 18, 1971. "And
there is still no standard for beta,” he
Suys.

Beta-naphthvlamine is used in the
synthesis of dyes for synthene fibers
in the textile industry. It is so toxic the
ACGIH ruled the only safe level of ex-
posure was zern. The chemical which
causus cancer of the bladder, was out-
lawed long ago in New Jersey and in
Pennsylvama.

Southern states were not $0 sguea-
mish. The ehenucal has bren manufac-
turcd by Synalloy Corporation in
Ceorgia and in South Carolina since
the early 1930s. When the Oucupa-
tinnal Safety and Health Act was im-
plemiented in the summer of 1971,
OsHA could have immediately forced
Synalloy Corporation to stop manu-
facturing heta-naphthvlamine, but it
did nothing. It chdn't even include the
chemical on s toxie list.

N1OSIH, which is admirably inde-
pendent of QSHA, refused to go along
with beta, and on fanuary 19 it an-
nuunced that it was beginming an in-
vestigation, With the thieat of publi-
city hanging over ils uperation.
Syualloy said it no lonser would pro-
cess the chemical. Throughout this pe-
riod. OSHA was silent.

P'echaps the best way to measure the
failures of OSHA is te gu into the files
and observe its responses to problems
with such industnial hazards as as-
bestos. mercury vapors and lead,

According to a study recently pub-
lished by the Industrial Union Depart-
ment (IUD) of AFL.CIO, five nullion
American workers must at some time
in their duties come 10 contact sath
that newly recognized killer, asbiestos,
Noac e more awdie of the tish to life
and health than workers employed by
Johns-Mansille, New Jersey, the larg-
est osbestos processing plant i the
world.

For years the men and women in the

plant hayve felt that sumething foul and
harmfulssas in the aic They sunpected
the product they sworked vy ith, but ac-

HIS DOCUMENT WAS NOT A RECORD OF

1G0AY S HCALTH AUGUST 197

PG INDUSTRIES, ING. DID NOT COME FROM

IT’S FILES AND CANNOT BE AUTHENTICATED

BY PPG INDUSTRIES, INC,

“nine emplovees.”)
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sedimg to IUDYS Shiclden Samuels, thel
company refused to let them ook at
the records of the dust level in the
plant.

Two years azo, to gain access to the
records and for other environmental
reasons. they went on strike, This in it-
sclfl indicates the feeling of crisis.
Union officials say that ordinarily it is
impossible to drum up a strike for
health reasons,

(A spokesman for Johns-Manville,
M. Robert Chalom, manager of finan-
cial/stockholder retations, denies that
the stiike was called because of em-
ployee-health problems and maintains
it occurred hefore asbestos became 2
health issue at the plant, “The com-
piny has a long-established policy of
making cmployee medical records
available to persounal physicians.” he
says, noting that "our environmental
control has been singled out as best ing.
the industry.™)

The workers” suspicions received
strony suppoct when Dr. Ieving | Seli-
kolf, o professor at Mt. Sinai Hospitul
School of Medicine in New York and
hecad of the school's Environmental
Mudicine Department, recently com.
pleted a study of the oldest workers at
Johns-Manville and found that they
died of lung cancer with a frequeney
cight times hizher than the natiomal
average and of stumach cancer at a
rate four times higher.

Some union officials estimate that at
Johns-Manvitle today there are 50
cases of mesotheliomu—the cancer ne-
culiar to asbestos workers—and per-
haps as many as 500 cases of luny can-
cer. AFL-CIO’s national headquarters
has called it “the largest recorded epi-
demic of occupational cancer.”

{Taking issuc with these figures,
Chalom maintains that the study
showed lung cancer among Johns-
Manville emplovees to be four times
hicher than the national average {nat
cicht times, s repotted] and that the
incidence of stomach cancer at the
plant was actually shown to be nearly
three times hicher than the national
average—=aid not four times, as re-
ported, "1t just ahsurd to say there
are 500 cases of Jung cancer,” he sats,
“That would be:one case for every

Despite the cexistence of over.
whelming evidence pointing o the |
cancer-producing, guakities; ol ’u&\‘;‘f
©.2 foubtuglvnpogcod) 00
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for irclude painful. hot and swullen
joints. a rash, profuse sweatme, rapd
heart beat and a loss of appetite. But
often the symptoms are less obvious:
friaye, rostlessness and irritability.

v times it follows other infections
such as that of the middle car, scarlet
fever or a scvere strep throat. Imme.
diate medical attention at the first sus-
pected sign is the best proventive,
Blood tests and throat cultures help in
diagnosis. Once the disecase is identis
fied, treatment must begin at once and
continue on u long-ranze basis. Until a
definitive cure is [ound. antibiutics,
bed rest and attentive muoedical care
can help reduce the possibility of
rheumatic heart disease.

Unlike adults, children's chest pains
are rarely of cardiac origin. They are
more likely to result from neuritis. a
respiratory ailment or from the straing
and sprains that often accompany
hard play. Sudden death from heart
attacks in the voung can usuully be
‘traced to scvere unrecounized or un-
treated congenital problems involving
the heart valves (pulmonic and aortic
stenosis). Dut the telltale murmur that
identifies these conditions is present in
early childhnod and is almost always
nirked up at that time. In the rare silu-

ns when it is missed or dis-
eparded, the heart nay be pushed
beyond its capacity and suddenly give
out.

The one possible link between child-
hood and adult heart discase may be
premature atheroscleroais. Fatty
streaks begin to accumulate along ar-
terial walls in infancy, and it is sus-
pected that there is a slow. prozressive
build-up in the arteries that produces
no symptoms in children, but leads to
premature heart attacks in young
adults.

Most cardiologists believe that pre-
vention must begin in childhood. espe-
cially among “high-risk™ children.
These are voungsters whose parents or
other close relatives have expericneed
early coronary disease, sulfer from
high blood preseure or have high lev-
cls of cholesterol and trigiveerides
(fauy substances) in their hland. They
recommend that such children be put
on low-fat and polyvunsaturated-fat
dicts. This mcans low-fat' nulk, only
~ccasional egas, lean meat, more fish

poultry, polvunsaturated marga-
ine instead of butter, lots of fresh
fruit and grecn vegetables, and few hot

64

dogs. chocolate hats an' DTV snacks,

Doctors  disagree on whether all
younasters should be switched to such
a diet, but all agree that no child
should bLe allowed to become over-
weight, The National firart and Lung
Institute has commented that “hahits
of activity and eating acquired in
childhood sct the pattern for later
life.” If a child is encouraged to count
calorics when vouny, it will probably
become part of his life-style as an
adult. If, in addition, a parent encour-
ages regular exercise and discourazes
smoking, particularly by his own ex-
ammple, that parent has done all that
can he done in the licht of present
knowledge to reduce the risk of an
carly heart attack.

Many causes of heart discase in
childhood still remain a mystery.
Aside from seeing to it that every girl
has rubella before preenancy, and ev.
ery mother-to-be avoids unnecessary
drugs and excessive x-ray radiation
during preanancy. there is little one
can do in the wav of prevention. But
thete are danger signals that parents
can alert themselves to. These include:
fanuly history of heart discase. ditfi-
cult pregnancy, breathing problems 1n
the newhorn buby, rheumatic fever,
recurrent resmicatory infections, rapid
heartbeat while resting, shortness of
breath in normal play, lizht-head-
cdness. abnormal growth and devel-
opment and extreme overweight.

Continued research offers the best

hope for future prevention and treat. -

ment, and new informatior. is being
produced almost daily. In New York
Gity. for example. researchers at M,
Sinai Mediral Center are investigating
a simple technique using ultra-sonic
waves to detecl minute chances in the
arterial walls. and New York Hospital-
Cornell Medical Center is sturdsing
families with histories of congemital
heart discase to identify children who
are eenctically disposed to it.

The cardiac child may or may not
have to limit his activitics. It depends
on Ins particular condition. its severity
and how active he tends to be. Some
vaungstes play too hard, especially in
competition, Others have an casier
style thal docsn’t make as great a de-
mand on thewr damaged hearts, So a
great deal depends on how—=and how
long—they play the game.

High altitudes and extreme tempera-
tures also impose extra demands on

the heart, <o these factors toa must be
tonsidered But no parent should
mahe a decision about a chidd’s activi-
ties without medical consultation,

Barbara and Frank Rene did just
that after Brian had recuperated at
home from his open-heart surgery,
Within a few short weehs he was per-
mitted to do almost evervthing. Now
he can do everything—run, jump, cven
ride his bicvele. And his checks are al-
ways filled with color.

Dr. Ellison, who will be leaving Bos-
ton Children’s Hospilal to take charge
of Pediatric Cardiology at Georgetown
University Hospital at about the time
Brian starts school. sayvs of Brian, “His
heart sounds are completely normal,
He has only a very soft murmur which
should not bother him in any way. If
he follows the course of other young-
sters with sumilar cardiac problems,
we don’t expect that he'll have any
limitations on his activities.”

That's just fine with Brian. who is
happy about evervthing except the
fact that he'll be starting first grade.
As for his brother, Frankice Jr., when
Brian hecame well again, big brother
began to do much hietter in school. But
that's not how Brian sces it.

"l guess he's just getting smaeter,” he
says.

Vlorkers’ health

(Connnued from page 19)

bestos, OSHA took more than a yearG,D
before sething an emergency exposurdy
level—a level that managernent saidD RS

-

"v-'
was acceptable but that laber said wag ) _—
2% times too high, and therefore unz—r i
safe. : i
Bo'h NIOSH and an advisory com® ~ 25
mittee of scientists appointed by (hgjj D
Labor Department recently recoMbvme
mended that workers should not b8 ¢
sllowed to breathe more than a maxg™ =
imum of five fibers per cubic centime-
ter and that this should be cul to two
fibers per cubne centimeter by 1974, In-
stead. even while acknowledzing that
“lines of emplovees are ol stake,”
OSHA ruled in June of this year that
industey would not have to meet the
lowered standard untl 1976
In a prepared statement, Johns-Man-
ville responded: “The ashestos dust
levels which gave rise to the scrious
and fatal disease described in the
Mount Sinai study were those of years
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past. wlhen conditionsy were m,
worse than they are now.

scientific dust control technigues we
have in operation at the Manwville
olant tadav. ..

“Whenever we learncd of health
hazards from authoritative praple, we
cngincered and mstalled dust control
cquipment as rapidly as it was techni-
cally and cconomically feasible. . .

"And we are getting results. A dust
survey of the Manville plant was com.
pleted Last month by industtial hveien
. ists of the Occupational Safety and
Health Administration of the Depait.
ment of Labor. Of the 230 samples
taken in the survey, ooly five sarmples
were said to be apove the five-fiber
standard. These have since heea cor-
rected.”

Nonctheless, crities continue 1o la.
ment that testing and enforcement
may mean little when measured
against the facl that workers must tol.
crate 4 dangeraus standard [nur more
years. Dr. Irving Sclivoff savs that per-
mitting the five-fiber standard until
1976 means “letting workers inhale 20
or 30 mitiion filkers a day. Ldon't call it
the five fiber standard, Teall it the 20
millien-fiber standard.” He adds that,

vy in no way retlect the modern

NGTE‘.ﬂ'ﬂS DOCUMENT & ;)
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" becausc of the shortaze of inspertors,
even this regulation may not be en.
forced. The doctor said a survey
of 9.400 ashestos workhers showed that
only onc dust count was made for
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Wora2's w0 many halarGaus ¢ccupitcns daly lace added nsks that could be avoiccd by OSHA

—— -

each 20,000 man days worked during
1970-71.

Joseph Mandrone. president of Local
800. United Papermakers and Papers
workers. AFL-CIO, at Manviile savs:
“The job can be done. Johns-Manwille
here has already done a tremendous
job. Cichty-five perecent of its plant or
better is already under the two-fiber
count. But its compettors. 1 knaw,
haven't done this. \Vith the Labor De-
partment ruling, they needn’t hurry™

For 18 years the Piltsburgh Corning
plant in Tyvler, Texas. had been pro-
cessing ashestos. Working conditions
were 50 foul that the prsonne] turn-
over was unustaalle hizhy althomah at
peak employment the company hired
only 62 men, vver the vears 1500 men
had worked there and. as public
health inspectors had reported vemrs
agu, they had been gethug asbestos
dust in their lunes, The daner was
also spread to the communny, for
Pittshuruh Corning dumped ashestos
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waste in ncarby ficlds (three fret deep
in places) and some children plaved in
the dust.

As far back as 1963, Pittshurgh
Cornirg had besn notihied that it was
cndangering lives. The warnings re-
sulted i few improvements. Tyler is a
cheap-labor section of cast Texas; if
the workers didn’t hike to eat ashestos
dust with thew lunch, i they didn?
want to breathe asbestos dust all day,
and if they thouzht the company was
too stingy with its medical facilities—
which, acrordina to a federal in.
speetar’s report, consisted of twu first-
Gid cabinets, one with a broken gloss
door—then of course they were free to
look elsewhere for work,

Actually. the warnings given by in.
spectors prior 1o 1971 were given s
credlv,
Burcau of Occupational Safety and
Heahh (ROSED had done health stud-
ies at Tyler and other ashestos plants,
But the government refused to tell the

INC,

The Labor Department’'s old |

DID NOT COME FROM
OT BE AUTHENTICATED

emplovees involved what they had

found—that the workers were heing

subjected to a deadly level of asbestos
dust.

Then came the Act of 1970: BOSH
was replaced by NIOSH, and with the
new initials came a new crop of hu-
reaucrats, They looked through the
{iles of their predecessors and were
outraned,

Before long they bergan passing in.
formation to nulwlurs. cspecially to
the Oil, Chenneal, and Atonue Work.
ers Union, which had yurisdiction at
the Pittsbureh Cernina plant,

Steve Wadka, heolth and safety di-
rector for the union, savs, "Were
pretty sure that half or more of the
workees at Tyler will die because of
the levels of ashiestos they were ex-

posed to”

NIOSH found that of 138 air sam.
plea taken in the plunt. 117 excerded
the maximum “safe’” Hmits, Seven of
18 workers with more than a decade of
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rm,.mymr‘n\ at the [‘LHH showed clear -

pNew held for swiimmers

/

A The cause of swimmecr's ear infection

) When you ra sn tne water a gfeat deal. your ear
wax may bzcome cverly soft and moist This
“soltwax condiion prosides a tavoradie place
. for bactena and tung: to grow. Too often an
infected ear canal 15 the result. This wnloction
f is ‘alled "External QOuus.” better known as
{ swimmer s ear infectian Il you develop
' C..,r . A SWimmer s ¢ar consult your physician nmmedi.
{ Gz iy ately Othervase you might suffer permanent
i
I
!
1
|

damage to your hearing Of course. as in all
\ . matters of salety prevention ss the best cure.
o That s why we make Swim-EAR",
. =
! -~ How tlo prevent swimmer's car infection

LA AT

. Swimmer s eaf infection may otten be prevented
i by using Swoim-EAR" requtarly after swimming.
bathing or shuwering Swun-EAR* hetps gvapo-
} rate morsture that s trapped in your outer ear
R R canal Swimi-EAR  also has a dual anbisepug
CFgmroanapnt we b action, plus an acid pH o olset the alkalimly
\ usually encounteted in svimmng pools.

4

T Swim-EAR* comas 1n a plastic squeere boltle

Swim-EAR" . you can taka with you anvwhere Ask lor Swim-

EAR* at your drug store. soorting goods store

Drys putwater plugged or pool supply store. And while you re there,

ears. Helps prC".rent ask your retailer aboul s speciat Swim-EAR®
swimmeor's earinfection.  ofter on Ampex stereo tapes and casseites.

\‘}SAVAGE LABORATORIES INC, 5222 ELM ST HOUSTON, TEXAS 77036j

signs of ashestosis (@ nonsmalignant
lung diseiase broucht on aflter in-
halation of excessne concentratinns
of ashestos dust over many years).

To pumsh Pittshurgh Corning for »
polluting its worhers and the commu-
nity for 10 years, OSHA at first levied
a fine of only $210, hut the union com- .
plamed so vigorously that OSIHA was
forced to take another look. A new in-
spection in January, 1972, resulted in «
more citations and a finc of $6,990. .

Two weeks later, claiming hardship o
on the basis of the fine, Pil'sburgh
Courting closed down its Tyler oper- »
ation. Questioned about this. an exece- -
utive noted that the company has »
ceased asbestos production because, »
he said, despite “cfforts and in- »
vestments to reduce the dust levels . | .
it became increasingly impossible to -
meet the increasingly nizid dust level
standards established by the f[edcral
government.”

The first citation issucd under the
Occupational Health and Safety Act
of 1970 was against onc of Allied
Chemical’s plants in Moundsville,
West Virginia, for excessive mercury
vapors. For six vears conditions at this
plant had been the cause of bitter
complaints lrom the Oil, Chemical and -
Atamic Workers Union. Now it was
protesting again. [f this union is more
militant than most, it may be because,
as \Wadka points oul: "Our mcmbers
den't get black lung like the miners or
brown luny like the textile workers.
Our members get rainbow lung, they
are exposed to so many toxic chem-
icals.”

The union filed an™imminent dan-
ger” complamnt with the Labor Depart-
ment on April 20, 1971, and, adds
Wodka angrily, "It took them two

BY PPG INDUSTRIES, INC.

g weehs to getinto the goddamn plant.”

- ) The {ederal inspectors look urine
samples from 12 workers and found
that seven were above the “threshold

-—1“—ﬁ himits vialue”—=the safety limit—of 2350
o micrograms of mercury pee iter, Three
of the samples were above 800 micro-
- grams.
e Accaidine to the citation, they
found "visihle pools and droplets of
— mereury’” throughout the working
arca, creating such hazards as are
“likely to cause death or serious physi.
\'\‘N”‘-e’ 9. Eunels cal harm to cmplovees.” The le"n“”n
, noted that Allied Chemical had been
. You may eat anything you hke, here's a list of what you re gong 1o fike ~
TG LRRTE R DD
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(conunued from page £4)
previously told of the hazards by fed-
eral inspectors. For all this the com.
v vwas zeatly shapped with o S1L.O00

and mdered to clean up by No-
vember. Workers report that condi.
tions are hetter, But. gucording to the
union. as of June 1 federal inspectors
had not retuened to the plant to see il
their cleanup order was obeyed.

When asked to respond, Alie !
Chemical chose not to comment on the
fedueral inspectors” charge of mereury
spillage in working arcas. However,
Warien Ferguson, director of voeupa-
tivnal health and safety, insists there
were inspections subsequent to the ci-
tation and thatl when emplovees were
“reevaluated for theie health stotus
during the months of February and
March 1972 by the Public Health Ser-

vice . . . there was no evidence that
anyvbody's health was being im-
paired.”

Ferguson also notes that the stan-
dard of 250 micrograms of mercury per
liter is “Allicd Chemical's voluntarily
imposed control point for remmoving
workers from exposure,” which “is
four times more stringent than the
Masachuselts standard that is unoffi

Iv Tollowed by the federal people.”

On another front. the Publi; Health
Service finunced o commumty survey
of how much lead the preople of
Omaha, Nebraska, were carryving in
their hodies. Not surprisingly, the sur-
vey pinpointed those men who worked
at the American Sinelting and Refining
Compiany (ASARCQ)—~where lead
plavs a hey commercial role.

With that sampling in hand. the
United Stechworkers of Amecrica.
which has unien jurisdiction at
ASARCO, ashked the Occupational
Safety and Health Admimstration to

send safety inspectors and hygienists -

to do a study.

They strapped portable air sampling
devices on seven employees working
in the most suspeet plant area. Five of
the seven samples showed that the
lead vapors were above the “thieshold
limit value”™ of .2 millizrams of lead
per cubic meter of air. based on a
weighted eight-hour day. Three sam-
ples were dramatically in excess of the
safe limits. One was 270 milligrams,

her 2.85 and another .75.

Although ASARCO had long been
aware of the dangms from lead poi-
soning. the company had met the haz-

68
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ard in primune fasdion. It period-
ically tested its workers and when
their svstems were foand to be over.
loaded with lead, they were simply
shifted to o 'safer” section of the
plant—until thuir lead levels deopped.

OSHA's compliance aofticers {ined
Amencan Smelting S600. But to avord
putential hines of S1,000 a day, the
company was told to build a much
hetter ventilation system, U claims this
would cost $20 million, ASARCO has
appealed OSHA's 5600 fine to the Re-
view Commission. Untl the Cominis.
ston hands down its decision, the
workers at ASARCO will have fegally
progressed exactly one step bevond
the point they were more than a year
ago.

If the compuny loses.at the Review
Commisgsion level and wishes to tuke
its case to court, it can do so. This
would probably mean that evervthing
will be up in the sir—including the
lead vapurs—for 4 couple inore years,

For its part. American Smelting says
it is spending $310.000 on improve-
moents to the ventilation system which,
when completed by the end of this
vear, will bring the compaany “into
compliance with the OSIA standards
to 80 to 90 percent.” The remainimg 10
to 20 percent compliance will be
achicved by “administigtive means”—
respirators. good housckeeping, cte.
Compliance by strictly engineering
means, it savs, would mean a new
plant and could cost as much as 8§20
million.

Whilliam K. Murray, director of ad-
vertising and public relations for
American Smelting, maintains that in
the past five vears the company has
only kad to rotate one prmson to a “sa-
fer” section and that biological moni-
toring is done routinely.

“In all our industnal hygiene history
at the Omaha plant, there has never
heen anvone who has shown syip-
toms of lead poisoning,” said Murray.

Nonetheless, labor suspects that ap-
praling to the Review Commission 1s
part of manacement’s schieme to de-
strov the Act. Speakng for the AFL-
CI1O, Sheldon Samuels says, “The Re-
view Commission is becoming a
bottle-neck because the large trade as-
somations are training their medivm.
sized and lorge employers Lo appeal,
Even when they have no reason (o ap-
pral, they doit to put off the time

action and pay fines.

“This is a coostious cffort on the
pn‘rl of hie mndustry to serew up the
Act, and what happened in Omahais a
goad example. You can’t change the
attitudes of emplovers ke American
smulting, so the only solution is to add
enongh judges to the Review Commis-
sion.”

The Review Commission may not
agree with Samuels’ cheracter judyg-
ment, but it apparentiy soers along
with his estimation of the bottleneck.

W
judgees at the end of fiscal ‘721t had 45772
judges—~and a backlug of more tham -

The Commussion stadled off with one™™y

BOU cases,

Even if OSHA finally gets an ¢ffec=s. .

tive program operating for unions

the big industrnies, the Ocuup;nlionul-l"j

Safety and Health Act of 1970 will
likely remain a sham for 80 prrcent of
the work foice covered by the Act—
that is. the non-unicn workers and the!
millions of smuall bhusinvssmen of.
America.

“The Lahor Department has made
only u token cftort to inform non-
union worhers ol thewe richts under the
acl.” notes foseph A Page. assaciate
professor at Georgetown Law Center,
“andd it has done almost nothing o
mehteate small Businessimen in the new
Law, Motcover, ollicials of DSHA ad-
mit these shortcomings.”

Without concentrated help from
OSHA, the small busiressman is oul of
luck, OUSHA's healthy and safely stans
dards fill 248 pages ol the ¥ uderal Reg-
ister—a publication that the proprietor
of a small husiness never heard of,
Even it he did have a copy of these
standards. it is unhkelv that he would
undrerstawd them. Manw orficials in
QOSUA admit they dona’t understand
them either, .

Hut OSHA has neither supplied the
snuill businessmen with these stan-
dards nor sent out explanatory mate-
rial.

As o result, nullions of small busi.
nessmen are friehtened. They have
heard dire reports=totally false—about
safety insprectors driving busineuses
into hankruptey, Op; anents of the Act
are making good use of the confusion
as 1t spreads among (armers and
ranchers,

The irony is that few small busi-
nesses have even been inspected,
much less burdened with fines. And

‘ﬂlﬂg RBUCU.MEDH: iw;{;étnNrH;‘:r(:ﬁti\ﬁcEcaaD‘fnngx:q ur r.‘ln(.hr;-s have hoeen ine

PPG INDUSTRIES, INC. DID NOT COME FRCM
IT'S FILES, AND CANNOT BE AUTHENTICATED

BY PPG INDUSTRIES, INC.

| BB 0013511 |

TODAY ! =




spected. Ancther wony hrought ahn,
by this failute to pass on intormation
is that, as Joseph Page points out,
“Many small businessmen are simply
unaware of the fact that loans are
vailable under the Act to help them
omply.”

Joseph Page is concerned, too, about
the "hysteria™ generated by "hlatant
attempts to cripple the bill.” He is crit-
lcal of union complacency, and says.
“Unions must be more agaressive, in
meeating criticisins 22ainst the Act that
are not backed by facts.”

If OSHA, by failing (o educate the
public, permits eoponeats of the Nat
to exempt small firms and farms from
the Act—there arc dozens of hills in
Congress right now to do just that—1t
will be a tregic step bahward For the
protection of the .\ct is needed in
thase places inore than anywhere clag,
In planis that e-nplov lewer than 500
persons the injary and jllness rate is
two and a half {imes that of larger in-
dustries. Farm vcorkers have the third-
highest injuiy rate and the highest
death rate in industry.

When the {ailure of OSHA's cduca-
tion pregram was put to Don Perry—
the public infoumation ofliver cnaivoned
by Assistant Secretary Guenther to an.
swer Todov's Health's questions—he

splied in 2 wav te indicate ke thought
that anyone who knows anvihing
about the bureaucracy should under-

stand. "These are things we're stll
working on,” he said, “Jesus, we're
only a year old.” il

Coredoim on the job
(continye s lrom pzagje 45)

Here the fault probably les with
company policy. Also. not aaly this
carporate exccutive, but many tvpes
of employees suffer from the loss of
the sen:e o accomplishment. An auto
assembly-line warker quetied about
the scandalnus list of new-car defects
that have caused cverv major com-
pany to recail hundreeds of theusands
of autns. rephes: “Sure. we reard how
the workine man today hos no oride in
his work. and it's true. Hut what vou
don't read is how the company has
broken down the work into smaller
and smaller unite so that no man van
feel pade in what he's daine, 1 thev'd

st let me buld a car occasionally,
Just one.™
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“his philosophy of life,” Dr.

“The degree of the individua s
alicnation from his work dupends on
Warren
ponts out. “The Uime-server simply
turns off his mind «while he's on the
job. The over-qualifed skifled worker,
or executive cannol do the same.”

\What can such a worker do? “He
can do what he can to enrich himsclf
within the sctting of the jub.”

The answer in many cases of job en.
nui may be to drop out. "Sometunes the
luss of income. of f{ringe bunefits, the
insccurity about finding another job,
even a possible readjustment of one's
way of Iife to a lower cconomic scale,
are worth it if they lead to job satisfac-
tion,” says the psychologist. Again it
depends on the individual's philoso-
phy. If he s unhappy at his work and
he is making his tamdy unhappy, then
finding a carcer which will make him
feel that what he 1s doing is worth.
while will restore human values nut
only to himsclf but also te his fanuly.

I a person sees his job vach day as
just another day’s drudgery. he finds it
increasingly difficult to face his fannly
each morning. “Workers in general
want to avoid jobs that are monoto-
nous, repetitive, over-controlled and
isolatcd from interaction with others,”
comments Michael MNaccoby of Har-
vard's Inst'tute of Policy Studies.

As Manhatlan psy chologist Dr. Har-
old Greenwald sugpests about many
union grievances—ty picatly a long re-
cital of niggling complaints—they rep-
resent, he savs “a cry tor recogmition
that the complainer 15 a man and not a
machine.”

Too often, worker gripes are mis-
directed because the individuals them-

" sclves do not understand the root of

their discontent.

Lee A. Parent, director of personnel
and office services of the Amernican
Medical Association, agrees with Dr
Greenwald. “Often personnel knows
before the employed’s supervisor that
the individual 1s bored on the job. We
will receive complaints that there is
too much naise in the office. O 3 see-
retacy will come in and sav she doesn’t
like her typenater and needs a new
onc of this or that hind. Q1 sometimes
an cmployee will say "My supervisor
daven { ke me!

“These complaints are indications
that the emplovee is completely un.
challeaged 1n the posttion, The aolu-
tion is a promotion or o resignahion

)f course. indnaduals dilfer Many”
cmplovees are passine and only want
to do what they are told to Jdn. Others
are: ambitious and will tend to do thew
jobis in their own way. It is important
to take the difference between the pas-
sne and apgressive type of emplovee
into account when evaluating and
worhing to alleviate jub boredom.”

The individual and his supervisor
are encoucaged to sit dewn and dis-
cuss his jub. The employee is asked to
cunsider and decide what is the most
critical ares cf his work in tetms of
gelting top results. The supervisor, in
his turn, tells the employce what he
hupes to aceomplish,

“This is called management by ob-
jectives,” says Mr. Parent. “Under
such a program of jub enrichment a
task is never assigned to an employee
until he and the supervisor sit down
and discuss this job. The supervisor
listens to the employee's ideas of how
the ubjective can best be accom.
plished. When ' the supervisor, the
employee may end up doing it my
way, but | will have considered his
way. It takes longer but it results in a
better quality of work.”

Another means of alleviating job
boredom, Mr. Parent pomts out, is to
mudify jobs by allutuing special re-
spunsibility outside of the regularly
assigned  respousibilities. This gives
the employee a change of pace.

Employees' attitudes toward work—
even the same kind of work—are as
vartable as the surpius of dull johs
now available. A cleck with a Bronx
drug distributivn company reacted to
a newspaper article about job Lore-
dom with immediate recollection of a
foriuer employer. Ore of his clerk’s
dutivs was to sweep the center aisle of
the company watchouse. The first
time his boss glanced ot the clean
floor. he excloimed, "Hey! Nice job
you did there”

“Thats all, nothing else, hut every
day or every time 1 swept the tuor he
would say something nice about it”
the cletk remembesed. Quee, the boss
claborated, i 1t werent for you
swieping the floor it would b a ot
tougher workig here.”

The sweeper's reaction
words like these can make a prisen
feel that he or she has achicved sanes
thing, Somchuody almut what
vou ate domg and thal swhat ved
(I(‘“\" |b l”lL)(Hl ant Hll (AN l\ e van
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